
 

 

 

      

                          

 

 

 

1.3.2 Average percentage of courses that include 

experiential learning through project work/field 

work/internship during last five years 

 

 

  

 
 
 
 
 
 

 
 Average: 36.82 

Year No. of Courses No. of Courses that include 
experiential learning 

2020-21 975 441 

2019-20 801 387 

2018-19 912 323 

2017-18 920 291 

2016-17 922 226 
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Revised Structure B. Tech lst Year

B. Tech 1st Year
(All branches except Bio Technology and Agriculture Engg.)

Revised Structure in accordance with AICTE Model Curriculum
Effective w.e.f. Academic Session 2020-2 I

SEMESTER I
3 WEEKS COMPULSORY INDUCTION PROGRAM

AICTE Guidelines in Model Cuniculum: After successfirl completion of 160 credits, a student shall be

eligibl€ to get Under Craduate degree in Engireering. A srudent wrll be etigible to gel Under Graduare

degree with Honours only, if he/she completes additional univeEity Ecommended counes only

(Equivalent to 20 c.edi6; NPTEL Courses of :l Weeks, t Weeks turd t2 Weeks shall be of2,3 and 4

Credits respectively) through MOOCS For registratior to MOOCS Courses, the studenrs shall lollow

NPTEL Site http//npt€l.ac in/ as per the NPTEL policy and norms The students can register for rhese

courses through NPTEL directly as per rhe course offering in Odd/Even Semesters at NPTEL These

NPTEL courses (recommended by the tjnivelsiw) may be cleared during tle B. Tech degree pmgram

(not llecessary one coul:e in each semester). After successful completion ofthese MooCs courses the

students, shall, provide tieir successtul completion NPTEL status/certificares ro the Universiry (COE)

through their college of study only The student shall be awarded Hons. Degree (on successful

completion of rUOOCS based 20 credit) only if he/she secures 7 50 or above CGPA and passed each

subject ofdrat Degree Progmmme in single anempt withoul any grace marks

a-t.'r
af,'t !,:':rfl:)

Curriculum & Evaluation Scheme 0 & II semesterl

Dr..nch

Page 3
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Revised Structure B. Tech 1st Year
B.Tech. I Semester

(A11 branches except Bio Technology and Agriculture Engg.)

s. End

L T P CT I'I PE

I (A5101r/
KASlO2T Entineer ng Chemistry

I l0 50 .1

2
t(ASIO] I

Enginering Mathematicsl l I 0 lt) 20 50 100 150 {

l
KEE IO] T/
Kltcr 0r T

Baic Electrical Engine.ins/
Emerging Domain rn El€ctmnics
En8ineering

t0 50 t5t)

KCSIOIT/
Kl\lEl0l l

Prosrming ibr liroblem So1\ing /
Iundmdtals olMe.hdical
EnBineering & Mechat onics

0 0 .10 20 50 100 li0

K Sl5rPr
K{SI52P

Enginering Physics Lab/
En8ineering Chemisry tnb

0 ). 25 t5 50

KEL I5I P/
KECl5IP

B6ic Eleclrica1 Enginering Lab/
Eleh onics Engineering I-!b

0 2 2.r t5 0

,1
KCS I5IP,'
KASI5.IP

Pro8ramming fo. Problcm Sol!ing/
EnBIish Language Lab

(.1 I 25 2i I

IJ KCEI5IP/
KWSI5]P

[ngineeri.g G.a!hics & DesiSn Lob/
MEhanical workshop Lab

0 l ,i0 50 t00

KMC IOI/
KMCI02

AI ForEngineerin,
Energing Te.hnology lbr
Dngineerin8

1 0 l5 l0 l5 li i0 2

l0 K\ClOI SoftSkill I (r 0 15 2i 2i NC

lt MOOCs (ForB Tech llons l)eer.c)*

Total

",.
Sctor

Curriculum & Evaluation Scheme (l & II semesterl ,. r! : io,da-201306

0 150

l0l)

-<0



Revised Structure B. Tech lst Year

(All branches except Bio Technology and Agriculture Engg.)

s.
No. Code

End Iotal Crcdi(s

L T CT Total TI
I l(4.s201T/

KAS2O2T
EnEineering Phlsics/
EngineerhS Chemislry l0 20 100 150

KAS20:t l' Eryine€ring Mathemahcs-II l I 0 30 20 t00 150

KEE2OIT/
KEC20]T

Baslc Electrical Engineering/
Emersing Domain in
Electronics EnBineerirs

l 0 a 20 50 100 150 l

4 KCS2OIT/
K-N1E2O IT

Pro8rmming for Problcm
Solving / Fundame.rals of
Mechar jcal EngineerinB &

l a 0 20 50 t00 l

5 KAS25IP/
5252P

Engheerins Physics Lab/
EnBine€ring ChemisEy Lab

0 t) 25 2i 50

t3 KEE25IP/
KEC25IP

Basic Eleclrical Engineering Labr
Elecrronics Engircering I-ab

0 l :5 2i 50

KCS25IP/
KAS254P

Prograrffnins ft r Problem

Solving /Enslish L guage Lab

I 25 a0 I

KCE25]P/
KWS25IP

Engin€erins Graphics & Desisn
Lab/ Mechanical workshop Lab

0 i0 50 l0cl L

9
Kr'tc20l/
KI,IC2O2

AI For Engrneering/
Emerging Technology for

u I5 l0 l5 25

t0 KN('?0t Soft Skillll
0 0 t5 t0 25 NC

VOOCs (Ior B Tech Hons De$ee)*

Mini Project or Intemship (3-4 rveeks) shall be conducted during summer break after II
semeste. and will be assessed during III scmester

Curriculum & Evaluation Scheme (l & II semester)

D onacha ti

B.Tech. II Semester

PE

i0

10 150

)

l5

0 50

25

Page
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Rcvised Structure B. Tech 1st Year (Common
IIG StresB Vs Allied Brrnch Cl.sifi.atioh 202G21
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Rcvised Structure B. Tech l st Year

B. Tech lst Year
(All branches except Bio Technology and Agriculture Engg.)

Revised Structure in accordance with AICTE Model Cuniculum
Effective w.e.f. Academic Session 2020-21

SEMESTER I

3 WEEKS COMPLTLSORY INDUCTION PROGRAM

AICTE Guidelines in Model Curriculum After successful completron ofl60 credits, a student shall be

eligrble to get Under Craduate degee in Engine€ring Astudentwill be eligible to get Under Graduale

degee with Honours only, if he/she completes additional universiq recommended courses only

(Equivalenl nJ 20 credits; NPIEL Courses of4 Weeks, t Weeks ard 12 Week shall be of 2. 3 and '1

Credirs respectively) through MOOCS For registration to MOOCS CouNes, the students shall follow

NPTEL Site hfip://nptel.ac in/ as per thc NPTEL policy and norms The students can register lbr these

courses through NPTEL directly as Per the course offering in Gld/Even Semesters at NPTEL. These

NPTEL cources (recommended by the Universily) may be cleared during $e B Tech degree progrant

(not necessary one couEe in each semesteo. After successful completion of these Moocs courses the

students. shall, provide their successful completion NPTEL status/certificates to the University (COE)

through their college of study only The student shall be awarded Hons Degree (on successful

completion of MOOCS based 20 credit) only if he/she secures ? 50 or above CGPA and Passed each

subjecr of that Degee Programme in single attempt wrthout any grace malks

or
Dronacharya Crc!,, if lnstitutions

27. KP Iu. BIa\g ji-lglllti_
Curriculum & Evaluation Scheme 0 & Il semesterl Page 3



Revised Structure B. Tech I st Year
B.Tech. I Semester

(AIt branches except Bio Technology and Agriculture Engg.)

s.
No.

End Total

L 'I' CT TA Total l Pu

I (A5101T/
(A5102r EnEineer ng chem stry

20 50 150

&\sl0lT Enginee.idg MdLhematlcal I 0 l0 20 t00 li0 I

KEETO]T/
KEC I ()IT

86ic Electrical I]ngineering/
Emerging Domain in ElecmDics
EnSDeedng

0 ]l) 50 100 ri0

KCSIOIT/
KMEl0tl'

Prog.ahming tor Problem Sol!ins/
1.-undmentals o f Mecheical
Engineering & Mechatonics

0 0 l0 2t) 100

K{S15lPl
K.lS152P

Dnginering Physics Lab/
EnBireering ChemisEy t-ab

0 0 2 2i 2i 5l)

6 KED 15I P/
KECl5IP

Basic Electricol Enginering Lab/
Electonics Engin€ering Lab

0 I 25

KCSl5lP/
K S15,{P

Prosrmning for Problem Solvins /
Enslish Ldsuge Lab

0 l 25 I

IJ KCEI5IP/
KWSr5rP

llnBjnccrhs Graphics & I)esign 50 t(x) I

KMC I OI/
KMCI02

Al For Engllee.in&
Emerging Techno logy for
EnginetrinB

5 l0 25
25

-i(l

t0 K\C101 Sofl Skill I t5 t0 25 25
NC

1l N{OOCs (For B Tcch. Hons Dcsree)r

20

Dronacha

Curriculum & Evaluarion Schcme fI & Il semestcrl Page 4

i0 t000

50

)
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S, tlnd Credits

L T P CI Tolal PS Tf PE

K{S20 tr/
KAS202T

Engineering Physics/
Ens'neering Cl'€misiry

I 0 i0 2A 50 t00

2 KAS20]T Engineering Mathemarics-l I I 0 20 i0 100

KEL2OIT/
KEC2OIT

B6ic Eleclrical Engine€rng/
Emergmg Dornain in

3 0 IJ l0 50 100 t50

1 KCSl0lT/
K[,1E20 rr

Programmins ftr Problem
Solving / Fundame als of
Mmh ical Engineering &

0 0 30 20 tt0

KAS25lPr
I'\S252P

Engineering Physics Lab/
Ensinecring ChemisEy Lab

0 0 25 i0 I

KEE25IP/
KEC25IP

Basic Electical EngiDeering 0 2 25 LS 50 I

1 KCS25tP/
KA5254P

Prcgrming rbr Problem

Solvrng /English Leguage Lab

0 1 25 2t

E KCE25IPI
KWS2J IP

Ehgineering Gmphics & DestSn
Lab/ Mechercal Wo.kshop Lab

I 50 loil

K\lC20rl
K\IC2(]2

AI For Engineering/
Emerging Technology tbr
Ensinee!ins

2 0 U t5 IO 25
25 i0

KNC20l SoIt SkiU lt 0 0 I5 10 25
\('

NIOOCs (For B.Tech. Hons. Desree)*

Tot!l 900 20

Mini Project or Intemship (3-4 weeks) shall be conducted during summer break after II

semester and will be assessed during III semester

Dronachal\
27, KP-111

Curriculum & EvaluaLion Scheme (l & II semester) Page 5

Rcvised Structure B. I cch 1st Year

B.Tech. lI Semester
(All branches except Bio Technology and Agriculture Engg.)
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150
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0
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DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY,

UTTAR PRADESH, LUCKNOW

Revised Evaluation Scheme & Syllabus

MBA
(Dual Specialization in Marketing, HR, Finance, Operation, IB & IT)

First Year

AS PER

(Effective from the Session: 2020-21)
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MBA lst Year Course Structure in accordance with

AICTE Model Curriculum Effective w.e.f.

Academic Session 2020'21

Semester I

INTFR\AI- IV {IU]l I X)1I
SCIIE!IE

f,ND

t, t' TE TE

I
0 l0 20 0 t00 lt 150 .l

1 K\tB\102 ]IANAGERI,\L ECONo]IIICS 30 )o I 50 100 0 J

ta\IB\ l0l fINANCIAL ACCOUNTI\C

& A]\I,TLYSIS
l I U l0 20 0 I1l0 150 :!

4 K\1ll\ r0.r BUSINESS STATISTICS &
ANALYTICS

l I 0 30 20 0 r00 150

0 Jl) 20 l0u 1l 150

KMBN I06 UESIGN THINKI\C

(t\IBNl07 BUSTNESS

COMMTiNICATION
I 0 t0 r00

LAB / PITACIICAI,S

8
l 50 50 r00

(l 25 25 ( 50 75 l0

1200

nr^ai.f,i',,r r:.o(tD of In5t, 5Cn!

MBA Revised CURRICULUM Effective from the Session2020-21 Page2

CT rs

MA\,ICf, NIF\T ('oN( :I:I''I'S

.t otcANts?llloN4l
BF,H,\T,'IOT R

0

0

L\IBN IOJ 0 l

2 0 0 1t, 0 25 50 75 2

t0

KNIRN I5I 0 0

\lt\r PR(),t[c't l 0



Semester lI

E\D

TOTAL

I I ct
TOTA

L
TE

PI:

I 1 0 0 l0 20 50 100 0 150

1
K1{B\202 0 JO 20 100 l

l ll l0 20 100 150 l

(\'tB\201 II\A\(JIAL \1{r\ACEII1E\T

& CORPOff"\TE FIN(\('I,
l I 0 l0 0 150 l

KtlBNz05 .l I 0 l0 20 0 0 r50 l

QI AN'I I I ATIII
TECI'\IQTIES FOR

]\,ANAGI]RS

l I 0 JO 20 0 150 l

0 .10 20 0 100

8 0 t5 IJ 25 t5

I,AB / PRA("I'I(]ALS

0 I 0 25 25 I

l0 .) 0 25 25
-l

1200 16

L,/T,/P LectureiTutorial/Practical, CT/TAf S- Class Tesl-/Teachers AssessmentPractical Session, TE,ryE-

TeIm End Practical Erd

Director

Dronac arya ons

27, KP III, Greate

MBA Revised CURRICULUM Effective from the Session2020-2'1

rNoida_2 r,.lc5

Page 3
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DR. A.P.J. ABDUL KALAM TECHNICAL T]NIVERSITY LUCKNOW

EVALUATION SCHEME & SYLLABUS

FOR

B. TECH. THIR.D YEAR

Computer Engineering And Information Technology

Computer Science and Information Technology

Information Technology

(IT and CSI)

On

Choice Based Credit System

(Effective from the Session: 2020:21)

DR. A.P.J. ABDUL KALAM TECHNI
UTTARPRADESH, LUCKN

UNIVE RS I'I'Y.
\!

Drona

C n culum &Errlualon S.heme lT &CSl &AV semesterl
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B,TECH (I\FORMATION TECIIIiOLOGY AND CSI) CIIRRICULUM STRI]CTURE

SEMESTER- V

sl. Subjecl
Subjcct

Eraluation Scheme
End

Total Credit

Code' L T P CT TA Total PS 'lE PE

KCS5OI
Database Manag€ment

System
l I 0 30 l0Ll ti0

KlT50l l I 0 t0 20 50 r00

KCS503
Design and Analysis of
Algorithm

0 i0 :0 50 100

,l Dcptt

Elective I
Departmenral ElecuveJ 0 0 30 :0 50 l -{0 3

5
Depft.-

ElectiveJl
Departmen(al Elcctive-ll 0 0 3t) 20 50 t00 150 l

6 KC355I
Daiabase Management

System Lab
0 2) 25 -{0 I

KIT-<5l web Technolosy Lab 0 0 2 25 l5 ii:) I

E KCS553
Design and Analysrs of
Algorithm Lab

0 0 25 25 50

KCSs5.1
Mrni Projecr or Intemship

0 u 1 50 50 I

10 KNC5O I/
KNC5O2

a.nslindon ofIndia. Law

dd Engineedng /
lndim Traduion. Culture ed

2 tr 0 l5 l0 25 50

tl MOOCS (Essential for

Hons Degree)

Totrl t1 8 22

*The M;ni Project or intemship (4 weeks) conducted dunng summer break aftcr lV semester ard will be asscssed during

iou of ln
Dronacha

21, KP-\

crnaLm a f€lu.mn Schehe l & CSI (V & Vl5en esleo

, Grea

20 50

2 150

3 l 150

100

l

9

950



SEMESTER- YI

End
Evaluation SchemePeriods

Crcdit

PS T}] PET CT TA TotalL

sl
No

Codes

Subjcct

150 .150 1000 Itl 20lSofiware EngineeringKCS6OI

150 150 1000 -lLl 20lK1t60l Data Analltics

15050 1000 't0 20lKCS6O] Computer Net!orks

15050 1003 0 0 30 2t)Deptt'
Elective.III

Depanmental Elecnve-lll

t50 3l0 50 1003 ll 0 l0Open Eleclive-I

25 50250 0 )KC56J] Software Engineering Lab6

25 50250 0 2KIT65I Dara Analytics Lab

25 50250 l 2.KCS65] Computer Networks Lab

500 r5 l0 25).

constitution of India- Law Md

Engi.ecring/
Indi Tradition. Cullure od
SocieB

9 KNC60lr
KNC602

MOOCS (Essenncl for Hons

Degrcc)
t0

9{J0 2t6U 3Total

Deparrmental Elective-l
I KIT-051 Statistical ComPuting
2. KIT-052 Compil€r Desrgn

3. KCS-051 Computer Graphrcs

4 KCS-05a obiect Oriented System DesiSn

Departm€ntal Elective-II
5 KCS-055 Machine Leaming Techniques

6 KCS-056 Applicarion of Soft Computing

7 KrS-05'Augmenled & Vrnual Reolir)

8 KCS-058 Human Computer lnterface

Departmental Elective-III
l. KCS46t Big Data

2 KCS-062 lnMge Processing

3 KIT -061 Blockchain Architecture Design

4 KCS464 Data Compression

O.onacha Grouf) rli.,tsClmculum & Eva u.ton Scheme lT a CS N & Vl semesler)

27, KP -)

Subject

.1

I

I
1



DR. A.P.J. ABDUL KALAM TECHNICAL I]NIVERSITY LUCKNOW

EVALUATION SCHEME & SYLLABUS
FOR

B. TECH. THIRD YEAR

Computcr Science

Computer Engineering
Computer Science and Engineering

(Computcr Science and Engineering/CS)

On

Choice Based Credit System

(Effective from the Session: 2020-21)

DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY'
UTTAR PRADESH, LUCKNO

ctar
Dronac tiol:s

27, KP-lll, Greater Noida'2c1306

Curculum A Evaluaton Scheme CS & CSE (v a v semesler)



B.TECH (COMPUTI,R SCIENCE & E\CI\EERING/ COMPUTER SCIENCE)
CTJTTRICULU\I STRUCTTIRE

SEMESTER- V

st. Subject

Codes

Subjcct
tr!rluation Schcmc

f,nd

Total Crcdit

L CT TA Total PS 1u PI

I KC550l Database Maragement Sysrem I 0 3tl 20 50 r00 ls0 I

2 KCS502 Comprler Design I 0 l(l 20 50 100 150

3 KCS503
Desrgn and Analysis of
Algorilhm

3 I 0 :lt) 2A 50 100 t50

Depn

ElectiveJ
Dclanmcntal Elecrive-l t) r-) 30 20 50 100 t50 l

Dep11

Elective-II
Depanmental lllectrve-11 0 0 30 20 50 r00 l

KC555I
Database Management System

Lab
0 0 I 25 25 50 1

KCS552 Comprler Design Lab 0 0 2 2t 25 l

s KCS55]
Des,gn and Analysis of
Algorithm Lab

0 0 25

KCS554
Mini Project or Intemship

{l 1 50 50 l

l0
Conslitution oflndia. LaE ed

lndiu TEdiLion, Cuku.e and
0 0 l0 25 50

1l
MOOCS (Essential for Hons

Degee)

Totrl L7 l I 950 2.2

*The Mini Prolcct or intemship (4 weeks) conducled dunng summer break after IV semesterand willbe assessed during

2Cun'cu un 8 Eva ualon S('eme CS a CSE rJ a VlreTei.el,

Dronache!'\,a G-(aL'p of lnsl
2Z KP-iii, ai,eriei i!oiCJ l

,!

T

150

25 50

KN( 50 tl
K\C502



SENIESTER. VI

End

Semestcr
f,valurtion SchemePcriods 'loral Credit

PS TE PETA TotalT P CTL

st.
No.

Subject

Codes

15010020 50t 0 30KC360I

150100)l) 500 l0Web Technology) KCS602

t5010030 20 500lCompulerNetuorksl KCS603

:115050It) 20l 0 0Deptt
Ill

lt5010020 500 03Open Electivc-l

lAonexure - B(iv)]
5

25 50250t)Software Engineenng LabKCS65]

25 ,<0250 0Web Technology Lab1 KCS652

15 50250Computer Networks LabKC565]

25 50l00 0

ConsLirution ollndia- Law @d

Engineering /
Indid Traditton. CulLure md

KNC60V
KNC602

MOOCS (Essentjal for Hons

Degee)
10

2t90060 l

Dcpartmenral ElectitcJ

I KCS45l Data AnalYrics

2 KCS'052 Wcb Desrgnitrg

3 KCS-051 Computer CraPhics

4 KCS 054 ObjecL Onenred Svstem DesigD

Departmental Elec.ive-Il
I KCS455 Machine Le-aming Techmques

2 KCS-056 AlpLication ofSofl Compuling

3 KCS-057 Augmeflted & Vinual Realitv
,1. KCS458 Human Computer Inlerface

Departmentel Elective-lll
I KCS-06IBigData
2. KCS-062 Image Processing

l. KCS-063 Real Tnne Sysrems

4 KCS-054 Data Compresslon

Dronacharya GicuP
27, KP-IlI, Greater

tutions

CurculuE & Evaluahn Scheme CS A CSE (vA Vl*mester)
No,da'201306 3

Subject

Soiiwdrc Engtneering

100Departrnenlal Elecl,veJII

30

I

I

Total



DR. A,P,J. ABDUL KALAM TECHNICAL

UNIVERSITY, UTTAR PRADESH, LUCKNOW

EVALUATION SCHEME & SYLLABUS

FOR

B.TECH. THIRDYEAR

ELECTRONICS ENGINEERING

ELECTRONICS AND COMML,INICATION ENGINEERING

ELECTRONICS AND TELECOMMUNICATION ENGINEERING

AS PER

AICTE MODEL CURRICULUM

[Effective from the Session: 2 0-211



ELECTRONICS AND COMMUNICATION ENGINEERING

B.Tech. V Semester

and Communication En eerln

Course Codc Course Tidc
Departmeot flcctive-l
Computer Architecture and Organizalion

Industnal Electronics
VLSI TechnologY

Advance Digital Dcsign using Venlog

Department Electivc-Il
Elcctronics Switching
Advance Semiconductor Device

Elecronics Measuremenl & Instrumentation

Optical Communication

KEC-OsI
KEC-052
KEC 053

KEC-05,{

KEC.O55
KEC-056
KEC,O57
KEC-O5E

ach3r,'e GrouP ofl on5
Dron

End

Pl,l

Tottt

PS TECTL
.I\o.

t5(,t0 20l I
1 KlC 5l,l

15010020 500 l0:l1

150100500 jr0 20:l IDigilal Sisnol Proce$insKEC'503

10030 20,] 0Kl:c-051 054

150100500 30 21)Dcpa.tment ElectiveJ IKEC 055,0585

25 :025(lIBtegmtedCircuits LabKt L,551

25 i0li0 0 2Krc 552

I25 502500I)iEital S,gnal ltoccisi S L!bKF(:553

50 I500 0Mini ProjecL/Intemshi! **
KEC 551

\C50!0 2Jl52
Conslilution ofI ia. Law

Ensineerins / Indian Tradnion,
KNC50l/KNC502t{)

MOOCSt1

9,r0
gV

Lt

Curricr um & Evaluation Scheme [V & Vlsemesterl

t(P-ltl, Greater Norda-20r3C6

Electronics

50

15050

0

0

22



Erd

PS TEI P CT

s

100-<0l I l0I DigiEl Comnuication
I150500 l0 20K[C-60:

15050a) l0Anlenna dd Wove l'loPagalion

lr00.10 20lIII1

ti0?0 500 05

:0t520Digit l conrrunrcauon

l50t50 ll
252S

50l0 2i0 0 l5
KNC60l/
KNC602

Constrlution otlndio, Law and

EDs,nenins / India. Tradiion,

MOOC\l0

tt

ELECTRONICS AND COMMUNICATION ENGINEERING

B.Tech. VI Semester

Electroni cs and Communication E

Course Title

Department Elective-II I

Microcontroller & Embedded System Design

Satellile Communication

DaLa Communication Networks

Analog Signal Processing

Random Variables & Slochastlc Process

Elective L.b

Measuremenl & Instrumentation Lab

Cad for Electronics Lab

Microcontroller & Embeddcd SvslEm Design Lab

Coursc Code

KEC 06I

KEC,O62

KEC 063

K_EC-064

KEC.O65

Course Code

K-EC 653A

KEC-65]B

KEC.653C

DrOnaah:.\/i ClCurriculum & Evaluation Scheme [V &Vl semeste r)

27, XP-,11, Grea t;r NoLda

stitutions
201306

I

l0

KEC 652

0



ELECTRICAL & ELECTRONICS ENGINEERJNG

DR. A.P.J. ABDUL KALAM TECHNICAL

UNTVERSITY UTTAR PRADESH, LUCKNOW

EVALUATION SCHEME & SYLLABUS

FOR

B. TECH. 3dYEAR (EN)

ELECTRICAL & ELECTRONICS ENGINEERING

BASED ON

AICTE MODEL CURRICULUM

[Effective from the Session: 2020-211

Sffidns
Currrculum & Evaluation Scheme EN [V &Vl semesterJ Dr.jn 0

21, t:P-11I, Gre3ier ilcido_ t)0t



ELECTRICAL & ELECTRONICS ENGINEERING

EVALUATION SCHEME . B.TECH 3.d YEAR (ELECTRICAL & ELECTRONICS ENCINEERING)

Director
charya GIDUP

SEMESTER V
End

f,!aluition Sch€m€
Credit

PEP (ll, I
Subjectst. Subiecl

Codes

150100l0 i00 i0l
1 Kt-.8501

ri010020 500 l0l IConrolSystem2 KED5()2
150500 20IElectri.al Machincs-lIKEE5OJ

t:0r0050l0 t00KE+05I,
KE*05:l

Depanniental ElecLiveJ

50l0 200 (llDepanmenhl EledivellKEEO55.

KEEO58

2r25)I.EEJ51

2500CoDtrol Syslem LabKEEJ5:'7

25 50ti)0Eleclrical Machines - 1l

Lab
KEE55]8

5000Min; Projed or lntemshiP
9 KEN5 5,1

5025l5 l00 0

Constilulion oftndia,
Ldw and EngineerinE,/

I ndian Tradition, Culture
KNC5OI/

KNC502

tl
950 223 811Total

Ilr ttE

DEPARTMENT ELECTIVE - II
KEE055 Optimization Techniques

KDE056 NeuralNotworks & Fuzzy System

KEE057 Digital SIgnal Plocessing

KEE058 Analog & Digital Communication

DEPARTMENT ELECTIVE - I
KEE05I Robotics

I(8E052 Sensors and 'l ransducers

KEE053 Industrial Automation and Control

KEN05 I Bio-Medical lnstrumentation

Curriculum & Evaluation Scheme EN [V & VI semesterJ

Drona llor da-201106

Page 2

1EToral

3

150100

0

25?

0

t0

MOOCs (Essential for

Hons Dcsree)



ELECTRICAL & ELECTRONICS ENGINEERING

End

tt;
'Il)txl

PS TETAI PL
Subiecl

Subjectsl.

150r0020 50IKEE6OII

r00.10 500KEE6O2

I00 15050t0 t00KL]E503

r002000KE.06+
Departmenla I Electiv+
ltl

,l

150 .]1002U 500 l0KOE06. OpeD Elecovel5

500 26 KEE65I

2-51501

25t50 0Power Electronics LabE K[!65]

50250 l5 l00KNC6Ol /

KNC6O2

ConstiLuLion oflndia,
Law and Engincerins/
lndim Tradition, Culrure

10

MoOCs (Essential for

Hons Desr€e)
ll

2l900(,l1 lTot,rl

DEPARTMENT ELECTIVX - I[
KEI-l 06 I Special Electrical Machines

KEN 06l Lircar Integrated Circuits

KEE 061 Digital Control SYstem

KDN 062 Embedded SYstems

ons
1lo!

Curriculum& Evaluation Scheme EN [V&VI semesterl

Dro,ia
t1, KP-11i, Grea

SEMESTER VI

tot{lCT

0

l0

50:10

0

I
0

KED652

502

Page 3



DR. A. P. J, ABDUL KAI.AM TECHNICAL UNIVERSITY

IUCKNOW, UTTAR PRADESH

STUDY & EVATUATION SCHEME WITH SYITABUS

B. TECH. 3'd YEAR

IEffective from Session: 2020-211

D

FOR

MECHANICAL ENGINEERING



Credits
Pate
No,LTP

Co
03

ird Y€ar Evaluation Scheme (V &VlSemester)1
04

2
cOOCs&5ifth 5 th ggestedDe

06310Heat and Mass TranderCoreKME 5013
08310rength of MaterialCore4 KME 502
10310lndustr al EngineeringKME 503

1002Heat and MassTransfer LabLab
l 13002KME 552l

15002lnternet ofThings LabLab8 KME 553
3 t]300Comp uter lntegrated Manuf act!rlnBKME 051 Elective9

193300Mechatronrcs SYstemsElectiv€ I

3 27300Finite Element MethodsElective I11 KME OS3
223

e Fueland L!bricationlC EnElective I

24300ines & CombustionELect ve I13 KAU 051
263300Elective llKME 05514

3 2a300Programm ng, Data Str'rctures and ALtorithms Using
KME 056 Elect ve ll15

29300 3MechanlcalVrbrat onsElective I16 (ME 057
313300Fuels and CombustionE ective ll
33300 3utomotrve chass s and suspens onElective ll

310Refrig eration and Air ConditioningCore19 (ME 601
310Machine DesignKME 60220

39310CoreKME 60311,
41002 1Refrige ration and Air Condihoning LabLabKME 551
4ZMach ne Deslgn tabLabKME 652

1 43002
24 KME 653

3Nondestr!ctive TestingElective lll25 KME 061
46300Artif icial lntelligenceElective lllKME 06226

3 48100
TribolElective ll21 KME 063

50300 3
KME 064 Elecnve lll28

3 51300motive ELectrlcaland Electron csElect ve llL29 KAU 061
53-2212025eScEvalrth30
543300Additive ManufacturingElective lV31 KME 071
55300

HVACE ective lv32 KME 072
58300 3

H(au 072 Elective lV33

3 50300Mathematl.a Mode ng of Manufacturrng ProcessesElective vl4 KME 073

62300Mach ne LearningElectlve V
643300uter Graphics and Product mod

KME 075
66300 3

KME 076 Elective V
683

Englneer n & safVehicle Bo38 KAU 073

MECHANICAL ENGINEERING#

Syllabus Content of B. Tech Meahanical Engineering

Curriculum & Evaluation Scheme v & Vl semester

Drar:c 'lclJa-2 J6

2

Subiect Name5. No.

Electives

126 IKME 5s1

1

ro IKME os2

30012 KME 054
3

l7 IKME 058

18 IKAU os2
35

002 1

300
3

&v Effectiv€

3

33s IKME 074

36

37
300



MECHANICAL ENGINEERING#

B. Tech Mechanical EnSineering

Evaluation Scheme

EndEvaluation SchemPeriods Total Credits
TE PETA Total PST P CTtsubjectsl.

No.
Code

15010020 50l 1 30KME 501 Heat and Mass Transfer1
15010030 20 50treKME 5022

0 l0 203 1neenngndustria En3 KME 503
30 30 20Departmental Elective

15050 1000 0 30Depa rtmentalElectlve-ll5
50 125252KME 5S1 Heat Transfer LAg6
50 125 250 0 2hon LabKME 552I

25 1250 0nternet ofThi Lab8 KME 553

1505020 0Mini Project or lnternshlP
essment*9 KME 554

NC
5010 257 0 0KNC5o1/

KNC502

11 MOOCs (Essentia for Hons Degree)
9503t7AI

he Mini Prolect or internship (4 5 wee mmer break after lV semester and will

V semesterassessed duri

ks) conducted dunng su

SEMESTER- VI
Semeluation SchemPeriods Total Credits

PETotal PSP CT TAtSubjectsl.
No.

15010030 2A 500Refrigeration and Air
drtionrnB

KME 6017

150 41000 30 zo 503 1Machine Desiz KME 602
1s0100501 o 30 203heory of Machine3 (ME 503
150 3100500 0 30 203epa rtmental Electlve-lll4

315010020 503 0 0pen Elective_l5

I50252520 0
condition Lab

Refrigeration and Air
6 KME 651

1752520n LabMachine Des7 (ME 652
125 250 20of Machine Lab8 KME 653

5010 252 0 0
onstrtution of lndia, Law and

Engineering / lndian Tradition,
re dnd societY

KNC501/
KNC6029

900 2r
6t7Total10

Page 3
DirectorCurriculum & Evaluation Scheme V & Vl semester

Dron ns

2i.

SEMESTER. V

of Material
150100

150100
3

50

15
Constitution oflnd a, Law

and EnEroeeriig/ lndian

Tr.dition. C!lture and soc etv
10

6

2

rc-

2A

llo
rTt
olo

50

TETCode

3 1

30

500

NC
15

50



MECHANICAT ENGINEERING#

It is suggested that the students should choose Departmental Electives Specislizationwise that will

support them to gain enough learning ofthe chosen Specialization'

rtment Eledives

Specialization-1 Specialization-3 Specialization-5

Specialization
Manufacturing

and Automation
Automation and

lndustry 4.0
Design and

Analysis

Thermal
Engineeri

Automobile
Engineering

sem V code KME 051 KME 052 KME 053 KME 054 KAU 051

Departmental
Eledive-l

Computer
lntegrated

Manufacturing

Mechatronics
Systems

Finrte Element

Methods

I C Engine Fuel

and Lubrication

Automobile
Engines &

Combustion

sem V code KME 055 KME 056 KME 057 KME 058 KAU 052

Departmental
Eledive-ll

Advance weldint

ProgrammtnE,

Data Structures
And Algorithms

Usrng Python

Mechanical
Vlbrations

Fuels and

Combustion
chassis and

SUSpensron

KME 061 K[n E 062 KME 063 KME 064 KAU 061

oepartmental
Elective-lll

Non destructive
Testing

Artificial
lntelligence

Tr bology
Gas Dynamics

and let
Propu sion

Electncaland
Electronics

KME 072 KAU 072

Departmental
Elective-lV

Additive manufacturinB
(Common to a lThaee SPecializations)

HVAC systems
Hybrld Vehrcle

Propu sion

KME 073 KME 074 KME 075 KME 076 KAU 073

Mathematical
Modeling of

Manufacturing
Processes

Machine Learning

Compuler
Graphlcs and

product
modeling

Power Plant

Engineerlng

Vehicle Body

Engineering &
safetY

brolach:r'
Curriculum & Evalilat on Scheme V & V semester a66'4

Specialization-2 specialization-4

Sem VlCode

Sem Vll Code KME 071

Sem VllCode

Departmental
Elective-V



MECHANICAL ENGINEERING#

It is suggested that the students may also do ihe following MOOC5 in addition to mandatory courses

This ii-ll enhance their learning in a particular specialiration. one Mooc per semester is

recommended.

Su d Moocs course
specialization 5Specialization -3Specialization -2Specialization -1

Entineering
Design and

lndustry 4.0

Advance Ma.hining

hftDr://swavam eov

Krishnakumar,llT

1 10

1! 1 rs!2!--Drl5lprc!E

By Prof Dhiman

Chalteriee, Prof Shamit

Eakshi, LIT Madras

in/ndl noc20 me

76lprev€w
By Prof Manas Das,

llT Guwahati

ntroduction to cED

1

control
Sysle msEUls:/llrya

c20 ee90/prev ew

By Prof. C S.

5hankar Ram, llT

Madras

By Prof Arnab RoY, llT

xharaBpur

lntrodu.tion to
cFo
h!p!%!av4!.c
ov.in/nd1 noc20

, llT Khara8pur

1l

robotics

pIellc.w
0 delUvam.eov.in/nd1 no

llT Madras

c20 de1l

hybrid and El€ctric

Vehicles MOOC:

httos://nEteLac rn/c
Compr€ssibl€ tlow
https://swavam eov.rn/e
xolorer?searchText=Col!

tndustrial lnternet of
rnSs

ours€s/108/103/10
8103009/
Dr. Praveen Kumar,

Prof. S Majhi, llT

Guwahali

By Prof. Niranjan Sahoo,

lT Guwahat

Composites

llT (anpur

noc20

lT Kha

By Prof SudiP Mhra,

Sem
vI

noc20 me

58/oreview
8y Prof. Shrikrishna
N loshi,llT
Guwahatr

n/rd1

FuelCell
TechnoloCY
h os'//nolela. n/cOperation

httos://swavam.sov

Dr AnilVerma,
lT Guwahati
& Prof S Easu,lT
Delhi

0 10

Amaresh oalal,

lT Gu hati

characterizationh
ttpsi//swavam.qo
v inlnd1 n

lT Madras

20

m14

gy Dr P Chitramani,Sem

06/prev ew
8y Prof Rajat

Agrawal,lll

in/nd1 noc20 mq

curriculum & Evaluation Scheme V & Vl semester

ThermalEnginee.int

computationalFluid
Dynamics for
lncompressible Flows

d1 noc20 me06/orevi€



DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY

LUCKNOW

Evaluation Scheme & SYllabus

For

MBA Second Year

AS PER AICTE MODEL CURRICULUM

(Effective from the Session: 2019:20)

ons
.17, Kp.:-:, a..,ratrr I,ioiiia-2C I la)ij



MBA Scheme of Teaching & Evaluation for Session 2019-20

SEMf,STER III

Evrlurtion Schem€

Sessional
Exams

Periods
Credit

Total ESE

Total

P CT TAL T

Cl)de Course TitleS.

No.

50 100 1500 i0 200Strategic ManagementKMBJOl
100 150,0 500 0 l0IntenEtional Busine\sKMB3()2

Specialization Group - I r50l0 50 1000 t) 30,l

Elective l*
Specializrtion CrouP -l t00 150l0 20 500 0

Elective 2*
r5020 -\0 1000 0 t04

Elccdve l*
Specializalion GrouP - I5

Specialization Croup -2 150 _1itr 1000 0 l0 20

Eleciive l+
6

Specialization GrouP -2 t5050 1000 i0 204 0

Elcctive 2+

Summer 'rlai ng Project t5050 r000 0 02 08 KMts3O3

21800 1200TOTAL

21. rt-lrt, a
.f Insiituticns
loiaa_201105



SEIlItrSTER IV

f,valuation Scheme

Scssi0nrl E\ams
ESf, Total

Crcdit

P CT TA TotalL T

Course TitleS.

No.
Code

15020 50 1000 0 i0KMB.1O1 Project ManagementL

li0It) ?0 50 I000 02 KMBli]2 Entrepreneurship Dcvelopmenl
15050 1000 0 l0 20Unrversal Human values and

Professional Elhics
KVE:I(]I

Specialization Group I 350 r00 1500 0 l0 l0.t

Elective 1*

Specializalion Group - l 100 1500 l0 20 _(04 0j

Elective 5*

Specialization Croup -2 t00 l5i)0 30 2A 50.l

Elective l*
6

60 r00 200 300rl 0 0Research P.oject Repoft and1 K\1B405

1200 218{J0TOTAL

Dra r.cl: tions, , rt(::ae :lt:06



DR. A.P.J. ABDUL I(A.LAM TECHNICAL UNIVERSITY LUCKNOW

Evaluation Scheme & SYllabus

For

B.Tech. 2"d Year

(Information TechnologY)

AICTE Model Curriculum

(Effective from the Session: 2019-20)

DR, A.P..I. ABDUL KALA}I TECHNICAL UNIVERSTTY LIICKNOW

On

D.anrchar ns

27, LP-i1



B.TECH (COMPUTER SCIf,NCE AND ENGINf,f,RING)

Information TechnologY

SEMESTER. III

trnd

Credit

TE PE

Total

IA Total PSI- T P CT

Subj€ctst.

r50 41000 30 l0 50Ensineering Science

Course/Maths-lV

KOE03l-
38/

KAS302

0
r5050

0 0

30KAS3O I/
KVE]OI

Technical

Comnunicationruniversal)

l-\050 1000 l0 20Data SlrucrureKCSJOI

t50 l50 l0L)0 l0 20Computer Organization and
4 KCS302

100 r50i0 20 50l 0 0KCSJO]
Discrete Structures & Theory

ofLogic5

50250 0 2KCSl5l Data Structures Using C Lab

25 50250 0 2Computer Organiza tion Lab1 KCS352

t5 5025t) 0
Discrete Structure & Logic

Lab
8 KCSJ53

i0500 0 2Mini Projecl or Intemship
KCS ]54

050I(] 2-<2 0 0 l5Computer System

Securiry,'bthon lrog.amm irrg
10

KNC3OIi
KNC3O2

MOOCS (Essedial for Hons

Desee)
II

22950Tolal

after II semester and willbe asses\ed during III*Ihe Mrni Prolecr or intemship (3'4 week, conducted during summer break

ector
Dr,:anaii. n5

' , .1a 2:^llai

Evrluation Scb€me

Sub.jecr

10020

I



SEMESTER- IV

sl. Subject

Codes
subjccl

Pcriods Fvrlxrlion Schenre
End

Sem€3l€r
Total

Credit

L T P CT TA Total PS TE l,E

KAS4O2/

KOE04l-
48

Malhs Iv/Engg. Science

Course
0 l0 20 ,i0 t-50

2
KVE4OI/
KAS40l

Universal Human

Communicatton

0 0

30 20 50 100 t50
I

3 KCS,lO I Operatmg Syslems 0 0 l0 20 50 150

I KCS,1O2
Theory ofAllomala and

Formal Languages
l 0 )0 5t) ti0 1

KlT40 t web Desisning I i0 20 50 100 r50 I

KCS4J I Opemting Systems Lab 0 0 25 50 I

1 KIT45I Web Designing Lab 0 2 25 50 L

8 KC5453 hthon Languase

Prosamming Lab
0 ). 25 50 l

KNC4O2/

KNC4O I

Plahon Progranming/
Compuler Slstem Securiry

2 0 t5 l0 25 50 i:)

t0
Moocs (Essential for

Hons. Degee)

Totrl 900 7t

Dsrdcharya Grcup o uticns
27, KP lll, Grealer N_orda-20i306

I 100

0

100

l0 100

0

0

0

0



DR. A.P.J. ABDUL KALAM TECHNICAL
UNIVERSITY, LUCKNOW

EVALUATION SCHEME & SYLLABUS
FOR

B. TECH.2Od YEAR

ELECTRICAL & ELECTRONICS ENGINEERING

BASED ON

AICTE MODEL CURRICULUM

[Effective from the Session: 2019-201

Dronacharya Grcut of lnstitutions
27, KP-llI, Cfeit,rr ilorda-20i30E



PS 'lE P!
st

L CI
KOE0I.IE/
KAS302

t0 20 i0 100 150

2
KASl0l/
KVE30l Unrffial Huhe values

20 100

l0 150Klilli0l

Eleclllco.l Mesuremetrls &
50 100 l!0,1 KhIi02

Faic Sign,h & Sysrems 0 7l) )50KEE]O]

2iKEE]5I

2i 2i

25 25(r!:til
Nlini P@lccl or Lnemshrp

2 50

oIO
KNCl0l,/
(NCl02 l5 lil

ll

'The Md Prcject ot dtet$hip 134 euk) .andude.i dunnll sunner brea* dltq It vhsat atul flnl be dsesvd dun,g tl tene et

L l,s

I t0 ti0I
KAS,IO'
KOE0,1l -18

Msths w/ EnsB Scicne

1 I 0
l0 ]0 -su

KVE40l,/
Kr'\S401

t0 Itnlitrtr t 0 t

{t0 t0

!-<0I i0 l! 50 100KEE]O]

25 IKEL'I5I
2i Io

2i IKI]1151

:t5 0KNC402/
KNC40l

Prog,oming/CohpDLer t5

21

EVALUATION SCHEME . B.TE

Director

ons
Dro

J a-2r1Joq

3o

t0

0 t0

Elecki@l Mesuremenls
md l.slrumenlation Lab

SE}IESTER Iv

T (1

0

0
)

0

0

ilr
t5KLlrl52 Elechcal Machmcnl Lab

lt



Knowledge
Level. KL

Upon the completion ofLhe course,lhe sludent will be able ro
col Apply difterent coordinate systems and their application in €lecLromagneric field

theory, establish a relalron betwe€n any t*o systems and also understand fie Kr

co2 Understand the conc€pl ofstatic elect.ic field Undcrstand the concepr ofcurrenr
and properties ofcondLrcto.s Establish boundary conditions and m calculate
capacitances of different types of capacitors

KI

co3 Understand the concept ofstatic magnelic field, magnetic scalar and vector
potential K1

col Und€rstand the forces due to magneiic field. magnetization, nagnetic boundary

conditions and inductors
K,

co5 Understand displace ent current, time varyng 6elds. propagation and refleclion
of EM waves and transmission lines

KJ

Semester-III
trL[CTROMAGNETIC FIELD THEORY

KL- Bloan s KhotledEe Letel (Kt, K, &, K). [, ra)
Kt Rerenbet K1-Underctand K) rlppl! Kj Arullre KJ- f,yoluote &-Create

Dctailed Stll,hus

UNIT I
Coordinate Systems and l'rdnsformation: Basics ofVectors: Addition, subtiaction and
muhiplications; Cartesian, Cylindrical, Spherical transfoflrlation. Vector calculus Differential
length, area and volume, line surface and volume integrals. Del opemtor Gradrenl, Divergence
ofa vector, Divergence theorem, Curl ofa vector, Stokes's theorem, Laplacian ofa scalar.

Unit II
Eleotrostatic fields: Coulombs law and field intensilv, Electric field due to charge diskibution.
Electflc tlux density, Gausscs' Law- Maxwell's equation, Electnc dipole and flux line, Energy
denslty in electrostatic fields, Electric ficld in material space: Prope(ies ofmaterials, convection
and conduction currents, conductors, polarization in dielectrics, Dielectric-constanls, Continuity
equation and relaxation time. boundary conditions, Electrostatic boundary value problems:
Poisson's and [aplace's equalions. Methods oflmages

Unit lll
Magneto statics : Magncto-static ficlds, Biot - Sava('s [nw, Ampere's circuit law. Maxwell's
equation, Application ofampere's law, Magnetic flux densicy- Maxwell's equation, Maxwell's
equation for static fields. magnetic scalar and vector potential.

Unit Iv
Magnetic forces: Materials and devices, Forces due to magnetic fie Magnetic torque and
moment, a magnetic dipole Magnetizalion in malerials. Magnetic
lnductor. and inductarrces. Magnetic energv

dary conditions,

Unil V
Waves and Applications: Maxwell's equation, Faraday's Law, ioDal

waYe propagation: Wave ProPagation in loss dielectrics, Plane
ons

7, (P-ijl/ Creitci i,;oiJa-20r3Oq2.

electromotive forces, Displacement current, Maxwell's equation in final



DR. A.P..I. ABDUL KALAM TECHNICAL

UNIVERSITY LUCKNOW

EVALUATION SCHEME & SYLLABUS

FOR

B. TECH 2,d YEAR
MECHANICAL ENGINEERING

On

AICTE Model Curriculum

(EFFECTM FROM THE SESSIONt 2019'20)

ni
-.',t of lnstitutions

iiorda-20i305

1



Sf MIISTER- III

25

l

coqu6sysenselulry/Pylho

irh. Mu EorNt d inr.nsh$ G4 !<b) .oidud.d duu8

B.Tcch. Mechrnical E

SETIESTER.I!

CT

l

M$utaclunnx Proe$es Lab

KNC402/
KNC40l

Drector
Dronac tions

27, KP-UI, Greater Nuidn-2arlOG

3t)

2



ELECTRONICS ENGINEERING/ ELECTRONICS AND
COMMLINICATION ENGINEERING/ ELECTRONICS AND

TELECOMMLTNICATION ENGINEERING/ ELECTRONICS AND
INSTRLMENTATION ENCINEERING/ INS'IRUMENTATION AND

CONTROL ENGINEERING/ APPI-IED ELECTROMCS AND
INSTRUMENTATION/ INSTRUMENTATION ENGINEERING

DR. A.P.J. ABDUL KALAM TECHNICAL
UNIVERSITY, LUCKNOW

EVALUATION SCHEME & SYLLABUS

FOR

B. TECH. SECOND YEAR

AS PER

AICTE MODEL CURR]CULUM

[Effective from the Session: 2019-201

irector
Dronach ons

27, KP-III, Greater Nerdir-201306



B.Tcch. (El€ctronics & Communicarion f,tr99.) Semester III

I r CT IE PE

KOE03 r-38/
K 5302

lt) 100 t50 I

KASt0t/
KVEl0l

IcchnlelCommunicaion
/Unr enal lluman \alues

2 I
ilr 50

I
Kl;t.l0r I t0 20 100 150 l
KItCl02 t{l t0 t00 L<ll

I IiECl03 l0 ll t00 ti0

K[.C3il Electronics D.viccs Ldb t5 i0
Kta35rl Drsrtal Shtcm D.{sn l-ab :5 50 I

8 l<l:c.l5l L ti

Itlini Irojecr.r lntemnrip 2 -<0 50 I

KNC:t0l
r(\(:102

ConpuErSyslerh Securitr 2 0 L t5 l0 t5

ll

I O'I TL
'TlE Mini lrojecL or interuhip (3-4 week) condlcled dulns sumr break atur lI *nesL* ed will be asesed ddns III

TF:
ti

I I ('
't'

PS

KAS402/
KOE0ll.48

Mathllv 
' 

EnCg Science li) t00

( \,f,101, Unilersl Human Vahresl
l!chni.al Conmunic.Llon

0
:l1l

0

KEC,]OI Comunicurion EnginccriDg 2o 50 100 150

(EC402 0 t0 t0 150 .l

) lll 20 ti0
KEC15l Comunicotjon Ensinee.ing 0 0 2 15 25

Ktc,l52 l5 i0
50

KNC1()2/
(Na10l ComDuler Synefl Secunly

) tl 0 li lt) 2i

lrl MOOCS (E$enrial lor Hois

lo IAL 900 )t

irector
Dronacha ons

27, KP-IIl, a,rcdier lloiua'20l106

I
100

o lo 12 I 125

|lttl

O T-T' I I l

----T---F+
25

25



DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY LUCKNOW

Evaluation Scheme & Syllabus

For

B.Tech.2'd Year

(Computer Science and Engineering/CS/CSIT)

On

AICTE Model Curriculum

DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY LUCKNOW

ronS

(Effective from the Session: 2019-20)



B.Tf,CH (COMPUTER SCIENCE AND ENGINI]ERING)

SEMESTf,R. Itr

sl-
No.

subj€ct

Cod€s
Subject

Pcriods Evrlurtion Scheme
End

S€mester ToGl Crcdit

L T P CT TA Tolrl PS TE PE

KOE03l-
38/

KAS302

Engineerirg Science

Course/Maths tV
3 0 30 2t) 50 100 150

KAS30l/
KVE ]OI

Technical
Communicationrun;versal

2 l 0

30 20 5tl 100 150

l 0 0

KCS]OI Dah Struclure l o l0 20 50 r00 150 I

.1 KC5302
Computer Organization and l I 0 i0 20 50 150 1

KC53O3
Discret€ Structur€s & Theory

ofLogic
l 0 :10 50 150

KCS351 D.i, StrDclrres IIsino C l-ab 0 0 2 25 25 50

l KCS352 Computer Organizalion Lab 0 LI 2J 25 i0 l

8 KCS]5]
Discrete Structure & Logic
Lab

0 0 ) 25 25 50 I

9 KCS354
Mrni Project or Intemship

0 0 -(0 50 I

l0
KNC3O I,'

KNCJ02
Computer System

Securiiy/Plahon Programming
0 0 l5 l0 25 50 l)

lt MOOCS (rsscnlixl ior Hons

Desree)

950 22

*The MiniProject or inlcmship (3-4 weeks) conduct€d dunng summerb.cak after II semester and will be assessed durins 1lI

Oronacharya Grou, of
27, K?-lII, ..rc.ter NriUii-20 t )i5

s

I

100

100)o

I



SEMESTER- IV

st.
No.

Subjec(

Codes
suhject

Periods Evalurtioo Scheme
End Tolrl

Crcdit

L T P CT TA Total PS Ttr PE

I

KAS402/
KOE04l-
48

Maths MEngg. Science

Course L (_l l0 20 50 100 r50

KVE4OI/
KA53OI

Universal Human Valuesr

Technical Communication

0 0

l0 20 100 t50
I 0

KCS4OI Operating Syslems 0 0 30 20 50 r00 150

KCS,101
Theory ofAurcmata and

Formal Languages
l I 0 l0 50 00

KCSlO3 :l I 0 :0 20 50 100 t50 4

6 KCS45l Operatirg Systems Lab 0 0 l 25 25 50 I

,1 KC545: Mic.oproce!sor Lab 0 0 2 25 25 50

3 KCS45l
Plthon Language

P.ogramming Lab
0 0 2-5 )5 i0

KNC402i
KNC4OI

Plthon
ProgrammingrCompuler

Syslem Securit)

0 0 15 l0 25 50 0

10
MOOCS (Essential for

Hons Degree)

Total 9{J0 2t

Dronachary? Grour, of lnstitutlons
27, KP-lll, crcar€. NurUa-20l306

50

20

I



r r Ill & l\:

I ct T I!

KOE0lt,t8/
(AS:102

I l0 l0 .l

KASI0lr Techniol Comiunicarion
/Univ€lsal Eumd \zlucs _:0

l KlC l0i 50 00 l5!
KI cl02 l 0 t0 a0 100 t50

KCSl0l DiscEre Skd.turcs & TlEory 0 0 l0 t0 r00 r50

Lle.romos Lr!,r(.j Lrb 0 l 25

Kltail5l Dlpnal Slsrcm DerlB lub :t 50

KasIl Di$Ere Shrcnires & LoErc :5 50

Mini Ptule.l or l.rerDshp 5t)

i0 (,NCl0l
,KNCl02

ConpuLer SFtem Secumy : iU

IL

TOTAL

'Ihc Minr Prorecl or rn(cmship (3r sccts) coducre! during suLmEr break aitd Il schester md w,ll be assessl dunng lll

Sr

L I
T

IA
t

I KAS,102l
KOEo4| ,18

MrrheM Engg Science .1 I t0 r00

IlnivcsLHum Vrlucsr
Techni€l Co.rmunicanon l0 100

2

KCS,10t l0 50 l{J0 150

I l0 r00 t50 I

(IC10l I l0 t0 r00 150

1 u5

Klta.r5l 1 It J()

l lr 25 I

Compurer Slarc6 Secunry
). o l5 t0 t5

MOOCS (EsenrEI for Hons

,I'OTAL l

Drc^ tltions
riJrJr-201305

l0



DR. A.P.J. ABDUL KALAM TECHNICAL

UNIVERSITY, LUCKNOW

MBA

AS PER

AICTE MODEL CURRICULUM

(Effective from the Session: 20lE-19)

il t,rticns
27, (F-lli, .:r.i--r .,t.raa-:Cij06

Evaluation Scheme & Syllabus for



MtsA lst Y€ar Course Structurc in accordaflce ]yith AICTE Model Curriculum
Effcctivc w.e.L Academic Sessior 20lg

SEMESTER - I

s.

cooE
PERIODS

EVA!UAfION
SCHEME

END

SEMESIER

TOTAT CREDITL T CT TOTAL PS TE PE
KMB

101 0 0 30 2A 50 0 100 0 150 3
2 (M8102 MANAGERIAL ECONOMICS 0 0 20 50 0 100 0 150 3

3 KM8103
F NANCIAL ACCOUNTING
fOR MANAGERS 0 0 30 20 50 0 100 0 150

KMB104
BUSINESS STATISf ICS AND
ANALYSIS 0 30 20 0 0 150

5 KM8105
ORGANISAIIONAL

BEHAVIOUR 4 0 30 20 50 100 0 150 3

6 ( M 8106
MARKETING

MANAGEMENT, I o 0 30 20 50 0 100 0 150 3

7

susrNEss
COMMUNICATION 0 0 30 20 50 0 100 0 150 3

8 KM8108
COMPUTER APPLICATION
IN MANAGEMENT 3 0 1 30 2A 0 100 0 150 3

9

NON

CRED T 2 0 0 0 0

1200 24

SE}IESTT]R - II

irector

PERIODS

EVALUATION

SCHEME
END

SEMESTERs

cooE StJEJECT l T CT TOTAI. P5 TE PE TOTAI. CREDIT

L

KMB

20L 4 0 0 20 50 0 100 0 150 3
2 KM82OZ HUMAN RESOURCE MANAGEMENT 4 0 30 20 50 0 0 3

KMB2O3 BUSINESS RESEARCH METHODS 0 0 30 20 50 0 100 0 150 3

4 KM8204
F]NANCIAL NlANAGEMENT &
CORPORATE FINANCE 0 0 30 20 50 100 0 150 3

5 KMB2O5 OPERATIONS MANAGEMENT 0 0 30 20 50 0 100 0 150 3

KIV]8205
QUANTITATIVE TECHNIQUES FOR

MANAGERS 0 0 30 20 50 0 100 0 150 3
1 KM8207 LEGAL ASPECTS OF EUSINESS 1 0 0 30 20 50 0 100 0 150 3
8 0 30 20 0 100 0 150 3
9 Kt\,4 8209 COMPREHENSIVE VIVA 0 0 0 100 0 100 3

NON

CREDIT 2 0 o 0 o
TOTAI. 1300 27

Dronnclr ions
27, i12 ;ri, arL::er Nolda_201306

SUUECT

1

MANAGEMENT CONCTPI
& INOIAN ETHOS

30

0 50 100

0 0

KM8107

50
DEVELOPING SOFT SKILLS

& PERSONALITY

TOTAT

BUSINESS ENVIRONMENT 30
0 100 150

3

0

KMB2O8 MARKEIING MANAGEMENT- I 0 50

10
DEVELOP NG SOFf SKILLS &
PERSONALITY



DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY

Evaluation Scheme & Syllabus

For

B. Tech. Third Year
(Information Technology)

On

Choice Based Credit System

(Effective from the Session: 2018-19)

t
r€cto

LUCKNOW



B. Tech. (Information Technology)

FIFTH EMESTER

st
L-T-P

Th/Lab
(trsE)
N{!rks

Assig/ Total Credif

1 RAS501 MANEGERIAL ECONOMICS 7{) 20 l0 100 3

2

RAS502/
RUC5OI

INDUSTRIAL SOCIOLOGY,/C'I'BER
SECUR]TY 70 20 t0 100

3 RCS-501 Database Mana s 10 2t) t0 r00 lI De thm l0 )0 Itl 100 1j RCS-501 l0 20 10 loil 3
6 IT-Electivc-l DEPTT ELECTIVE COURSE 1 '70 20 l0 100

RCS.55I ment SIlatabase Lab 50 50 l0LlI RCS-552 D. Lab :LI 50 100 I
RCS-551 Principles of Prograrunng Lansuages

Lab
50 50 100

I0 RIT-554 Object Orienred Tecbnrques Lab 50 100 l
TOTAI-

1000 21

SIXTH SEMESTER

Scssionalst
Subject Code Subject Nam€ L-T P

Th/Lab
(fsE) Assig/ T(lra1 Credit

I RAS60l INDUSTRIA.L MANACEMENT 70 20 l0 100

2

li-rrS602
RLJC6OI

CYtsER S!CURITY, NDT]STRI{L
SOCIOLOGY 10 20 t0 10t) l

l RCS.6(lI
70 20 r0 t00 3

RCS-602 'to 2A t0 ru0 I
RCS 60]

1A l0 r00
6 IT-Elective-2 DEPTT ELECTIVECOURSE-2 70 20 1t) r00
7 RCS.65I 50 50 100 I
8 RCS-652 iler Dcs Lab 50 IU 100 I
9 RCS-653 Lrb 5 100 I
l0 RCS-654 & DaLa Mini Lab 50 5L) 100 I

TOTAL 1000 21

Subjcct Code

RCS.5O2



IT-trLECTII/E -1: Information Techtrology Ilectiv€,.I

RIT-EI Ii SOFTWARE PROJECT MANAGEMENT

RIT-El2: SOFTWARE TESTING & AUDIT

RIT-El 3r OBJECT ORIENTED TECHMeUES

RCS-El l: OPERATION RESEARCH

IT-ELECTIVE-2: Irtormation Techrology Elective-2

RIT-821 DESIGN AND DEVELOPMENT OF APPLICATIONS

RIT'E22: DATAWAREHOUSING & DATA MINING

RCS-E21: INTERNET OF THINGS

RC3-822: NELTR {L NETWORK

B, Tech. (Information Technology)

DEPARTMENTAL ELI'CTIITS

Dronache ryn Groua of InsUtu ons27, KP-lll, (ireerer N.ida-2Cl106



DR. A.P.J. ABDUL KALAM TECHNICAL UNTYERSITY
LUCKNOW

Evaluation Scheme & Syltabus

For

B. Tech. Third year
(Computer Science and Engineering)

(Computer Science and Information Technology)

On

Choice Based Credit System

(Effective from the Session: 2018-19)

DR. A.P.J. ABDUL KALAM TECHNICAL UNryERSITY
LUCKNOW

DronachiryE G r,-u p of tnstit{tions
27. KF.llI, Greater N.ida'?rillC6



SI
L-T.P

Theory/
Lab

(ESE)
lUarks

Total Credi
t

I

Assig

RAS501 MANECERLAL ECONOMICS '70 20 IO 100 3

70 2t) t0
l RCS 50t ?0 20 l0 100 :

RCS 502 Dcsi rhm 10 20 t0 100
RCS 503 't0 20 IO 100
CS Electlve,l DEPTT ELICTIVE COURSII-I :0 100
RCS.551 Database 1s Iab 50 100

I RCS-s52 Desi is ol AI lhm Lab 50 50 t00 I

9 RCS-553 50 5U I tlO I
l0 RCS-554 es Lab 5t) 50 r 0t)

TOTAL
1000 24

SIXTH SEMESTER

st
No. SubJectNanre L-T-P

Theory/
Lab

(ESE)
Marks

'l ot^l Credi
tT.s

t

Assig

I RAS60l INDUSTRIAL MANAGEMENT 70 )0 l0 100

'to 20 l0 I00
l RCS-601 '70 20 l0 100 3
,1 RCS.602 70 20 l0 100 .+

5 RCS-60] 70 :0 0 100
CS-Eleclive 2 DEPTT ELECTIVE COURSE 2 T) 20 l0 1iro

7 RCS-651 Nclworks Lab 50 r00 I
ll RCS-652 ler Desi Lab 50 50 100
I RCS 653 50 i0 100
l0 RCS 654 & Data Mini Iab 50 50 100

TOTAL 1000 21

s

B. Tech. (CSE\CSIT)
FIF'TH SEMESTER

Subjecl Code Subject N!me

Scssion

Dalabase NlaDagcmcIt Svsrems

Principles of Proqramminu Lansuapes

10 IO

Principles of Programning Languaga
Lab

Subject Code

Sessional

If,VDUSTR]AL SOCIOLOCY,/
CYBER SI-]CURIT}-

Compiler DesiAn

Compute. Graphics

Computer Gmphrcs Lab



DEPARTMENT AI, DLECTIvES

Computer Science ,nd Engitreering Elective-l

CS-ELECTM-2: Conrpurer Science Dcpartmcnrrt Et€ctivc_2

RtT-061:

lnstitutions
ia-211306

RIT-051: SOITwARE PROJECT MANAGEMENT

RIT-052: SOFI'WARE TESTING & AUD]I

RCS-05 l: OPETTATION RISE^RCH

RCS'052: WEB TECHNOLO(;tES



DR. A.P.J. ABDUL KALAM TECHNICAL
UNIVERSITY, LUCKNOW

EVALUATION SCHEME & SYLLABUS
F'OR

B. TECH.III YEAR

ELECTRONICS ENGINEERING/ ELECTRONICS &
COMMUNICATION ENGINEERING/ ELECTRONICS &

TELECOMML]NIC ATION ENGINEERING

ON

CHOICE BASED CREDIT SYSTEM (CBCS)

[Effective from the Session: 2018-19l

ctor
D',"1":l?11'j:,?i ii-il',",t"'



EVALUATIO^. SCHE]tIE

YEAR 3d/ SEMtrSTER V

Sr.
No.

Sub Code Subject Name L.T.P
Th/Lab
]!hrks Sessional

'l otal Credit

CT TA

I Rds501
10 2u t0 r00 l

R{S502
/RUCsOI 3--0--u 7(l 20 10 t00 .l

l REC5O I A lntegratcd Ci.cuits 70 10 l

I R}-c502 Principles ot l-t--0 7t) 20 l0 100 4

Rfc503 Digitrl Signrl Proccssing 70 l0 100 .]

6
REC05l-

055
Deptt. Electi\e Course I 70 20 l0 100

7 REC551 Intcgra.ed Circuits Lab 50 100 I

I REC552 Communicarirln I-rb - I 50 50 I

9 REC553 Digital Signri Processing
Lab 50 50 100 I

l0 REC55.I CAD of Elcclronics LabJ 0-0--2 50 50 t00 I

TOTAL 620 120 r000 24

DEPTT F]LECTTYE COURSE-I

B.TECH, ELtrCTRONICS ENGI\EERINC. B.Tf CH.
trLf,CTRONICS & CO]II\T L NICATIO\ ENGINEERINC, B.TECH. ELECTRONICS &

TELECONINIU\ICATIO\ ENGTNEIRI\C

R-fC05l - Antennr & waye propagation
RIC052 - Conputer Archi(ecture and Organization
REC053- Real Time Systcms
REC05{- Artificial Neural Nerworks
REC055-Ad!ance Semiconductor devices

l.
2.
J.
4.
5.

f,sE

Manage.ial Economics

SornnogyC\ber Sccurit]

20 t00

5 :)-0-0 ).o

0-0-2 50

t00

26t

_----....\

D,5n::,.,' ..ljl:,1,,,,,i1".



EVAI,UATION SCHEME

YEAR 3"d/ StrNTESTER YI

Sr.
L-T.P

Th/LAB
N{arks Sessionai

Total Crcdit

ESF] c1' 'lA

I RAS60l
lnduslrial Managemenr 3-0-0 7U 2.u t0 100 3

2

RAS602

RUC6OI

Sociology /Cyber
Sccurity t-0--0 10 t0 r00 l

3 Rlc60:] J-0-0 20 I(] t0n l

I REC6OI
Engineering 20 r00 I

5 REC602 Digitrl Communication 10 20 l0 t00

6
REC06I -

065
Deptt. Elcctivr Course 2 l--l--0 20 r00 I

7 Nlicrowave trngg Lab 0-0-2 50 50 100 I

I REC.652 Communicatiotr Lab- tl 0--0-2 50 50 t00 I

9 Rtc-653 0-0-2 50 50 100 I

t0 Rrc,65l MicrocontroUerr For
Embedded Systems Lab 0--0--2 50 50 t00 I

TOTAL 620 t:0 26t 1000 21

DEPT'I' I]I-ECTI\' E COLRSE_2

B.Tech. Electronics ErgiDe.ring, B.T€ch. Etectronics & Communica.ion Engineerinq, B.Tcch.
Etecrronics & Tetecommunication Engireering

REC06l - lndustrial Elcctronics
R-8C062 - luicrocontroller for Irmbedded Systcms
RIC063 - Analog Signal Processing
RtrC06.l - Advrnce Digital Design Usins yeritog
REC065- RADAREngineering

t.
2.

l.
1.
5.

Dronachar''3 GronP of In
27, KP-III, Grcater lloida -2aI306

Sub Code

2t)

1[

3--l -0 10 IO

70 t0

REC-65I

Control Srstcm L!b-I



Evaluation Scheme & Syllabus for

B. Tech.

(All Branches except Agriculture & Bio Tech)

AS PER

AICTE MODEL CURRICULUM

(Effective from the Session: 201E-19)

Dronaah;rYir (:'otln oi ii1

27, KP-III, (- eaL., hloido-20 r i06

DR. A.P.J. ABDUL KALAM TECHNICAL
UNIVERSITY, LUCKNOW



B. Tech lst Year (All branches except Bio Technology and Agriculture
Engg.) Structure in accordancc with AICTE Mo;;l Currilcutum

Effective .n.e-f. Academic Session 20l g_19

SE}'ESTER - I

sl. Codc SUBJECT PERIODS EVALUATION
SCHEME

trND
SEMf,STE

R

TOTA
L

CR.f,DI
T

L T P CT
Tota

I s Tf, PT:
J F] KS COMPU LSOR I YDLCTIo\ PRO(; RAM

I l0r/
102 Ph l _l l 30 20 i0 25 r00 2,5 201) 55

2 I({SIOJ Mathcmatics-l l a) itl :0 50 100 150 :l
3

KEtr IOli
KCS 101

Basic Electrical
Er8inceri n g/Programming
f-or Problcm Sot l I 30 20 50 100 25 200I

KCEI OI/
KWSt0l

Enginecnng Graphics &
I 25 25

IIOOCS (For B Tcch Hons De8rcc)*
0

TOTAL
600 i7 5

SE}IISTER II

* List of MOOCS (NPTL) Based Recommended Cours€s for {irsr year B. T€ch Stud€nrs
l. Developing Soft Skills and personaliry-Odd Semester-8 Wceks_3 Credtts
2 Enhancing Sofr Skils and personality_Even Semesrer-S Weeks,3 Credits* AICTE Guidelin€s in Model Curricutum:

After successful completion of 160 credits, a student shall be eligible to get Under Graduate degree in Engineering A
student wiil be eligible to get Under Graduate degree wrth Honours only, il hc/she completes additional universitv
recornmended couEes only (Equivalent lo 20 credits, NPTEL Cou^es oI4 Weeks. 8 W and 12 Wccks shall be of2.I and 4 Credits respeclively) through MOOCS For regisrrar ion to MOOCS Couses. the shall follow NPTEL
Srre hnp:'/.ptel.ac.in,/ as per the NPTEL policy and norrns. The srudenrs can registcr for courses through NPTEL
dircctly as per the course offering in Odd,Even Semesters at NPTEL These NPTEL es (recommended by rhe
University) may be cleared during the B Tech degrce in each semesteri Afterprogram (nor necessary one c
successlirl completion of these Moocs courses the sudents, shall, provide their succes
status/ceruficates to fie University (COE) through rhe ir college of smdy only. Thc sl

letion NPTEL

5L

Degrce (on successful completion ofMOOCS based 20 credil) only ifhe/she sec s 7 50
each subject of that Degee Progamme in single attempt without any gace marks.

Drons'harY:r
27 ' 

KP -tli'
(iioi!

PERIODS EvALUATION
SCHF]ME

ENI)
SE]llf,STtrR

st. Code SUBJECT

L t' P CT TA Total PS lE PE

TO'IAL CREDIT

t KAS20l/
K,\5202 Ph I .l It) 20 !0 25 I0t) 25 20tr 55

2 t(as20l Mathematics II 3 I 0 t0 20 ,s0 100 150 I
3

KEE2OI/
KCS2OI lbr Problem Solv

tsasic Electrical
Engincering/Programming

3 I Jtl :t) 50 25 100 25 100 5I
KCE20l/
KWS20t

Engineering Graphics &
Desigrvworkshop
Practices I (l 25 25 50

5 KAS201 Pro[essioDal ish 0 2 l0 20 -50 r00 150 ltrroocs or B Tcch HoDs D tl
TOTAT- 750 205

\'I P ct bclt) d umntr break ttcr IInng willd bc
ed duri III

Cre:i:er Nor'a_

s

0
3

I

or Internship (J-4



Dr. A.P.J. Abdul Katam Technical UniversityUttar
Pradesh,Lucknow

Syllabus

for
B. Tech. Mechanical Engineering

Third Year

(Effective from the Session: 2018-lg)

f
tutions

Dronachar-va GrouP of
27, (P-t;i, alleater N'1Cd-201305



B-Tech. Mechanical En gineering

YEAR: 3'd i SEMESTER-V

STUDY AND EVALUATION SCHEME

SESSIONALs. Subjecr
L-T-P /LBb Crcdil

RAS5OI Managerial
Economics

Applied
Soiense

3--0--0 1t) 20 t0 100

R\S5021
RUC5(]]

Sociology /Cyber
Security

Applied
Science

j--0--0 70 20 t0 100

RMI]5O I Machine Design-I Core
Depft.

3--0--0 7o 2.0 t0 100

1 RME502 Heat & Mass
Transfer

Core

Deptt. 3--1--0 70 20 l0 r00 4

5 RMl1503
Manulacturing

Science&
Technology-ll

3--0--0 70 20 10 100

6
RMEO5I.

054
Deptt. Elective

Course-l
Core

Depft 3--l--0 7A 2A l0 t00 4

,7
RME55I Design and

Simulation Lab I
Core

Deptt
0--0--2 50 100

I RME552 Heat & Mass
Transfer Lab

Core
Deptl 50 50 t00

RME55] Manu facturing
TechnologyJl Lab

Core
Deptt.

0--0--2 50 50 100

t0 RME559 0--0--2 50 50 100

TOTAL 1000 24

Director

Core

Deptt

i0 I

0--0--2
1

Seminar- I
I

DEPTT ELtrCTIVE COURSE-I

l. RVt-051 lC Engin€s and Compresrors
2. RVE-052 l4erhatronics and Uicropro{essor
3. RME-05J Finite Elemeni M.rhn.t.
4, RME-054 Engin€erirg Optimization

Drcraalr ions
:", i.l, - ;, i:-,-,i. r!.rda-201106



B-Tech. Mechanical Enginecring

YEAR: 3'd / SEMESTER-VT

STUDY AND EVALUATION SCIIEME

SESSIO\ALS. Subject
/ l,rb Credit

1 RAS60l Industrial
Management

Applied
Science

3--0--0 70 20 l0 t00

2
RUC6O I/
RAS602

Cyber Securiry/
Sociology

Applied
Science

j--0--0 20 l0 r00 l

3 RNIE6O I Fluid Machinerv Core
Depft

3--0--0 7t) 20 IO i00 l

4 RME6()2 Theory ofMachines Core
Deptt 3--l --0 7A 20 IO 100 I

RME6t):] Machrne Design-II Core
Deptr. 70 20 I() 100 l

RMEO6l-
064

Dept. Electivc
Course-2

Core

Depft
'70 20 10 100

7 RME651 Fluid Machinery Lab
Core

Deptt 0--0--2 50 50 t00

8 RME652 Theory ofMachines
Lab

Core

Deptl
0--0--2 50 t00

9 R \IE65l Design and
Simulalion Lab II

Core

Deptt.
0--0--2 -i0 50 t00

l0 RME654
Refrigeration & Air-
conditioning Core

Depft 0--0--2 50 r00

TOTAL 1000 21

DEPTT ELECTIVF] COURSE.2

l. RME06I Rctrigcration & Air_cordirioning
2. RMf,062 Production ptanning and Controt3, RME063 Mechstricat Vibration
l. RM E051 Rctiabititv Fjngineering

ufiaflsDronachei
77, KP-!l l, Greater Nl)iia-2vl

L.T.P

70

50 l

1

50



DR. A.P.J. ABDUL KALAM TECHNICAL
UNMRSTTY, LUCKNOW

EVALUATION SCHEME & SYLLABUS
FOR

B. TECH.III YEAR

ELECTzuCAL ENGINEERING /
ELECTRICAL & ELECTRONICS ENGINEERING

ON

CHOICE BASED CREDIT SYSTEM (CBCS)

[Effective from the Session: 201g-19]



trVALUA'IION SCTIEME

B-TECH. ELEC'TRICAL ENGINEERING
B-TECH. f, LECTRICAL & ELECTRONICS ENCINI]trRING

YEAR ].d / SEMtrSTF]R-v

s.
No.

Subiect
Code Subjcct Name L.T.P

Th./Lab
Marks Total Crcdit
trstr CT ,IA

1 RAS50t MANACERlAL
ECONOMICS

Applied J-0-0 10 IO 100 l
2

RAS502/
RUCSOI

SOCIOLOGY
/CYBtrR SECIJRITY

App}ed
70 20 lt) I00

3 REESOI ELECTRICAL
MACHINES.II Core Deptt. .l-0--0 70 20 l0 100 3

REE5Oz
POWER

TRANSMISSION &
DISTIBUTION

Core Depu. l--t--0 7[ 2t) t0 t00

5 REE5(l]
(]0NTROL
SYSTIN' Core Deptt. 1n 20 10 100 J

6
REEO5l Df,PTT ELECTTVE

COTIRSE-I-05{ Co.e Deptt. 3--t--0 70 l0 l0 100 .l

REE5
ELEC'IRICAL
MACHTNES -II

LAB
Core Deptt. 0--0-2 50 100 I

8 RE E551 CONTROL
SYSTEM LAB Corc Deptt 0--0--2 50 50 t00 I

9 RT]8554
SOFTWARtr BASf,D

POWER SYSTtrM
LAB

Core Deptt. 50 50 t00

l0
t00 100

TOTAL
620 120 260 21

DEPTT, ELf,CTIVECOURSE-I

l. Rf f05l:Power Slstem Opl'mizaiion
2. REE052 PrinciptesofCommunicatiotr
3. REE053:Fundameotals of Dieitslsigtrst pro.essing
{. REE054r tDteroet ofThitrgs

Dronaahi
ns

20

l

3-0--0

7
50

0-{L2

I

1000



EVALUATION SCHEME

B-TECH. EI-ECTRICAL fNGINEERING
B-TECH. ELECTRICAL & ELECTRONICS ENGINEERINC

YEAR J'd / SEMESTER-VI

S. subj€ct
Code Subject Name L- r-P

Th/Lab
Ma.ks Sessiooal

Iotal Lredit
ESE C'I TA

I RAS60l INDUSTRTAL
MANAGtrMENT

Applicd
Sciencc 70 20 t0 t00

2

RAS602

RUC60I

SOCTOLOGY
/CYBER StrCURTTY

Applied
Sciencr 3--0-0 70 2t) t0 t00

3 REU60t POWf,R
ELECTRONICS Core Dcpll. l--0--0 10 20 l0 l0{) .l

I REE6(]2 MICROPROCESSOR Core Deptt. 3--I-0 20 l0 100 .l

5 REE603 POWER SYSTEM
ANALYSIS Core Deptt. 3--0-0 70 2t l0 100 3

6
REEO6I

-06J
Df,PTT ELECTIVE

couRstr-2 Core Deptt. 7t 20 r0 100 I
7 RfE66I POWER

ELECTRONICS LAB 0-0-2 50 50 100 I

8 ,\IICROPROCISSOR
LAts Core Deplt. o--0--2 5t) 50 100 I

9 REE661
ELECTRICAL

DESIGN &
FABRICATION LAB

Core Deptt. 0-0-z 50 -<0 t00 I

t0 SE]III,\AR_ II
100 I

TOTAI, 620 120 260 1000 24

DEPTT. ELECTIVE COURSE-2

l. REE06I - Irt€ltigerf S€nsors & lnstrum€nr,t,or
2. REE062 - Bio-n€dicrt ttrstrumeDt!rion
3. REE06l - High Vohage Etrgitrcerins
4. REE06,| - Speciat flrcrricat Macfiines

Dronaclr: '
27, (P- II

70

3-t--0

Core Deptt.

REE662

100



DR. A.P.J. ABDUL KALAM TECHNICAL
UNIVERSITY LUCKNOW

Study & Evaluation Scheme with Svllahus

For

B.Tech. Second Year

(Computer Science and Engineering, Computer Engg. & Information
Technology)

On

Choice Based Credit System

(Effective from the Session: 2017-lg)

Di

Droni.i"!,
27, [i il], .,



Sessional
S.

No Subject Code SubJect Name L-T.P ESE
Marks CT TA

Total Credit
RAS]l] I/
RO8030,032
to 037, 039

MathemaricsJl Science Based OE 3-t,0 70 20 l0 100

RVE3O I,/
RAS302

Human Values &
Professional Ethics / Environmenl &
Univcrsal

l-0-0 70 20 l0 r00 3

ital LoD Dc 3,0-0 20 10 r00 -l1 RC53Ol Discretc Slructurcs & Th 3-0,0 10 20 l0 100
5 RCS302 Cornputer Organizarion and

3-0-0 10 l0 100 -l
6 RCS3O5 Data Stuuchrres 3-r-0 70 2A 10 100 .l

REC35I tal Lo LabDi 0 0-2 50 30 100
RCS:r5l Discrete Structure & Lo ic Lab 0-0 2 50 30 20 r00

9 RCS352 on Labo 50 l0 r00 I
RCS355 Data Structures Usi C/ Java Lab 0,0-2 50 l0 20 100 Il1 RMElO] * !.lemcnrs of Mechanical r- 1-0 70 20 10 100+

l2 RCE I5I* Computer Aidcd Engineering
0-0-3 50 30 20 100*

TOTAL r000 24CT: Class Tesr

2"dYear III-SEMESTER

TA' I eachcr Assessrnenr UTIPT Lecture/ Tutonal/ Practical

Di

*B.Tech. IInd year lsteral entrv shrdenrs telotrging to B.Sc. Stream, shall clear lhe subj€ctsRcElsvRCE2sl otrd RMEIdt/201 of the firit y-",. E;;i,;;;i"s p;;;#i,u',ro,g ,nitr.the second year subjects.

Scielce Bssed Open Electives:
i. ROE030/040 Manuthcrurrnq proccss
b. ROE0I2/042 Nano Scrence
c ROto3J/Ml Laser sys.em anJ Apptrcalrond ROE0l.l,044 Spdce Scrence
e. ROE035/045 Pol].ncr Science & Technology
f. ROE036/046 Nuclear Science
g. ROE037/047 Marerial Science
h. ROE039/049 Applied Linear Algebra

Oron ons27, 6

I
4

3 REC3O ]
70

20

1.

8
20

0-0 2 20l0



Sessional
S

l\_o

Subject
Code Subject Name L T.P ESE

Marks CT TA
'Iotal Credi!

ROE040,
M2 to O41,

049/ RAS4OI

Science Based OE/ Mathematics-u 3-t-0 ?0 20 l0 t00 ,l

2 RAS402/
RVE40]

vironment & Ecolog,/,
Universal Humar Values &
Professional Ethics

En

l-0 0 70 2t) t0 100 l
3 REC4O5 lntroduction to Mr 3-0-0 't0 20 10 100I RCS4Ot S 3-0-0 10 20 l0 100 l
5 RCS402 Softrvare 3-0-0 70 20 10 100 3

RCS403 Theory of Automata and Formal
3 r-0 '/a Ll] 100 4

RC545] U S Lab 0 0-2 l0 20 100 l
8 RC3452 Software Lab 0-0 2 50 30 20 100 I

RCS.{53 TAIL Lab 0-0-2 -50 l0 20 t00 I

RCS454
Pylholl
Lab

Langxagc Proglamming
0-0-2 50 30 20 100

R.\r[20]* Elements ofMechanical
Engineering+ 3- 1,t) 10 2.0 r00*

t1 RCE251* Computer Aided Engincering
Graphics* 0,0-3 50 20 t00*

TOTAL
1000 21CT: Class Test

2"dYear Iv-SEMESTER

TA: Teacher Assessrnent L/T/P: Lecture.l Iuroria| Pracncal

*B.Tech. II"d year lateral enh-v stud€nr. ielongi[g to B.Sc, Stream, shall clear the subjectsRCEIsriRCE25l and RMErdl/201 ot the firir i*" e ,e^"".-,,,e 'p;;.rJil"'u,on* ,ri,nthe second year subjects.

Scicnce Based Open Electives:
ROE030/040 Manufacturing process

ROE032/042 Nano Science
ROEo33/043 Laser System and Application
ROE034/044 Space Science
ROt035rM5 Polymer Science & I echnoloE)
RO8036r046 Nuclear Science
ROE037/047 Material Sciencc
ROE039/M9 Applied Lrnear Atgebra

a.

b.

c,

d.

f.
g.

h.

riutionsDron
2?, (P-1;i, a.r!:n.'), irr ll6

20
1.

50

9.

t0
I

l0

30



DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY
LUCKNOW

Study & Evaluation Scheme with Syllabus
for

B.Tech. Second year
Electronics Engineering / Electronics & Communication Engineering /

Electronics & Telecommunica tion Engineering / Electro"nics &
Instrumentation Engirleering / Instrumentation & tontrol Engineering /

Applied Electronics & Control Engineering / Biomedical Eng"ineering

On
Choice Based Credit System
(Effective from the Session: 2017_lg)

Dro
Director

ta')? ons

27, KP-lii, Greotet Noid.-

1

201306



Sessional
S

No
Subject Codc L-T.P IISE

Marks CT TA Toml Crcdil

39i RAS30l
OE030 1o cience Based Open Elective/

atics-III 3-r -0 70 20 l0 100 1

vE30l/
s302

niversal Human Values &
ssional EIhics,/ Environment

Ecolo
3-0-0 70 10 100 3

3 El05 etwork Analysis and Synlhesis l-0-0 70 2A l0 100

4 0l igital Logic Design 3-0-0 ,10 20 10 100 3

5 R8C302 Electronic Devrces and Crrcuits 3,1-0 10 20 10 100 1

6 303 3 0-0 70 2A t0 100

c3 51 Logic Dcsign Lab 0,0-2 30 r00

8 52
tronic Deviccs and Circuits

0-0-2 50 JO 20 100

I c353 Siglals & Sysrems Lab 0-0-2 50 20 r00

10 354 ectronlcs Workshop & PCB
Lab 0-0-2 50 30 20 100 I

RMEIO]*
En
Elements ofMechanical

3-l 0 70 t0 r00+

t2 RCE 15I * puter Aided EnSineeflng
s* 0-0-3 50 30 20 100*

Total 1000 21

-B.Tech.^lld l_ear lateral entn )tudentl belongiEq to B.Sc. Slream, rhall ctcar the$ubjects RCEtSt/RCE25t and RluF.t0l/20t of r"h" iirsr 1"". rr!i*"iirg-i'.og.rr,."
alotrg with thc second ycar subjects.

Science Based Open Electives:
a. RO Manufacturing process
b. RO Introducrron ro soft compuring
c. RO Nano Science
d. ROE033 ROE04l Laser System and Applicatron
e. ROEol4/ROE044 Space Scicnce
f ROE035/ROE045 polymer Science & Technotogy
g. ROE036/ROE046 Nuclear Science
h ROE037/ROE047 Maledal Science
i ROE03s,ROE048 Discrete Mathcmahcsj ROE039/ROE049 Applied Linear Algebra

2'd Year III-SEUESTER

CTi Class Test TA: Teacher Assessment LlT/P: Lecture/ Tutoflal/ Practical

Dronac
27, K.

SubJect Name

l

2
20

Signals & Sysrems

50 2A

30

20



2'd Year IV-SEMF.STER

CTi Class Test TA: Teacher Assessment L/T,/P: Lecture/ Tutonal/ Practical

*B.Tech. llnd year lateral eDtry studeDts belonging to B.Sc, Stream, shall clear thesubjecrs RCElsl/RCE2s1 and ittrrEt01/201 of ;; i; i"". erg,r."irie ;.rs*__"along with the second year subjects.

Scieflce Based Open Electives:
a. ROt03OROE040 Manufactunng process
b. ROI-031 ROE04 t tnlroduclion to \ofi compuring
c. ROE032/ROE042 Nano Science
d. ROL01l ROE04l Laser Syslcm and Application
e. ROEo.]4,ROE044 Space Science

ROE035,ROE045 polymer Science & Techaology
ROE036mOE046 Nuclear Science

h. ROE037?fr.OE047 Materiat Scrence
i. ROE038/ROE048 Discrete Mathemaricsj ROE039/ROE049 Applied Linear Atgebra

Sessional
s

No Subject Code L-T,P ESE
Marks CT TA

TotaI Credi(

I
OE040 ro 049

0l/
Eleclive

atrcs-lll/ Sciencc Bascd
3- t-0 '70 20 10 100

vE,l0l
s402/

nrvenalHuman Values &
fessional Elhics

& Ecology/
3-0 0 10 20 l0 t00 3

0l rcroprocessors &
icrocon trol lers 3-0-0 '70 20 t0 r00 3

REC4O2 Electromagnetic Field Theory 3-l-0 10 I() 100 1

REC1O3 EIectronic Measurement &
InstrumcntatioD 3-0-0 70 20 l0 t00 l

RCS406 Structure & Algorithns 70 20 t0 100 l
REC45I

Microconrrollcrs Lab
lcroprocesso$ &

0-0-2 50 30 20

8 c452 !anced Electronics System
Lab 0,0-2 50 30 100

REC453 Slec tronic Measurement &
Instlumentation Lab 0 0-2 50 l0 20 100

RCS456 Dala Structure & Algorithms
Lab 0-0-2 5t) 30 20 r00

ll 01* Elcments ofMechanical
3 l-0 70 2{) t0 I00*

)2 RCE25i * Computcr Aidcd Engineering
0-0-3 20 r00+

Toral
1000

3

Subject Name

'70

5

6 3-0-o

r00 I

20 I

9

I(]

50 30

21

Dj ia.: _



DR. A.P.J. ABDUL KALAM TECHNICAL T]IIIVERSITY
LUCKNOW

Study & Evaluation Scheme with Svllabus
for

B.Tech. Second year
Electrical Engineering / Etectrical & Electronics Engineering

On
Choice Based Credit Svstem
(Effective from the Session: 2dl7-lg)

Director
DronacfiaiyS rjr.li^ ." ,-,tions

27, KP-lil, GrEat:' ILrili r-.ii06

1



*B.Tcch. lt"d year lateral cnrr) srudents belonging to B.Sc. Stre4[], $hall clear thcrubjcos RCEtst/RCE2sr and itMEl0l/201 of r;;'fi; 1_r.'r:"gi;;;.ir; ;.J*.r-_.
aloDg with the sccond year subjccts.

Science Based Open Electives:
a. ROfojoiROE040 Manutactur ing process
b ROEoJ I ROE04l Introducrron ro sofr compuring
c. ROE032/ROE042 Nano Science
d. ROfojJ ROE04l Laser System and ApplrcatroD
e. ROE034/ROE044 Space Science
f. ROE035/ROE045 pol),rner Science & Technology
g. ROE036/ROE046 Nuctear Science
h ROE037/ROE047 Marcriat Science
r ROt038 ROE048 Drscrete Mathemauc5j ROE039/ROE049 Apptied Linear Algebra

zod Year III-SEMESTER

CT: Class Test TA: Teacher Assessmcnt LITIP Lecture/ Tutorial/ Pmctical

Directar

S

No Subjecr Code Subject Name ESE
Marks CT TA

Total Credit

OE030 ro
9/ RAS30l

Science Based Open Elective/
athematics III 3,1-0 70 20 t0 100

vE30l/
s302 fessional Ethics/ Envirotunent

H lI]en

Ecolo
3-0-0 70 20 t0 r00

:l c309 g & Digital Elecrronics 10 20 l0 100 3

1 0l ectncal & Electronics
Mate;als 3 0-0 70 20 l0 100 l

5 302 EIectrical Measurements &
stlumentadon 3-0-0 '7lt 20 l0 t00

6 0l
70 20 10 100 1

1 35t ectrical Workshop 0-0-2 50 30 20 r00

8 It3-i2 cal Measurements Lab 0-0-2 50 l0 20 100 I

53 imulation Lab I 0-0-2 5t) 30 20 100

l0 REC359 Electronics Lab 0-0-2 50 30 20 100

El0l8 Elements olMechanical
10 20 t00*

t2 RCEI5 ]* Computcr Aidcd EnginecnnS
0-0-3 50 l0 100*

Total l00t) 21

'!ii.Tilli:Ji,:l^*.,1.:,1,,,,,J:".

L-T P
Sessional

l
1

Valucs &

3-0-0

Signals & Sysrems 3 1-0

I

9

ll 3-1-0 IO

20



2nd Ycar l! -StrNIESTI]R

CT: Class Test TA Ieachcr Asscssment LIT/P: Leclure/ Tutorial/ Practical

+B.Te':h.-IId )ear latcral entry srudeDts belonging to B.Sc. Strcam, shall ctcar thesubjects RCElst/RCE251 and iLMEt0t/20r oI t'he'fi; i"". erg,"."ilrg ii.,]*."._"along with thc secotrd year subjects.

Science Based Open Elcctives:
a. Mdnuf.lcturing process
o. lilroduclion to soli compudng
c. Nano Science
d. ROF0ll ROE04J La\er S)srem and Applrcarion
e. ROE034/ROE044 Space Science
t ROE035/ROE045 Polymer Science & Technology
g. ROE036/ROE046 Nuclear Science
h. ROE037/ROE047 Mare al Scrence
i. ROL.ol8 ROh048 Di.crere N4arhemalicsj ROEolg,rROE049 Applied Linear Algebra

ScssionalS,

No Subject Namc L.T-P
ESE

Marks
CT TA

Total Credit

OEMo to 049
s401,/

Elective
cs-IIl/ Science Based

3,r-0 20 10 100 4

& Ecology/
ivcrsallluman Values &

ollalEthics
1o 20 IO r00

RIC.102 Electromagnelic I.ield fhcory '70 20 t0 100 I
REE4OI Plant Enginecring 3-0 0 10 20 l0 100

REEz102 Electncal Machines -l 70 20 l0 100 l
6 REE4O5 Network Analysis and Synthesis 3-0-0 70 20 t0 100 3

REE.I-51 Simulation II Lab 0-0-2 50 30 20 100

8 REE452 Electrical Machines -I Lab 0-0-2 50 30 20 100

53 etworks Lab 0 0-2 50 30 2A 100

l0 RTE,l54 Electncal Instrxmenration lnb 0-0-2 50 30 20 r00

1t E201* lements ofMechanical
3-r-0 70 2u t0 t00*

RCE25I * Computer Arded Engineering
0-0,3 -50 30 20 r00*

Total
1000 21

Oirector
DronScharya Grcu oF Institutionr

27, KP-L|, :t.di- io,da-2olJod

Subject Code

I '70

2
RAS302/
RVE3OI 3-0-0

l 3-r -0

1

5 3-0 0

7
1

I

9

t2



DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY
LUCKNOW

Studv & Evaluation Scheme with Syllabus
for

B.Tech. Second Year
Electrical Engineering / Electrical & Electronics Engireering

On

Choice Based Credit SYstem
@ffective from the Session: 2017-1E)

Dronacharya GrouP of I

27. KP'lll, Greater Noq
on5

1

a 201306



2'd Year III-SENlEsl ER

CT. Class Test 'fA: Tcacher Assessment L/T/Pr Lecturc,/ Tutorla t/'Practical

Science Based OPen Electives:
a. ROE030,ROE040 Manufaclurtng Process

b. ROF0ll ROE04l lntroduclion lo soR comPuting

c ROE032,G.OE042 Nano Science

d ROE033/ROE043 Laser Syslem and Application

e RoE03,1/ROE044 SPace Sciencc

f. ROE035/ROEO45 Polymer Sciencc & Technology

i. ROE038/ROE048 Discrete Mathematics
j. ROE039/ROE049 Applied Linear Algebra

*B.Tech. Il'd year lateral entry studetrts belonging to B'Sc Stream'-shall clear th€

*ti."t.-ninr'sr,ncE251 rnd itMEl0l/201 of thc {irst year Engineerirg Programme

along with thc second year subiects.

lrector ons

onacho
a Group

Ncida-20

Credit
TA

Total
CT

L-T P
ESE

MarksSubjcct NameS

No
Subjcct Code

410 100?0 203-l-0Sclence Based OPen Elective/
s-lll39/ RAS30l

8030 to

100 lt0't03-0,0

Ecolo

vE30l/
s302

310'70 20l-0-0og & Digrtal Elcctronics3 REC3O9

100 :l20 10'70
Matenals

trical & Electrcnics
01

10 t00203-0-0 '70

lnstrumenlation
ecirical Measurements &

8302

I20 l010Basic Signals & Systems6 REE]03

20 t01)50 300-0-2ectrical Workshop5l1

10030 20500-0-2ectflcal Measurcmclts Lab8 F.152

10030 20500-0-2Simulabon Lab I9 Ets3

20 10{)500,0 2lectronics Labl0

100*20 l0103-l-0Elemcnts ofMechanical
RMEIOI*

20 100*i0 300-0-3Computer Aided Engineenng
cs*RCEl5I+

21t000Totil

DT
27, KP-l i

1305

Sessional

20
Universal Human Values &
Professional Ethics/ Environment

100

3,0-04

5

I003,1-0

I

1

1

I30
REC3 59

II

1.2

2



s
No

Subjcct Code L-T.P

IIS Il
\.1arks

Sessional

Total Credil
CT TA

I
RAS4OI/
ROE040 to 049

Malhematics-llL, Sciencc Based

Open Electi!c
3- 1-0 70 20 100 '1

2
RAS4O2/
RVE40t

Environment & Ecology/
Universal Human Values &
Professional Ethics

l-0-0 70 20 LO 100

REC4O2 Elcctromagnetic Field fheory 3-l -0 70 l0 10 100 I

4 REE4Ol Power Plant Engincering 3-0-0 '74 zll t0 t 0t)

R1ilr,102 Electrical Machines -l 3-0,0 20 10 100 3

6 REE.+05 Nehvork Analysis and Synthesis 3-0-0 10 20 l0 100 l
,7

REE:Is1 Simulation II Lab 0-0-2 50 30 20 100

I REE452 Electncal Machines -l Lab 0-0-2 50 30 20 100 I

REE453 Networks Lab 50 l0 20 100

10 REE.l-..1 Electrical Instlumentation [-ab 0-0-2 50 30 20 I

RME2O I *
Elements ofMechanical
Engmeering*

3-l-0 70 )l) l0 100*

t2 RCE25] *
Computer Aided Engineering
Cmphrcs*

0-0-3 50 30 20 100+

Total 1000 21

2'd Ycar Iv-SEMESTER

CT: Class Tcst T-{: Teacher Assessme LlTlP Lccture/ TutoriaL/ Praclical

Science Based Open Electives:
a. ROE030RoE040 Manufacturirg Process

b- ROE0Il/ROE041 Introduction to sofl computing

c. ROE032,EOE042 Nano Science

d. ROE033/ROE043 l,aser System and Application
e. ROE034,R.OE044 Space Science

t ROE0l5ROE045 Polymer Science & Technology
g. ROE036/ROE046 Nuclear Sciencc
h ROE0371ROE047 Material Sciencc
i ROF.0lx,R OE048 Di5crcle Malhematrcs
j ROE039,G.OE0a9 APplied Linear Algebra

DronechaiYa GrouP of l.s

*B.Tech, II'd ycar lateral cntry students beloDging to B.Sc. Stream, shsll cl€ar thc

subjrcts RCEl5l/Rcf25l ,nd RMEl0l/201 of thc first y€ar Enginecring Programme

alo[g uith the second year subjects

27, KP-III, Greater [lcrdJ-201i06

Sr.rbjeci Name

l0

3

105

I

0-0-2

100



DR. A.P.J. ABDUL KALAM TECHNICAL
UNIVERSITY LUCKNOW

Study & Evaluation Scheme with Syllabus

B.Tech. Second Year

Information Technology

Choice Based Credit System

(Effective from the Session: 2017-18)

DronacharYa Group o

On

27, KP-III, G

ns

For



S

No
Subject Code Subjccr Name

ESE
Marks

Scsslonal
Tota I

Credi
tCT TA

RASSO I/
ROE030,032
to 037,039

Mathematics-IIl/ Science Bascd

OE
3-l -0 20 10 r00 I

2
RVE3OI /
RA S302

Universal Human Values &
Professional Ethics /
Environmcnt & Ecology

300 70 20 t0 r00 l

3 REC3O I Digital Logic Dcsrgn '70 2{) LO 100 l
RC53Ol

Discrete Struclurcs & Theory of
Logic

'70 20 t0 100 3

5 RCS]02
Computer OrBanization and

Archltecture
3-0-0 10 20 l0 100 3

RCS3O5 Data Structures l-l -0 7t) t0 t1

1 REC35I Digital Logic Design Lab 0-0-2 i0 30 20 100 I

E RCS35I Discrete Structure & Logic Lab 0 0-2 i0 l0 20 100

RCS352 Computer Organization Lab 0,0 2 50 30 20 100

RCS355
Data Structures Using C/ Java
Lab

50 30 20 100 I

l1 RMEIO I *
Elemenis ofMechanlcal
Engrneering*

3-t-0 l0 20 t0 100*

t2 RCEI5I *
Computer Aided EngineerinS
Graphics*

0-0 3 30 2t)

TOTAI 1000 21

2'dYear III-SEIIIESTEII

CT Class Test TA: Teachor Assessment L/T/P: Lecture/ Tutoriay Practrcal

Sci€nc€ Based Open Electives:
a ROE030/040 Manufacturing Process

b. ROE032/042 Nano Science

c. ROE033/043 Laser System and Applicatron
d. ROE034/044 Space Science

e. ROEo]5/045 Pol),rner Science & Technology

f. ROE036/046 Nuclear Science
g. ROE0I7/047 Material Science

h. ROE039/049 Applied Linear Algebra

lectol

*B.'l'ech. IInd ycar lateral cntry studcnts belonging to B.Sc. Stream, shall clear tle
subjects RCE151/RCE25I and RNIEl0l/201 of the first year Engineering Programme

along \tith the second year subjects

ions

L-T-P

70

3-0-0

3-0-0

20 1006

I

9

0-0 210

50 r 00*



S
Subject Code Subject Name L T.P

ESE
Marks

Sessional
Total Credit

CT TA

1

RO8040,042
to 04?, 049/
RA.S4O1

ScieNe Based OE/ Mathematrcslll 3-l 0 70 20 l0 100 4

2
RAS402/
RVE401

3-0 0 20 t0 100 3

lnlbrmation and C t-0-0 70 20 l0 r00 l
RCS4O1 o S l-0-0 '70 20 l0 100

5 RCS4(]2 Software En 3-0-0 70 20 10u 3

20 l0 100
6 RCS403

Theory ofAutomata and Formal 3-1,0 '70

1 RCS45I s Lab 0-0-2 50 30 20 100 i

8 RCS452 Software En Il Lab 0-0-2 50 30 100 I

RCS.153 TAFL Lab 50 30 20

Pro Lrb 0-0-2 50 30 20 100 I
RC5454

l1 RME2(] I *
Elements ofMecbanical

Engineering*
I 1-0 70 20 100*

t2
Computer Aided Engineenng

Graphics*
0 0-3 50 30 20 100*

,I'OTAL r000 24

*B.Tech. Il'd year tateral cntry stud€nts b€longing to B'Sc _stream' -shall 
clear the

suuj""t. ncr:Iit,ncE25l and hMEr01/201 of the first year EDgir€erirg Programme

along with the second yeflr subjects.

Scicnce Based OPen Electiv€s:

2 "d Ycar Iv-SENIESTER

CT Class Test TA: Teacher Asscssment L/T/P: Lecture/ Tutorial/ Practic

RoE030/040 Manufactunng Process

ROE032/042 Nano Science

ROE0I3/043 Inser System and Applicadon

ROE034/044 Space Science

ROE035/045 Polymer Science & Technology

ROE0l6/046 Nuclear Science

ROE037/047 Material Science

ROE039/049 Applied Linear Algebra

al

r

b.

d.

1.

c.
h.

stitutions
.201306

70E*ironnt"rrt & E.ologY/ Universal
Human Values & Professional Ethics

3 REC.+06
.1.

t0

4

20

1000-0-29.

10

t0

RCE25I*



DR. A.P.J. ABDUL KALAM TECHNICAL
UNIVERSITY LUCKNOW

Study & Evaluation Scheme with Syllabus
For

B.Tech. Second Year
(Mechanical Engineering/ Production Engineering, Industnal & Production

Engineering, Mechanical & Industrial Engineering, Manufacturing Technology'

Autornobile Enginecring, Aeronautical Engineering)

0n
Choice Based Credit SYstem

(Effective from the Session: 2017-18)

Di

Drcnaal'ar)ra €raull oi tit'Jtions
tJ;'?-0I I35



S.

No
Subject Code Subjecr Name

'l hi Lab
ESE

Sessional
lolal Crcdit

CT TA

I
RAS3O1/
ROE03I to
036, 038,039

Mathcmatics-lll/ Science Baserl OE 3-l-0 70 t0 100 I

RVE30l/
R,{SJ02

Universal Human Values &
Professional Ethtcs / Environment &
Ecology

3-0-0 70 20 t0 t00 3

3 RCE3O3 Fluid Mcchanics 3-O-0 20 IO 100
RMh30l 3-0-0 20 l0 100 l
RMI]302 Thermodynamics 3-l-0 ?0 20 t0 100 4
RME303 Mechanics ofSolids 300 70 It) 100 3

'7 RCE]53 lluid Mechanrcs Lab 0-0-2 5Cr 30 20 100 I
8 RME]5I Material Science & Tcsting Lab 0-0-2 50 30 20 r00 1

9 RME3.52 Tlermod),namics Lab 0,0-2 50 30 20 t00 I

RME353 Computer Aided Machine Drawing I
Lab 0-0.2 50 30 100 1

t1 RMEIOI* Elements of Mechanical Engireerine+ 3-l-0 '70 20 t0 100*

12
Computer Aided Enginecring
Gmphics* 0-0-3 50 30 20 100+

TOTAL 1000

2'dYear III-SENIESTER

TA: Teachcr Assessment L/T/P: Lecture,, Turorial/ Pracrical

*B.Tech. lldd year lateral entrv stud€trts beloEging ro B.Sc. Stream, sha clear the subjects
RCE151/RCE251 and RMEI0l/201 of thc first year Engitreering Programme atong with
the second year subjects.

Cl:CILss Test

Science Based OpeE Electiv€s:
a. ROE03l/ROE04l lntroduction to soft computing
b. ROE032,G.OE042 Nano Science
c. ROE033/ROE043 Laser Systcm and Application
d. ROE034ROE014 Space Science
e ROE035/ROE045 Pol),rner Science & Technology
fl ROE036/ROE046 Nuclear Science

I. ROE038/ROE048 Discrete Mathematics
h ROE039/ROE049 Applied Linear Algebra

Drcila.hirr,r.r Ctolrn of ,n sl ons
I ?-, KP'lii, ('i:i:lrr ll,riCa-201306

L-T P

20

'70

I Material Sciencc ,"0

5

20

10 20

RCE]5I*



S

No
Subject Code Subjecr Ntune L-T-P

ESE
Mad:s

Total Crcdit
CT TA

I

ROE04l to
046,048,049t
RAS401

Science Based OE/ Mathematics-lll 10 20 t0 100 1

2
RA S4O2/
RvE40l

EnviroDment & Ecology/ Universal
Human Values & Professional Eihics

3-0-0 10 20 t0 100 l
3 llLEl09 Electrical Machines & Controls l-0 0 70 20 l0 100 l
4. RME4O] Mcasurement and Metrology 3-0-0 '70 10 t00 3

5 RME4O2
Manufacturing Science &
Technology-I 3,0 0 70 20 10 100

6 RME4O3 Applied Thermod),namics 3- l-0 70 20 10 lr)0 4
,7

REE459 ectrical Machrncs and Controls Lab 0-0-7 50 30 2A 100 I

E RN4E,{5 ] Measurement ard Mctrology Lab 0-0-2 50 30 20 100 l

9 RME452
Manufacturing Science &
Technolosy I Lab

50 l0 )0 r00 I

RME453
Computer Aided Machine Drawing-Il
Lab

0-0-2 50 30 20 100 I

Rt\,tE201*
Elements of Mechanical
Engineering* 3,1-0 1l) 20 LO r00*

RCE25I + Computer Aided Engineering
Graphics+

001 50 30 20 r00*

l00t) z4

2^d Year IV-SEMESTER

CT: Class Test TA: Teacher Assessment L/T/P Lechire/ Tutoriay Practical

+B.Tech. II'd year latcral cntry studcnts b€longing to B.Sc. Stream, shall ctesr th€ subjects
RCEI51/RCE251 aDd RME10U20I oI the lirst year Engineering Programme along with
the sccond yelr subjects.

NOTE: Practrcal summer training-l of 4-weeks after IV semester or Minor fabricatlon project
will be evaluated in Vll semester.

Science Based Open Electives:
a. ROE031/ROE041 Introduction to soft computing
b ROE032/ROEM2 Nano Science
c. ROE033/ROE043 Laser System and Application
d ROE034,&OE044 Space Science
e ROE0I5/ROE045 Pollmer Science & Technology
f ROE036/ROE046 Nuclear Science
g ROE038/ROE048 Discrctc Mathcmalics
h. ROE039/ROE049 Applied Linear Algebra

Dronaahe ^f r..lit'rtions
27, KP_llI, Cri"ier iloitiJ 2-!1:16

Sessional

3- r-0

20

3

0-0-2

t0

t2

TOTAL I



DT. APJ ABDUL I(A.LAM TECHNICAL UNIVERSITY' UTTAR PRADESH,

LUCK}{OW

STUDY AND EVELUATION SCIIEME OF ELECTRICAL &
ELECTRONICS ENGINEERING

Fourth Year Sem€stcr-Vll

SNO SUBJECT
CODE

NAME OF THE
SUBJECT

PER]ODS EVALLATION S(]HLN{E SUBJECT
TOTAL

CR[IIIT
SESSIONAL

ASSESMENT
L T CT T 'Io IAL

THEORY SUB][CT
I NENTOI ELECTRIC DRIVLS l 0 20 50 r00 1i0

NF]N702 POWIR STATION
PRACTICE

0 30 :0 50 100 150 I

NL,C7O2A ANAI,OC &
DIGITAL
COMMUNICATIO\

l 0 30 2A 50 150 .1

NENoI I Lo

033, NCS039
DEPARTME\TAL
ELECTIVE ]II

I i0 20 50 100 150 4

NOE071 lo
014

OPEN ELECTIVE,I l I 0 l0 20 50 150

ICAL/DESION/DRAW
NFN]5I POWER SYSTEM

LAB
0 l0 t0 20 :10 50 I

Ntc752rl ADC I-AB 0 0 l0 l0 20 l0 50

N I.,N ]5:] INDUSTRIAL,IRA]NING
0 0 t0 t0 i0 50 I

NEN754 PROIECT 0 0 l0 2A I

l0 N(iP70l (it 50 50

TO]'AL 5 l0 t000 )1

LIST OF DEPARTM ENTAL ELECTIVE.III

NEN.O31 POWER SYSTEM OPERATION AND CONTROL

NEN.O32 ADVANCED MICROPROCTSSOBS AND MICROCONTROLLERS

NEN.O33 FLEX BLE AC TRANSMISSION SYSTEMS

NC5-039 OBIECT oRIENTED SYSTEMS AND C++

LIST Of OPEN ELECTIVE'I

NoE 071 ENTREPRENEURSH P DEVELOPMENT

NOE 072 QUAL1TY MANAGEMENT

NOE.O73 OPERATIONS RESEARACH

NOE 074 NTRODUCTION TO BIO TECHNOLOGY

Drcx3cha:i ::tttticnS

27,1?-r',-t , G.at:r l.]ridil- 1:1r.i5

I



l ourth Ycar Scrncsrcr-YIII

s,
NO

STiBJECI
CODE

NAMI OFTTIE
slr BJDc't

lv.\LUAttoN scHIrrl ST]BJECT
TOT l,

.RFDIT

ASsESNIT]\ I
L (T

NEE8O] ELECTRICAL &
ELECTRONICS
ENGINEERING
MATERIALS

:l 0 20 50 100 li0 l

NEC803 IJM I] L,DDED
SYS f!]\1

0 l0 20 -<{) 100 Ii0 .1

NEE04l to
042:NEN04.l ro
014

DE}ARTMENTAL
ELECTIVE.IV

0 20 50 t00

NOE08l Lo

082; NOE084 to
0E5

OPEN ELECTryE
2

0 I) t0 50 100 150

/DRAWI}-CN

NEN-S51 PROJECT 0 l2 0 l0! 100 250 150 ll

NGPEOl GI' _r0 50 I

TOTAL l2 180 li0 650 1000 :.1

LIST OF ELECTIVE 2

NOE081 NON.CONVENT]ONAL ENERGY RESOURCES

NOEO82 NON LINEAR DYNAMIC SYSTEMS

NOEO84 AUTOMATION & ROBOTICS

NOEO85 OATABA5E MANAGEMENT 5Y5TEM AND DATA MINING AND WAREHOUSING

nrane.L::--r-.-- ,tlont
.* ..:rl i .]0r'

tt

PROPOSED STUDY AND EVELUATION SCHEME OF ELECTRICAL &
ELECTRONICS ENGINEERING

LIST OF DEPARTMENTAL ELECTIVE IV

NEEO41 EHVAC&DC TRANSMISS ON

NEEO42 POWER QUALITY

NENO43 MAGE PROCESS NG

NENO44 SATELLITE COMMUNICATION



DR A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY
LUCKNOW

Evaluation Scheme & Syllabus

for

B.Tech. First Year
(CiviVComputer/ChemicaUElectricaUElectronics/Mechanica[rT€xtile/Carpct/)

Choice Based Credit System

(Effective from the Session: 2016-17)

DR. A.P.J, ABDUL KALAM TECHNICAL UNI
LUCKNOW

RSITY

rector
Dro ach
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I}, T[CH, FIRST SE}IESTER

SI
No

Subject
Code Subiect Namc L.T.P

Thil-ab
Marks Scssional l'oral C reln

Test

I RASl0l Engineering Maths-l 70 20 l0 10u

2 RAS l0l Ensireerins Physicss-l 10 20 Ii] 100

3

REEIOI/
RME IO I

Bas'c Electrical Engg/
Elemenl-s otMechanical Engg 70 20 l0 r00

R{S I o.{,',

RCS IO I

Professional CommuDrcatror,
Computer Syst€m &

70 20 ll) 100

REClOI/
TLAS I 02

Basic Electronics/ En giDeering

Chemistry '70 20 l0 r00

6

RAS r5l /
RASI52

Engg Physics Lab/ Engg.

Chemistry Lab 50 50 r00 I

1

RFE I5I/
RMEI5L

Basic Electrical Engg tnb/
Elemenh of Mechanical Engg
Lab 50 50 I00 I

8

RAS I54/
RCS I5I

Professional Communicarion
Lab/ Computer Prosm Lab -50 _{{l 100 1

RME]52/
RCE151

workshop Praclice/ Computer
Aided Engs. Graphics 5t) 50 l0t) ).

TOTAL
q00

Dronachai], t
21. KP-i.ll, Gred'.er fr! J3 ?cl3e6

I



SI Subtect
Codc SubjecrNarne L.T.P

ThrAah
Sessional Totnl Credlr

l est

I R 5203 Ensinee.ing MathsJI 7t) t0 10 100 .l

2 RAS2OI Ensrneerins Physicss-lI 10 :0 t0 100 I

3

RME2O1/
REE2OI

Elements of Mechanical Engg/
Basic ElecLrical Eogg 10 20 IO 100 .1

RCS2OIi
RAS 204

Compulcr Syslem &
Programming in C/
Professional Communicatron ,.0 20 LO 100

5

iLAS202,'.
REC2OI

Bngineering Chemislry/ Basic
Eleclronics 10 t0 l0 r00 4

RAS252/
RAS251

Engg Chemist y Lab/ Engg.
Physics Lab 50 50 100

1

RME25I/
REE25I

Elements of Mechanical Ensg
Lab/ Basic Electrical Enge
Lab 50 50 r00 I

E

RCS25I/
RAS 254

Computer Progm. Lab/
Prof€ssional Communicanon
Lab 50 50 100 I

RCE25I/
RME252

CompurerAided Engg
G.aphics/ workshop Practice ,<0 50 100

TOTAL 900 24

DR. A.P.J. ABDUL KALAM TECHNICAL UNI\TRSITY
LUCKNOW

B, TECII- SECO\D StrNItrSTER

Drai': a:i:i ons



DR. A.P.J. ABDUL KALAM TECHNICAT UNIVERSITY

TUCKNOW

Evaluation Scheme & Syllabus

for

MBA First Year

Choice Based Credit System

(Effective from the Session: 2016-17)

ctor

Droiillcf'
trttionS
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Dr. APJ Abdul Kalam Technical University, Lucknow
Study and Evaluation Scheme

MBA Evaluation Scheme For Session 2016-17

Semester I

s
credit

Evaluation Scheme

Sessional

Exams

CT TA Total

RMB1O1 Management Concepts and Applications 3 2A 10 30 1A

2 RMB1O2 ManagerialEconomics 320 10 30 10

3 F nancial Accounting for Managers

RMB1O4 Business Statistics

420 10 30 70 100

10 30 10 100

Org.nrsat onal Behaviour 3 20 10 30 10 100

6 RMB1O6 Marketing Management 10 30 1A 100

7 RMB1O7 Business Communlcation 3 20 10 30 1A 100

8

Computer Application & Management

lnformatlon System 3 zo 10 30 100

800TOTAL 27

ESE Total

' Non credit but qualifyinB

Semester ll

100

100

s.

Total

100

100

001

i.cctor
Dion ij fi i,r.l iutions

Evaluation Scheme

Sessional

ExamtCourseTitle Credit

CT TA Total
ESE

1 RMB201 Business Envrronment 3 20 10 30 10 100

2 RMB202 Human Resource Management 3 20 10 30 lo 100

3 RMB203 Business Research Methods 3 20 10 30 70 100

4

5 RMB2O5

FinancialManagement

Management Accounting & Control

3

3

20

20

10

10

30

30

/o

70

100

] roo

6

RtvlB206 Production Operation & Supply Chain

Mana8€ment 3 2A 10 70 100

l RMB2O7 Quantltative Techniques for Managers 2A 10 70

8 RMB208 Legal Aspects for Business 3 20 10 30

9 R N,I8209 ComDrehaensive Viva 2

70

TOTAL 27 900

Course Title

1

RMB1O3

420
5 RMB1O5

420

RMB1O8

lo

NO

RMB2O4

30

30



DR. A.P.J. ABDUL KALAM TECHNICAL UNIVERSITY
UTTAR PRADESH. LUCKNOW

Syllabus

3dYear

[Effective from Session 2016-17l

1. B.Tech. Electronics Engineering
2. B.Tech. Electronics & Communication Engineering
3. B.Tech. Electronics & Telecommunication Engineering

Dron3
2?, K?'

roul) l)



SEMESTER-V

Code

Subjecl
Total

Credil

t. T P S({0nd A$csrnenl ESE
CT TA

THf,ORY SUBJECTS
I NEC 50lR l 0 :t0 )o 50 100 150

NEC 502 Principles of Comunicallon I 0 -10 20 50 100 150 .1

NEC 50] l 1 0 l0 20 50 100

NIC 50] Conlrol SysLem I I 0 t0 '!t) 50 r00 150 .l

NIC 504 I l5 t0 2-5 50 t5

NHU50l EnSinccring Economtcs l 15 l0 50 ?5

PR{('I I(-{L/ DESIG\/ DRAWNC
NTC 551R Inregmted cicuiE Lab 0 0 10 LO :0 t0 50 I

3 ).llc i5 L 0 0 2 l0 l0 l0 ]0 50

\EC 5524 Communicrlion tib I 0 0 t0 t0 ?0 i0 5t)

t0 0 l0 t0 )o 30 5ir I

NGP 501 CP 50 50

IO',t{L l6 5 I 25

TA Txtonal Assignmcn tCT
f,Sf,
u't/P

Class TesL

End Semester Examination
Lectue/ TuroriaU Practical

)

Dronacha'""
Dircctor.;;o-nl

ll
lu)0



Subject
L T I' Session{l Ase$nent ESf

CT TA Tolal
TI{EORY SUBJECTS

I \lrc60l Mrmmve Engine€nng I 0 l0 100 150 I

\LC 602 Dig,talCo1mmicadon I 0 30 l0 50 100 I

3 NEC 603 l I 0 20 50 100 150

NECO Deplrtmental Electrve J :1 0 l0 2l) 100 150

5 NECO Dmartmchrl F.lc.nve - ll 2 0 l5 t0 25 75 :
NHL]6OI hdusEial Mmagcment l5 t0 :5 ,50

PR{CTICATtr DESICN/ DRA\! ING
NIC651A Anenn and N.licnJ s a! e Lrb 0 0 l0 l0 l0 50 L

li NEC 652 Communication Irb Il 0 0 2 l0 l0 20 l0 50

t NEC 653 CAD ofF,lcelrorics I ab 0 0 l0 l0 30 50

l0 NEC 65.1R 0 0 l0 t0 li) l0

]l \[c655
Embcddcd Svsems Lab

0 0 6 12 l8 30

t2 NGP 60I 50 50

tot1t, l6 t0t0 26

Deparlmetrtal f,lectiye-l

I NECOII
2. NEC0l2
3 NECOl3
4 NECOI4
5 NECOISR

Di8ital Sigml ProcBSinS

Computcr AJchitcchE od Orgaratron
Anifi cial Neural Nelwork
Ad!ance Semlconductor Deviccs

Dcprrrnr€nrxl Ille.rire - ll

I NEC O2I

2, NEC O22R

] NEC 023

4 NEC O24R

Microconlroller for Embedded Sysrcm
Analog Signal Processing

Advance Dgiral DesiCn using V€rilog

irector

2/, (P Ill, t isiiei ;lorda-2o1106

SEMESTER-VI

)0

l



NEC 50lR IDtegratcd Circuirs

Tcrpic Lecturcs

I

Anrlog Integrated lrenLMFors using BJT Base
currenl compen(aEd ilson
Current Minorq Widlir
The 741 IC Op-Amp: Bias circuit, short circuit protection circurtry, the
input stage, the second stage, the output stzge, and dcvice pardmeters; DC
Analysis of741: Small SignalAnallsis ofinput stage, the second stage, the
output stage; Cain, Frequency Responsc of74l; a Simplified Model, Slew
Rate, Relationship Benr'ecn ft and SR

10

II
of IC op-amps: An Overrieu ofOp-AmD itdeal and

uits V-l dnd l:V con\.eneA. generalted lrirpedance
of inductors

Filters: First and second order LP, HP, BP BS and All pass active filters,
KHN.

E

llt I

IV
,7

D/A and A/D convertcrs

Phase locked loops (PLL): Ex-OR Cates and multipliers as phasc detectors
Block Diagram ofIC PLL, Workmg ofPLL and Applicarions ofPLL

1

Text Books

1. Sedra and Smith, "Microeleclronic Circuirs", 6thEdition, Oxford University press.

2 Michael Jacob, "Applications and Desigtr with Analog Integated Circuits", PHl, 2"d
Edilion.

Reference Books

Jacob Millnan and Arvm Grabel. "Microeleckoniss",2nd Edition, Tata Gra* Hi1l
Betzad Razavr, "Fundamentals ot' Microelectronics", 2nd Edition, Wiley
Mark N Horenstein, "Microelectronic Cicuits and Deyices". PHI.
Paul R Gray, Paul J. Hu$t, Stephen H. t€.rr'is and Rob€rt G. Meyer, "
Design of Analog Intcgruted C[cuits", Wiley-
Data Shcctr http:/,'\rwrv ti.com/lit/ds,1sl.mlink/t1082 pdi

1

2

3

4

5 Dronachar s

21, KP-rl

Unit

Digital Lotegrated Circuit De\ien-An Overvien CMOS Loprc
Galc Circuiri: Bcsrc Strucrure C\4OS reali,/auon o[]n eners, A\D. dR
NAND and NOR Gates
Latchcs and Flip llops: The l,arch, The SR Flip-flop, CMOS
lmplcmentatior of SR Flip- flops, A Simpler CMOS Irnplementation ofthe
Clocted SR FIip-flop, D Flip-flop Cjrcuits.



DR. A.P.J. ABDUL I(A.LAM TECHNICAL UNIVERSITY
LUCKNOW

Evaluation Scheme & Syllabus

B.Tech. First Year
(CivivComputer/ChemicaVElectrical/Elcctronics^lechanical/Textile/Carper)

Choice Based Credit System

(Effective from the Session: 2016-17)

DR. A.P.J. ABDT]L KALAM TECHNICAL
LUCKNOW

RSITY

tior$ffi! .+
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B. TECH, fIRS'I' Sf,\'f,STER

S1

No
SubJect

Code SubicctNanc L.I-P
Th,,LAb
Marks Sessional Total Credit

Test

I RASIO] Ensineerins Mathsj 70 2A l0 100

RAS l0t Enrrccnng Physicss-l ;0 20 l0 100 I
RTEIOI/
RMEI O I

Basrc Elecrrical Engg/
Elements of Mechanical Enaq 70 l0 l0 r00

RAS 104/'

RCSl0l

Professional Communication/
Computcr Syslem &

1{) t0 l0 100 l

5

RIC l0l/
RAS I02

Basic EI€ctronics/ Engineering
ChemistrY 7A 20 l0 r00

RAS l5 l/
RAS I52

Ergg Physics Lab/ Engg
Chemislrv Lab 50 50 I0t) I

'1
REE I 5I/
RME I5 I

Basic Electrical Engg Lab/
Elemenb of Mechadcal Engg
Lab ft) 50 100 I

1l

R{S 154/
RCS l5l

Professional Communication
Lab/ Computer Prosm Lab 50 5Lr t0t)

RMEI52/
RCEI5I

workshop PracDce/ Compuler
Aided Enss Craphics 50 i0 r00

TOTAL 900 11

)

I



DR. A.P.J. ABDUL ICA.LAM TECHNICAL LT'IIVERSITY
LUCKNOW

SI
No

Subject
Code L T,P

Th/Lab
Sessional Total C.edrr

Tesl
l RAS203 Ensineering Maths-ll 70 20 10 100
2. RA52t)I Engineering P|ysrcss-ll 70 20 l0 100 I
l

RMb20l1
REE2OI

Elemenh of Mechanical Engg/
Baric ElectricalEnss '70 20 l0 100 1

RCS20I/
RAS 204

Computer Sysrem &
Progamming rn C,'
Professional Communication 70 20 t0 r00

RAS2O2/
REC2O I

Engineering Chemistry/ Basic
Electronics '70 )a 10 I00

6

RAS252/
RAS25l

Engg. Chemistry Lab/ Engg_
Physics Lab 50 50 100 I

1

R\1E25I'
R!E:51

ElemenLs of Mechanical Engg
Lab/ Basic Electrical Engg
Lab i0 50 100

8

RCS251/
RAS 251 50 )U r00 1

9
RCE25I/
RME252

Compurer Aided Engg.
Graphics/ Workshop Pracdcc 5U 50 100 2

TOlAL 900 21

)

.s

B. TECH. SE(OND SIIItrSTfR

Subiect Name

Computer Progm Lab/
Professional Communicalion
Lab

Dr5-... - .

2



DRONACHARYA GROUP OF INSTITUTIONS, GRf,ATER NOIDA

l.l List ofcourses offered across all programs offered in 202G21

2020-21

Ycar oI introduction (Syllabus

Updrted by University)
Course Nam€Coursc code

Progranr
Program Name

Dng;nccring Physics/Flngineenng Chemistr)KAS] OI T/XAS I 021't0
Engineerin g Mathematics-lI(AS I OJTr0

Basic Electrical Engineering /Emerging Domain in Elechonics EngineeringKEEl0l tTKr.lc r 0r Tt(l

Programming fbr Problem Solving/Fundamentals of Mechanical Enginsering & McchKCSl0lT/Kl\{I]l0lTl0
Engineering Physics Lab/Engrneering Chemisry I-abKAS I5I P/KAS I52Pt0

Basrc Electrical Engincering Lab/ tslcctronics Engineering LabKI]EI5 ] P/KECI5IPt0

Programming for Problem Solvmg/English Language LabKCSI5IP/KASI51P
lL)

Lngineering Graphics & Design l-ab/Mechanical Workshop I-abK( Ll5l1'/KWSI5lP
t0

Al for Engineering/Emerging Technotos/ for En8ineeringKMC IO Ii KMC I02
t0

Soft Skill IKNC ]O]
10

Engineering Phlsics/En gineerin g ChemrslryKAS2O]T/KAS2O2Tt0

Engrnccring Madrenatics-llKAS2O]Tt0

Basic Electrical Engineering/Emerging Domain in Eleclronics EngineerlngKEE2O]'I)KEC20 I1l0

K{-rs20 tT/KMt--201 I ProBramming forProblem Solving/Fundamcntals of Mechanical Dngineering &
l0

Engineering Physics Lab/Engincer;ng Chemistry LabKAS25] P/KAS252Pl0
Basic Electrical Engineering Lab/ Elec(ror;cs EngineeriDg l-abKEE25IP/KEC25] Pt0

Programming for Problem Solving/Engl;sh Languagc LabKCS25IP/KAS254Pt0

Dngineering Craphrcs & Design LabA.'lechan;cal Workshop LabKCF]25] P/KWS25IP
10

AI for EngineeringEmerging Technology for EngineeringK N4a?0I /K N,t('?02

B Tech.(Comput
er Science

&Engineering)
lst Year

?o2o-21

o{

l0
lfil"'iI:

a'20



B.Tech.(Comput
er Science

&Engineering)
2nd Year

Soli Sk ill IlKNC2OIl0
Eng;neering MechanicsKoE03l (Engrncering

Science Cou.se)

MaterialScienceKOE032 (Engineering
l0

Energy Scrence & EngineeringKOE03l (Enginecringl0
Sensor & InstrunrentationKoE034 (Engrneering

l0
Basics Data Structurc & AlgorithmsKOE03s (Engine€rins

t0

Introduction to Soft ComputrngKOE0l6 (EnBineering
10

n nalog Electronjcs CircuilsKOL017 (l-.nsi,rccrins
10

Electronics EngineeringKoFlo38 (Engineering

KAS3O2t0

Technical CommLrnicalion/lJnivenal Human valuesKAS3O1/ KVE 301l0
Dala StruclurcKCS:r01t0

Computer Organization and ArchitectureKCS3O]

Discrete Structures & fheory ofl-ogicKCS]03t0

Data Slructures Using C LabKCS]5I
IO

Computer Organization LabKCS352l0
Discrete Struclure & Logic LabKCS]5]l0
Mini Project or Internship Assessment*KCS]51t0

CompLrtcr System SecLrrily/Python ProgrammrngKNC30I/ KNC302
10

Engineering McchanicsKOE04l ([ngineering Sci
t0

MaterialScrenceKOFl042 (trngineering
t0

Energy Science & Engtneering 27,KOE0.1] (Flrrgineering Scil0
Sensor & InstrumentationKoE044 (Enginecring Sci

t0

Basics Data Structurc & AlgorithmsKOE045 (Engincering Soi

Director
charya Group of Institutions

t0

IlI, Greater Noida,?0r306

t0

l0
Maths Ill

t0



l(l KOE046 (Engineering Sci Int.oduction to Soft Computing

t0 KOE047 (Engineering Sci Analog Electronics Circuits

0 KOE048 (Engineering Sci Elccl.onics Engineering

l0 KAS402 Maths IV

KVI],{O I/KAS3O1 Unrversal Human Values/l echnical Connnunication

t0 KCS4O] Operaling Systems

t0 KCS4O2 Theory ofAutomata and F'ormal Languages

10
KCS.1O3

t0 KC]S45l OperatiDg Systems Lab

t0 KC5452 Microprocessor Lab

l0 KCS.153 Python Language Programming l,ab

KNC102/ KNC,10l t]4hon Progrannning/Computer S]stem Securityt0

l0 KC55O I Database Managemenl System

10 KCS5O2 Compiler Design

10 KCS503 I)csign Alralysis of Algorithrn

10 KCS-051 (Dcpartmental E Data Anal}1ics

KCS 052 (Depa(mental E Web Designingt0

KCS-053 (Depatunenhl E Computer Craphicst0

Object Orienled Slstem Designt0 KCS-054 (Departmental E

K(lS 055 (l)cpadme lal H Machine LeaminB Tcchniquest0

KCS-056 (Departmental E Application of Soli Compulinsl0

to KC5-057 (Departmental E Augumented & Virtual Realty

l0 KC5-058 (Deparlmenlal E Human Compurcr lnterfacc 2i

KCS55I Dalabase Managcmcnt System Lab10

Djrectcr

'^'Iil:i;:ti^."lfl ."1!:::

t0



l0

l0

t0

t0

l0

t0

l0

t0

10

10

l0

l0

r0

It)

lo

IO

10

IO

t0

t0

t0

l0

B.Tech (Compul
er Science

&Engineering)
lrd Year

l0

KP-IIt, Grea ter Noida-201306
ns

Conpiler Design I-ahKCS552

Design and Analysis oIAlgorithm LabKCS553

Mini ProjecLs or intemshiP AsscssmenlKCS554

Llonslitutior ol lndia. Law and l-nginccring/ I dian l.adition, Culture and Societ)KNC50t /KN( 502

Software EngineeringKCS6OI

web lechnologyKC56O2

CompLrter NctworksKCS603

Big dataKCS-061(Departmental

lmage Proccssing

Real lime SystemsKCS-063(Depa(mental

Data ComfressionKCS-064(Dcpartmental

KOE060 (Open Electi\'c-l

Rcal lime SystemsKOE061 (Open Dlective-

L.mbeddcd SlsternKOE062 (open lllective I

lntroduction Io VclllsKOE06I (Open Elective-l

Objccy oricnted ProgrammingKOE064 (open Elective-l

Computer Based Numcrical TechniquesKOE065 (Open Electivel

GIS & Remote sensrngKOE066 (Op€n Elective-l

BasiL:s ol Dala Basc Management SlstcflrKOE067 (Opcn Elective-l

Soliwrrc Proiecl Managerncnt

Understanding Human Being, Nature and Existence Comprehens;velY-HumanKOE069 (Open Elective-l

Soilware EnginccrinS l-abKCS65I

wcb Technolos/ Lab 27,KCS652

Compuler Nenrvorks LabKCS65]

charya Group of tnstitutio

i0 KCS-062(Depanmental E

ldea lo Busincss Modcl

KOE068 (Op€n Eleclive-l

2020-21



KNC60I/KNC6O2 Consrilulion oflndia. I-a!v and [nginc{rrir)g/ ]nd;an Traditiotr- CLrltLrre and Society

rtorio7l Modellinp and Simulation ofDvnamic Svstems

l0 R( )t-.072 Introduction to Srnart Grid

l0 ROF.073 Cloud computing

t0 ROriTl tlnderstanding the human being Comprehensively Human Aspiralion audits

l0 RCSOTO Embedded Systems

l0 RCSOTI Application of Soft Computing

t0 RCSO72 Hrgh Performance Compuling

t0 RCS07:l Human Computer Interface

t0 RCSO75 Cloud Computing

l0 RCSO76 Ulockchajn Architccturc l)csi gn

l0 RCSO77 Agile Softwarc Dcvelopment

RCS0Ttt Augmenled & Virtual ltealirJ-

t0 RCS70l Dislributed System

IO rrcs702 Anificial lntelligence

l0 RCS75I Distribuled Syslem Lab

l0 RCS7J2 Artifi ciat lrrtelligcnc€ I-ab

RCS753

t0 RCS754

Digital and Social Media Marketing10

t0 ROE082 Entrepreneurship Developmcnt

l0 ROL08l Machine Leaming
Drone

t0 ItoL08,1 Micro and Smart Svstems 27, k

ROt-Ili5 Ope.atio,rs Research

B Tech.(Comput
er Sclence

&Eng;necring)
4lh Year

920

stitutions

l0
20 r306

lndustrialTrainins

t{oL,oEI

f,; lE

t,

| ,o

Directo.



IO ROe086 Renewable Energy Resources

t0
*Human Values in Madhyasth Darshan

+Values, Relationship & Ethical Human Conducl-For a Happy & Harmonious Societyl0

ROE087

ROE088

t0 RCSOEI.) Machinc Lcsnrins

IO RCSO8I Came ltogramming

t0 RCSO82 lmage Processing

Parallel and Distributed Computinst0 RCSO83

Speech Nalural language proccssing
10 I{CSO85

Deep Learningt0 RCSO86

t0 RCSO87 Data (lompression

l0 RCSO88 Quantum ComputinB

10 RCS85I Seminar

Projcctt0 RCS852

tngineering PhysicVEngineering Chomistr-\3l K,^S l0 7KAS r0? r

I-lngiDeering Mathe,natics-lll KAS] O] I

Basic Electrical Engineering /Enrerging l)ornain in l-llectronics Engineeringlt K-EEIOIT/KEC IOI T

KCS l0lT/KM|-l0lt' Programming for Problem Solving/Fundamentals olMechanical Engineering & Mechr

KAS I5] P/KAS I52P l-lngirrccring Physics l-ab/Fl,rgineeri,rg Chel)istrl Lab

lt KEEI5IP/KEC151P Basic Electncal Engineering l-ab/ Electronics Engineedng Lab

3l KCSt5lP/KASt54P Programming for Problem Solving/English Language Lab

3l KCE I5I P/KWS I5IP Engrneering Craphics & Dcsign Lab/Mechanical Workshop Lab

Al for Engineering/Emerging TechnoloB/ for Engrneeringll KMC1Ol/KMC I02

Soli Skill I nro:t1 KNC ]OI

Engineering Physics/Engineering ChemislryKAS20IT/KAS2O2Tl1

B.Tech.(Electron

&Communicatio
n Engjneering)

3l



Engrneering Mathematics-llKAS2O]Tll
Basic Electricai EngineerinVEmerging DoDurn tn Eleclronics EnginccriDgKr-rE20l1/Ktc20lr:lt
Programming tor Problem Solving/Fundamcntals of Mechamca, Engineering & MecKCS2Ol 1/KME2O] 1ll
Enginee.ingPhysics Lab/Dngineering Chemistry LabKAS25IP/KAS252Pll
Basic Elecrrical Engineering Lab/ Electronics Engineering I-abKhE25lP/KEC25l P

Prcgramming for Problem Solving/English Language LabKCS25 ] P/KAS254P]I
Engineering Graphics & DesiSn Lab/Mechanical workshop l.abKCE25IP/KWS25 ] Pll
AI for Engineer;ng/Emerging Technology lor EngineeringKMC2O1/KMC2O2ll
Soft Skill uKNC2OIil
Engineering MechanicsKoF:03 I (lrngineering Scill
Matcrial ScienceKOE0l2 (FlnBineering

3r

Energy Scienoe & EngineeringKOEo33 (Engineeflng Sclt
Scnsor & InstrumcntationKOE034 (Engineering Sci

:t1

Basics Data Structure & AlgorithmsKOE035 (Engineering Scrll
lntroduction to Soft ComputingKOE036 (Engineering Sci

:ll
Analog Electronics CircuitsKoE0l7 (Engineering ScI
Electronics Eng;neeringKOE038 (Engineering Scilt
Varhs ll1KAS]02ll
Iechnical CommunicatioD /Unive.sal I lrrnr^n !alucsKAS:l0l/ KVl-ll0lll

KEC]OIll
DrgitalSystem DcsiS,nKI]C302l1
Network Analysis and Synthes;sKDC]03I

DrI_llccronics Devices LabKEC]513t

KEC352:ll

Director
i.harvd GrouP of Institutio
;-iIi- Greater Ncida-lol 106

il

Eleclronic Devices

Digital System Design Lab



B Tech.(EIectron

&Communicatio
n Engineering)

2nd Year

Nelwork Analysis and Synthesis labK I-tCi 53ll

3l
Min; Project or Intemship Assessment

Computer System Securrty /B'thon Proeramming

KEC]54

KNCSOI /KNC302

Engineering MechanicsKOE04 I (Engineering Scill
Malcrial ScienceKOE042 (LngineerinB

3l

Energy Science & EngineeringKOE0.I3 (1-lngineering Sc
3l

KOE044 (Engrneering Scitl
Basics Data Structure & AlgorithmsKOE045 (Firgincering

3l
lntroduction lo Soft ComputingKOE046 (Engince.ing Scll
Analog El€ctronics CircuitsKOE047 (l-;rgineering Sci]I
ElectronicsEngineeri gKOE048 (Engineering Sci

3l
Maths IVKAS102ll
Maths-lV / |-lrgg Science aloursi:KAS402/ KOE04I 48

tJniversal Human Values/ l cchnical CommunrcationKVE,10r/ KAs40l

Communication I-ngineeringKEC4OIlr
Analoq CircuilsKEC402JI
Signal S]stemKEClO]

3l

Comrnunication Engineering LabKr.c45 tll
Analog Circuits LabKIC.1523l
Signal System kbK[.C4s]ll
P],thon Proeramming/ ComPuter System SecurityKNClO2/ KNC4OI

31

lntegrated CircuitsKrrc-501

Microprocessor & Microcontroll€r DronKEC 502
3l

Digital Signal Processing 27
KEC.5O]

Diiector
arya G.ouP of Institutions

KP-UI, Great.r Noida-201305

il

Sensor & Insrumentation

ll

3l

3l

20t9 20

3l



l1

3t

ll

lt
31

3t

3t

:ll

ir
3l

ll

lt
ll

3l

ll

ll
ll
'tl

lt

B Tech
(Elcctronics &

Communication
Dngineeing) lrd

KEC-051 (Depa(menl Ele Computer Architecture and Organizarion

lndustrial ElectronicsK[a-052 (DcparLrncnr l,lr

KUC-o51 (Departmenl Ll€ VLSI Technolog]

KIC 054 (Departmenl Ue Advance Digital Design using Verilog

Kl-lc-o55 (Department El€ Fllcctronics Switching

KEC-056 (Department El€ Advance Semiconduclor Device

KEC-o57 (Department EIe Electronics Measurement & lnstrumentation

KLC-058 (Department Ele Optical Communicat;on

K t-.( t-551 Integrated Circuits Lab

Kl.c-552 Microprocessor& Mrcrocontroller Lab

Digital Signal Processrng LabKLC 55]

KEC 554 Mini Projecm or irrrcmship

K\C5OIiKNC5O2 Constitution oflndia- l.aw and Eng;neering/ lndian Tradition. Culture and Sociery

Drgrtal CommunicatioKllC-60l

KEC-602 Control System

Antenna and Wavc PropagationKLC.6(]3

KEC-061 (Dcpanment El€ Microconrroller lbr Lnrbedded System Design

KLC-062 (Dcpartmcnt Elr Satellile Communicarion

KEC-063 (Depaftnent Ele Data Communication N€tworks

KEC-064 (Depa(ment El€ Analog Signal Processing

Random Variables & Stochaslic ProcessKEC-065 (Department Ele

ldea To Business Model
Drcn

KOE060 (Open Eleclive-l

Real Time SysrcnrsKOE06l (Open Electivel

Kol1062 (Open tlectrve I

2020-21

Darector
harya Group of lnstitutions

3l

xP-IlI, c.catcr Neidi-201105

3t

:ll



lntroduction To Mems3l KOE063 (Open Electivell

KOE064 (Opcn Electivel Object Oriemed Programmrngll
Computer Based Numerical TechniquesKOE065 (Open Electrve-l':ll
CIS & Remote sensingK()E066 (Open lilcctive-l3l

Basics ofData Base Management SystemKOF,067 (opcn l'.lcctivel

Soft ware Project ManagementKOE068 (Open Elective-l

Understanding Iluman Being, Natu.e and Existence Comprchensive lyKOEo69(Open Electivel'3l
Digital Cornmunication LabKLc 65rlt

KEC-652 Control Systcm Labil
KEC-6s3A (Elcctive Lab) Measurement & Metrolos/ Lab

3l

Cad lor Electronics Lab
3r KEC-6538 (Elective Lab)

KEC-651C (Elective Lab) Microcontroller for Emb€dded System Deslgn Labit
Constitution oflndia. taw and Engineering / lndian Tradit'on, Culture and SocietyKNC60I/KNC602:]l
Modelling and Simulation ofDynamic SystemsR( )t-.07 tt1

lntroduction to Sma( GridROl,072ll
Cloud computingROliO73ll
Understanding the human being Comprehensively Human Aspiralion audilsll ROFto74

()ptical Nerwork3l RECOTO

lnformation Theory & Codrnglt I -tCo7l

Drgital lmage Processirtgll RECO72

Advance PrograrnmiflB irr Lngineering
3r RECO73

Optical CommunicationREC075ll
27Frlter Design

31

Applied Fuzzy Elecronic SystemsRIiC077tl

arya-Group of fnstjtutions
rrr, Gr.are. Noida-2OI l0G

ll

RTCO76

3l



:ll

ll

il
il

3t

ll

lt

3l

lt
I

3l

3l

ll

ll

:ll

il

ll
3l

ll

ll

B.Iech (Electron

&Comnlunrcatio
n Enginecring)

4th Year

RECO78 Computerized Prooess Control

REC7O1 Dala Communicalion Nctworks

RItC702 VLSI Desipn

REC75] Optical Communicalion Lab

Eleotronics CircLrit l)esign LabREC752

lnduslrial Traininr V;\,a- VoceREC753

REC754 Prolec1-l

ROr-t081 Dieital and Social Media Marketing

ROri082 Iinlrcprcncurship l)cvelopmem

ROL083

ROE084 Micro and Snran Slstems

ROE085 Operations Research

ROF086 Renewable Energy Rcsources

ROE087 *Human Values in Madhyasth Darshan

lLolr088 *Values, Rclationship & Ethical Human Conduct-For a Happy & Ilarmonious Society

Illectronic S\[irchins

RtrCO8] Anal\.tical Instrumentarion

Advanced Display Tcchnologies & Systems L
Satellite & RADAR syslemsRECO8]

Rl,(1085

RECO86

Wireless & Mobile Communication

Voice over IP

Rtc087 Speech Processing

Ituc088 Micro and Smart Systems l xF.
Lrronaeni

R1-.Cli5l CD &Seminar

2019-20

rya Group of Institutions
I I, c.calf, r Nojd.-.2OrJ06

ll

3l

JI

RF.|080

RI]C082



ProjeclRLC852]I
Engineering Physics/Engineering ChemistryKASl0r r/KAS102l'

21

Engineering Mathematics-lKAS IO:172l
Basic Electflcal Engineering /[merging Domain in Electronics LngineeringKEEIO IT/KEC IOlT

21

Programm,ng for Problem SolvingFundamentals ofMechanical Engineering & MechKCS IOII/KMEI() IT2l
Engrnecring Ph,,-sics t,ab/Engilrccring Chem;stry LabKAS I5IPi KAS152P2l
Basic lllcctrical Engrneering t,ab/ Electro ics Engrnccrilrg l-abKEEI5I P/KEC15I P

21

Programming for Problem Solvrng/English Language LabKCS I51P,/KAS I5,1P2l
Enginccring Craphics & Design Lab/Mcchanical Workshop LabKCEI5IP/KWS I5IP2t

AI for lngincering/Emerging I'cchnology for EngineeringKMC]OI/KNlCI02
21

Soft Skill IKNC ]OI2t

En gineerin g Physics/Engineering ChemislryKAS2O Il /KAS202T
21

Engrneering Math€maticsllKAS2O]1
21

IlrNic Fllectrical Lnginee.ing,/Lmcrging Domain i,r F.lcctronics hngineeringKIrE2Ol T/Kl:C20lT2I

Programming for Problem Solvnlg/ Fundamentals ofMechanical Engineering &KCS2O] T/KME2OIT2t

Engineering Physics Lab/Engineerin g Chemislry LabK AS25IP/KA3252P
2t

Basic F.lcctrical Engineering Lab/ Llcctronics Errginccring LabKEL,25 ] P/KEC25I P
2t

Programming for Problem Solving/Engl,sh Language LahKC525] P/KAS254P
21

KCE25IP/KWS25IP flngineering Craphics & Design l-ab/Mechanical Workshop Lab
2t

Al l'or Engineering/Emerging Technology for Eng;neering
2l

Sofl Strll 1lKNC20I

B.Tech (Electric
al&Eleclronics
Engi[eering) lst

21

KOE03l (Engineerine Sci2l Engineering Mechanics

Matcrial ScienceKOE032 (Engineering Sci2l
Lnergy Science & EngineeringKOEoll (lirgincering Sci

Director
.charya Group of Instituti

2l

7, KP.llI, GreBter Nords_201306

KMC2O1/KMC2O2

2020-2t



21

2l

2l

2l

2l

2l

2t

21

2l

2t

2l

2l

2t

ll

)l

2t

2t

2l

2t

2t

21

B.Tech.(llectric
al &Elcctronlcs
Ensinecrns)

2nd Ycar

KOEo34 (Engineering Sci Senso. & InstruDrentation

KOE035 ([ngineering Sci Basics Data Sructure & Algorithms

KOE036 (Engineerins Sci lnrroduction to Soft Compuring

KOE0l7 (F,nsinccrnrg Sci Analog tsleclronics Circuits

KOE038 (Lng;nccring Sci Electronics Engrneering

KAS]02 Maths III

KASJOI/ KVE3r)I Technical Comrrunication/ (lniversal Human values

K t-] .101 Irlecrromagnetic Field Theory

K[1i302 Eleclrical Mcasurcrncms & lDstrumentation

KEE3O3 Basic Signals & Slslcftrs

KEE35I Analog Electronics Lab

KLE352 Electrical Measurements and lnstrumentation Lab

KF]E]53 Electrical Workshop

KI-.tt54 Minr Projcct or lrrternship Assessment*

KNC3() I/ KNC]02 Computer System Securiry/Python Programming

KOFl04l (l'-nginccrrng Scr Lngineering Mechanics

KOD042 (EngiIlcering Sci Malerial Science

KOEo,ll (Engineering Sci Ener$/ Sciencs & E gineering

KOE044 (Engineering Sci Scnsor & [rslruDrenmlion

KOE04s (Ensineerins Scr Basjcs Data Structure & Algorilhms

KOE046 (Engineenng Sci lntroduction to Soft Computing

KOE047 (Dngineern'gSci

KOE048 (Engineering Sci

Analog Electronics Circuits

Elecronics Engine€ring

D.or
27

KAS402 Maths lv

20t9-20

2l

11"#i;.,ii:i,T.,t,,ii,,is,.

21

2l



t-lniversal Human Values/ l echnical CommunicatiorrKVE4OI/ KAS4OI2l
DigilrL FllectronicsKBElOI2t

Electrical Machines IKF,F,4O22t

Networks Analysis & SynthesrsKEE4O3
21

Crrcuit Simulation LabKEE45I2l
Electrical Mach;nesl LabKEF]1522l
Digital Eleclronics LabKEE.l532l
Plthon Programming/Computer System SecurityKNC4O2/ KNC4()I2l
Power SystemJKEE5()I2t

Conlrol SystemKEE5022t

ElectricalMachines-uKEE5O32\

RoboricsKEE05l (Departmenl E2t
Sensors and TransducersKEE052 (Departm€nr El

2t

lndustrial Automation and ControlKIEo53 (Deparlment
21

[:lio-Medical lnstrumcntahonKENo5l (Depa(ment Ele2l
Optimization TechniquesKEF]055 (Department El2l
Neural Networks & F uTz)- SystemKEEo56 (Deparlmcnl El

2)

Digital Signal Processing
2t

Analog & Digilal CommunicationKEEo58 (Depadment Ele

Power SvsIem I LabKl-_Et55l
21

Conhol System LabKF,F5522l
tlectrical Machinesll Lab 2),KEE5532l
Mini Project or lnlcmship AsscssmemKfN5542t

Constitution oflndi4 t aw and Engineering / Indian Tradition, Culture and SocielyKNC5OI/KNC5()2

Director
charya Group of lnstitutions

2l

III, Greater Noida-201306

KEE057 (Departmcnt Ele(

2l



2l KEE6OI

2t KL[602 Microprcccssor and Microconlroller

KLD6O]21

KEE 061 (Depa(ment Ele Special []ectncal Machines
21

KEN 061 (Depanmenl Ele Linear lntegrated Circuits2t

KEE 061 (Department Ele Digilal Control System2l

KEE 062 (Department Ele Embedded System2t

KOE060 (Open ElectiveJ Idea To Business Modcl
21

2l KOE06l (Open Electivc-l RcalTime Sysrems

2I KOE062 (Open Elective-l Dmbedded System

2I KO[063 (Open [lective I lntroduction Io Mems

2I KOE064 (Open Eleotivel Objccy Oricnted ProgrammiDg

Computcr Based Numerical Techn;ques]I KOE065 (Open ElectiYe I

GIS & Remore sensing
21

KO1-ll)66 (Opcn F.lcctivc-l

Basics ofData Base Management System2l KOE067 (Open Elective-l'

Soft \,vare Prolecl Mafl agcmcnr
21 KCll1068 (opcD Llective-l

)1 KOE069 (Open Elective-l LJnderstanding Hurnan Being, Nature and Exisrence ComprehensiuelyJ Iuman Aspirat

2t KDL65I

2t KEE652 Microprocessor and Microcontroller Lab

2t K lrt:65i Power Electronrcs l.ab

Constitution oilndia, Law and Engineering / lndian Tradition, Cuhure and Societ)
21

KNC6O1/KNC602

Modelling and Simulalion of D)'namic Systems
21 ROF,07l

Introductron ro Smart Grid Drcna
27,21

ROF-0?2

2020-2t

Directcr
arya GrouP of lnstitutions

21
1{OL07l Cloud computing

-JII. Greater Norda-201305

B.Tech
(Electrical&
Electronics

Enginee.ing) 3rd

lPower 
SrstemJI Lab



21

2t

21

21

2l

2t

21

21

2l

2l

2l

21

2l

2l

2l

2l

2l

21

21

2l

21

2t

ROI-r)74 Llndersnnding thc huntrnr being ComprchcDsivclr' Human AsPiralion audrts
lt

B.Tech.(Electric
al &Electronics
EnBineering) 4th

20r9 20

D;rector
chary of Instjtutiofls

Microprocessors and MicrocontrollersRI]EO7O

Utrlization of Electrical Ene.gy & F,lcctric liactionITEEOTI

lntroduction to Sman CridREE()72

lnroduction to RoboticsR t-.N070

Industrial Automation and ConlrolREEO75

Energy Elnciency & ConservationRr-rFl076

Reliabilily EngineeringREtr|]77

'lelenretr) & Data lransmissionRENO75

COMMI]NICNTION SYSTl-]MSRFNTO I

POWER SYS] EM PRO'IECTIONRLE7O2

INDUS'TRIAI, AUTOMATION & PI,C LAt]RI.tFt751

POWL]R SYS]'EM LABREE752

INDt]STRIAI- l RAININOREN75]

PROJEC'I'-IREN754

Digital and Social Medra MarketinBlloL08r

Entrepreneurship DcvelopmenlROt-t0tt2

Machine LeamingROE083

Micro and Smart SystemsROD084

Ope.arions ResearchROli085

Renewable Enc.gy ResourcesROlio86

*Human Values in Madhyasth DaNhan 27,ROE087

*Values, Relalionship & F.thical lluman ConduccFor a liappy & llarrnonious Socict)
ROE0lt8

Advanced Control SystemI{[[.080

III,
a Group
Greater Nordd.20r306

2t



B.Tech
(lnfbnnatron

'lechno ogy) ls1

2) RF]-t081 lntroduction to Power Quality & l-A(l lS

21 REEO82 Power System DyDamics, Control and Monitoring

2t RtN080 Optical Fiber Communication

RI] 08i Lil IVAC &DC I ransmission2t

RELO86 Power Theli & Lnergy Managernent

REEO87 Digital Image Processing

REEO88

Rfll85 t GD & SEMINAR

RIt1l852 PROJLC] 2

13 KASIOIT/KASI()2T Engineering Physics/Eneineering Chemistry

KAS I03T Ensineerins MathematicsJ

ti K t-.1-. I 0I ',1',/K I,tC t0t I Basic llectrlcal llnginccring/l-)ncrgi g I)onrain in Electronrcs I-ngrneering

K( Sl0tr/K\4|t0| P.ogramming for Problem Solving/Fundamentals ofMechanical Ensineerins & Mechr

KASl5IP/KASI52P Engineering Physics Lab/Engineenng Chemislry Lab

KEE] 51P/KEC I5] P Basic Electncal Engineering Lab/ Electronics Engineering l-ab

1l KL]S I5IP/KAS] 54P Progammrng for Problem Solving/English tanguage Lab

KCI]I5I P/KWS] 51P Engineeri'rB Craphics & Design Lab/Mechanrcal Workshop Lab

KMC IOI,'KMC I02 AI ror Enginccring/Emerging Tcchnology fbr Engineering

t3 KNC lO I Soft Skill I

tl KAS2OlT/KAS2O2T Engineering Physics/Engjneering Chemislry

ll KAS203 t' Engineering MalhematicsJl

ll K F]-t20 lK FtC 2 01 I Basic Fllcctrical l-lngireerinp/Ernerging Domain in Electronics Engineeflng lrt I

KCS2O] T/KME2O IT Programming for Problem Solving Fundamentals ofMechanical Engineering & Mech

KAS25IPA(A5252P Engineenng Physics Lab/Engineering Chemistry Lab

20 fl

Dir:ctor
arya Group of InstihdirrS

1l

2l

li

t3

I3

t3

Gra3t+r ikid.-.20tlq6



Basic Electrical Engineering Lab/ Electronics Engineering t,abtl KEE25IP/K[C25I P

Programmrng for Problem Solving/English Language l.ab
1u

KCS25IP/KAS254P

KCE25lP/KWS25tP Engrnccnng Graphics & l)esign Lab/Mechanical Workshop Labtl
I] KMC2O!/KMC2O2 Al for Engineering/Emerging Technology for Engineering

KNC20I Sofl Skrll lll:l

1l KOEoI I (Enginccring Sci Engineering Mechanics

KOI-032 (lnglneering Sci MalerialScience

KOEo33 (Engrneering Sci l-lncrgy Science & Engineering

Scnsor & lnstrumentationll KOE0l4 (Engineenns Sci

Bffics Dala Structu.e & Alsorithmstl K08035 (Fhginccring Sci

Introduction to Soft Computingll KOI,0i6 (li,rginccring Sci

Analog Electronics Circuitsr3 KOE037 (Engineering Sci

KOE038 (Engineering Sci Electronics DngrneeringI]
KAS]02 Maths llll3

KAS30r/ KVE l0l l echnical CommunicaliorL/Universal Human valuestl
KCSSO] l)rra Sructure1i

Computer Organization and Architecturel:l KCS]02

Discrete Structures & I heory ofLogictl KCS]03

l3 KCS]5I Dara Slruchrres lJsins C l.ah

(lomputer Organizarion Labtl KCS352

Discrere Srruclure & l-osic Lab oronacll3 KCS]53

KCS]54 Minr Project or lntcmship Assessmenl*l:i

KNC3O]/ KNC3O2 Computer System Security/Python Progarnmi g
t:l

KOE04l (Enpneering Sci Flnginccring Mechanics

Director
rya Croup of Institutions

IIl, Greater Noida-201306

B.Tech
(lnformation

Tcchnolory) 2nd

ll

20t9-20

ri

tl



Malerial Sciencetl KOE042 (Enginccring Sci

Energy Science & [ngineeringt:l KOE04l (1.-ngineering Sci

Sensor & lnsrumcntat;onKOE0,14 (Engrneerins Sci

KOE045 (Engineering Soi Basrcs Data Struclure & Algorilhms

KOE046 (!)nBineering Sci Introduction to Soli Computingll
Analog Electronrcs CircuitsKOE047 (Eng;neerine Scill
Electlonics Engineeringtl KOE048 (Engineering Sci

Maths IVll K-^S402

Univerral Human Values/Technical Communtcarlontl KVE4(]I/KAS3OI

Opcrating SystemsKCS4OIll
Thcory of AutomaLn and fonnal LanguagesKCS402I:]

KtT40lll
Operating Systems l,abll KCS]5 ]

Web Designing Labll K t't 451

P),thon t anguage Programm;ng I-abl:l KC54 53

Python Programming/Computer System SecurityKNC4O2/ KNC4OIt:i

Database mangcment SystemKC55OIll
Wcb technologyKIT5O I

Des;gn and Anallsis ofAlgorithmKCS5O3tl
Statistrcal ComputingKIT-051 (Depaflmcnlal El

Compiler DesrgnKIT 052 (Deparlmental Eltl
Computer Graphics Drontl KCS-o53 (Departrnental E

KCS-054 (Departmcntal E Object Oriented System Des;gntl
KCS-055 (Depdrln,,:ntal E Machine l,earning Techniques

Director
arya Group of lnstitutions

t:l

P-III. Grearer Noida-201306

l3

Web Designing

ll

t3 .-.--.-._.-r



1:l

t3

ll

li

l3

tl
1l

t3

tl

tl
t3

tl

I3

ll

ll

13

l'j

B Tech
(lnformation

l'echnolog]/) 3rd

KCS-056 (Departmertal E Application of Son ConputinB

KCS 057 (Departmental E Augumented & Virlual Realil)

KCS-058 (Dcpartmental E Human Computer lnterface

Database Mangement System LabKCS55I

KIT55I

Design and Analysis ofalgorilhm LabKCS55J

Mini Projects or inlemship AssessmenlKCS554

KNC5OI/KNC5O2 Constitution oflndia, Larv and Engineering / Indian Tradition. Cuhure and Society

KCS601 SoRware Engineering

Data Analylics

KCSM] Colrrpurer Networks

KCS 061(Dcpanmcntal El Big data

KCS 0a)2( Departmental El lmage Processing

KCS-063(Departmenlal El RcaL Iirrlc Systems

KCS-064(Depanmental EI Data Compression

KOITIX)(l (Open Lllecd!e I ldea I'o Business Model

KOE06l (Open Electivel Real f ime Svstems

KOD062 (Open Elective-l

KOE06I (Open Electivc-l lntroductron To Mems

KOE06.1 (Open Elecli!el Obj€cy Oriented Programming

KOE065 (Open Elcctivel Computer Based Numerical Techniques

KOE066 (Opcn Eleclivel GIS & Remote sensinp

Basics ofData Base Management System 2KOll067 (Open LlectrvcJ

Software ['rotecl ManuqcrncnlKOtr068 (Open Elective I

2020 2)

r
charya Grcup of Institution

l:1

KP-ItI, Greater Noida 201305

tl
13

r3

l3

t3

tl

lweb 
Technology Lab

KII6OI



Understanding Human Being, Nature and Existence ComPre hensiveU-Human AspiKoE069 (open Electivelll
Software Engineering LabKCS65]ll
Data Analltics LabKlt65ltl
Computer Networks LabKCS65]l3
Conslilution ollndia, Law and EnginecrinS/ ftrdian l'radilion. Culturc and Societ!KN( 60r/KNC602l3
ModellinE aDd Simulation ofDynamic SystemsROL07l

t.l

IntroductioD ro Smarl airidROE0721l
Cloud comput;ngROL073rl
Undcrstanding the human beirg CornPrehensrvely Human Asp;ration auditsROE074

13

Computer craphicsRrT070ll
Application of Soft ComPu!ingRC]SO7Ill
High Perfonnance ComPutinBRCS072tl
Human Compuler lnterl'aceITCSOT3l3
Cloud ComputingRCSO75t3

Blockchain Architecture DesignRCSO76t:l

Agile Soliwa.e DeveloPmentrrcs077tl
Augmented & Virtual RcalitYRCS078ll
Cryptography & Network SecuritY

Artificial lntelligence

RITTOI

RCS702

ll

t3

Crypto$aphy & Network Securiry LabRtr75l1l

Anilicial lntelligence LabRCS75]l:l
IndustrialTraining 77,RtT753l3
Project

1:]

Digital and Social Media MarketingrtoEo8 rtl

Director
harya GrouP of Institutionl
p-111, Greater Nojda-2013C6

B.Tech.(lnforma
tion Technology)

20r9-20
RIT754

P--__._-..-



Entrcpreneurship DeveloPmcntROr082
13

Machine t,earningROFt083t3

Micro and Smart SystemsROE084t:l

Operations Rcsea.chROU085tl
Rcnewablc Energy Resou.cesI{OLtlE6

I3
NlhrnaD Valucs in Madhyasth DarshanROI]087r3
*Values, Relationship & Ethical Human Conduct lor a Happy & Hannonious SocieryI{Ot-08Ell
Machinc l-earnrngRCS(]80l3
Game ProgrammingRCSO8I

lmage ProcessinSRCS082
13

Parallel and Dislributed ComPuling
t3

Spc€ch Natural languagc p.ocessingI(CSO8Sll
Deep LeamingRcs0ll6l:l

RCSO87 Data Compressronll
Quantum ComputingRCSO88tl
SeminarR11851ll
ProjectRtT852

lnglneering Physics/[ngineering ChemistryKAS IO] T/KAS IO2T
10

Ingineering Malhcmatics-lKAS IO]T
40

Basic Elecdcal Engineering /Emerging Domain in Electronics EngineeringKI-.t-]0ll/KLCl0lT.10

Programming for Problem Solving/Fundamentals of Mechanicat Engineenng &KCS IO IT/KME] OI1

K{SI5IP/KASI52P Engineering Physics Lab/Engineering Chemistry Lab
27,40

Basic Elect.ical Engineering Lab/ Electronics En8;neenng LabKEEI5lP/KECI51P
10

Programming lbr Prob!cm Solving/English Language LabKCS] 51P/KAS154P

Director
charya Group of Institutions

40

KP-IIl, Greater Noida-201306

l3

RCS08l

tl

40



B.Tech.(Mechan
ical

Engineering) lst

Engineering Craphics & Design t,ab/Mechanical wo.kshop t,abKCEI5IP/KWSI5]P10

Al for EngrneeringEmerging T€chnology for EngineenngKMCIOI,'I{MCI0240

Soli Skill IKNC 10]
40

Engineering Physics/Engme€ring ChemislryKAS2OIl]KAS2O2 f,10

Engineering Mathematics-l iKAS2OST40

Basic Elecrrical Lngineer;ng/Emerging Domain in Eleotronics EngineerrngKI]I]2OI T/KEC2O IT
40

Programming forProblem Solving/ Fundamentals of Mechanical Engineering &KCS2()lT/KME2OlT

Engineering Physics Lab,Enginecring Chemistry LabKAS25IP/KAS252P
40

Basic Electrical Eng;neering Lab/ Electronics Engineering t-abKEE25] P/KL]C25] P:10

Programming for Problem Solving/English Lanpuage LabKCS25I P/KAS25,1P
40

Engineering Graphics & Design Lab/Mcchanical Workshop La bKCE25] P/KWS25I P
40

Al for Enginecring/Emerging Technolo€y for EngineeringKMC20I/KMC2O240

Soli Sk ill llKNC2O]{t)
Engineering MechanicsKOE03l (Enginee.ing Sci

40

Materral ScienceKOEol2 (Dng;neering Sci,10

Energ} Scic,rce & [ngineeringKOE033 (Engineering Sci
40

Sensor& lnslrumenmtionKOEol4 (Eng;ncering Sci
40

Basics Data Structure & AlgorithmsKOEo35 (Engincering Sci,10

lntroduction ro Soft ComputingKoE036 (Engrneering Sci

1t)
Analog Electronics Circuits

Electronics Engineering

KOE037 (Engineering Sci

KOE038 (Engineering Sci
'10

Maths IIIKAS302,10

Technrcal Communication/Univcrsal Human ValuesKASl0l/ KVEl0l
40

KM[3OI

2020-21

onaclterya Gtou of InsfitutiD

10

27, KP-rU, Greater Norda-20t

40

40



B.Tech (Mechan
ical

Engineering)
2nd Year

Ftuid Mechanics & FLuid MachinesKN4Lil02
10

Materials EngineeringKME3O3
40

FIuid Mechanics l,abKME351

Matcrial 
-l-csling LabKME352

40
Computer Aided Machinc Drawing- I Lab

KME353,10

Mini Project or InternshiP Assessm€nlKMB354

Computer System Security/P)thon ProgrammingKNC]01/ KNC302
40

Engineering MechanicsKOE04l (Enginee.ingScr
,10

Material ScienceKoE042 (Ensineering Sci
,10

Energy Science & EngrneeringKOE04l (F.ngincering Sci
40

Sensor & Instrumen tatio nKOE044 (LngineerinB
,10

Basics Data Structure & AlgorithmsKOI0-15 (l'lneueering Sci
:10

Introduclion to Soft ComputingKOE046 (Engineeflng
,10

Analog Electronics CircuitsKOE047 (Enginecrins Sci
t0

F-lectronics EnginceringKOh048 (Engineering Sci
,10

Maths lVKA5402
40

ucs/Technical Communrcai ionUniversal Humcn ValKVI14OI/ KAS,IO I
.10

Applied lhermodynamicsKML4OI
40

EngineerinB MechanicsKME4O2
40

Manul-acturing ProcessesKMh40l
,10

Applied I hermodlnamrcs DKME45I
.10

Manufaclurin g Processcs LabKME452
:10

Computer Aided Machine Drawing ll Lab
KME.15]

l0

ry,thon Programming / Compuler System SecLrrit),
KNC4O2/ KNC4O]

2019-20

Di.ector
charya Group of Ins tr,ti

'10

KP.UI, Greate r Norda-20tJ0
S

,10



B.Tech (Mechan
ical

Engincering) 3rd

Hcnt ard Mass lransferKML JOI

Strength of MarerialKlv4l-1i02
40

lndustrial EngineeringKME 503
40

Computer lntegrated ManulacturingK\'1[05I (Dct rlrnct)tal t
40

Mechatronics SvstemsKME052 (Departmental t
40

finitc DLcrncnt MethodsKMI-1053 (Depa(mental I
40

I C Engine Fuel and LubricationKME054 (Dcpartmental t
40

Automobile Lngincs & ConrbustionKAU05l (Depanmental E
10

Advance WeldingKME 055 (Dcpartrnental t
10

Progra ming. Data Structurcs and Algorithms Ustng PlthonKMI-. 056 (Depanmental I
40

Mechanical vibralionsKME 057 (lrcfxrtr cnlal t

Fuels and CombustronKME 058 (Dcpartmental t
40

Automotive Chassis and SusPensionKALl 052 (Depanmental t.10

KMI 55 r Hcat Transfer Lab
40

P_vthon LabKME 552
10

lntemel ofThings LabKME 55J
40

Mini Projects or intemship AssessmentKME 554

Const;1ut;on oflndia, Law and Engineering / lndian Tradition, Culture and SocietvKNCs0 t/KNC502
40

Refbgeration and Air ConditioningKME 60I

KMli602
10

Theory ofMachineKME 603
10

KME06l (Departmenral E Non dcstructive Testing Drona
JO

artificial lntelligcnc€KME062 (Depanmenlal E,10

Tribolos/KME063 (Dcpartmental

,)

2020 ?l

Director
srya Group of Institutjons

'10

Il I, Greater Noida-20r306

.10

40

40



Cas Dynamics arrd Jel PropulsiorlKMF;064 (Depa(nlental l-
,10

Autonlotive Electrical and EleclronicsKAtJ06l(Departmcntal El
40

KOE060 (Opc,r Electi!c-l ldea'l o Business Model.10

Real Time SvslemsKOL06l (Open l,lcctivc-ll0
Embeddcd Svste,nKoFlo62 (Open hlectivel

40

lntroduction Io MemsKOE06I (Open l-llcctive-l
4o

obiecy Oricnled ProgranmingKOE064 (Open Elective-l
40

KOE065 (open Eleclive-l Computer Based Numerioal Techniques
40

CIS & Remote sensingKOE066 (Open Eleclive-l
40

Basics ofData Base Management SystcnrKOF067 (t)pcn I'llcctive I,10

KO!.068 (Opcn Eleclive-l Sollwarc Project Management
40

Understanding Hunran Reing, Nature and txistence Comprchensivel]-Human AspKOE069 (Open Elective-l.10

KME 65] Refrigeration and Air Conditioning l-ab
40

Machine Des;,rn t.abKML 65]
10

t heory ofMachine I-abKME 65]
10

KNC5(]I/KNC602 (loDsritulionollndia.Laqa dllnginecringi l|dian Tradition. Culture and Socicty
40

Modelling and Sirnulahon of llynamic S-'-stcmsROLo?1
40

lntroduclion 1() Srlr l Gri(lROE072
40

Cloud computingROE07340

Underslanding the hurnan bcinS Comprehensively Human Aspiration auditsItoFi074
10

IrME070 Composite Materials.10

Power Plant Engince.inS IRMU07t
10

Supply Chain ManagementRMF,072
10

Additive ManufacluringRMEO73
40

)

Director
nacharya Group of Institu
, XP-llI, Greater Nojda-201306



,10

40

10

40

40

40

40

40

.10

.10

.10

40

B.Tech (Mechan

ical
Engineering) 4th

RMEO75 Operation Research

RME076 Modelling &Simmulation

RMIr077 Compulational Irluid D)namics

RMTO78 Automalion & ltobotics

RMI?OI CAD/CAM

RME702 Automobile Engineerins

RMlrT5l CAD/CAM Lab

RME752 lC Engine & Automobile Lab

RME75J INDUSTRIAL TRAININC

RME754 PROJECT-I

ROI:o8l Digitaland Social Media Marketing

ROU082 Entrepreneurship Developrnent

ROE083 Machine LearninB

ROt-t084 Micro and Smat Svstems

ROr-r0rJ5 Operalions Research

ROE086

ROE087

Renewable Energy Resources

+Human Values in Madhvasth Damhan

ROE088 +Values, Relalionship & Ethical Human Conduct-For a Happy & Harmonious Sociel)

RMEO8O Non-Destructive Testing

RMT]O8I

RMt082 Thermal Turbo Machine

RN4t-083 Energy Conservatior &Management Drona

RM L.0l35 Total Quality Management

RMEO86 Gas Dynamics & Jct Propulsion

2ot9 20

)

Direcior
harya GrouP of InstitutionS

IlI, Greater

10

10

10

40

10

10

40

10

40

40

.10

40

Noida-201306



Design & Transmission SystemRMLOET
10

Theory ofElasticiryR l\4I-t0811
40

SLMINARRME85]
10

PROJECI-2RMF]852
40

EngiIlcering MechanrcsKOLoI I
00

Matcrial ScienccKOL0:12
oo

Energy Science & EnginecringKOE0:13
0t)

Sensor & InstrunrentationKOE034
00

Basics Data Struclurc & AlgorithmsKOE035
00

Introduction 1() Soli ComputingK( )1-t016
00

Analog Electronics CirouittKOE0l7

Electronics Engineerin gKOI]OJ E
00

Malhs lllKAS303
00

Technical Communication/ UDiversal Human ValuesKAS]O I/ KVE3Ol
t)(l

Engg. MechanicsKCE3OI
00

Surveying and CeomaticsKCE3O2
00

1-luid MechanicsKCE]03
00

BuildiDg Planning & Drawing L,abKCts35l

Surveying and Geomatics LabKCI:152
0tl

Fluid Mechanrcs LabKU Ii t5l
00

KCE]54

ComputerSystem Securjty/ Plthon Prograrnming

Enginccring Mechanics

Mini ProJect o. lntemshrp Assessmenl+

KNC3O I/ KNC302

KODO4 I

00

00

Matcrial ScienceKOFto42
00

Director
arya croup of Institutions

B.Tech.(Civil
Engineering)

2nd Year

-III, Greater Noid.-20.1305
2019-20

00

00

Dronac00



Energy Science & h,ng;n€errngKOE044
00

Sensor & Inst umentationKOIr044
0t)

Basics Data Structure & AlgorilhmsKOE045
00

Inlroductior to Soft ComPutingKOL0.,l6
00

Analog Electronics CircultsKOE047

Dlectronics Lngincerin gKotro48
0(.)

Maths lllKA54O3
0(l

Universal Human Values/Technical CommunicationKVE4O1/ KAS4OI
00

Materials, l csting & Construction PracticesKCE4O]
00

lntroduction to Solid MechanicsKCD4O2
0l-)

Hydraulic Ingineering and MachinesKCll40l
00

Material Testrng l-abKC I't45 r
00

solid Mech ics LirbKCE452
00

Hvdraulics & Hvdrauiic Machine I-abKCE453
00

PIhon Prograrnrning/ComPuter System SecurityKNC402/ KNC40l
00

GEOTECHNICAL ENGINEERINGKLC 501
00

STRI]CTURAI- ANALYSISKI-]C 502
00

QUANTITY I],S'[IMATION AND CONS I RUCT]ON MANA(ih]MENI'K_LC 503
0t)

CONCRETE TI]C} INOLOGYKEC 05I
00

MODERN CONSI'RUCTION MATERIALSKlc 052
00

OPT.)N CHANNLL FLOWKEC 05]
00

F-NGTNEERING GEOLOCY DronaKF-C 054
00

ENCINEIIRING HYdroloryKEC 055

SENSOR & lnstrumcntation TFICHNOLOGIES FOR CIVII- ENGIN I.]ERINCKEC 056
,lrI D 

^ 
tr.rN/r:i\.1 

^l
00

Dircator
arya Group of Institutlons
III, Greater Noida-201306

00

00



AIR & Noise Pollution Control

GIS & ADVANCE Remote sensing

CAD LAB

B.Tech.(Civil
I]ngineering) 3rd

2020-1t

Director
charya Group of Institutions

Kr-rc 057
00

00

KEC-55I
00

GDOTECHNICAL ENGTNI]ERING LABKEC-552

QUANTITY ESTIMATION AND MANA GEMBNT I,ABKEC 55]
00

MINI PRoJI]CT OR INTI.]RNSHIP ASSESSMF]NI'KEC-554

Constilution oflndia, Law and Engineering / Indian Tradilion. Culture and Societl-
KNC5O I/KNC502

DESICN OIT CONCRETE STRUCTU I{ESK-F,C 601
ut)

I RANSPORTA'IION ENCNEERINCKEC 602
00

ENVIRON}4ENTAL ENGINELRINCKEC 60]
00

KCT 051
00

KCE 062
00

ADVANCE STRUCTURAI. ANALYSIS

Rrver Engineering

REPAIR AND REHABII,IATION OF STRUCTURESKCI] 063
0l-)

F-OUNDATION DESIGNKClr 064
00

TRANSPORTATION FNGINEERING LABKCB 65I

ENVIRONMENTAI, ENCINEERING LABKCE 652
0t)

STRUCTTJRAI- DETAILTNC I-ABKCD 653

Conslitulion of India, Law and En$neering / lndirn 'l radilio . Cullurc ard Societv
KNC60I /KNC602

00

00

Modelling and Simulation ofDynamic SystemsROE()?I
00

lnlroduclion to Smart GrrdROF.072
00

Cloud computingROf07l
00

Understanding the human being Comprehens ively Human Aspiratron aud;ts tr,ROh07.1
00

Geology and Soil McchanicsRCEOTI

Rural Development EngrnceringRCEO72
LILI

-tll C(€rtcr l,lerir.-iolJ{r6

KEC 058

00

Lt0

00

00

00



00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

0(l

0t)

00

00

B.Tech.(C'vil
Engineering) 4th

Structural Health Monitoring& RehabllitationRCEOT]

Rivcr tsngineeringRCEO?4

Compulational !'luid DynamicsRCEO75

Railways. Airport & Water WaysRCt:076

Air & Norse Pollulion ControlI{CEO77

Ground lmprovement TechniquesRCE078

Design of Structure-lllt{cE70l

RCE702

Non Destructive Testing LaboratoryRCE75I

Mjni PrqectRCE752

Industrial TrainrngRCE753

Project- lIrcE754

Digital and Social Medra Ma.ketingROE08r

Entreprencurship DevclopmentROl,082

Machine LeamingROli083

Mictu and Srnat SvstemsR()L0lt1

Operations ResearchROl:08i

Rcnewable [nergy ResourccsROL086

iHuman Values in Madhyasth DaGhanROE087

+Values, Relationship & Ethical Human Conduct-Fora HaPpy & Harmonious SocictyItoE088

Iiinite Element MethodRCEOItl

Structural Dynamics Dro
RCEO82

Advanced Concretc DesignRLrL083

Solid waste ManagementRCE084

20r 9-20

Di,-ectcr

l'Jl?i %::i:i 
^fl 

.,$H:!B "

00



B.'lech (ComPut

er Science

&lnfomation
TechnoloCy) lst

I-ngrneering llldrology and C.ound Walcr ManagementRCEO85
00

Urban Transportation System & PlanningRCI]086
00

Probability Methods in C;vil EngineeringRCEO87
00

Ea(hquake Resistant Desrgn ofSlructureRCTOsE
0(.)

SeminarRCr-1851
00

Projcct-2RCE852
00

Engineenng Physics/En gineering ChemistryKAS] O1T/KAS IO2T

En gineerinB Mathematics-lKASl l]3Tll
Basic Elect.ical Engineering /Emerging Domain rn F.lectronics EngineeringKr-]l,r0ll/K[Cl0lT

1t
Programming for Problem Sotvin ofMechdnical Engineering & Mechg/FundamentalsKCS IO IT/KMLIOITll
Engineenng Physics Lab/Enginecring Chemislry Lab

KAS 15IP/KASI52P

Basic Electncat Engineering Lab/ ElectroDics Enginee.ing Lab
KEI.]I51P/KEC I5 ] P

Programming for Problem Solving/English l.^nguage Lab
KCS I5 ] Pi KAS] 54Pll

Engineering Craphics & Des;gn t ab/Mechanical WorkshoP LabKCUt5ll'/Kwsl5lPll
Al lbr Dngineering/Emcrging lechnology lor EngineeringKMCIO I/KMCI02

Soli Skill IKNC IO]ll
Engineerin g Physics/Engineerin gKAS20l l/KA52021'

Engineering Mathematics_llKAS2OS I'll
Basic Etectr;cal Engineerin g,rEmerging Domain in Elect.onics Engineering

K-CE2O1T/KEC2O] Tll
I'rogramming for Prcblem Solving/ Fundamenlals of Mcchanical Engineering &

KCS2O] T/KME2O IT
1l

En g;neerin g Physics Lab/En grneering Chemrstry LabKAS25IP/KAS252P

Llasic Dcct.ioal I'irgineering Lah/ Electronics Engineering Lab
1l

Programming for Problem Solving/English Language I -abKCS251P/KAS254P

Engincering Graphics & Dcsign LabMechaDica I Workshop l-abKCI]25IP/KWS25IP

2020 2l

l1

arY
.ltl

1l

Chemistry
1l

lt
KI]L25IP/K[C25IP



B T€ch.(ComPut
er Science

&lnformalion
Technolos/) 2nd

Al lor [ngineerinPy'Emerging Techrrolo$ lbr lrgineering
KMC2O I/KN{C2O:ll

Sofl Skill IJK\C2OItl
Engineerlng MechanicsKOl],ol1 (l',ngineering Sci

t1

Material ScienceKOEo32 (Engineedng Sci

Energy Soience & EnginceringKOEo3l (Engineering
ll

Sensor & Instrumentat'onKOE034 (Engineering Sci
I]

Basics Data Structure & AlgorithmsKOE035 (EngineeringI
lntroduction lo Sofi ComPutingKOEo36 (Ensineering Sc

t1

Analog Electronics CircuitsKoE0l7 (Engineering Sci
t1

Electronrcs EnginecringKOE038 (Engineering
tl

Marhs lllKAS]02ll
Technicat Communicationruniversal lluman vaKAS3OI/ KVE 30I

l1

Dara StructureKCS]01ll
Computer organization and ArchitectureKCS]02ll
Discrete Structures & Theory ofLogicKCS3O3ll
Data Structures Using C LabKCS]51ll
Computer organization LabKCS352

Discrete Structure & Logic LabKCS353
t1

Mini Project or lntemship Assessment*KCS354ll
Computer System Security/P)4hon P.ogramminBKNC3O1/ KNC302

t1

Engineering MechanicsKO[0't] (l-irgineering
l1

Mate.ial Sc;enceKoE042 (Enginecring Scll
Energy Science & EnginecringKOE04I (Ingineerrng Sll
Sensor & InstrumcntatlonKOE044 (Lngineering Sc

l1

, *p-ttt'



Basics Dala St.uoture & AlgorithmsKOI045 (Engine€ring Scill
htroductron to Soft ComputingKOl.l046 (Engineering Scll
Analog Fllectronics Ci.cuitsKOFl047 (llngineering Sci

t1

Electronics EngtneeringKOlj048 (Eng;neenng

Maths IvK S,1O2tl
tJn;versal I luman Values/ I echnical CommunicalionKVE4O]/KAS30]

t1

C)peraling SystemsKCS4OIll
Theory ofAutomata and Formal LanguagesKCS,IO2

1l

KCS4O3
t1

Operatlng Systems LabKCS451
l1

Microprocessor LabKCS.152

ry*thon I anguagc P.ogramming I-abKCS45]ll
P),thon PIoglamming/Clomputer Svstem SecurityKNC4O2/ KNC40III
Dalabase mangement SYstemKC55()Ill
web technologyKtr'501

Design and Analysis ol AlgorithnlKCS5O:]
1I

Slatislical ComputingKII-05I (Departmental

Compiler DesignKl l-052 (Departmenlal I-lll
Compulcr CraphicsKCS-051 (l)epartmental

l1
Object Orienied System DcsignKCS-054 (DeParrmentalll
Machine Leaming TechniquesKC5-055 ( Depa(mental

Application olSoit CompLrring DronKCS-056 (Depanm€ntal
1l

Augumented & Vi(ual RealirYKCS 05? (Departmentalll
Hurnan Computcr IntcrlitccKCS-058 (Deparmental

)

ll

ll

tl

t1



ll

ll
ll
ll

ll

ll

ll

11

l1

ll
]l

ll

tl

ll

ll

1l

tl

l1

lt

tl

B.Tech (Comput
er Science

&lnformation
Technology) 3rd

year

I)atabase Mangcmenl Svstem LabK( 555 t

Web Technology LabKIT551

Design and Analysis ofalgorithm LabKCS553

Mini Projects or ;nremship AssessmentKCSs54

Consritution oI India, I-aw and Enginccring / lndian TraditroD. Cullure and Society
KNC5O I/KNC502

software EngineenngKCS6Ol

Data AnalyticsKI'160I

Computer N€tworksKCS6O3

Big dataKCS 061(Depadmentnl

lmage ProcessingKCS-062(Departmental

Real Time SyskmsKCS-061(Departmental

Data CompressionKCS-064(Depaamental E

ldea 1o Business ModelKOE060 (Open Elective-

RealTimc SyslemsKOU06l (Opcn Electi!e-l

Embedded SyslemKOE062 (Open Elective-l

Introduction To MemsKOD063 (Opcn Electivel

Objecy Orient€d ProgrammingKOL064 (Opcn Electivcl

Computer Based Numerical l echniquesKOE065 (Open Electivel

CIS & Renrolc scnsrngKOE066 (Open Elective-

Basics of Data Base Management SystemKOE067 (Open Elective-

Soft ware Project ManagemenlKOE06t (Open Elective-l

Understanding Human Belng, Nalurc and Existence Comprchensively-Human Aspr
KOE069 (Open Elective-l

Software tsnginecring LabKCS651

Data Anal),tics LabKtT65l

2020-21

Oll'c
G(o!P

o{

(P lli'):t,

11

I



Computer Networks LabKCS65]
t1

Constihtlion o1'lndia. Law and Flngineenng/ lndian Tradition. Culture and SocietY
KNC6OI/TI(NC602ll

Entrep.eneurshiP DcveloPmenlNOE-o?1 (OPcn Electtve
ll

Quality ManagementNOE-0?2 (OPen Electrve
ll

Operations ResearchNOtr-071 (open Elective

Introduction to Bio l echnolog)NOFI-074 (OPen Electi!e
ll

Mobile ApPlication DeveloPmentNOE-075 (open Elective
11

Erh;cal llackirrg and PreventionNOE-076 (OPen Elective
ll

Software Proiecl ManagementNOF--077 (OPenElective
1t

Distributed SYstemNCS-701
l1

Artifi cial tntelligenceNCS-702

Sonware lesting and AuditNCS-071 (DePartmental
ll

Neural NetworkNCS-o?2 (DcPanmentalll
Cornpulcr VisionNCS-073 (DePartmental

ll
High Speed NelworkNC5-074 (Departrnental

tl
Android OPcraling SYstemNCS-075 (DePartmentalll
Service Orient€d Archi!€ctureNCS-076 (DePartmental

ll
Cryptographic & Nelwo.k SccurityNIl -?Ol (DePartmental

I]
Disrr;buted SYstemNCS-75Ill
ProjectNCS-752ll
Industnal TrainingNCS-75]

1l
General ProliciencYcP-701ll
Non Convcntional Dnergy Resourccs

l)
NOD-081 (OPen Dlective

1l
NoD Linear Dynamics SyslemsNOE-082 (OPen Elective

)

D;r?ctDr.
nach3ry:r G.oup of Institutlo
7, (t-lII, Gre.tcr NcrCe-201306

B'Iech-(ComPut
cr Science

&lnformation
Technolog/) 4th

year

ll



Product Development3 (open Elective

Automalion & RoboticsNOI-.-08,1 (open Lleclivcll
Dig;tal Image ProcessingNCS-801ll
Pattcrn RecognitionNCS 080 (Depa(menral

1l
Hi gh Perlormanoc Q)rnPutirlgNCS-081 (DePartmentalll
Real Iime SystemsNCS-082 (DePanmentaltl
Cluster ComputingCS-083 (Departmentalll
Grid ComputrngNCS-084 (Departmenlal

lt
Data CompressionNCS-085 (Depanmental

Quality ManagementNCS-086 (DePartmental

Ernbedded systemNCS-087 (Departmentalll
Semantic Wcb and Web ServicesNCS-088 (Departmenral

SerninarNCS 85Ill
Pro.ieolNCS 852ll
General ProficicncyGP-801lt
Engineering Physics/Engin€ering ChemistryKAS Il) IT/KASI O2'I'

19

Engineering Mathcmatics-lKASlO]T
19

Basic Electrical Lngineerin g /Emerging DomaiD in Eleclronics Inginccring
KFF, ]O]'I'IKEC IO] T

19

Programming ibr Problem Solvinyl' olMechanical Enginee.ing & MundamentalsKCSIOlT/KMEIl)I T
'79

Engincering Physics l-ab/Engineering Chemistry LabKAS I5] P/KAS152P
19

Basic Electrical Dnginee;ng Lab/ Fll€ctronics Enginee ring LabKEEI5IP,'I(ECI5I P
19

Programming for Pmblem Solving/English Language LabKCSl5IP/KASI54P

Engineering Graphics & Desig, Lab/Mechani cal Workshop I-abKCEI5lP/KWSI5IP
19

AI for F-ngrneering/Emerging Technolos/ lor EnginccringKMC] O I/KMC102

ni(lraiya Groip of ln

'79
B Tech



Soli SkrlL IKNC ]OI

Engincering Physics/Engineering Ch€mistryKAS2OIT/KAS202T
79

Ijngineerrng Mathematics-llKAS2O] I
19

Basic Electrical Engineering/Emerging Domain'n Electlonics EngineeringKl.]ts201?KEC2OI T
19

Prograrnming for Problem SolvinS/ Fundamenta ls ofMechantcal Engineering & MecKCS20r'r/KMti20lT'19

Enginccring Ph-vsics Lab/Enginecring Chcmislry LabKAS25IP/KAS252P
19

Basic I-llectrical Enginccring Lab/ Electronics F,ngineering LabKEE25IP/KEC251P
19

Programming for Problem Solving/English l-anguage LabKCS251P/KAS254P
79

Engineering Craphics & Design Lab^4echanrc al Workshop LabKCE25] P/KWS25IP
'79

AI for Engineering/Emerging Technology for EngineeringKMC20]/KMC202
19

Soli Skill UKNC20]'79

F,n gincering MechanicsKOE03 I (Engineering Sci
19

KOD0l2 (F.ngineering

Fln€rry Science & EngineeringKOE033 (Engineering Sci
79

Scnsor & tnstrumentationKOE034 (Engineering'79

Basics Data Structu.e & AlgorithmsKOE035 (Enginecring

lntroduction to Soft ComPutingKOE036 (Engineering Sci
'79

Analog Elcctronics CircurtsKOE037 (Engineenng
19

Electronics Engineerin gKoEOlE (Ensineering Sc
19

Marhs ll1I(AS]02

1 ech nica I Com mun ication / Universal lluman ValuesKAS]OI/KVE3O]
19

Elect.onics DevicesKEC3OI
19

Digital System DesignKF,C3O2

Drscrctc Slructures & I heory oll.ogicKCSSO]

2020 2r

D1.?ctor
oil ngtitutio

7, KP'tll , Greater Noid.-201306

(Elcctronics &
Computer

Engineering) lst



B Tech

(Electronics &
ComPuter

Engineering)
2nd Ycar

Elect.onics Devices lnhKEC]5]
19

Digital Sysiem Design LabKEC352'/9

Discrcte Structures &Logic labKCS]5]'t9

M ini Project/lntemship AssessmenlKEC]54
19

Computer Systcm Security / P,'thon ProgrammingKNC3O1/KNC3O2
19

Maths-lVKAS4O2

Engineering MechanicsKOE04l (Enginecring
79

Malerial ScicnceKOE042 (Engineering Sc

Energy Science & EngineeriDgKOE04l (Engineering Sci
'79

Sensor & InstrumenladonKOE044 (Engineering't9

Basics Data Structure & AlgorithmsKoE045 (Enginecring Sci

lntroduction 1() Sotl CornPutingKOE046 (Engrnccring Sci
'19

Analog Electronics CircuitsKOE047 (Engincering Sci

Electronics EnginceringKOE04E (Engineering Sci

Univ€rsal lluman Values/Technical CommunicationKVE4OI/KAS,IO 1

Operating SystemsKCS4OI

Analog CircuitsKI]C402'79

Siernal& SystemKEC403
19

Analog Circuits LabKlc452
19

SiBnal System LabKIr.C452
19

Opemting Systems LabKCS45I

Plthon Programming/ Computer System SecurityKNC4O2/KNC4OI
19

Maragemenl aonccpls & Organisali(llral BehaviourKNlBNIOI
'11)

Managerial EconomicsKMBN] 02

2020,21

a GrouP oi Institu
aclrary

70
, KP-IIl,

Noida-zo!306

'79

'79

GrsaLer



Financial Accounting & AnalysisKMRN I03
70

Business Statistlcs & Anal)'t;csKMBN] O1
7o

Markeling ManagcmentKMBN IO5'70

Desig! ThinkingKMBN I06'7o

Business Commun;cationKNlUN l0i
70

IT Skills Lab lKMBN I5I
10

Mini Projecl- IKMBNI52
70

Busincss Environment & Legal Aspect ofBusinessKMRN2OI'70

Human Resurce ManagemenlKMBN202
10

Business Research MethodsKMBN203
10

financial Management & Clorporate FinanceKMBN2|.)l'70

Operations ManagementKMBN2OJ'70

Quantitalive Techniques for ManagersKMBN206
70

Digital Marketing & Fl CommerceKMBN]07
10

Management Information SYStemKMBN208
10

lT Skills Lab -2KMIIN2i I
10

Mini Proj€ct - 2KMI]N25?
10

Strategic ManagementKMBNS0I
10

I nnovation and t_lnkepreneurshrKMBN]02
'71.)

t lniversal I Iuman Values and P.ofessional LthicsKVU :t0l
10

Talent ManagementKMtsN lllto1 (llcctive l)'70

Employee Relations and l-abolll LawsKMBN ]IRO2
10

(lonsumer Behaviour and MarketiDg DronKMR\ MKOI

Marketrng Anal)'ticsKMRN MKO2

Master of
Business (lst

Year)

2020 2t

e'-tur

'70

charYa GrouP of
KP-lll, Grcate. NlJ

lnstitutions
ida-201105

10



hrveslmcnt Analysis an Portfolio Management
KMBN IMO]

Firancial Plannirtg and TaxKMBN I.MO2
70

Data Ana)'tics for Business Deoisions
KMBN ITOI

70
Al and ML tbr BusrnessKMBN I I'02

?0
Summcr Training P.oject Repo( & viva Voce

KMtsN3O8
'70

F.merging Technologies in Global Business Environment
KMBN40I'/o

HR AnalyticsKMBN IIRO3
70

Perfo.mance and RewarLl Managemenl
KMBN HRO4

'7t)

lntemational llRMKMBN HRO5
70

E2B and Services MarketingKN4I}N MKO]
10

Sates and Rela;l MaoagementKMBN MKO4
70

SocialMedia aDd Web Anal,'ticsKMtsN MK05

FinancialDcriva!ivesKMBN I]MO3
1o

For€ign Exchange and RisKMBN FMOl
70

Financial and Credit Risk Anal)'tivs
KMBN FMO5

70
Data Base Managemenl SystemKMBN I'I'03

70
Cloud ComPuting lbr BusinessKMBN I104

'70

llusiness Data Warehousin g & Dalr N4ining
KMBN ITO5

70
Research Proiecl RcPort &KMBN40S

Masterof
Business 2nd

2021-22

e5
70

"':fi llll''i'i#k'Hlll$T'

10



DRONACHARYA GROUP OF INSTITUTIONS 
' 
GREATER NOIDA

Gr.uP

Year of introduction
(Syllabus UPdated bY

Unive

Course NameCouNc code

Program Nam€
Prog
ram
code

Engineering MathsR,{sl0i
10

Engineering Physicss-lRAS IOI
l0

Physics,/ChcnlistryKAS101/ KASl02
10

Mathematics-tKAS] O]
t0

Basic Fllcctrical Engineeri for Problem Solvingng/ProgrammingKEEI O I/ KCS 1O I

l0
Dngineenng Craphics & DesigniWor kshop PracticcsKCI] l0l/ Kws 101

IO

Physics/ChemistryKAS20l/ KA5202
10

Mathematics llKAS2O3

Basio ucclrical Ir,nginccring/Programming for Problcm Solving
KEE2OI/ KCS2O]

l0
Engineering Craphics & Design/WorkshoP Praoticcs

KCE20l/ Kws20l
l0

P.ofessional EnglishKAS204

B.Tech.(ComPuter Science &
Engineering) lst Year

l0
icchnical CommunicationAlni vcrsal Human values

KAS3O I/ KVE 30 I

l0
Data StructurcKCS3O]

t0
Computer Organization and Arc 27, K?-lhilectureKCS302

t0

Grcater

rof 
lnstitution

Norda'201305

2019-20

t0

20r 8- l9



l0

l0

t0

10

t0

IO

t0

t0

t0

l0

10

t0

l0

r0

t0

t0

t0

B.Tech.(Computer Science

&Engineering) 2nd Year

t0

Il l, G.e.tcr Node-2o1 05

Dlscrete Structures &'I heory ofLogicKCS303

Data Structures Using C LabKCS35I

Computer Organizalion LabKCS352

Discrcte Struclure & Logic LabKCS353

Minl Project or lntcrnshiP AssessmcntKCS354

Computer System Security/h4hon ProgrammlngKNC3O I/ KNC302

Engineering MechanicsKOE04l

Material ScienceKOE042

Energy Science & EngineeringKOE044

Sensor & lnstrumentatlonKOE044

tsasics Data Structurc & AlgorithmsKOE0.15

lntroduction to Soft ComputingKOE046

Analog Electronrcs CircuitsKOE047

Electronics Engineering

Maths tllKAS4O2

Universal Human Values/Technical CommunicationKVE40l/KAS30l

Operating SystemsKCS4O!

Theory of Automata and Formal Languages 27t (KCS402

KC34O3

2019-20

' Director
arya Group of Insti

I

ons

10

KOI]048

Microprocessor



Operating Syslems LabKCSl5 t
l0

Microprocessor LabKCS452
t0

Python l.anguage l'rogramming LabKCS,t53
IO

Plthon Programming/Computcr Syslem SecurityKNC4O2i KNC40l
l0

MANICIIRI .L ECONOMICS
t0

INDUSTRIAL SOCIOOLOGY/CYBER SECT]RITYRAS5O2/RUC5O]
t0

Database Management SyslcmsRCS-5OI
l0

Design and Analysis of AlgorithmI(CS-502
t0

Principles of Programming LanguagesRCS-503
t0

Sollware P.oject ManagemenlRtT05 r

t0

Software Testing & Audit
l0

Operation ResearchR( S05 r

10

Web TechnologiesRCSO52
l0

Database Management Systems lnbRCrS-55 r

t0

Design and Analysis ofAlgorithm LabRCS-_552
t0

t0
Principles of Programming Languages Lab

Web Technologies Lab

Dronac
27, KP-ul,

RCS-553

RCS-55,1
l0

INDUSIltIAL, MANA(iI ]N4I]NTRA360]
t0

INDUSTRIAL SOCIOOLOCY/CYBER SECURITYRAS502/RtJC50l

s

Noida-201 3

t|.Tech.(Computer Science

&Engineering) 3rd Year

l0

2018-19

tuA.S50 r

RITO52



Computer NetworksRCS-60I
l0

Compiler Designl{cs-602
l0

Computer GraphicsRCS-603

Design and DeveloPmentRl r06l
t0

Data Warehousing & Data MiningRrr062
l0

lntcmet ofThingsRCSO6I
l0

Neural Networkl{('s-062
l0

Computer Nelworks LabRC5-651
l0

Compilcr Dcsign LabRCS-652
l0

Computcr CraPhics LabRCS.65J
10

Data Warehousing & Data Mining Lab
RCrS-654

l0
Modclling and SitnLrlatio o I-Dynamic SYstems

t{ol-.071
l0

lntroduction to Smart CridROI]O?2
10

Cloud computingROD07l
l0

Underctanding the human ComprehensivelY Human Asplratlheing

aud its lulfilmcnl
RO[074

10

Embedded SystemsRCSOTO
t0

Application olsoli ComPuting
onRC]SO7I

t0
H rgh Performance ComPutingRCS072

t0
Human Clomputer lntcrfaceRCSO73

GrouP
of1

t0

Greater
Noida

-201106

t0
ofApplications



l0

1t)

t0

l0

l0

l0

l0

t0

10

t0

l0

t0

t0

t0

t0

t0

Ll. t-ech (Computc. Science

&Engineering) 4th Ycar

Cloud ComputingRC]S075

Blockchain Architeciure DesignRCSO76

Agile Software Devclopmentncs077

Augmented & Virtual RealityRCSO78

Distributed SystemRCSTOI

Ar1ifi cial lntclligenccRCS702

Distributed System LabRCS75I

Ar1ifi cial lntclligence LabRCS752

lndusrrial l-rainingITCS753

ProiectRCS754

Digital and Social Media MarkelingRollot I

Dntreprencurship DeveloPmentROt082

Machine LcarningROE083

Mrcro and Smart SYstcmsROll0lt4

Operations ResearchI{O8085

Rencwable Ilnergv RcsourccsROE086

*Human Values in Madhyasth Darshan 
ry.

*Values, Relationship & Ethical Human Conduct-For a 1l'

I larmonious

Rol,0E7

ROE088

Machine LeamingR(',S0li0

2019-20

irector^r 
rnstitutions

tioia.-UOtfOo

t0

p

t0

l0



B.Tech.(Electronics
&Communication

Engineering) lst Year

Came ProgrammingRCSOE I

l0
RCSO82

10

Parall el and Di buted Com

lmage Processing

RCSO83
t0

Soeech Natural lanl1ll qe proccsstnSRCSO85
i0

Deep LeamingRCSO86
l0

Data ComPressionRCS087

Quantum ComPutlngRCS088

ScminarI(CSlJ5I
l0

ProjectRCS852
t0

llnginccring MathsTLASlOS
3l

Lnginccring PhYsicss-lRASIOI
ll

I,hvsics/ChcrnistrYKAS l0l/ Kn s 102

3t
Mathematics-lKAS I03

il
Basic Electrical Enginceri for Problem Solvingng,/Progamm ing

KEE1OI/ KCSlOI
l

Engineering CraPhics & Desigr/Workshop PracticesKCEl0l/ Kwsl0l
3l

Physics/ChemistryKAS2OI/ KAS2O2
3l

Dron
Mathcmatics II , KP-rIl,KAS203

31

Basic Electrical Engineering/Program ming tbr Problcm Solving
K[ts201/ KCS20l

3t

Engineering GraPhics & Desi gn/WorkshoP Practices
KCI-.201/ Kws20l

3l

I

re(.tor
nstitu on5pofl

Notda-201305

t0

l0



Professional EnglishKAS2O4
3l

Engineering MechanicsKOri0lI
3l

Matcrial ScienceKOE032
l1

Energy Science & EnginecringKOE033
ll

Scnsor & lnstrumcntahonKOE034
31

Basics Data Structure & Algori thms
KOE035

I
lntroduction to Soft ComPutingKOE036

3l
Analog Electronics CircuitsKOE0l7

3l
Illectronics Ilngineefl ngKOL03tt

3l
Malhs lllKAS302

l1
Technical Communicahon /Universal Human vaiues

KAS30l/KvF.30l
3l

Electronic Dev-tcesKEC3O I

Digital Systcm DesignKEC3O2
ll

Nerwork AnalYsis and SYnthesisKDCr303
3l

Electronrcs Devices LabKEC35I
3l

Digital System Design LabKEC352
31

Network Analysis and Synthcsis lab
DrO nacharYK F,C3 53

3l

Computer System Security /Python Programmlng

Mini Project or lnternship Asscssmcnt

KNC3OI /KNC]02

KEC]54
ll

ll R Tcch (F.leclronics
,.a^--,,-;^^+' ^-

3l



Engineering MechanicsKO ti04l
l1

Material ScienccKOU042
3l

llnergy Science & EngineeringKOE044
3l

Sensor & InstrumenlationKOFr)4,+

Basics Data Structure & AlgorithmsKOE045I
Introduction to Soft ComputingKOE046

]I

Anelo!i Electronics (lircuitsKOE047
3l

Eloctronics EngineeringK OIt0.1u
t1

KAS4O2 Maths lll
3l

Maths-lV / Engg. Science CourseKAS402/ KOE04l-
,18

3l

I Jniversal Human Values/ Tcchnical CommunicationKVE401/ KAS40l
3l

Communication EngineeringKBC,10l
3l

Analog CircuitsKI]C402
31

KEC4O3 Signal Systemll
Communication Engineering LabKEC45I

31

Analoo alircurts LabKDC452
3l

Sisnal Svstem Lab Dronachar\

'7' 
KP'Irr

KEC453
:il

Python Programming/ Computer System SecurityKNC,+02/ KNC.10l
3l

RA55Ol

GrouP of In

Gleater Nolda- 201306

Enginccring) 2nd Year

3l

Managedal Economics
3l



3l

3l

ll

3l

31

I

3l

3l

3l

3t

ll

3l

ll

3l

3l

B.Tech.(Elechonics
&Communication

Engine€ring) 3rd Year

Sociology/Cyber SecuriryRAS502/Rt lC50l

Integrated CircuitsRI.]C5OIA

Principles of Communicat;onREC502

Digital Signal ProcessingIiL( 501

Antenna & wave propagationRL,CO5]

Computcr Architecturc and OrganizationRECO52

Real 'l ime SystemsRECO53

Artificiat Ncural NetworksREC054

Advance Semiconductor devicesRI]C055

Integrated Circuits LabRI]C55I

Commr.rnicaLion Lab IRDC552

Digital Signal Proccssing LabI -tC553

CAD ofElcctronics LablREC554

lndustrial ManagementRAS60 I

Sociology /Cyber SecurityRAS6O2i ItIJC60]

Control System IRrc603

Microwave EngineeringREC6OI

Digital Communication
21'

DlonREC6O2

20 t8-l9

o(1

3l
RI]CO6I I ndustrial F,lectronics

eate( Noida' 20r

31

3l

3l

GrouP



R[c062 Microcontroller for Embedded Systems

:]l
Analog SiSnal ProcessingRECO63

31

Advance Digital Design Using Verilog
REC06.I

ll
RADAR EngineeringRECO65

il
Microrvave Engg LabRI.C-651

I
Cornmrnication Lab- llREC-652

3l
ControlSyste,n Lab-lRIC.653

Microcontrollers !or tsmbedded Systems Lab
Rlcl-651

ll
N4odcllillg and Simu lalion of Dynamic SYStems

ROh07l
l1

lntroduction to Smafi C ridttOIr072
I

(lloud comPuhngROE07l
3l

tJnderstanding thc human -omprehcnsivcly I{uman Aspiratton

fulfilmcntaudi

beingROE074
3l

Optical NetworkREC070
I

lnl-ormation TheorY & CodingRFCOTI
3l

Digital Image ProcessingRECO72
il

Advance Programming tnRUC073
3l

Optical CommunlcatlonRIlCl075
3l

Fitter Design 21, KP-111,
REC076

ll
Applied Fuzzy Electronic SYstemsllEC077

ll

ector
lnStitutionsof

Noida' 20 1306

3l

F,ngineering



]I

3t

tt

3l

3l

3l

ll

3l

3l

3l

3I

ll

3l

3l

l1

3l

REL]O7E Computerized Process Conffol

Data Communication NetworksRECTOI

VLSI DesignI(E( 702

Optical Communication LabRBC75I

Elcctronics Circuit Design [,abRHC752

REC753 lndustrial Training Viva- Voce

ProjectJR I]C754

Digital and Social Media MarketingROE08l

ROE082 I lrtrenreneurship Dcvcl()pulcnt

N{achinc LcarningROE083

Micro and Smart SystemsROIr084

Operations ResearchROU085

Rcnewable llnergy ResourccsROL086

*Human Values in Madhyasth l)arshanROEOET

*values. Rclationship & Ethical Human Conduct-For a Happy &
Harmonious Soc

ROE088

Electronic S\\'itching

Analytical lnstrumcntationRF]CO8I

Advanced Display Technologies & Systems D'glRI]CO8]

Satellile & RADAI{ sysle msRECO83

2019-20

lnstr
a
D\rector-,
Grou9 e'

cieate' 
uoide-10 1306

3l

3l

3l

B.Tech.(Electrontcs
&Communication

L)rgincc.ing),lth Year

\



Wircless & Mobile Communlcatlon

Voice Over IP

Rl:C]085

RDCO86

]I

3I
Speech ProcessingRIrC0tT

il
Micro and Smart SystemsRECO88

3l
CD &ScminarREC85I

3l

ProjectREC852
31

Physics/ChemistryKASlOl/ KASI02
2t

Mathemalics-lKAS I03
2l

Basic Electrical Enginecring/Programming lor Prohlem SolvtngKEElOI/ KCS I O1

2l
Engineering CraPhics & Design/workshop PracticesKatF.r 0l/ Kwsl0l

21

Physics/ClhemistryKAS20l/ KA5202
2t

Mathematics IItaAS203
2l

Basic Illectrical F-ngineering/l'rogrdmming for Problem Solving
KLE2OI/ KCS2O ]

2t
Enginecring (iraphrcs & Dcsign/Workshop PracticesKCI-r20r/ Kws20l

2l

20t8-19

Prolissional EnglishKAS2O,1
2l

B.Tech.(Electrical
&Electronics Enginecring) lst

Year

Enginccring MechanicsKOF]O3I
2l

Material ScienceKOE032
2l

Energy Scicnce & Engineering 27, KPI
KOts033

21

Sensor & InstrumentationKOh034
21

D irector
a Group of 1nstitutr

Greater Noida-201306



2l

2t

21

21

2t

2t

2l

2t

2l

2l

2t

2t

2l

21

21

21

21

Basics f)ata Slructure & AlgorithmsKOE035

Irtroduction to Soft ComputingKOB036

Analog l_llectronros CirsuitsK( )1,037

Electronics EngineeringKOD038

Maths IIIKAS3O2

Technical Communication/ Universal Human valuesKAS3Ol/ KVE3O1

Electromagnetic Field TheoryKUL30l

Electrical Mcasurements & [nstrumentationKEE302

Basic Signals & S.v-slemsKBE3O3

Analog Electronics LabKEE35I

Elect.ical Measurements and Instrumentation LabKEE352

Electrical WorkshopKDE353

Mini Project or lntemship Assessment*KEE354

Computcr System Security/Pythorl ProgrammingKNC3OI/ KNC302

Engineering MechanicsKOU04 t

Matcrial ScienceKOll0,l2

Energy Science & EngineeringKOD044

Sensor & lnstrumentation 11,KOFl04,1

Basics Data Struclure & AlgorithmsKOIr.0,l5

2019-20

11

201

2t

21

B Tech.(Electrical

&Electronics Engineering)
2nd Year

ol



Introduction to Soft ComputingK Ol-1046

Analog Electronics Circuits

Electronics Engineering

KOIt047

KOE048
2t

Mrlhs IIIKAS4O2
71

Llnivc.sal Human Valucs,/ l cchnical alornmunicationKVI.]4OI/KAS4O1
21

Digital ElechonicsKhE40l
2l

Elcctrical Machincs-lKE[402
11

Networks Analysis & SynthesisKLIl403
2t

CircLrit Simulation LabKE[4s1
21

lilcctrical Machines I LabKEE452

Digital Elcctronics LabKEE453
2l

Plthon Programming/Clomputer System SecurilyKNC4O2/ KNC4O I
21

MANAGERIAL ECONOMICSRAS5O]
21

SOCIOLOGY/CYBER SECURITYRA5502/ RUC50I
21

ELIC1'RICAL MACLIINES -IIRhE50l
2-l

POWEI{ 'I'RANSMISSION & DIS'f II]IJl IoNR1-L502
2t

CONTROL SYSTEMREE5O3
2t

POWER SYSl'EM OPI'IMIZATION 21, NP.REEO5I
21

Principals of CommunicationREBO52
2t

ector
GrouP of lnstltution

Greater Norda-201306

2l

21

2t



B.Tech.(Electrical
&Elecronics Engineering) 3rd

Year

I undamentals of Digital Signal ProccssingREBO53
2l

INTEITNB'I' OI- I HlN(iSRF]EO5,I
21

R[[551 ELEC'I'RICAL MACHINES II LAB
2.t

CONTROL SYSTEM LABREE553
2t

SOFTWARL BASED POWER SYSTI]M I-ABRF,F,554)t
SEMINAR - IREU555

2t

RAS60I INDUSl'RIAL MANA(iEMENT
2l

SOCIOLOGY/ CYBER SECt,]RITYRA5602/ RUC6O1

REL6O]
21

MICROPROCESSORIt_BE602
2.1

POWER SYSTEM ANALYSIS
2l

Rl-.Fr)61 Intetligcnt Sensors & Instrumentation
2t

Bio-medical lnstrumentationREEO62
2l

High Voltage lingineeringRE[063)l
REE06l Special Illectrical Machines

21

POWI]R ELDCTRONICS LABREB66I
21

RL,E662 MICROPROCESSOR LAB Dronach'
r?. (r-2t

Ll l-.C'fRtCAL DI,SICN & FABRICATION LABREE664
21

REE665 Seminar - II
21

2018- I9

lreclor
a Group of

ns

II, Greatel Nolda' 201

2l

POWER ELDCTRONICS

REE603



Modelling and Simulation of Dynamic SyslemsROEO? I

2l

lntroduction to Smart CridROB072
2t

Cloud computing

Understanding thc human being Comprehensively Human Aspiration

audits lirlfi

ROL073

t{oE074

2t

2l
M icroprocessors and MrcrocontrollersREF.070

tJtilization ol Llcctrical Bnergy & Irlcctric 'lraction
REE07l

2t

Introduction to Smart GridRF.t-t072
2l

Introduction to RoboticsRENOTO
2l

Induslrial A lomotion and ControlREEO75
2l

Lnergy l-llficiency & ConscrvationREDO76
2t

Reliability Enginecring
2)

Telemetry & Data TransmissionRtrN075
2I

COMMUNICAl'ION SYSTBMSRI]N7OI
2l

POWER SYSTEM PRO'I'ECTIONREE7O2
2t

INDL]SI'R1AI,,{UTOMAl'ION & PLC LABREE75I
2l

Po\\ IJR IiYSTLNI I-ABRLE752
21

INDLJSTRIAL Tt(AINING Drona
77, KP-ttt,l{EN753

2l
PROJEC'f-IR I]N 754

2t

Digital and Social Media MarketingROI081
2t

rector
pof lnstituuons

Grou
eater No ida-201

B.Tech.(Electrical
&Electronics Engineering) 4th

Year

2019-20

306

21

REE077



ROE082 Entrepreneurship Development
21

Machine Leaming
2t

rroE083

ROE0t4 Micro and Smart Systems
21

Opemtions Rcscarch
2t

ROD085

ROD086 Renewable Energy Resouces
21

ROE087 *Huma| Valucs in Madhyasth Darshan
2l

I{OL0n8 *Values, Relationship & Ethical Human ConductFor a Happy &
I Iaflnonious Socict!
Advanced Control System

)1
R lr I,0ll0

Rflll08l Introduction to Powcr Quality & FAC I S
21

I)ower Systen lJynamlcs. Control end MonitoringRUIt082
11

RIN080 Optical Fiber Communication
2t

EHVAC &DC TransmissionItlrB085
2l

Po*er Theft & Energy ManagcnrcntR FtFl0{36
2t

REEO87 Digital Image Processing
2t

Antcnnas
(

RI]t088
2l

RI]t85 t CD & SEMINAR
2t

PROJECT.2RIL852
21

KASlO I/ KASI02 Physics/Chemistry

'' !)'iii.i,i,tl
Mathcmatics-lKASIO:]

l:l

reater Ncida'201306

2t



B lech.(lnformation
Technology) I st Ycar

Basic Electrical Engineering/Programming tbr Problem Solving
KF]E] O I/ KCS I Ol

l3
Engineering Craphics & Design/Workshop PracticesKCE l0l/ Kws10l

t3

l,hvsics/ChemislrYKAS2O1/ KAS2O2
t3

Basic Elcctrical EngineeringProgramming for Problem Solving

Mathematics Il

KEF]2O I/ KCS20]

KAS2O3
1l

1i
Fnginecring (iraphics & Design/Wor kshop PracticesKCE20l/ KWs201

13

Profcssional EnglishKAS204

Engineering MechanicsKOEo3 r

t3

Matcrial ScienccKOL,O32
ll

Energy Science & EngineeringKOE033
tl

Sensor & lnstrumentallonKOH034
l3

Basics f)ata Structure & AlsorithmsKOE035

Irtroduction to Soft ComPutirgKOE036li
Analog Electronics CircuitsKOE037

ll
Electl onics Engineetin gKOEO3E

t3
Maths IIIKAS3O2

1l
Engineering Science Course/Maths-lV

27t K
Dron

KOE03l- 38/

KAS30213

'l echnical CommunicationA J niversal Human ValucsK,,\S l0ll KVU30l
13

Data StructureKCS3O I

tl

Director
arya Group of ln ons

I II, Greater Noida-201 6

t3

ti

2018-19



t3

t3

ti

t3

t3

tl

I3

l3

1l

t:l

ll

t3

t3

13

t3

l3

t3

t3

R Tcch.( lnlormation
Technolo.uy) 2nd Year

KCS302 Clomputer OrganiT2tion and Architecturc

Discrete Structures & Thcory ofl-ogicKCS3O3

KCS35I Data Structures Ustng C [,ab

Computer Organization LabKCS352

KCS353 Djscrete Structure & Logic Lab

KCS354 Mini Project or Intemship Asscssment*

KNC3OI/ KNC302 Computer System Security/Python Programming

Dngineering MechanicsKOE04l

KOts042 Material Sciencc

EnerEry Science & EngineeringKOF.044

KOI_0.14 Sensor & lnstrumentation

Basics Data Structurc & AlgorithmsKOE045

Introduction to So11 ComputingKolr046

Analog lrlcctronics ('ircu itsKOE0,17

Electronics Engrnee ngKOI]O4E

Maths lllKn S.102

IJniversal Hurnan Values/Tcchnical CommunicationKVE4O I/ K{S4OI

OpeEting SystcmsKCS40l

Theory ol'Automata and Formal LanguagcsK( 5402

TII, G Norda-201 06

Director 0ns
rya G(OUp of lns

t3

2ut9-20



Web DcsigningKlt-40 tti
KCS45I Operating Systems Lab

13

Web Designing LabKl l45l
13

KC5453 Plthon Languagc Programming Lab
l3

Python Progmmmin8/ Computer System SecurityKNC4O2/ KNC4OI

MANECERIAT, ECONOMICSRAS5OI

l3

l3

INDI ]S]'RIAL SOC]OI,OCY /CYBER SECURITYRAS502/ RUC5Ol
1l

RCS-5OI Database Management Systems
l3

Design and Analysis ofAlgorithmRUS-502
I3

Principlcs of Programming LanguagesRCS-5OJ
t3

SOFTWAITT, PROJECT MANACEMENT
l3

RIT EI2
t3

RIT-EI3 OBJt]CT ORIENTED TECHNIQUES
13

OPI]RATION RESLARCI IRC]S-EI I
I3

Database Management Systems t,abRCS-55I
t3

Design and Aoalysis ofAlgorithm LabRCS-552
t3

RCS-553 Principles of Programming Languages Lab
l3

object Oriented Techniques LabRIT-554
t3

INDl JSTRIAL MANAGEMENTRASMI
l3

Orrecto
- Croup

]o,eater

'o, ,n'
Nolda-rt

B.Tech.(lnformation
Technology) 3rd Year

lll

2018-19

20

Rtl -E

SOFTWARE ]'EST]NC & AUDIT

f)ro$al



RA3602 / RUC60 I ( YBI-lR SFI('LIRII Y1'INDIISTRIAL SOCIOLOGY
t3

Computer NetworksI{CS-601
I3

RCS-602
t3

wcb 'l echnologyRCS-603
t3

Rl I -lr2l DESIGN AND DEVELOPMENT OF APPT,ICATIONS
13

RIT-E22 I)A I'AWARI]I IOI]SINC & DAI'A MI\IN(J
t3

INTIRNET OF THIN(]SRCS-E2]
l3

NEURAL NETWORKRCS-822t'l

Clomputer Networks LabRCS-65I

Compiler Design LabRCS-652
r3

RCS-653 wcb ]'echnology Lab
13

Data Warehousing & Data Mining l-abRCS-654
IJ

\4odelling and Sirnulation of Dynamic S,vstemsROh07lli
ROU072

l3

Cloud computlngROE073

ROE074 Understanding the human being Comprehensively Human AsPtration

audits f'ulfllmenll3

Computer CraphicsRlT070
t3

RCSOT I Application of Soft Computing
71' Kr'llt3

High Perfomance ComputingR('S072
13

GrOUp ofI
Grcatel Noida-201305

Compiler Design

l3

Introduction to Smart Grid

tl



tl

ll

I3

t3

l3

t3

t3

l3

t:

tl

l3

t3

ll

t3

tl

1l

1l

B.Tech.(lnformation
Tcchnology) 4th Year

Hurnan Computcr lnlerf'aceRCSO73

Cloud ComputingRCSO75

Blockchain Architecture DesignRCSO76

Agile Software DeveloPmentI(CSO77

Augmented & Virtual RealityI{CSO78

Cryptography & Network Security

Artificial lntelligence

RI]70l

RC]S702

Cryptography & Network SecuritY I-abRTT75I

Artilicial lntelligencc LabRCS752

lndustrial TrainingRI f753

ProjecttUT754

Digital and Social Media MarkctingROlr08l

Entrcpreneurship DeveloPmentROE082

Machinc LearningROl0ll3

Micro and Smart SystemsROE084

Operations ResearchR()t-t0lt5

Renewable Energy Resources DronROE086

*Human Values in Madhyasth Dars hanROD087

jValues, Relalion\hip & Elhic.rl Human ( onduct For a Happy &

Ilermonious Soc
ROEOSIi

20r9-20

of
RC

I
a Group
. Grcater

t3

t3



RCSO8O Machine Leaming
l3

Game ProgrammrngRCSOS I
t3

Inlagc ProcessingItCSO82
l3

Parallcl and Distributcd ComputinElRCSOt3tl
Spccch Natural languaBe processing

l3
RCSO85

RCSO86 Dccp Learning
t3

Data CompressionRCSO87ti
Quantum ComputingRCSO88

t3

IU l851 seminar
t3

ProjectR11852I]
K^Sl0r/ KASl02 Physics/Clhemistry

40

Malhcnratics-lKAS I03
,+0

Basic Electrical Engineering/Programming for Problem SolvingKTI]]O1/KCSIOI

KCBIOI/ KWS IO I Dngineering Craphics & Desigrl/Workshop Practices
,10

Physics/ChemistryKAS20r / KAS202
40

\4arhemalics IIKAS2O3

Basic Electrical Engineering,/Pro$amming for Problem Solvin5ronKi rl.20l / KC520l
40

KCE20l / KWS20l Engineering Graphics & Desigr/workshop Practices
40

20t8-l

NoidaI

lnstitutof
-2013

Professional DnglishKAS204
40

ts.Tech.(Mechanical
Enginccring) I Year

,10

(40

GrouP
Greater



Engincering MechanicsKOE03 I

40

Matcrial ScienceKOFt032
40

Ilnergy Sciencc & l-hgineerin!,KOE033
.t0

Scnsor & InstrumentationKOE03.1
40

Basics Data Struclure & AlgorithmsKOE035
,{0

Introduction to Soft ComputingKOE036
,+0

Analog Electronics Circuits

Electronics Engineering

KOE037

,10

40

Varhs IIIKAS302
.10

Technical Communication/Universal HumanKAS301/ KVts30l
40

Thcrmod.vRamicsKME3OI
40

Fluid Mechanics & Fluid MachinesKME302
,10

Materials EngineeringKME3O3
40

Irluid Mcchanics LabKME351
.10

Material Testing LabKME352
.10

Computer Aided Machine Drawingl achaDron
LabKlvt t-l5l

,10

Mini Pmject or Intemship Assessment*KME35.+
40

Computer Syslem Security/P)lhon ProgrammingKNCSOI/ KNC]302
40

Engineering MechanicsKOI-0,11
40

,20r

B.Tech (Mechanical

Engineering) 2nd Year

2019-20

KOE038

o(



Matcoal SclenceKOE042

Energy Science & EngineeringKOIr0,14
40

Sensor & Instrumentahon
4(t

Basics Data Struoture & AlgorithmsKOU045
40

lntroduction to Soli Computing

Analog Electronics CircuitsKOU047
.10

Dlectronics Engin(reringKOE048
40

KAS4O2
40

Universal Human Values/Technical CommunicatlonKVE4Ol / KAS4OI
40

Applied Thermodynarr icsKMU40l
:10

Engineering MechanicsKMI-1402
40

Manufactu ng ProcessesKME4O3
:t0

Applied ThcrmodynamicsKME45I
40

ManLrt'acturing Proocsscs l.abKME452
40

Co.puter Aided Mu"hine Drawing-ll LahK N.,! t-1453

Plthon Programming / Computer System SecurityKNC4O2/ KNC4OI
40

Managerial EconomicsRn 550l

Sociology /Cyber SeouritYRAS502/ RUC5Ol
,10

t{ N4 E50 t
,10

Dil eLto

6rouP
6ienlel

10

KOr-10.14

KO[046
40

Maths Ill

40

10

Machine l)esignJ



,10

40

40

40

40

40

10

10

10

10

40

40

,10

,10

,10

,10

,t0

ts.l cch.(Mcchanical
Engineering) 3rd Year

RMt 50? Heat & Mass 'l ransfer

RMI]503 Manufacturing Science&'l echnology-ll

RMEO51 IC Engincs and Comprcssors

RMEO52 Mechakonics and Microproccssor

RMEO53 Finitc Fllcmcnt Mcthods

R\4 E054 Engineering Optimization

R\4t.55I Design and Simulation Lab I

RME552

IiV L5 53

I Ieat & lvrcss Transfer Lab

Manuf'actu ng TechnologyJl Lab

RME559 Seminar I

RAS60I lndustrial Manasement

RI]C60I / RA3602 Cyber Security/ Sociology

RME6O I Irluid Machinery

RML6O2 Theory ofMachines

1{ME603 Machinc Dcsign-ll

I{MEO61 RcfriBcration & Air-condilioning

RMts062 Production Planning and Control

RMEO63 Mechanical Vibration Drc:^:'i1
.?I KP

I{MBO64 Reliabiliry Enginee.ing

2018-r9

C,,' rt.) til I" ':i:\lti(

creat.; Nerda-?0 rael
nt

40

.10



RME65I Fluid Machinery Lab

l heory o1_Machines l-abRMt-6s2

RMI]653 Design and Simulation Lab ll

RME65,1 RelriSeration & Air- conditioning

40
RO[07] Modelling and Simulation ofDynamic Systems

.10 ItoE072 lnlroduction to Smart Grid

40
ROE073 Cloud computing

ROE074 (Jnderstanding the hunran being Comprehensively IIuman Aspiralion
audits lirllllment

40

40
R 1\.flt070 Composite Materials

40
RMI]O7I Power Plant Enginccring

40
R\4U072 Supply Chain Management

,10
Additivc Manutacturing

Operation Research
,10

liM trO75

40
RMt,076 Modellirrg &Simmulation

40
RNI EO77 Computalional Fluid Dynamics (

40
RMEO78 Automation & Robotics

I{ML7OI Dronacha
27, KP-t

CAD/CAM

40
RME7O2 Automobile Engineedng

40
RME75 I

-c )

Director
Group of In

l. Greater Noida 201 3o
s

RMEO73

40

CAD/CAM Lab

FI
40

40

40



.10

,10

40

,10

10

,{0

40

40

40

,10

.10

40

'10

40

40

,t0

40

lC Engine & Automobilc l-ab
RME752

INDT]S'fRIAL 'TRA ININC

PROJECT-IRME754

Digiul and Social Mcdia MarketingROIr0Sl

EntrcprcneurshiP DeveloPmcnlROIr082

Machinc LeamingROL.083

Mioro and Smad systemsROE081

C)perarons ResearchIiOIr085

Renewable Energy Resources

*Htrman Values in Madhyasth Darshan

ROh086

ROD087

*Values. RelationshiP & ucFFor a HaPPY &Ethical Human Cond

Harmonious Soci
ROE0813

on-l)estructive TestingRMBOIIO

Advance WeldingRMEOS I

l hermal furbo MachineRMEO82

t-"".,r Conservation &ManagcmentRMEO83

'l'otal Quality ManagementRM!,085

Gas Dynamics & Jet Prop ulsion
2t, K?-tI

Dionaaha
RME086

Design & Transmission SystemRMI]087

'fheory olElasticitYRN,lll088

20r 9-20

Dlrector
a Grcup of Institutio
Crerter ll0iJa 201306

40

,10

B.Tech.(Mechanical
Engineering) 4th Year

RME753



10
SF]MlNAR

40
RME852 PROJI]CI 2

00

B.Tech.(Civil Engineerrng) I st

Year

KASt0t/ KAsl02 Physics/Chemistry

KASI03 Mathematics-l

00
KIIEIOI/ KCSIOI Basic Electrical Engine€ring/Programming for Problem So lving

00
KCEl0l/ KWS10r Engineering Graphics & Design/workshop Practices

00
KA.S20l/ KAS202 Physics/Chemistry

0t)
KAS2O] Mathematics Il

00
KEE2OI/ KC52O I Basic Elecl cal Engineeringr?rogramming for Problem Solving

00
KCF]20l/ KWS20l Engineenng C.aphics & Design/Workshop Practices

00
KAS2O4 Professional English

00
KOE03l Engineering Mechanics

KOB032 Material Science

Encrgy Science & Engineering
{111/-

00
KOIl03,1 Scnsor & Inslrunrentation

KOE035 Basics Data Structure & Algorithms Oronacha

00
KO[036

00
KOE037 Analog Electronics Circuits

00
KOE038 Elcctronics Irngineenng

Director
Group of Institut
reater Noida-2OtiO6

RMF]85I

2018- r9

00

00

00
KOFt033

00

lntroduction to Sofl Computing



00

00

00

00

00

00

00

00

00

00

00

00

(10

00

00

00

B.Tech.(Civil Dnginecring)
2nd Year

Maths IIIKAS3O3

Technical Communication/ tlnive rsal Hurnan Valucs
KAS3O1/ KVE]OI

Engg. MechanicsKCI',30I

Surveying and CeomaticsKC]1,302

Irluid MechanicsKCE3O3

Building Planning & Drawing LabKCE35I

Surveying and Ceomatics LabKCI]352

Fluid Mcchanics LabKCE35]

Mini Project or lnternshiP AsscssmcKC[]54

Compfler System Security/ P]'thon Programmlng

Engineering Mcchanics

KNC3OI/ KNC3O2

Material ScienceKOll042

Energy Science & EnginceringKOL044

Sensor & InstrumentatlonKOEo,l,+

Basrcs Data Structurc & Algori thmsKOIt045

lntroduction to Soll ComPutingKOIl046

Analog Electronics CircuitsKOF,O]7

Electronics EngineeringKOE048

Maths IllKAS4O]

20t9-20

G(

.ft
61

00

00

00

KOL04l

o(



Univcrsal Human Valucs/'l'echnical CommLrnicationKVE4OI/ KAS4O I
00

KCtt40t Materials, Testing & Construction Practices
00

K(l lt,+02 lntroduction to Solid Mechanics
(x)

KCD4O3 Hydraulic Engineering and Machines
00

Material Testing LabKCE45I

Solid Mcchanics LabKC[452
00

Hydraulics & Hydraulic Machine LabKCE45]
00

KNC4O2/ KNC4OI P].thon Pro$amming/Computer Systcm Securit)
00

MANECIRIAI- ECONOMI('SRAS5OI
00

RAS- 502/ RUC50I SOCIOLOGY /CYBER SECURI'I Y
00

(;lrO I LCHNI('AL I'.N(;lNF.llRlN(;
00

RC[502

l{c1.503 QUANTITY ESTIMATION AND MANAGEMENT
00

R(llr05l MODERN CONSTRIJCTION MA I'BRIAt-S
00

CONCRETE TtrCI INOLOGYRCEO52
00

RCEO53 GEOENVIRONMENI'AL

(iEO I E( H N l('A l. |N(;1N FIF I{lNa; I ABRCE55I
00

IiCE552 Drorlai;iiCAD LAB-I
00

CONSTRUCTION MANAGEMENT I,ABR('F.5 53
00

101306

00

RCE5O I

DESIGN OI. S'I'RIJCTT-IRE I
00

N
00



B.Tech.(Civil Ilngineering)

3rd Year

Dlrector
rya GrouP oi1n

1s

CONCRETE LAB
00

INDUSl RIAI, MANAGtsMBNTRA560I
00

CYBER SI]ClIRITY/SOCIOLOCYRUC601/ L4S602
00

DhSIGN OF Sl RUC fLIRE-llR( ]160l

RCI-r602 I]NVIRONMDN'TAL ENGINEERING

TRANSPORTA IION ENCINEERINGRCF60]]

FOLINDAl]ON DESI(iNR(ltr06l

INI'EGITA]'ED WAS'I LJ MANAGI]MENT ITOR A SMARI' CI'fYRCBO62

RCEO63 GEOSYNI'HESIS AND REINFORCED SOII, STRUC'IT]RES

CAD I,AB-2RCI]65I
00

ENVIRONMENTAL ENGINEERING LAB

TRANSPORI'A'I'ION F]NGINEERINC LAB

RCE652

RCI-t651
00

00

STRUCTULAT, DEl'AILINC I,ABRCE 654

Modclling and :jimulation of Dynamic SystemsROL07l

Introduction to Smart CridRO[072
00

Cloud computingROE073
00

[]nderstanding the human being ComPrehensively Human

audrts fulfilment
ROL074

00

Ceology ard Soil Mechanics
00

RCEO7z Rural Development Engineering
00

-11t,6reater No 201

20l8,rq

00

Asp cl
K!

RCI]O7I

lnnl
I

lnn
I

l*
00

t;;
t,

l*l



00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

RCI-t073 Structural Health Monitoring & Rehahilitation

RCI]074 River Engineering

RC]8075 Computational Fluid Dynamics

RCEO76 Railways, Airport & Water Ways

Air & Noise Pollution ControlRCEO77

RCBOTtJ Cround Improvement Techniques

RCETO] Design ofStructureJll

RCF,7O2 Waler Resources

Non Destructive Testing LaboratoryRCtr751

r{cE752 Mini Proiect

RCF.753

ItCl-t75.1 Project-l

ROEOS I Digilal and Social Mcdia N4arkctrnts

ROE082 Entrcprcncurship I)evelopment

ROL08l Machinc Learning

ROE084 Micro and Smart Systems
(

ROE085 C)peralions Research

ROE086 Renewable Energy Resourccs Dronacn
27, KP'

ROI]087 *l Irrman Values in Madhvaslh Darshan

2019-20

o.

Insti
rYa
lt/

da-201

B.Tech.(Civil Engineering)
4th Year

Industrial I raining



B.Tech.(Computer Science
&lnformation Technology) I st

year

00 ROn088 *Values, Relationship & Ilthical Human Conducr-For a Happy &
Iiarmonious Society

00 I{CtrO8I Finite tslement Method

00 RCI-t082 Structrral Dynamics

0{)
RCEO83 Advanccd Concrete Design

00 RCEO8.+ Solid Waste Manasement

00 RCEO85 Flngineering l{ydrolos/ and Cround Water Management

00 RCr[086 Urban Transportation System & PlanDing

00 I{CEO87 Probability Methods in Civil Engineering

00 RCF]088

00 RCI]R5I Scminar

00 RCU852 Project-2

II KASIOI/ KASI02 Phvsics/Chcmistrv

KASI 03 Mathematics-l

II KIiFll0l/ KCSl0l Basic Electrical Engineering/Programming lbr Problem Sol

ll KCI: I01/ KWS101 Iingineering Craphics & Dcsrgn/Workshop Practices

ll KAS201/ KA5202 Phvsics/Chemistrv

1I K S203 Marhematics II

II

KEE2Ol/ KCS2OI

KCti20l / K ws20l

Rasic Electrical Engineering/Programming for Problem SolvingDr

Engineering Craphics & Desig,rworkshop Practices

21'

l9

D\lector lnsti
alYd GIoup o

-111, Gteatel
Ngrda-20

Earthquake Resistant Design of Structurc



KAS2O4 Professional English

KOE0ll Engineering Mechanics

KOE032 Material Sciencc

KOE033 Dnergy Science & Ilngineering

KOE034 Sensor & Instrumentation

ll KOE035 Basics Data Structure & Algorithms

KOE036 lntroduction to Soli Computing

ll KOE037 Analog Electronics Circuits

ll KOE038 Electronics Engineering

KAS]02 Maths III

KAS3O I/ KVE ]OI Technical Comrnunication/Universal Human values

KCS30l Dala Stnrctrrc

KCS3O2 Computer Organization and Architecture

KCS]03 Discrctc Structures & Theory ofLogic

KCS35I Data Structures tlsing C l,ab

KCS352 Computer Organization Lab

KCS35 3 Discrete Structure & Losic Lah

ll KCS35,r Mini Pro-iecl or lntcrnship Assessment* Dr',..]'lra
27, KP-l

ll KNCSOI/ KNC-302 Computer Systcm Security/Python ProgrammingB.Tech.(Computer Science
&l nformation Technology)

'd irrouP of I

i, Greater Notd a-201

?019 ?0

ll

11

t1

lt

ll

H



2nd Year

B.Tech {ComPuter Science

&lnformation Technoloey)

Irngineering McchanicsKOE04ltl
Material ScicnceKOt-t012ll
F)nergy Science & EngineeringKOI044

l1

Sensor & Inslrumcntctioll
tl

Basics Data Structure & AlgorrthmsKOE045ll
Introduction to Soft ComputingKOE046]l
Analog Electronics CircuitsKOE047

EIectr onics hngineeringKOli0,18ll
Maths lllKAS4O2lt
llniversal I Iuman Valucs/ I echnical CommunicationKVE4OI/KAS3OIlt
Operating SystemsKCS4OI

Thcory of Automata and Formal LanguagesKCS402]l
Microprocessor

operating Systems LabKC545Ilt
Microprocessor Lab (5KCS452

P),thon Language Programming Lab
II

KNC402/ KNC40l Python Programmlng/Computer System Sccurity

Design and Analysis of Algorrthm

D
rYhacnato 1II

NCS 501
ll

Dir
Gr

ector
ouP oi

ida-20
Grealcr

2015-L6

1305

KOE04,l

KCS403
I

KCS45]



ll

lt

ll

1t

ll

II

II

ll

ll

lt

NCS 502 Database Management System

NCS 503 Pnncrple of Programming Language

NCS 504 Web Technology

NC5 505 Computer Architecture

NH U 501 Engineering Economics

NCS 551 Desrgn and Analysis ofAlgorithm Lab

NCs 552 DBMS Lab

NCS 553 Principle of Programming Language Lab

NCS 554 Web Technology Lab

NGP 501 GP

Computer NetworksNCS 601

NC5 602 Software Engineering

NCS 603 Compiler Design

Computatlonal Geometry Drona
2'1,

of Inrya GrouP
II, Greater Noida-

lt

NCS 061



ll

tl

ll

ll

II

ll

II

II

t1

II

ll

NCs 062 Complexity Theory

NC5 063 ParallelAlgorithm

NC5 064 Approximation & Randomized Algorithm

NCS 065 Concurrent System

NC5 066 Data Warehousing & Data Mining

NCs 067 Distributed Database

NCS 068 E-Commerce

NCS 069

NC5 070

Advance DgMS

Human Computer lnterface

NHU 601 lndLrstrial Management

NCS 651 Computer Networks [ab

NCS 652 Software Engineering Lab

NCS 653 Comprler Desr8n Lab

NtT 654 SEMINAR ,v,\P-1

Directot
Group of lnsti

Grrtstrr tloiia'?01

II



GPNGP 601

NOL-071 Bntrcprcneurship Developmcnt
ll

Quality ManagcmenlNOI,I-072ll
Operations ResearchNOll-073ll
lntroduction to Bio lechnologyNOE-074

Mobile Application DevelopmentNOl]-075
II

Ethical Hacking and PreventionNOE 076
l1

NOL-077 Software Project Managcment
ll

Distributed Svstcn)NCS-7OI

Artil'icial lntelligenceNCS.7O2
1t

Software Testing and AuditNCS-07]I
Neural NetworkNCS 072ll

NCS-07] Computer Vision
lt

I Iigh Speed Nct\lorkNCS-074lt
Android Opcrating Systcm\( s-075

Service Oricntcd ArchitcctureNCS-076
n

Cryptographic & Network Security
ll

Distributed SystemNCS-75I
II

ProieclN( rs-752

of1
GrouP

ll
a T."l' //a^--,,r.. c^i".^.

G(eatel
Nolda-201306

tl

n

\
NII-701

--.har\Dr9'l'ip-rr,



lt

n

1t

1l

ll

II

11

1t

l1

lt

1l

ll

&lntbrmation Technology) 4th

year

ll

Greater Ncidr-20llal

Industrial TrainingNCS-75]

General l)roficiencyGP-701

Non Conventional Energy ResowcesNOE 081

Non Linear Dynamics SYstcmsNOE-082

Product DevelopmentoE-083

Automation & RoboticsNOts-084

Digilal lmage ProcessingNCS-801

l'atlcr n Recognil;onr-CS-080

High Perfbrmance ComPutingNCS-O8I

RealTime SystcmsNCS-OE2

Clustcr ComputingNCS-083

Grid Computingcs-084

Data CompressionNCS-085

Qualiry Mana8ementNCS-086

Embedded SysremNCS-087

Semantic Web and Web Servicescs-088

SeminarNCS-85I

Project DronachaNCS.852

Ceneral ProhciencyGP 8OI

2016-1',7

Director
Group of lnstitutio

)

l1



10
KMBIOI M,A.NA(;I]MI]NT CONC]IiP I & INI)IAN 1]IHOS

20r8-r9

ij*i, k,::,;1,*s.,

70
KM B IO2 MANAGERIAL LCONOMICS

7o
KMI] I O:] IIINANCIAI, ACCOUNTING FOR MANAGERS

70
KMB I04 DUSINESS STATISTICS AND ANALYSIS

'70 KMBI05 oRCANISATIONN I, BEI IAVIOI JR

70
KMB]06 MARKETINC MANAGEMENT - I

10
KMBIOT BI]SlNESS C]OVMUNICATION

70
KMB]08 (!MPUTEI{ APPLICA I ION IN MANAGEMENI'

'70 NONCREDII'

1t)
K Mnro r BLISINESS ENVIRONMIINT

70
KMB2O2 HU\,14N RLSOI RCF \,IANACI:VI \ I

'10 KMB2O] lll TSlNLSS RISIAR('I I MIiTI IODS

10
KMU204 I]lNAN(]IAI, MANAGEMENl & COIIPOI(AI E }'INANCE

KM t)205 OPERAl'IONS MANA(iEMENl'

70
KMB2O6 QUANTITATIVE TECHNIOUES FOR MANAGERS

KMB2O7 I,I]GAI, ASPI]C I S OT' BUSINESS

70
KM82O8 MARKETTNGMANAGEMENT II

70
KMB2O9 (]oMPREHL]NSIVE VIVA : :iil,',

'70 NoN CRI]DIT DEVELOPINC SOFT SKILLS & PERSONALITY

M.Lster of Business
Admrnistralion lst Year

DEVELOPING SOFT SKILLS & PERSONALITY

'10

\cl
70



KM83O I Strategic Manegernent

lnlemational Busincss ManagementKMB3O2

KMBIIROl
-falcnt Managcmenl

KMBHRO2 Performance and Reward Managcment

KMBHRO] Employee Relations and Labour Laws

Consumer Behaviour& Marketing Communications

Sales & Retail Management
7o

10

KMI]MKOI

Digital & Social Media MarketingKN4n\{K0l

KMBIiNIOI lnvestment Analysis & Portfolio Management

Tax Planning and ManagemenlKMtsIN,l02

KMBFMO3 Financial Market & Services

lnternalional MarkctingKMBIBO I

lntemational Logistics
70

KMBIBO2

KMBIB03 Expo( lmport Documentation

'70 KMDI'I'O I Enterprise Resource Planning

KMBII'02 Web Tcchnology & E- Commerce
)'70

Cloud Computirg for BusinessKMBII'03

KMBOMO I Supply Chain & Logistics Managemenl

'",l:ill
KMBOMO2 Operations Planning and Control

lnstl
id.-lC1

eater

Mastcr ofBusiness
Administralion 2nd Ycar

DI

2019-20

KM B N,lK02

'70

tr
lrn
I

l,n
I

l,n
I

t,

tr
t1

7o

70

l^

F
Gro!t9

of



7o

'70

70

1o

7o

7t)

'70

'70

'70

70

70

70

'70

70

70

70

10

KMBO\403 Qualiry loolkit lor Manngers

Summer 'l'raining P.oject Report & Viva VoceKMB303

KNtr],+01 Prcicct \{dnegcmcnt

KN..lU402 Entrepreneurship Development

KV r- 401 llniversal Human Values and Professional llthics

KMBHR04 Stmtegic Human Resource Management

KMt]HRO5 lnternational Human Resource Management

\larketing of Ser',icesKM I]N,IKO1

KMBMKO5 Marketing Analytics

Working Capital ManagementKMI]I.M04

KMts!MO5 I- inancifl I l)cr i\,alivcs

KMBIU04

KMBIBO5 Cross Cultural Management

KMBITO4 Database Management System

KMBITO5 Systcm Analysis & Design

Sourcing ManaSemetuKMBOM04

KMUOM05 Managcmcnt of Manufacturing System
r,':l..:I1ii

Research Projeot Report and Viva VoceKMR4O5

GrcuP o

Gresler Nl

r l nstitution
oraa-ZOf306

'70

lnternational'l rade La$s



DRONACHARYA GROUP OF INSTITUTIONS . GREATER NOIDA

Progra
m codc

Program Namc

Course code Course Name
Ycar of
introduction
(Syllabus Updatcd
by University)

l0 R_,\S 103 Engineering Maths

l0 RASlOI Engineering Physicssl

REElO1/ RME1O1 Basic Electrical Engg/ Elements ofMechanical Engg

l0 LAS 104/ RCS101 I)rofcssional Cornmunication/ Computer Systern & Programming in C

l0 R_UC I 0l / RAS102 Basic Electronics/ Engineering Chemistry

l0 RA.S ] 5 ]/ RAS 152 Engg. Physics Lab/ nngg. Chemistry Lab

10
RF.l-.15 ti R\41-] 51 Basic I- lcctrical I-ngB Lab,' l-llcnrcnts of Mcchanical I-ingg Lab

10
RA.S 154/ RCSI5l Prolessional Communication Lab/ Computer Progn. Lab\

10
RMTI52/ RCEl5I Workshop Practioc/ Computcr Aidcd llngg. Graphics \cr^

10
RAS2O3 Engineering Maths-ll

l0 RAS2OI Engineering Physicss-ll Directol
E*,.harva GrouP'

t0 I{ME201/ ltEE2o1 Elements of Mechanical Engg/ Basic Electrical Eng 
-7-2. gp.{ri o{6rtd' r

l0 Itcs2o1/ l{AS 204 Compuler System & I'rogramming in C/ Professional Communication

B.Tech.(Computer
Science &Engmeering)

I st year

16-t7

Inslitlfrirns

2018-19

IO



l0 RAS202,/ RFt(',201 Engineering Chemistry/ Basic Electronics

l0 RAS252/ RAS25I Engg. Chemistry Lab/ Engg. Physics Lab

10
RN4I,t25 t/ Rt-tI,t251 Elements ofMechanical Engg Lab/ Basic Electrical Engg Lab

Computer Progm Lab/ Professional Communication Lah

Computer Aidcd Engg. Graphics/ Workshop Practice

10

10

RCS25I/ R{S 254

RCE25I/ RME252

l0 RAS30l MathenlaticsJll

10
ROE030 Manufacturing Process

lntroduction to soft computingROEo3l

ItoF.0i2 Nano Science

R( )l-10:l3 Laser System and Application

t0 ROE034 Spacc Scicncc

10
It( )t.t0l5 Polymer Scrence & Technology

ROE0i6 Nuclear Scicncc

l0 Material Science

1t)
ROti038 Discrete Mathematics

Applied Lincar Algebra
l0 RO[039

Universal lluman Valucs & Professional Ethics/ Environment & E@l
t0 RVE30t/R 5302

L_rli t:ior
Gr,juP oi ln tion9

I,Grtaler Noi'a_ 20

t0

t0

t0

10

ROIl037



l0

t0

l0

10

t0

10

10

l0

t0

10

10

t0

10

t0

t0

B Tcch ((lomlutcr
Science &Lngineering)

2nd !'car

Digital Logic Design

RCS3OI Discrete Structues & 1heory ofLogic

RCS3O2 Computer Organizalion andArchitecture

RCS3O5 l)ata Structures

Digital Logic Design LabRtc35l

RCS351 Discrete Structulc & Logic Lab

Conlf uter Organization LabRCS352

Data Structures Using C/ Java LabRCS3 5 5

RMEIOl+ Elements ofMcchanical Enginee ng*

RCEI5I* Computer Aided Engincering Graphics*

RAS40 I Mathematics-lll

Manufacturing ProcessROE040

ROt_041 lntroduction to soft computing

Nano licicnccROE042

Laser System and ApplicationR(lE043

eSpacc ScienceItOE0.14

Polymer Science & TechnologyROE045

20i 7-18

' trlst Itu(

Nolda'201306

ns

10

i0

REC3OI

u'1;-';;.',ii joi"ii"!



Nuclcar ScienceROIl046
10

Matenal ScienceROr047
l0

Discrctc MathematicsROIt048
t0

Applied I incar AlgebraROU0,19
l0

Environment & Ecology/ Universal Human Values & Prolesslonal EthicsRAS4O2/ RVI.,4OIl0

lnboduction to MicroprocessorRI]C405
10

Operating SystcmsR( S101
l0

Soiiware IingineeringRCS402

Theory of Automata and Fomal Languages

Operating Systems [,ab

RCS403

RCS451

10

10

Sollware Llngineering LabRa:s,152
t0

TAFL LabR(',54i3
10

P,-thon Language Programming Labt{cs454
10

Elements of Mechanical Engineering+RME2Ol *
10

RCE251I Computcr Aided Ilngineering Graphics+
l0

Maaagerial EconomicsR.AS5O 1

t0

Sociology/Cyber SecurityILAS502/ RrJC50l

21, KP ltr'
201

10

IO



10

10

t0

t0

10

10

l0

10

10

t0

IO

10

l0

10

10

B.Tech.(Computer
Science &Engineering)

3rd year

Induslrial Measuring lnstruments

Integrated CircuitsREC5OI

Digital Signal ProcessingREC5O3

Fluid MechanicsRICO5 t

Computcr Architecture and OrganizationRtc052

Electrical MachinesRICO53

Artifi cial Neu.al NetworkRIC()54

Measuring Instruments Labzucss r

lntegrated Circuits LabREC551

Digital Signll Processing LabREC553

SeminarRIC554

lndustrial MaiagementRAS6OI

Sociology /Cyber SecuriryRA5602/ RUC6OI

Microcontrollcrs for Embeddcd Systemszuc-601

Digital Measurcment TechniquesRIC-602

Control System IRrc-603

lndustrial Elect onicsRlrc06l
G

rector
roup of

2018- Iq

Institutlol
27, K?- lI I, Greater No iaa-20l30a

I

l0

RIC5OI



Opto-ElectronicsRtC-061
10

Clommunication BngineeringRI(l'0(r2
t0

Analog Signal ProcessingRItCr063
l0

Microcontrollers for Embedded Systcms LabRI('-651
t0

Instnnncntation LabRIC-652
l0

Control System I LabRIC-653
t0

Communication Labzuc-654
l0

Entrepreneurship DevelopmentNOtr-071
t0

Quallty l\{cnaliementNOE-072
l0

C)perations RcsearchNOE-073
l0

lntroduclion to Bio TechnologyNOFr-074
l0

Mobile Application DcvelopmentNOE-075
l0

Ethical Hacking and PreventionNOL-076
10

Soft ware Project Management

l)istributed S-vsten

NOF] 077

NCS-701

l0

10

Anificial lntclligcnceNCrS-702
10

Software Testing and AuditNCS-O7I
t0

ro

Director
GrouP ofl

21, KP-lll, Greater Noida -201306



10

l0

10

l0

10

t0

l0

10

t0

l0

t0

10

10

10

t0

t0

B Tech.(Computcr
Science &Engineering)

4rh year

Neuml NclworkNCS-072

Computer VisionNCS-073

High Spccd NetworkNCS-074

NCS-075 Android Operating System

NCS-076 Service Oriented Architccturc

Cryptography & Network SecurityNtT-701

NCS-751 Distributed System

ProjectNCS-752

Industrial TraininoNCS-753

ceneral ProficiencvGt -701

NOt-081 Non Conventional Ener$/ Resources

NOE-082 Non Linear Dynamics Systcms

Product Develop ntNO[-083

NOFr-084 Automation and Rotxrtics

NCS.8O1 Digital Image Processing

\
NCS,O8(') Pattem Rccognition

NCS-O8I High Performancc Computing

2016-1'l

rectot
roup of ln

27, KP'III' Greatel Nolda- 201306

t0



Real Time SYstemNCS-082
10

Cllustcr ConrputingNCS-0t3:l
10

Grid ComputingNCS-084
l0

Data flompressionNCS-0lt5
l0

Quantum ComPutingNCS 086
l0

Ernbcdded SystemsNCS-087
t0

Semantic Web and Web ServiccsNCS.O88
l0

SeminarNCS-85I
10

ProjeclNCS-852
10

G0ncral ProticiencyGP-1101
t0

L,ngiDccrirlg Maihs
I

Engineering Physicss-lR Stol
:il

Basic Electrical Engg/ Elements ofMechanical EnggREE]OI/RMEIOl
i1

CProfessional Communication/ Computer System & ProgrammtRAS ]04/ RCS 101
31

Basic Electronics/ Engineering ChemistryRhC 101i RAS I 02
11

Engg. Physics Lab/ Engg. Chemistry I-abRAS I51/ ILAS]52
31

REE I5I/ RMEI5l Basic Electrical Engg Lab/ Elements of Mec hanical Engg Lab

11,

201

RASI 03

3t



B.Tech.(Electlonics
&Communication

[ngineering) lst year

Professional Communication Lab/ ComPuter Progm. LabRAS 154/ RCS15lll
Workshop Practice/ Computer Aided Engg. CraphicsRMIll521RCli15l

Engineering MathsJlRA.S20l

31

3t

Engineering Physicss-llR S20I

Elements ofMcchanical Engg/ llasic Electrical EnggRME2O]/ REE2OI
31

Computer System & Programming in C/ Profcssional CommunicationRCS201/ t{AS 204ll
Engineering Chemistry/ Basic ElectronicsRAS2O2/ RF,C2O1

31

Engg. Chemisrry Lab/ Engg Physics LabRAS252/ RAS25l
3l

F,lements of Mcchanical Iingg Lab,/ Basic Elcctrical llngg LabRME25I/ REE25I
31

Computer Progm. Lab/ Profcssional Communication LabRCS25I/ RAS 254
3t

Computer Aided Engg. Gmphics/ Workshop PmcticeRCL25I/ RME252
3l

Mathematics-lllRAS3O1
l1

Manufactu ng ProcessROE030ll
lntroduction to soft computingROho31

31

Nano ScienceROE032
3t

Laser Systcm and ApplicationROE0l3
:11

Space ScienccROFl034
3t

2.0t6-)'7

D(
11",i131-

Gr

"dd 10

3l

et



il

ll

3l

31

31

t1

31

31

31

31

3l

3l

3l

ll

3l

B.'l'ech.(Electronics
&Communicalion

Engineering) 2nd year

Polymer Science & TechnologYROL0l5

Nuclear ScienceROE0l6

Material ScienceROIt0-',r7

Discrete MathematicsROlr038

Applied Linear AlgcbraROE039

tlniversal IIuman Values & Profcssional Ethics/ l-nvironmcnt & EcologyRVF,]O I/ R.A.S302

Network Analysis and SynthesisREE]05

Digital Logic DesignREC3O1

Eleclronic Dc!ices and C ircuitsREC]02

Signals & SystemsRrici 03

Dlgital Logic Design LabREC]51

Fllectronic Devices and Circuits LabR r-rc3 52

Signals & Systems LabREC353

Electronics Workshop & PCB Design LabREC354

Elements of Mechanical Engineering+RMU101*

Computer Aidcd Engineering Graphics*RCE15I+

Mathcmatics-lll
a Gro

DlrIIA.S4O I pel

e7, KP ll I, r Nar

201'7 -18
hstitu$ong
da_2013olt

3l

3l



3l

3l

3l

31

31

31

l1

3l

3l

ll

il

31

3l

31

3l

Manufacturing ProcessROF.0,+0

Introduction to soft computingROB04t

Nano ScienceROB042

R( )F]l4',l Laser System and Application

ItOu044 Space Science

ROE045 Pol;,rner Science & Technology

R0E046

t{0L047

Nuclear Science

Material Science

f)iscrcte MathcmaticsROE04 8

Applied Linear AlgebraROE049

RAS402/ RVF]4O I Environment & Ilcology/ Universal Human Values & Professional Ethics

REC4Ol Microproccssors & Microcontrollers

RI]C402 Elcctromagrlclic I ield Theory

REC4O3 ElecEonic Measurement & Instrumcntation

RCS4O6 Data Structure & Algorithms

I{EC.l51 Microprocessors & Microcontro llers Lab

REC452 Advanced Electronics System Lab

Dronac arya GrouP of In ons

27, KP-Ill, Greater Norda 201306

31

3t



Illeotronic Measurement & lnstrumentatlon labREC453

Data Structue & Algorithms LabRCS456
3l

Elcmcnts of Mechanlcal EngineenngRM[20] *

Computcr Aided Engincering GraphicsRCE25I*
3l

Managerial EconomicsRAS5OI
l1

Sociology/Cyber SccuitYR S5O2/RUC5O]
3l

Integrated CircuitsRIC5OIA
3l

Pri nciples of CommunicationRF-C502
3l

Digital Signal ProccssingREC5O3

Antcnna & wave PropagatlonR[Cos l

Computer Architectuc and OrganiT-ationRECO52
3r

Real fime SystemsRI]C053
31

Artiflcial Neural Net\,orksRr-rc054
i1

Ad\rance Semiconductor devicesRECO55
3l

Integratcd Circuits LabREC55I
3l

Communication Lab IREC552
3t

f)lgital Signal Processing LabR[,]C553
ll

Director
Dronacharya

,7r r(p-JJ.L C

31

31

31

31



B Tech.(lllectronics
&Communicalion

Engineering) 3rd Year

l1 REC554 CAD of Electronics Lab-t

l1 R- .560l hldust al Managemelt

l1 RAS6O2/ RLJC60l Sociology /Cyber Security

l1 Rtc60l Control System I

3t RLC6OI Microwave Lngineering

l1 Rrc602

:ll R r,tc06 r lndustrial Llectronics

3l RECO62 Microcontroller for Embedded Systems

31
R_[C063 Analog Signai Processing

31
RFCO6l Advance Digital Design Using Verilog

il RFtC065 RADAR Engineering

I

3l

RECr-651

R-hC-652

Microwave Engg Lab

Communication Lab- [l

i1 RIC-653 Control Systcm LabJ

\
il RIC 651 Microcontrollcrs For hmbedded Systems [-ab

\
l1 N()B-071 Enhepreneurship Development

31
NOtr-072 Qualit-v Management

20 []- 19

Director

'?l'i.T.?fl 
,":;1:1,T,'1...T,,,,X3""

I 

DiCiral Communicarion



ll

]I

l1

3l

31

31

:lt

31

3l

ll

3t

3l

l1

3l

lt

B Tech.(Elcctronics
&Communication

Engineering) 4th Year

Operation ResearchNOE-073

NOE-074 Introduction to Biotechnology

NOE-075 Micro and smart systems

NF,C 03I Information Thcory & Coding

Digrtal lmage ProcessingNDC O]2

NEC 033 Voice Over IP

Filter DesignNEC 034

Applicd Fuzzy Electronic SystemsNEC 035

NEC 70I Optical (lomrnunrcation

NEC 7O2B Data Communication Netlr'orks

VI.SI DesignNEC 703

+Human Values &Prolbssional EthicsAUC OOl

NEC 751 Optical Communication & Networking Lab

Electronics Ci.cuit DesignNEC 752A

Industrial TIaining Viva-VoceNEC 753

ProjectNEC 754

General ProficiencyNCP 701

20t6-t7

DronacharYa GrouP
27. KP-lll, Greater

of lnstitutions
Ncid.-201306

t1

l1

€



NOr 081 Non Conventional [nergy Resources

NOE-082 Nonlinear Dynamic system

NOE-083 Product Development

NOli 08.1 Automation and Robotics

NEC 041 Elcctronic Switching

31
NEC 0.12 Digital System Design using VHDL

3l
NEC 043 Spccch Proccssing

3t
NEC] 044 Advanced Display Technologies & Systcms

NEC 045 Salcllite & RADAR systems

lt NItC 80t \\'ireless & l\4ohile CrrrrrmunicaLion

lt NI]C 802 (Jptical Network

lt AUC 001 *Human Values &Prot'cssional Ethics

ll NEC 851 Project

NCP 80I (ienera] Pro licienc,"_

RASl 03 Engineering Maths

RAS 101 Engineering Physicss-l

21
t{EE t0ti t{NtEt0t Basic Electrical Engg/ Llcmcnts ofMechanical Engg

Dronacharya Group of Institutiont
27, KP-lII, cre.t€r Ncid.-201306

31

E
+

Director



RAS 104/ RCS10l Profissional Comnrunication/ Computcr S'-slem & Programming i]l C
21

B.Tech.(Electrical
&Electronics

Enginccring) lst Year

Rt,at0l/RAst02 Basic Electronics/ Engineering Chemistry

RASI5 t/ RAS152 Engg. Physics Lab/ Engg. Chemistry Lab

R[[ t5l/ RME.I5l Basic Electrical Engg l,abl Elements ofMechanical Engg Lab

RAS 154/ RCSl5l Professional Communication Lab/ Computer Progm Lab

RI F,I52/ RCI]I5I Workshop Placlice/ Computer Aided Engg. Graphics

R .S203 Engineering Maths-ll

Engineering PhysicssJl
)1

RAS2O1

IiN,lE20t/ I{E8201 Elements ol Mechanical Engg/ Basic Electrjcal Engg2l

ItCS20 ti R .S 204 Computer System & Programming in C/ Professional Communication
2t

R S2O2/ REC2OI Engineering Chemistry/ Basic Electronics

RAS252/ RA525I Engg. Chemisrry Labl Engg. Physics Lab
2t

RME251/ REE251 Elements ofMechanical Engg Lab/ Basic Electrical Engg Lab
2.t

RC5251/ RAS 254 Computcr Progm. Lab/ Professional Communication Lab
21

RCE251/ RME252 Computer Aidcd Iingg. Graphics/ Workshop Practice
21

N
Mathcmatics-lll

?1
RAS3OI

Manufactlrring Processr{oE030

Dirs6161
Dronacharya Group of tnstit}liill'//. XP-JJI 6r€at6r r.*i+..?otJ0a

21

L1

+E
| 

,,

FI

2016 17



21

21

?1

21

21

21

21

21

21

21

2t

21

2t

21

21

R0Ft03l lntioduction to soli computing

ROE032 Nano Science

ROE033 Laser System and Application

ROE034 Space Science

ROE035 Polymer Science & Technology

ROE036 Nuclear Science

RO!r037 Matcrial Scicncc

ROIt0lS Discrele Nlathemlrtics

ROr0t9 Applied l-inear Algebra

RVE3OI/ RAS302 Universal Human Valucs & Profcssional Ethics/ Environment & Ecology

REC3()9 Analog & Digital Elcctronics

Rr[301 Llcctrioi & Elechonics lngineering Materials

Rt-:8302 Electrical Measurements & Instrumentation

REE3O3 Basic Signals & Systems

REE35I Electrical Workshop

REE352 Illectrical Measurements I -ah e
RI]E353 Simulaton Lab I

irector
Dronacharya Group of lnstitu ons

27, KP-ut, Greater Noida-20l306

2t

2t



2l

21

21

?t

2t

2l

21

2t

2t

2l

21

2t

2t

21

2t

2l

u.Tech.(Electrical
&Electronics

F.nginee ng) 2nd Year

Electronics LabRltc359

Elements of Mechanical Engineering*R\4]rt0l*

Computer Aided Engineering Graphics*RCUl51*

RAS1Ol Mathematics III

l{oE040

ROIiol t

Manufacturing Process

lntroduction to soft computing

ROFt042 Nano Science

Laser System and ApplicationItoE043

ROti044 Space Science

ROF045 Polymer Science & Technology

ROE046 Nuclear Science

Material ScienceROF.047

ItoE048 Discrete Mathematics

ROE049 Applicd Linear Algebra

RAS402/ RVE4()I Fnvironmenl & Eoolt)gy/ lJniversal IlLrman Valtlcs & l'roless Ethics

Fllcctrornagnctic I ield TheoryREC402

Power Plant EnginccringITEE4Ol

20 t7-t8

of 1n
Dron a GrouP

X.P-ltL 6rFt.. N{idr-2ola f

2l

)e,



Blectrical Machines -lR F.I,t.102
21

Nct*ork Analysis and SYnthesisRFlli405
2l

Simulation- II LabREr,l45l
2t

Elcctrical Machincs -t LabItLF.452
2l

Networks LabREE453
2t

Electrical Instrurnentation LabRr-tE454
2t

Elements of Mechanical Engineering*RME2Ol *
21

Compuler Aided nngineering Graphics*RCE251*
2I

MANAGERIAI, ECONOMICSRAS5OI
2t

SOCIOI,OGY/CYBER SECTJRITYRA5502/ RUC5OI
2t

ELF.('tRICAL MACHINiIS -lIREE5OI
)l

POWT:N TTENSTTTSSION & DISTIBUTIONRLE502
7.)

CONI'ROL SYSTEMREE5O]
21

POWER SYSTEM OPTIMIZAI]ONREEO5I
2l

Principles of CommunicationREE()52
21

FLrndamentals of Digital Signal ProcessingREEO5]
21

TNTI]RNET OF THTNGSREEO54
21

Director
Dronacharva Group of lnstituilslt

27, (P-Ill. Grteter 'rrbia."2 0l-



B.Tech-(Electdcal
&Electronics

Engineering) 3rd Year

ELECTRICAL MACHINES II LABRltL55l
21

CON'I'ROI, SYSTEM LABR I1E553
2l

SOI'I WARE RASID POWI]R SYS l'EM t-ABREn554
21

SF,MINAR IRI-r8555
2'l

INDI]STRIAL MANAGEMLNTRAS601
2l

SOCIOLoGY/ CYI]ER SECURITYRAS602/ RUC]6()I
2l

POWER ELECTRONICSREL,6O 1

2t
MICROPROCESSORRLE602

2\
POWER SYSTEM ANAI,YSISRFF,6O3

2t
lntelligent Sensors & Instmmentation

Rio-mcdical lnshxmenlalion

R F]EO6I

Rtlli062

2l

2l
High Voltagc l',nglneeri gREE()63

Special Electrical MachinesRELO64
2l

POWER ELECTRONICS LABRUI]661
2t

MICROPROCIISSOR LABREE662
2l

ELECTRICAL DESIGN & I'ABR ICATION LABRL,E664
2l

Seminar - llR[E665
2l

Director

Dronacha rYa G roup of lnstitutidt

i?t l(P,llL C,r4'tcJ 'f,€-{ra {ol3(r

2l

2018- l9



R.Tech (Elcctrical

&Electronics
Enginee ng) 4th ycar

LLECTRIC DRIVES101
21

POWER STATION PRACTICENDN702
21

ANALOG & DIGITAL COMMIjNICAT]ONNIiC702A
21

POWER SYSTEM OPERATION AND CONI'ROI,NEN-O]1
2l

ADV,,\NCLD MICROPROC[,SSORS AND ICROCONTROLLERSNEN-032
2t

ILPXIBTE,{C TR{NSMISSION SYSI'EMSNliN-031
21

OBJECT ORIENTED SYSTEMS AND C++NCS-OJ9
21

Enhepreneurship DeveloPmentNOE-071

Quality MaragcmentNOF.072
21

Operations ResearchNOE-073
21

Introduction to Bio TechnologyNOE-074

POWER SYSI'EM I,AB'151
2l

ADC I-ABNF]C752II
21

INI)L]STRIAL llIAININ(;NEN75]
21

PRoJEC]'f54
2l

CPNCP701
2l

ELECTRICEL A ELECTRONICS ENGINEE RING MATERIALSB80l
2l

2015-16

Director

2t

21

Dronacharya Group of Institutions
27, KP-lll, Greater Nojda-201306



EMBEDDED SYSTEMNBC802
2l

EHVAC&DC TRANSMlSSIONNI]E04I

POWER QIJALITYNEEO42
2l

IMAGE PROCESSING043
21

SATELLITE COMMLJNICATIONNEN044
21

NON-CONVENTIONAL ENF]RCY ESOURCESNOE081
2l

ON LINEAR I)\NAMIC SYSTL]MSN0E082
21

AI.]TOMATION & RoBOTICSNOE084
21

DAI'ABA SE MANAGIjMENT SYS'[EM AND DATA MINING AND

ARIrI IOUSIN(i
NOE085

2l
PROJL,C"I'Nrr.NS5l

2I

GPNCP8()I
21

Engireering Maths
13

Engineering Physicss-lR{S101
13

Basic Fllect cal Engg/ Elements ofMechanicalEnggREEI()l/ RMEI(]l
13

ProfessionalCommunicatio Computer

Basic Elecfionics/ Engineering Chemistry

System & Pro$amming inR S 104/ RCSlOI

RF,Cl OI / RASI02

1i

13

Engg. Physics t,ab,i Engg. Chemistry LabLAS 151/ RAS 152
l3

Director
Ocon8charya Group of Inst tt (irns

?rl KP-I{{ €rceter ,tW4}iCI reC

21

RAS I 03



l). l cch.(lnl-rDnatiorr

Techlology) Ist Ycar

Basic Electrical Engg Lab/ Elements o fMechanical Engg LabREEI51/ RMEI5I
1l

Prolessional Commr.Lnication l-ab/ Computer Progm. LabRAS 154/ RCSl51
l3

Workshop Practice/ Computer Aided EnggRMtrI52/ RCEl5I
ll

Engineering MathsllR,4.S20i
13

F,ngineering Physicss-llRA.S201
13

Elements of Mechanical Engg/ Basic Electical EnggRMIr20l/ RF]E201
ll

Computer System & Programming in C/ Professional CommunicationRCS2OI/ RAS 204
ll

Engineering Chemistry/ Basic ElechonicsRAS202/ REC2()I
tl

Engg. Chemistry Lab/ Engg. Physics LabRAS252/ RAS25I
ll

Elements ofMechanical Engg Lab/ Basic Electrical Engg LabRMI25l/ Rt'll125l
l3

Computer Progm. Lab/ Prol'essional Communication LabRCS25li ILAS 25,1
ll

Computer Aided Engg. Craphics/ Workshop PracticcRCE25I/ RME252

Mathematics-lllRAS3O I
t:l

Manufacturing ProcessROE030
1i

Introduction to sofl comPulingROE03l
1l

Nano ScicnceROfr032tl
Laser System and ApplicationROE033

20t6-17

Director
Group of Instituti

2Z KP-tII. Greater Noida-201t06
ns

Graphics

13

ll



ll

13

13

l3

13

13

l3

13

13

l3

t3

l3

13

I]

Space ScienceROE034

Poll,rner Science & TechnologYROL0l5

Nuclear ScienceRL)h0l6

Material ScienceROL037

Disfietc MathematicsROE038

Applied Linear AlgebraROEO39

Universal Human Valucs & Professional Ethics/ Environment & Ecology
RVE301/ RAS302

Digital Logic l)esi$rREC3O1

Discrete Structures & Theory ofLogicRCS3OI

Conrputer ( lrpanllation cnd ArchitcclureRCS302

l]ata StructuesRCS3O5

Digital Logic Design LabRtrC351

Discretc Slructure & l,ogic LabRC3351

Computer Organizalion LabRCS352

Data Structures Using C/ Java LabRCS355

Elements of Mechanical Engineering*RMlrl0l*

Computcr Aidcd Engineering Graphics*RCEI5l't
DireE

R.Tech.(lnformation ronacharya Group of lnstitutjong
2Z KP-tJl. Greater Noida-20r:il6

t3

13

l3



ll

13

I3

13

1l

I3

l3

l3

13

11

t3

l3

13

!3

Technology) 2nd Ycar Mathematics-lllRAS4O1

Manufacturing ProcessROlt040

lntroduction 1{] soft computing

Nano Sciencc

ROI]04l

ROE042

Lr-ser System and APplicationROE043

Space ScienceROE044

l\rl,vmer Sciencc & l'echnologyROE045

Nuclear iiicienceROE046

Material ScienceROE047

L)iscre!e MalhematicsROtr0,t8

Applied I-inear AlgebraROE049

Lnvironment & EcologY/ Univ Values & Proltsslonal Bthrcsersal Iluman
RA5402/ RVE401

Inlbrmation Theory and CodingRLC406

Operating SystemsRCS4O1

Software EngineenngRCS402

Theory of Automaa and Formal Languages
RCS4O]

Opcrating Systems LabRCS451

2?, KP.I

Director

nt

I3

13

l3



Software Engineering I-abRCS452
1l

'I AIrl. LabRCS453
I3

P].thon Language Programming Labr{cs454

F,lements of Mechanical EngineenngtRME2OI *
1l

Computer Aided Engineeing Graphics*RCE25I+
l3

MANEGERIAL ECONOMICSRAS5OI
13

INDT]STRIAL SOCIOLOGY /CYBER SECURIl'YR.AS502/ RUC5OI
I3

Database Managemcnt SystemsRCS-501
1:]

Design and Analysis ofAlgorithmRCS.5O2
l3

Principles of Programmlng Languagcsncs-i03
13

SOFTWARL PROJUCT MANAGTIMENTR -El I

13

SOF'TWARE TESTING & AUDI IRIT-EI2
t3

OBJECT ORIENTED TECHNIQ1]E SRIT-EI3
l-'l

OPERATION RESEARCHRCS.EI I
13

L)arabase Management S-\ stems LabRCS-55I
l3

Design and Analysis olAlgorithm La bRCS-552
l:l

Principles of Prognmming Languages LabRCS-553
ll

r@.{rq

Criiec,lDr

l3

qf



l).Tech.( Inlorrnation
'Icchnolog-v) 3rd Yciu

Object Oriented Techniques LabRIT-554
13

INDUSI RIAL MA.NAGEMtlNTRAS6O1
l3

CYgETT SPCUPJTY/ INDTJSTRIAL SOCIOLOGYRAS6O2 / RUC6OIli
Computer NetworksRCS-6OIll
Compiler DesignRCS-602

Web TcchnologyRCS-603
t3

DESIGN AND DEVELOPMEN] OF APPLICA I'IONSRIT-E21tl
DATAWAREHOUSING & DATA MININ

INTERNET OF THIN(]:J

CRIT L2]

RCS-L2l
1l

NLLJRAI- NETWORKRCS-E22
l3

Computer Networks LabRC5-65]
t3

Compiler Design LabRCS-652

Web Technology LabRCS-65:'}
13

Data Warehousing & Data Mining LabRCS-65,1

I ;,ntreprencurship DeveloPrnentoE-071
I3

Quality ManagcmcntNOU 072
13

Operations ResearchNOE 071
t3

2018- l9

ira or
Dro[acharya Group of InstitdiffE

i+ KP+[, Greater Ncid.@uf,5

ll

13

l3

l3



l3

tl

l3

t3

13

13

l3

l3

13

tl

tl

13

13

t3
B Tech.(lnfomation
Technology) 4th Year

IntroductioD to Bio TechnologyNOE-074

Mobile Application DevelopmentoD-075

Flthical Hackirg and Preventior)NOli-076

Software Project ManagementNOE-077

Crlptography & Network SecuritYNIT,7O1

Artifi cial lntelligcnceNCS-702

Software Testing and AuditNCS.O71

Neural NctworkNCS-072

IT in Forensic ScienccNll -071

High Speed NetworkNCS-074

Android Operating SystemNCS-075

Service Oriented ArchitectureNCS,O76

Distributcd SystemNCS-701

Computcr VisionNCS-073

Clryptography & Nclwork SecurityNIT-75I

ProjectNCS-752

Industrial frainingNCS-753 t6-11

DronJchnt ,," -,,_F J, l,ts(jtutil1n
t7, Xp-Ilt, Gr€at r Noid..a?t';

l3

13

l3



13

t3

l3

1l

13

i3

13

ll

ll

13

l3

13

1l

13

13

tl

General ProfrciencYGP-701

Non Conventional Energy ResowcesNOE-081

Non l.inear DYnamics SystemsNO[-082

Product DevelopmcntN()F.-081

Automation and RoboticsNOE-084

Mobile ComputingNIT-801

Pattcm RccognltlonNCS-O8O

Real Time SystemNCS-082

Grid ComputingNCS-084

Digital Image ProcessingNCS-801

Naturdl I-anguage ProcessingNIT-O8O

Data CompressionNCS-085

Embedded Systcms

Semantic Web and Web Serviccs

NUS-087

NCS-088

Soliwarc Qua)i1y IJnginecringNIT 08I

Softwarc ReliabilityNtT-082

SenrinarNIT-8s1
irector

Dronacharya Group of lnstitutionr
?Z KP-III, 6r..t€r Nei.t.-Jor106

l3



B.Tech.(Mechanical
Engineering) I st Year

ProjectNCS-852
t3

General Prolicienc;_cP-801
l3

Engineering MathsR-{S103
40

Engineering Physicss-IRAS1Ol
,10

Basic I'llect ical Engg/ Fllemenls ofMechanical Engg
REE1O1/ RMEIOI

Prol'essional Communicatiolt Computer & Programming in CSystemRAS IO4/ RCS 1OI
40

Basic Electronics/ Engineering ChemistryREC1O1/ RASl 02
40

Engg Physics Lab/ Engg Chemistry l,abRAS15l/ RAS152
40

Basic I'llcctrical Lngg l.a of Mechanical Fingg I-abb/ Elemeots
R UIi RME 15 I151/

40

Professional (lonrmunication Lab/ Computer Progm Lab
RAS 154/ RCSt5l

,10

Workshop l'ractice/ Computer Aided Engg. GraPhicsRMIr152/ RCEI5l
40

Engineering MathsJIRAS2O3
40

linginccring Phlsicss-llRAS2OI
40

Elements of Mechanical Engg/ Basic Electrical Engg
RMF]2OIl REE2OI

40

Computer Systcm & Proglamming ln C/ Profcsslonal C
RCS201/ RAS 204

Engrneering Chcmistry/ Basic ElectronicsRA5202/ l{EC20l

Engg Chemistry tab/ Engg. Physics LabRAS252/ RAS25I
40

2016-17

r ector
ronac ryd Group of institutiont
27, xP-UI, G.eater Noida-2o1306

40

40

40



tslements of Mechanical Engg Elect cal Engg LabLab/ Basic
RME251/ REE25I

40

Computer Progm. l-ab/ P ional Communication LabrofessRCS25I/ RAS 254
40

(lonrputcr Aided llngg. GraphicV WorkshoP Practice
RCE251/ RME252

40

MalhematicsJllRAS3OI
40

Ma[ufacturing ProcessROE030
,10

Inhoduction to soft computingROE031
40

Nano ScienceROE032
40

Lascr li-vstem and AnPlicationROE033
40

Space ScienceROE034
40

Polymer Sctence & Techno IogyROE035
40

Nuclear ScienceROI]036
40

Matcrial ScienceROE037
40

Discretc MathematicsROE038
40

Applicd t-inear AlgebraROIr039
40

Universal Human Values & Professional Ethics/ Environmcnt & Ecolo
RVE3O1/ RAS302

40

Iluid MechanicsRCE]03
40

Marerial Sciencet(M Ei0l
40

?i 'kP-,.r L

Director



,10

40

10

40

.10

40

40

40

40

40

40

40

B.Tech.(Mechanical
Engineering) 2nd Year

Thermod),namics

Mechanics ofSolids

RME3O2

RME3O3

Fluid Mechanics LabRCE353

Material Science &'lesting I-ab
RME3 51

Thermodynamics LabRME]52

Computer Aided Machine Drawing I Lab
RMF,35 3

Elements of Mechanical EngmeerrngRMEIOI *

Computer Aided Engine€ring Graphics*RCEl51*

Mathematics-lllRAS4O1

Manut'acturing ProcessROI]O4O

lntroduction to sotl comPutlngROE04l

Nano ScienceIiol-.042

Laser System and APPlicationROE043

Space ScienceROE044

PolFner Science & Techno logy
ROE045

Nuclear ScienceROE046

Material Scicnce
oroROE047

2017-18

(P{lL Gr

l cctor

40

40

10

40

40

of



Discrete MathematicsROU0-18
,10

Applied Linea-r AlgebraROE049

Environment & EcologY/ [Ini Values & Prolassional Lthicsversal }lumanRAS402/ RVE40l
40

Electrical Machines & ControlsRFE4(.)9
40

Measurement and MctrologyRME4Ol
40

Manulacturing Sciencc & l'echnologylRME402
.10

App!ied l hemodYnamicsl{MF.,103
40

Elcctrical Machires and Controls LabRLL459
40

Measuremen( and MetrologY La bRMIr451

Manufacturing Sciencc & Tcchno logy I LabRMn452
40

(bmpulcr Aidcd Machinc Dra\\'ing II LabItM Fr45:l
40

Elements ol Mcchanical lrnginccri ng*RME2OI*
40

Computer Aided Engineering Graphics*RCE251*
40

Managcrial F,conomicsRAS5O I
,10

Sociology /Cyber SecuritYRAS502/ RUC5OI
40

Machine DesignJRME5O]
40

Heat & Mass TmnsfcrRMI]502
.10 irector

40

,10

Dronacharya Group of i n stitul(q|lt
17, KP lII, Gre3t€r lk!da-&LI6



40

,+0

40

40

40

,10

40

40

40

40

40

40

B.Teoh.(Mechanical
Engineering) 3rd Year

Manufacturing Science& Techno logy-llRMF]503

IC Engines and ComPressorsRMF,OsI

Mechatronics and MicroprocessorrtMr,r052

Finite [,lcmen1 MethodsRMEO53

Engineering OptimizationRMEO54

Design and Simulation Lab I

Heat & Mass Transfer I-ab

RMI-1551

RME552

Manufacturing lechnologYJl LabR N,flr5 5l

Seminar - IRl\,18559

Industrial ManagemenlILA.S60l

Cyber Security/ SociologYRUC6O1/ RA5602

F luid MachineryRM.b601

Theory ofMachinesRME6O2

Machine DesignJlRME6O3

Refii geration & Air-conditioningRMEO6I

Production Planning and ControRMEO62

Mechanical VibrationRMEO63
irector

2018-19

of lnstihrti{xr'
Noida-2o r 306DronacharYa Group

27. KP-IIL Greater

40

,10

40

40

40



Reliability EngineeringRMEO6.1
40

Fluid Machinery LabRME65 I

Theory ofMachines LabRMIt652
,10

Design and Simulation Lab tlRME653

Refrigeration & Air- conditioningRMI-654
40

Entepreneurship DevelopmentNOn-071

Quality ManagemenlNOE-072
40

Operations ResearchNOL-07:l
10

Intoduction to Bio TechnologyNOE-074
40

CADNME-70I
,10

Automobile FlngineeringNMI-;702
40

Computer Aided ManufacturingNME-O3I
40

Projcct ManagementNME-032

Computational Fluid DYnamicsNI\,111 033
40

Composite materialsNML, 034
40

Total Quality Management

Thermal Trxbo Machines Dronach-NME.042
40

)

Director
Group of In

Greater Noida

40

40

40

40

,10



40

.10

,10

40

,10

40

40

40

40

40

.10

40

40

40

B Tech.(Mechanical
Engineering)4th Ycar

Mechanical System DesignNME.O43

Automation and RoboticsNNIF.0.1,1

CAD/CA.lV l.abNME-751

I C. Ingine and Aulomobile LabNMlr-752

INDUSTRIAI- TRGN\4E-751

PROJECTNME-754

GPGP-701

Non Convcntional Energy ResoucesNOE-081

Non Linear Dynamics SyslemsN0B-082

Product DevelopmentNOE 081

Automation and Robotics

Quality Control

NOE-084

NPt-80t

Opemtions RcsearchN l\4E-051

Design of 'Ihermal SYstemsNME-052

Advance Svnthesis of machinesNMIr-053

lndust al AutomationNME-054

Advance Welding TechnologyNME-055

GrouP of1
Dr0nacharYa

21 , KP'ltl' Greater Norda -20 r116

40

,11)

40

2016-17



Flxpcrimental Stress AnalysisNML-061
,10

Plrnt Lrvorf and l\4aterial IlandlinsNM[,-062
40

Additive ManufacturingNN{r-06_l
,+0

Computer Aidcd Process PlanningNME-06,1
40

Non Destructive TestingNMIr-065
40

NME-851 SI-,MINAR
40

P]TOJECTNNl]l-852

GPGP-IJOl

RASi03 llnoineerinp Mlths

RAS 101 Lngineerirrg PhysicssJ

Basic Electrical Engg/ Elemcnts ofMechanical EnggRLnl0l/ RMEI0l

Prolessional CommuflicatiorL/ Cornputer System & Programming in CRAS I04/ RCSI O I
00

REC1Ol/ RASI 02 Basic Electronics/ Engineering Chemistry
OU

I,.ngg Physics Lab/ Engg Chemislry'Lab
\

R S 151/ RAS 152

Basic Electrical Engg Labl Elements ofMechanical Engg LabR[Ll_5 ]/ RME l5l
00

RAS I54/ RCS I5I Professional Commrmication Lab/ Computer Progm. Lab
00

RMEI52/ RCF151 workshop Practice/ Computer Aidcd Lngg Graphics

)

oirectBl
Ya GrouP
L Greater

of Instituti0nt
Dronachar

B.Tech.(Civil

2?, KP'll
Noida-201306

00

00

.4
40

oo

t,

-;l



l.lngineering) 1st Year Engineering Maths-IIRAS203
00

Enginecring PhysicssJlR 5201
00

Elements ofMechanical Engg/ Basic Electrical EnggRME2O1/ REB2Ol
00

Computer System & Programming in C/ Professi onal CommunicationRCS2O1/ R.AS 204
00

Engineering Chemistly/ Basic ElectronicsRAS2O2/ REC20l
00

Engg. Chemistry [-ab/ Engg. Physics LabRAS252/ RAS251
00

Elemenls ol McchaDical Flngg I-ah/ Basic lrlcctrical l'.ngg LabRME251/ REE251
00

Computer Progm. Inb/ Professional Communication LabRCS25I/ RAS 254
00

Computer Aided Engg. Gmphics/ Workshop PracticeRCE25I/ RME252
00

Mathematics lllIL\S]01
00

Manufactu ng Process
00

lntroduction 1() soll computrngROr03 I
00

Nano ScicnceROI-r032
00

Lirser Syslenl and ApplicationROE033
00

Space ScienccROE034
0(l

Polymcr Science & Technology

Nuclear Science

ROr,.035

ROE0l6
00

00

,, XP.lll

ROE030



00

00

00

00

00

00

00

00

00

00

00

(x)

B. l cch.(( ivil
Lngineering) 2nd Year

ROlt037 \'latcrial Scicncc

ROr038

ROlr0l9 Applicd I-rncar Algcbra

RVE30t/ RA3302 Universal Human Values & Professional I-:thics/ Enviro nent & Ecology

RM1r303 Mechanics of Solids

RC[301 Building Materials & Construction

RCU302 Surveying

RCE3O3 Fluid Mechanics

RCti5l Building Mate als Lab

RCE]52 Surveying Lab

Fluid Mechanics Lab

RCE354 Computer Based Statislical & Numerical Techniques Lab

RMEIOI* Elements of Mechanical Engineering*

RCE15I* Computcr Aided Engmee ng GEphics+

\
RAS4OI

\
Mathcmatics-lll

RO[040 Nlmufacturing Process (
ROE0,1t Introduction to soft computing

19nary.
DIon

of In
Norda

stitutionE
4t) Ljob

00

00

0l)

00

f)0

Discrete Mathematics

RCrF:5 3

?017-18



00

00

00

00

00

00

00

00

00

0t)

00

00

00

00

00

Nano ScienceROE042

Laser System and ApplicationROF](]43

Spacc ScienceROtr)4,1

Polymer Science & TechnologyROE045

uclcar ScienceROE046

Matcrial ScienccROFlo,17

Discrete MathcmaticsROE048

Applied Linear AlgebmnoE049

Environment & Ecology/ Universal Human Values & Profcssional F-thicsRAS402/ RVE40t

Dala StructuresITCS4O5

RCE4Ol Hydraulics & Hydraulic Machtnes

CeoinformaticsRCtr402

Structural AnalvsisRCf,40l

Gcoinlbrmatics LabRCE452

Structural Analysis l,abRCE453

Building Planning & Dl6wing LabRCF,454

Hydraulics & Machine Lab acharyRCE455 D rreCtor

[::"'ir""i,,l: :ixons

00

00



B.Tech.(Civil
Engineering)3rd Year

RME2O1* l.llcments of Mechanical I ingincering*
00

RCIr251+ Computer Ajded Engineering Graphics*
00

R AS50] MANECIRIAL ECONOMICS
00

R S- 502/ RUC50I

RCE5OI

SOCIOLOGY /CYBER SECUzuI'Y

GEOTI]CtINICAL ENGINEERING

00

00

DESICN OF STRIICTURIT-IRCE5()2

QUANTITY ESTIMATION AND MANAGEMENTRCE5O3
00

RCF05l MODtrRN CONSTRUC'IION MATERIAI,S
00

CONCR[.1 1- l'tlc1 lNOl.O(iYRCF]052

CIOIINVIRONMITN I.\Lr{cll053

CEOTECHNICAL DNGINEERING LABRCE55I
00

CAD LAB-1RUL552
00

CONSTRUCI ION N4ANA(iF]MI.]NT LAB
\

RCF,55]

CONCRETE I,ABlt('ll5 5'1
00

INDUSl'RIAL MANAGEMENTRAS60]
00

RUC6O] / RAS6O2 CYBER SECURITY/SOCIOLOGY
0(l

DESIGN OF STRTJC'I'URE-IIItcrE60 r

2018 19

Directo.
Group of Ins

00

00

00

00

\

T

"!?i:lijl:(x)



ENVI RONMNNTAI, ENCINEERINGRCE602
00

TRANSPORTATION ENGINE,ERINGRC]H603
00

}OI]NDA'I ION DI]SIGNRCEO61
00

INTEGRAI'ED WASTE MANAGEMENT FOR A SMART c]'t YRC11062
00

GEOS\NTHI]SIS AND REINFORCED SOIL STRUCTURESRCEO63
00

CAD I,AB-2RCE65I
00

ENVII{ONNIJ:IN t'Al. ENCINEIRING LABRCE652

TRANSPORl A'I ION ENCiINEERING LABRCT653
00

STRUCTI IR{L DEI'AILING I,AtsRCE 654
00

Enft epreneurship DevelopmentNOE-071
00

Quality ManagementNOE-072

Operations ResearchNOE-073
00

Introduction to Bio l cchnologyNOE-074
00

Bridgc EngineeringNCE 031
o0

Finitc Element McthodsNCE 032
00

Environmental Geo-technologyNCE O]3
00

Industrial Pollulion Control & F.nv AuditNCE 034
00

G

00

00

o?"h",



00

00

00

0t)

00

00

00

00

00

00

00

00

00

00

00

0(l

B.Tech.(Civil
Engineering)4th Year

Engineering HydrologyNCE 035

Precast ald Modular Llonstruction PracticesNCE O4I

l'las1ic Analysrs ol StructuresNCE 042

Open Ckurnel FlowNCI] 043

NCE 044 Tunnel Engineering

Design of Steel StructuresNCF,TOI

NCE7O2 Water Resources Engg

SerrinarNCE751

Industrial Tmining**

Projcct#

NCts752

N('Il751

NCP 701 General Proficiency

Non Conventional Bnergy ResourcesN( )F.-0131

Non Linear Dlnamics SystemsN0E-082

NOE-083 Product Dcvclopment

NOE-084 Automation and Robotics (

Computer Aided DesignNCE 051

Analysis and Design of Hydraulic Structures

",oi:l,"lru
NCE 052

or Instituroup
i/oida -201305

00

2015-16



B.Tech.(Computer
Science &lnformation
Technology) lst Year

Water Resources SystemsNCE 053

Machine Foundation Design
00

NCE 054

Ground lmprovement TechniquesNCEO6I

00
NCn 062 River Engineering

NCE 063 Groundwater Management

00
NCE 06.1 Earthquakc Resistant Design of Structures

NCESOI Traosportation Engineering -ll
00

Projcct
00

NCE851

00
NGP 801 General Proficiencv

1l
KASI Ol/ KASI02 Phvsics/Chemistrv

KAS 103 Mathematics-lII

Basic Electrical Engineering/Programming for Problem Solving
11

KEI-]101/ KCS l0l

KCEl01/ KWSt0l Engineering Graphics & DesigdWorkshop Practicesll
KAS20l/ K 5202 Physics/Chernistry

KAS2O3 Mathematics ll
l1

2018- r9

l1

lt

KEE2Ol/ KCS2Ol

KCL201/ KWS201

Basic lrlectrical Engineering/Programming for Problem Solving

Engineering Graphics & Desigr/Workshop Practices Dronach3rl
27- l<9- t

Group of In
Grqnt.r Ncic.-2013 6

ns

00

00

00



Professional EnglishKASl04

MATHEMATICS IIUSCIENCE BASED OPEN ELECTIVENAS-30l,t,loE-031
TO NOE-019

Introduction to soll computingNOEO3III

NANO ScienceSNOE032ll
I aser System and ApplicationNOE033

l1

NO[0]4 SPACe ScienceS
1l

Polymer Scicnce & TechnologlNOE03s
1l

Nuclcar ScienceNOE036tl
I\,f ATF,RIAI, SCIENf]ENOF,037tl
I)iscrete MathemalicsNOE038

11

Applied Lincar AlgebraNOlt0:i 9
1t

DlGIIAL LOCiI(] I)F]SICNNEC 309ll
NC]S 101 I)ATA STRUCI UI{E LJStNCi C

ll
DISCRETE STRUCTURE AND GRA.PH THEORYNCS 302ll
INDUSTRIAL PSYCHOLOGY/INDUSTRIAL SOCIOLOGYN HL l30l1NI Itrl02

1l

COMPU'I ER BASFII) Numerical & Statistical TcchniquesNCS t03
1t

HUMAN VAIUES & PROFESSTONAI, ET}IICS/CYBER SAUC.OOl/AUC-OO2II Dlrc

of



ll

l1

1l

1l

1l

ll

1l

11

lt

u

DIGI'I'AI, LOGIC DESIGN I,ABNEC 359

DATA STRI]CTURE IJSING C LABNCS ]51

NUMHRICAL TBCHNIQI ]I1S LABNCS 353

ADVANCE PROGRAMMING LABCS 355

GPNGP 30 I

SCIL]NCE BASED OPEN EI,EC'I'IVE/MATHTM .l ICS III

049/ NAS-401
oE-041 TO NOE-

Introduction to sofl computingNOI:-0.11

NANO SCIENCESNOE,042

I-aser Systcm and APPlicationNOB-043

SPA(]E SCIENCESNOE-044

Polymer Science &'lechnologYoE-045

Nuclcar ScicnceNOE 046

MATIIRIAL SCIt'lNCllNOFr-047

Discrete MathcmatlcsNOE-048

Applicd Linear AlgebraNOr 049

INDUS'IIIIAI, PSYCIIOLOGY/IND USTzuAL SOCIOLOCYHll40lNIltl,102

Introduction to Microprocessor
D.onachaNEC-409

2015-16

ector
roup of Institu

xP-ItI! Grc$ar A,!id.-:alII6

11

ll

1l

B. Tech. (ComPuter

Science &lnformation
Technology) 2nd Year



OPERATING SYSTT.]MNCS-401

Theory of Automata and Formal LangLlagesNCS-402

COMPUTER GRAPITICSNCS-403lt
CYBER SECURITY / HUMAN VALTJES & PROFESSIoNAI- [.llltcsAI IC-OO2/AUC-OOI

MICROPROCLSSOR LABNl-.c-459
11

OPERATING SYSI'I.]M LABNCS 45I
1l

COMPUTER GRAPHICS labNCS 453ll
I.'UNCIIoNAI- AND LOGIC PROGRAMMING LAI]NCS 455

1l

GPNGP-4OI
1l

DESIGN AND ANAI,YSIS OF AI,(IORITHMNCS 5OI

DATABASE MANAGEMENT SYSTEMNCS 502
11

PRINCIPLE OF PROGRAMMING LANCI]AGENCS 503
l1

WEB TECHNOI-OGYNCS 504
11

COMPI-I I ER AR(]}iITECTIJRENCS 505

ENGINEF,RINC LCONOMICSNHU5OIll
DESIGN AND ANALYSIS OF ALGORITHM LABNCS 55I

11

DATABASE MANAGEMENT SYSTEM LABNCS 552
11

rector
Dronacha tya GrOUp

47, KP-rII, Grcater
of Institutioni

Ncida-20rJOa

lt



li

l1

ll

11

t1

1t

11

1l

ll

II

l1

l1

lt

1l

1t

11

B.Tech.(Computer
Science &lnformation
Technology)lRD Ye.tr

PRTNCIPI -I] OF' PROGRAMMING LANGUAGF, I-ABNCS 55]

WI,B TECI INOL,OC}Y I-ABNCS 554

GPNGP 50]

COMPI ITER NB'IWORKSNCS 60I

SOFTWARE ENGINEERINGNCS 602

COMPILLR DESIGNNCS 603

COMPI ITATIONAL GEOMEI RYNCS 061

CONII'I,F,XITY TIII]ORYNC]S 062

PARALLEI, ALCORITIIMNCS 063

APPROXIMATION & RANDOMIZED ALGORITHMNCS 064

CONCURRENT SYSTEMNCS 065

DAIA WAREhousing & Data MiningNCS 066

DIS'l Ributed DATABASENCS 067

E-COMMERCECS 068

AI]VANCE DBMSNCS 069

HUMAN COMPUTER INTERIACENCS O7O

INDUSTRIAI- MANAGEMEN'TNlru 60r

2015-16

ll

(

DirecLor
Dronacharya Group of Institutionj

2Z KP-tU, Greater Noida-201r06



COMPUTITR NETWORKS LABNCS 651tl
SOFTW, .RL ENGINEBRING I-ABNCS 652ll
COMPILER DESIGN LABNCS 653ll
SEMINARNCS 654

ll
GPNGP 60Ill
Entrep.eneuship DeveloPmentNOE-071

1t

Qualify ManagementNOE-072
11

Operations ResearchNOE-073

lntroduction to Bio TechnologyNOE-074ll
Mobile Application DevelopmentNOI] 075ll
l..thical I Iacking and l'revcntionNOE-076

Soflware Project ManagementNOH-077
1l

Distribuled SystemNCS-701
II

Artilicial lntelligenceNCS-702ll
Software Testing and AuditNCS-O7I

Neural NetworkNCS-072tl
Computer VjsionNCS-073

Dro

lt

l

11

l1



lt

l1

ll

l1

11

11

ll

ll

I1

lt

II

1t

II

t1

11

B.Tech.(Computer
Science &lnformation
Technology) 4th year

High Speed NetworkNCrS-07,1

Android Operating SystemNCS-075

Servicc Oriented Archilcclurccs-076

Clryptographic & Network SecuriryNIL-701

Distribuled SystemNCS-751

ProJectNCS-752

Industrial TrainingNCS-75]

General ProficiencycP-701

Non Conventional Energy ResowcesNOE-081

Non Linear Dynamics Systemsots-082

Product DevelopmentNOtr-083

Auromation & RobotlcsNOE-084

Digital Tmagc ProcessingNCS-8OI

Pattcrn Recognitioncs-0lt0

High Perlormance ComputingNCS 08I

Real Time Systemscs-082

Cluster ComputingNCS-083

2016-17

irector11

l1

I

Dronacharya Group oF Institutions
27, KP-III, Greater Naida-201136



C.id ComputingNCS-084
1t

Data CompressionNCS.O85
11

Qualjty MaragemcntNCS-OE6ll
hnrbedded SystemNCS-087ll
Semantic Web and Web ServicesNCS.O88

SeminarNCS-851
1t

ProjectNCS.852
1l

Gcncral ProlicicncycP-801
1l

MANAGEMENT (]oNCEPT & INDIAN LI tIOSKMBlOI
70

MANAGERIAL ECONOMICSKMB I 02'10

FINANCIAL ACCOUNI'ING FOR MANAGERSKMBI03'70

tsUSINESS S TATISTICS AND ANALYSISKMB104'70

ORGANISATIONAL BEHAVIOI IRKMU It)5'10

COMPUTER APPLICATION IN MANAGEMENI'

\4ARKETING MANAGHMT.NI' . I

BUSINESS COMML]NICATION

KMB I06

KMBIOT

'70

7o

K\4B 1013
'70

DEVELOPING SOF'T SKILI,S & PERSONAIITYNONCREDIT
10

l\,toor-r ^f El"ainAsc

Dir€ctol
Dronacharva Group of Institution'

?7t KP'ltl' 6rc.ter NclC''20r306



Administration lst
Year

BI]SINESS ENVIRONMENTK\4t]201
'70

HUMAN RLSOURCE MANAGEMLNTKMB2O2
70

BUSINESS RXSEARCH METHODSKMB2O]
'10

FINANCIAL MANAGEMENT & CORPOR-A.TF, FINANCEKMB2O4

OPERAT]ONS MANAGEMENTKMB2O5
'70

QUANTII'ATIVE'IECHNIQI]ES FOR MANA(J ERSKMt]206
'70

LF]GAL ASPECI'S OF BI]SINESSKMB2O7

MARKEI'ING MANAGEMENT - IIK N,t U208
10

COMPREHF]NSIVE VIVAKNlB2O9'10

DEVELOPING SOFT SKILI,S & PERSONAI,ITYON CREDII'
'70

Strategic ManagcmentRMB JO ]

lnternational Business ManagcmentRMB3O2
7o

Talenl ManagementRMBHROI

Perlbrmance and Reward ManagcmentRMI}I IRO2
'71

lndustrial Relations aid l-aboul LawsRMBIIRO3'70

Sales & Distribution ManagementRMBMKOl
70

Consumer Behavtourt{MBl\,tK{)2
70

2018- l9

Director
bronacha

t7, {(P{

7l')

70

70

'70



1o

70

70

70

70

'10

70

'70

'10

'70

'70

'70

70

70

'70

70

Master ofBusiness
Administration 2nd

Year

2017-18

Digital MarkctingRMBMKO3

Security Analysis & Portfolio ManagementRMB}-MO1

RMB!MO2 Tax Planning & Management

Financial Markct & Commercial BanknlgRMB}MO3

lntemational MarketingRMBIBOI

Intemalional LogislicsRMBIB02

Export Import DocumentationIiNIBIBO3

Enterprise Resource PlanningRMBITOl

Web Technology & E- CommerceRMUtT02

Cloud (lomputing lbr BusinessItMBlT03

Supply Chain ManagementRMBOPOI

Matcrials ManagementRt\.{RoP02

Production Planning & ControlRMI}OPOI

Universal Human Values and Professional EthicsRVE]OI

Summer Training Projcct llepoll & Viva VoceRMB351

Corporate Govcmance : Values and BthicsR MR4O ]

EntrepreDeurship I)evelopmentItMB4O2

Director

''li,'[li ll,"o,oi.",lf *"i,H*f

70

t(



Traning & DevelopmentR MllHR0,1
70

Negotration & Conflict Managcment

Miukchng of Serlices

RMBHRO5

RMI]MKO,1
70

70

htegrated Marketing CommunicationRMBMKO5
'70

Working Capital Managcmcr)tRMBFMO4
70

Financial DerivativesRMI]FMO5
10

Tnding Blocks & Foreign Trade lirame WorkRMBIB04

Cross Cultural ManagementRMBIBO5
10

Database Managcment SystemRMRITO4
7{)

System Allalysis & DesiSnIIMBITO5
70

World Class Manufacturjng & Maintenance ManagementRMBOP04
10

Conlract and Project ManagementRMBOPO5
'70

Cvber SecuitvRCA4O5
70

Research Prcject Report and Viva VoceRMB ,151
70

ector

'':i,'.:li[,"o,nJ:i"?-"iI-U'ff

'70



DRONACIIARYA GROUP OF INSTITUTIONS , GREATER NOIDA

grams offered in 2017-18

B.'l cch (Computer Science

&Engineering) lst year

2017-78

llabus U cd
Year of introduction

Program Name
Course code Course Namcl'rogr

anl
RAS I03 Bngineering Maths

t0

Engineering Physicss-l
i0

RAS I Ol

ItIl:.10 I / RMl-ll0l Basic Illectrical llngg/ Elements of Mccharlical Engg

Professional Communicatiod Computer Syslem & Progamming m C
10

RAS 104/ RCSI (]l

Basic Electronics/ Enginccring ChemistryRECIOI/ R,\S IO2
t0

RASt5l/ RAS152 Engg Physics Lab/ Engg Chenristry Lab
10

RLEI5]/ RMF,I5I

I1AS 1s.1/ r{CS15l

Basic Electrical Engg Lab/ Elements ofMechanical Engg Lab

Proltssional Cornmunication l,ab/ Computer Progm. Lab

10

t0

RMIr52/ RCt151 Workshop Practice/ Computer Aided Engg. GraPhics
t0

RAS2()3 Enginec ng Maths-ll
10

RA.S2O I Engineering Physicss-II

\l0

Elcments ofMechanical Engg/ Basic Electrical EnggRME2OI/ RI[2OI
l0

Computcr System & Programming in C/ Professional CommunicationRCS2Ol/ RAS 204l0

2016-17

(1\
:A!^-

Dronacharya Group of Institu^ttonl
a7, KP'UI' Greats Nolca'Juilre'

10

l.l List ofcourses offered across all

Dlrector



Lnginccring t hemislryt Basie I-lectronic'RAS2O2/ REC2O I
10

Engg. Chcmistry Lab/ Engg. Physics LabRA3252/ ILAS25I

Flemenrs ol Mechanical Engg Lah Basic Electrical Engg LabRME25l/ RI1E251
t0

Computer Progm. Lab/ Profcssional Communication LabRCS25li I.{S 251
10

Compurer Ajded Ergg. GraPhics/ Workshop PracticeRCE25I/ RME252
l0

Mathcmatrcs-lllRAS3()l

Manufacturing ProcessRO[030
IO

lnhoduction to soft computingROE03l
r0

Nano ScicnceROE032
l0

Laser System and ApplicationROE0l3
l0

Space ScienceROEo34
l0

Polymer Science & TechnologYROh035
t0

Nuclear ScieDceR(-)E036
l0

Matcrial ScicnceROE037
10

Discrete MathematicsROIi038

Applied Linear AlgebraROE039
10

lessional lrthicsl Flnvironmcnl &Universal Hunran Values & Pro

Ecol
RVII301/ RAS302

l0
Dircctor

anachary a Group of Insttrci;4rt
Dt

2?, l(P'tIl, Greate{ Noida '201106

10

t0

l0



t0

10

l0

l0

10

10

10

l0

l0

t0

10

10

t0

t0

B.Tech.(ComPutel Science

&Engineering) 2nd Year

Digital Logic DesignREC3Ol

Discretc Stluctures & l'heory ofLogicRCS]01

Computcr OrganiTation andArchitectureRCS302

Data StructurcsRCS3O5

Digiral Logic Design LabRIC35I

Discrete Structure & Logic LabRCS35I

Computer Organization LabRCS352

Data Structures Using C/ Java LabRCS3 55

Elements of Mechanical IngineeringRME IOI *

Computer Aided Enginecring Graphics*RCE I5I *

Mathematics-lllIt AS40l

Manufactudng ProcessROE040

lntroduction to so1't computingROL041

Nano ScienceROIl042

Laser System and ApPlicationROl.043

Spacc Science

Polymcr Science & TechnologYROE045

ROr044

Director
Drcmchary

2A (P.IIL

10

l0

t0

2017-r 8



DRONACHARYA

1.1 List ofcourses

GROUP OF INSTITUTIONS, GREATER NOIDA

olTered across all offered in 2016- 17

Il Tcch.(ComPuter

Science &hnginecring)
I st Year

llabus

Year of
introductionCoursc NgmeCoursc code

Program NamcProgra
rn code

Engincering MathsLAS]03

Engineering PhYsicss-IRAS 1() I
t0

f Mechalical Ir,ngg
Basic Electrical Enggl Elements o

REE1OI/ RMEIOl
10

catior/ Computer System & Programming in C
Professional CommuniRAS 104/ RCS10l

10

Basic Electronics/ Engineering Chemistry
RLClOI/ RASI02

10

Engg. Physics Lab/ Engg Chemistry Lab
RASl5l/ RAS152

10
ofMechanical Engg Lab

Basic Electrical Flngg Lab/ l',lemen1s
REL151/

t0

t0
Workshop Practicc/ Computcr Aided Engg Graphics

Computer Progm. Lab
Professional Communication Lab/

RAS 154/ RCS I5I

RMhl52/ RCL]51
10

Llngineering Maths- u
R.AS2()3

10

Lngineering PhYsicssJ IRAS201

Basic Fllectrical EnggLlcmcnts ol Mechani cal EngflRMt120l/ R[U201
l0

Computer System & Programmlng ln C/ Professional Communicatlon
RCS2OI/ RAS 204

t0
Lngineering ChemistrY/ Basic Electronics t?. (P-I

Dron a

RAS2O2/ REC2OI
10

2016- 17

Director
GrouP of

Greatcr Nc
ln tions

a
rda'20 06

2016-17

l0

RME151

l0



Engg. Chemistry Lab/ Engg. Physics LabRAS252/ RAs25l
t0

flcmcnls L,t \4echcnical Lngg I eh'Rcsic Electrical Engg LabRME25I/ REE25I

Computer Progm. I-abl Professional Communication l,abt(cs25l/ RAS 254
l0

Computer Aided Engg. Graphics/ Workshop PracticeRCtr251/ RME252
l0

Mathematics IllNAS-3OI
10

Introduction to Sofi Computing (NeuralNetwork, IuzzY Logic and
NOE03l

Nalo ScicucesNOEo32
t0

t,aser Systems and APPIicationsNOE033
10

Space SciencesNOE034
10

Pollaner Science & TechnologyNOE035
l0

Nuclear ScienccNOE036
10

Material ScienceNOE037
t0

Discretc MathcmaticsNOF.0:,}8

Applied Linear AlgebraoE039
10

Digital Logic DesignNEC.3O9
l0

Data Sfuctures flsing CCS.3OI
IO

Discrete Structures And Graph TheoryNCS-302
l0

Industrial Psychology/ Industrial Sociology Dronacha
K9-

NHU-301/ Nllu-302
l0

Computer Bascd Numerical And Statistical TechniquesNCS-303
l0

9"
Director
Group of Ins tions

. Greater Noida-lo r06

10

10

l0



10

l0

t0

10

10

10

l0

10

t0

10

t0

l0

10

t0

10

10

l0

t0

10

B.Tech.(Computer
Science &Engineering)

2nd Year

lluman values & Professional Ethics/ Cybcr SecurityAUC-OO1/ AUC-OO2

Digital Logic Design LabNEC 359

Data Structures Using C LabNCS 35I

Numerical 'l echniques LabNCS 353

Advance Programming l,abcrs 355

GPNGP 30I

Mathcmatics IIINAS-4OI

lDtroduction to Soft Computing (Neural Net\\'ork. Fuzzy Logic and
NoE-0,11

Nano SciencesNOE-042

Lascr Systems and ApplicatiollsNOE-041

Space SciencesNol-l-04,1

Polymer Science & TechnologYoL-045

Nuclear ScienceNOE-046

Matcrial Scicnce

Discrete Mathematics

oE-047

NOE-04r

Applied l-inear AlgebraoE 0.19

Induslrial Sociology/ lndustrial PsychologyNHU-401/ NHU-402

lntoduction to MicroProcessorNDC-409

21,Operating SystemNCS- 40I

2014-15

arYa
tutions

lll,
01306



Theory Of Automata and Formsl LaunguageNCS- 402
10

Computer GraphicsCS 40]
10

Cyber Security / Human Values & Pro fcssional EthicsAUC.OO2/ AUC-OO1
l0

Microprocessor LabNEC.459
l0

Opcrating Systcm LabNCS 451
10

Computer Graphics LabNCS 453
10

Functional and Logic Programming I-abNCS 455
10

GPNGP-4OI
10

Design and Arlal,vsis of AlgorithnlNCS 501
10

Database Management SystemNCS 502

Principle of Programming LanguageNCS 503
t0

Web TechnologYNCS 504
10

Computer Arch itectureNCS 505
l0

Engineering Economics501
10

I)csign and Anal,vsis ofAlgorithm LabNCS 551
t0

DBMS L.Ib

Principle of Programming Language LabNCS 553
l0

Web Technology Lab DronNCS 554

GPNGP 50]
l0

rYa GT i,rp o{D1(

G(eate(

1
201j06

10

10

t0



B.Tech.(Computer
Science &Fngineering)

3rd Year

Computer NctworksNCS 601
10

Solluarc l-inginceringNCS 602
10

Compiler Design603
10

Computational GeometryNCS 06I
t0

Complexity IheoryNCS 062
l0

Parallel AlgorithmCS 063
10

Approximation & Randomized AlgorithmNCS 064
t0

Concurent System
l0

Dala warehousing & l)ala MrningNCS 066
t0

Distributcd DatabascNCS 067
l0

E-CommerceNCS 068
10

Advance DBMSNCS 069
l0

I luman Computer IntcrlaceNCS O7O
10

Indrstnal ManagemcnlNHU 601
10

Computcr Networks Lab

Software Engineering Lab

NCS 651

NCS 652
l0

Compiler Design LabNCS 653
l0

SI.]MINAR
27, KP-l
ronachNlll654

10 I Gr N olda-20

Director
croup of

GPNCP 60 I
10

2015- I6

ons
306

NCS 065

l0



Entrepreneurship DevelopmentNOE-071
l0

Qualiry ManagementNOr,. 072
10

Operations ResearchNOE-073
10

Introduction to Bio'fcchnologyNOL,074
t0

Mobilc Application DevelopmentNOE-075
10

Ethical Hacking and PreventionNOE-076
l0

Software Project ManagementNOIt-077
10

Distributed SystcmNCS-701

Artificial IntelligenccNCS 702
l0

Software Testrng and AuditNCrS-071l0
Neura! NetworkNCS-072

l0

Computer VisionNCS-073
10

High Spccd Net\lorkNCS-074
t0

Android Operating SystemNCS-075
l0

Service Oriented ArchitectureNCS-076
l0

Cryptography & Network SecurityNI I 701
l0

Distributed Systcm +NCS-751
10

ProJcct
ron a
27, KP-tNCS-752

IO

Industrial lrai ngNCS-753l0
B.Tech (Computer

Science &Engineering)

Director
Group of Inst tons

Greater Noida-20

2015- 16

06

10



General ProficiencYcP-701
t0

Non Conventional Energy ResowcesNOF.-081
l0

Non L,jnear D),namics SystemsNOE-082

Product DevelopmenlNOL-081
t0

Automation and RoboticsNOE-084
t0

Digital Image ProcessingNCS-8OI

Pattem RecognitionNCS-O8O
IO

High Pedormance ComPutingNCS-081
t0

Real Time Systemcs-082
10

Cluster ComputingNCS-083
l0

Grid ComputingN( S-0li4

Data CompressionNCS-085
10

Quantum ComputingNCS-086
10

Embedded SystemsNCS-087
l0

Scma[tic Web and Wcb Sen icesNCS-088
l0

Senrinar

Project

NCS-851

NCS.852

10

l0 Director
Group of In

I, Greater Noida-20Gcneral Prolicicncy 27, KP-tGP-801

Engineering MathsRASIO:]lt

on3
30ri

10

t0

t0

l0



Il.'[ech.(Electronics
&Communication

Enginecring) lst Year

Engineering Physicss-[RASIOI
3l

RI..F I0 t/ ItNlll I 0 I Basic Elcctrical Engg/ tjlements ofMechanical Dngg
31

Prof'essional Communicationi CornpLrtcr System & Programming in CRAS 104/ RCS IO1
3l

Basic Electronics/ Engineering ChemistryRIC 101/ RASI02
3l

Engg. Physics l-ab/ Engg. Chemistry l,abRASI51/ RAS152
3t

Basic Electrical Engg Lab/ Elements ofMechanical Engg LabREE RMEI5l151/
31

Prol'essional Communication I-ab/ Computer Progm labR S 154i RCSl5t
31

Workshop Practice/ Computer Aided Engg CraphicsRME152/ RCEI5l
3t

RAS2O3 Iinpinccrinc Maths-ll
31

F)rgineering Physicss-llIL S20l
3l

Elements ofMechanical Engg/ Basic Electrical EnggRME20l/ RH1l20r
31

Computer System & Programming in C/ Professional CommunicationRCS20r / tu4.S 204
3t

R-4.S202/ RFrC20l Engineering Chcmistry/ Baslc Electronics
31

Engg. Chemistry Lab/ Engg. Physics Lab
\

R S252l RAS25l
3l

Elements ofMechanical Engg Lab/ Basic Electrical Engg LabRML251/ REE25l

Computer l'rogm. Labl Professional Communication LabRCS25I/ RAS 254
3l

RCE251/ RME252 Computer Aided Engg. GraphicV Workshop Practice
31

NAS-301 Mathematics lll
DronachE3l

Introduction to Soft Computing (Neual Network, Fuzzy Logic |(P-
NOE03 t

31

2016-l',l

Director
croup of

I, Greater Noida- 306

31



31

3t

3l

31

3l

3t

:il

31

]I

3l

31

3l

3l

:t1

3l B.Tech-(Electronics

Nalo ScicnccsNOEo32

Laser Systems and ApplicationsNOB033

Space SciencesNOE034

Polymer Science & Technology\oFr)15

Nuclcar ScienoeNOE036

Material ScienceNOIt037

Discrete MathematicsNOF,038

Applied Linear AlgebraNOE0l9

Network Analysis & SynthesisNEC-3OI

[, undamenlal of l]lectronic DcvicesNEC-302

Sionals and SvstemsNEC-30]

lndustrial Psychology/lndustrial SociologyNHU-l0t / NIIII-302

Switching Theory & Logic DesignNEC-304

Human Values & Professional Ethics/Cyber SecurityAUC-OOI/ AUC-()O2

Network Analysis & Synthesis l-abNEC.35I

Electronics Workshop & I'CB DesignNEC-352

Logic Design Lab.

Electronic Device Lab.

NEC-353

NEC-]54

NGPNGP-]OI

Group of I
6.catc( NQr4a'l

3l

3l

it

31

Dronachar
27- {P-lI.



il

il

:11

l1

3l

31

31

ll

31

31

3t

31

3l

l

3t

3l

l1

I

vlathelnatics lllN,4.S-401

lntroductioi to Soft Computing (Neural Network, Fuzry Logic andNOE-0,11

Nano SciencesNOE-042

Laser Systems and ApplicationsNOE-043

Space SciencesNoE-044

Polymcr Science & TechnologyNOr'l-0,15

Nuclcar ScienceNOE-0.16

Material ScienccNOE-047

Discrete MathematicsNOE-048

Applied Linear AlgebraNOE-o49

Data StructureN FI( -,101

hlectronic CircuitsNEC-402

Electronic Measurcments & InstrumentationNFIC-4011

Industial Sociology/ Industrial PsychologyNIIII 4011\llll :102

F,lectromagnctic Field Thcory (EMITT)NEC-404

Cybcr Security/ Human Values & Professional EthicsAUC-002/ n UC-001

l)ata Structure LabNEC-451

Electronic Circuits LabNEC-452

NLC.45] Digitrl Electronics Lab. 27, KP.l

A^

--girector --
croup of In ons

Grcater Ncida_:0 306

3l Engineering) 2nd Year

nphati. AlaArifhtr



31
NLC.454 L'llcctronics Measuremenl Lab

NGP-,10I N(IP

NEC 50] R Integrated Cfcurts

NEC 502 Principles of Communication

NF]C 503 Microproccssors

ll NIC 5OI Control Svstem -I

NTC 504 Anlenna and Wave Propagation
31

Engineering Economics PRACTICAL/ DESIGN/ DRAWING
l1 NHL]501

NEC 551R Integraled Circuits Lab

]I NIC 5.51 Control System Lab

NEC 5524 Communicatior Lab

Microprocessors LabNEC 553

NGP 50I CP

NEC 60I Microwave Engineering
31

l)igital CommunicationI NEC 602

lt NI]C 603 Integrated Circuit Technology

3l NECO11 Digital Signal Processing

NECO]2 Computer Architecture iLnd (Jrganization

NECOI3 Anrl-lclal Neural Network
31

)

-11'l

1

l1

3l

L'
| ,,

t,,
| ,,

JI

E-
I ,,



.tI

31

ll

]I

31

:ll

3t

3l

3l

31

3l

ll

il

3l

31

3l

:t1

B.Tech.(Elecronics
&Communication

Engineering) 3rd Year

NECO I4 Advance Scmiconductor Devices

NEC0r 3 R Real Time Systems

NItC021 Industrial l-.lectronics

Microcontroller for Embedded SystemsNlr(1022 R

Arralog Signal ProccssingNECO2]

NECO24R Advance Digital Design usjng Verilog

Digital Signal ProcessingNECO11

Computer Architecture and OrganizationNI]CO I2

NECOl3 Artificial Neural Nctwork

NTCOI4 Advance Senliconductor Dcviccs

Real Time SystcmsNECOl3R

lndustnal ElectronicsNF]C 021

Micr,rcontrollcr t'or f mcb.ddcd 51 slenrsNEC O22R

Analog Srgnal ProcessingNnc 023

Advance Digital Design using VerilogNLC 024R

Industrial ManagementNHU6O1

Antenna and Micaowave LabNT]C 65IA

NEC 652 Communicatron Lab - II

CAD ofElectronics Lab onacl
?7, Kl

DTNEC 653

2016-11

r30a

3l

3r

G(oup of



SeminarNEC 654R
:11

Microcontrollcrs lor Fmhedded 51 stem: LabNEC 655
3l

GPCP 601lt
Enhepreneurship IleveloPmentNOE-071

3l

Quality ManagementNOE-072
31

Operation ResearchNOE-073
3l

lntroduction to BiotechnologyNOE-074
3l

Micro and smart systemsoE-075
31

lnformatior'l heory & CodingNEC 03Ill
Digital lmage ProcessingNEC O]2

31

Volce Over IPNEC 033
l1

Filter DosignNEC 034ll
Applicd Fuzzy ElcctroDrc SystemsNEC 035

31

Oplical ConrmunicationNEC 7()I
31

I)ata Clommunication NctworksNEC 7O2B

vLSI DesignNlrc 703
i1

*l{uman Values &Professional EthicsAUC OOl
3t

Optical Conmuication & Networking LahNEC 75I
31

Electronics Circuit Design Dr0n7 52A
31

R Te.h /Flp.ir^ni.e

I
r loc

31



&Communicalion
Bngineenng) 4th Ycar

NL,C 753 Industrial Trainin g Viva-Voce

NEC 754 l)rojcc(
3l

NGP 7OI Genelal Proliciency

Non Conventional Fnergy Resources
31

NOLi-081

Nonlinear l)ynamic systemNOE-081
31

N(]lr-0lli Product Developme[t
:ll

Automation and RoboticsNOIt-084til

Elecfionic SwitchingNEC 0413l

NF,C 0.12 Digital Systcm I)csign using VIIDL
3r

NEC 043 Speech Processing
31

Advanced Display Technologies & SystemsNEC 044

Satellite & RAI)AR s_vstemsNEC 045
3l

Nnc 801 Wirclcss & Mobile Communicatiol')
31

Optical NetworkN[C 802

*Humal Values & Prolbssional EthicsAI lC 001
3l

NEC 85I Projecr
3t

NGP 801 Ceneral Proficiency
3l

RASI OS tsDgirccring Maths
2t

Engineering PhysicssJ 27, KPRAS] O]
21

20 t5 16

Director
a Group of In tions

lI, Greater Noida_2 '1306

3l

31

3l

3l



B.Tech. (Electrical

&Electronics
Engineering) lst Year

Basic Electrical Engg/ Elements olMcchanical I-nggRl]E101/ RME10l
21

lrol.l.sioncl Communi!arion/( onllutcr System & Prograriming in C
RAS I 04/ RCS 101

21

Basic Electronics/ Engineering ChcmistryREClOI / RASI 02
21

Engg. Physics Lab/ Engg Chemistry I nhRASI5I/ RAS152
21

Basic lJlectncal Engg Lab/ Elements ofMcchanical Engg LabRLEI51/ RMD151
21

Prolcssional Communication Lab/ ComputerRAS 154/ RCS I5I
2l

Workshop Practice/ Computer Aided Engg. GraphicsRM[152l RCEl5l
2t

Engineering Maths-llR.AS2O3
2t

Engineering Physicss-llRAS2OI
21

Elements of Mechanical Engg/ Ba-sic Electrical EnggRMI.]201/ REE2Ol
2l

Computer System & Programmlng ln C/ Profcssional CommunicationRCS20l/ RAS 204
2l

Engineering Chemistry/ Basic ElectonicsRAS202/ R[C20t
21

Engg. Chemistry Lab/ Engg PhYsics LabRAS252/ RAS25I
21

Elements of Mechaaical Engg Lab/ Basic Lleclrical Engg Lab
RN{E25I/ REI]25I

2t
Computer Progm. Lab/ Professional Communication lnbRCS25l/ RAs 254

Computer Aided Bngg. GraPhics/ Workshop PracticeRCE251/ RME252
2l

Manufactudng PlocessROE030
21

lntroduction to soft comPutingROE0I I
21

Nano ScicnceROIr032
21

2016-t7

arya Group of

Progm. Lab

2t



21

21

21

21

2I

2l

2t

21

21

2t

2t

2t

2l

2l

21

21 B.Tech.(Electrical
&Electronics

Iinginecring) 2nd Year

Laser System and Application

Space Scicnce

ROI:O]]

ROE034

Polvmer Scicncc & IechnologyROE035

Nuclear ScienccROE036

Material ScrenceROE037

Discrete MathematicsROE038

Applied Linear AlgebmROE039

Universal Human Values & Professi onal Ethics/ Environment &RVE301/ RAS302

Analog & Digilal LlcctronicsREC3O9

Electical & Electronics Engincering MaterialsR F,E]O I

Electrical Measurements & lnstrumentatlonRLES02

Basic Signals & SystemsREE3O3

Illectrical WorkshoPRL,E351

F.lectrical Measurements LabREE]52

Simulalion l,ab IREE353

Elcctronics LabRIrC359

Elements of Mechanical Engineering*RMI] IO I*

Computer Aided Engineering Graphics*
DlonaI{CE I 51 *

Manufacturing ProcessROE040

r. \11

f1n

21

21

21



21

21

21

21

2l

21

21

2l

21

tl

).1

21

21

2l

2I

2l

21

2l

21

Introduction to soft comPutingROr04l

Nano ScienceROE042

Laser System and AfrPlicationROE043

Space ScienceROE044

Polymer Science & TechnologyROr045

Nuclcar ScienceROE046

Matcrial ScienceROI10,l7

Dlscrete MathematicsROE048

Applied Linear AlgehaROl.049

Environment & Ecology/ flniversal lluman Values & ProfessionalRAS302/ RVE30l

Electromagnetic Field TheoryItIiCl0z

Power Planl EngineeingREI,I(I I

Illcctrical MachinesRLE4O2

Nctuork Analysis iind SYnthesisREE,I05

Simr-rlation- ll LabREL451

Electrical Machines -l LabR-DE452

etworks LabREE,45]

Llcctrical lnsflxnrentatio LabRhE454

lllements ol Nlechanical Iingineering*
27, KP-

DronaRME2O1*

Diredor
Group of I ons

l. Greater Noid 1306

I



Computer Aided Engineering GraphicsRCE251X

Elements Of Power sYstemNEE-5OI
21

Power ElecronicsNEE 502
21

Control SystemNFrE-501
2t

Microprocessor & lts AppticationsNET,-504
2.1

Fundamentals of E.M. TheoryNLC-508
2t

Engineering EconomicsNHrJ-501

Power Electronics LabNEE-551
?l

Control Systcm LabNEE 552
21

Microprocessor LabNEE-553
l1

Simulation Based Minor ProjectEE 554
21

NGP 501
2t

Power System AnalysisNIiE-601
21

Switchgear & ProtectionNF.l,. (r02
2l

Integrated CircuitsNF.N-6031 Nl-.C 501
2)

l)epartmental Electlvc-lNEN.Ol I-NEN- OI4
21

2015-16

Depa(mcDtal I'llectlve IlNFN-O2I-NEN- 024

Industrial ManagementI lU-601

IC Lab 27, KP-
Dronac

NEC-65I
21

on5rya Group of In
ll. Great.r NoiCr l 1306

B.Tech.(Electrical
&Elecuonics

Enginecring) 3rd Year

2l

2l

GP

21

21



Electrical & Electronics CAD LabNEN-652
21

Minor ProjectNLN-65]
2)

SeminarNhN- 6s,1
2l

GPGP-601
21

ELEC I'RIC DRIVESNEN 7OI
21

POWER STATION PRACTICENi.N 702
21

ANAI-OG & Digital COMM UNICATIONNF,C7O2A
21

powp,R svsrpv opgnerr ON AND CONTROLNEN-O] I
21

ADVANCED MICRoPROCESSORS ANDNEN 032
21

FLEXIBLE AC TRANSMISSION SYSTEMSNEN-03 ]
21

OBJEC]'I ORIEN'I ED SYSTEMS AND C++NCS-039
2l

ENTREPRENEURSIIIP DEVF,I,OPMtrNTNOL-071
21

QUALITY MANAGEMENTNOE-072
2l

OPERATIONS R}.]SLARAcrHNOE-o73
2t

INTRODUCTION TO BIO TECHNOLOCYNOEI-074
2l

POWER SYS'I EM LABNEN75I

ADC LABNEC752B
2t

TNDUS'TRIAL TII-AININGNEN753
11

PROJITCTNLN75,l
21

slgtr
G1orft Qlr

B.Tech.(Elecffical
&Electronics

Engineering) 4th Year

Itt i

2l



GPNGPTOI
21

EI,ECTRICAL & EI-ECTRON tsERING MATERIALSICS ENGINNIlll80l
21

EMBEDDED SYSTI]MNECr803
21

EHVAC&DC TRANSMISSIONNDEO4I

POWER QUALITYNHF.042
21

IMAGE PROCF]SSINGNEN043
21

SATELLITE COMMLNIC ATIONNEN044
21

ERGY RESOURCESNON-CONVENTION AI, ENNOB08l
2t

NON LINEAR D}'NAMIC SYSTEMSNOE082
2t

AUTOMATION & ROBOTI CSNOIio84
21

DATABASE MANAG AND DATA MININGEMEN'I SYSTEMNOE085
21

PROJ B("INEN851
2l

GPNGP8Ol
21

Engineering MathsRAS I03
tl

tsngineering PhYsrcssJRASI () I
13

Basic Electrical Ilngg/ Elements of Mechanical llngg
REI] ITMElOIr0t/

13
n C&.Ster Progmmmrngcatl vstemommtlnl CompuCProfcssionalR"A.S I 04/ RCS1Ol

t3
Basic Electronics/ Engineering ChemistryRECIOI/ RAS102

13

Engg. Physics Lab/ Iingg. 27, (p.III,Chemistrv I-ab
RAS151/ RAS152

Director
Group of lnsu
e,.ter Neide:013

21

13



B. Tech. ( lnformation

Technology) 1st Year

Basic Fllectrical Engg Lab/ Elements oI Mechanical Engg LabRLEI5I/RMEl51
1l

Professional Communication Lab/ Computer Progm. Lab
RAS 154/ RCSl51tl

Workshop Practice/ Computer Aided Engg. GraPhicsRME152/ RCE] 51
t3

Engineering MathsllRASz0l
1l

l..ngrneering I'hYsicss-llRAS2OI
13

Elements ot'Mechanical Engg/ Basic Electrical l-)lgg
RME2O I/ REE2OI

t3

Computer System & Prouramming in C/ Professional Communicatron
RCS2Ol/ RAS 204

13

Engineering Chemistry/ Basic DlectronicsR.AS202/ REC2OI

Engg. Chemisty Lab/ Engg Physics LabRAS252/ RAS25I
l3

Elements of Mechanical Engg Lab/ Basic Electrical Engg I-ab
RML25 r/ REIl25l

l3
Compulcr Progm l,ab/ Pro Communlcation LablcssionalRCS25I/ RAS 254

l3
Computer Aided Engg C.aphics/ Workshop Practice

RCE251/ RME252
ll

Mathemalics lllNAS-3OI
1l

lntroduction to Soft ComPuting Network, IiuzzY l-ogic and(NcuralNOE03l
t3

Nano SciencesNOE032
l3

Laser Systems and APPlicationsNOE0i3
l3

Space SciencesoE034
13

Polymer Science & TechnologYNOts03s
l3

Nuclear Science
DTNOE036

t3

2016-1',7

of1 tutions
GrouParva'lll, Greater

Noida-
1306

13



13

13

ll

t3

13

1l

li

tl

1i

13

13

rl

t3

13

l3

13

1l

Material ScienceNOI1037

Disc.ete MathcmaticsNOEo38

Applied l-inear AlgebraN()r-.019

Digilal Logic DesignNEC.309

l)al-a Stnrctures Using Ccs-301

Discrete Structures And Graph TheoryNCS-302

Industrial PsychologY/ Industrial SociologYNHU-3OI/NHU-]02

Computcr Based Nume cal And Statistical TechniquesNCS.3O3

Human Values & Professional E thics/ Cyber SecuriryAUC-O() I/ AUC-()O2

Digital l,ogic Design LabNEC 359

Data Structures Uslng C I.abNCS 351

Numerical l'echniqtles labCS 353

Advance Programming LabNCS 355

GPNGP 30]

Mathcnlatics lllAS-401

lntroduction 1() Soft Computing (N k. Fuzry Logic andeural NetworNOE-04r

ano SciencesNOE-042

I-aser Systems and ApplicationsNOE-043

Drr,.':t:h.-,0Space SciencesNoE-044

2014-15

roup of In
r:iter iloldLr-2 C; IGJ

t3

13

Il. l cch. DformatioD
'I cchnology) 2nd Year



Polymer Science & TechnoIogyNOE.O,I5
13

Nuclear ScienceNOE-046
l3

Mate al ScienceoE-047
1l

l)iscrcte MathematicsNOL-048
I3

Applied Lincar AlgebmNOE-049
t3

lndustrial Sociolog)/ lndustri al PsychologY
Etru-402/ EHU -401

13

Information Theory and CodingI
ll

Operating SystemNCS-,101

Theory OfAutomata and Formal Launguagc
NCS- 402

Multimedia and AnimationNIT-40]
ll

Cyber Security / Hurnan alues & Professional Ethics
AUC-002/ AUC-001

13

Opelating System LabNCS-45I
13

Multimedia and Animalion LabNIT-451
13

Functional and Logic Plogrammlng lflb
NCS-455

1:l

ColloquiumNII-,156

GPNGP-4OI
13

Design and Analysis of AlgorithmCS 50I
1l

Database Managemcnt SystemNCS 502

Principle of Programming Language DroaaNCS 503
1l

UEettfr
GrouP

II L c.ra.r'r*

ll

13

1i

l3



13

l3

I3

13

13

1l

t3

13

I:]

l3

1l

1l

13

1l

13

B.Tech,(lnformation
TechnologY) 3rd Year

Web TcchnologYNCS 504

Management lnlbrmatt)n SystemNIT 501

Engilreering EconomicsNHU 501

Design and AnalYsis ol Algorjthm LabNCS 55I

DBMS LabNCS 552

Principle of Programming Language Lab
CS 553

Web TechnologY LabNCS 554

CPNGP 50I

Computer NetworksCS 60I

Software EngineeringNCS 602

Compiler DesignNCS 603

Inlbrmation Retrieval and ManagcmentNIT 061

Modeling & SimulationT 062

BioinformaticsNlI063

Knowledge based & decision Support SystemNIT 064

Geogaphic hfo.mation SystemNIT 065

Data Warehousing & Data MiningNCS 066

Human Computer Interface
DronachNCS O7O

E-Business SlrategiesNI I 066

20 t5 l6

Dircctot
Group of In ons

I, Grealcr Noida- 306

l3

13

13

t3



Distibuted DatabascNCS 067
t:l

Big DataNIT 067
l:l

lndustrial Managcment6t) 1

tl
Conlputcr Neh,vorks l.abNCS 65I

ll
Softwzre Engineering LabNCS 652

l:l
Compiler Design LabNCS 653

SEMINARNll 654
l3

GPNGP 601
13

EntrepreneurchiP DeveloPmentFt-071

Quality ManagementNOE-072
l:l

Operations ResearchNOE-073
1l

Introduction to Bio TechnologyoE-074
t3

Mobile ApPlication DevelopmentNOE-075

Ethical Hacking and PreventionNOlt,o76
ll

Software Prcject ManagementoE -077
l3

CD?togaPhY & Nelwork SecurityNII-7Oi
13

Afiificial lntclligcnceNCS-702

Software Testing and AuditNCS-071

Neural Net\'orkNCS-072
t3

&'rEGtB.
Grour, of !

t3

13

13

l3

l3



13

13

1l

ll

13

13

I3

13

1l

ll

l3

13

t3

13

13

tl

B.Tech.(lnformation
Technolo$/) 4th Year

IT in Forensic ScienceNll -07 t

High Spced Net$.orkNCS-O?4

Android Operating SystemNCS-075

Service Orientd AJchitectureNCS 076

Distributed SystemNCS-7OI

Computer visionNCS-073

CryptograPhY & Network Securi ty*
T-75I

ProjectNCS.?52

Industrial lrainingNCS-753

General ProltciencYGP-701

Non Conventional Energy ResourccsNOn 081

Non Lineax Dynamlcs SystemsNOE-082

Product DevcloPmentNOtr-083

Automation and RoboticsNOl--084

Mobile ComputingNII.801

Pattem Recognrtron\('s 080

Real Time SystemNCS-082

Grid Computing DronachaNCS-084

Digital Image ProcessingNCS.8O1

201 5- 16

Director
Group of Ins tions

Gaetst€r Noidl-lOJ o6

13

13

13



Natural Language Processing\l'I-080
1l

f)ata ComPressionNCS-085
1l

Embeddcd SYstemscs-087
13

Sernantic Web and Web ServicesNCS-088
tl

Soflrvarc Quality Ii,nginceri ngNIT.OSI
13

Software ReliabilitYNrf-o82
13

Seminarl't-851
l3

ProjectNCS-852
ll

General ProhciencYGP-801
13

Enginecring MathsR-AS I03
,10

Enginecring PhYsicssJRASIOI
40

fMechanical EnggBasic Electrical Engg/ Elements oREE RMEIO1101/
40

Computer Systcm & ProgrammrngProfessional Communicatior/RAS 104/ RCS1 O]
.10

Basic Electrooics/ Engineeri ng ChemistryRECl ()I/ RASI 02
40

Ergg. Physics Lab/ Engg Chemistry Lab
RAS15I/ RAS I52

,10

Bastc Elcctrical Engg La of Mcchanical Et'rgg Labh/ ElcmentsRLEI51/ RMEI5I
40

Professional Communicatton Lab/ Computer Progm. Lab
DronaRAS 154/ RCSl5l

Workshop Pnctice/ ComPuter Aided Engg. Graphics
l(MIrl52/RCE151

Engineering MathsJlRAS2O3
40

irectorD

harya GrouP
-lli, Greater

of1
2o 1306

tions

R.Tech.(Mcchanical

Engineering) 1st Year

2016-1'1

40

40



Engineering PhysicssJlRA52OI
40

Elements of Mechanical Engg/ Basic Electrical EnggRME2OI/ REE2Ol
40

Computer System & Progamming in C/ Professi onal ClommunicationRCS201/ RAS 204
40

Engineering Chemistry/ Basic ElectronicsRAS2O2/ RLC2O I
,10

Engg. Chemistry Lab/ Engg. Physics LabILA.S252/ RAS251
40

Elements ofMechanical Engg Lab/ Basic Electrical Engg LabRME25I/ REE251
40

Computer Progm. Lab/ Professional Communication I-abRCS251/ RAS 254

Computer Aidcd Engg. Graphics/ Workshop PracticcRCE251/ RME252
4t)

.10

Mathematics IIINAS-3OI
.10

Introduction to Soft Computing (Neural Network' Fuzzy Logic andNOE031
40

Nano SciencesoFr032
40

l.aser Systcms and ApPljcalionsNOEo33

Spacc SciencesNOr-r034
40

Pollmer Science & 1'echnologYNOE035
40

Nuclear ScienceoE036
40

Material ScienccNOr037
40

Discrete MathcmaticsNOtrol8
40

Applied Linear Algcbra 27,NOEo39
40

Fluid MechanicsNCE-3O I
.10

harya Groupofl utionsIII, Greabr Noida 201306

40



40

40

40

40

10

,10

40

,r0

,10

40

40

40

40

40

40

40

B.Tech.(Mechanical
Engincering) 2nd Year

Material ScienceNMF,-3O I

Mechanics oI SolidsE-302

IndustriaI PsYclrologY,/ Industrial SociologY
NHtl-301/ NHU-302

IhcrmodynamicsNMFI-303

s/Cyber SecuritYfluman Value & Profcssional Ethic
AUC-OO1/ AUC'OO2

Fluid Mcchanics LabNCE.35I

Matenal Sciencc & Testing I-ab
NMI-l-351

Machine Drawing INME-352

Thermodynamics LabNME-]53

GPNGP-301

Mathematics lll,\s-401

lntroduction to Soft ComPuting Fuzzy Logic and(NeuralNctwork,
NOE-()4I

Nano SciencesoE-042

La.ser Systems and APP licationsN0E-043

Spacc SciencesNoE-o44

Polvmcr Science & TechnologrNOL.-0.ts

Nuclear ScienceNOE-o46

Matcrial Science
2 7, RP- I

oE-047

Discrcte MathematicsNOE-0411

Direclor
Group of Insti

Greater No ida-201
ons

4{)

.10

40

2014-15



Applied Linear AlgebraNOI,.-0,19
.t0

Electricat Machines & ControlsNEL.4O9
,+0

Applied I hcnrod-vtlamicsN MIt-40 r
4t)

Manufacturing Sciencc & Technologv- INMF-402
,10

Indust al Sociology/Industrial P s-,'c ho lo gyNHU-402/NHU-4OI
40

Mcasurement and MetrologyNME-403
10

('ybcr Security/l lunan Value & Prolcssio lal IlthicsAUC-OO2/AUC-OO]
40

lllectrical Machines & Controls Lab.NEE-459

Machine Drawing [lNME-45I

40

40

Manufacturing liechnology I Lab.NMr 452
10

Mcasurcment and MctrologY LabNMtr.453
40

(;PNGP-,101
,10

Machinc Design-lNMU 501

Kiuematics ofMachinesrvNl l'l-5 02
40

Manulbcnrring Science& Techno logy IINME-503
40

Heat & Mass Transl'erNME-504

I.C. Engines & CompressorsNME-505
40

Engineering Economics 27, KP-NHU-5OI

Machine DesignJ LabNME-55I
40

Director
Group of Insti ons

I, Greater Noida- 306

40

40

40



40

,10

40

40

40

40

,t0

10

40

40

40

40

40

,10

40

40

,10

,10

B.Tech.(Mechanical
Engineering) 3rd Year

SeminarNME-552

Manul'acluring Techno logy-tl Lab
N ME-553

lleat & Mass Transfer LabNMIr-554

General ProliciencYGP-501

Machine DesignJlME-602

Dynarnics of MachinesNME-603

Refrigeradon & Air-conditioningNME-604

Engineering OPtimizationNMU-011

Finite Element MethodsNM[,-012

Mcchanical vibrationsNME-013

MechatronicsNME-OI4

l'luid MachineryNME-O2I

Product Design & DevelopmentNME-022

Reliability EngineeringNME-023

Manufacturing ProcesseslJnconventionalNME.O24

Iluid Machinery LabNME-651

Machine DesignJl Lab2

Theory ofMachines Lab651

Refrigeration & Air Conditionirg I-ab DT aachon
1KPME-654

20 t5-16

Director
Group of

nsIn
a
Greater Nolda-:01 06

40



Gcneral ProficiencYNGP-60I
40

Ilntreprcneu$hiP DeveloPmentNOIl-071
,10

Quatity ManagementN()L-072
40

Operatlons ResealchNOE-073

Introduction to tsio TechnologYNOE-074
.10

CADNMII-701
40

Automobile Engineering'702
40

Computer Aided ManufacturingNME-O3I
40

Projcct Management

Computational Fluid Dynamics

NMU 032

NME-033
40

40

Composite mate alsN M F,-034

Total Qualiry ManagementNM[-041
40

Thermal Turbo MachinesNME-042
40

Mechanical System Desi gnME-043
40

Automation and RoboticsNME-044
40

CAD/CAM LabNME-751
40

L C. Engine and Automobile Lab
DronacharYaME-752

40

INDUSTRIAL TRGNME.753
40

PROJECTNME-754
40

rector
GrouP of lns[ nl

reater N oida-20

40

40



B.Tech.(Mechamcal
Enginecring) 4th Year

2015 16GPGP-701
,t0

on Conventional Enetgy Resourc€s()E-081
40

Non Lincar Dynamics SystemsNOE-082

Product DeveiopmcntoE-083
40

Automation and RoboticsNOE 084
40

Quality ControlNPt-801

Operations RcsearchNME-O5I
40

Design of Tbcrmal SYstemsNME-052
40

Advance Synthcsis of machinesNMll 053
,10

Industrial AutonlationME-0s4
40

Advance Welding'fechnologYNME-055

Experimental Stress AnalysisNMT.061
.10

Plant Layout and Material Handliog1!{E-062
40

Additive Manul'acturin gNME-063
40

Computer Aided Process PlanningNMI-r-064
.10

NoD Destructive TestingNME-065
40

SEMINAITNMI:-851
40

Pt{OJF]CT QronachS
KP-I

NMlt,852
40

GPGP-801

3 20

40

40

,10

of
GrouP

40



Engineering MathsRASI03
00

Engineering PhYSicssltrAS 1 0l
00

Basic Electrical F,ngg/ Elements olMechanical Bngg
REEIOl/ RMEIOI

00

Professional Communlcatlo & Prograrnming in Cr/ Computer System
RAS 104/ RCS1O]

00
Basic Electronics/ Iingrncering ChemistryRRC1Ol/ RASl02

00

Engg. Physics Lab/ Engg. Chemistry Lab
RAS15I/ RASI52

00
Mechanical Lngg Lab

Basic Uect cal Flngg Lab/ Elements ofRET RMF]I5115 t/
00

Prol'essioral Co municaion Computer Progm- LabL$lRAS 154/ RCSI5I
00

Workshop Practice/ ComPuter Aided Engg Graphics
RME152/ RCEI5I

0t)

Engineering Mathsll

Engineering PhYsicssll

R,\S203

I(AS20l

00

00

Fllements of Mcchanical Engg/ Basic Eleclrical Engg
RME2O1/ REE2O I

00

Computer System & Programming in C/ Prol'essional Comrnuntcatlon
RCS20I/ RAS 204

00

Engineering Clhcm istry/ Basic EleclronicsRAS2O2/ REC2O]

Engg. Chemistry Lab/ Engg' Physics Lab
R-AS252/ RAS251

00

Elements of Mechanical Engg Basic Electrical Ilngg LabLab/RME251/ REE251
00

Computer Progm Lab/ Pro Communication l,abfessionalRCS25I/ RAS 254
00

2016-t7

Computer Aidcd Engg. Gmphics/ Workshop Practice
DronRCE25I/ RME252

ts-Tech.(Civil
Engineering) 1 st Year

00

Mathematlcs III I
NAS-3OI

PofIn
-totJo

00

00



00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

Introduction to Soft Computing etwork, Fuzzy l-ogic and(Neural N
NOE031

Nano SciencesNOll032

Laser Systems and APPlicationsNOE033

Space SciencesNOE034

Polymer Science & Techno logyoD035

Nuclcar ScicnceNOE036

Material ScienceNOE037

Discrete MathematicsNOE038

Applied Linear A)gebraNOE039

Fluid MechanicscE-301

Building Materials & ConstructlonNCt.-302

Mechanics of SolidsNME-302

lndustrialPrycholoEl-/ lndustrial Sociology
NHU-301/ NHtl-102

SurveyinglNCE-303

Hufian Valuc & Professional EthicVCYber Securit,v
AUC-OO1/ AUC-OO2

Fluid Mechanics LabcE-351

Building Materials l-abNCE.352

Suweying Lab DrNCE.35]

Building Plaruring & DrawingNCE-] 54

9^
Dir€ctor
6rouP of I

00

00

00

00



00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

R l cch (Crvil

llngincering) 2nd Year

NGPNGP-301

Mathematics IIINAS-401

lntroduction to Sofl Computing Fuzzy Logic and(Neural Netlvork,
NOE-041

Nano SciencesNOE-042

Laser Systems and ApplicalionsNOE-043

Space SciencesNoE-044

Polymer Science & TechnologyNOE-0,15

Nuclear ScienceoE-046

\'latcrial ScienceoE-047

Discrete MathematicsNOE-048

Applied Linear AlgebraNOE-049

Structural Analysis-INCFI-401

Geo-informaticscE-402

tlvdraulics & llYdratrlic MachinesNCE-403

Induslrial SociologY/'lndustrial PsYchologYNllu-402/ NHt.l .101

F,nginecring GeologYNCE.404

Cyber Security,t{uman Value & Profcssional Ethics
AUC-OO2/ AUC.O(]l

Structural Analysis LabcrB-451

Geo-inlbrmatics l,ab 11,oI
NCE-452

2014'15

ta 6(

l06

00

00

00



Hydraulics & Machine LabNCE.453
00

CBSNT LabNCE-455
00

NGPGP-401

Engineering EconomicsNHU 5OI
00

Geotechnical Engineerin gNCE 50I
00

'llranspofiation Engineering- 1CE 502
00

Ilnvironmcntal Engineering- 1NCL 503
00

Structural Analysis-2NCE 504
00

Design ofConcrete Structure- 1CE 505
00

Geotechnical Engineeting LabNCE 551
00

l ranspoftation Engineering LabNC[.552

CAD Lab-lNCE 553
00

Estimation Costing & ValuationNCE 554
00

Ceneral ProficiencYNGP 501

Industrial Management601
00

Design of Concrete Structure-2NCII 601
00

Environmental Engineering-2NCE 602
00

Construction Techno Iogy & ManagemertCE 603
00

Advanced Foundation Design DrNCE 011
00

B.Tech.(Civil
Engineering) 3rd Year 1 306

0()

00

00

6f



Matrix Analysis of StructuresNCI 012

Environmental Mzmagement for lndustriesNCE 013
00

Principals of Tolrn Planning and ArchitcctureNCE 014

Advanced Concrete DesignNCE 021
00

Earth and Earth Retaining StructureNCI] 022
00

Transportation System and PlanningNCE 023
00

Ruml Watcr supply and SanitationNCE 024
00

Structural Detailing LabNCE 651
0t)

Environmental Engineering LabNC]F,652
00

CAD Lab-2NCE 65J
00

Survey Cafip*NCE 654
00

Geneml ProficiencyNCP 60I

Entrepreneurship DevcloPmentNOE-071

00

00

Quality ManagementNOE-072
00

Opemtions ResearchoL-073
00

lntroduction to Bio TechnologyNOL,-074
(x)

Bridge Engineerngcn 031
00

Finite Element MethodsNCE 032

Environmental Ceo'technologYNCE 033
00

Z?,
(9

00

00

00



00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

B.Tech.(Civil
Engineering) 4th Year

Industrial Pollution Control & Env. AudilNCF]034

Engineering HYdrologYNCL 035

Precast and Modular Construction PracticesNUI] 041

Plastic Analysis of StructuresNCI'I 0,12

Open Channel FlowNCE 043

Tunnel EngineeringNCT 044

Design of Steel StructuresNCETOI

Water Resources EnggCE702

ScminarNCE751

Industrial fraining*+NC[752

Project#NCL753

NGP 701

Non Conventional Enelgy ResourcesNOI--081

Non Linear Dynamics SystemsNOE-082

Product DeveloPmentoE-083

Automation and RoboticsNO[-084

Computer Aided DesignNCE 051

Analysis and Design ofHydraulic StucturesCE 052

Water Resources SystemsNCIi053

2015-16

sI i?-

00

00

00

General ProficiencY

o(



B.Tech.(Computer
Science &lnformation
Technolos/) 1st Year

Machine Foundation Desi gnNCI- 054
00

Ground Improvement TechniquesNCEO6I
00

Rivcr EngineeringNCE 062
00

Groundwater ManagementNCE 063
00

Earthquake Resistant DesigD of StructurcsNCE 064
00

Transportation Engineenng -IINCE8O1
00

ProjectNCE85I
00

General P.oficiencyNGP 80I

Engineering MathsR S103
1l

Engineering PhYsicssJRAS ]O I
1l

Basic Dlectrical Flngg/ [lemcnts ofMechanical Engg
RhEl0l/ RME10l

11

Prolessional Communica stem & Progamming in Ctiorl/ Co puter SYR S 104/ RCSlol
ll

Basic Electronlcs/ Engineeling ChemishlRECIOI/ RASI02
l1

Engg. Physics Lab/ EnggRAS]5I/ RAS152
ll

l1
Professional Communication Lab/ Computer Progm Lab

fMechanical Engg lnb
Basic Electrical Engg Lab/ Elements o

REh l 51 / RMEI 5l

RAS I54/ RCS15I
1l

WorkshoP Practice/ Computer Aided Engg. GraPhics
RMEI52/ RCEl5I

11

Engjneering Maths IlRAS2O]
l1

Engineerin g PhYsicssJIIL S20l
i1

/-\

201
e

?:F

00

Chemistry Lab



Elements of Mechanical Engg/ Basic Electrical Engg
RME2O1/ REE2OI

l1
Computer System & Plogrammlng ln C/ Professional Communicatron

RCS20I/ RAS 204
1l

Engineering Chemistry / Basic Electronics
R]lS2O2/ REC2O1

11

Engg Chemistry l-ab/ Engg Physics Lab
RAS252/ RAS251

Engg LabLab/ Uasic LlcctticalElements ofMechani cal EnggRME251/ ttEE25l
I]

Computer Progm. Lab/ Pro Communication Labf-essional
RCS251/ RAS 254

1l
Graphics/ PractiorkshopCom fUterRCE25I/ RME252

ED OPEN ELECTIVEMATHI-MA'IICS IIVSCIENCE BASNAS-301/NoE-031
11

lntroduction to soft comPutingNOE031
1l

NANO SciencesNOE032
t1

l-ascr System and APP licalionNOB033
ll

SPACe SciencesNOEo34
l1

Polymer Science & TechnologyNOE035
1l

Nuclear SclcnceNOE036
ll

MATEzuAL SCIENCENOLo37
11

Discrete MathematicsNOE038

Applied Lincar AlgebraN Or0l9
ll

DIGITAI, LOGIC DESIGNNEC 309
t1

CS 30I
11

/-

$9

DATA STRT]CTURE USING C

()1 :,

Aided Engg.

11

lt

o(



1l

1l

tl

l1

11

1l

ll

t1

1l

11

1l

I I

lt

ll

11

1l

B.Tech (Computer

Science &lnfbtmation
Tcchnology) 2nd Year

DISCRETE STRUCTURL AND GRAPH THEORY
NCS 302

INI)I ISl RIAL PSYC]I IOLOGY DUSTRIAL SOCIOLOGY/INNHU3OI/ NHU3O2

COMPI J'IER BASED N & Statistical l echniquesumericalCS 303

HIJMAN VAI,U]]S & PRO AL ETHICS/CYBERl,'l lSSlONAIJC.OOl/AUC-O02

DIGII'AI- LOGIC DF]SIGN LABNEC 359

DAI'A STRUCTURE US ING C LABNCS 35I

NL]MERIT]AI, TtrCHNIQ TJES LABNCS 353

ADVANCE PROGRA MMING LABNCS 355

(iPNGP 301

SCIEN(]E BAS[D OPEN IVLMA'THEMATICS IlIELITCTNOE-041 ro NoE-

lntroduction to soft computingNOIr-041

ANO SCIENCESNOE-042

Lascr System and ApPlicationNOE-043

SPACL SC]ENCESOIr-044

Polvmet Science & TechnologyoE-045

Nuclear ScienceNOI] 046

MATEzuAL SCIENCENOE-047

Discrete MathematicsNOE-048

Applied Linear AlgebraNOE-049

2015-16

ll



INDT]STRIAI, PSYCHO TRIAL SOCTOLOGYLOCY/INDUSNltLJ40l,'Ntltl 402
l1

Intoduction to MicroProcessorNEC-409
t1

OPERATING SYSTEMNCS-4OI
l1

Theory of Automata and foflnal Lallguagcs
cs-402

1l
COMPU'IER GRAPHICSNCS-403

I
PROFESSIONALUMAN VALUES &CYBER SECURITY /HAUC-OO2/AUC-OOI

ll
MICROPROCESSOR LAB

NECI-459
11

OPERATING SYSTEM LAB
NCS 451

l1
COMPUTER GRA PHICS lab

NCS.i53

FTINCTIONAL AND L RAMMING LABOGIC PROC
CS 455

11

GPGP-401
ll

DESIGN AND ANAI OT' AI,GOI{|I'HMYSISN(]S 50 L

L,MI.]NT SYS'I'EMDATABASI] MAN AGNCS 502

1t

1l
G I-,\NGI]AGEPRINCIPLE OF PROGRAMMINNCS 503

1t
WEB TECHNOLOGYNCS 504

1l
COMPI]'I'ER ARCTIITECTURENCS 505

u
ENCINEERINC ECONOMICSNHU5OI

1i
DESIGN AND ANAL AT,GORITIIM LABYSIS OF

NCS 55I
11 ilT SYSTEM I,ABDATABASE MANAGEMENNCS 552
ll

s(

I{a



11

l1

l1

1l

ll

1l

11

11

ll

1l

II

ll

II

l1

t1

1l

B.Tech.(ComPuter

Science &lnlbrmation
l echnology)3RD Year

PRTNCIPLE OF PROGRAMMING LANGUAGE LAB
NCS 553

WEB TECHNOLOGY I,ABNCS 554

CPNCP 501

COMPUTER NETWORKSCS 60I

SOFTWARL ENGINDEzuNGNCS 602

COMPIL}.,R DESIGNCS 603

COMPL]TATIONAI, GEOME'TRYNCS 061

COMPLEXITY THEORYNCS 062

PARALLEI, ALGORI'I'HMNCS 063

APPROXIN,LA.]]ON & ILANDOMIZED ALGORITHMNCS 064

CONCURRENT SYSTEMCS 065

DATA WAREhousing & Data MiningNCS 066

DlS lRibuted DATABASENCS 067

E-COMMERCENCS 068

ADVANCF, DBMSNCS 069

IIUMAN COM PUTER INTERFACENCS O7O

INDT]STRIAL MANAGEMENl'601

COMPUTI]R NE'I'WORKS I-ABNCS 65I

SOFTWARI.] ENGINLEzuNG LAB t1NCS 652

201 5- 16
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COMPILER DESIGN LABus 653
l1

SLMINARNCS 654
ll

GPNGP 601
11

EnttepreneurshiP DevelopmenlNOE-O7I

Oualit) ManagclncntNOB-072

Operations Researc hoE-073
tl

lntroduction to Bio TechnologyNOE-074
II

Mobile APPlication De!elopmentNOE-075
I1

Ethical Hacklng and PrevenlionNOF.-076
II

Software Project ManagementNOE-077
11

Distributed SYstemNCS-7O I

ll
Artilicial lntelligcnccNCS.702

ll
Soltlr'are Tcstrng and Audit

NCS-O7I
I 1

Neural NetworkNCS-072
1l

Computer Visioncs-073
11

High Speed Ncs-07,1
11

Android Operating Systemcs-075
1t

Service Oriented ArchitcctureNCS.O76
ll

o(CryptognPhic & Net\\'ork Sccurlt)
NIT-7OI

ql

11

t1



l1

1l

1l

t1

ll

1l

1l

ll

11

I1

ll

1l

It

lt

!l

11

11

B.Tech.(ComPuter
Science &lnfotmation
Technology) 4th Year

2016-17

Distributed SystemNCS 751

ProjectNCS-752

Industrial TrainingNCS-753

Gcneral ProticlencYGP-701

on Conventional Energy ResoutcesNOE-081

Non Linear DYnamics SystemsNOE-082

Product DevelopmentNOr-083

Automation & RoboticsNOL-084

Dlgital Image ProcessingNCS-801

Pattern Recognitioncs-080

High Performance ComPutingNCS-081

Real Time SystemsNCS-082

Clustet ComPutingNCS-083

Grid ComputingNCS 084

Data ComPressionNCS-085

Qualit-v Management1\-CS-086

Embedded SystemNCS-087

Semantic Web and Web ScrvicesNCS-088

Seminar D(NCS-851
11

..td

l1

q\



ProjcctNCS-852
ll

Gcueral I)rollciencYcP-801
tl

Management Concepts and ApPlications
RMBlOI

'70

Managerial EconomlcsRMB102
'71)

I;inancral  .ccountlng for ManagclsRMB103
'10

Business StatisticsRMB I 04
'70

Organisational BehaviourRMB 105
70

Marketing ManagementRMBI 06
70

Rlrsiness Con'lmur catloflRMBIOT
'/o

Computer APPlication Inlbrmation System
RMBI 08

70
Business BnvironmcntRMB2OI

7o
Hr.rman Resource ManagcmentRMB2O2

'/o

Business Rescarch MethodsRMB2O3
70

Financial ManagementRMI]2O4
10

Managemenl AccountLng & Control
RMB2O5

'70

l'roduclion OPeration & Supply Chain Management
RMB2O6

2016-l'7

70

Quantitative Techniques for Managers
RMB2O7

'10

Legal Aspects for Businesst{M8208
'71)

Comprehensive VivaRM82O9

Master of BLrsiness

Administration lsl Ycar

'10

& Management



EnlreprencurshiP I)evclopmentNMBA O3I
10

lntemational Busincss ManagcmentNMBA 032
70

Ruaal Development

Project Managemenl

NMBA 033

NMBA 034

70

'70

Summer Training Project ReportNMBA 035
70

I Ethics/ CYber SecuritY** Human Value & Professiooa
AUC-OO1/ AUC-OO2

Pcrsonality DevelopmentLeadership &NMBA HR OI
70

lndustrial Relations & Labolu Enactments
NMBA HRO2

'70

Consumer Behaviour & Customer LoyallY
NMI]A MK OI

'10

lntegrated Marketing CommuricatlonsNMBA MK 02
'70

Security ,AnalYSis & Investment Managcment
NMBA FM 01

'70

Management ofFinanc ial Institulions & Scrvices
NMRA FM 02

1(')

Database Management SystemNMBA IT OI
'70

System Analysis & DcslgnNMBA IT 02
70

Intemational Marketing ManagcnrentNMBA IBOl
'10

Intemational LoBistics & Documentatlol'lNMBA IBO2
10

Rural MarketingARDOI
70

Management. and CooperatrvesMicro Financc, Small GroupNMBA RD 02
10

Summor Training Project o(RcportNMBA O]5
'10

Master ofBusiness

Admi stration 2nd

Ycar
6(

.fe

G(

't0

o1



** Humzur Value & Proiissiona I Ethics/ Cyber Security
AUC-OO1/ AUC.OO2

70

Shategic ManagemertNMBA O4I

Iusurancc & Risk \4anagcmcntNMBA 012
'7o

Hospitality &'f ourism ManagementNMBA 043
'70

Behavioml F-inanceMBA 044
70

Negotiation & CounselingNMI]A IIR 03
'70

Retailing & Distribution ManagementNMBA MK 03
'70

Tax Planring and ManagementNMBA I'M 03
70

Dala Communication & NetworkNMBA I'I 03

lntemational F inancial ManagementIU0l

Food TechnologY & Processing ManagemenlNMI]A IIDO]
70

Rcsearch Project ReportA 045
'70

Comprehensive Viva (CV)

+* Cyber Secuity / Human Value & Profcssional Ethics
AUC-002/ Atlc-001

'70

i .g{'

10

7l

70

046
'7t)

o(



PRIVATE AND CONFIDENTIAL

OFFER LETTER

1. Date ofjoining: Your date ofjoining will be with effect from 16th January 2023.
lf thejoining date is not suitable, please contact rtcamp immediately to seek an
alternatedate. Please note that your offer stands terminated ifyou do not
notify ltcamp of your acceptance of the terms hereof oryou are unable totoin
on the joininB date, unless thejoininB date is extended, and such extension is
communicated to you in writing.

2. lnternship/Probation Period: You will be on a 6 months internship/probation
period. The role requires you to be available in office for the duration of the
internship/probation period i.e 6 months.

3. Performance review: You. perFormance review will be undertaken 7 days
before the end of the internship/probation period to take a decision on
confr rming your employment.

4. CTC during the internship/probation period: your all-inclusive totalgross
emoluments including annual payments excluding applicable business related
reimbursements will be INR 50,000 per month only ( INR Fifty Thousand per
month only).

5. CTC during the conllrmed employment period: lt will be decided at the time of
performance review, minimum monthly CTC being INR 1,OO,OOO (lNR One Lakh
per month only).

6. Notice Period: A)Company to Employee - Company can terminate your
services by giving you 30 days notice or salary thereof Bl Employee to company
- You will be required to give 30 days written notice in case you decide to leave
your services subject to the Company's discretion.

7 lncrease in remuneration is not automatic butwill be based solelyonthe
effcient, satisfactory and loyal discharge of duties as assessed from time to
time. lf your performance goes above expectation, your performance review
may be taken before the yearly appraisal cycle.

8, Taxes: Company will deduct appropriate taxes as per the lndian tax regulations.

rtCa Solutions Pvt. Ltd
; Pride lcon, Kharadi,

D
- 4'11 014 (l,rlH) India

D.on 2009PTCt 57929
utiotls(,-ll'i. ctenr€r l,tsi,.t r- 2OL]O6

+9120 27012949

contact@ftcamp.com

https://rtcamp.com

2r,

ooc lDr 6be7a99b01 5f7fcdda2bode0c6333i3e825b6288

5th December 2022

DearChirag,

This is with reference to our discussions. We are pleased to appoint you in our
organization as a Web EnBineer (Trainee) on the following terms and conditions:



However, it is primarily the individual's responsibility to meet his/her tax
liability, under the lncome-tax Act.

9. Retirement Age: The age of superannuation is 60 years. The date of birth
declared in your application for employment with rtcamp shall be binding on
you in this regard.

10.You willattend to or undertake anywork entrusied to you in accordance to the
company's exigency at our existinB office/locations/facilities/establishments in
lndia or abroad.

11 Detailed regulations as regards to leave, medical, leave travel allowance, travel
etc. shall be as per the personnel policy of the company. ln addition, you will be
governed by service conditions laid down in the company's personnel policy as
amended from time [otime.

Please reply to this letter to convey your acceptance of this employment with all the
terms and conditions thereof.

We welcome you to rtcamp Solutions Pvt Ltd.andlookforwardtoalongandmutually
benefi cial association.

Yours sincerely,
For rtcamp Solutions Pvt. Ltd.

NicolFernandes
Human Resources

Crr? rryh

Acceptance: I accept this offer with all the terms and conditions contained in the letter

ChiragGupta

06t12t2422

rtcamp Solutions Pvt Lld.

DroF,.r" - Director 107'

: ' -^'8,ff,i;tf*i

+9120 27012949

contact@rtcamp.com

httpsr/rtcamp.com

Do. lD 6be7a99b0Tsflfcdda2b0deCc6333f3e825b6288

-,k
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Cimpus Hi/ino ra 3r hi

0ear Student,

Trusl you a(e doing goodl!

We thar* trrr for tahnO tte lnteM€w proc?ss *itt NagBlro and
giling us ai ogcoft nily lo ws* wfh yoi.]

Forthlr ro yor, .pplkallon tor €mployin.nr i{lh ss arE llr.
slbsequenr s€ledion pro{€ss, we are delidned b smo(r|ce you fie
darE ol joining i.e. 0!d Mirdr 2043.

0n loining thecompan, you willbe required to unde.go
a mandatory lraihlng prograft lor a {er! months. Further
delails rega.dinQ your salary andlab wlllbe shared ln
lhe ofler lener

warm fega.ds,
C€mpus HiringTeam

a

r^,rf of Insf

Congratulations on your selection! t

You, employrnent \rvill be governed bythe
rules, regulalions, and policies ofthe cohpany The
enlorcemeflt of this Letter of lntent ard tbE validlty of
the formal offer lelter issued to you are slbject io yout
successf ul completion of graduationlposl{raduBlion
without any active backlog pap€rs. You must 6lso have
the minimum pass percentage requlaed for the camp{s
rectqitment paogiam.

PS: You willbe onboarded vlrtualh. A9 a lruly future-
orlented company, we klleve ln glvng a cholce lo
vJhere you'd llk€ to work from and have opl€d ror
#WorIF@mAnMere, Al the s6me time, we a.e also
reoFning otfices across the courlry ln casefully
yaccinaled Naganians would llle to visitlh€ office on
scheduled days and me€t & socrallze vrilh other
Nagardans.

We canl wait lo haveyou on board, congaatulations
once againl

(.r nedy all rt fo,Bard

I

#

.-.-..,



Gmal - cornmrro. roi joininA

Gmail

Confirmation for joining
1 message

hr <hr@hostbooks com>
To "anandkumardocs@gmait.com', <anandkrmsrdocs@gmait com>
Cc. Biswaranjan Mrshra <biswarantan.mlsnra@hostbookiiom>, Rrcha Jarswet
<ncha..a swalgnindia dronac rarya@gmait c4nD, preet Bhad.preeti.bnatt@hostbooks co->

1 Decembet 2A22 at 16 11

Dear Anand Kumar,

The duration of the lnternship program will be of OO Months

Your salary will be revised to a Total CTC INR 300,000/-(Three Lac Only )per annum

after the successful completion of your O months of your internship.

ThiS is in reference to yourjoining on dated OSth- December - 22 (Monday) as a Jr. Java
Developer - lntern stipend Offered INR l5,OOO/- (Fifteen Thousand Cinly) perMonth for
the location of Gurugram.

Below is the list of documents you are supposed to submit a photocopy of the same to the HR
department to proceed with your furtherjoining formalities

a.
b.
c.
d.
addi

Aadhaar Card
PAN Card
Permanenl Address Proof ( ii same is mentioned on Aadhaar, no need for additional proof )
Current Address Proof ( if permanent and current address are the same, no need for
tional proof )-

e. Education Certificates 1oth + '12th + Gr36ppgon 1"ll years/semester mark sheets along
with Degree) + Post Gradualion ifapplicable (all years/semester mark sheets along with
Degree).
f. PreMous employer Appointment Letter / Ofler Letterg. Previous employer Relteving Letter / Experience Letter /h. Last 3 months'Salary Slips.
i. Cancelled Cheque of any savings accountj. Passport Size photograph.
k. lf the company provrdes you with the laptop, in such a ca
cheque for the security amount to the organization. The secu
configuration of the Laptop.

Resignation Acceptance

se you are supposed to submit the
rity amo willdepend on the

For any queries, please contact me

Best Regards )y"\^--
Dircctor

HostBooks" Gayatri Ujjwal Kumar Singh Drc^achir,,:, i,.!ip of Insiitutions
lh. ,.hgrr0. or &u,te 2Z x9-li i, G(..ier Lloida.20l..l05

hrps://mail g@Slc corrmril/'r0/?'k=3e06Ra l7l &qew=pr&s.uch:all&pemrhldihEad r rAtT5l00?907688338866%TcmsBt%lal?5l00190?688333366 rrl

Richa Jaiswal <richa.jaiswatgnindia.clronacharya@gmait.com>



TPO

Sent:

Subject:

Amit <a9303025@gmail com>
Thursday, December 8, 2022 4:12 pM

tpo@gnindia.dronacharya jnfo

Fwd: Congratulations on your selectionl

Yellow CategoryCategories:

---------- Forwarded message ---------
From: Campus Hiring h rril

Dear Student,

Trust you are doing good!!

We thank you for taking the interview process with Nagarro and giving us an opportunity to work
with you

Further to your application for employment with us and the subsequent selection process, we are
delighted to announce you the date ofjoining i.e, 01't March 2023.

On joining the company, you will be required to undergo a mandatory training program for a few
months Further details regarding your salary andjob will be shared in the offer letter

Your employment will be governed by the rules, regulations, and policies of the company. The
enforcement of this Letter of Intent and the validity of the formal offer letter issued to you are
subJect to your successful completlon of graduation/post-graduation without any active backlog
papers- You must also have the minimum pass percentage required for the campus recruitment
program.

Date: Thu, Dec 8, 2022, 2:37 PM
Subject: Congratulations on your selection!
To:

We can't wait to have you on board, congratulations once again!

Warm regards,
Campus Hiring Team (

1

[rFestor

PS: You will be onboarded virtually. As a truly future-oriented company, we believe in g vrng a
chorce to where you'd like to work from and have opted for #WorkFromAnwhere. At the same
time, we are also reopening offices across the (ountry tn case fully vaccinated Nagarrians would
like to visit the office on scheduled days and meet & socialize with other Nagarnans



Gmarl ( onrima[on ror]o nDg

M Gmail Richa Jaiswal <richajaiswalgnindia.dronacharya@gmail-com>

hr <hr@hostbooks com> 2 De.embet 2022 atzl 39
To: "kramil2399@gmail.com" <krami2399@gmail com>
Cc Brswaranjan Mrshra <biswaranjan.mishra@hoslbooks com>, Rrcha Jaiswal
<n cha ja iswalg nindia dronacharya@gmail com>, I\,,lohit Yadav <mohit.yadav@hoslbooks com> PreetiBhatt
<preeli bhatt@hostbooks com>

Confirmation for joining
T message

Dear Amit Chaurasiya,

Ths is in reference toyourjoining on dated 05th- December - 22 (Monday) as Relationship
officer - lntern Stipend Offered INR 15,000f (Fifteen Thousand Only) Per Month for the
location of Gurugram.

The duration of the internship program will be of Six Months.

Your appointment letter will be issued after completing your 2 weeks training period
successfully.

Host Boo Gayatri U.ljwal Kumar Singh
lh, d 5L*i,*3

Sr.Manager-HR

-\@s6@@ Pot No-356 Udyog Vhar Ph.se 2

Gurugram Haryanar22016
t'trEr.F,i

,41244201?54 E\t \102)

Below rs the Ist of documents you are supposed to submit a photocopy of the same to the HR
department to proceed with your further joining formalities.

a Aadhaar Card
b PAN Card
c Permanent Address Proof ( if same is mentoned on Aadhaar, no need for additional proof )d. Current Address Proof ( if permanent and current address are the same, no need for
additio,ral proof ) -
e Education Certificatesr 1oth + 12th + 6136u.1;.. 1.ll years/semester mark sheets along
with Degree) + Post Graduation if applicable (all years/semester mark sheets along with
Degree).
f. Previous employer Appointment Letter / Offer Letter
g. Previous employer Relievrng Letter / Experience Letter / Resignalion Acceptance
h. Last 3 months'Salary Slips.
i. Cancelled Cheque of any savings account
j Passport Size photograph.

For any queries, please contact me

Best Regards.

hb

4r. '

htrps //mail google mm/mril/'ro/?ik=]l.06f]a l? I &viry=pr&s.uch=ll&p.mrhidahftad rqblA l75l I1913522151t03%TCmsgJ%lA l75l I1913522152t04 . l/?



M Gmait Richa Jaiswal <richa.jaiswalgnindia.dronacharya@gmait.com>

Confirmation for joining
1 message

hr <hr@hoslbooks crm>
To'amaanzaidi2343@gmail com,, <amaanzaid 2343@gmait.com>

<mohit yadav@hosibooks.com>

2 Oecembet 2022 at 21:53

Dear Aman Zaidi,

_I:_:r irl fl"-l": to your 
i.gining 

on dated 05th- December _ 22 (Monday) as Retationship
ottrcer - tntern Stipend Offered INR 15,000/- (Fifteen Thousand On lyi ier Month for the
location of Gurugram.

The duration of the internship program will be of Six Months.

Your appointrnent letter will be issued after completing your 2 weeks training period
successfully.

Below is the list of documenls you are supposed to submit a photocopy of the same to the HR
department to proceed with your furtherjoining formalities.

a. Aadhaar Card
b. PAN Card
c. PermanentAddress Proof ( if same ls mentioned on Aadhaar, no need for addittonal proof )d. currenl Address Proof ( if permanent and current address are the same, no need for additionar
proof )-
e. Oth + i2th + Graduation ( all years/semester mark sheets along with
P"S f applicabte ( all years/semeiter mark sheets along with Degre;).i intment Letter/ Offer Letterg. 

.Previous emploler Relieving Letter / Experience Letter / Resignatron Acceptanceh. Last 3 months'Salary Slips.
i. Cancelled Cheque of any savings account
l. Passport Size photograph

For any queries, please contact me.

Best Regards.

HosrBookd Gayatri Ujjwal Kumar Singh
In* k?rool. ., hc.!s

SrMrnageFHR

Dicctor
;tions

@0@@@

ima(h,.ri.r Gr.up .
tL EP- !U- Graater ,

ETi!

Plot No-356 Udy@ \4har. Phase-2
Gutugram Haryana,122!16

'JE,



M Grisrt

Congratulation: Offer Letter/Documentation pending 
: Software Trainee : Batch

C.r€ers@!vlnov...aiejre!,!+cr j (1dL,rr.!,.,,!!:@a
barimnrFrri AsEi,i r!or ns

eiy con.EtuLa h5 ror s6ns *L<d h !lqr&6drrSlEdq-E6,!c-

Funm\+!rc,5A{8,}dF|6ifuiP

o

Pbtio55P,IndFbqs.dqll,oBon

Esnacha
2). o.t



Gmail Richa Jaiswal <richa.jaiswatgnindia.dronacharya@gmait.com>

Re: Confirmation for joining

A kas h Kanojia <aka shkanoj a8527@gmart com> 3 December 2022 at 1 9:03
To: hr<hr@hostbooks com>
cc: Biswaranjaa [,4]shra <biswaranjan mishra@hostbooks com>, Mohit yadav <moh[.yadav@hostbooks com>, preeti Bhatt<preeli bhatt@hostbooks.com>, R icha Ja iswat <richa jaiswatgnindia.dronacharya@ gmait co;>

On Sat, 3 Dec 2022 at 7 01 PM hr <hr@hostbooks com> wrote

DearAkash Kanojia,

ur joining on dated 0sth- December - 22 (Monday) as Relationship
Offered INR 15,000/- (Fifteen Thousand Only) perMonthforthe

The duration of the internship program wi be of Six Months,

Your appointrnent letter will be issued after completing your 2 weeks training period
successfully.

Below is the list of docLtments you are supposed to submit a photocopy ofthe same to the HR
department to proceed with your further joining formalities.

a Aadhaar Card
b. PAN Card
c. PermanentAddress Proof ( if same is mentioned on Aadhaar, no need for additional proof )d. Current Address Proof ( if permanent and current address are the same, no need for
additional proof )-
e Education Certificates: 1Oth + 12th + Graduation ( all years/semester mark sheets along with
Degree) + Post Graduation if applicable ( all years/semester mark sheets along with Degre;).f. Previous employer Appointment Letter / Offer Letterg. Previous employer Relieving Letter / Experience Letter / Resignation Acceptance

i h Last 3 months'Salary Slips.
i. Cancelled Cheque of any savings account
I Passport Size photograph

For any queries, please contact me

Best Regards

HostBooks"
Tr trll]"",q" *

Gayatri Ujjwal Kumar Singh

if lns tu tons
@ Oronach

27, t(P-lIi, Greater Norde-201j 06

Sr.ltanageFHR



TPO

Neha Tiwari <neha tiwari@uceirify.om>
Thursday, october 13,2022 10:48 Atv
ayushya 14026@gnindia dronacharya info
TPO;Ayush Mittal
Final Selection Letter @ uCertifo/

Dcar Ayushva Verma.

Congratulationsl We are pleased to lnform you that you have been selected @ ucertify as a Subiect Matter
Expert Trainee at Noida Oflice. Your determination to meet our srringent selection criteria through several
rounds ofour recruitment process has been noticed and appreciated.

You may be wondering what it's like to work a! ucertify. First of all, ucertiry is not your run-of-the-mill
company. When people ask us what an average day at ucertify is like, we are proud to answer thar we don,t
believe in average or typical days. Everyday is a new day, 6lled with opportunities to rhink, create and
implement new ideas. Continuous innovation, creative thinking, and aiming for the stars are not jus! actively
encouraSed, but also rewarded. Ifyou are someone with a passion to learn and work hard, you will thrjve in
our fast-paced, challenging, yel friendly envjronmentwhere you will be valued. We believe you are one oflhese
people and look forward to your continued success with us.

Want to show olf your new company? You shouldl ucertify is a fast growing company with a u,orldwide
customer base in over 100+ countries! In the past few years, the company has worked to trem€ndous growlh,
made possible by a motivated and talented t€am. What do we do? ucertif,'s flagship product ls our unique,
smarter learning platlorm - the Prep Engine. It is an interactive, electronic learning system that combines step-
by-step, guided learning with realistic exam simulaLion lor IT cerhfication exams. We take pride in maklng our
products easy to use, effectjve and fun. Leaming is a big deal to us. We don'! ius! want to create software - we
wantto creare so are that rocks!

Again, congratulaEjons! We will be in touch with you shortly and hop€ that you will be a part of the ucertify
famrly very soon.

Thank & Regards
Neha Tiwari
HR Recruiter
Ucertif), Training & Leaming Pvt Ltd ( Noida )

Oflicc - C-i0. Scctor 63 ncar MiL\irdm Frsl Choice Centre
Hcarl Office - Opposite La\\ Facultr of,\tl, Chaitham lines

From:
Sent:
To:
C(:
suhject:

Mobile - 8707i386,+0
Phone - 0120-4540091
Email - neha.tiwari@ucertrlV.com
rvebsite - https://['!vu .u certify.co m/

n..

Drcna.har)'. rrljrIo of In on5

I
27, KP-llI, Great.r Noiira-201306
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TO,

Ajay Rai
Datei05 12_2022

Subiect: Letter of Offer

It Cives us immense pteasure to wetcome you to the team at Eicor€ T€chnologtes pvt. Ltd.

We are pleased to offeryou the position ofAssociate Software Engineer at Eicor€ Technotogies pvt. ttd. with
a startdate of 09.01.2023.

This lettersets forth the terms ofappointment.

1

2.

Designation

Date ofJoining:

Stipend.

Eackground Checks:

Associate Soft ware Engineer

Plot No 577, Udyog Vihar, phase V, Gurgaon, Haryana -

122016

09 01.2023

12,000 tNR

Your appointment is subject to the background check

clearance in all aspects, any discrepancies in the back-

Eround check will lead to withdrawat ofthe offer. W€ wit

let yo! know the finat status of your check once rt s

completed

Youshallalwaysmaintain confidentratityon.ltaspects of

the letterofoffer. You shallnot divutge, communicate, or

pass on any information, reSarding the company, its

business, customers, work practices and security

practices to any outsid€r or any external vendor or

alrcctar

6. Confidentiality:

co ntractor em ployed by the Company

:tcoRt rEcHNotoclEs Pvr. trD.
cqFEsr/dE ndNr r77 udr<slitEl, phq! v..^aqlq r22dr6HoE@, idq ph4 or)rel

ltb $d*oi!d!@ E ,roooo*hqD, G5r flo odus<rreRrzIcNNo !4s?otoi2trsprcl

Dra6l;11
,.,, .f Inst jll!trans21, xt-I ll. Gr€. ier lloiaa- 2u)Jra

3
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7 tnternship period

I Bond

Head Human Resource

. Sharing ofthis information with anythird partywllresutt n withdrawatofyour tetter ofoffer. You willbe elCible forgratuity as perthe payment ofGratuity Acf197Z. You will be eli8ible for tabour Wetfare Fund as perthe LWF Act,19E5.. You wrllbe covered in the Group Medictaim poiicy inctuding your spouse & 2 chitdren wtrh famityfloater sum
rnsured of3 lakhs after comptetion of the tnternship period.

. You willbe covered in the Group personatAccident poticy after comptetion ofthe lnternship period. All [o rms of com pensation referred to in th is letter a re subject to deduction of taxes r€q u ired by law. A detailed Appointment Letterwiltbe issued to you soon after you havelornedthe Company.

You shall be on tnternship for a perod of rhree - six

months from the dEte ofyourjoining your s€ rvrces sha

be confrrmed based on the pertormar(e revrew

condUcted by your Manager,

YolJ will be required to sign a Bond at the time ofjoininB,

which will be enforced after comptetion of tnternship

period is compiete and yourservices are confirmed.

lhereby acceptthe above offer.

Candlddtek Nam€ & S gfEture

Dron
pofl27, KP-tII, G,eate

20llo5 5

,ffir ,q/ sr-
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ln September, 2022

Ankit Neti
G- 388, Dakshinpuri, Oeoli, Deoli Hauz Khas South Delhi, Delhi- 110062.

Dear Ankrt,

This refers to your interview and our subsequent offer, which has been accepted by you The
detEils of your appointment and terms and conditions are given below:

1.

2.

3.

4.

Designation: Software Engineer

Departmentr Engineering

Commencement: l,'t September, 2022

Role: Your role will be whole time Software Eneineer, however, MOODRAA E-PLATFORM

PRIVATE tlMlTED has a right to vary yo!r role, position and/or department from time to
time, according to the needs of MOODRAA E-PLATFORM PRIVATE LIMITED You sha I

devote all ofvour skill, knowled8e and working time to the conscientious performance of
your duties and responsibrlitres towards MOODRAA E-PLATFORM PRIVATE LIMITED and
you shall perform your duties with diligence, devotion and discretion

Remuneration: Your commencinB CTC will be Rs. 6,00,000/- onlV per annum. You will be

paid Rs, 1,00,0(x)/- performance bonus after 1-year completion of your services with us.

The details of your salary and other benefits, to which you are entitled, are annexed to
thrs letter Your remuneration package is strictly confidential between you and hereafter,
referred as the company and should not be discussed with anyone nor divulEed to anyone

ln any manner whatsoever

The base ofOperation: At our office in Mumbai(work from home) However, yourservice
may I able to transfer at the sole discretron of rnanagement, jn such other capacity as the
company may determine to any depertment, section, location, associate, sister concern,

or subsidiary at any place in lndia or abroad, whether existinB today or which may come

up in future. ln such case, you will be governed by the term & conditions of the service

applicable at the new placement location

6

7. Benefits & Perquisites: The benefits and perquisites applicable to you are attached as

APPENDIX I to thrs letter

IE

address. 2707, Tower C, Omkar Alta Monte, Malad East, Mumbai
Email lD: hr@mood.aa com

Dr.nachrlya irroup of lnstitutiens
27, (P-UI, Greater Noad.-241305



8

9

10

FurtherTerms & Conditions. This appointment is further subjected to the general terms
& condtions of servrce defined for employees workinB in Moodraa E-plalorm private
Limited, a copy of which is attached as AppENDtX [.

Acceptanae o, this Appointment: please sign and return to us the enclosed duplicate of
this letter in token of your acceptance of this appointment and alt the terms anO
conditions appllcable to it as detailed above and in the appendices attached hereto.

Please note that this appointment is subjected to satjsfactory feedback received for your
background verification report ln case of any discrepancy, false representation of
information or negative background verification report, company reserves the right to
revoke the employment offer and discontinue your employment_

We sincerely hope that this will be the beginning of a long and lhutually benefrcial
association,

For, Moodraa E-Platform private Limited

Anurag Dixit
Director

AC(NOWI.EDGMENT

Read and accepted by:
Employee Name. Ankit Negi

Drcnachar,/. -.,, uf lnstitutions
27, KP-III, Gre.t r .ra.-201306

Address: 2707, Iower C, Omkar Atta Monte, Matad East, Mumbai
tmail lD: hr@moodraa.com

Signature:

Date:



ANNEXURE- I

oodraa E-Platform Private Limited

Anurat Dixit
Director

ACKNOWTEDGMENT

Read and accepted by.
Employee Name: Ankit Negi

Signature

Datel

Dronacharya Group of Institutions
27, Kl-llI, Gr.ater Noida.20t306

- Gross

(on cost to company basis)
Effective Date

Bas c 24473 292956 s0% of Gross
722A7 1,464a4 40% of Basic

Education Allowance 2AO 24AO

1250 15000
2000 240AO
8756 105072

Contributlons id Co

1174 4.81% of Basic14088

Address: 2707, Tower C, Omkar Alta Monte, Matad East Mumbai
Email lD: hr@moodraa.com

of

44426

Graturty

1174

50000 600000



APPENDIX II

GENERAI TERMS AND CONDTTTONS OF SERVTCE FOR EMPLOYEES EMpt-OyED By Moodraa E-
Platform h/t. ttd., Mumbai.

1. Separation:

1.1. Notice Period

a) lf you wish to terririnate your employment, you may do so provided prior notice ol EO
days thereof shall be given to the company in writing ln the event you request to be
relieved from services with the cornpany at an earlter date, the cornpany may relieve you
earlier solely at its discretion. Upon you serving notice of termination, the company shall
be entitled to unilaterally relieve you earlier.

b) lfthe company wishes to terminate your employmenL it may do so by providing a notice
of60days or payment in lleuthereof

2, Misconduct:

a)

Notwithstanding anythin8 to the contrary, MOODRAA E-PLATFORM PR|VATE LtMltED
Reserves the right to dismiss or terminate your employment \rith immediate effect and
without any notlce or salary in ieu thereof, for any misconduct on your part, including but
not limited to the following:

b)

You have seriously or persistently breached any of the terms or conditions of your
employment with MOODRAA E-PLAIFORM pR|VATE LtMtTED
You are, in the opinion of MOODRAA E-pLATFORM pRIVATE LIMtTED, BUilty of
misconduct, n€glitence of duty, disloyalty, dishonesty, breach of confidentiality,
misrepresentation, in discipline, disobedience, irregular attendance and any act
detrimental to the rnterests of MOODRAA E PI-ATFORM pRIVATE LIMtTED or otherwise
acted in any manner !pon which summary dismissal may be justified.
You are convicted ofa crimtnal offense
You are gui ty of an act constrtuttng mrsconduct as per MOODRAA E-pLATFORM pRIVA tt
LIIMITED policies or standing orders, if any

c

d)

Addres5r2707, TowerC, OmkarAtta Monte, Matad East, Mumbai
Email lD: hr@moodraa.com

Page 4 of6
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3. Shift S.hedule:

Workrng hours for company starts at 09:30 A.M However, your shifttimings.emain flerible. you
are required to complete t hours of productive time every day.

Your initial postrng will be at Jaipur (work from home). However, your services are liable to be
transferred at the sole discretion of management, ln such other capacity as the company may
determine, to any departrnenr/ Section, iocation, associate, sister concern or subsidiary, at any
place of lndia or abroad, whether existing today or which may come up in future.

ln such a case, you will be governed by the ternrs & conditions of service applicable at the new
placement locatron.

5. Confidentiality

6. Non'Solicitetion:

You hereby agree that, while you are employed by company, following the termlnation of your
employment with Company, you will not (i) recruit, attempt to recruit or directly or rndirectly
participate in the recruitment of, any company employee or (ii) directly or indirectly solicit,
attempt to solicit, canvass or interfere with any customer or supplier of company in a manner
that conflicts with or interferes in the business of company as conducted with such customer or
supplier

5 ofE

aranacharya i;r u,Jp of I rrstitutions
27, [?.III, Gre.t.r liera.-2Cl3ta

4. Transrerability:

During the continuous of your employment or at any time thereaftet yol.t shall not discuss,
div!lge or communicate by words or otherwise to any person(s) whatsoever, any information of
a secret or confidential nature entrLrsted to you or coming to your knowledge, relating to the
trade or business of the company or of any group / sister companies or any of its customers or
to the methods, process, business logiG, lead, customer data, server setup, server passwords,

customized scripts, custornized repoft afld its employee data oa to any experiments made by
them or any of therr or by any person in their employment or relatin8 to the pflces paid or
charged by or the customer of the company or its group/ sister companies, or administrative/
or8anizational matters of the company which may be your personal pnvilege to know by virtue
of being an ernployee of the company or any such other information, the disclosure of which in
the opinion of the company, is likely to be prejudicial to the interests of the company.

Address: 2707, Tow€r C, Omkar Alta Monte, Ma ad East, Mumbai
Email lD: hr@moodraa com



7. Exclusivityof Services, Publications, Gifts/Anti-b.ibery:

You shall devote allwork efforts exclusively to The company and the furtherance of its interests.
Any engEgement in additional activities for remuneration or any djrect or indtrect participation
in other enterprises of any kind requires the prior written consent of the company The
company s consent shall not be required for ordinary acquisitions ofshares or other participation
for investment purposes. Membership in the board of directors or supervisory board of other
enterpnses shallbe subjectto the company's prior written consent. Any publications and lectures
by you on topics relatrng to the companV,s business or interests shall be subject to the company,s
pnor written consent

You agree, to not accept or demand loans, rewards or other benefits, or promises thereof, from
the company's clients or other persons with whom the Associate has ofticiar or business contacts
in the context of the associate's activities for the company, without the company,s prior wrltten
conSent

Since it is a full-time employment arrangement with MOODRAA E-ptATFORM pRIVATE LtMtTED ,
You are in no way al owed to be employed in any other organization on a permanent, temporary
or part time basis or offer any services with orwithout consideration to any physical person, legal
entity or public authority or be occupied in your own bus Iess.

8. External Engagement:

9. Conflict of lnte.est:

We expect all the employees to be loyalto the company,s business interest, clients and therefore
avoid any actual or apparent conflict of interest. A,,conflict of interest,,exists whenever an
individual's personal interests interfere or conflict in any way with the interests ofthe company
as a whole A confllct situation can arise when an employ€e takes actrons or has interests that
may make it difficult to perform hjs or her company work objectively and effectively.

10. Retirement ABe

You shall retire from the services of the company on attaining the age of 58 (Fitty Eight) years.

11. htellectual Property Rights:

lfyou conceive any new or advanced method of improving designs, processes, formula, systems,
etc. in relation to the business, operations of the compa
communicated to the company and will be, and remain, the

such developments wil be fuly
/ property ofthe company

ge 6 of8
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12. Holidays:

72.1 Paid horrdays (festivar horidays) of the company shal be defined based on centrar and
state government holidays ltst. 10 paid holidays {out ofwhich I a.e fixed holidays and 2
are optional holidays) would be annoLrnced for every calendar year.

12.2 Emplovees deputed at client site would follow the holiday patterns announced by the
client at the respective sjte.

13. leave:

13.1

73.2

141

142

14.3

Privilege leaves (pL) OR Vacation leaves of l8 days per the calendar year on a prorated
basis from DOJ. Leave Balance would be credited into your account ai the Oeginning of

Privilege leaves (pL) oR vacation reaves accumurated by an emproyee can be utiri2ed for
planned vacations and tlme offs. lt is strongly recommended that;uch t""res JoJa U"
planned in advance keepinB work exigencles in mind Concerned line managers should be
informed in advance for such planned vacations to ensure suitable backup.

To help employee plan their vacation/time offs, weekend falling between pL or vacations
leaves would not be counted as leave

14. Other Terms and Condition

You will not at any trme hereafter, without the consent of
under legal duress, divulge or make public any matt
transactions, dealin8s or plans whjch are of confidential

ln addition to the above-mentioned general rerms and conditions of service, you will be
governed by various HR policies, procedures as defined in HR policy manual ap;lication to
all employees working in "Moodraa E-platfoh private t-imited,,

You will, unless prevented by ill health or accrdent and save while on approved leave,
devote the whole of yourtime, attention, and abilities to the business of th;'.o;n;

the company in writing, except
er relating to the company,s
ture.

Address: 2707, Tower C, Ornkar Aha N4onte, Malad East, Mumbai
Email lD: hr@moodraa.com

7 of8Dr
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14-4 You will be true and faithfulto the company on allyour accounts, dealings and transactions
whatsoever relatinB to the business of rhe company, and shall, at all times, when required,
render a true and just account thereof to the company or to such person,s as shall be so
authorized by the company.

14 5 From time to time, the company may chan8e, modify, suspend, interpret, or cancel at any
time, any terms contained herein, in whole or in part, without having to consult with or
obtain agreement from the employee. The company also reserves the right to make
decisions involvint employment as needed in order to condLrct it5 operations in a manner
that is beneficial to the employees and the company in compliance with all relevant
legislations.

Droi ac
:'?clcr

it5
Email lD: hr@moodraa.com

27, KP- l , Grea ter N.jda- 2411601 8

Address: 2707, TowerC, OmkarAlta Monte, Malad East, MLrmbai.



TPO

S€nti
To:
Subjecr:

Categories:

Ankur Pratap Singh <ankur 1 4019@gnindia dronadarya.info>
Thursday, December 8, 2022 4:44 pM

tpo@9n ndia.dronacharya info
Fwd: Congratulat;ons on your selectronl

Yellow Category

---------- Original MessaBe ---------
Irrom: Campr-rs H irrng <campushirmg@nagarro.com>
Io.
Darc: t2108/2022 2i36 PM IST
Subject: Congralularions on your selcctionl

Dear Student,

Trust you are doing goodll

We thank you for taklng the interview process with Nagarro and giving us an
opportunity to work with you.

Further to your application for employment with us and the subsequent selection
procest we are delrghted to announce you the date ofjoining ie, 01't March ZO23

On joining the company, you will be required to undergo a mandatory training
program for a few months. Further detarls regarding your salary and job will be
shared in the offer letter

Your employment will be governed by the rules, regulations, and policies of the
company- The enforcement of thls Letter of lntent and the validity of the formal offer
letter issued to you are sub.Ject to your successful completion of graduation/post-
graduation without any active ba.klog papers. You must also have the mintmLrrn pass
percentage requrred for the campus recruitment program.

PS You will be onboarded virtually. As a truly future oriented company, we belleve in
giving a choice to where you'd like to work from and have opted for
#WorkFromAn here. At the same time, we are also reopenrng offices across the
country in case fully vaccinated Nagarrians would like to visit the office on scheduled
days and meet & socialize with other Nagarflans

We can't wait to have you on board, congratulations once ag

Crcn sI

Warm regards,

27, XP-liI, Greater N.ida-20 06
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TPO

S€nt:

Cc:

subject:

Categories:

TPo<tpo@gnindia.dron info>
Thursday, September 15, .16 AM
'Chetna Bo9ra,
'rj.haJaiswalgnrndia.dronacharya@qmait.com,
RE: Pos.t,ols for Freshe6 Alten:pLcemenr (etl
image001 jpgj image002jpg; image003jpg; ima9e004jpq imaSe0O5jpg

Red Category Green Category

Dear Chetna,

Greetings!!

Thank you for sharing the shortlisted candidate List.

Looking fornard to future collaboration

Regards
Richa Jaiswal

Froh: Chetna Bog
Senh Wednesday,
Tor TPO

ra Imarlto:cbogra@dsq-us.coml
September 14, 2022 6:40 prll

Cci ncha.jaiswalgnindia.dronacharl,?@qmarl,com
Subjech RE: Posittons for Freshers _ A-tten: placement Cell

HiRicha,

Offer letters have been sent to the betow candidates:
1 Deepak DLra

2 Suraj Pandey
3 NikhilSrivastav
4 Chirag Gupta
5 Diryanshu Agarwal
6 Ashish Kumar Gupta
7 Priyanka prasad

8, Prerna Kumari

The below have been currentlv put on hold

SurajKumar
Mohit Dhingra

Regards,

Chetna Bogra
Dronacharya Grouo of

27, Kl-lll, Gre.te; Noi
Institutions
d.-20lJ0i
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ANTINO LABS
Creating Value5 Through Convergence

Mr. ChiraS, 5/O Ravinder Kumar, Adhaar Number: 677474013156, an lndian lnhabitant'

currently reslding at House No- 2752,sector- 74, Near Gre€n Park, Faridabad, wC: Sector_ 8'

PO- Faridabad, SectoFT, Ballabhgarh, Faridabad, HarYana' 121006, hereinafter referred as

lnternfi rainee/EmPloYee,

The lntern/trainee/Employee agrees & undertakes to abide by all the terms and conditlont

specifiedhereinafterandallotherrulesthatmaybeframedbYtheemployerperiodicallYduring
the ernployment perlod ofthe employee.

The lnternflrainee/Employee mentioned above agrees & undertakes not to leave the

organrzation voluntarily or by deliberate actions resu tlng in the termination ofthe

ln;rnship/employment beforethe expirY of ls months from the siSning of thisagreement

The term ofthis agreement & its covenants w ll be 1 S Years (18 calendar months)startrng from

the 1n February,2023
After the compietion of the agreed period, the intern/trainee/employee would be required to

provide a written Srxty (60) days' notice in lieu of his/her desiring to resign from the seruic€s of

the Company

The ntern/Irainee/€mployee undertakesto follow allcompany policies, rules & regulations and

and

shoulder added responsibilities reposed on him/her as Part ofthejob

The lntern/Trainee/emplovee understands that if he/she breaches

above, he/she wi L be liable for not onlv the da mages & costs that the pany may determine

but aGo be liable to legal action that the organlzation may deem fit to

and other losses because of such action of lntern/Tralnee

cover the monetarY

E! inro@antino.io +91-1244075048 E! https://antino.io

I ntern/Trainee/Em Plovee
Commitment Asreement

This agreement was made at Gurgaon on the day of lorh october 2022, betw€en Antino Labs

Pvt Ltd, a Company registered/ a corporation rncorporated in lndia, having its corporate office

atSpaze lT Park,6th Floor, Tower 83,spaze rTech Park, Sohna Road, Sector4g Gur8aon

hereinafterreferred to as the Employer

ns
D:,r)

21,

conditions mentioned



ANTINO LABS
Creating Values Th roug h Convergence

1- lfthe lnternfrainee resigns before the completion of 18 months, then he/she

wlllbe |ableto paythe Companya sum ofRs 2,OO,OOO' (RupeesTwo l"akh OnlY)

against the cost incurred bY the companY on his/her induction, training and other

mentori.g activities and anYother loss oranv perceived loss thatthe companY may

inter based on the untlmely exit ofthe employee The lntern,rlrain€e

ac knowledgesth at the Com pa ny wou ld be irreparably injured by such a vlolation

Anyamendments made to the terms and conditions ment:oned here, shallnot be

co;side.ed valid unless mutuallY agr€ed in writing and slgned by both the Employerand

the lntern/Trainee.The employing company and its internal rules and regulations shall

be toverned rfany terms and conditions are not spedficallY covered under this

agreement.

lN WITNESS WHEREOF and acknowledging the acceptance of the terms of this

agreement and the implications therein. the €mployer and lntern/rTrainee affix thei'

slgnatures hereto,

EMPLOYER Chirag

Antino [.bs Pvt ttd

c4*

Dated:5s october, 2022

WITNESSES:

8th December,2022

ESSES

Dronach. rva Grcui-, of t rctS
27, KP'II1, Great€r Norda 201106

rnfo@antino. io +91'1244015089 https://anti.o io

'rn:-



ANTINO tABS
Creating Value5 Through Convergence

1. The lntern/Employee sha I perform such duties and exercises such powers as may

from time to time be assigned to or vested in him by the Board of Directors ofthe

2 The lntern/Employee sha l, unless prevented bY ill health or any unavoidable cause,

during the continuance oftheterm of his office devot€ his/herwhole time, attentio.

and abi ities to the business of the companY.

3. The Employee shallobey the orders from timetotime ofthe Board of

D rectors/Management/Mana8ers of the companY and in a I respect conform to and

comply with the directions given and regulation made bv the Board He shall well and

faithfu ly serve the company to the best of his abilities and shall make his utmost

endeavorsto paomote interests ofthe company

4. The said lntern/Employee shall not resign fiom his office tillthe end ofthis contract

period.

5 The companycan terminate this contract any time af lntern/em ploYee

. Commits any materialor persistent breach of any ofthe provisions

contained in HR/ErnploYee Manual or the Company's Policy

. 8e guiltyofanY defauh, misconduct, or neglect the discharge ofhis

(em ployee ) duties affectinB the business ofthe company

@ inroorntino io +97-7244075488 E hrtps.//antino.io

ANNEXURE - 1



Scanned with camscanner



TPO

Sent:
To:
Cc:

Subied:

HR Depaa(menr <hrd@mobllo tte com>

Wednesday, November 23, 2022 l1:53 AIV

bhavesh4202@ gmail.com

tpo@gnindia.dronacharya nfo, richaJaiswalgnindia dronacharya@9mail com

Letter of lntent Bhavesh Jha

Kindly accept our heartiest congraiulationslll

Subsequentloyourinlerview'wearepleasedtoofferyouaTraine€-softwareDevelopelposltionwithMobiloitte
Technologies lndla Pvt Ltd.

You are requesled to report at 1O:30 AI\I on 9 January 2022, at Mobiloitte Tschnologies Pvt' Ltd D'll5' Pocket

D, Okhla Phase l, Okhla lndustrial Eslate, I{ew Delhi, Delhi 110020

PleasesubmitthefollowingdocurnentstotheHRdepartmentbefore/onthedayofyouljoiningdayi

Copy of Mark sheet & certificate for secondary and higher secondary

Copy of l\Iarft sheet and certificate lor the highest degree

Copy of the first and last page of your passport

' CoPY of PAN card & Aadhar card

4 C;bred Passport_slzed photograPhs with white background

Permanent and currenl address proof

The Terms & Conditions akeady discussed during the intervew are as below

1 You will be on unpaid trainrng for up to a maxrmum of 3 months in whlch 6 tests will be conducted

forvour ,nlern/emDlov'1ent eliqibiliiy. (TT ese lests can be cleared al your pace for earhel olboarding)

i. '-nto'ilr"."liilri"s trelnterv ew affer 'iccessfully cleanng lhe 6 lests 'n a-maximum ol 3 monlhs

;Fn..ls vou willbe conv;ned as an lnlem w.th a stpend ol 1G15k PI/l On completior of your degree

V", "iir!" ""-t"r,a"a "s 
in emptoyee. you w t be paid 2 1O - 3.10 tacs p.a. based on your performance

aier tne onUoaraing which shall be evaluated on: Results of 6 tests, Attendance & Discipline score &

Team Spirit Myzen's Productivityratio should be above 70% on average'

i. 
- 

voiiil."i,"i"g ,hrt the compeny shall be on an at-will basis' ln olher words vou or the companv

mrvterm.nate voLr tra ninq fol anv reason and al any lime

i-';""""i illc.rp"""v agre; lhat yoJ i'tleld lh;tt5is letter agreement wll be superseded bv

Mob loitte'sstandard employee agreement atlhe time ofonboarding

i.'- ior-, r' p"tt"-i"ie lppraisal will nappen afler 6 months trom the date of your onboarding

dJrrngwtrch you wlll be havlrg a 6'day work_week, as in lhe lrarnrng pe'iod'

Also, please till in the link below to submit your dstails:

oear Bhavesh Jha.

https.//ovanbatua.com/

LS Hu

X6

Note: - This offer letter is valld for a week from the dale of ssuance, so kindly dg

aronacharyl Groupoflnstitutions

Gyan Batua link

Employees/Trainees
Joining

OL

27, tl-ttr, Greatar Noiil.-20ljO6

1

T.5m-HRD
Linkedln Twitter Faaebook lnstagram
el New Delhi INDIA' 110020

1
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affodil
'rL

Subieclr At, Foidrm cnrcum-Offer Lcttc 
'

Daffodil Software Private G,ouf of lnstitutionsl"6rsiwh'le Dallodil Sotlt.r. Lln

Tov.r E-], DLI Silokhcrd 5Ea, 5tr'o.30, Gvn 9,0.'122001 lH6ryotuJ. NDIA T'l : ;9
Stur.h {rfli@ : 6lh Floor M.lropel'eMolr, ndlrttiolA.ed Hisor'l ?5005 1116ryo.ol, lN0L

a

wishirB !nu r lorLt J,itl ituirirL 11iy,

tor Drrlo(lil SoltrrrLr I'r I Llrl

Ncxt Yn rin p.m:rnent cmplolmctrt

1:l-18 Mooths

n'nourr (lNEl

ti3u015;00

7200

1600800

tlrI
'l:45

t3ati a,

t93
4070035r7030700\ron t) CI C

l8l?1
4s340!Ytarl, CtC

41600 (Aftcl ,.5YcaF ln Pcmahe nr
', errDlovment)

s000001.rrl rr.nurl lnccnlivc

w'bdd€$: .*dofiodilew@m I Enoll'id I 
'nroerd'dfiodJrv 

@n
crN u74ar9Bll939fTCO66889

d!r1'4.u

7640



M Gmail

Congratulation: Offer Letter/Documentation Pending : Software Trainee : Batch

car€eB @vinoY.'caeeE6r.('! r'Gs 
' 'iitr 

iovd:4 !o

Fdffs+e,5A53,}drL@4fulpu

Ylu<lrlElldrJA-vEtll@prv)

,irector
Dr.nacha.y. Grcup .f Institutions

2Z Kl-lII, GrGater .iaa-2a1306

o



!v1 Gmail Richa Jaiswal <richaiaiswalgnindia dronacharya@gmail com>

Confirmation for joining

3 December 2022 at 18:16

l'com>
hra@hoslb ks'com> Rlcha Jaiswal

'com' Pre Bhatt <Preeli-bhatl@ho

< moh it yadav@h ostbooks com'

HostBoo Gayatri U.jwal Kumar Singh

Sr.N!anageFHR

slbooks.com>, lvlohrl Yadav

DIre.iDr

Dear Arpit Rastogi,

This is in reference to your joining on dated osth- oecember - 22 (Mo-nday) as Relationship

Jii;";-- i;;;;; itip;'iJbh"."d'rur r i,ooo/' (Fifteen rhousand onlv) Per Month ror the

location of Gurugram.

The duration of the internship program will be of Six Months'

Your appointment letter will be issued after completing your 2 weeks training period

successfullY.

BelowisthelistofdocumentsyouaresupposedtosubmitaphotocopyofthesametotheHR
aefartmlnt to proceed with your furtherjoining formalrties'

a. Aadhaar Card

on I all vears/semester mark sheets along wlth

s/semeiter mark sheets along with Degree)'
r Lelter
nce Letter / Resrgnation Acceptance

j. Passport Size PhotograPh.

For any queries, Please contact me

Best Regards.

Plot NG356. Udyog Vihar Phas_2

Gutug.anl, Haryanar220l6

Drondcharya Graup of Institutions
27. XP-IIl, Gr.at€r Noi,ia-241305



TPO

S€nt:
Tor
C(:
Subie(t:

Career Appinventv < career@ apPinve ntiv (om >

Thursday, SePtember 22, 20221:4O PM

TPO

Niharika Rawat richa.jais\'/algnindra dronacharya@gmail com

*",'*i,i"g tl.**t a ir,i"e sineaule 11 zstn lugust 2022 (APpinventlv Technologies)

Categories: Red Category, Green Category

Hi Richa.

Please find below the list offinal selects with Appinventiv Tcchnologies Please book & make sure they dn!

back our
Kindly share the results among sudents'

Thank you so much for the collahoralion

Hi Richa,

Plcase flnd belorv the finalround schedulc lbr tomorrowl

Please inform sludents

On Fri, Sep 16, 2022 at 2:2? PM Career Appinventiv

IIi Richa.

isted students selected lor the HR Round

Final Setects For HR Round

Pleasc find the list of shortl

Lr(,. !-,,,Yil brLl-. - ri)Lltutlons
27, KP-IIl, Gr..t.r N'ida-201306

On Mon, Sep 19, 2022 at 4.17 PM Career Appinventiv <!4!e-glAapgl!!9!lIJ!9!l> wrote:

I

Sidhonl

D!l



On wed, Sep 7, 2022 at 5:05 PM Niharika Rawal <4lE[it4J4!31@.app]!lqltiv eQI!> wrote

Ilitucha,
Please lind the schedule ofPending students for Pl Round - I

8Se

8 Sept 12:00 PM

ndia E Sept l:00 PM

sagar. I logoaalenindia dronacharva info 8 Sept 3100 PM

av Bhartia keshav.22075@senindia.dronacharva.inlb

Bhardwaj

Niharika Rewst
A$t ltR NlanaSer LAPPinventir
AppiDvetrtiv Technologies PYt. Ltd

Contrct No 120-4 17,1793 .E{r8lE20l 5

B- 25. Secior 58, Noida'201101

Sagar

Director
tronacharya Gr.ut rf Insfltuticns

27, KP-I , Gr!.t.f I't.ia..20t 306

l

E

PNl

2

8 Sept 4.00 PM

5:00 PM

3



lyr Gmail
xij

Jasi <!d4@arrn ndB deM@sE!@> wrcc

Re. Regarding College Proposal ll Campus Placement ll Batch 2023 ll DronachaD

^nahLk 
A5g.dd Q,r h lsdn;ripher,e&h'

sdAm&*PGdrM,lgd
ssgfud,dghry-5LPA
PmddgiUthsdary.4LPA

oucseasksemrotr.oMdevea4d rnncv@rdbsbese

aqetud <aEb:!n €er&drotnewm> *rd6

o

Dr.n.ch.rya crou, .f Instituti.ns
2Z Xl-tII, G...t r N.id.-2ol3o5



A.gtti'oft Iirdia Ltd

Argus
I ctter of htent to Ofter

Please refer 1() the selection process that you underwent o campus and/or at our oflice

in Gandhinagar. Congratulatiotrs oE clearing ArguSolt's selection process! we.are

happy to extind this leier ofintenl lo offer emplovmenl ro )ou as a EroglaD$erxE3ls
eff""li"" :'' July 2023 This offer is subjecl to the successful completion of the

BE/BTeCh/MCAA4BA program that yoLr are presently undergoing

December 2023). During the probation pe

Rs.21,051.00 (iupees T;enty one thousand fifty-one only) per month' Subsequently'

uDon confimdtior, )ou receive an annLldl (omp

compensation packaBe (fu ldc\r $ill he arriled al hs\

during the training period. Applicable anl slalurory Cenkal

deducled from the employee's gross eamings.

Ptease sign alld retum a copy of this lelter to the address menlioned here]n' by

Sep 9.2022 . a5 your accepldnce ol lhis oller'

we look foNard to luving you onboard sith us in July 2021 In case you have any

questions at all. please do not hesitate to conBct us'

Sincerely,

ForArgusoft India Ltd

a ;ttutians
, -,e.ier I'taia._2a1306

A 66. Sector 25. GIDC E lectronic Esla Le, Gandhinagar 1 82 0 1 6 Guja'at lN DtA

, -rL "D\)



NetPrcphets
Cybenlorks

0 *.ttuph.t eybffitu Rrtd
rehnopnriE 6ih Frd, c-56r /i2 s*br6a

|e,,?o.,s4a'o (C "*.es'.b.,,.t
26'\ llly,2t)22

Ms Karrya Verrna
Dronacharya Group of
Inslrlutrons, Greater Noida

Subiect: Offer of Employment witb N€tProphett.

we are pleased to offer you an emplolment as Softwrre EEgineer-Trsinee at NetProphets Cyberworks Pnvale
Limrted Your initial posting sha ll be at our Noida, Sector 62 Loca tion. However, based on the work
requiremenB, you may be posted al any oftbe NetProphcts or at its cllenl work locations, India or abroad Your
joining dale would be on 9'h JaDUarJ 2023.

Derr \Is. Vcrma.

Your annual Cost to Company (CTC) shall be INR 3,00,000, The CTC includes ComPany's contribution
towards PF and Medical Insurance The breakup ofyour salary structure is attached al Annexure l.

You wouldbe on a training period for onc ycar You shall be confirmed as Software Engmeer on
successtul completion oflraining On confirmation, your CTC shall be INR3,60,000.

- This offer ofappointment is subj€ct 10 the successtul completion ofyour B. tech degee course
prior to duejoining date

ln order to verjfy the information aboul your qualifications, expertence & personal details, please

provide the supponing documen$, on the day ofjoining, as pcr detajls mentioned in Aonexure 2.

Appointment letrer shall be issued to you upon joining the company which will state the deLailed terms &
conditions ofyour employmen! with us Some ofthe important lelms of your employment are as follows:

a) You would be on probation period for srx months and would be confirmed after that on the basisof

o! era ll performsnce

b) You shall be following normal business hours as per the Company's working Hour Guideline Some

specified roles rnay also require shift working outside of normal working hours in order to fall mtoline
with busin(xs requirementyexigencies from time to lim€. \!.llile working on onsite prolects worktng

hours a notjfied holidays ofth€ client localon will apply.

c) In the event ofyour decrding to leave NetProphets, you shall be required lo serve two

months'notrce period.

d) Youwill lall inro lhe normal a ppraisal cyclc of NelProp hets, which is cunenlly J

5iertu-\-
Dju

;

1

' r Group of lnstlLrra6.. ,1, Greatpr NoiCt-lnt3nb

e) You shall have to slgn a Non-Disclosure Agesnent (NDA) at the time ofjoining



V r*r.""er,"a'r, rr*,. c-s r'2. s*-, *.

( 6'Do4za.,€, O "*^pdrobarii

0 Your appomtment rs contingent upon successtul comPletion of a backgound check we resfl€ lhe
' 

right to end our employmeni agreement with you should the results of your background invesrigation

not bcsuccesstul

g) Unless extended in writing by NelProphets, this offer ofemplovment is valid onlv up to thegiven

joining date

On your day ofjoining, you are requested to rcPon at our otlcc sinrated at C-56 -{./12' 6th floor,
scc 62. Noida-2o130 at l0:30 am and contact \lrs. Shobhanr Barsal, Mob No'9582106208

We are all looking forward to having you on our team & an excitingjoumey logether

For NetProphels Cyberworks Privatc Limited

Ramesh Malholre

(Chief operating Offi cer)

I have read and undersrood the above rerms and condrrions ofthe above nentioncd oiler letter and I

t c."Uy .oofrm tr't" u""cpunce of lhc same t will be reporling for dutv on 9'h January 2023'

OF!'F'R ACCEPTANCN & DF'CI ARATION

Darc Signaturcl

"Thit is o &nputet-ga !ruted tto.untent |rlnu'No tignoturc' i\ tcquirtl

(Krvya verma)

2



Y *n""-r" air a*.c x^rrr.s...or.

t -e'*.,s-r' $ *.pgr.bitr'
tUetProphets
Cyberworks

$lsI]:=i5lmcltu!

Sottwar. EngintcrTrain€eDesignation

1,20,000
11

5,000
House RentAllosance

12,500I 0,11
Leave Tralel Ass'stmccl3

19,2001.600
CoDveltnce Allowance1.1

1,500 18.000

2.687
l6

21,600I,EO|]
).t

00:li0
2:_

23

211.t300
Emploler Proudenl Fudl1

Medical Insurance - ComPa,Y32

5,7',7248I
Gratuit)4+t3

?,080
L11b Cover Insuance31

Director
,ranacharya GrouP

27, KP-ttl, G.c.t.r
on5

3

Noid.'20130t

)IonftlJA. PARTICULARS

r0,000

60.000
12

L5

12.248

2.61.94821.829
Totrl

B. DEDUCITO\S
lmplo].c ProlideDl tind

2.150 2s.800
Total Deductions (Ercluding rncorn. rxx)

19.679
\et Piy (Beforc income Tar)

(I. BE\I]TITS

t.600100

i90

Total Bcnefits

3.00.00025.000 \

"lhcohe Tor. As p the 1T Act
+'GratuiD'as pe. the PdyneRt of GruttirJ lct



i.rr6Ph.G crbwolks P6 trrr
r.ch.osl,3 6th F d,c-$a Iz s<4or€2-

@ *"*r.a;"
NelProphets
Cyberworks L

As part ofthejoining, plcas€ get the following documcnts:

1) Latest passport sizephotographs 4.

2) PAN c;rd (Manilatory) ln case ofnon-availabilitv ofPAN' PhotocoPy ofapplicatiorl

3) Aadhar Card(Mandatory).
4) Proof ofResidcnce
5) Educational degrecs and certific-aies

Director
Dranacharya Graut of Institutions

27, X?-IU, Gre.tar Noraa-2Ol106



NetProphets
Cyberworks

Y 
'-.".t"o rra. s*-, e.

Noida - 2o!3or r./, rndi.

I ,e,tmoa.rs:s lp **.eso".-

266 Jul),.2022

Mr. Ayushya Verma,
Dronacharya GrouP of
Institutions, Creater
Noida

Subiect: Otferof Employmetrtrvith NctProphets'

We fie pteased to offer you an employment as Business Aoilyst-Trainee at NetProphcts Cyberwork Private

limitJ vorr initiut poiting shall beit ourNoida, Sector 62 Location However, based on the work

;;rnrements, you maybe p;sted at anv ofthe NelProPhers or atits client work locations,lndis orabroad Your

jorning date would be on f iJrn,23.

- Your annual Cost to Companv (CTC) shall be INR 3,00,000, Tbe CTC includes Company's contribution

towards pF an,l Medical tnsuance- The breakupofyour salary structure is attached at Anrexur€l'

You would be on a training period for one year You shallbe conj'irmed as Software-Engineeron

successtul completion oftiiining on confimation, your CTC shall be INRS'60'000

- This o1ler ofappornrment is subject to the successful complcbon of youl B tech degrcecourse

prior to duejoining date

In order lo venfy Lhe information about your qualifications, expcrience & personal details' please

provide rhe supiomng documents, on the day ofjoinrng, as per details mentioned in Annerur€ 2'

a) You would be on probatiotr period for six monrhs and would bc confirmed after that on the basis

of overall Perlormance

b) You shall be following tr any's working Hour Guideline' Some

specifred roles may aiso al workirg hou$ in order to fall into

line with busincss requir while working on onsiE projects

working hours and notifred holidavs of tI e client I applv'

c) lnthe eventofyour deciding to leave NetProphets, you shall be required

two months' notice Period-

d) Youwil fallinto the normal appEisal cycle ofNetProphets, whichis cudently

c) You shall have to sign a Non Disclosure Agreement (NDA) at thelrme of

yofevery year

1

"ii,Tiilr"!lj:.:,:i,,-!i,1r,1,,,,'l'J'



NetProphets
Cyberworks

6 N.tP6!h.t.Crb.m,lG td Lc
v rdhmerrr&nFr@.c scrltr.&10.6z

llsrd! - ?o!?ol !,P rndl.

L *s' ,eo .,g.sss e @hPcob.tii

O Your appointmetrl is contingent upon succcssfulcompletion of a background check We reserve the
'nghltoenaouremplo)Tneniagreementwithyoushouldtheresultsofyourbackgroundirvestigation

not besuccessful

g) Unless cxtended in wriling by N€tProphets, lhis ofler ofemplovmeni is validonlv up to the

givenjoining dare

On your day otjorning, you are requested to report at our office situated at C 
-5-6-ry1?,-!t-h 

ftoor'

Sec-62, Noida-r0130;t l0:30 am and conlact Ms Lvdia Ceorge, Mob No- 9911129635

We are alllooking forward to havhg you on our team & an exciting ioumey rogether'

For NetProphets Cyberworks Private Limited

Ramesh Malhotra

(Chi€t Orerating Offi cer)

oFF'FR ACCF'PTANCF'& DFCI ARATION

I have r€ad and understood lhe above tenns and conditions ofthe above_mcntioned offer leder and I

fr"."UV 
"ontir- 

tl," *."ptarce ofthe same I will be reponing for duty on 9th J'n'23'

Dare Signature

* 1hts is n cortlulcr-gcne ltdluuhrui hu'u 'Nt' signature is rcqui'cl Dircctor
Dranacharya Groul of lnstitutians

2

27, KP-lll, Greater N.id.-201345
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4ss, {p o"par.u-
l\l etProphets
Cyborworks

Annexure-I

SelrlJ=jilll]llllr

Bu !iness An,lys l-Tminee

Basic Pay
t0,oLr0

ll

60,0005.000
House Renr ALlosa.cel2

r2,500I,0:12
Leave Travcl Arsistance

19,2001,600
Cotrveyance Allowance1,1

18,000r,500
15

F.mploycc ltovidcnt Fnnd2t

Toral

2t,6001,800

:1,200150
22

?3

EmployerProvidem Fund
21,6001,800

2,150

ll

3,600100
Mcdicallnsurance ComPDY)2

4El 5,112:13

l.l

al ncode Tar As per the lT Act
** Gtdtrtry os pet lhe Polheat ofctotliry,'lct

kr,

Dircctar
ji.up of InstitutionsDror.

3

\Ionihl)

ll

32,2482,687
l6

2,61.94621,829

B. DEDUCTIO\S

2s.800l orrlDeductions (Ex.luding Incomc Tsr)

19,6?9
Nct Pe,v (Betort itrcome Taa)

c ul\ EFll's

TotNIBcnelirs



NetProphets
Cyberworks

As part ofthejoining! plcase get thc folloEing documcnts:

1) Latest passport size photograPhs-4

2i PAN card (Mandatory). In case ofnon-availabililv ofPAN, photocopyofaPPlicalion

3) Aadhar Card (Mandato.Y)

4) ProofofResidence
5) Educational de$ees and certificates

,T r.frorErtGtEMlls c* !d.
v * l*por. s*' 4",. c-ssa /r!. 3*td 6.

{ord.-2ollolUP hdlr

! *t! 1.0.7s..& O !*.PsI'h'Lii

4

Director
Dru,. .. /a Group of Institutlons

27, (i'-Ili, Graater Nord,l-241306



irerPbph.rs cyl,rtullks rvi (d
rchetslissu rftr,c 95^ /!?,s.cr.r52

NetProphets
Cyberworks

I
I

26n rlly,2022

Ms Amita Rawat
Dronacharya Group of
lnstiturions. Gr€ater Noida

Subiect: Offer olEmplovment with NetProPhet'

W€ are pteised to offcr you an employment as Softwar€ Ergineer-Trqine€ at NetProphets Cyb rks Private

Lim:ti Your initial posting shallbeit our Noida, Sector 62 Locatron However, bascd on tbe work

r;;,;;t,)"r 'y 
be p-osted at any of rheNetProphets or atils client work locatioDs' Indl^ or ahroad Your

,oining date would on 9'n January 2023.

- Your annual Cost to Company (CTC) shal be INR 3,00,000, The CTC includes Company's contrrbution

towards PF 3nd Mcdical lnsurance The breakup ofyour salary structure is attached at Annexure l'

- You would be on a training pcrrod for one year. You shau be coDllrmed 3s sofuvare Engineer on

succcsstulcompletion oftiaming. On coni]rmation, vour CTC shall be INRJ'60'000'

- This ofter ofappointment is subje.t to the succsslil completion ofyour B tech degee course

prior 10 duejoi ng date

In order to verify the information about your qualifications, experience & personal details' please

pio,ide tre supio.r,ng documents, on the dav ofjoining, as per details mentioned ln Ann€xure 2'

Appointment letter shall be issued to vou uPonjoining the company which will state the detailed lcrms &

"Joan,or" 
of yo* 

"rnployment 
with us Someofthe impo(ant terms ofyour employmcnt are as follows:

a) You ould beo, probation perjod for si-\ months and would be confirmed after that onthehasisof

overall performance

b) You Perthe l;ne' Some

spe! tsidc of fall intoline

with to time s working

hours and notified holidays of lhe client locat)on willapPlv'

c) In the event ofyour deciding ro lenve NetPropheB, you shall be required to serve two

monlh6' notice Period.

Dear DIs. Ra\rat.

d) You will fallinlo the nornrat appraisalcycle ofNefrophets, which is July ofeveryyear

e) You shalt have to sign a Non Disclosure A$e€ment (NDA) at the time ofjo

_;rectar

1

'cup af lnstitutions
-...t.r Noia.-2a1305

Orot,
27, ti



NetProphets
Cybenruorks

Ramesh lllalhotra

(Chief Operatins omccr)

OFFFR ACCEPTAN-CF & DFCI ARATION

Date: Signature:

*This is a tontp ter-gencraled loc nrc t tunc! 'No signaturu' it quirc'l

6 ert6eh.ucvhMar (a
V r".hm-r,s.; r @r,c /i2.5E1or@.

L *u,,aoon nser ($ *.^ar"u.lr"

(Amita Rawat)

lirecttlr-

0 Your appointment is contingent upon succcssful completion ofa background check We.reserve the
-'.iglrito'inaorr..proymeniagreementwithyoushouldtheresultsofyourbackgroundinvestigation

noi besuccessfirl.

g) Unless extended in uriting by NetProphets, this offer of€mplol.lllent is valid onlv up to lhegiven

joining date.

On your day ofjomrns, you are r€quested to repon at our oflce situarcd ar C-!9 ! 11'-f lh-l:*'
Se" fZ, Xoia.-iOrfO at't0:30 am;nd contact Nlrs. Shobhana Bansrl, Mob No- 9582106208

We are all looking forward to having you on our team & an cxcitinBjoumey logether'

For NetProphets Cybelwork Privatc Limited

I have read and understood the above terms and con'litions ofLhe above_mcntioned offer lefter and I

t1"r"fy 
"onn.. 

ttt" u"""ptance of the same l will be repo(ing lor duty on 9riJanuary 2023'

2

Drtnacharya Group oi Institutions
27, Nl-UI, Gr..ter Noida-201305
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{.rP@Ph€r5 (rD.@& r!L Ltc
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L

ltlet Prqphets
Cyberworks

3

Sof h_are E n gi neer-Trai trceDesignation

000
Basic Payll

60,000000
House R6tAllowancet2

1.042 500
Leavc Tralel Assist ce

I9,200
Con!.yancc Allosancc

500 1E,000
l5

l22,687
I6

l 21
Employee Provident Fud2l

4,200
22

2l

l,ll00 2l
Employer Eovident Fundtl

100 1.600
Melical Insumce - Compdya)2

112181
ll

590
t4

'Ircode TN-As per the IT,4.t
'* Gtotuit! or pet lhe P1!4ekt ofCtdtuitvAct Ditactor

Group of lnstitutions

77, K?-lLl,

IIoDthlYA. PARTICULARS

tl

)4

21.429 2.61.9,18
'lotrl

B, DEDT,' I IONS

2- 150 25.t00
'loral Dedtrctions (Ercluding Inco'ne rix)

19.679
\et P,y (Bcfore nrcomc Ts\)

. BF,\EFITS

7.080

38.052
Torol Benefits

boo
.I

2s.000
Total P.y Peckrge
(A+B+C)



V t*nnqr.ein ro-, c xn na.s*r.*.
doic. zor30!ut.r^dr5

( .ereooeass |$ *."pBl"b"rr.

NetProphets
Cyberworks

As part of.h€ ioiring, Pleate get the following docum€nts:

1) Latest passporl sjze photographs-4.

2) PAN card (Mandalory) ln case of non-availabilitv ofPAN, photocopv ofapplication

3) AadharCard(Mandalory).
4) Proof ofResidence.

5) Educational dcgrees and cen,icates

4

Direct'r
Dronachar)'a Gtoup of ln s

27, l.P lii, Greater Nolda
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oze.eee ($ **..p6"t"lt'
NetProphets
Cybervvorks

26r Jnty,2022

Dronacharya Group of
lnstitutions, Crearcr
Noida.

Subject: Offer ofEmplovment with NetProph€ts'

wearepleasedtoofferyouanemploymentassoftwareEngineer-TraineeatNelProPietsCyberworksPrivale
t-imitei Your initral postng shall be at our Noida, Sector 62 Location' However, based on the wmk

,"qr."-*tt, y*.ry Ue p;srcd at aDy ofthe NetProphets or at its client work locations, lndia or abroad Your

jorning date would be on 96J4n,23.

Your annual Costto Company (CTC) shatl be INR 3,00,000, The CTC includes Companv's contribution

towards PF and Medrcal Insurance The breakup ofyour salary structure is attached at Annexurel'

- You would be on a training period for one year' You shall be confimed as Software Engineeron

succ€sstul completion ofE ning On confirmation, your CTC shall be lNR3'60'000'

- This offer of apPojntment is subjecr to the successful completion of your B tech degreecourse

prior to du€ joirnng dale

In order to veriry the information about your qualificaiions, experience & personal details' please

prondethe supiorring documents, on the day ofjoining, as per details mentioned in Andexure 2'

Appointment letter shall be issued to you upoDjoiDing the company which will state the detailed terms &

conditions ofyour employment with us. Some ofthe importanl temN ofyour emplo)'rnent are as follows:

a) You wouldbe on probatronperiod for six momhs and would be confirmed after that on lhe hasis

of overall perfomance

b) You shal ness hours as Per the Compan)"s Working Hour Cuideline Some'' ;P;if*d ft working outsLde of normal working hours rn order to fall into

line with gencres Iiom time to time wlile working on onsite projects

working hours and nolified hol'davs ofthe client location wiu apply'

c) In lhe event ofyour deciding !o leave NetPtophets, you shall be requircd to serve trvo

De"r Mr, Verma.

months'notlce period

d) Youwillfall into the normal appraisalcyclc olNetProphets, which is Julyofe'reryyear

e) You shall have kr sign a Non-Disclosure ,4.greemenr (NIIA) at dre time

1

*:rix1il::'ii:$.,::J::jl'l"lr'



NetProphets
Cyberworks

al ildPbpiecrb.Eor tuL Lrdv r*n"j*r'rr'r a-,.
rorde. tu130r u,P, ind!.

t -. rzo.,,s** O w-nPsrob.rh

f) Your appoinhcnt is conlingenl upon successful completion ofa background check We reserve the-'.igr.it,r'i.ao*"-pr"y."nirg..i[n"nt*lthvoushouldlheresultsofvourbackgroundinvestigation

not be successful,

g) Unless extended in writing by NetProPhets, this offcr of emplovment is valid only up to the

givert joining date

On your day ofjoining, you are requested to reporl at our otfice situted al C-!! A/1'zf,Ith. noor'

Seci2, Noida-r0130 at 10:30 am and contacl Ms. Lvdir George, Mob No- 9971129615

We arc all looking forward ro having you on our team & an excitingjournev togelher

For NetProphets Cyberworks Pnvate Limircd

Ramesh Nlalhotra

(Chief Opcratire Offi cer)

OF'FFR ACCEPTANCF & ITFCI,ARATION

I have read and understood the above lerms and cond;tions ol lhe above mentioned offer letter and I

hereby confirm the acceptance oflhe same I will be reponing lor duty on 9'h Jsn, 23'

Signarure:

.t,
*This is a cot tpttetgenerateit doc ncnt hente'No sie fltutc'is rcq trudaitacharyJ 

urur.y
27' Xl{U' Grlat'r

!rl L,stitutions
Noiaa-201306

2



NetProphets
Cyberworks

al N.rProotuc cybreor r t Nt Lrd
V r-r..o"r"e,r a-,,c-rsa r,z. s*t., ez

Nold. - eor3o! uP rndl.

t 'a 
aorroreee e wwaPsroh,in

&lerLsElslr.r!

3

Softwar€ Engincer-Triinee

10 1.20,000

60,0005,000
House Rent Allowdncel2

r2,5001,0,12
Leave Travel Assstmcc13

t,6u0 l9
Conveyance Alloqancel4

lli,000500
l5

t2,?{Jt.681
16

2t,6001,800
Employcc Pro!idenl Fund2l

2D0150
22

2l

1.800 21 600
Employer ftovid6I Fund3l

t,600:100
Mcdical lnsurance - ComPanY)2

5,712.lll I
tl

7,0110590
31

alncone IN- As pe.thc lT,1ct
+t Gratutt- 6 pet the Po/fleit ofGrotuiry Act

Directar
af lnstitutions

27, ti[-[I, Greater

Monthh4. PARTICULARS

ll

B, DEDUCIIONS

TotAl Dedu.tions (hcluditrg In.one l.r)

Net Pay (B€rorc ircone Trr)

C, BT]\I]FITS



NetProphets
Cyberworks

As part ot the joining, plcase get the folloEing documcnts:

Latest passport size phologaphs- 4.

PAN card (Mandatory) ln case of non availability of PAN, Photocopy of aPplication

Aadhar Card (Mandatory).

ProofofResidence.
Educational degees and ce(ifi cates.

':!lr0l u.A r.dio

t *s, ,ao ora.er: E 'lwipsr.blrii

lircctor

1)

2)

3)

4)

s)

DronecharyaGr@uP Institutions
27. Xp,lli, Gr.atcl id.-2013ub



N6tProphets
Cybeniorks

I
t

xer"ro9h.G qbo*oa. m ttd,
r6dinedri6 3h ir6r, c-i6A 

^2 
s!c6r 62.

6*.ps'.u',,

Mr. ADan Jarn
Dronacharya Group of
Institutions, Greater Noida

Dear }Ir. Jain.

Subj€ct: Ofier ofEmployment with NetProphets.

we are pleased 10 offer you an employment as Software f,ngineer-Trsinee at NetPmphcts Cyberworks Privaie

Limited. Your initial poslrng shallbe at ourNoida, Se.tor 62 Location However, based on the work
requiremenrs, you nuy be posted at any oflhe NetProphets or at iLs client work locatrons, lndia or abroad. Your
joining dale would be on 9'b Jrnurry 202J.

- Your annual Cost to Cornpany (CTC) shall be INR 3,00,000, The CTC ircludes Company's contribution
towards PF and Medical lnsuance The brcakup ofyour salary structure is attachcd al Annexure l.

You would be on a trainingperiod for one year. You shall be coDfumed as Software Ingineer on

successtul complelron ofEainlng On confirrnation, your CTC shall be INR3,60,000.

- Th's offer of appointment is sub.iect to the successful completioD of your B tech degee course

prior to duejoining dale

In order to verify the information about your quaLfications, exPeriencc & personal details, please

provide the suppodng documenLs, on the day ofjoining, as per de@ils m€ntioned in Arnexure 2.

Appoinlment letter shall bc issued to you uponJoning the compa.y which \lill state rhe detailed rerms &
conditions of your emp loyment with us. Some of the imPortant terrns of your employment are as follows:

a) You would be on probation pe.od for six months 3nd would be confirmed after that on lhe basrs of
overall performance.

b) You shall be following normal business hours as per lhe Company's Working Hour Guideline Some

specified roles nray aho requte shift working outside of normal working hours m order to fall intoline

with busin€ss requirernents/exigencies from time to dme while working on onsite proiects working
hours and nolrfied holidays of the clieot lot-stion willapply

c) In the eventofyour decidingto leave Net?roPhets, you shall be reqxted to serve tlvo

monrhs'notice period

d) Youwilt fall into the rormal appraisaIcycle ofNetP.ophcts, which is

e) You shau have 10 sign a Non'Discloslre Agreement (NDA) at Lhe lime ofjo

1

July of every year

'+._-....-.-----D'-../

'!i, [HII;;i:iJ::"'l'i$'J'



NetProphets
Cyberworks

Date: sic

*This i! a .o pltctgenetotetl ttoruntent hencc 'No $gtukft t! tcqsitetl

Y 
""-,""ri 

o*.,c-s- n.. s-- Ee.

ndd. 20130! u P rnd a

I $rzoda.,.! t d.Psr"bd^

O Your appointment is contingenl upon succcsstul conpletion ofa hackgound check W€ resdve the
'righrlo;ndourcmploy..niugr.iln"nL*ithvoushouldtheresultsofyourbackgroundinvestigalion

nol besucccssful-

g) UnlEss extended in writing byNetProphets, this offer of emplovmen! is valid otrlv up to thegilen
jomlng date

On your day ofjoining, you are requested to r.)ort at our ollice situated at C-56 A/12' 6th floor'
Sec 62. Noida-20130 at 10:30 am and contact Mrs. Shobhana Bansal, Mob No- 9582106208

We are all looking forward to having you on our team & an excilingjourney logelher

For NetProphers Cyberwork Private Limited

Rnmesh Mrlhotra

(Chief operating oIfi ccr)

OF'FFR ACCEPTANCE & DFCI ARATION

I have read and understood the above terms and condidons ofthc above_mentioned ofIer letter and I

hereby con6rmthe acc€ptance oflhe samc I wiu be r+orting for dutv on 9'h January 2023

(-1,man Jair)

Director
DroFr.r trya Grou) of lnstitutions

r:, r ) Iil, Gre3tcr Nord,r_

2

241306



NetProphets
Cyberworks

oidPDph€Bc,lwodsP!/(hd
x0'da 20!30ru E t^dia

I .slmrzerxs (e "*^penur"

Srllr! - Structure

Software EDgineer-Trqince

t2 House RentAllowance
5,000

ll Lcave Travel Assist3nce
1,442 12,500

t4 Conve)"n@ Allowance
1,a,00 t9.200

5

1.500 18,000
)6

2,687 12.218

2,6r,918

2t Irmployee Pro\ idcrl Fund
1,800 21,600

22
150 4,200

23

ll !.mploycr ltoudmr lutrd
t1.600

32 Medica I Insuance - Company
100 1,600

ll
.lE I 5,712

34
590 7,0E0

+ Incone T@- As per the lI Acl
" Gtotuity 6 per the Paynent oJcratuityAct

Dirf,ctor
cf Institutions

3

27, KP-IlI, GreatEr NoiJa'

A. }ARTICULARS iuonthly
1l Basic Pay

10.000 1,20,000

2 r,829
B. DfDUCTIONS

Total Deductions (Ercludirg Income I'ax)
2.r50 2s.800

Net Pa,r (Beforc incom€ Trx)
19.679 2,J6,r18

Graluilt'*

Torol B€nelits

25.000 000 ')



I
\ or i:orz:":er (p *"r0.u",-

As part of the joining, please gct the Iollo$ing documents:

1) Latest passPort size photogaphs- 4

zl raN card QraanOatory). In case ofnon-ava'labilitv ofPAN, photocopv ofapplication

3) Aadhar Card (Mandatory).

4) Proof ofResidence.
5) Educadonal degrees and certiflcates

D.onoch., ),,

4

27, KP-nr, Gretter
oi.institutions

Noida-2Ot 3OE

NeiProphets
Cyberworks



I ite(ProPnols cyb.rqorlG PvL ltd
t.h6opoh!6thFl.or,C_56A/l2 s.ctor62

is1r2olrs 4ese (p *n4rotulin

NetProphets
Cyberworks t

26'6 l|l.ty , 2022

Sunlit Miska
Dronacharya Group
of lnstitutions.

Grcater Noida

Dear Mr. Mishr{
Subiect: Offer of Emplovment with NetProph€ts'

We are pLeased oller you an employmentas Softwrre Engine€r-Trrine€ at NelProptets Cyherworks Private

r-irnilJi"r.l ial posting shall ic at our Noidn, Secl(r62 Localion However' based on the work

*Orr..-".i- y., ."y Ue p_oste,.t aL any ofrt e NetProPhcts or at its clenl work locations' India or abroad Your

joining date ould be on 96 Jad. 202J.

' Your annual Cost to Companv (CTC) shall be I\R 1,00,000, The CTC includes ComPany's conlribution

towaras pf ana fileaicat tnsuiance The breakup ofyour salary structure is annched a1 Arnexure l'

- You would be on a lrairinS period for one year You shall bc confirmed as Software-Engineer on

successtul comPletion oftraining On confirmation. your CTC shallbc INRS'60'000'

- This ofter ofappointment is subjccr nr the sLrccessfulcompletion ofyourB tech degree course

prior to duejoining date.

In order to veriry the infomalionabout vour qualificadons' experienc€ & personal deuils' please

p.*ia. m" *ppotting aocuments, on the day ofjoinirg, as per dctails mentioned in Arneru'e 2'

porlanl terms ofyour employment are as follows:

a) You would be on probation period for six months and would be confirmed afler thal on the basis of

overall pertbrmance

b) s perthe ComPany Working llour Cuideline Some

utside ofnormal w king hours ir order to fall into

limc to lime \\ hile workirg on onsrre prolecls

working hours and notifieil holidavs of the clrcnt locatior willaPplv

c) In the evenl of your deciding to lcave NetProphels, vou shallbc required to serve lwo

months' notice period

d) You will fall rnto e normalappmisal cyc le ofNelProphets, wlichis currently July ofeveryyear

e) You shallhave lo sign a Non-Disclosure Agreement (NDA) althe ofjoining

1



n Your aDDointment is conungenl upon succes\lLrl complelion ol a brckground chec( we.re'ene the
',1ir,,"'."Ji,l'.*rriv''"ni"g'"i.."t",rr'voushouldrhercsulrsotvourbaclgroundinve'tigation

not besuccessful

g) Unless extcnded in wrilingby NetProphets, this offer ofemployment is valid onlv up lo thc

givenjoiflngdate

on your day ofjoining, you are r€quested to report al our offic€ situated at C f6-il11-I'-h fl*n
S""'fZ, Xoiar-jorfO-ril0:30 am and contact Ms. Lvdia George, Mob No'9971129635

We arc all looking fo ard to having yo! on our tealn & an excitingjoumey logether

For NetProphets Cyberworks Private Limited

I have rcad and underslood the above lerms and condiLions of rhe above-mentioned offer letler 3nd I

ir...ty-."^f,* tt 
" "*+tance 

ofthe samc I will be reporting for dutv on 9'h Jan' 23'

R.mesh Malhotra

(Chicf Oper{ting Omc€r)

OFFFR ACC['PTA\CF & T')FCI ARATION

"This i! o tontpukr-gcnemtel tloatme,,t hcnu 'No:'igtlfltwr' is reqnired

(Sumit Mishra)

2

Oir'ct€r

Signature:



SrleI]-=.SlErIlJlIl

Sumit \lishra

Sottw.re Engineer-Traince

000
BNic Paylt

605
llouse RenL AllowanceL?

12,5001,012
Lcsve Trdlel Assislancctl

19,200600
Conveyance Allowancel.{

IIi.00015

12.248It)

21,6001.800

1.200r5021

2l

21,6001,800
tl

1.600300C
32

5,712{ll3l

7,080l4

+1hca e TE- As Pet the l'l Att
4r Gratuiry os petthe Polmnt oICrauit!'Act

3

':i::iiil,""",:
rf
Noi

hstitutons
a.-ze13l5

lltonthl]-{. P;\RI ICLI,ARS

B, DT]DUCTIONS

2l

Net P.y (Before income Trx)

.,BENEFITS

fotal Benclits



As parl otrhe joining, please gct the follolr ing documents:

1) LalesI passport size Photographs 4

ii r"N.i.a tv*ar.:.y) tn case of"on-availabilitv ofPAN, photocopv ofapplicarion

3) AadharCard(Mandalory)
4) ProofofResidcnce.
5) Educational degrees and certificates

't:;i-1il,':'l,li,$';:J::'i1"'lT'
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,{et?iorn*icYbe oAs P!l, Ltd

Tsshnlp6lirGti Floor.c 55A /ra sdo.62,
loids - 2or3ol u,c rnd,a

+ar r2o 4744990 I iEnPgltbalin

rf Institutlons

NetProphets
Cyberworks

26'h July. 2022

Sah Kia
Dronacharya Croup
Oflnstiluhons.

Grcater Noida

De,r Mr. Khan
Subject: Otfer of Employmentwith NetProphets'

we ,re nlea\cd ro offer vou an emplo)'irenl a' Sofl*rre Engioeer-Trainee aI NeLProphel\ Cvberworks Privare

i,.i"i" 
"i'u,-',i "t,r"l,i.,g 

.r,"iri. i' o* No'a". secror 6' l ocdrion' Howet er' based on he worl

'YoUrannualCosttoCompany(CTC)shallbeINR3,00!000,TheCTCiludesCompany,scontribution
.*rJ. pe *a v"a*f ril"uiance The breakup of vour salary sructur€ attached at Annerurel'

You woukl be on a lrainingperiod for one year You shallbe conflirmed as Softwarc-Engineer on

successful complerion oftraining On conlLrmarron, ]our CTC shallbe INRJ'60'000'

- This offer of apPointrnent is subjecl to the successful completion ofyour B tech degree coursc

prior to due jointng date

ln order to verify the lnfomation about your qualificatiorN' experience & personal derails' please

,t*a" ,lr" *i"^., *cuments, otr $; dav;ljoining, as per details mentroned in Annexure 2'

Appointment lettershallbe issued you uponjoining the company which will stnte the d€triled terms &

"Jnaition, 
of you. 

".ptolment 
wi us Som€ ofthe rmponant tenns of your employmeDl are as Iollows:

a) You lvould be on probation Period for slx monlhs andwould bc confirmed after that on the basjsof

overall performance

the Company's Working Hour Guideline Some

e of normal working hours in order 10 fall mto

to time Wlile working on onsite projecls

cation willaPPlY

c) In thc event ofyour decrding to leave NelProphets' you shall be reqlircd to serve two

months'notice Period

d) You will fallinto the normal aPpra isalcycle ofNetPropheB, which is ourreDtly July ofereryvea'

e) You shall have to sign a Non_Drsclosure Agreement (NDA) at the time

Dircctor

Dronacha

1

27, XI-I
ry. Group
It, Gleatcr N.rd.-20130'



n Your aDDointment i\ contrngenr upon \Jccesstul complerron ofa backg-ouno check We rF(ene lhe

" ,r"iit""# "r'.*r.i^."i.g.l,n*' 
*i,nv'usho;ld rherc\ulrsol vour backsround iDvesriss'ron

nJt besuccesstul

g) Unless extended in writing by NetProphcls' this offer of emPlovment is valid only up to the

Ramesh Malhotra

(ChietOperating Officer)

OFFFR ACCFPTANC['& I)ECI ARATION

I havc read and undcrstood th€ above terms a'd condilions ofthe above-mentioned offer letter and I

;;'."by ;;;il ,ht""."ptance of the same I wiil be reponrns for dutv on 9'h Jan' 23'

Signature:

'Thit L\ a conpalcrgutt ted tlo&me t hence No 
'i|lttttut!' ^ 

teq

(SBhil Kh:rn)

2

"',"*- l,:":ji,li "1,i::,11','l'J'

givenjoining dale.

On your day ofjoininS, you are requestcd to r€pon at our of6ce sirualed al C--56 A'/12'-6th floor'

i."'tl, f,r.id*iOfSO-rit0:J0 am and contact Ms. Lvdia George' N4ob \o- a97l l2c6l5'

We are all looking forward to having you on our team & an excitingjoumey iogether'

For NetProphets Cyberworks Private Lrmrted

Dctei



SalllJ=$Ilrllluc

Sahil Khan

So1t1\!n Etrgine.r Iruince

ll

60.000
House RenL AtlowrDce12

12,5001.042
Leavc Tralel Asslstancel3

r9,2001,600
Conveyance Allowance1:l

t-(

6rJ7
l6

21,600I,tt00
21 Empioyee Prcvidedt Fund

150
71

2l

21.600r,800
Eoploy€r ProvidentFudl

100Company Conlribtrtion
32

172481
33

7,08031

'tn.one 7 ar-As per the 1T Act

'* Cftnuiry 6 pet the Polnent of Grotuit| AcI

3

A PAR|ICULAIIS

1.20 000l0 000

18,0001,500

12,248

2.61.9,16
Total

R. DEDfCTIO}S

25.E002.150
'totd Dcductions (Exclnditrg

19.679
\et Pry (Betore itrcome 'Iar)

C.Bf,}I]FITS

3,600

'Iotal Bcnefits



As part ot the ioining, plcase get the follo*ing documcnts:

1) Latest passport size Photographs 4

ii p"N.ia iv-ar.i.yi tn caie ofnon-avarlabilitv ofPAN, photocoPv ofapplicatiotr'

3) Aadhar Card (Mandatory)

4) Proof ofResidence-

5) Educational degrees and certificates

Direct.r

Dronachalva Grout af hstitutions

27, KP- !ll, Grc'tcr N.iaa- 201306



NetProphets
Cyberworks

.t l.rED$.uclb.Mr Mtrd
Y T*hnopollrsrt rto., 564,'12.s'.b,6?.

Hoid. -20130t uP.l.dia

( ,a r"o 'x"sos 
($ *.egt"ta*

26'r trly , 2022

De,r NIr. Pasricha.

Mr Moksh Pasticha
Dronacharya
Group of

Grcarer Noida

Subiect: Offer of Employment with NetPrcph€ts'

we areDlersed to olfer vou an employmcn! as Softwsre Engineer-Trainee at NetProphets Cyberwork Private

il;il:;;; t;i; ;";,ing "hallie 
ar our Noida' sector 62 Locatron' However' based on the work

-"rlr"r*t ,", ,rl, Ue p_osted ar any ofthc NetProphets or at its client work locations' India or abroad Your

jor;ins date woutd be on 9'h Jsn. 2J.

- Your armual Cosl to Company (CTC) shallbe lNR3,m'000' The CTC includes Company's contributron

towaras pp ana Ue/ica I Insuiance The breakup of your salary structure is attached a I Annexure l '

- You would be on a lraiDing Period foroneyear You shall be confimed as Softwar^e.Engineer on

*,*"ssfrf compf"to. .f trlining. On connrmatron, your CTC shall be INR 3'60'000'

- This offer ofappoi ment is subj€ct to the successful completron ofyolr B tech degree course

prior to duejoining date.

tn order ro verify the informalion about vour qualtficalions' experience & pcrsonal details' please

,.*ia" ,'t" ".ri"ni"g 
a*uments, on thc day ol1oining, as per delarls mentioned in Annexure 2'

a) You would be on probation pedod for six months and would be coDfirmed after thal on the basisof

ovcrallperfo.mance.

e to time While workrng on onsite projects working

holrls and notified holidays ofthe client location willapplv

c) In the eventofyou deciding to leave NetProPhets, vou shall be required

months' noticePcriod

d) You wilt fall into the normal appmisa I cycle of NetProPhets' wh)ch is

e) You shau have to sign a Non-DisclGure Agreement OrDA) al the time ofjoinin

uly of every year

1

':ril:il::i"il*':r"i1"lr'



not besuccessful

g) Unless extended in writing bv NetProphets, this offer ofemPLoyment is vaLd only up Io the

givenj oining dale

On your day ofjoining, vou ar€ requ€sted !o repon at our ot'lrce s'ruated?t C 
1U^111;,91 

n*"
i*ti, l"ia"-jor:o-"i10:30 rminrl conoct Mrs Lvdia ceorsc' MobNo-9e7l12963s

We are a[ looki4 forward to haviDg you on our tmm & an excilingjoumey together

For NetProphets Cyberworks Prrvate Limited

Rrmcsh Nlalhotra

(Chiel Operatitre Otficer)

OFFER ACCFPTANCE & DFCI ARATION

I bave read and understood the above terms and conditions oI the above-mentroned offer letter ard I

ffi;;;;;i;;"Aance of the same I vtll be reponins for dutv on e't January 23'

*Thisisne ?ate.'genct ted doLtncnt henu 'No signularc' i!\

(Moksh Pasricha)

2

Drcnacf'a
77{?'

Institu ons
da 2i 1305

Slgnature:
Date:



Srlrrv - Struclurc

I'Ioksh Patrich,

Sottware Engin.cr-Trrinee
Design$tion

1.20.000
Baic Paytl

60 0005,000
Housc Rent Allorancel2

,1001,0,12
Lqve Travel Assislarccll

l,1.600
Conveyance Allowancel4

Lll 0001.500
L5

l:.148l6

2l 600t00

.1,200150
22

23

2t1,800
Em!loWr Provident Fund

310032

5.112$lGraluity+*l3

1590
Life Covcr lnsu'4ce1.1

"lnc.'tue TM-A| pet the IT Act
*+ Grdtuily 6 per the Polde l oI Gtutuitr) Act

3

'!t: ::j;."'":ti;;i:
<titutions
-,-t i 106

NlonthlyA PARTICUI,ATIS

'lotrl

B,DtrDUC]'IONS

Totrl D€duc1iotrs (Ercluding Income Tax)

Net Pr!- (Betoreincome rtx)

(].BE\trfITS

Totol Bedelih



As palt otthc joining, pleasc get the following documents:

1) Latesl passpo( size photogaphs_ 4

ii paN.*a tll-a"".yt I; case of non-ava ilabilitv ofPAN, photocopv ofapplication

3) Aadhar Card (Mandatory)

4) ProofofResidence
5) Educational degrees and certificates

Dlrector
*: I i 1 il"":'J"';?,"i;l;1"',1?"'



NetProphets
Cyberworks

6 tl€(p60h.rs qvb.Norks pd trd.
V &4hnoeo i.6tt Floo,,c_sGA /t? sc o'Gz.

Noida_2ol3o1V-P,hCia

! +sr r2oa7€ aese S w..Ferib.Lii

26'i Jxly,2022

Chirag Gupla
Dronacharya Group
oflnstihltions,

Greater Noida

Derr M.. GuPta
Subject: Otfer of Employm€ntwith NetProphets'

f, ngine€r-Trsin€e at NetProPhels Cybelworks P'ivatc

r 62 Location. However, based on the work

ts or at its client work locations, lndra or abrcad Yolr

- Your annMl Costto Company (CTC) shalt be INR J'00'000' Tfe CTC includes Companv's conlributron

to**a. pp *a U"ai"ut tnsurance. The breakup ofyour salary strucNre is allached at Annexure l'

You wouldbe on a training period for one year You shallbe conlirmed as So ft$ are- Engineer on

suc""rsfrt 
"o*pt"uon 

oftiaining On conhrmahon lour CTC shdll be INRJ'60'000'

- This offer ofappointment is subject 10 the successful completion ofyour B tech degree coLrrse

Pnor to dueioinjng date.

ln order to verify the illlormation about vour qualificarions, experience & pe$onal details' please

o'*,a" ,t 
" 

.rpi'ra.g a"cumems, on the dav ofjoinillg, as per details meDlioned in Annexure 2'

a) You would be on Fobation pcflod for six months and would be confirmed afLer that on rhe basisof

overall perlormance.

b) You shal per th€ Comp6ny's worling HoLrr Cuidel e Some

specilied tside of nolmal working hours in order to Il inlo

linewith time to time While working on onsite proiects

*o.tiog f'to"" uoa notit"d holldavs ofthc clienllocadon willapply

c) In the event ofyour deciding to leave NeiProphets' you shall be requircd to serve lwo

months' notice Period.

d) Youwill fall into the nomal appraisal cycle ofNetProPhets' which currently July ofc!er) Year

e) You shall have to sign a Non'Disclosue Agjeement (NDA) at the time t)oining

1

C'irector
.. ^f rn<littttlons

ot9l.','t 
ri, s,""tul N-;id"-zcr :oo



f) Your appointment is contingent uPon successtulcL'mpletron of a backgrc'"3 'l*k W,'T"1"-]l:-
-'.igf,t.i"a*...pf.ymentagreimcntwithvoushouldtheresullsofyourbackgroundrnvesngabon

not he successful.

g) Untess extended in writingbv NetProPhcls, this offer ofemployment is valid o vuptothe

$venjoining date

on \ ou. dav ofiointns. vou are requeslcd lo repon dt our omce citualcd at C-56 A'/l:' 6lh floor'

i"" n:.llria"-iorlo-ril0:J0 am and conracr \ls. Lldia Ceorse \4obNo-q97ll2q6l5'

We are all looking forward to having you on our team & an excitingjoumey together

For NetProphets Cyberworks Private Limrted

Ramesh Mrlhotrl

(ChieI OPerating Offi cer)

OFF'FR ACCF'PTAN'F & NECI ARATION

I have read and undersrood the above terms and condrhons ofthe above-mentioned off€r letter and I

;;-;; ;;;f; ;;""""ptance of the same I will be reponins lor dutv on e'h Ja& 23'

Signatu.e:

(Chirrs Gupta)

*This it o contttutcr-genct ed tlo ne t hcne 'No lig lrtutu' is

z

Director
Oronacharyo Crr.)lji cf Institutions

2 i', XP-;ll, Grealer NoiJa-2J1106



&llrEslllulnlf

ChiraSCuptn

sottwarc Enginccr Tr.inee

1,2010,000
B ic I'ayLI

605
l2

12,500I 0.12
Lcare To\el Assi{anccL]

19,2001,1

l8r.500l5

32,24E2,687
l6

21.6001,800
Edploye€ Prolidcnt Fund2l

:150
22

23

2i.600
Employcr Prcvident31

1,600300
3).

5,77233

7,080

3

o',.i,TX 
i li, o;.*i ;i, i:'',f i,LJ'

Monthl]A.PARTTCULARS

House Renr AUowece

1,600
Conveyance Allowance

2.61.948

R IlUDtlCl lo\s

.1.200

Total Deductions (Elcluding

:\.t Pay (Before ucodc

C,BENEFITS

i90:r1

Total B€nefits

alncone T@-As Pet the IT A.t

" G.otutry os pqthe PolLent olGrotub!Act



As parl of th€ ioining, pl€ase gct the followirg documenfs:

1) LaEst passport slze photogaphs-4
ii pAN 

"l"a tru*a..'ry). I;case offlon-availabilitv ofPAN, pholocopv ofapplication

3) AadharCard(Mandatory).
4) ProofofResidence
5) Educational degrees and certificates

4

Dronacha
27, KP-i

- lnstitutions
I ,ca-zot:os



iZV Systems Pvt. Ltd.
lnt€lligent Inlegraled

Video SoluLions

Emplovment offer Letter luly 27 ,2022

Dear Shivam Chauhan,

With reference to your test and lnterview done with us, we are pleased to offer Appointment to

you as "Software Entineer Trainee" on the terms and conditions given below:

You will be given initial CTC of INR 4,OO,OOO.0O (lNR Four lakh Only) per annum, starting from the

date of join ing After 6 months of tra ining you r salary wi I be revised to minimum 5'0 lakh pe'

annum.

1. Please confrrm you r exact date of joining within a 3 days time Working days will be 5 days a

week and this rs subject to any change that may come into force in future Working DaYs and

hours may change based on urgency of a project or a demonstration

2. Youwill be partof i2v Software Product Eneineering team After short period oftraininS' you

will be given projects, modules for software development, programming and/or related

activities. Besides these you will also be self responsible for product innovation and new

feature development. Your performance will be reviewed after 6 months based on your work'

This period may be less based on results produced and company's performance'

3. This appointment offer is made to work in i2v office at GurBaon Based on current Covid

situation yoLr may be required to work from home

have to mo k with i2v rmu

of ioininq.

5. You will be required to execute Confidentiality AEreement, Terms and Conditions of

Employment and such other aEreements as may be required by i2V from time to time

6. The employee/trainee will be required to engaBe in no fullti r part time job or be involved

in any way with competitor's or other business actlvlties either di

employment with the comPanY

ly or indirectlY during Your

www.i2vsys.com

corporate Officei
software Technoloty Parks,

Plot no 30, 3'd Floor,

Ele.tronic City, Gurgaon, lndia

s
D:: ""

).,



iZV Systems Pvt. [td.

Corporate Office:
software Technologv Parks,

Plot no 30, 3'd Floor,
Electronic City, Gurgaon, lndia

lnleuigcnt InteEated

Vrdeo Solutions

7. The employee/trainee will adhere to all the rules and reBulations as per Company Policy

The employee/trainee will not at any time divulBe or make public any information regarding the

research, products and administration of i2V Systems Private Limited, whether the same may be

confided to you or become known to you, an course of your services or otherwise, except under

legal obligations.

furnished ln8. You have been enrolled on the sum ion that th

the event the said particulars are found to be incorrect or that You have concluded or withheld

some other relevant facts, your appointment with i2V shall stand terminated/cancelled without

any notice.

9. This enrollment and subsequent project allocation may be terminated by either party giving

6o(sixty) days notrce. Whilst i2V reserves the riEht to release you upon your resignation prior to

conclusion of your notice period without paying notice pay for the balance notice period, notice

pay 1n lieu of notice is acceptable only on approvalfrom your Project Leader'

10. You are required to accePt this offer letter within 3 days time

Kindly sLrbmit the followins document on t ime of ioinins.

1. loth , 12'h , Graduation Semester and Post Graduation Certificates and other education

qualification certif icates.

2. Salary slips(if any) of last 3 months.

3. 2 passport size photographs.

4 Relieving letter from the last company

WelcominB you onboard and wishing you a lon8 and mutually rewarding ca

send us a confirmation for the same with exact date of loining

Thanks and Retards,

For i2V Systems Pvt. Ltd.

(Sumit ABgarwal)

r with us. Please

Drre(tor
Founder

Name of t

Signature:



NetProphets
Cybenarorks

I
t

NerP/ophet3 cyboM.t6 tu !r!
rehhoporr! 6rh Fi6r, c-s6a /r2. s.lrdr 52!

$ *,,egr.u+r,

266 Juty, 2022

Mr Ankur Pratap Singh
Dronacharya
Group oI
lnstitulions,
Creater Noda

Subj.!t: OfTer ofEmployment wilh NetProphe(s.

We are pleased to offer you an employment as Sofrware f,ngineer-Trainee at NeiProphets Cyberworks Privarc
Limrted Your initialposting shall be at our Noida, Sector 62 Location. However, based on the work
require ents, you Inay beportedaran) o, tle NetProphets or atits client work locations, Indla or abroad Your

toining ate $uuld be on 9'i Jsn. 21.

Your annual Cost 1li) Company (CTC) shall be INR 3,00,000' The CTC includes Company's contribution
towards PF and Medical Insurance The brcakup of your salary s(ructule is attached at AnDexure l

You would be on a training period for one year You shall be confirmed as Sonware Engineel on
successtul complclion oftraining On confirmalion, your CTC shall be INRJ,60,000.

- This offer of appointment is subject to the successful completion of your B tech degree coursc
prior 10 duejoining date.

In order to verify the information about your qualil'lcations, experience & personal details, please

proild€ the supporting documents, on the day ofjoining, as per details mentioned in Aonexure 2

Appoifimenl letter shall be issued to you uponjojn'ng the company which will state the detailed terms &
condirions ofyour employment with us Some ofthe important terms ofyour employnem are as follows:

a) You wouldbc on probation period for six months and would be confirmed afler that on the basisol
overall performance.

b) You shall be following nomal business hours as per the ComPany's Working Hour Guideline Some

specified roles may also rsluire shift working outslde of normal workmg hours in ordo lo fall intoline

with business requirements/exigencres from time to rime. while v"orklng on onsite prolects working

hous and norifled holidays of the client location willaPply.

c) ln e eventofyour deciding 10 leave NetProphels, you shall be required to serve two

months' notice period

d) You will fall into the normal appraisalcycle ofNetProphets, which is y July of every year

e) You shall have to sign a Non-Disclosure Agreemenl (NDA) ar rhc time ofjoin

1



l) Your appohtment is conthgent upon sLlccessful completion ofa back€round chqrk W€ reserv€ the-' 
,igr,i,.'J.a -. ".pr"ymeni 

agreiment with vou should the results ofvour background investigation

nol besuccessful.

g) Unless exte ed in writing by NetProphels, this offer of employmenl is valid ontyuptolhe

given joinrng date.

Or your day ofjoining, you are requested to report at our office sltuated at C-56 
'A-l 

l2' 
-6th 

floor'

Se" rZ, Noiar-iOr:O air0J0 rm and conLact Mrs Lvdis Georg€, Mob No 9911129535

We are all lookngforwardio having vou on our tcam & an exc ngjoumev together'

For NetProphets Cyberwork Privare Limited

Ramcsh IUalholra

(Chief Operatitrg Omc€r)

OFFNR ACCF',PIANCF & DFCLARATTON

I b?ve read affl understood the above lerms and condrlrons ofthe above menlioned ofttr letter and I

i"*ly ""J""tt" *""ptance of the same I will bc repoftng for d'riv on 9dJauuary23'

Dare: Signature

*This is t Lo'nPuteFgcner ted dounent h'ncc No s\niturc' i\ tettuitd

(Ankur Pratrp Singh)

2

Tr:iill':,,"?;::lj f;':: l\"'lT'



fulJ[r-=St[lllllr[r

out o 'r5
ron3cha')
27, i'.;'1tI,

3

Ankur Pratap Smgh

S0lt*!re Engiree.-I'rainre

A,PARTICLLARS

Basic Pay
10.000 1,20,000

l2 Housc Rcnt Allowance
5.000

1l Leave Travel Asslstarce
1,0:12 12,500

l4 ConvcYin.. Allrs'an..
1,600 19,200

l5
1,500 18.000

l6
2,687 32,248

Emplo)€e Provrdent Fund
2 t,600

22
350 1,200

?l

2,150 25,800

Pry (Before income Tax)
19,679

(..8E\EFITS

1,800 2r.600
Employer Provident Fund

l2
Compan]' Conuibution :lo(l 1,600

Grdluily+'
,18l

3:l

7.0110

:.1
590

TorilBenefits
l,l7l

2s,000 !,oo,ooo

\l cone fd-,1s per the ll Act
+* Gralu ! 6 pet the Palnent ofcratuttrAct

rrir.,ctor

D Greatel Norla-:013!6
5

Tolil
2 t.429 2.61.9{l

B.DEDUCTIONS

tt
t.800

Totd Dcductiotrs (Txchdiog lncome Tar)

2.16148

3l

38.0s2

Prckas€(A+B+CI



As part ofth€ joining, plesse get the follolving docunrenh:

1) Latest passport size photogaphs- 4
2) PAN card (Mandatory). In case of no. availabilily ofPAN, photocopy ofapplication
3) Aadhar Card (Mandatory)
4) Proof ofResidence
5) Educationaldegrees andcertificates

_ I )ns
o'3i'.",ii-i,,, 

u,"...., i'vroe'!iro6



Pe,sonal & Conlidenlial

IJR1Otler120221259

Dear Spxffh Goyal,

We would like to congratulate you on being selected for intemshrp with CloudThat Technologies

Private Ltd. based 
-at 

Bangalore- Your intemshlp is scheduled to start effecrive fro

Oiiilrn ZOz: for a period oi6 Months At CloudThat, you will spend intemshrp penod

i""*i"g Cf"ra, O*ops, IoT and Big Dala technologies' During the Intemshp' yoUI.stipend will

L" n. i-o,oool- p.. .o'nti. after ttre intemship, rased upon your perforrnancc, you willte olfered

trti ti." 
".ptoy*.nr 

with a revised salary packagc of Rs' 560,000/- per annun (Fixed: Rs'

410,000/- per Annum & Variable: Rs- I50,000/- Per Annum)'

Employment Bond: On joining the Company, you undertook to stay in employment of lhe

Companl for a mrnimum Period of2 year\. in

the cosl oftraining from you ln case, lbr any

the said period of2 years, then you shall lorthwi
the tntemship period (in case of intems) or lasr

bemg the indemnificalion ofthe cost oftraiDingto lhe ComPany

ThedocumeDtslistedinAnnexure-Aarercquiredtobesubmittedalongwithyouracceptanceof
the ofler letterwithin2 business days ofreceiviDg this letter'

llharcsh Goslran)i
CEO & roundcr

I agree to the terms ofcmployment sct fortb above

Signature:
Name:
Date Accepted:
SLart Datei

Dronacharya Gicilp of lnstituticns
27, (P-UI, Greater Noida-2l1JC5

For CloudThat

,102,4dB cms 5d Dl.cL
Kooin&c.li lndu*ial Arm,
B.nealm - 560095, K,ruhki India

a\
cloudlllal

Datet 16-07 -2022

Director



aloudthat

Documents to heSno
Copy ofpassing certificate or equrvalent
graduation exam, if aPplicable

ofCradualion exam and,'or Post-

professional uiredtional acqof addiloma qualificationsccrtificof ate/dipcopy

IfDtride and assport!pfor address. 1y age,n proor pernanentC Passpoopy
10 beneedsLCard/Dri glILatron rngandbillthcn fElcctricrrycopy

3

Recent Passporl size Photo gaphs (2 nos.)1

OIPof AN card, applicdcopyInth(rf ANP Card (Bothcopv
liofirwithin lornL11grLrelbr At\_P card organizatig'

5

f.om joinng

oiabsencIn cop!'card,theoth sidcCardAadhar )of (llcopy
$.i!hin rnond'lizationtocard bAadhar glven organtbrapplicaiion

tirector
Dronacharya GroUij of Ingtituticns

27, (P-llI, Gr€drcr Noidn,2jtjCs

*r02 4t B crcs,5d Blmk,
KonBanlal, hdanal Area,

Bengalu - 560095. Kmauka.ltrdia

sidcs).

6



coditos
Coditas Solution LLP. I LLPIN:AAQ-6'Ia2

Mr Yash Bhargav

The ierms are as follows:

?

3

The remuneration shallbe subiectto 1ax deduction at source

The apporntmenl letterwith detailed terms & conditions wiLlbe handed over to you on your confirmation

atterihe successful complelion ofyour 5'month internshrp program The conllrmation vuould be subiect to

your performance during the menl oned period olher records' and ven{lcation of doc!ments submiit;d

irring you,t"nrre Thedecision made bvthemanagementregardingrhiswould be final

fn"re *ittUe no s"p"rutu probation period, and your services willbe conFlrmed afteryou successfullv

compl€te the nternshiP Prograrn,

4 Thrs positlon would require you to join and work fro

5 Regular performance revielYs w ll be done to asses

performance is nol as perlhe satlsfaction ofthe m

before the completion oI6 months of rnternship

m the offrce compulsonlY

s your suitability durinq your internship lf your

anaqement, it can I term natron ofemploy

You can avarlof the floater holidays as perlhe scheduled holiday cal€ndar'

shall be enntled to benefits as per the rules and regula
6

1

8

on conllrmation You

27, K:'lll, Jreater NoiC.r-

The valdily olthrs offer rs 2 days from the date ofthe release ofthis offer

'-i'x13, Konark campus, viman Nagar, Pune, Maharashtra - 4'1tq

Dronach?, vir ,i roup of Institutions
.t,l ri06

21tO6t2022

Relerence No: CS/H R/O FFE9"1YB/TA62022

INTERNSHIP + OFFER LETTER

DearYash.

We are happy lo inform you thatwe would like to offeryou lhe position ofAssocrate Sofiware Enoineerwith our

Company

we !!ou ld like ro offer you a remuneratio n of Rs.'l 1 ,000 pe. monlh (incl TDs) You ate expecled to ioin us in out

oflrce at Pune on 2nd J.nuary2023 and completethe necessary loining formalities

Post the internship, we may olfer you a permanent position with an updated remuneranon of Rs'5 LPA and other

beneflls,the details ofwhrch aIe staled in the atlached annexure'

This offer combines boih an lnternship and employmenl wiih coditas' and it cannot be separalt'l



coditos
coditas solution LLp. I LLPIN:AAQ-6142

9 Your postinq willbe n Pune, however,you may berequired totravelto cLi€nt locations from time to time rf

]0YoUaleexpecledtosharethebelowdocuments(whicheverapplicable)onorbefolethedateofjonng:
a Photocopy of edlcationa I q ua lincation s, i€, SSC/HSC/Graduation/Post Grad!alion elc

b Pholocopy of ce(iflcale courses attended (if any) and any other proless onal certifcations rel€vant

c Phoiocopy ofyour passport along with a photocopy ofVrsa slamprngs (if any)

d one passport slze Photograph

e Age proof document

f Prool of permanent/loca I add ress

q PAN card, Aadhaatcard

Plcase let us know rn advance ifvou are not in a posllion to furnish any of the documents atthe !me

ofioining

During your employmentwith Codltas, you shallnot be employed by or perform consultlnq or other

services fo( a ny other business entily or party ln case you a re found to do so, your employm€nl wirh

Cod tas shallbe liable Ior termination

By acceptinq this offer: you acknow led qe that the comparv would incur subsia nlial costs in lraining

you on specific technologies/skills to handle thelob responsibililres effectlvely Pertarningto

this, wewould request youto notar zethe attached service agreemenl on a Rs 500 stamp paper

and share lhe hard copy with us on or before your dale ofjoining

Accordrrg y, you unde(ake not to dispute the amount and paythe same before requesling a formal

relievingorderflomCoditaslncaseoradlspute,coditasholdsthenghltonitiateapprcpfiateleqal
proceedirgs agalnst you

lfany of yourfurnrshed documents/information provided to Codrtas durrng yourlenure wilh the

Company is found to be inaccurate, Coditas holds the r ghi to lerminate youl inlernshlp on an

Please nole thatthis offs mail incorporales allcommitmenls madeto you' and the

add tional commitments beyond these

Srncere y,

For Coditas Solutions LLP. Dron:rit ,, -, ,,. ,, of instrtuflons
27, iP-lii. Greatcr Noiila-201306

Q X13, KonarkCampus, Viman Nagat Pune, N,4aharashtra - 411014'



Offer: Computer ConsultancY
Ref : TcSUDT20229663523/Delhi
Oatei 0710612022

Mr. Sahil Khan
Plot No.75, Saraswati Niwas B-3Gujarpur'

Knowledge Park 3,

Gautam Buddha Nagar-20'1 306,

Uttar Pradesh.
T et# 91-91 18625412

Dear Sahil Khan,

this offer will be automatically withdrawn

Sub: Letter of offer

an ofler

This offer is based on your profile and performance in the selection process You have been

seLecieo for tne position of Assistant System Engineer-Trainee in Grade Y You will be a

part of the application development and maintenance prolects across any of the business units of

TCSL.

Your gross salary lncluding all benefits will be (3,36,877/- per annum' as per the terms and

"onoiion" 
set out herein. Over and above this, u will also be eligible for Learning lncentives

in""l'"""" lncentive and/or Co ive) basis your performance in TCS Xplore

ii.ogram *l,icl, gives you an ad potential of upto Rs'60,000 during the first

y""i.enn"*rr..-i provides the b compensation package'

Kindly confirm your acceptance of this ffer online through the option 'Accept Offer letter' lf not

u"""i,"0 *itt in 7 Days, it will becons ued that you are not interested in this employment and

e details of your jolning

yo only upon successful
iteri u completi
det Te s&

the



conditions) You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy Your offer is subject to a positive

background check.

BASIC SALARY
You will be eligible for a basic salary ol <14,7841' per month'

BOUQUET OF BENEFITS (BoB)
iorquet ot S"netits offers you the flexibility to desrgn this part of your compensation within the

defined framework, twice i; a financial year' All the components wrll be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below The amounts given here for each of

the components below are as per pre-defined structure However you may want to re-distnbute

the BoB amount between the componenls as per your tax plan, once you join TCSL To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

iutti.utir'i, the internal portal ofTCSL. Taxation will be governed by the lncome Tax rules TCSL

will be deducting tax at source as per income tax guidelines

1. House Rent Allowance (HRA)

Your HRA will be <5,9'14/- per month While restructuring your BoB amount to

u"rtr" "orpon"rt", 
it is mandatory that at least 5% oI monthly basic pay be allocated

towards HRA

Leave Travel Allowance
vou *ifL oe ef igiofe for annual Leave Travel Allowance which is equivalent to one month's

ou"i" iufrry oi 
" 

pro-rata amount in case you join during the financial year This will be

;;r;;J;" " 
monthly basis along with the monthly salary' To avail income tax benefits'

;";;;; i; appry tor''a minimum of three days of leave and submit supporting travel

documents.

coMPENSATION AND BENEFITS

3. Food Card
You will be eliqible for a Food Card. lt can be used to purch

VISA enabled restaurants and fast food restaurants including

Pre-Defined structure you will be eligible for a Food Card wit

being credited to this card per month However you may want to

amount between the components as per your tax plan, once you

od items at all domestic
cafeterias.As Per the

an amount of {500/-
-distribute the oB



PERFORMANCE PAY

XPLO RE/ LEARNING INCENTIVES

You will be eligible Ior Readiness I ncentive AND/ OR Competency lncentive, basis your

performance in TCS XP!ore P.ogram The incentives gives you an additionaL earnlng potenlial of

upto Rs.60,000 over and above Your CTC during the first Year

Health lnsurance Scheme
TCSL brings the benefit of health insurance

company's Health lnsurance Scheme(HlS )'

cover to you and y r dependants under the

lt'li1s

Monthly Performance PaY

iou *iil ,""eiue a monthty performance pay of<'l,70o/- The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance.

Quarterly Variable Allowance
v-ou, uariaore allowance will be {600/- per month, and wi1 be paid at the closure of each

quarter based on the performance of the company and your unit and to the exlent of your

allocation to the business unit

Quarterly Variable Allowance is subject to review on your first annlversary and may undergo a

cn"ng" t"""0 on the actual performance of the Company' your business unit and your own

o"go"rg inoi"io al performance. The payment is subiect to your being active on the company

|.otis on tne dat of announcement of Quarterly Variable Allowance'

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion of the TCS Xplore Programme'

CITY ALLOWANCE
ffi",*rrro".lgbl"foracityAllowanceof{2oo/.permonth'ThisiSspecifictolndiaandiS
tink"O to yorrir"" branch ln the event of a change in your base branch this amount may

,"O"rg" j "hr"g" 
lt wrll stand to be discontinued while on international assignmerts' This

allowance is lully taxable and subject to review'

OTHER BENEFITS

HIS offers the following benefits:



1 Basic cover
i.Enlitlement-lncludesdomiciliaryexpenseSupto<6'000/-perinsuredpersonper
annum and basic hospitalization expenses up to <2,00,0001 per insured person per

annum.

ii. Premium - Basic Premium for self, spouse and three children is entirely borne by TCSL'

fiovioeo ttrese members are explicitly enrolled by you under the scheme Additionally' if

you wish to cover dependent parentslparents-in-law or remaining chlldren' the applicable

premium per insured person is to be borne by you-

Higher Hospitalisation
Ct'r"i"g" ,n0", nlgher Hospitalisation is mandatory Under this scheme' you and your

enrottei OepenOenG will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for <12' 00'0001 as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a parl of the premium will be recovered from your

salary and the differential premium will be borne by TCSL'

Maternity Leave
Worn"n "rnptoy"". 

are eligible to avatl maternity leave of twenty six weeks Adopting or

"o..i""ioning'rother, 
m ay avail maternity leave for twelve weeks' For more details on the

U.n"fif" ,no 
"iigiuitity, 

oniu yo, join' please refer TCS lndia Policy - Maternily Leave

Tata Sons and Consultancy Services EmPloyees' welfare Trust (TWT)

from you for the same The Trust provides financlal assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and ln case of death of members while in service

2

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
You will be elig ble for reimbursement of expenses towards professio I membershiP as Per

TCSL's policY



2. Pre requisit€s for Joining
To enable your readiness to work on assignments upon loining, we have put together a

comPrehensive learning Prog ram named TCS Xplore which is made available to you

digitally. This foundation progra m will include Online learning nt, Webinars, Practice

sessions & Proctored assessme nts Further to accePting th s O letter, you are requlred

to enroll for the TCS Xplore Program and start your learning journ

make XPlore Prog ram available for you upoo your offer acceptance se note that UT

ioining is subject to successful completion of your TCS Xplore p in clud ing he

proctored assessment. We encourage you to complete your pre' le CS

Xplore, well befor e your expected date of joining to avoid delays -...--

RETIRALS

Provident Fund
you will be a member oI the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952"' and TCSL witl contribute 12% of your basic

salary every month as per the provisions of the said Act

Gratuity
You wili be entitled to gratuity as per the provisions of the Gratuity Act' 1972

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
vJ,lr aipointment rill be subject to your scoring minimum aggregate (aggregate of all

subjecis in all semeslers) marks of 60o/" or above (or equivalent CGPA as per the

con;ersion formula prescribed by the Board / University) in the first attempt in each of

v"ri sir"arl,O Xth, Standard Xtitn, Diptoma (if applicable) and highest qualification

[Graduation/ Post Graduation as applicable) which includes successful. completion of your

iinal semester/year without any pending arrears/backlogs' As per the TCSL eligibility

criteria, ma.ksiCGPA obtained during the normal duration ol the course only will be

considered to decide on the eligibility

AScommUnicatedtoyouthroughvariousforumsdUringtherecruitmentprocess,your
appointment is subjeci to completion of your course within the stipulated time as specitied

by your University/lnstitute and as per TCSL selection guidelines'

It is mandatory to declare the gaps/arrears/backlogs' if any' during.your academics and

work experience The manaqement reserves the right to withdraw/revoke the

olfe r/a p pointment at any time at its sole discretion in case any disclepancy or false

informalion is found in the details submitted by you

with TCSL. TCSL will



J.

7. lncrements and Promotions
Your performance and contribution to

increments and Promotions Salary ;n

Compensation and Promotion policy'

Alternative OccuPation / Em

Either during the Period of You

TCSL will be an important sideration for salarY

crements and Promotions wil based on TCSL's

ployment
r traineeship or during the period of your ployment

Training Period
You wiii be required to undergo class room and on the job training in the first twelve

months (including the TCS Xperience Programme as set out herein below)' during which

p",ioO Vo, will bJ appraised ior satisfactory performance during/after which TCSL would

normally confirm You.

ThiSconfirmationwillbecommunicatedtoyouinwriting.lfyourperformanceisfound
unsatisfactory during the training period, the company may afford you opportunities to

assist you and enable you to improve your performance lI your performance is stillfound

unsatisfactory, TCSL may terminate your traineeship forthwith

However'TcsLmayevenotherwiseatitssolediScretionterminatethetraineeshipany
trme if your performance is not found satisfactory The terms and conditions of the training

witt lelovern"a by TCSL'S training policy. TCSL reserves the right to modily or amend

the training policY.

lf you remain unauthorizedly absent for a consecut

programme, you shall be deemed to have abandon

automatically stand discontinued from the list of

further intimation/separate communication to you

Working Hours
VorarJ*ing tour" 

"re 
governed by applicable law You maybe required to work in shifts

and/or over iime depending upon the business exigencies as permitted by law

Mobility
fisf r"""rv", tn" right to transfer you at any of its offices' work sites' or associated or

,tritirl"J "orp"ni"" 
ii lndi" o|- out"id" lndia, on the terms and conditions as applicable to

you at the time of transier'

Compensation Structure / Salary components
if," 

"o.p"n"ution 
structure/salary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion

4

6

8 a



9

coniirmed employee of TCSL, you are not permitted 10 undertake any olher employment'

business, assume any public or private otfice, honorary or remunerative' without the prior

written permission of TCSL

Conf identiality Agreemenl
n" part ot your aiceptance of this appointmenl as an employee with TCS you are

reqUiredtomaintainstrictconfidentialityoftheinte!leclualpropertyrightsprotected
informationandotherbusinessinformationofTCsanditsclientswhichmayberevealed
to you by TCS or which may in the course of your engagement with TCS come your

po"""""tn or knowledge unless specifically authorized to do so in writing by TCS This

bonfiJ"ntiufity Clause-shall survive the termination or earlier determination oI this

nppoin,rn"nt ih" d"tril"d Confidentiality related terms and conditions are set out in

Annexure 3

10. Service Agreement
As TCSL w-ill be incurring considerable expenditure on your training, you will be required

toexecuteanagreement'toserveTcsLforaminimumperiodoflyearafterjoining,
failing which, you (and your surety) will be liable to pay TCS-L <50'000/-towards the

kainiig expeniiture Service agreement duration oI one year refers to continuous service

of t2 rionihs from date ofjoining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any

'11. Work in SBWS mode
Tcs,secureBorderlessWorkspaces(SBWS)isatransformativeoperatingmodel
framework that allows seamless deployment of virtual workspaces in a secure manner

working) as per the requirements of the p

and as communicated to you by the Unit H

by the Policy and / or Guidelines issued b

this framework For more details' please re

Working.

It is essential that you understand the apptrcable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times

l2.Overseas lnternational Assignment Agreement
u are on international assignment, you will be cover d by the TCS lnd ia

l{ yo
P o licy -lnternational Assignments (Irom lndia to other Countri

placem ent for an international assignmenl Accordingly, you will be red to sign

Overseas lnternational Assignment Agreement/s and any other ble relat d

) from the date of
e

7
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documents pertaining to the international assignment for which you are being placed In

case of every international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below

This is to ensure thal the knowledge and information gained by you during your

,r.ignr"nf is shared and available to TCSL and its associates This transfer of

fnorileage and information is essentlal tor TCSL to continue lo serve its clients and

customer-s better.lf you are deputed internationally for training'you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training'

'13. Terms and Conditions
Theabovetermsandconditionsarespecificlolndiaandtherecanbechangestothe
said terms and conditions in case of deputation on international assignments

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day{o-day conduct as an associate ol TCSL

15. Notice Period
Upon your confirmatron, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL It is clearly understood' agreed and made abundantly

clear that you shall have to necessarily work during the period ot notice oI90 days given

by you under this clause However, upon your serving the notice under this clause' TCSL

may retieve you any time during the period of notice at its sole discretion'

lJpon your confrrmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof

It is understood, agreed and made abundantly clear herein that you shall have to

necessarily work duiing the notice period given by TCSL under this clause' unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice'

Your failure to comply with this clause will entail monetary payment of damages to TCS

a" ruy U" determined by it at its own discretion having regard to the responsibilities

shouldered by you while being in the employment ot TCS'

16. Retirement
You will retire from the services of TCSL on reaching your 60th birt

of age submitted by you at the time of joining

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (

ay as per the proof

in the fo rma t prescn v

Director



TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification oI MBBS to the lnduction Coordinator

18, Employment ot Non lndian Citizens
tn cas", you are not a citizen o, lndia, this otfer is subject to your obtaining a work permit

and / or iny other permissions and / or documentation as prescribed by the Government

of lndia.

19. Background Check
Your issociation with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency wlll coJlduct internal and external

backiround checks. Normally, such checks are completed within one month of ioining lf

it" t"r"t grornO 
"ttu"k 

reveals unfavourable results' you will be liable lo disciplinary action

including termination of traineeship/service without notice

20. Submission ol Documents
pLr"" not" tn"t you should initiate and complele the upload of mandatory documents on

lhe nextstep portal as soon as the offer letter is accepted (subject to availability of the

documents)

PleasecarrythebelowlistedoriginalDocUmentsforverificationonyourjoiningday.

-PermanentAccountNumber(PAN)Card-YouarerequiredtosubmitacopyofyourPAN
card along with other joining forms, immediately on joining As per lndian lncome Tax

rules, the-PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate

- Oegree certificatelprovisional Degree Certificate and mark sheels for all semesters of

Graduation
- o"gi"; 

""rtin"ut" "nd 
mark sheets for all semesters of your Post Graduation(if you are a

Srilankan Refugee, a Refugee ldentity card

- Birth Affidavit on Rs1O0 stamp paper' if Birth Certiflcate not in English

- Lny oinei aftioauits on Rsio0 stamp paper if applicable (name affidavit for multiple

names, signature affi davits,

address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs10o stamp paper, if gap

- 4 passport sized PhotograPhs
- Nledical CertificaG (Should be made on the format provided by TCS

ts more an 6 months

the

TCS Confidential

TCSUDT20229663523
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- An affidavivnotarized undertaking (Non-Criminal Atfidavit' should be made on the format

provided by TCSL) stating :

'There is ;o criminaloffence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification

lnadditiontotheaboveoriginaldocuments,PleasecarryXeroxcopiesofthebelow
documents

'PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicabte for Nepal & Bhutan Citizenship)
*Passport
*NSR E-Card

22. Letter of APPointment
You will be issued a letter of appointm
joining formalities as per TCSL policy

ent at the time of Your joini and after comPleting

23. Rules and Regulalions of the company
Your appointment will be governed by th
processes and procedures of TCSL as appl

21. TCS Xperience Program
On loining fCSL, you will be given the benefit of forrnal kaining (TCS Xperience Program)

at our offices. as identilled' for such period as TCSL may decide'

The said training lorms a critical part of your employment with TCSL and is an ongoing

pr."""". iCsL J""tinues to make investment on training and continuing education of its

Iroi"Jon"r". rni" *ill be of immense value to you as a professional and a large part of

ihe ownership and commitment has to come from you

As TCSL progresses with these initiatives, monitoririg performance will be an ongolng

;;";* ;"d"u formal evaluation will be carried out during the training' lf you are

i"qr""iJt";"'" TcSL inspite of you not completing the xplore proctored assessment'

yoJ wiff oe provided Xplore lrainrnj on premise and the above said evaluation process will

'.LnJ gooO'. rne evaluation criterii which will be very transparent will be used as a basrs

fol. 
"ffo'*ting 

people to projects/roles We would request that the training be taken very

""rirai1l 
toinroi" vou to idd maximum value to your professional and personal growlh

e policies, rules, regul
icable to you and the ch

ra ctic
a es there om

i{9tions
i i 3rl6



24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer' Failure to

fullilt one or more of the terms and conditions and/or failure to clear one or more tests

successfutty woutO entitle TCSL to wilhdraw this offer letter anytime at its sole discretion

25. Data Privacy Clause:

fa) Your personat data collected and developed during recruitment process will be

pro""r".i in accordance with the TCS Data Privacy Policy The personal data referred

therein are details related to contact, family, education, personal identifierS issued by

government, social proflle, background references, previous employment and experience'

i 
"Ji"rr 

r,l.tor'v, siillsel, proficiency and certifications' job profile and your career

aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment'

onOo.,Oing, Lackground chect<, project assignment' performance management' job

rotation, clreer development including at leadership level, diversity and inclusion

iniii"tir"", global mobility, weltness program, statutory and legal requirements and

lp""iri" org-rni.rtional initiatives in force during your tenure in TCS'

(c) After you ioin TCS, there would be more sets of Personal lnformation (Pl) attributes

pio"""""A toi r"riors legitimate purposes' All of it will be processed v'/ith compliance to

;p;i;;;i" i"*" and th; Tcs baia erivacv Policv ln some scenarios oI vour PI

piJ*""rg, V", will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific

i"'nOo, org"ni.rtions who provide services to TCS' e g A background check' health

insurance,-counselling, travel, transport and visa' payroll services' assoclate engagement

activities, and linancial and taxation services

(e) As TCS is a global company' your Pl may be shared with

iol. th" prtpos"" ,"ntioned above and/or in this offer letter'

(f) ln case of oversees dePutation' available privacy righls would

)"grt"toty provisions and / or TCS policies/notice provided applica

location.

TCS Confidential
TCSL/DT20229653523 11 .r.^ coiasulrANcY sERVIc n-

e governed as Per
b r overse S
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timetotime'ThechangesinthePolicieswillautomaticallybebindingonyouandno
separate lnOiviouat communication or notice will be served to this effect However' the

same shall be communicated on internal portaUUltimahx

ent(ies outside lndia, limited



Withdrawal of Offer
tf fou fail to accept the offer from TCSL within 7 days, it will be construed that you are not

,ni",""t"d in this employment and this ofler will be automatically withdrawn'

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Jorninq

letter, the offer will stand automatically terminated at the discretion oI TCSL'

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary

Annexure 2: List of TCS Xplore Cenkes
Annexure 3: Confidentiality and lP Terms
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TCSL/OT20229563523

clr'k l^ere o' use ! oR cooe sLa'ner'ron voLr mob'le

to va idale th€ orf6r letler

Directo

r r,l cordsulTAr&Y w c'ia^ 'i'.rr '
r-^
,rf Irstitirions

Z:
L



GROSS SALARY SHEET Annexure l

Sahil Khan

Designation Asslstanl System Engineer-Trainoe

lnstltut€ Name Dronacharya Group Of lnstitutions, Greater l{oida

Tabe 1:Compensaton Deta s (Al Componenls n INR)

# Rerer to Tabe 2lorTCSL delined Sbucture ln case, vou wish notlo resiructure vour BoB, TCSL

denned Struciure as g ven in Table 2 w ll be aPPlicable

' Amount depicled wil be paid-out on a quafteny basis upon slc.essru comdelon or the TCS Xplore Prcgram

"'The Perlormance Pay rs applicabl€ upon successtul complelion ofthe TCS Xplore PrQram

"' For HIS - Note lhat Rs 79OO flho emPloyee is Sing e lfthe employee is married or manried wlh Chil'lren

then Rs 3,9OO/. psr benefic ary needs to be added to ih€ above meniioned amou'l

""Xplorc/Learninglncentiv€Epaidoverandabov€lheCTCdunngtirstvear,basedonvourPerfomancenTCS

m Table 2r TCSL defined structure lor BoB (al Components in INR)

TcS Confidential
TCSUDlil0229563s23

Dron;.i:., , of Instlf,ltions
,A?,t COIISULTANCYSGn f47, Ki -r_ii, !,,dier Noida;clto6

1) Fixed Compensation
177,408ft,744Basic Salary

91,7527,646Bouquet Of Benefits #

2) Performance Pay"
20,4001,700

7,2AA600Variable Allowance'

2,4402003) City Allowance
4 Annual Com

7,900NAHea th lnsu.ance"'
1,774 21,289Provident Fund

8,533711Gra

31,7222,485& Reura sTotal of Annual Com

3,36,87727,415TOTAL GROSS

f 7o,e6'5 9T4House RenlAllowance
fi,7441,232Leave Travel Assistance

6,000500Food Card

Direatcr

[,4onthly Pedormance Pay

Monthly



Annexure 2

T.b cd$k.h(} s€wices,
Grims P.rk-rTlITEs sEz,Plot, 41,

T.to Cocutcncy sesrs.
G6te 1, No 42,.llink 6PUs. Eld'oni. citv Phas' ll,

T.oinins a.b venu.: BsrEt ati, r Rc srftk, Ground Floor'
r.ra Gnsurtaln s€.u.es Limlted, {u lT n) EARBATT

sEz, rrlrrEs SPECIA! EcoNOMlc zo E{sEZ},PLorNo
35, CHANDAXA INOUSIBII:I ESAATE, PAIIA,
ahubal16we 751024

T.ta caE.l6n.v setuicE,
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Confidentiality and lP Terms and Conditions

Annexure 3

rar
of 1n

,| Conf idential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how' information and

maierlal of fCS (including for avoidance ot doubt any Confidential lnformatron of its

CtLnt") t,"t "or"" 
into the possession or know of the Associate and shall include the

following:

(a)Any and all information processing programs, software' properties'.ilems' information'

llt", ."t"l.iut or any nature whatsoever or any parts thereof' additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Associate's association with TCS'

Program/Software shall mean source code and/or machine instructions wherever resident

and-on whatever media and all related documentation and software'

(b) All other information and material of TCS relating to design' method of construction'

|.nirrfu",r,", operation, specifications, use and services oI the TCS equipment and

lomponent., inctuOing, but not limited to, engineering and laboratory notebooks' reports'

proces data, test data, perlormance data, inventions, trade secrets' systems' software'

;bj;;i ;;;, source codes, copyrighted matters, methods' drawings'.computations'

calculations, computer programs, nariations, flow charts and all documentation therefore

,"Jlri""pi"" f,"L"f (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporat slrategies and other confidential and proprietary material and information

which could ause competitive harm to TCS if disclosed'

(d) Customer and prospective customer lists, and

association with TCS or while in or in connection with or for the purposes of his/her

u""o"i"tion with TCS or any of the operations and entrusted by TCS to the Associate

TCS Confidential
rcsl/DT2o229663s23 ti^TACON5ULT3NCY5rB vtcBti ., -' --(er Noida

sttutions
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2. Associate'sObligations
AssociateagreestotreattheConfidentiallnformationasstrictlyconf]dentialandatrade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may lhen possess or have under his or her control

lntellectual ProPerty Rights
Associate agrees and confirms that all intellectual property rights in the Confidential

lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim ol any nature whatsoever in the Confidential lnformation'

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

rnnovations, discoveries, improvements, suggestions, or reports and enhancements

made, crealed, developed, conceived or devised by him or her arising out oI his or her

engagement with TCS, including in the course of provision of services to the Clients of

TCS ind Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks' trade names

copyrights and trade secret rights therein and any renewals thereof On request ol TCS'

lss-ociate shall execute from time to time, during or after the termination of his or her

employment,sUchfurtherinstruments'includingwilhoUtlimitations,applicationsforletters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

property rights and to effectuate the provisions hereof All expenses of Iilling or

pro"u"riing-ury ,pplication for patents, trademarks' trade names, or copyrights shall be

torne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such appliCations. Associate hereby expressly waives any "artisl's rights" or "moral

rights", which Associate might otherwise have in such intellectual property rights

Dir.ator
s



5. Use of thlrd party material
Associate expressly agrees thal it shall not in the course of his or her associatron with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property righls or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

5. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
lime to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Chent premises or from home
(remote working) as per the directions of supervisor and / or lhe provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a)will work onJy in a private, secured work area in compliance with the guidelines
issued and amended from time to time

(b)will comply with and work in a manner consistent with TCS D

Policies/Protocols.
vacy and Security

Director
TCS Confidential
TCSUDT20229663523

,tions
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confrdential lnformation of TCS and lhat such Confidential lnformation
is ol a confidential and secret character and is vital to the continued success of TCS'S
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.



(c) will bring to the notlce of HR oJ the Un t to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols

(d) will inform the HR ol the Unil if the Associate shares a home with any famity member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates lhe TCS Code
of Conduct Conflict of lnterest provision

(e)will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disctosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "otficial asset") only to connect to TCS networucustomer network lhrough
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the oflicial asset being used

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicale, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties ofTCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specilically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

TCS Confidential Dtanacha
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11, General
(a) The provisions hereof shall be interpreted, determined and enforced tn accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be l\rumbai Subject to the above arbitration clause, the Parlies
agreed to lhe binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid

(d) This Confidentia ity clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
part es and supersedes all prior agreements and understand pertaining to the subject

or enforcing any of their
s

matter thereof. No delay of omission of either Party in exercisi
rights or remedies hereunder shall constitute a waiver thereof

TCS Contidential
TCSUOT20229663523
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10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall wlthout prejudice to any other remedies available to it, be entr ed to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it miqht have at law
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2

Mr. Harshit Maheshwarl

S/o Lalit Maheshwari

27 43 248 Hansagrti

Onkar Natar North West Delhi110035

Ph. No 7428335546

Email: -harshitmah€shwari001@gmail com

Subject: Letter of APPointme nt

This has reference to your application and subsequent intervew that you had with us r€garding

GradUateTraineeEngneervacancyinoUrorganizationWearedel]ght€dtoconfirmyourappointment
,, crair",i r-1"* i"g'"eer in Management cadre in our companY with effect from 14'h lulv 2022'

This confirmation l5 subject to the otherterms and conditions as mentioned hereunder:

YoUwillbepaidtheGrossRemUnerationofRs'1,80,000/.(RUpeesoneLacEightyThousandonlY}

Your individual remun€ration is purely a maner he companv and has been arrived

"i".ii" tr*"t*r|.,0, skill;, specific backs merit Accordinslv vour salarv and

"*-.i"r*."oii" 
i 

";e 
strictlv €onfidentra atters accordinslY' and anv breach

thereofwould be viewed very seriously

You will be liable to serve any of the oFf ces of the company or client location in lndia or abroad as mav

Kushmunda {Base Location). However, Your serulces could be transferred to anY other

Departments/Divisions of the Company

ast two years from the date of discont

Date: 13th lulY 2022

nuation of service from the

3

4. During the Pe riod of service in the company, vou wlll drscharge your duties honestly and faithfully and

act or omistion which miEht €ause harm tothe l nterest ofthe companv. You cannottake

up any other assignm ent of similar nature with anY client wherever you will be posted for at least two

years from the date of discontinuation of this assignmentrob with usYou are not supposed to take uP

assignments with anY of our customers where we have supp ied or instaled orwe are rendering service

of any type for at le

5 DunnS

organrsation ComPanY reserves the ritht to take suitable action against you for any breach ofthisclause

and alL damages that the organization will bear financia and other due to yo such act will be claimed

your service with the comPanY and even after you have ceased to be n e

te any information, data, mater al etc acqurred bY You to any outside

without the express consent ofthe companywhile worktng as an employee if

ss transaction with any partY on behalf of the comPanY within Your Permist

Aeglsko Techoologies Privale Limited
I

AEGISKO

@ o znd tloor, 47A. l<Ed r ORS
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14 Your se.vices shall be governed bv the polrcies of the companY as detailed in the HR handbook and are

subject to change from time to time including olf rce timings, outstation travel ru

15 The Company shall deduct Taxes from vou r salary as per the indian lncomeTax la

responsibillty to provide necessary documents to the €ompany for exemptions cl

Aeglsko Technologies Privale Limiled

your responsibility to ensure recovery of outstanding lf anY outstanding remains at the trme of leavinE

in" se.l"es of tne company, it shall be Your responsibility to recover for remittance to the companv

before You proceed to settle Your legaldues in ful and finalsettlement ofyour account

5'YoUcannotindulgeinsimiarbusinessorworkwithanYothelcompanywhoisintosimi|arbusiness
actrvity atter di;ontinuation of Services or on a similar product/service for 24 months from the

dhcontinuationofserviceswithus.lncaseyoud(so,thecompanyleservestherighttoclaimdamages
that maY occur due to Yoursuch act'

7. You will inform any change in your Postal address within two daYs of the change' otherwise all

Communication s;nt to you at the address in the official records shall be deemed to be sufflcient Yo!

wil be solelY responsible for the consequences of not rnformint the companv aboutthe change and the

companY w ll have no liabilitv arising from it

I You wll be responsible for the safekeeping and return in good condltion and order of all Company

propertY, which maY be in your use, custodY or charge'

policres, Companyt patterns & Trademark and Companvt Hurnan assets proflle'

10. You will neither carry on at anv time durinB the perlod of service anY activity includlng part time

employment nor associate with any organiza-ton w'th or without remuneration dnectv or indirectlY

irri"eil," ..r"" "f V",r emplovmert with the companv without the express consent of the companv

obtarned in writing

11. lf at anY time in oul opinion, which flnal in this matter you ale found guilty of fraud, dishonest,
__ 

a,*0"Ji"n.", airo.a"rly behavior, negl ence, indiscipline' absencefromdutywithoutperfiission oranY

oth€r conduct considered by us deterrent to our interett or of violation of one or more terms of this

Lii", v",r. *rvi.* ."v be terminated without notice and on account of reason of anY of the acts or

omission the company shall be €ntitled to recover damages from you'

12 Yolr will not accept any present, commission or anv sort ofgratificat n in cash or*ind from any person'
-- 

;;;;;,;;;; ;,t"",pinv having dealing with the cor'panv and You are orrered anY' You should

rmmediatelY report the same to the Management

13. You also aSree not to take or remove from th€ premlses wrthoLrt prior authorizatron writing anY oriSina
_- 

o, 
"opi"a 

_."t"rirf 
including any document' specificatlon' drawing' plan' list' maBnetic medium or anv

would not reasonablY have been expected to be withheld

ABGISKO

@ o 2r'd llod,I/A lG$ . ORs
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F U.b.d - ul0o3. H.ryrl.o
of



zoho Sign D@menl lD:4OKPHCUa PW24KSVFW359DJUE4OO B5NF 2ONNIlDGTU

meet all requrrem€nts under the indian lncome Tax laws, including tax compliance and filin8 of tax

16'YoUaSreethatlolapenodoftwentyfourmonthsafterterminationorexpirat]onofoUremployment
with ;e company, regardless of the reason for termination, yo! shall not drrestly or indirectly' solicit for

employm€nt, or advise or recommend to any other person that you employ or solicit ForemploYm€nt'

any person emploYed at that tirne be the Companv, or bY anv related corporations in anY business

thereof in whrch you have been engaged during vour emplovment

17 You acknowledge that the Companv owns an exclusive proprretary interest in certa n 
"nfideitial

informationandthatsuchconfidentialinformationconstitutesvaluablecommercialandindustrial
secrets of the company You acknowledge and agree that the misuse or unauthorized ditclosure of any

confidentialinformationwould€onstltuteanactinjUr]oustolhecompany,sbusiness,comp€tihve
position and Boodwill

18. You aSree that yor.r wrll not retain or use your account or any other account at any time any trade names'

tradeirarks, service marks, or any of the relat€d corporations of the companY For clarrtY t s her€bv

declared th.t ownership and tlt e to all the previously mentioned properties shall at alltimes be vested

in the company Or its r€lat€d corporation, as the case may be'

19- You conf rm that you have disclosed fullv to the Companv anY business int€rests or circumstances that

conflict with the company's interests and you or any immediate relatives that may arise during your

20 Compensation Review it an annual exercise, which determines the ncrement in s'larvIh' increment is

done on the cost of ivinS adjustments and market trends in compensation levels However' the

increment in the employee's sal.ry is not automatic and will be subiect to the empovee's and the

company's performance

21 Your appointment is sLrbject to you belng medicaly examined and found fit The Management has the

right to get you medacaily examined by anY qualfied medical practltioner during the tenure of vour

.Jrri." tn 
"use 

yo, are found medicallY unfit to continue with the assiSnment for which vou have been

employed, youwill ose your lien on thejob

22Youwllbeentitledtoleave,holidays,beneflts,andotherallowancesasapplicabletoyoulcategoryof
employees and location of posting, ln accordance with the HR Policy of th€ Company

23 Probation, Confirnration & TerminaLion

1) You \aitt be on Proba
appointment, where afte r, if your servicet are lound satisf u vritl be confi

tion for a p€riod of 6 (six) mo from lhe date of Your

ght to redby means of a wrilten intimation The management r€se

dispense with or extend your probation period at iLs absolute

2) (a) DunnS the probation period or the extended period of probalrpni pn,Em

wlu b€ riabre ro b€ discharced rrom the comEr|8h:fl$5,et,3t{9Px e,)"llL1lt u ,r ic 
"s27, KF-Ill, Grerlcr NuiJr 201306

Aegisko Technologies P.ivale Limited

@ o 2^d Fhd. 47A, K6aM r OP8
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days prior notice and without assrgning any reason An Emptoyee is atso bound

to provide the.ompany with 30 days notjce during which period he / she mav

have lo acLuatty work. The company does not encourage adlusting notice

penod against eilher teave or forfeit!re of satary

(b) Upon confnmatlon your services are tiabte to b€ terminated by the company

after Proyiding you three monthl notice or payment of Gross satary in tieu

thereof. You shalt also be bound to provide the companv wilh three monlhs

notice prior to Resignation during which period you may have to actua((y work-

The said period Witt not be adjustabte either againsl teave or forfeiture satary

(cl lf the exigencies of work so requte, the company may not retieve you earlier

lhan the exprry ot the entire period of noti€e lt shalt, howevet be open to the

company to accept your resignation with effect kom any date earLier than the

one offered by you rn your resignation tetter

ln case of being absent from dutY from 5 (F ve) days continuously without

sanctron of leaves rn wrltingwilbe considered asanabandonmentofthe
emp oyment by You,

You are guitty of any gross delault or milconduct, which contravenes the

expressed or implied.ondirions of your emptoyment; and

oisobedience, indrsciptine or other acts whrch are agarnst the rules and

guidetjnes of the organization.

lfany information f!rnished by yoLr through your retume/applcation or any

other documents in connection with your emploYment/engatement whh

the company is found to be incorrect.

lfyou indulge in any act, which would amount nsubordination, indiscipline,

dishonesty or misconduct in dutY.

ln the event ofyour becoming incapacities unable to perform your duties on

account of any paralyzing rnfirmity, acc dent or ill hea th

' The Company reserves the ritht to relieve you from vour services in case of

You commit any breach of your duties and respoflsibitities under this

conkact of 5ervice.

busrness slowdown or if the company decides to downsize

unforeseen circumstances

Aegiskg Technologies PriYate Limiled

,r.ctor
:)f hstitutions

I
,.iEr Noiaa-29130'

AEGISKO

(d) The company witt have the right to terminate your employment without notice

aid No Notice Period compensatioi witt be paid to emptoyee if the Lermination

h due to any of the foltowing reasons and more

Ad floor, 4rA, r..sm . DRA
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You are found to have been convicted for or rndu ged in criminal, subversive or

24. ln al other malters you w ll be governed by the personnel policy of the company

Annexure -1

Aegisko Techno Privale Limited

. 4 copies ofyour latest passport srze photoSraph

. Your educational certificates startrng from X onwards along the mark sheet lorigrnal
alons with the one s€t ofXeror copies)

. Copy of permanent account number (PAN) cardl letter for income tax purposes (rf

applicable)
. Photocopy of your driving license/ Voter lD card/ Photo Ration card.

. Photocopy of passport (ln case your possess)

. Photocopy ofyourAadhaar Card.

. ProoIof Residence Address.

. MedicalCertificate.

The detailed breakup ofyour sa ary and other expenses at s t€ s ment oned herew th foryour reference

-p oi instrtutions

Basic Salary 6000

Dearness Allowance

2000

1500Conveyance A lowance

Te ephone & lnternet Allowance 500

Modular System SuppoDepartment

Grad!ate Trainee EngiDesignation

(9 2rd Fbd, 47A, XE$m s ORE
Pla6, Sh€r Sh.l, Sui llJar, 5e 3;
Fdid6bad - 121 0O:, !& /r0 Na ida- 2Q l1qq.

AEGISKO

You are requrred to submit the following set of documents on or before the date ofjoining.

INR

3000

2000

l@ffiffiff:il lo
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Kushmunda, SECL

Employee lD ECIAG/2022/$

For Aeglsko Technologies Pvt Ltd Acknowl€d8€d and Acc€pted ay

Mr. Harshit Mah€shwari

lf you do not join by the date mentioned above or if we do not hear anythint by the above date,
this co nfirmation etter will automatically stand cancelled/ withdrawn unless the date of iorning is

extended subsequently.

You are requested to sitn the d!p lcate copy of thls letter as a token ot your confirrnation of acceptance

of thetermsandconditionoftheService The handout of HR Manual/pol cy of the company wil be

handed to you once you to n the company

Authorised Signatory

(Chief Execuuve Commrttee Member)

Eirector

Aeqlsko Technologlls Private Limned DranJchar!a Gro,r; cf lnstitutions

o o
ter N.ida-2013C6

AEGISKO

2.rd tk 6r, a7A, K.sur. 3 DrB
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r.rid.b.d - 12t Oo3. HaryeN
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17 September,2022

To

Head - rate Human Resources

Mr, Karan Kushwah

Brahmapuri, Delhi

Dear Mr Karan,

With reference to your application and subsequent discussrons we had with you, we are pleased to otfo'

you two years trainint as the positron ot Graduate Engineer Tralnee, Research & DeveloPhen{

at Sector 8, Manesar, Haryana the terms End condrtions mutua lv dlscussed 3nd :gre€d

You are requested to ioin the duties on or before 03 O.tober,2022 , Please brrng the fo lowing documents

with Vou at the time ofjoining:-

1 oriSinals with a photocopy ofeach ofyour educatlonalce(ificatcs

2 Proof of ate & address (Copv of Adharcard & Pan Card s mandator'/ to s!bdrit)

3 Flve recen! passport size photographs

The formal lelter of appointment wiLl be Siven to you after Your loinint in o!r organ zatLon.

Kindly sign and return the dupllcate copY of this letter in conf rmation of vour ac.eptance

For Napino auto & Electroni.s Limited

9)ahq
Aditya S nha

1 1?4 417 lzffi. E r.lal. r rM. aninn .om wehs le: w\t1,! napino com

Co,po,aLe rdenlty Nlnber (C N) U34300Hn199rP1C031170

Director
Gr ouij of InstitutionsDranacha

oflrc€i Plor No 7. Secbr 3 lMT, Manasar, orstrlcl Gur'rgEm



r Smart Roof

SMART ROOF SOLAR SOLUTIONS PVT. LTD.

www.Eosmartrooicom

Direct.r

Date 16-09-2022

HARSHIT MAHESHWA.RI

ema,l:harshitmaheshwario00l@gmail com
Contact numbe.. +S1-7428335546:

Dronacharya Group of lnstitutions,
Greate. Noida

Job Offer - Assistant Manaser - Businese Developemg(I[at4cgt

We are pleased to offer you the position of Assistanl Manager - Busincss
Development (Trainr€) with Sm.rt Roof solar Sotutions Pvt Ltd,, Gurugram,
Haryana.

You are Equired to repoft to us for joining on {9o9-2022(Monday} at 9i00 am
at our ofllc€. You will be paid Rs 10,0004 month till June 2023 as trainee. You
will be considered for permanent absorpUon after clmpletion of your training
successfully

We welcome you in our company and look forward to your joining with us on 19-

09-2022(Monday).

L*!
SoLar

Hrry.n.olfl..r -.-
orfcer8.36&37,lDf

Mehrauli- Gurtaon Road,
Gur!grah-1220GI, H6ry.na

oll.:A.ch wrtsrFronr,l3th rloo., Ring f,d, GP Blocl, Sector V
saltlake crty, xolkaE, west Bengal 700091

o,9t '- .. ;rJ:.'il'$
iad.rh olic.:

Ofile: c-12, lP Garden Enat.,
Moha. Nagar

Ghazi.b.d (u P)

ReBd. Olfice: E-011, Raheja Atlantis, Secto. - l1 Guru8ram-122001 {Haryana) Tel No 0124 4364147



lndia Document Solutions Private Limited

dsg ffi*".,***
Clinical frials Softwarc ard Services

September'13,2022

Dear Deepak

Mr. Divyanshu Agaft'ral
Bulandshahr, uP
7520880123
diwanshuagarwalnow@gmail.com

It rs our peasure lo offer you employment wilh lndia Documenl Solutions Private Limited as Trainee -
Software Engineer n our Noida offic€ startrng on lhe following lerms afd cond lions P ease nole thal
the empoymenl terms contained in this letler are subiecl to the Company policy

'i. Appointment
a Your dale of appointment is effeclive from the dal€ of joining which shall be on or before

Septembe||9, 2022

b You willbe on probalion for 3 monlhs from the daie ofyour appointment,

c. At the end of the probation period, il the Company finds your services salisfactory, your
appointmenLwill be confirmed, in wril ng by the company

d Th€ Company reserves lhe right lo exlend your probation period [or further period of lhree
months, if required

2. Compensation:
a The details olyour salary and benefits are given in Annexure A

b You will be entitled to other compensation and benellts in accordance with lhs Company policy
as modified and intimated to you from time lo lime

c lncrements are not automatc but will be based sol€y on efficient, salisfaclory and loya
d scharge ofdulies as assessed by our performance appraisal systems

d Your compensation informaiion is slictly confidential and we expect thal you maintain the
confidenliality of the same

lndia Ddlment So utons Prvale L mled
Losx Cyber Pad(, C 28 & 29,

TowerA Thtd Fler l.'
Seclor 62,Noida - 201301 ndra

+91 12045714164fiice
+91120-4253536 - F-ax

ctN u74140UP2008PTC049477

re,:toi
ll r,!hn,\ .,.,!. lf institutians
27, K2-iil, Creater Noida-201305 ia

)5



lndia Document Solutions Private Limited

dsg ffiil.***
3. Other Benefits
You \rrll be ent tled to lhe following:

a Company Holidays: 12 Days
Paid Leavesr 16 Days'
'Proraled perthe jo n ng date

b Workiflg Hours: 4-4 hours per week

c- Participato in lhe Company Provident Fund Scheme as perthe rutes and potrcies

d You will be elig ble to participate in the Company Med cat tnsurance program

4. Respon6ibilities
ln view ofyour position and office you musl effectrveiy, ditigsnttyand tothe best of your abitity perform
all responsibi ities and ensure results. Work performed in addition lo lhe regularwork hours s cuslomary
wilh professiof al responsrbilities

5. Conflicts ot lnterest
a During lhe l€ave period, the employee shal not undertake any other dtrecuindired business of

work, honorary or remuneralive, except w th the writlen permission ofthe company

b During the Term and for a pedod of two years following the terminaton ot lhe T€rm, emptoyee
agrees thal he or she will not induce, solicit or aid in th€ solicitation ol any existing or future
employee, agent, rndependent contractor or consuttant of the Company or any of its afftiated
businesses, to leave or otheMise terminale his or her €mployment or engagemenl with the
Company or ts afliliated b!sinesses

c ln case of any conflict or doubl, please discuss ths matler wth the General Manager or
lnlernal ona Operations Co ntroller, to understand th e position ot the Compa ny and resotve the
conflict

6. Confidentiality
a. You are required to comply wilh lhe Confidentiality Po icy of the Company

b Each employee is responsible for safeguarding the confd€ntial and proprietary information
obiained during employmenl ln the course oiwork employees may have access to confidentiat
rnformaton regarding the Company, suppliers, clients, cuslomerc or even fellow ernploy€es
Each employ€e has the responsibility to prevent revealing or divulging any such information
unless t is necessary for lhe enr ployee lo do so n lhe performance of dul es or as author zed
by lndaa Documenl Solulions Pvt Ltd management Access to confidenlial nformalion should
be on a need{o-know basis and must be aulhorizsd

Drrector

lndra Oocumenl Soluilons Private Lrmrted
Logix Cyber Pa&, C 28 & 29.

Tower A Thnd F6.r
Sector62.Noida - 201301 lndra

+91-120+57141G-Ofllce
+91,120-4253536 - Fax

clN u74140uP2008PTC049477

Drondchar,/a Group of InstiLulions
27, KP'lII, Grcnter Noida-201105



lndia Document Solutions Private Limited

dsg mr;.**,"*

7. Notice Period
a lndia Document Solutions Pvl. Ltd requests 60 days, written resignalion notice from aI

b ln case misconduct is a reason for torminati empoyee, Management ros€rves the righl
to forfsit Lh€ salary depsnd ng on the nalu nduct.

8. Other Policies
a As an employee of tndia Document Sotutions private L mited, you are subjecl to the po icies and

procedures detailed in lhe "tndia Document Sotutrons prvate Lmited Emptoyee Handbook,
One of your first responsibilitiss will be to famitiarize yoursetfwilh its contents.

b Your appoiniment is subject to your submitting the New Hire documentation mentioned in
Annexure B of this Offer Letter

c Yourappoinlmoft is subject lo the Reference check by the Company.

d. This Offer Letter contains the enlre undersland ng between you and ndia Document Sotutons
Privale Limited concerning your emptoymentwilh tndia Documenl Sotutions privat€ Limrred and
you acknowledge that in accepting this emptoyment you have not retied on any orat
representalon made by any otherparty, emptoyee or agentof tndia Docu mert Sotutions prvate
Limited

lf you wish to accept this offer, please sign and date this tetter betow and r€turn it via €mait to
Chetna Bogra at cboora@dso-us.com within 2 days ot your recejving this tetler.

Please note that this ofier stands va id 30 days from the date ot offer faiting which thts offer wil sla.d
withdrawn and canceled, unless nonfied in wriling by you and accepted by rhe managemenl of tndia
Document Solulions Privale Lirnited

Yours faiihfully,
For lndia Document Solutions Privale Limited

Director

I undersland and agree to the above terms and conditions and accepl lndia Document Solutjons prvale
L mited's offer ol employment.

Acceptecl Joining Date

Signature

Oate

lndia Document Soluions Private Limrled
Logix Cyber Part, C 28 & 29,

Tower A. Third Flmr
Seclor62,Noida - 201301 lndia

+91-120{571416-Oflrce
+91-120-4253536 - Fax

clN u74140UP2008PTC049477

Dronacrr", , , i.,i, !p of lnstitutians
27, (2-ltI, Grq.ter Naid.-?0I3ao



lndia Document Solutions Private Limited

dsg ff**".,***
Annexure-A

Designation

Joining Dale

: I\,{ r Divyanshu Agarwal

: Trainee - Softwars Engineer

: On or Belore September 19, 2022

Compensation Oetails (Allligures in INR)

Bas c 1,500 90,000

hRA 3,000 36,000

Al owances (Conveyance, Medical, LTA) 3,9t7 41,044

Advance Statutory Eonus s83 6,996

GROSS sALARY (Total Part A) 15,000 180,000

Part B

PF (Employers contribution) 1,314 16,440

ESIC (Employers Contrabution) 8,550

10,000

Vdriab e ncentve- Based on Performance 5,833 70,000

Total(Part B) 4,749 104,986

CTC (Part A+Part B) 23,749 284,986

Part Cr

Gratultyr' 4,329

Leave Encarhment'"* 10,000

Cumulative CTC (Part A+B+C) 299,315
+ Part C shal be paid only at the time of Fu I & Final Sett ement
** Anyemployee isentitled to a Gratuity paymentatthe time of Full& Finalsettlement only if5
continuous years of service with the company are completed

lndia Docume nt solui ons Pdvato Limited
Logx Cyber rk, C 28 & 29

Tower A hird Floor !rU,-.

+91-120-4253536 - Fax
ctN u74140UP2008PTC049477

:ahar,
oF Ins:itu tions(f-Ill, G 2at3aa

713



lndia Oocument Solutions Prlvate Limited

tdsg'H;fri*re.pa.*

Annexute - B

New Hire Document Checklist

Please carry photocop es of the tollowing documents on the date ofjoining tor verification Any concerns

on this, please get back to us

1 Signed Offer Letter of lndia Document Soluuons Private Llmited

2 Dsgree Certificate(s) - Graduate and Post Graduate

3 Mart Sheets of all Years - Graduale and Post Graduale

4 Any other Certificatlons/Cour3e(s) altended

5 Exp€rience Letlers or Offer Letters of alL the prBvous employers - lf yo(r are joining wlh prior

6 Reliving Letter or Resignation Acceptance Letter of the previous employer lf you a'e loining
wilh prior experiBnce

7 Photograph -One Passport Srz€ Pholograph

8 Passport - lfyou have a passport, please submrt a copv of il

S. PAN Card

10 lD Proofand Residencs Proof- ForOpening a SalaryAccountw h ClClBank

lndia oocument solulons Private Limrted

Logx Cyber Pa&, C 28 & 29,
Tower A, Third Floor

se.lor62 Noida - 201301 ndra
+91-120457141A4ffi@
+91-12A42535 - Fa\

ctN u74140UP2008PTC04S477

Director

'' !i,'-'li[,"*",i"",:i ;i, J :'"titi"l?^'



lndia Document Solulions private Limited

trr6.t!h a rr(P.rt rrt

Welcome to India Oocumen{ Solutions private Limiled
September 13,2022

Dear Divyanshu,

Welcorne lo India Document Sotutions private Limited

ffi"'?,1T:f:1,'3:1J,","'#'[ffii,.Jl';?,:lo0".::i:9 ,,*t*"'" . and comp,ywi,h
rerrrs am cond,riors ;l;d;;";;;;fi"j;,t^"-"^':1p':" be boLnd by the
commencemsnr or ernprorr"", *nn 

'"0," 
o.",rnT"i 5l[il"t" Asleernent afrsr

The Office Address is:
lndra Document Solutions pvt lld
C- 28 E 

^2-9,3rd 
rloor. Towe.A, Logir Cyber pai\,

secloG 62, NOIDA.
Utlar Pradesh(20130j)

aggressive goats for rhe coming yJ# 
willstrensthen our organizalron and help us to achieve our very

Best Regards,
For hdia Document Sotutions private Limited

Anthony J. Varano
Director

lndia Doclmentso !tons prvale L m led
Logil CyberPark. C 28 & 29

Tow$ A, Thi.d Ftoor
Sector 62,Noida - 20i301 tndia

+91 12A4571416-Otrice
+91-1204253536 - Fax

lnstitutions
ctN u74.t40uP2008PTC049477

da-201 395

dsg



TPO

Sent:
To:
Subject:
Attachments:

DiryalshJ Aga.w <d,vyanshLdga.rahow@qma Lcom>
Frida, December .2OZ2 3:11 ptl,
tpo@gnindia dronacharya info
Fwd:lnternship offer

q pfepqup.pngj Outtook tokrcjoy.png; ttook-u png, Outtook oxtximmJ.png; Djvyans,l

---------- Forwarded
Frorni Deepti Sitrgh sln

message -------_

Date: W
Subjectl

ed, 16 Nov, 2022, 2:43 pm
Intemship ofFcr

Tb
Cc: Shankar Kambam lu , Div-'-,a Chauhan

idi

Hi Dtlyanshu,

Tmstyou are doingwelll
Congratulations!

E]
sales omces: New Derhi I cursaon I Mumbai I Bangalore I Chandigarh I laipur I UAE I

As discussed' we are herebv sharins with vou the rnternshlp offer retter forthe position or ,.croud sorutionsExecutive - lntem'with Meridian Solutions.

Kindly go through lhe attached offer letter, Terms & conditions as wer as salarydetairs.

Your loinrng dater,r.il be4n ranuary 2023. In case orany clarification feer rree to connect. once you confirmyour acceptance,l shall share the signed copyof rle o fer t"tte, on ouii;;;;;;*""
We look forward to your acceptance

Thank & Regards,

Deepti Singh

MerrdianSolutionspvt.1.4
I103 & 1104 Spaze tTTechpar
sohna Road, Curgaon - 122002, aNaia
O: +91 124 438481t : 46030.]s
W + 91a2a7A44ozl

, Di,.ator,-. , .r..ria Grolp oIz/, 
^r-iII, Graatar N.i

lns!ituttons
a.-2atJO(

1



HIKEEDU
TETTER OF INTENT

Dear Hrit k,
19/O9/2022

We are glad to have you to be a parr of HtKE €DUCAT|ON pvT, LTD. As examined in your interview, we are puttin8forth you rn the s tuation ofBustness Devetopment Manater jn Gurugarm starting from loth october 2022.

Every i.d,idual in the co..pany is working towards the same goa Righrly sa id, ,"Th 
e tr€atest th ing inthiswortd isnotso mu.h wherewe stand, it k in what direction we are movind,,

The offer of appointment wi, be given to you on your Date of ioining and is subject to reference €heck from yourprevious employer and yo!r berng mediceltyfit.

The followinS doruments wourd be required from vour end of yo!r dare of roining to process your appointment

Photocopy of Aadhar and pan Card.
Photocopies of 1fth and lzth Marksheets
PhotocopyofGraduation/postGraduaiontinatMarksheet/Degreecertrficare.
Photocopy of offer Letter/Appoinrmenr Le$er thar i*rra* srfr"r, c"",r,."i"irom tfre prev ous emproye.Photocopy of ResiSna rion acce pta nce / R etieving tette r from you r previous e. pt;;";. 

- ' -' - "

Last 3 Months Salary Slips and Bank sratement.
Recentpassportsiiephotograph 2 (orig nat)
Cancelied Cheque. (orig nal)
Double Vaccinarion Certificate.

An Earry respo*e to the $me is hiehry aDDre.iated. Look forward to have an amiabre asso.iaron wnh you, Thi, Lor i5 varidfor next 24 hou6, howEver ifnot a.cepred it wil be automatiE[y considered nul an., void.

Thanks & Regards,

Mayank Sinth

Manager - Human Resources

FOR ANY qUERY THROI,,GHOUT THE ONBOARDING PROCES!
maYank@htke.du in

t,



Gmarl. Conrimratron tor o n )g

M Gmail Rich a Jaiswal <richajaiswatgn in dja. dronacha rya@s ma it_com>

Confirmation for joining
1 message

hr <hr@hostbooks com>

i0920@glnatcom>
.com> Richa Jaiswat
dav <mohit.yadav@h

2 Decembet 2022 at 21 :30

ostbooks com>, Preeti Bhatt

Dear E Balakrishna,

urjointng on dated 
-osth_ 

December _ 22 (Monday) as Relationship
Offered INR ,t S,000r (Fifteen Thousand Onlyf irer Month for the

The duration of lhe internship program will be of Six Months.

Your appointment lefter will be issued after completing your 2 weeks training period
successfully.

Below is the list ot docunents you are supposed to sJbmit a photocopy of the Same to the HRoepanment to proceed w.th your further Joining formalities.

Aadhaar Card
PAN Card

f:jllJr:llldir"^r" trgoJ ( if same is mentioned on Aadhaar, no need for additionat proof )
. 
Uurrent Address Proof ( if permanent and current address are the same, no need for

ditional proof ) -
Educati n Certiflcates: 1oth + 12th + Graduafion ( all years/semester mark sheets along

! Degree + Post Graduation if applicable (all years/s;meste, mart streets along wth
gree).

Previous employer Appointment Letter / Offer Letter

.Previous employer Relieving Letter / Experience Letter / Resignation Acceptance
Last 3 months'Salary Stips.
Cancelled Cheque of any savings accounl
Passport Size photograph.

a.
b
c
d
ad

De
t
s.
h
I

).

For any queries, please contact me

Best Regards.

HostBo kd
SrManageFHR

@,r,@@@ PIot No 356 Udyog vhar Phase-2
Gurugram, Haryane 122016

Gayatri Ujjwal Kumar Singh

2i, (P-lll,
I l "ltuti'ns

UrEaier Noida_201106

01244201354 Ett l1A2)

htpsr/hr I Emgle convmtul/!/0/:ikJ.o6aal ? I &v'e*=pr&seach=ll&p€mrhrd=rhqd tq,lA I 7J I I 136279rt41,)3329??cmeB I %JA r,-5 t I t362?9i r4l 9S32 ]]:

hb



.NAPIN

Ms. Vanshila Tanwar
Darya Gahj, New Oelhi

Dear Ms. Vanshrka,

For Napino Auto & Etectronics Ltmited

With reierence ro your application and subsr

l::_:::l:,.,,,.",,*"i,li" ,",,0ii":;':::i,ll:::;:l;"::i::H;:,.1"::;".:;il"l ilJlar se.tor8, Manesar, Har).an" the rerms dno cona,,."* _ri"i" r,r.lrr"J ";:?::r.YoUare reqLrested ro h theduties on or befr
with you ar the rime t"i;;;-.-' 

-' "" "' *' "* 03 october, 2022 PieasebringthefolJowingdocurnenrs

1. Originah with a photocoDv of, 0,""1"i,,"a"1;,"";i#,,i{JjJ:,1:?;:.,j,::.1 j;::;:,,,.,,..,,,r. trve rece'lt passport s.ze phototraphs

The formaJletter of appoinrfien! will be given ro you after yourjoininS nourorSanizarion
Kindly sign and return the dupiicate copy of this letter in confirmation of your acceptance.

17 September,20Z2

To

a

Head - Cor rate Human Resources

OFFES OF APPOINTMENT

AUTO 6 ELECTAON]f S LTD

Directcr
, .n;4irtrla Group oi lnstitutians
2 2, (2-lil. Gr€ater tl.tda-23r306

Begslored Oflrce pDt No 7,Secrn3.lMT Gurugram. Haryana 122 OEO tndiaTal: +91 124 a1772OO.E nan: Websrle ww napino com
umber (CrN) u34300HRt 991 PLCO3147O

Aditya Sinha



NAPtno

17 5eptember,2022

AUTo E ELECTRoNICS L]U

Director

OFFER OF APPOINTMENT

Mr. Ashish KumarGupta
Ramg. rh, .j harkhand

Dear Mr Ashish,

With reference to your application and sub!
vou rwo years kaining as rhe oor,,'o^ jiol"nl o'tt"sions we hEd with vo!, we are pleased ro oFter

", 
s."o' e, rr""i;,, r'";"";^#;;';:."' 

Graduate Ent'neer rrainee' Resear'h E Deveropmelr
d cond,rjons mLrturlly dtscLJssed and aBreed

;fiilJ::fi:Tt::]il eduties on or be[ore 03 october,2022. piea'e brins thc fo rowinr do.unrents

1 O-iarnat wirn a pnotocopy ot each ol yoJr educa. f,Larerz. prooi ot ase & aooress (copv.ot adna, .ard 8 pd. 
";;.;; ', 

," ,-",". ,J. Five recenl passDort s,ze ot-otog,.pns

The formal letter of appointment will be given to you dfter yourjoin ng in our organizarron
Kindly slgn and return the dupticate copy of this letter in conf rmanon of your acceptance
For NEpino Auto & El€ctrohics Lihited

44"** 5 r;,Au
Head - cfporate Human Resources

I harvJ Grcl,ir Jf lnstitu(ions

1,, ^r-lti, 
Greater Nur'a-2ullo!

Begisr6r€d oflic€: Ptot No 7, sector3 I
let +91 124 41772Cn,E mat

CupursLc tdcrnrly l\,u,

MT Manesa.. Dskrci Curugram, dayana t22O5O, hdia
nlo@naprno com, Websrte. me.roprno com

be, (C Nl. U3l3mHF t99 tpLCot r47o



NAPtno
AL_r ro E tLEaiRoi\l rcs L ti_l

17 September,20Zz

OFFER OF APPOINTMENT

Mr. Divyanshu Kumar
Bhagalpu., Bihar

Dear Mr oivy.nshu,

wirh rererence to your application and subsequenr drscussions we had with yoL, we are p edsed to offeryou two years trainins as the position of Graduate EnsinEer rrainee, *;;;;;; D€v€topmentat Sector 8, Manesar, Haryana the terms and condttions nruiualiy discussJ;-d-a.g";;_

You are requested tojoin the duties on or before 03 Odober,2O22. please br ng the fol owrng documentswrth you at the trme ofjoining:

1 Originatr with a photocopy of each of your edLrcationatcprtificates2 proof of age & address {copy of adhar card & pan card is man;;;;ry to subm r)3 Five recent passport si2e phototraphs

The formal letter of appointrnent will be given to yoLr after your joinjng jn our organizat on

Kindlvsign and return rheduplicate copyofthis ietter ncontirmationofvouracceotan.e

For Napino Auto & Electronics Lilrl;ted

otA+
--_.-

ha

Head - Co

F€gisrerBd Oflice: Ptot No 7 Sector 3. lMT. Manesar. Disrricl Gurugram. Haryana r22 050, tndralet +91 124 4177200 E ma I hfo@naprno com. Website www napino com
Corporate ldenrry Nu..ber (ClN) u34300H8 r99 1 PLC03r470



&,NAPln

29 5eptemb€r,20Zz

I

OEFER OT APPOI]\ITMENI

To

Mr. Anldta
Xandauj, uttar PEdesh

Dear Ms Ankita

WiIh rcference to your applLarion and subsequent disclsrions we had with you, wE are pte.sed ro otferyou two Yea.s lrainin8 .s lhe position oi G.ad!.te Englfte€. Tratnee, RGs€arch & Oevetopmenr atlEdor 8, Manesai, Harydna ihe terms and rondjtions mutualty dtrcursedand a8reed.

You.re requested tojoifl rhe dutres on orbefore03 October,2OZ2. pleare bnn8 the fo owiht do(umenl5
wirh you al the time oftoiningr

1 Oritinels wilh. photo.opy of each ot your educarjooa I cE.tji cares2. ProofofaSe & address lcopy ofAdharc;rd & pan Cird i, mandatory to ,ubmit)3 Five receir passport sl2e phoro8raphs

Ihe form aJ lerter ot nFpoiname n! wrll b€ Siven to yo! dfter y.ou. ioin ng rn our orSantranon

(indly 5 gn and rerurn the dupticate.opy o{ th s tetterin confirmarioa ofyour acceptan<e

for ilapino AUto& Electron;cs Limited

L.

te Buman Re3ources

'acharya u.L!,/ nf Instituticns
.,, KP-III, Greater N()i.ta-20r306



GmaiL Cbhnmarion ror jorug

Ft Gmait Richa Jaiswat <richajaiswatgnindia.dronacharya@gmait.com>

Confirmation for joinins

2 Decembet 2022 at21:28

ostbooks.com>, Richa Jaiswal
Preeti Bhatt <preeti.bhatt@hostbooks com>, Mohil yadav

Dear Gaurav

urjotning on dated osth_ December - 22 (Monday) as RelationshipOffered tNR i5,000/_ (Fifleen Thor"irii On-ry-ii,", rvlonth for the

The duration of the inlernship program will be of Six Months.
Your appointment letter will be issued after completing your 2 weeks training periodsuccessfully.

Below is the list of docurnents vou an
o"p"n,L"ii" pi"""Jffi;;'|,ff;:.1?j[1i,ff,,,i{:,, r^"tocopv orthe same to the HR

a. Aadhaar Card
b. PAN Card
c. Permanent Address pr of { if same is mentioned on Aadhaar, no need for addrtional proof )d. Current Address proof ifoermanentaro 

"rrr"rt "Jir"r" "i.iin""'Jil"', 
no n""o ror.additional proof ) -

e. Education Certificates: loth + 121h.+ 61p6r"11on ( all years/semester mark sheets along

HX!,3:i'., 
+ Post Graduation ir appti""urJ rJi r,""'.!islri"ii,. .lii""i!lt, 

"r*g 
*,,h

r Letter
ience Letter / Resignation Acceptance

I message

hr <hr@hostbooks com>

HoslBooks"
lnt 6n!rsg. or bGrftsl

Gayaki Ujjwat Kumar Singh

Sr.Manager-HR
lire.tor

Pot N0-356 Udyog Vhar phase 2
G!rugrafr Haryana-t22Ot6

'\rrva Gro'!,P of Institutions
,,, r.,. lli. Greater Nor.lr'2Ul3u6

htrps://mil Soosle 'odmal/ro/?ih3e06oal? I &vicw:p&!.-ch=I &p.mrh,d=rb, ad r%lA 175 I I l35Ot5155!A2 r l%TCmssr %JA 751I I S5Dit5r 55932 t l

For any queries, please contact me.

Best Regards

@oo@@

012442A1354 Eat \1O2)



Gmal connm on rorjo,nDs

tv,j Gmait Richa Jaiswal <richa.jaiswatgnindia.dronacharya@gmait.com>

hr <hr@hosibooks com>
To: 'lh-akurdivyanshu32 t @gmart com,, <thaklrdivyanshu32l @gmail.com> 

2 oecembet 2022 al21 50
uqrr.sx/aranlan I\,tishra <biswaranian mrshra@hosrUo"fs coil, q,"t" j",swat
<ncha jaiswatgnindia dronacharva@amait.com->
<mohrt yadav@hostbooks mm> ' 

Preeti Bhatt <preeti-bhatt@hostbooks.com> Mohil Yadav

Dear DiB/anshu Singh

Lr joining ondated Osth_ December _ 22 (Monday) as RelationshipOffered tNR 1S,000/_ (Fifleen Thor"iriJ Oniv-ii,"|. r,aonth for the

The duration of the inlernship program will be of Six Months.
Your appointment letter will be issued after completing your 2 weeks training periodsuccessfully.

Below is the ltst of docu.nents you are supposed to subrnit a photocopy of the same to the HRdepatment to oroceed with your further lotntng tormaltltes

Aadhaar Card
PAN Card
Permanent Address pr of I if same is mentioned on Aadhaat ro need for additional proof )Current Adoress proof rfpermanentano cr,.,.ent aoo.e"s aruit"'i".n", 

"Ji""o to,rtronal proof ) -
e. Education Certficatesj 1oth + 12th,+ 6136g211on ( all years/semester mark sheets along

tsX!.!:fl"", 
+ Post Graduation rr appticaore 1 Ji yea'J;;;i;il;Uelts arons with -

ffer Letter
rience Letter / Resignation Acceptance

t

a.
b
c
d
add

For any queries, please contact me

Best Regards.

HosrBooks'

Sr.Manager-HR

Gayatri Ujlwal Kumar Singh

Director
o':;,'-'l-i[,'":i"tl-"iir,1',11?*

012442A1354 Ext l1O2)

hupsJ/hail eNgL' 'otr'ftai 
/'ol:lkJc06l]rl ?l &v,es=pr&!.fth=lt&pdmrhd=dEa'J I%lA t 75t I I9 a991J66649Ot%1CmsE-t%JAt15r I t 9S9'r136a6.190I

la1t2t?02).)a:22

l;:grmation 
for joinins

oa@@@ Pot No-356 Udyog Vhar, phese 2
Gurugram H3rya.a-122016



lndia Document Solutions private Limited

Cdsg i#,*..,,.*-
Clinical Trials Softwere ard Seryices

September 20, 2022

Mr. Vikrant Tanwar
New Delhi, lndia
+919818463866

vrkranttanwar2000@gmail.com

DearVikranl,

It s our pleasure lo ofler you omployment wilh Ino a DocLre.t Solulons prvate L.mited as Tra nee _software Englneer in our Noida office slartrng on the following terms and conditions. please note lhatrre empbyment lerms contained in his letter a.e sJbject ro lh6 Company pohcy.

1. Appointment
a. Your date of appointm€nt is effeclive iiom the dale of joining which shal be on or betore

September 20.2022

b You w llbe on probation for 3 months trom the date of your appointment
c At the end of lhe probation period, if the Company fnds your services satrsfactory, your

appoinLment wittbe conlirmed, in wrting by the company.

d The Com_pany reserves Ihe right lo extend your probation period for further perlod of three
months, Irequired.

2. Compensation:
a The details o[yoursalary and benefits are given tn Annexure A

b You wll_be enlitled to oth€r compensation and benefits in accordance wilh the Company poticy
as modrfied and inlmaled 10 you trom time to time.

lncrements are not automatrc, but wi be basod sotety on efficient, satisfaclory and toyal
discharge olduties as assessed by our performance appiaisalsystems

Your componsalon informalo.l is stricty conldent,a, a.ld we exoe.l ihar you ma nlain the
con,identialilv of the srmE

hd a DocLrnient So utro.s Prvale Limited
LogB Cyber Park C 28 & 29,

Tower A. Third Ftoor
Sector 62,Notda -20l30l tndia

+91-'12045714164frce
+91-120-42s3536 - Fax

ctN u74140UP2008PTC049477
rr

'' ?i'-'Xi ; t, ";*J 
;,1, J ::,tlt'Jl'J'



lndia Document Solutions Private Limited

itrordc. a ap.n$&

4. Responsibilities
ln view of your position and office, you must ef{eclively, diligenlly and lo th€ best of yoLrr abjtity perform
all responsibilities and ensure res!lts Work performed in addiUon to the regular work hours is customary
with prof€ssional responsibilities

5. Gonflicts of lntereEt
a During lhe eave period, the employee shall nol und€rlake any other direcvind rect business of

work, honorary or remuneralive excepl with the writlen permisson oflhe company

b. During th€ Term and lor a penod of two years following the termination of the Term, employee
agr€€s that he or she will not induce, solicit or aid in the solcitation of, any exisLing or lutLrre
efiployee, agent, independenl conlractor or consultant of the Company or any of ts a{fitiated
b'rsinesses, to leave or otherwiso lerminate his or her employmenl or engagement w th the
Company or its affiliated businesses

c ln case oi any conflict or doubt, pease discuss the matler wih the Generat N,4anagea or
lnlemalionalOperations Controller, to understand the posilion ofthe Compaoy and resotve lhe
conflict

6. Confidentiality
a You are reqLrired to comply with the Confidentiality Policy ofthe Company

b Each employee is responsible ior sateguarding the confidential and proprielary information
obtained during employment ln thecourse ofwork employees may have access to confident'al
inforrnation regarding the Company, suppliers, clienls, customers, or even fettow emptoyees
Each empoyee has the responsibiity to prevent revealing or divulglng any such inlormaton
unless t is necessary for lhe employee to do so in the performance of dutres or as authorized
by lndia Document Solulions Pvt Ltd managemenl Access to conlldenlial informaton sho!ld
be on a need{o-know bass ard must be authorized

lnd a D@umenl Solutons Private Limted
Losix Cyber Pad(, C 28 & 29

Tower A, Th rd Floor
Seclor 62.Noida - 201301 lndia

+91-120 4571416-OflEe
+91 1201253536 Far

ctN u74140UP2008PTC049477

L\irectar

Drrnach,, r- 'jrrut rl lnstituti'ns
27, kP-Ill, Grtat'I N!iu'_zllJUo

3. Other Benefits
You will be enlitled to the following:

a Company Holidays: 12 Days
Paid Leaves: 16 Days"
'Proratsd per the joining date.

b Wolking Hours:44 hours per week

c Paldcipate in the Company Provident Fund Scheme as perthe rutss and poticies.

d- You willbe eligible to perticipate in the Company I\ledicat lnsurance program



lndia Document Solutions private Limited

Sdsgr#i,*..,*n*
7. Notice Period

a lndla DocLrmenl Sotutons pvt. Ltd requests 60 days'wriflen resignation notice from a

b In case misconducl is a reason for tgrmjnation. the emptoyee, l\,tanagement reserves lhe rightto fodeil th€ satary depending on the nalu e of isconducl.'

8. Other Policies

b YoLrr appointhent is subject ro vour submitting the New Hire documentation menlioned inAnnexure B of lhis Ofter t;flFr
c- Your appointment is subject to the Reference check by the Company
d- This Offer Letter contains the entjre und€rstanding between you and tndia DocumBnt Sotutions

.T*l" ng youremptoymonr - ' *i s"rrt"""-p"""r"" ii,i n"o 
"noyou ac in accepting this hav€ not rstied on 

"ny 
o."r

19p19"9 any otherpa(y, emp ndia Document Soturion; private
Limiled

lf.you wish to accept this offer, pr€ase sign and dare this refler berow end return ir via 6n,air tocherna Bogra at cboora@dso-u j.com wiriin z days or your re;;il;thj;l;;;. " ^ '- '

Yours tailhfully,
For lndia Document Sotutions private Limited

Anthony J. Varano
Oireclor

lundersrand and agree to the above lerms and conditons and accept rndia Documenl sorulions pnvale
Limlted's offer of emptoymenl

Accepled Joining Date

Name

Dale

lndia Documenl Sotutiois p vate Limited
Logix Cyber Paft C 28 & 29.

Tower A. Thid Floor
sector 62,Norda - 2o13ol lndra Director

:'"ii1'"1t.i'.1'.1"I,:' ndcharvr G(uuJef lnstituti'ns
crl uziii6[r]%6iri,1c1io. /, xP'rrr, Grealer Lurdu 2cr106

Signatu.e



lndia Document Solutions private Limited

Odsg Hrs*n".,on**

Designation

Joinjng Date

* Part C shallbe paid onty at the
'* Any employee is entitled ro a
continuous years of service wirh

time of Full& Finatsetflement
Gratuity payment atthe time of Full& Finatsetflement only if5
the company are compteted

lnd a Delment Soiutions prvate Limired
Log r Cyber pa*. C 28 A 29,

Tower A, Thnd Fioor
sector 62,Noda - 201301 t.dia

+91-124 457i4164fi.e
+9r-r204253536 _ Fax

ctN u741,t0UP2oo8PTC049477

Compensatlon Detaits

Com

Basic
1,50A 90,000

36,000
Co nce, Medical 3,9'1,/

Eonus 583 6,996
GROSSSATARY 15,000 180,000

Part B

E
) 7,310 16,440

ESIC (Em rs Contributron) 713 8,550

833 10,000
Variable lnc€ntive - gased on 5,833 70 000
Total B 4,749 104986
cTc

23,749 284,985

Part C*

Gratuity**
19

Leave Encashment*..
00

Cumulative CTC 299,37s

Drciracha,).j !, - i -i:r,giltrii:.)s
27, (P-lII, Gre.ter N.ia.'2cI3d6

: l r Vikranl Tanwar

: Trainee - Software Enginesr

: On or Before September 20, 2022

_.....-..--
i, ')r

47,O44



lndia Document Solutions Private Limited

l r.tlo. a&p.ri.E

Annexure - B

New Hi16 Document Checklist

Please c€rry photocopies ofthelolloM/ing documonts on the date otjoining for verific€ Lion. Anv concerns
on lhis, peas€ gelback to Ls

1 Signsd Otfer Letter of lndia Document Sotutons Private Limited

2 Degre€ Certificats(s) - Graduate and Post Graduate

3 Mark Sheets of all Years - Graduate and Post craduat€

4. Any other C6rtifications/Cou.se(s) attended

5. Experienc6 Lstters or OIfer Letters of all the prevous emptoyers - tf you ars jorning with prior

6 Reliving Letter or Resignation Acceptanc€ Letter of the previous emptoyer- tf you ars Jorn ng
with prior expenence

7 Photograph - One Passport Size Photograph

8 Passport - lfyou have a passporl, please submit a copy oI I

I PAN Card

1 0. lD Proot and Resid6ncs Proof - For Opening a Salary Account wilh tCtCt Ba n k

lirectar

lndia Oocument Solutrons Private Limited
Logix Cyber Park, C 28 & 29,

Tower A. Third F oor
Seclor 62,Noida - 201 301 lndia

+91-1 20-1571 416-Off ice
+91-1204253536 - Fax

ctN u74't 40uP2008PTC049477

Dr.nach3rva Grouf .f Institutians
27, (t-Ul, Greater Noia.'201305



lndia Document Solutions Private Limited

Sdsg ,ffi**..*.**

Welcome to lndia Oocument Solutions pdvete Limited

Seplember 20, 2022

Dear Vikanl,

Welcome to lndia Documenl Sotutions private Limited

lndia Dooment Sotutions Privale Limited a fast growing company in a v€ry fast growing markel and
industry. There are many opporlunities fo nduidu;b that are ambitious arj hare-t ten 

_on 
aoOitionat

challenges and rssponsibitites

We understa nd_that you wiltperform your besr and most profsssionat efforts lo yourjob, and compywith
lndra Documenl Solulions Privale Limited s poticies and procedures, and execuE ;nd be bound bv rhe
terms and conditions ol lnda Documeni Sotutjons private Ltmiled,s Contidentjatity Ag.""..ni'rft",
commencemenL of employment with tndia Document Sotutions private Limited

The Office Addross is:
lndia Oocument Solutions Pvt ttd
C- 28 & 29, 3rd floor, TowerA, Logix Cyber park,
Secloc 62, NOIDA,
Uttar Pradesh(201301)

Vikrant,lam looking forward 10 you becoming a memberofthe lndia Documenl Solutions private Limrled
team lam confidon t lhal you wittstrengthen ourorganization and hetp us to achiev€ our v6ryaggress ve
goals for the coming year

Best Regards,
For lndia Document Sotutions Private Limited

Anthony J. Vareno
Director

indla Oftuhent So ltions Prvate L miled
Logix cyber Par,<, c 28 & 29,

Tower A Thtd Flo.r
sector 62,Noida - 201301 tndia I

+91 120-4 571416-€ffrc€
+91-1204253536 Fax

ctN u74140UP2008PTC049477

D: -'-il"-____'__'-

1. , ,,r r, ,tltuiiJ,ls
2/, KP-lii, eri:.ter N.,aa_201305



Cmail Co hmsron loriDininA

ffi Gmail Richa Jaiswal <richa.jaiswalgnindia.dronacharya@gmail.com>

Confi rmation for joining
I message

hr <hr@hostbooks crm> 2 Oecembet 2022 at21 30
Tor "balakrishnacppili0920@gmail com" <balakr shnacppili0920@gmarl com>

Cc: Biswaranjan l\/lishra <biswaranjan m shra@hostbooks com>, Ricia Ja swal
<richa jaiswalg nind ia dronacharya@gmail com>, Moh t Yadav <moh t vadav@hostbooks com>, Preeti Bhatt
<preeti-bhatl@hostbooks com>

Dear E Balakrishna,

Thrs isin reference to yourjoining on dated 05th- Decem ber - 22 (Monday) as Relationship
officer - lntern Stipend Offered INR 15,000/- (Fifteen Thousand Only) Per Month for the
location of Gurugram.

The duration of the internship program will be ot Six Months.

Your appointment letter will be issued after completing your 2 weeks training period
successfully.

Below is the list of documents you are supposed to submit a photocopy of the same to the HR

department to proceed with your further joining formalities.

a Aadhaar Card
b PAN Card
c. Permanent Address Proof ( if same is mentioned on Aadhaar, no need for additional proof )

d Current Address Proof ( if permanent and current address are the same, no need for
additional proof ) -
e. Education certificatesr 1oth + 12th + Graduation ( all years/semester mark sheets along

with Degree) + Post Graduation if applicable ( all years/semester mark sheets along w th

Degree)
f Previous employer Appointment Letter / Offer Letter
g. Prevrous employer Relieving Letter / Experience Letter / Resignatlon Acceptance
h Last 3 months'Salary Slips
i. Cancelled Cheque of any savings account
j Passport Size photograph

For any queries, please contact me

Best Regards.

HostBook$ Gayatr, Ujjwal Kumar Singh
tn. 66$4!r ol bB tut.

ooo@@
Sr.ManageFHR

0124 42A1354 Ext t.l42)
Dron.r.i dituJlons

27, hP-lr. JL"-r' _ _ zLl Ji'rb

Plot NG356. Udvoq Vihar Phase-2
Gurugram, Hary.nar22016

htrp!r/ml googre codmail/u/O/lik-3.06l]at7I&yier=pr&s.&ch-Ll&p.mrhd=rhrcad'f%3A l?51 I I Wt19734t"332q;lcnC't%1A115l I 136279?3419332 V2



lndia Document Solutions Private Limited

dsg, Hffi,.*."*
Ctinical Trials Sottware and Services

Seplember T3,2022

Mr. Divyanshu Agarwal
Bulandshahr. UP

7520880123

diwanshuaoarwalnow@gma l.corn

Dear D6epak,

rt is ortr oleasure to ofler You employnent wilh lndla DocJmenl Sol'llions Private iteo as Trairee -
Li iliJEi""i]"""'in- iii,'r'r"iol ,lnii" it .ri"s * rhe rollowins rerms and m,ndiri Please note rhal

il;;;;.";;;i;,;. 
""nlaingd 

in rhis rener;re suDlecr ro rhe companv poricv'

1 Appointment
a. Your dale of apporntment ls efleqNe rom the date of ioining which shall b€ on or before

September 19,2022

You willbe on probation for 3 months from the dale ofyour appointment

At lh end of the probalion period' f th6 Company finds your services satisfaciory' your

appo tmenl will be confirmed, in wrrtrng by the companv

The Company reserves the righl to extend your probation period for further period of three

months, if required

2. compensation:- l it'" J.u it 
"r 

v"rr saldry and benetts ars given ir Annexure A

b. You will be entitled to other compensation and benefils in acmrdance wilh the Company policy

as modified and intimated to you from tme to lime

c lncrements are not aulomatic' but will be based solely on efficient' satisfacbry and loyal
" 

Ji""l,irl" or auti"" r" assesssd by our pertormance appraisal systems

dYoUrcompensationnformalionisskictlyconlideniialandweexpectthatyo!maintainthe
conlldent ality of lhe same'

lndia Doclment So !tons Pivale Ltm led
Loslx Cyber Park. C 28 & 29,

Tower A, Th d Floor
secror 62,No da - 201301 lndE

+91r20-457141Mfilce
+91r204253536 - Far

ctN u74'140uP2008PTC049477



lndia Document Solutions Private Limited

tdsgrffi*r.'r.,"-
3. Other Benefits
You will be enlitled to the following:

a company Holidays: 12 DaYs

Paid Leav63: 16 DaYs'

'Proraled Per ths jorning date

b worklng Hours:44 hours Perweek

c Participate in the Company Provident Fund Scheme as per ths rules and policiBs

d You will be eligible to participale in the Company Medical lnsurance program

lndia Document Solutions Private Limiled

Losix Cyber Park, C 28 & 29,

Tower A Third Floor
SecLor 62 Nolda - 201301 lndia

+91 1204571416-Omce
+91'r20'4253536 - Fa

ctN u74140uP2008PTC049477

5. Conflicts of lnt€rest
. n nn tht lcav6 oeriod. the emplovee shall nol undertake any other-direcuindirscl business of

" il;.il;;;;:;;,nerative, ex'cepr wrtt' the wrirten per'liss'on of rhe comoanv

, f:s:[:ifl'1"i,::ff"1',jil."$1i",,,::
of the Company or any of ils affilialed

employment or engagement wth the

Company or lts affiliated businessss

c ln case of any con or doubt, please drscuss the matter wrth lhe General Managor or

lntemational operali cont|'otre|-, to ,nJe,suno the posltion of lhe company and r€solve the

conflict

5. Confidenliality- -""" i-"r'"i" i"6"*a to complv with the conldent a ity Policv olthe companv

uthorized

Dlr'l'tcr

'il,Tl,ilr""'i"ti-",i,,l:-Tl'lil'J'



7. Notice Period
a,lndiaDocumenlsoluLionsPvt.Ltdrequests60days,writtenresignationnoticefrcmall

b ln case misconducl is a reason lortermination ofthe employee' lvanagement reseNes Lhe right
" 

to tortelt tne 
"arary 

aepending on the naiure of misconducl

8. Othe. Policies
a. Asanemploy utions Private Llmitsd' yo are sublectlo the policios and

procedures d ""n1 
Sofutio* Privaie rmted Employee Handbook'

One ofyouri to fan iliarize yours€llwith ils conlents'

b You. appointment is subjecl lo your submitting th€ New Hke documenlation mentioned in

Annexure B of lhis Offer Letter

c Your appointment is subject to the Relerence check by the Company

. ;i:'.':i;
ns Private

Limit€d

lf vou wish to sccept this olfer, pl€ase stgn and date this letter below.and return it via email to

i#;J;U; ;;;;;;i;;;;J;;; witiin 2 davs or vour receivins thE retter'

Document SoLutions Private Limiled

iinoia oocument sotutions Private Limited

lndia Document Solutions Private Limited

ldsg *P,-".,0.*

Director

I understand and agree to the above lerms and conditions and accept lndia Document Solutions Private

Limlted's offer of emPloYmeni

Accepted Joining Date:

Signature

Oate

lndia Ddument Solutions Privale Limiled
Losir Cyber Pa&, C 28 & 29

T.wer A Third Floor
SecLor 62 Noida - 201301 lndia

+91r204571416-Office
+91-1204253536 - Fax

ctN u74140UP2008PTC049477

Dirgctaa
Dranacharye Grout

27, K?-III, Gr.at.r
.f Institutions

IYoid.-20I3aE



lndia Document Solutions Plivate Limited

Odsg #*,.,**-

Name

Designation

Joining Date

* Part C shall be Paid onlY at the
*' AnY emPloyee is entitled to a

continuous Years of seNice with

time of Fu l& FinalSett ement

Or",r,,u ,"r."n, ., rtt",irne of Full & Final settlement onlv if 5

the companY are comPlet€d

'PF'Esurncomsrax 
R€surarioG F

ln.lla D@umentSolutons Private imlted

Losx Cyber Park, C 28 & 2

TowerA Third F oor
SecLor 62 Noida - 201301 ndia

+91-120 4571416-0ffice
+91 120 4253536 - F-ax

ctN u74140uP2008PTC049477
Dircctor

Dronacharya Graup of Institutions
27, KP-lII, Greater Noida-241305

ensation Details

Medical, LTA

Em

ESIC Empl rs Contrib!tion

Eased on Performance

Total Part B)

crc (Part A+Part B

Gratui
129

10 00

Bas c

Allowances (Co

GROSS SALARY

90,000

180,000

36,000

6,996

41,OO4

l,SOO

15,000

3,000

583

3,9r1

Bonus

Part B

Medicallnsurance

284,985

16

8,550

10,000

70,000

985

1,370

23,749

8,749

833

Part c*

teave Encashment'*'
299,315

Cumulative CTC Part A+B+C)

: Mr Divyanshu Agarwal

: Trainee - Software Engineer

: on or Before sePtemb€r 19, 2022

113



lndia Document Solutions Private Limited

tdsg' *r?*''o*'"*

Annexure - B

Nsw Hire Document Checklist

Please carry photocopies oilhe following documenls on the date ofjoining for verillcation Anyconcerns

on th s, please get back to us

1 Signed Offer Letter or lndia Document Solulions Private Limited

2 Degree Cerlilicate(s) - Graduate and Post Graduate

3 Mark Sheets of all Years - Graduate and Posl Graduate

4- AnyotherCertifications/Course(s)attended

5ExpsrienceL€ttersorofferLetlergofallthepreviousemployers-ltyouarejoinlngwithprior

6'RelivingLetterorResignationAcceplanceLetterolthepreviousemployel-tiyouareioining
with pior experience

7. Photograph - One Passport Size Photograph

8 Passport - lf you have a passport please submit a copy of it

9. PAN Card

10. lO Prool and Residencc Proof _ For Openlng a Salary Account wrth lClCl Bank

rndia Documeni solutions Private Limited
Losh CYberPari C28E29

T6wFr a Third Floor
sector 62.Noida - 201301 lndia

+91 -1 2O-4s7'l 416-Office
+91-120-4253536 - Far Director

ctN U7414oUP2008PTc049477Dronacharya G[uf af Instltutians
27, (p_llt, Greater tJ.ida-201106



September 13,2022

Dear Divyanshu,

welcom€ to lndia Oocum€ nl SoluUons Private Limited

tndiaoocumeotSolutionsPrivateLimiledisafastgrowrngcompanyrnav€ry.fastS.1o,yfO-llfkdand
ffi;"liiil ;-;;;t opportunities for indivrou-als lhai are ambltous and have taken on additional

challenges and resPonsibilrties.

We understand thal yoJ wi.lperlorm your b€st and -lost o-ofessional efforts lo youriob' ard complY w th

I'ia'rj'o?r.""r's"ilt,"* Prrvale Limited's polr;s and plocedJres' and ex€cule ano be bound bv lhe

#;"";; ;;;;;;;-;;i naa oo",'n"nt dotutors p'i'ate Linied's conlidentialrv Asreement an€r

i""r.**r""i"i".pr"yment with lndia Document solutions Povate Limlled'

The Oflice Address is:
lndia Document Solutions P!'t ltd

C-za & zg,:ra noor, towsr A, Logix cyber Park'

sector' 62. NOIDA,
Ultar Pradesh(201301)

aggressive goals for Lhe coming year

ior rndrl oocument Sotulions Private Limited

Anthony J. Varano
Director

lndia Document Solutions Private Limited

Laovdi t€rF.ti.nc.

Welcomo to lndia Document Solulions Pdvate Limltsd

lndia DocumentSoulons P vale Limled
Loor Cvbe rr C28&29,- ro,ier h rd Floor

sc.lor 62.No da - 201301 lndra
+91-120-4571416 Ofiie
+91-1204253536 - Fax

clN u74140UP2008PTC049477 Di.ector
Dronacharya Grott of Institutions2;. K)-I , Graater Noida-2Ol3Oa



lV, Gmail Richa Jaiswal <richa.jaiswalgnindia dronacharya@gmail com>

Confirmatlon for ioining

' <thakurdi!ryan
.rnishra@hostb
mall.com> PIe s1b

<mohil yadav@hostbooks com>

2 Oece-nbet 2A22 al 21:50

ooks,com>, t\,4ohll Yadav

Director

Dear Divyanshu Singh

This is in reference to your joining on dated Osrh' December - 22 lMongaylas Relationship

"+E;"- 
i;;;;; $p;,i.1 bii"..a'rr'rn ii,ooor' lrneen ttrousand onlv) Per Month for the

Iocation of Gurugram.

The duration o, the intelnship program will be ot Six Months'

Your appointment letter will be issued after completing your 2 weeks tlaininq period

successfullY.

BelowisthelistoldocumentsyouareSupposedtosubmitaphotocopyoftheSametotheHR
a"prrtrn"nt to p,o"""d with your further loining lormalities'

a. Aadhaar Card
b. PAN Card
I.'i"ir-"n"ntnoo."ssProof(ilsameismentionedonAadhaar'noneedforadditional 

proof )

d. Current Address Proof 1 it permaneJanJ cuirent address are the same' no need for additional

proof ) -i. eou""tion c",tiRcares: lorh + 12th + Graduation ( a[],:?yff[?"::[9il[i,:ilt"*l"r"y,t
Letter

nce Letter / Resignation Acceptance

j. Passport Size Photograph.

For any queries, Please contact me

Best Regards.

IUOOKS Gayatri Ujjwal Kumar SinghHos
i! lr6Cu.o. .r bG'ffi3

Sr.M.nageFHR

Plol NG356 udyog Mhai Phase 2

Gurugram Haryanar22016

Dronacharya Groul of Instltutions
27, KtllI, Great.r xaida-201305

oeo@@



SMART ROOF SOLAR SOLUTIONS PVT' LTD'

wwwEosmartroof com

Smart Roof

HARSHIT MAHESHWARI

email harshitnaheshwari0o0l @gmail com

Contact number +91-7428335546:

Dronacharya Group of lnstitutions,
Greater Ngida

Haryana

We are oleased to ofler you the position of AssiBtant Manager -^Businesa

b'""r;i;0il;ijir;i";e) witn s'a't Roor solar solutions Pvt Ltd" Gurusram'

Date: '16-09-2022

You are required to rePort to us for jorning on t9-09-2022(Monday) at 9:00 am

lil,i'i*il. i"r'irit be paio ns rd,oooil .nontn ll June 2023 as trarnee' You

i"iii!".lrfto*"i i;ipJr.,n"nt 
"o'otption 

after completion of vour kainins

successfullY

Wewelcomeyouinourcompanyandlookforwardtoyourjoiningwithusonl9-

Director
Dronacharya Grou? .f Institutions

27, Xl-llI, Greatcr Noiaa-2o1304

(ffi.ei c-l2,lP Garden Estrte,

offcerB_35&17, olf. Arch hrrt$ F.ont, 1!!h Floo., Rhg rd, GP Elock' Sector V

Saltlaic c,tY, xoLtati, Wen B€igal700091
6u.uEram_122001, ti.ryana

5

Regd. olfice : E-011, Raheja Atlantis, Sector - 3l Gurugram- 122001 (Haryana)Tel, No, 0124 4364141

09-2022(MondaY).



,,,NaPlno

17 Sept€mber,2022

OFFER OE APPOINTMENT

To

Mr. Divyanshu Kumar

Bhagalpur, Bihar

Dear Mr. Divyanshu,

With reference to your appllcatlon and subsequent discussions w€ had wllh You' we are pleased to offer

you two years tr;ining as the position of Graduate tngineer Trainee, Research & Development

at Seaor 8, Manes"r, Haryana the terms and conditions rnutuallY dlscutsed and aBreed

YouarelequestedtoiointhedUtiesonolbefore03october,2022.Pleasebrinsthefo]lowingdocumenl5
with you at the trme ofjoining:-

1- Origrna s with a photocopy ofeach of your educanonalcertificates

2. Pro;f of age & address (CopY of Adhar card & Pan Card is mandalorv to s!bm t)

3 F ve recent passport size photographs

The formal letter of appointment will be Siven to You after vour jo ninB n our organizatioi

Kindly sign and return the duplicare copY of this letter in confirmatron of Your acc€ptan'e

For Napino Auto & Electronicsl-imited

9)a.A+
sinha

lluman ResourcesHead - co

Dircctor
Dronacharya Graup of Institutions

2/, f.n-III, Greater Norda-2013a5

Omcs: Plol No 7, Seclo( 3. IMT Manesar

el +91 124 4177200. E ma I inf@napinocom
Dislrcr Gurugram Harvana 122 050 lndia

Website ww naprno coml
Corpo.ate ldenlrly Number (ClN): U3a30OHB 1 991 PLC031 4 70



:r NAPlno

17 September,2022

Aditya Si

Head - porate Human Resourc€s

OFFER OF APPOINTMENT

AUTO 5 ELEf TRONIIS LTD

lircctor
Dronacharya Grout rf Instituti.ns

27, (l-fll, Gr.etcr N.ida-2e l16

Mr. Ashish Kumar Gupta
Ramgarh, iharkhand

Dear Mr Ashish,

With referenc€ to your application and subsequenr discusslons we had with you, we are pleased Lo offer

you two years kaining as the positon of Graduat€ Engineer Trainee, Research & Development

at Sector 8, Manesar, Haryana the terms and condrtlois mutualLv discusted and agreed

Youarerequestedtojointhedutiesonorbefore03october,2022.PleasebringthefollownBdocuments
with you at the time ofioining:-

1. OriSinals with a photocopy ofea€h ofyoLrreducationa cert frcates

2. Proof of age & address (Copv of Adhar card & Pan Card is mandatorv lo s!omrtl

3 Flv€ recent passport slze phototraphs

The formal ett€r of appointment will be Elven to you after your ioininS in our organizalion'

Kindly sign and return the dupli€ate copy of thls lelter in conf rmat on of vour acceptance

For NapinoAuto & Electronics Limited

9rtal^u

Office:Plol No 7. Sector 3 lMT Manesar

el +91 124 41772OO,E nar: .lo@nap no com'
, Disir cr GtnLrg,am Hatvara 122o5A.lftta

websrte Yvw naPino com
T

Co,rJorale lde,rlrlv Nut re. (ClN): U3€mHB 199 rPLC03 r 470



29 Seplcmb€r,202:

gTTfR OF APPOINTMFNT

aannauj, Uttar Pradeth

Wilh relerenc€ toy cussions we had !''ylth you' w€ are pleesed to otfer

you two Y€a* trai il:Jffi:I'J::?,l"rTrchd& 
Devero'mmt at

YoUarelequestedtojolnthedutieso$orbelore0sogtobe.,2022.PleaseblingthefollowinSdocumenl5
wirh you at the tLne oftoiningr-

1. Oriainalswrth a photocopy of€ach o{ yoLr edu€dtronalcerltnLates

;. ;;;;;;;;'"dress (topv or Mhaicard a Pa' t. d i3 mand'rory ro suom!)

l Five recent patsport si2ephoto8€phs

The ioillral letter oltppointment will b€ giver to vo! after Your joinlng rn our orEan'ation

(indlysign and ralurn the duPlicate Eopyoithis lett€r rn contirmation ofyour acceptancE'

for {.Fino Auto& Electronics timited

<Ja,hl_

tl

Dronacharva Group .f lnstitutirns
27, (P-lll, Greater Noida-2a1305



:NaPln0

17 5eptember,2022

To

OFFER Of APPOINIMENT

AUTO E ELECTRCNLCS LTD

Director
Dronacharya Graup tf Institutions

27, Xl-IIl, Grlater Noida-2al3aa

Ms. vanshikaTanwar
Darya Ganj, New D€lhi

Dear Ms Varshrka,

With reference to your appli(ation and subsequent discuss ons we h.d with vou, we are pleased ro ofler

you two years training as the posltion of Graduate Engineer Trainee, Research & Development

at Sector 8, Manesaa, Haryana the terms dnd conditions mutuallY dlscussed and atreed

You are requested tojoin the duties on or before 03 October,2022 . Pi€as€ brint the following docurxents

with you at the time ofioininE._

1 Oritinals with a photocopy of each of vour educal ona cerI f catos

2 Proof of age & address (Copy of Adhar card & Pan Card is mandatorv to submrtl

3 Five recent passport s ze photographs

The formal etter of appointment w ll be tiven to you after yo!r iornlng rn our organrzal on

Kindly sign and retur. the duPli€ate copy of rhis letter in conf rmation oi vour acceptance

For Napino Aulo & Ele€tronics Limited

a

rate Numan Resources

Oflbs: Plol No 7 Seclor 3. lMT, Manes€r' Dislricl Gurugram, Harvana 12205O lndE

t 124 4177200.E mail inro@napinocom Website ww naPrno oo.nTe +9
Corporate ldennry Number (ClN): U34300H F 1 991 PLC031 4 70

Aditya Sinha

Head -



!Yi1 Gmail Richa Jarswal <rrcha jaiswatsnindla dronacharya@smail com>

Re: Confirmation for joining

4 De.ember 2022 at 15:52

To hr <hr@hostbooks..om>
ii,'rii"*"E,ii* r'rti" .uiswaranlan.mis'rra@hosrbooks'com>' R'cha Jaiswal

I,f ii:ili,l''illg-ii"Ji"J;ina,va@s.a,l.*m-', e,e"ti Bhatt <preelr'bhatt@hosrbooks com>' Mohir Yadav

<mohit.yadav@hostbooks.com>

Jay Birdhan Tiwari <lavvardhanrock333@gnrall'com>

On Sat 3 Oec 2022, 7:09 PIV hr' <hr@hostbooks 
'nm> 

wrote

Dear Jai Bardhan Tlwari,

For any queries, Please contact me

Best Regards.

Gayatri Ujjwal Kumar Singh

This is in reference to your joining on dated osth- December - 22 (Monday) as Relationship

.;i;;1 i;i;;; itlp;,ir bh","d'run'i ipoot- (Fifteen rhousand onlv) Per Month ior the

location of Guruglam.

The duration of the internship program will be ol Six Months'

Your appointment letter will be issued after completing your 2 weeks training period

successfullY.

BelowistheistofdocumentsyouareSupposedtosubmltaphotocopyofthesametotheHR
a"J"rtr"nt t proceed with your further joining lormalities

a Aadhaar Card

additional proof )-
". 

- 
i0,"","" i"n*"ates .rOrh + 12,F + Graduarion ( a:#?,il::ff.j:iJill;1,:ilt*Lr"I*

er Letter
tence Letter / Resignation Acceptance

j Passport Size Photograph

Director
Dronachir!:l Gl iuf of Instrruticns

J/, [F:,., (JrEat'' l!u''r __ i'_r

-lHosrBooks

Sr.ManageFHR--t I



Private & Cotrlid€ntirl
Ref : Internship + Full Time Emptoymenr offer Lettcr

Drred : l,l.h September,2022

Dear Girisht Bawa,

vou. ue are Pleased to offer You the

; with JTG E Business Software Private

ternship, your inlemship will tum into tull

ntemshiP & tulltirEe employment

You are €Dtitled to a stipend otl&Brul2o0per month dur;ng the inlernship perod' and an annral

:;;;';;-il;;;:ni; p".k"g" (cic) ot tNR 7'13's00 post succtssrur compretior or

i"i.[.iip. n. a""ir 
"rthe 

packape are prorided rn Anne\ure A

Pvr Lld Dosl "ucce5stul 
complet'on of )orr

\ our tLll iine emplo] menl. ) ou will be entrt ed

iness Softwarc Pvt Lrd The details ofthe same

At the timc ofjoining please' strbmrtthe foUowing documents:

I Pholocopy ofyour cenifications and mark sheets in support ofyour educational qualifications

(10'h Onwardr.
) T$o-PassoorI Stze Cotor Photographs'

: ra'.",ir-pi""rip- crd Passpon aadh'r Card vorer l-Cd'd)

JoitringD€trils:

'r ves Allotted: 15

i. rative pull rime Joinins Date: 26'h June' 2023

We look forward to yourjoining Pleasc conlact 
'rs 

at

for any informationYou rnay nc€d'

(;{nU)t\'r

s

Dircctar
Dron.charya Graup of Institutlons

27, (P-lll, Gre.ler Naid.-201305

afet tettet lot Girisho Btuo



ANNEXURE A

Please refd to lhe below table for the Iixed Slliry Breakup:

Dronachary af Institutions
27, (P'llt, Nti,J3-201306

SALARY STIIUCTURF

Girisha BawaNAVE
I\R
INR
INR

INR

INR
INRAnnual CTC

Monthly

rc,a75Basic

1,01,2508,{38HRA

16,86E1,406

15,0001,250Medical Allowatue

)9,ZOl'i,500
Conveyance AIIow te

16,868
Leave Travel Allowan.e

a6,7144,726

al,28,4m35,700Monthly Gross

21,6001,800EmployerPF

450,00032500CTC

21,5001.800EFployee PF

30023LWI

{,05,50033,475In Hed{Defore Tax)

2,02,500

1,406



JOSH
TECHiIOLOGY
GFOUP

Year2-r5%
Year3-40%
Year +40%

iness Software Pvt Ltd has to be dePosibed as a

letion of5months of full-bme employment

M€di.al lnsuance/ Accidenlal Policv q ill be offe LrtaddrhontovoJrdnnualCTC'a'Per

';:::ffiffi;il:;;.rea ot rr'" ti-" or no s rt 
.'ou h irrbe erisrb'e ror med..ar

msuranrc rrom the rirsr day of ) our lull_hme emplol renl'

Rovident Fund will b€ partof yourCTC as Per the P'evalent goverment noiN'

Ctatuity: Th$ wi]Ibem addition to the above mentioned package' The same w l be Paid as per

the p.evalent govemment [ornts

tY^,'r.^mbensatronoctailsandsalaNrtiuchirealestrrc conJrdenh'l' Any dlscussion on

;;H;;J;;;;;;;; 'ir, 
.,r'* ".pr'v*' ; " ''orabo 

I rhe orsdruzdbonar varues

All R€imbursements are subjdt to achral erPend iture and submi

r.iJe.i ""i *r^u**^;ts on forsed/manPulated bius ur

Dronacharya Group of Institutians
27. KI-III, Greater Noida.29l3C6

e l)aid rn the filJtaPpraisalcy(leaJter
n;s.5olr*are Private Limbed, and the

e iatings (50%-Ex.eeds,50% Outstand ing)

lY comPl€te their
lLnents in Yourfirst
v€ the 

'omPmy

2.qu
vour

Ietion of the second yearfrom your full tme

joining

ii,+ ESOps, ESOPSvaluewitl be vesteal over 4years as Per the below timetine!

INIPORTANfT_



JOSH
TECHNOLOGY
GROUP

ANNf,'XURE B

Terms atrd Colrditions of Irtertrship/Employment

You shall be govemed by the following lerms and conditrons of service during. yo

"..r*i"nuirr.'-.f,ip 
wilh J l'C E-Businesi Soft$aJe Pri\ate Lmrred lhereafter relened lo

the 'C;mpan) ). and those maybe amended liom lime to lime

oflhcts'

illremshrp emplolmen lhe l"'ne o

.,"nl'ijl .,ir"'rrn.; e compdn) fird' he Inrormrtion pro! ded Io be fal'e u

;i;,;il" it;.'"*.t ht ro Iake appropriare di{rplrnarl action agamst lou

Dlties

I 1'"ff':";'Xli#'I:i"::"::il'

2. aur lime attention' and abilitres to

business olth€ ComPanY

: i", "l,ri ""1*-iJJ 
ihe companv's p'ior 

'riften 
conscnt' be in anv wav directlv or

induec,llensdgedor herbusuressoremplo)menl:l'll-c-"1::"111
your fou^ of "ort 'h'll ho$ever' undenale honorad worK or

social or charitable r scienlific characler onlv with the express

uritlen pennrssion lrom lhe compclen aJthoriry

4 D,'rino tour rntem\hip'employment )ou shall n d'recll) or rndrrccll] engage.m any
- 

;;;;:,';,'; ;; ;,: u.,r ,n1.,.'r' 't rt" colnpun' Ar )ou sharr nor drlurse an)

ionn.r.nriut ,ntor.urlnn ol'r violaleary au eemmr $rrh Drprioremplo)eBorrnerr

clients

Youwill emplo)dattheCotnpan! soficcirGurgaon'YoL
be al the mpanf t C.rsrom'r Locat'on lhe Company alqo r'
y", * 

" 
t..pirtr_,1 - p"rmanent basis to any oller localion w

2. Company espouses the flcxi time culture and You cin, prior e\prers Permrssron
worl'ing hours, Proridedof the ReponinB Mrnager or the comPelent authoritY. flex

ect dellverables 1 commitments

orrectot
Dtanacharya Graup of lnstitutions

you are able to meet fte Proj

21, EP- I, Noidi,-irt .)5



JOSH
TECHNOLOGY
GROUP

comDan\ ob'erles I \alronal Holida)s Republic Dd'' lndeDendence Da) & uandhi

l":;ffii'.H;:;ili"iii'"l r,"ria*''*v "'i every )ear an'r ,he lisr $rrr be made

available at the start olthe Year

I Tennination of intemship,lcmplovnenl bv either p (EmPlqee or the Companv) shall

be 2 months'notice in writing Such notice mav not be offset bY uNsed leave

2 Il your actions

bchavior ComP

immediately
3 In thc event of

with any oflhe

time constiluF a serious breach of the ComPanY's standards of
end this contsact and termuate your internshi!/cmployrrent

on ftom the ComPanY, You shal lvork directly or indirectly

\ Customers withour the written of the Conpany for a

or Comp

ol.tweot,E thr
DronacharY P of tnstitutions

27. ri' i,1, r Nurdr'201 lOE

el]!dugti

I You sball ar all times, maintain cxemplary conduct and decorum You shall uphold

honesw and inlegr:tJ in all )ouraclions'
, v"" 

"i,ii-r'"*."^"1 
*mpiv wilh all rtrles and resulations ofthe companv and statutory

requirements, in letter and spjrit

Confidentialiw:

relating to the Company and Company'

ii.it"a'. ura. *"L". technical processes' finances' dealtngs with infomalion relatms

!o suppliets, employee agents, dr
2 You shall nol, during olr 

'ntems
use or dsclose confidential mformation

reslriclion shall cease to apply when it
through mauthorized disclosure bv vo
r. disclose bv law

', 
"-""i"]i 'i"it,t" coDies of confidential documents or information for vour own

business or dealingt or afairs of the Col

4. You shall not during you rnlem\h p e

dn\lhins lhal mal rnlure. or direct y or I

5 v.r' chall mainlain utmo.l confidenlrali

You shlll not discuss vour conpensatr

ioining the CoflPanY

Separation from the Comnanv'

Deriod ofthree Years.

+ lou tr,rtt nor .omp.re in anv wav direcrly onndrrectl) *rth

Cusromer lor a period ofrhree years po'r tparauon



JOSIi
TECHNOLOGY
GROUP

fi'st*

6
ron of inte hiP/employment by

would be I monlh in *riang

Lr'd

L'in

xlho s;i SigrrlorySc
Manaocr Human Resourc€s

,rG i-8us!.css Soflware Plr Lto

DECI,AIL{TION

agree with all the above tems and
I,

conditions of intemship + full lime cmploymcnt with JTG E-Busincss Sofhlar€ Privrte

Limiled I shall commence my internship with effect from

Signature:
Dale.

nJa$&rarh. B,^'
Dron a Glo'Jl af Institutions

27, Gr.aterNoi'a-20130o



lvt Gmail Richa Jaiswal <richa jaiswalgnindia dronacharya@gmall com>

Conf irmation for joining

3 December 2022 at 18:22
com>
v <harshrtc"aubevl2l@qma l'com>

i,,.tis*".a"1"" 
""n-riOFoslbooks'com>' 

Richa Jarswal

ia.dronacharya@gmail'com', preetr ehan 'preelrbhan@hoslbooks 
com>' MohitYadav

<mohll.yadav@hostbooks com>

This is in reference to your joining on dated osth- December - 22 (Mgnday) as Relationship

#i:"J- i;;;;; ilip;,iJ-oh"'"i'rHn ii,ooor- (ritteen rnousand onlv) Per Month ror the

location of Gulugram.

The duration ol the internship Program will be of Six Months'

Your appointment letter will be issued after completing your 2 weeks training period

successfullY.

BelowisthelistofdocumentsyouareSupposedtosu.bmitaphotocopyofthesametotheHR
a:"-pjrtr"nt io pro"""d with your further joining formalities

a Aadhaar Card
b. PAN Card
c. Permanent Address Proof ( if same is mentioned on Aadhaar no need for addilional proof )

d. Current Address Proot 1 if permaneJanJ c'lirent address are lhe same' no need for additional

on ( all vears/semester mark sheets along with

s/semeiter mark sheets along with Degree)'

r Letter
nce Letter / Resignation Acceptance

j. PassPort Size PholograPh

Dear Harshit Chaubey,

For any queries, Please contact me

Best Regards

Gayatri Ujjwal Kumar Singh

Sr.lltanager-HR

D

Dranachirya Group af lnstitutlons
27, xP-IlI, Greater Noide-2C1lC5

Plol No-356. Udyog vhar Phase-2

Gutuqram Harya.a 122016
ooo@@



,r:3H91"J"'n
\.f,/.8n.a.qs.,qrr65orFonsl.cinPrvrle _iled

hr ro., lP. r) :rid [ 3rd t@r' A d7 s4k' 6'

Congrolulotlon{

with rele io volr discussion wilh us we ore pleosed lo inform you thol yo! hove been selecied for on

#j;;; tr, sJp,o ao.r.rng sott""o'' solunons lndlo PA ol€ Llmiied

lorn ng.

The briei terms of emplovmeni ore menlloned below The detolled lerms oncl condinons documenl wilLfolm port ol

yo!rAPPointment lefler

1 Youriob be Englneer Troinee'
; i;; ; i:',J"-*i"rc o. rrn 85oooo per onnum Breok up or rhe Annuor sorory wirr be shored w h vou

coiion, couKe complelionwTh m nimum of 70% oggregoie

Ihe voliditY of this oifer is lubFct io yourlo ning us on Q3' 2023

n oi the eoniesl

Regords,

For Soplo Bonking Softwore solutions lndlo ? vote Llmlied'

Subjecl; Lelter ol lnlenl

Dole

Accepied ond Confirmed

Nome :

Signoture:

Conlocl Detoils:

Director

DronacharY.l GrouP of I
r-201306

21, xr-lll/ Grcatcr



Pl Gmail Richa Jaiswal <rich.-jaiswalgnindia dronacharya@gmail com>

Confirmation for joining

3 December 2022 at 18:02

m' <lavrajPLrt04S@gmarl com>

swatanlan mistrraglrosroooks'com> Richa Jaiswal

ir,arv"@grn"'l'*ln',F'""1 Bhalt <prceti bhatl@hostbooks corn>' MohitYadav

< moh it yadav@hostbooks com>

This is in reference to yourjoining on dated 05th- December - 22 (!fo-nga.ylas Relationship

.il[;"- i;;;; itip;riJ 
-oh"."i'run iipoor- lFifteen rhousand onlv) Per Month ror the

location of Gurugram.

The duration of the intelnship program will be of Six Months'

Your appointment letter will be issued after comPleting your 2 weeks training period

successfully.

BelowisthelistofdocumentsyouaresupposedtosubmitaphotocopyofthesarnetotheHR
Grtt."ntio pro"""d with your further joining formalities

a. Aadhaar Card
b. PAN Card
c. Permanent Address Proof ( if same is menuoned on Aadhaar' no need for additional proof )

d. CurrentAddress Proot 1it permaneJafJ "'i'"nt "ddt""t "'" 
the same' no need [or additional

on all vears/semester mark sheets alo lg w'th

;/s me;ter mark sheets along with Degree)'

r Letter
nce Letter / Resignation Acceptance

i. PassPort Size PhotograPh

Dear Lav Rajput,

For any queries Please contact me

Best Regards.

UOOKSOSE Gayatri Ujjwal Kumar Singh

Sr.ManageFHR

Directar
oo@@@ Plot No-356, Udyog Viha. Phase_2

Gurugram, Haryanal220r6

Dronacharya Grouf of Institutions
27, (P-lll, Greatcr N.lda-241305



Jrl Gmail

hr <hr@hostbooks com> 2 Oec€mbet 2022 al21:24
To: "kundankumarkkrS294@gma I mm" <kundankumarkkrS294@gma I com>

Cc: Biswaranlan I\Iishra <biswaranlan mishra@hostbooks com> Richa Jaiswal
<ncha jaiswaignrndia dronacharya@gmail.com>, Preeti Bhatt <preet bhatt@hoslbooks.com>' I\Iohit Yadav

<mohit.yadav@hostbooks com>

Confi rmation for joining

Dear Kundan Kumar Singh,

This is in reference to yourjotning on dated 05th' December'22 (Monday) as Relationship
officer - lntern Stipend Offered INR'15,000/- (Fifteen Thousand only) Per Month for the

location of Gurugram.

The duration ol the internship program $,ill be of Six Months'

Your appointment letter will be issued after completing your 2 weeks training period
successfully.

Below is the lst of documents you are supposed to submit a photocopy of the same to the HR

department to proceed with your furtheriorning formalities

a Aadhaar Card
b PAN Card
c Permanent Addless Proof ( if same is mentioned on Aadhaar, no need for additional proof )

d Current Address Proof ( if permanent and current address are the same, no need for

additional proof ) -
e Education Cedificates: 1Oth + 12th + Graduation ( all years/semester mark sheets along

with Degree) + Post Graduation if applicable ( all years/semester mark sheets along with

Degree).
f. Previous employer Appointment Letter / Ofler etter
g. Previous employer Relieving Letter / Experien e Letter / Resignatlon Acceptance

h Last 3 months'Salary Slips
i Cancelled Cheque of any savings account
j Passport Size PhotograPh

For any queries, Please contact me

Best Regards.

Host Bookss Gayatri Ujjwal Kumar Singh
ti. Is{oil. ol buriE6.

Sr.Manager"HR

oo@@@ rectorPlot No-356 Udyog Vhar Ph.se 2

Gurugram, Haryana 122016 D( i.ilr"iJ:I?,?ji::jl'ij
ions
.6

0124-4201354 Exl (102)

htps,/mailgooBlecon,nel/',0/?ik=3co6Ral?l&vhl+&semh=]l&p.mfiid=IhG.dJ%:]A1?5ll]sl94a?9696.195%7cmsgJgaAl75lll3ls,]a?9696495

Gmil Conhrmaronlorjo'nins

Richa Jaiswal <richa.,aiswalgnindia.dronacharya@gmail-com>
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Senior Officc Hcad

uCertify Ttsaining& Lcaming Plt Ltd'

qIEJIEru3

D€at l$Uad Sbrrd. D/o Mr- Mrnlsh Sh.]me
Addr$5 - 24& B.ttk Er.l.E Lllqnl Nag.[ Eart Dclhl, Dclhl - r loory'

WrJco.ae to uc.rdly ltaining ,nd Leiftlng Pvt Ltd ('qctrd6/J We ar€ Pleascd tD

rrelcqme you to ournt.h ofcdend fid dediGted profussionals' Gom['tEd to workrg

togctlrr io EkE orlr aompany ro Sraat heishts ucertily is commitled to prouding a

posiurt and rafe workinB envtorment with Eemendous opporbrnitres to leam and grow'

if you sher. our p rsior for learnint aDd hard work sYe commit to your gowth 3nd

success We place the higlllst emphasis on nurtuin8 t'lent and are exciQd !D have yo(

on board, Vou wlll 8et a lot out ol ucerbfy, and wc hoPe vou will make us€ of ihc manv
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lf you have any qucstior$. ei*r{rr youfinanager or rhe uCcrhry leadctshrP beam would be
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welaome fo uCcrtilyl

Dro.:la11.ryJ Grcui cf Institutions
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irt Gmait Richa Jaiswal <richa.jaiswalgnindia.dronacharya@gmail com>

Confirmation for joining

3 December 2022 al 17 55

ks.com>, Richa Ja swal
Bhatt <preeli.bhatl@ho

<mohnyadav@hoslbooks com>

stbooks com>. lvlohit Yadav

Dear Kanika.

This is in reference to your joining on dated 0sth- December - 22 (Monday) as RelationshiP

.ri""i'- i"i"i" stip.tiJ oh",ed'tun l5,o0o/- (Fifteen Thousand only) PerMonthforthe
location of Gurugram.

The duration of the internship program will be of Six Months'

Your appointment letter will be issued after completing your 2 weeks training Period

successfully.

HostBookd Gayaki Ujjwal Kumar Sin

BelowisthelistofdocumentsyouaresUpposedtosubmitaphotocopyofthesametotheHR
department to proceed with your furtherjoining formalities'

a Aadhaar Card
b PAN Card
I. p"irin"nt eaOr"ss Proof ( if same is mentioned on Aadhaar, no need for additional proof )

i. crii""ilJJr"* proof ( if permanent and current address are the same no need for additional

proof ) -
e. Education cert icates: 1Oth + '12rh + Graduation ( a 

L:?T]:il:]"J:l*?:ln"[Ht1;[%ft

nLceJIJtter / Resignation Acceptance

i Cancelled Cheque of any savings account

I. Passport Size PhotograPh

For any queries, Please contact me

Best Regards.

T16 bn$,.06 d 56' u

SiManaser-HR

Plot No-356, Lrdyo! vhar Phase_2 Directoro0@@@
G!.usrad, Haryana r220rE Dronacharya Groul of lnstitutions

27, |(p.llI, Greater Nrida.20130G



KEYIDEAS
NASSCOi

ff

Chirar Gupta

Congratulations!

With referencetoyour application and the subsequent intervrewvou had with us, we are pleased to offer

you a software Trainee positron with Kevideas. Your full_time employment startinE date will be on or

before 9Jan -2023.

The appo ntment is made on the bas sofand relYing upon the partrculars and personaldata submrtted bY

youtothe companyand willbe deemedtobevoid in the eventofanv such particulars ordata b€inEfake

or in€orrect You shal nform the company of anY changes in such particulars or data withln three days of

such chance.

Youremploymentwillbe governed bYthe rules, regu ations and policres ofthe Company as stated in a I

Annerures herewith Thank you for €hoosing (eYideas and wish you an exclting career with usl

For K€yideas lnfotech (P) Lim ted

Re:Offer Letter

Dear Chirag,

Authorized SiEnatorY

Encosures: Annexure-A (SalarY Breakup)Annerure - B (Termsand Conditions of Emplovment)' An

nexure - C (Docum€nts at the time ofloining), Annexure - o (Ho idavs List)

locceptyout ofler of oPpoininent on the terms indicated here and' in the onnexures' ottoched hctcwith'

x Candidate Acc€Pt & Sign here

Keyideas lnfotech (P) Limited

3'd Floor Platna Tower, M6 Road, sector 28 Gurugram 122002 Dirccto.
phone:+9199994 037151 info@kevideas nfotech.com I wErafEd?try&@$gbf Institutlons

27, KP-lll. Grear€r Norda 2013a5



KEYIDEAS
osrl'rs.'n9.n0lr!.r.{tob til!

NASSCOi'

Breakuo

Component

r5,000

CTC during Placement

' As s e sse cl on pe tfo t mo nce

X Candidate Accept & S gn here

Performance is assessed on yourfeedback and evatuation from your reporting manager

Detaih ofyour compensarion p an are confidentiat, ptease 6ire any qu€ries onty with rhe HR

Please note that, this communication regarding your satary rs iustforyour information and changes,
ifany, mentoned inthelefterthathas atreadybeen or, woutd be handed overtoyou, wi supersede

The above CTC and performance retated incentive sha be subject to the statutory tax deduct ons, as
maybe be applicable.

Please note that the compensation structure and bonus scheme are as per company poticy, which is
subject to change at the discretion of Key deas Tax imptications are subjed to change with changes

Particulars Details

Training Duration T ll Orlg nal deg

6:30 pm

Keyideas lnfotech (P) Limited
Lronacha

21, KP-
ryJ GrauP .f Insti tutigns

3'd Floor Platina Tower, MG Road, Sector 28 Gurugram 12 2002
lil, crea

Phone:+9199994 037151 info@kevideasinfotech.com I www.keyideas nfotech.com

ter NeiJa-20 r3e5

lnternsh p stipend



KEYIDEAS
osrrrrc ln9.nulr!r4uobilit!

We are detailing below some ofthe significant terms of emptoyment and employment policies that wi
applyto you at Keyideas tnfotech pnvate Limited l"Keyideas,,) please ensure thatyou read and fu y un-
derstand all the policies

Where designated by an (+), such terms of emptoyment and €mptoyment policies shall not apply during
any applicabl€ training period.

Keyideas, rn the nterest of emptoyees, reserues the right to bring about any change in the terms oi em_
ployment. Howevet the same shall be communicated to you from time to time through office circutars/
notices, etc for your !ndersranding and confirmatton.

Annexure B -Terms and Conditions

mance or violat on of company pohcies, the company sha provi you a norice period For reasons
to include lack of performance or vto arion of company po cy, the
mediately terminate yo!r employment

PanY reserves the r ght to m

Keyldeas lnfotech (P) Limited
3'd Floor Platina Tower, MG RoEd, Sector 28 G

Phone: +91 99994 03715 info@kevrdeasinfotech.com I

!rut tam 1220a2

The company wa I expect you to work w th high standard of in t ative, ef{icie..y and economy you
shallnotengageyoursetfeitherdirecdyorindirecrtyinpursurnganyotherbusinessactivity,vocatron,
profession, occupatio.l and shall devote your entire time and skitk towdrds drlgent performance of
the duties assigned to you by our company tn case of aca dem i./professional courses you woutd re_
quire written perm ssion from the orSanrzation provided it does not hamper your performance and
Your Professional duties

Shou d you want to terminate the r€ atronship professiona y, you will be required to give a proper
three month notice period and work through the transrtion period This penod can be shorter upon
mutual agreement between company management and you

Should you leave the services or abscond from the serv,ce without tivin8 a proper notice period and
working through the trans ton pertod for any reason whatsoever, you sha betiabletoindemnifythe
company against the loss and damages it incurred due io your abandonment ofthe work and agarnsr
the expenses nvolved in your induction, orientatron and training.

NotwithstandinC anythrng contained herein, rn case ofabscondinB and/or teavingthe services wiihout
proper notice, the company shall in ic sole discretion wi be authorized to recover a sum of Rs
1,00,000 (Rupees 1 lakh only)from yo!

Should the company want to terminate the rel.tionship for any reason nor ro include tack of perfor-

Dronachar r. Gr(dul of Institutions
27, KP-III, Cr.at.r NoiCa-lo1loa

NASSCOi,I"



KEYIDEAS
l'iu.i.9enutrq.'eIobI re

3. Vacation and teaves

3-1. Sick/ Pajd Leave *

You are entitled to 12 days ofleave for each €alendaryear The e
month after the compietron of trainrng period you are urged to use

NASSCOM'

Where you notified Keyideas of your votuntary termination, the notice period rs non,negoriabte and
willnotbeadjustedagatnstpaymentofsataryintieuthereoforaccr!edvacarion.

Where yo! notified (eyideas ofyour votunta.y termination, Keyideas reserves the rightto acceptyour
resignatron wth immediate effect, or at anytime duringthe notice period. you shallnot be enuUed
to any salary orany benefits after the effective date from whtch such resignation s accepted by Key,

Any leaves afteryour resienarion witte thertead to immediate termination (which would be based on
leaves, work, and disc pline) or extend your notice period lftheteavesarewirhoutapprovat,then t
will be consrdered as 2-day eaves The imp ementation of rhe same rests on the managemenr. This
may ako aftect your bdckground verifi.ation

YoLrr full and final salary setrtemenr wi be processed after 45 days of your last working day The re
lievinE / exper ence document is onty issued as a hard copy so it wiI be provided when rhe oftice is
phys cally operatronal.

ln case of breach ofthese Terms of Employrnent or mrrconduct (which inctudes amongst other things
failure to return to work after vacatron, disctptinary action, lack of performance, aascondint from
work, tak'ng actions rnjurious to Keyideas, business or reputation, undertaking fraudutent acts, ob
taining a crimrnal conviction), Keyideas may terminate your employment wtthout prior notice and
w thout any payment in lieu of notice, and at benefts sha be withdrawn with immediateeffect

at 1.

Conf rmation ofthe Employment wilt be communicated and effect ve from either the 1,r or the 15,h
of the calendar -onth depending your date ottoining.

No otherdocum€nts, ofany kind wharsoeverw tlbe provided orgiven beyond this virtuat offer tetter
All requests for documents related for any purpose or emergency wilt be dented for rhe said penod
of 24 months

2. Performance Bonus

lf mentioned in your salary breat-up, you are entitted for a performanc€ bonus which rs a part of
your CTC after suc.essfully comptetrng your sard duration rn the organrzation However, if there is
anyreasonwhichresultsinseparationofyouremptoymentw,thKeyideas,thisbonusrsnotpayable

Phone:+9199994 037151

n the

Keyideas lnfotech (P)

Tower, MG Road, Sector .'up of lnstitutions



KEYIDEAS
NASSCOM"

However, ifyou are unable to use all of your accrued va€ation during a calendar year, you may elect
to roll forward any accrued but unused time into the next calendar year, subje.t to the ma$mum
accruallevelof6 days

3.2 Holidays & Satu.days

5. Ba€ktround Ch€cks

such background check, Keyideas reserves the right to withdraw yo staffing on such proiecr, or to
take d sciplinarV act on aea nst you as appropr ate

It is mperative for you to go through and fu ly comprehend Keyideas e of Ethics and this shall

The HR willcommuni.ate Statutory and Festival holidays to you at the start of the calendar year or at
the time ofioining Keyideas.

As of now, Se.ond and Fourth saturdays are off. However, depending upon the urgeocy of work, rt
may be rescheduled or cancelled by prior lnformation.

You may, during our employment with the Company, be consrdered for €mploym€nt or assignment
at any other worlplace/branch/drvision ofthe Company within lndia or in anyother country wh€re
the affilates or clents ofthe Company do business DecErons fo. such transfers, whrch may be for
short duration or of a lons'term or permanent natur€, wrlldepend on your surtability for the rntended
task and other r€levant factors n the event that the Company requests such a transf€r, you wrl be
required to reportfor duty atthe new p ace ofwork from the effective date communicated to you n
this reeard.

Keyideas may conduct background and reference checks regdrdint you prlorto, or within a reasona-

ble time tollowing, the commencement of your employment lf Keyideas becomes aware, in good
faith, of any reasonable concerns as a result of such back8round or reference checks, Keyideds shdll
have the rght to revoke the emp oyment otfered to you, without any liabilityto Keyideas and without
anv requirementofprior notice or pav in lieu of notice.

lf required, Keyrdeas may also conduct client specific back8round checks rerardins you afterthe com-
mencement ofyour emp oyment, in the eventthat a Keyldeas c ient requires baclqround checks to
be conducted as an eligibrlity condition for workinC on projects for such client and if you are staffed/
to be staffed to any such project. 1n the event any c ient prescflbed background checks are to be

conducted, yorr will be required to cooperate fully in the exercise and disclose the relevant infor
mation required from you forsu.cessfully comp eting such background check Based on the results of

require you to read the Code of Ethi.s and s gn fy ng your acceptance in

Keyideas lnfotech (P) Limited
3,. Floor plarna Tower, MG Road, secror 28 GurusBanac.f,Isya Graup of Institutions

Phone:+91999940371s1info.@kevideasinfotechcomlwww.kaiidfBlHbt6lHedHrNotdd20ll06



KEYIDEAS
otrrit!.r.ee0une,r. cbnrrv

. Your e mployment with Keyideasis conditionalupon you nor being employed simuttaneously, whether
full ime or part time or as a Conkactor, with any oth€r organization, person or entity or being a
partner in a partnershrp firm ora Directoron the Board ofany Company, or havinB any other affiliation
that willdetractfrom your fu time emptoyment with Key deas

5. Workin8 Hours

The management in its customary function reserves the rights to amend the workrng hours and days
purely rn linewith the growing busi.ess requirements.

. There h a halfan hour lunch break between 1:30 pm to O2:OO pm. However, the nature ofwork may
require some varianon and extensions of these timin8s.

. One'day leave would be marked for every 3 tate days in a month.

. We count each un approved or uninformed leave as two leaves so be careful, No arguments wi be
entertained regarding such leaves

. ReBUlar attendance h essent a to the Company,s efficienr operation and is a necessary condrnon of
employment. When employees are absent, schedutes and customer commitments fa behind, and
otheremployees must assume added workloads

. Employees are expected to report to work as scheduted and on rime. tf it is rmpossibte to reporr for
work as scheduled, employees must calttheir manager before their starting rime tfyourm.nagerrs
unavailable, a SMs/Voice message shoutd be teft. tf the absenc€ rs to con!nue beyond the first day,
the empioyee m!stnotifytheirmanageron a darty basis untess oth erwise a rra nged. Ca rn8 n is the
responsibility of every employee who js absent. Absence for three consecutive workdays without
notifyinB the manager is considered a votuntary termination.

7. Dress code Policy

While the Company respects each Emptoyee,s indrvrduality, an Employee has the responsib tity to
maintain certarn standards ofappearance that reftect the companyt com m itm ent to quality and pro-

NASSCOM"

The Company maantains a business casuat work ng environment A emp es should use discretion
in wearinB attire that is appropr are for the office and customer interaction

KeYideas tnfotech (P) L|mited
3'd Floor Plat na Tower, MG Road, Sector 28 Guru

Phone: +91 99994 0371s I info@kevideasinfotech.com I w

Institutions
Ja.201306



KEYIDEAS
NASSCOM.

8. SalaryCredt

. Wepaymonth'ssalarywithnlo,idayofthefoltowingmonth ifyourdat€ofjoiningisoutsidethe
first w€ek ofthe month rhen the salary is processed and paid rn the nert monttris scrrJaute

. We count weekly offor Holidays as Leave if itfalls within or on the tast day ofyour teave, irrespectiveofyou menioring ir in yoLr teave Epprrcdt.on or not.

. ln case of leaves between 1., and 10,h of the month, the (onrpany shati in rts sole discrenon wilt beauthonzed to hotd the satary foradditional 10 work ng days

9. Contidentiality and Non-Disrtosu.eAgreemen

For purpose of clanty, ptease note the foltowinti
. Under any ci.cLrmstances, both during and afterthe course of your emptoyment wirh our company,you shall not sh.re wrth andlor disctose to any person a such confidentiat information as you maygain access to by virtue ofyour being in rhe employment ofour company - inctuaing but not ImiteA

to its intellectuat propety, detaik of technicat know how, security arrangemens, iminrstratire or
organizational matters, trade secrets, bus ness strategtes, addresses, rates, correspondence and thelikes relat ng to our company or our company's er sting and/or prospective;urr".ri,o,,,".r, o,""o,
associates, partners or their customers, clients, associates, partners, unless and untilyourfailure to
d sclose such informatron wo!td amount to a viotat on of any court order or taw for the trme Oetng
in force including any governmentdirective

' Detaik of sarary and perks is confidentiarto vou and shourd not be discussed with team members.

. You are not permitted to r€move o. cause to be removed or copy (by mechanicat, photo8raphic orothermeans)documents inctuding butnot timited to soft-u r" .oj", .ott 
"u 

* 
"ppt,."tion, 

.ri"n, l-u.-
ords, chent list economic and finan.iat anatysis, financial data, customer coniraas anj any ottrer
documentlyrnginourcompany,sofficels)atanytimeforanypurposeotherttanorainarycourseof
business ofour compEnv, that too, witholt obtaining written approvarfrom lhe authonzel ofl.rciar(s)
ofourcompany

Keyideas lnforech (P) Ltmired
3rd Floor Piauna Tower, MG Road, Sector 28 Gurusram 122002 Direc

Phone: +91 99994 03715 nfo(akevrdeasinfotech.com I wlordBrdDar,|btaftftof tnStitutions
27, (P-lII, Gieater Noi'la-201i,5



KEYIDEAS
dqrr rl- ne.n uI9.relioDrLrrg

NASSCOI,I"

Annexur€ C - Documents Reouired ar theTime of tnterview* / loinhp

1- Relieving letterfrom a ll past €m ployers i

2. R€srgnat on Acceptance Letter from your previous employer "

3. Lastthree month's payslip *

4. tast 12 month's bank state ment showing previous €mployer,s satary

5. Apporntment letter ofall past emptoyers +

5 Class X mark sheet and passing certificate

7 Class Xll / Diploma mark sheets and passing certficate

8 Degree certificateof yourprofessional qualificatron

9 Mark sheets ofyour professional qualification

l0.Provide any two lD proofs - Passport (Frrst and Last page onty)/Drivang ti€ense /Aadhar Card /Voter
Card

11 PAN Card

12. Passpo(Size Photographs (2 NOS) (Name and Btood Group mentioned behrnd each photograph)

13. Cross bank €heque where you want to dhburse your sa lary(m a ndatory)

Note: PIea se also ca rry the originals for verificatio ns. + No t applica bt€ fo r lreshers

Key deas lnfotech (P)Limited
3'd F oor Platina Tower, MG Road, Sector 28 c

Phonei +91 99994 03715 nfo,@kevideasinfotech.com I

5



KEYIDEAS
cql((rlJ. n9.nurr!jenobI rq

NASSCOM'

Annerure O - List of Holidavs in 2022

Wednesday, 25 lanuary 2022

Saturday, 19 March 2022 Ho i*

Friday, 15 April 2022

Thursday, 11 August 2022

Monday, 15 August 2022

Wednesday, 5 Odober 2022 Dussehra

D wali+

Tuesday, 25 October 2022 Orwali Next Day*

Wednesday, 26 October 2022 DiwaliBhai Dooj*

Saturday, 31 December 2022

Keyideas lnfotech (P) Limited
3'd Floor Platina Tower, MG Road, Sector 28 Gurugram 122002

Phone +9199994 037151 info@kev deasinfotech.com I www.keyideasi

Drc;: rci'ar',' ''r''' 'iltutiors
2/' tiP-Ili' urE"(e'

(*) The tinal date mayvary

Monday,24 October 2022
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Shivali Rawat E days ago

to me, Daman, Abhinav, ...
+l

Show pictures

Dear Janhvi,

Thank you for the discussions you had
with clobalBees Brands pdyate Umited.

We are pleased to offer you

the end of the internship period.

Warm Regards
Shivali

GlobalBees Brands Private Limited
e: Shivali. Rawat@globalbees.com
p: 8800702756

EEt ie

Irlo

rqta)

o, institutions
[.oi,J4-:.ol 30f]



Auglst 30'h, 2022

You wilbe repoding to Sa njay (a ushtk, SeniorSoftware qA Mana8eratAiOash

Yourresponsibitities would tnctude Designing, orSaDizing, and manaSintTest Auromation resources atAiDash

Ounng your temporary emptovment with aiDa+0",.*i",",-,u"*,"",:"il;il#,}i:ili::;,f"',ffI"I."f;.i::il:#;::il:il,I Hl;:::;nusr rea,a in , on ridcnr,ir ano asree to ,erah rrem d;,.r*.nc n,o unio-".,.;;;;;:;r1.1,,., 
"..understand thar partrciparing in the internship program rs not an offer ofemptoyment.

welcometo rhe teamlWe took foMard to workintwith you

www aidash.com

Ac.epted/Actnowledted by:

Sparsh Goyal
D4",otloglzo22

Director
Dronacharya Group af Institutions

27, (P-lll, Gr.arer Noid.-201305



Algust 30th,2022

You willbe repo.ring ro Sanjay (aushik Seniorsoftware eA ManaCer atAiDash

Your responsabirities wourd include DesigninB, o.Banizing, and mana'ingTesr AutomEtion resources arArDash

enhat proprietary

tT:: ::v;":fl
Weicometo the teamtWe look forward ro working with you.

Pa',l.la)?an

Co'rounder & fiO
M +919845455018
www.aidash com I rahu @aidash.com

Accepted/Acknowtedged by:

Elr

Date. August 30,2022

Instltuti.ns
dr-20119.;



lnternship Offer Letter - Ritika Joshi
2422 AA-30

"lnternship Offer Letter - Ritika Joshi" History
3 Documenr created by Akhya Mishra (akhya@aidash.com)

2422-08 30-6:3122 AMGMI-tp addre$ 14 97 2iO gO

C1 Docurnenl emailed to Rahut Saxena (rahut@aidash com) for signature
2022-03 30 632141AMGMT

fr Emall viowed by Rahut Saxena (rahut@aidash.crm)
2022{8-30, 10:27i35 AM GMT- tp addtass: 172225 220 ua

4 Document e-signed by Rahul Saxena (rahul@aidash.mm)
s gnalur6 oater 2022-08-30 _ 12:53:53 pM GMT_ Time sour@: sery*, tp address: 171 76 36 7

gl Docurnent €maited to Rjrika Joshi (ritikajoshii4osT@gmait com) for signatur€
2022-03-30 - 12 5356 Pi,i GMT

I Emaitviewed by Rjlika Josht (ririkajoshij 40s Z@gmait com)
2A2240 3A - 1 03 27 pM CMI- tp addressr 74,125 209 46

6 Documenr e-signed by Rilika Josht (rilikajoshil4oST@gmait com)
SenatureDatq 2022-0g-30- 2:0317 pM GirT- Tim Sour@ €rwrtpaddrBs to6 21S s21€5

g Agreement compteted.

2022 0F30-2:03:17 pMGMT

Oirector

f,! aooue lc-uat srgn

D.anacharya Group of Institutions
27, KP-IiI, Greater N.ida-20llO6

2022 aE 3t)

Akhya [lsra ian ya@a dash oJn)

CBJCHBCT.AEAA]UTS!m[1lyw X/kO!vt]lrqrUzT vLrle.



AuBUst 30'i,2022

Oear Yash thargav,

You wilbe reporting to Sa njay Kaushik, SenrorSoftware CIA Manag€r at AiDash

You r responsabirities wou d ncrude Designrng, organrz ing, a nd ma n agint Test Au roma raon resou rces at aiD.sh

understand that padicipating rn rhe internship program ,s not En offer ofemptoyment.

welcome ro the teamtWe took forward to workingwth you

Pairl,lakna

Co Founder & CTO

M +919845455018
www.aidash..om I rahut@aidash.com

Accepted/Acknowtedred by:

Yash Bh.r8av
Date: Aug 30th,2022

Director
Dronacharya Group af lnstitutions

27, KP Ilt, Crerter NorLji-2all05



lYl Gmait

Congratulation : Offer Letter/Documentation pending 
: Softivare Trainee : Batch

O ::r:.".y;:::":::n:;:r --*,,,^'" .-* -

hH[e4]r4blo'ndedunel

Fuio!+are5Aj3,}rd.l@rbe

YrE.d6 hdn vhov.comtut)

Director



,.TE,(Aur'ARE
Letler of lntent

Y.:il:li?.:?1"':.r""- vou that vou have been provisonarv short-risted ror emproymenr as,'sonware

Dunng lhe lrarrirg period volr w oe en ed fnr a sliperd of R 15000/-pm ror lhe penod of6 months and onsuccessful compjetron otyour trairing yol, wrl be paid a satary I Rs. 4 Lac p;r.;;,i;. " - "
You are required to sign a service agreementfor a period of 2 years before the stari oftraining programme.
We wltl keeo you posrsd wlhct"-"ir",vl,ii""G."" lLt"%'-tj nsirus€,,
prosram, you wlrundereo the E,;ii::: ourtrainins
university. EIP) to be our corpoiate

Iffi;;g;"'" 'etier 
or appo,ntment (on probarlon basis)wirh afl the rerms and conditions posrioinins

contirmation to d u:9erstood rhis L6ner oI tnl€nt, ptease send rn your
rmtng your intereslin joinjng He)€ware.

Yours Iaithfutly,

For HE)(AWARE TECHNOLOGTES LtMTTED

lvl,o*+- r.4^.!!-;

Soptember 12,2022
Nishant Sharma
Dronacharya Group of tnsfltutions, creater Nojda

Dear Nishant Shama,

Vrce President, Recruitment-lndia & APAC

l:xnwnne trcunoLoGtEs LTD.
siness park,Secr!{
9595,Far: +9122 6
r"l1yw.hexaqare com

lt1

Director
D.anacharya Graup cf lnstituti ns

21, KP-111, Gteatet Iiords-29lt0



Letter of tntent

September 12,2022
Vaibhav Negi
Dronacharya Group oltnstitutjons, Greater Noida

Dear Vaibhav Negi,

I\,{onica I\rathur
Mce President, Recruitment-tndia & APAC

W-e ar6 pteased lo.hform you thal you have besn provisionalty short-tisted for ernployment as ..Software
Engiheer Trainee...

During the tralning period you wil b6 enrifled for a slipend of Rs.rsooorpm iorrhs period of 6 months and onsuccessrrt comptetior or you rrarning yoL wil be pa,ii 
","."rv "ri" a.l"i p".;;,ffi* - ",

You are required to sjgn a service agreementfor a period of 2 years befors the start o raining programme

;xxiil";i ftllx '#"::ln
untvsrsity. m (ElP) corPoiate

f"'#li"'r1'i:'"" 
t,.' 

'etter 
of appoinlment (on probation basis) with al rhe rerms and conditions post joinins

connrmation to 9_ll9::9*_*," fgngl.l rnronr. ptease send in your
rmhg your rnlerest injoining Heraware.

Yours failhfulty,

For HEXAWARE TECHNOLOGTES LIM|TED

Ir&**a. l4arL,L

texewnRe rccnnotoctEs LTD.

,irect^r
,ronacharya Grrup of .,lituti.ns

27, (p- i, Grearer tuui !-2ar3e6

h,EX^!!,,AFIE



}.,EXAwAFTE

Letter of lntent

g""ffiil?Hlj:r""'- vou that vou have been provisionalv shorr-iisled foremproyment as "sofrwar.

You are required 10 sign a servic€ agreementfor a perod of2 years before lhe start of training programme
you posted wilhourdeveropmen l;fl Lt[l% ruseri,

wrl underso rhe m( rP)robe [1[:?,,.

I'"'"i#;Tr"ffit 
t|.-''etterof appointmenl (on probation bas s) w,th a[ the rerms and condihons post jo]nins

confirmatio to d understood thts Letter of lntenl, please send in your
rmrng your nieresl in joining Hexaware.

September .t2. 2022
SHIVAM CHAUHAN
Dronacharya Group of tnstitutions, Greater Noicta

DeaTSHIVAM CHAUHAN,

Yours ,ailhrLrtly,

For HO(AWARE TECHNOLOGTES LtM|TEO

l/la"':u- }.4r,r,l*L

Monica Mathur
Vice Presrdent, Recru(ment-lndia & APAC

',T"-T.fl ;]i:.:ti-{,.,1'i,1,,,::*



)ait2eazz t6)t Gma,l l.(eroII0re0t Sh'khalav2n'v2

ftl Gmait Richa Jaiswal <richa jaiswalgnindia.d.onacharya@gmait.com>

Letter of lntent - Shikha lavaniya

HR Department <hrd@mobiioitte com>
To: shikhalavaniya94T@gmail com
Cc r cha Jarswalg nindia dronacharya@gmail com

23 November 2022 at 11 57

Dear Shikhe levaniya,

Kindlyaccept ourheartiestcongratulationslll

Subsequenl to your interview, we are pleased to offer you a Taalnee - Software Developer position with
fulobrloitteTechnologies lndia P\,1. Ltd.

Youarerequestedtoreportat1030AMon9January2022,atMobitoitteTechnologi6sp\.Ltd.O-ljS,pocket
D, Okhla Phase l, okhla lndustrial Estate, New Delhi, Delhi 110020.

Please s!bmit the following documents to the HR department before/on the day of yourlornrng day -

Copy olMark sheet & certificate for secondary and higher secondary
Copy otMark sheet and certificate forihe htghest degree
Copy of the first and last page of your passport
Copy ol PAN card & Aadhar card
4 Colored passporl-slzed photographs with white background
Permanent and cunent address proof

The Terms 8 Condtrons a ready d sclssed dunng the interview are as below

1 You willbe on unpaid lraining for up to e maximum of3 months in whlch 6 tests witl be
conducted foryou r tnt€rn/employment eligibility. Ohese 6 lests can be cleared at your pace for eerher
onboarding)
2 As discussed during the interview after successtully clearing the 6 tests in a maximum of3
monlhs periods you will be converted as an lntern with a stipend of 10-15k PIV On comptetion ofyour
degree You will be on'boarded as an employee. You will be paid 2 10 - 3 10lacs p a. based on your
performance aller the onboarding which shall be evaluated on: Results of6 tests, Attendance &
Discipline score A Team Spirit Myzen's producUvityratto should be above 70% on average.
3 YourTrain ng with the Company shallbe on an at-willbas s tn other words, youorthe
Company mayterminate yourtraining fo. any reason and at any time
4 You and the Company agree thal you intend that this letter agreement w ll be superseded by
Mobiloitle s standard employee agreement at the time ofonboardtng
5 You r 'l sl performance appra sal will happen after 6 n onths from the date of your on boarding
duringwhich you will be having a 6.day work-week, as rn the training perod

Also, please fill in the link below to submit yourdetails:

Note: - This offer letter is valid for a week from the date of issuance, so kindly acknowle

Thanks & Regards,
Team-HRD

lrona.h3n.r CrouD of Institutions
27, i(P_lIl, G.edt€r Iloid._20i106

Gyan Batua lnk ht!ps4sys!-be!c.!s4

2 Employees/Trainees Jornrng slAp{209

3
p=p

h(Ps,rmal g6gle codmail/'ro/"ik=le06Rat7l &q.l =pr&s.&.h=ll&pemlhd=lhread l %3A l ? 5026?2051922526659a7Cdsg fgolA l ?5026f205.192252665 l 12

1

www.ftobiloitte.com Linkedln Twitter Fac€book lnstagram



ott7l1022 16:11

D-115 Okhla Phase-l New Delhi, INDIA_ 110020

INDIAI USA I UK I SINGAPORE I CANADAI NOR

BOTSlloTlEnterpriseMobilitylConslmerlvlobileAWebApplicalrcflslAppSecurityiAppPerlormancelApp
MainlsnanceIAppPromotionlBusinessAnalylicslcreativeDesignlGamingAppsl[I.commerce&E.commerc€l
ouatity & Testing solutons I lT support I Enlerprise cloud I Digilal Markeiing I Digital Lifecycle lAugmenied Reality I

Wearable Devices I Blockchain D€velopmenl I Cryplocurrency

cru,l lrtrcrof I'n.fi. Shikha iavaDr)a

tircctor
o,il,"_.;:l f,ijJl,','i','iiT'

hlFsr/ml 3mgh coh/m3il/UO/?*=]eO6m3ll I &Yi.w=p1&5csh=all&pc'mrhrd=th*ad f%3A I750?6? 20As2252665*lCnsZJ%31't'15026120519'25265



Gmr I L.trcr oI lnam - Ku rl

F , Gmail Richa Jaiswal <richaiaiswalgnindia-dronacharya@gmail.com>

Lefter of lntent - Kunal

HR Departrnent <hrd@mobiloitte com>
To: rmkunal0306@gmail.com
Cc: richa laiswalgn rnd a dronacharya@gmarl com

Dear Kunal,

Krndly accept our heartiest congratulationsl Ii

Subsequent to your rnterview, we are pleased to offer you a Trainee - Sofbrvare Developerposton wilh

MobiloitteTechnologies lndia Pvt. Ltd

You are requested to report at '10:30 AM on I January 2022, at Mobiloitte Technologles F Ltd D'lt5 Pocket

D, okhla Phase l, Okhla lndustrial Est te, New Delhi, Delhi 110020.

Please submil the lollowing documents to the HR department befor€/on the day ofyourjoining day -

Copy of l\rark sheet & certificate for secondary and higher secondary

Copy of llrark sheet and cerlificate for the highest degree

Copy of the frst and last Page ofyour passport

CoPY ofPAN c€rd & Aadhar card
- 4 Colored passport-sized photographs wth white background

Permanent and current address proof

The Terms & Condtions akeady discussed during the lntervew are as below

'1 You will be on unpald training for up to a maximum of 3 monlhs ln which 6 tesls will be

conducted foryour inten employment eligibility. alhese 6 tests can be cleared at your pace for earlier

onboarding)
i As ali'cussed ouring the nterview after successfully clearing the 6 tests in a marimum of 3

monttrs perioOs you wiltEe converted as an lntern with a stipend of 10-'15k PIV On completion of your

degree, Vou will be on_boalded as an employee You will be pa on vour

peiormance after the onboarding which shall be evaluated oni e &

biscipline score & Team Spirit lllyzen's productivityratio should

3 YourTraining with the Company shall be on an at'willbasi
Company mayterminate your training for any reason and at anytime
; 'Yo;and-the 

Company agree that you intend thal lhis letter agreement willbe superseded by

IMobiloi(e'sstandard employee agreement al the time ofonboardlng

5 Your 1sl performance appraisal will happen afler6 months from the date ofyour onboardlng

dunngwhich you will be having a 6-day work-week, as in lhe training period

Also, please fillin the llnk below to submityour details:

Note: - Th s offer letler is valid for a week from lhe date of issuance, so k ndly ack edge

Thanks & Regards,
Team-HRD

Dircct'r
aronachar

27, xf-Il
lnstitutans
da-2lIfag

www.mobrloitte.com Link€dln Twitter Facabook lnEragram

hnpsr/n.l googk conmsil/'r0?tl=3.O6Bal ?l &view?r&suchall&Fmrbrd=l_hread IEoIA l?502616! 1599240063%TCinssJ%lA 11502616915991al]ij4

$tpslsv4bele-sedGyan Batua link
yap!9hdulqzgslBpiz€s

2 Employees/Trarnees Jorning

hlpl-l&.s9!s9p
173

23 November 2022 at'12:05

1



cm l l!ftr oll'n.rr Kunal

D-115 okhla Phase_l New Delhr, INDIA- 110020

INDIA I USA I UK I SINGAPORE I CANADA I NORWAY

BOTS l loT lEnlerp se N.'lobility lConsumer Mobile & Web Applications lApp Sscurily lApp Perlormance l App

l,ruinlnun"" repp p.molion iBusinsss Anal)'l cs lCreative Design lGamlnq Apps I M-commercB & E-Commerce I

Orrr',ty a ru"rin! Sotrrlons I lT Support I Enterprise Cloud I Digital Markeling I Oigital Lilecycle I Augmentod Realiiy I

WearabLe Devices I Blockchain Developmenl I Cryptocurrency

hir^.t.r
Dronachstva GioLp uf lnstitutions

27, K?-tii, cr..ter Noida'2al3a5

h(ps //nail B.ogl..onvmaiuu/O/?rkJ.O6B.l? I &vnP=pt&!edcn=ll&Ptmr['dlhtad r%3A 1?5026?6915991'l!063%TChssJ%3A l?502676915992'ln064 t')



GmaLl kderofIntc -AyBh SneauY,

Fb Gmail Richa Jaiswal <richaiaiswalgnindia.dronacharya@gmail.com>

Letter of lntent - Ayush Srivastava

HR oepartmsnt <hrd@mobilortte com>
To iamayush24@gmail com
Cc: richa jarswalgn ind a dronacharya@gmail com

Dear Ayush Srivastava,

Kindly accept ou heartiest congralulationsl!l

Subsequent lo your interview, we are pleased to offer you a Trainee _ Sottware Doveloper position with

I\IobiloitteTechnologies lndia Pvt Ltd.

You are requested to reporl at 1O:30 AM on 9 January 2022, al Mobiloitte Technologies A^ Ltd' Dl15, Pocket

D, Okhla Phase l, Okhla lndust.ial Estate, New Delhi, Dslhi 110020.

Please submit the following documents to the HR department before/on the day o' yourjoining day!

Copy ofLlark sheet & cedficale for secondary and higher secondary

Copy of l\,la* sheet and certificate forthe h ghest degree

Copy oflhe first and last page ofyour passport

CoPY of PAN card & Aadhar card

' 4 Colored passport_sized photographswith while background

' Permanent and currenl address ploof

The Tems & Condilions akeady discussed during the interview are as below

'l You will be on unpaid training for up to a max mum of 3 months in which 6 tests wll be

conducted foryour intern/employment eligibility (These 6 tests can be cleared at your pace for earlier

onboarding)
2 ns diicusseO Ouring the interview after successfully clear ng the 6 tests ln a malimum of 3

montns perioos you wrtt 6e converted as an lntern wrth a stipend of 1O-15k P['l on completion of your

degree,Vou willte on-boarded as an employee You will be pald 2 1 0 ' 3- '10 lacs p a based on vour

peiormance after the onboarding whlch shall be evaluated on Resu ts of 6 tests Attendanc€ &

biscipline score & Team Splrit N'lyzen s productivityralio should be above 70%.on average

3. Your Training wilh the Company shallbeon an at'wllbasis ln otherwords, you orthe

Company mayterminate yourtralnlng for any reason and at any time

+. 'vou 

"naine 
company agreelh;t you intend thal thls letter agreemenl wllbe superseded by

lvlobiloitle'sstandard employee agreement at the time of onboarding

5 Your 1 
sl performance appra sal will happen after 6 months from lhe date of yoLlr onboarding

duringwhch you willbe havrng a 6_day work-week, as in the training period'

Also, please fillin the link below to submilyourdetails:

23 November 2022 at T1:59

1 Gyan Batua lnk
p(zos

P:PP-UI12 EmployeeYTrainees Joining

h! sseslclaD]19l!.9ld&l]-EA1
p--!-d3

Note:-ThsoffelletterlsvaLldtoraweekfromthedateofssuancesokndlyacknowledgeforacce

Thanks & Fegsrds,
Team-HBo

E---

.-.-.-..\
Dtor'.rc,,. .,,r. .,.uttons

27, Xp-tu, cre.rer Ncid..2OliO6

www.mobiloitte.com Linkedln Twitter Facebook lnstagram

h(psr/mail sdgle conr/6.llro/tk_-:].o6Ral? I &vL.B=Pr&!.eh=alt&Pemlhid=rhread_f%lA l'JO?6?3! 10s14243?6%lCmsrJ%3A 175m6?141033c24376

hitos //ovanbatua com/



DJ15 Okhla Phase-l New Delhi, INDIA- 110020

INDIA I USA I UK ISINGAPORE I CANADA I NORWAY

BOTS I loT I Enlerprise Mobility lConsumer Mobile & Web Applications lApp Securily lApp Perlormance lApp

MainlenancelAppPromolionlBusinessAnal)'ticslCreaveDesgnlGamingAppsll'4-Commerce&Ecommercel
oua y &Tesilng Sotulions T Supporl lEnienrise Cloud lD gilalMarketing lDigilalLilecycle Augmenled Reality I

Wearable Devrcos I Blockchain Development I Cryptocurr€ncy
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Gmail.rrkrofl' si ShuhlD (umar

Richa Jaiswal <richa.jaiswalsnindia.dronacharya@smail.com>lv1 Gmait

Letter of lntent - Shubham Kumar
I message

HR Department <hrd@mob loitte com>
To: shubham 14718@gnindia.dronacharya.lnfo
Cc: richa.jaiswalgnrndia dronacharya@gmail com

23 November 2022 at 11 57

Dear Shubham Kumar,

Kindly accept our hearliest congratLrlalionsl!l

Subsequentto your interview, we are pleased to offer you a Traineg _ Software Developer position wth
I\robiloitteTechnologies lndia Pvt Ltd

You are requested to report at 1O:30 AIvl on 9 January 2022, at Mobiloltte Technologles Pvt. Ltd. D'115' Pocket
D, Okhla Phase l, Okhla lndusttial Estate, New Delhi, Delhi 110020.

Please submit lhe following documents to ihe HR department before/on the day of yourjolnang day '

Note: - Th s offer letler is valid for a week from the date of issuance, so k ndly

--..-.\Thanks & Regar&, rl icctorTeam-HRD Dranachairi.r Group or r,r)(rrutians

www.mobiloitte.com Linkedln Twitter Facebook lnstagram 27' KP_uI' Gre'tcr N'ida_2tl3o6

htrps,hnl gegtg mmho U',o/?j[.eo6oal ? | &yi.w=pL&slcbdl&p.rmlhidahr..dJ%3A ) 75026715?]929.6030?%7cnsg r%3A l?502611513929&J102 112

hltpllqGyan Balua linkI
yAplQtuil$s4gsl8PliZ€SElpg!.qes!saEmployees/Trainees Jo nrng2

]Fbttpeldse!
3

Copy of Mark sheet & certificate for secondary and higher secondary

Copy ofMark sheet and cerlificate for the highesl degree
' Copy of the first and lasl page ofyour passport
' Copy ol PAN card & Aadhar card
' 4 Colored passport-sized photographswth white background

' Permanent and current address proof

TheTerms & Condilions akeady discussed during the inieruiew are as below

1 You will be on unpaid training for up to a maxim um of 3 months n which 6 tests willbe

conducted foryour intern/employment eligibility (These 6 tests cen be cleared at your pace lor eariier

onboarding)
2. As di;cussed during the interview after successfully clearing the 6 tests in a maYrmum of 3

months periods you will be converted as an lntem wrth a stipend of 10-15k Plll On completion of your

degree, Vou wlllbe on-boarded as an employee YoLl will be paid 2 10 ' 3 l0lacs p a. based on youl

pe;ormance afler the onboarding which shall be evaluated on: Results ol6 tests Attendance &

Discipline score & Team Splnt Myzen's produclivityratio should be above 70% on average

3 Your Training with the Company shall be on an at-will basis ln other words, you or the

Company mayterm nate your training for any reason and at any time

4 You and the Company agreethat you inlend thatthis letleragreemenl willbe superseded by

Mobiloitte'sstandard employee agreement al the time ofonboarding

5. Your lsl performance appraisalwill happen after 6 months fiom the date of yolr onboarding

durngwhich you willbe having a 6-day work-week, as in the tre ning period

Also, please fill in the link below to submlt yourdetails:
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Gn,Ll trkr ol In(e.r,Ankur S'ngh

Richa Jaiswal <richa.jaiswalgnindia.dronacharya@gmail.com>lvl Gmait

Letter of lntent - Ankur Singh

HR Dspartnent <hrd@mobiloitte com>
To ank!rsingh5648@gmail-com
Cc: ricila jaiswalgnindia dronacharya@gmailcom

You are requested 1o report at 10 30 AM on 9 January 2022, at Mobiloitte Technologies Pvt. Ltd. D{15, Pocket
D, Okhla Phase I, Okhla lndustnal Estate, New Delhi, Delhi 1'10020.

Please submit lhe fo lowing documents to the HR department before/on the day of yourjoining day:-

Dear Ankur Singh,

Kindly accept our hearliest congratulalionslll

Subsequent to your interview, we are pleased to offer you a Trainee - Software Developer position wth
MobiloitleTechnologies lndia P\,t Ltd

Copy ofMark sheet & cerlificate lor secondary and higher secondary
Copy of l\Iark sheel and certilicate for the highest degree
Copy ofthe first and last page ofyour passport
Copy of PAN c6rd & Aadhar card
4 Colored passport-sized photographs with white background
Permenent and current address proof

23 November 2022 at 12:03

The Terms & Condrtrons already drscussed dunng the rnterv ew are as below.

1 You w ll be on unpaid training for up to a max mum of 3 months in which 6 tests wiil be
conducled foryour inlern/employment elgibility (These 6 tests can be cleared at your pace for earler
onboardjng)
2 As discussed dur ng the interview after successfully clearing lhe 6 tests rn a maximum of 3
months periods you willbe converted as an lntem with a stipend of 10 15k PI], On completion ofyour
degree, You willbe on-boarded as an employee You will be paid 2 10 - 3 10 lacs p a based on your
performance after the onboarding which shall be evalualed on: Results of6 tesls, Attendance &
Disciplne score & Team Sprr t Myzen s productvrtyratro should be above 70% on average
3. Your Trainrng wrth the Company shallbeon an at-willbasis ln other words, you orthe
Company mayterrninate your training lor any reason and at any trme
4 You and the Company agree that you intend that this letter agreement will be superseded by
Mobrlotle'sstandard employee agreement at the time of onboarding
5 You r 'l sl perlorman ce appra sal will happen after 6 m onths from the dat-" of yoLr r onboarding
duringwhich you will be having a 6.day work-week, as in the training period

Also, please fill in the link below to submit your details

Note: - This offer leiter rs valid for a week from the date of issuance so krndly

D
Thanks a R6gards, - ' !,esr9uP. (Lrttoos
Team_HRo xp-ltt, Creater r.lciaa-afllOi

www.lnobiloitte.co Link€dln Twitter Facebook lnslagram

hn psrl at I BooE Le.om/m ai t/,r0l? ik =3.06l] a I 7 I &vnv =pr&seeh=l l&pemr hid=r hre adJqoSa l 75 016?52 606911533 5 %?cN gJE l A I 7s0 267 571606995315
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2 EmployeevTrainees Jorn ng qlAC35kJMKH!kUe pp-q1
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Gmail kneroIIDte .NAZIASRAMIM

Richa Jaiswal <richa jaiswalgnindis.dronacharya@sm"il-com>Gmail

Lefter of lntent - NAZIA SHAMIM
1 message

HR Department <hrd@mobilotte com>
To naziamah 88@gmail com
Cc: richa.jaswalgnindra dronacharya@gmail com

1 You will be on unpaid training for up to a maxlmum of 3 months in which 6 tests wrll be

conducted foryour inlrn/employment eligibility (These 6 tests can be cleared at your pace for earlier

onboardng)
2. As di;cussed during the interview after successfully clearing the 6 tesls namaximLmof 3

months periods you willbe converted as an lntem with a stipeod of 1015k PM On complelion ofyour

degree, You willbe on-boarded as an employee You will be paid 2 10' 3.10lacs p a based on your

pe;ormance altel the onboarding which shallbe evaluated on Results o[6 tests, Attendance &

biscipline score & Team Spirit Myzen s productivityratio should be above 70%.on average

3 YourTrainlng wththe Company shallbeon an at'wallbasis ln otherwords, you orthe

Company mayterminale youriraining lor any reason and al any time

4 Yo;and the Company agree that you intend that t s lettel agreementwillbe superseded by

Mobiloitte'sstandard employee agreement al tlre time ofonboarding

5 Your 1s( performance appra isal will happen after 6 months from tie date of your onboalding

duringwhich you will be having a 6-day work-week, as rn the training pedod

Also, please fillln the link belowto submit yotlrdetails:

23 November 2022 at 11 59

Dear NAZIA SHAI\,'|lM,

Kindly accept our heaffest congratulations!lr

Subsequent to your interview, we are pleased to o,fer you a Tralnee ' Software Devoloper positon with

MobiloitteTechnologies lndia P\,'1. Ltd

You are requested to report at 10:30 AI\I on I January 2022, at irobiloitte Technologies P\,t. Ltd. D_i15, Pocket

D, Okhla Phese I, Okhla lndustrial Estate, i{ew Delhi, Delhi 1't0020.

Please subm lhe followlng documents tothe HR department before/on the day ofyourjoining day:-

Copy of l\,lark sheet & certificate for secondary and higher secondary

' Copy ofl\Iark sheel and certificate forthe highesl degree

Copy of the first and last page ofyour passport
' Copy of PAN card & Aadhar card

4 Colored passport-sized Photographs wth white background

' Permanent and curent address proof

The Terms & Conditions akeady dlscussed during the nterv€w are as below

,| Gyan Batua link Ilpllsvsr-bat!@
2

bttplldaeqss!

3
hit

Note: - This offer lelter is valid lor a week from the dale of issuance, so kindly acknowledge for

Dronachar
Dllec:.or

Thanks & Regards,
Team-HFD 27, t<l-I

Ya Gro
Greater

up .f Institu
2013a6

tionstl,
ww.mobiloittc.com Linkedln Twitter Facebook lnstagram

hQs://m3ilgooglecodtul/rr0/?ik=3.O6Frl?l&vics=?t&$dh=sll&P'mrhd=thrcadt%3Al?50267299M51a6010%?CniR_lrilAl750?612990451M010

l0,l:12022,1't20

Employees/Trainees Jorning

1,2
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ctrrul lx ollLrur Bhavshlhl

lyi Gmail Richa Jaiswal <richajaiswalgnindia.dronacharya@gmait.com>

Lefter of lntent - Bhavesh Jha
I message

HR Oepertment <hrd@mobiloitte corn>
Tor bhavesh4202@gmail.com
Ccr tpo@gnindia dronacherya info, richa.jaiswetgnindia dronacharya@gmait com

23 November 2022 at 11 52

Dear Bhavesh Jha,

Kindiy accept our heartiest congratulationslt I

Subsequent to your inleruiew, we are pleased to offer you a Tralnee - Software Developer position withl obiloitteTechnologies lndia Pvt_ Ltd

You are requested to reporl at 10i30 AM on I January 2022 at Mobiloitte Technotogies p\rt. Ltd. O-tlS, pocket
D, Okhla Phase l, Okhla lndustrial Estate, New Dethi, Dethi t10020.

Please submit the following documents lo the HR depanment before/on the day of yourloining dayt

Copy ofl\rark sheel8 certificate for secondary and higher secondary
Copy of lrark sheeland certificale forihe highesldegree
Copy of the first and lasl page of your passport
Copy of PAN card & Aadhar card
4 Colored passport-sized photographs wlh while background
Permanent and current address prool

The Terms & Condttions already d scussed during the intervrew are as below

1 You willbe on unpaid kaining for up to a maximum of 3 months in which 6 tests wi be
conducted foryour intern/employment eligibility (fhese 6 tests can be cleared at your pace for eartier
onboardrng)
2 As discussed during the interyiew after successfully clearing the 6 tests in a maxmum of 3
months per ods you wllbe converted as an tntern with a stipend of 10-15k pM On completon of your
degree, You willbe on-boarded as an employee Youwillbepaid2.lO-3.1Olacspa based on your
performance afrer the onboarding which shall be evaluated on: Results of 6 tests Attendance &
Discipline score E Team Spirit Myzen's productivityratio shoutd be above 70% on average
3- YourTraining withtheCompany shallbe on an at-wttbasis ln otherwords, you or the
Company mayterminale your training for any reason and at any hme
4. You and the Company agree lhat you intend lhatthis letter agreement wtttbe superseded by
I obilo tle s standard employee agreement at the time ofonboarding
5 Your lst performance appraisal will happen after 6 months kom the date of your onboarding
durngwhrch you will be having a 6-day work-week, as in the tra nrng period

Also, please fill in the link belowto submit your details

Gyan Batua lnk !.!plls
Er,.ployeeyTrainees Joining s]lplize!

qlAC35kJ[,lKHukUej p-:Bp_ql

3 14 gqlg le. com/formsi di e/1 FAI
p--d

Note: - Thrs offer lelter is valid for a week from the dale of issuance, so ktndly acknowledge tor acceptance

Thanks A Reg.rds,
Team-HRD
wwwmobiloitte.com Linkedln Twitter Facobook lnslag.am
D 115, Okhla Phase-|, New Delhi INDIA- 110020

Dronach Direglo.
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GmrLl L.(dof lmenL S.LlmSrngh

M Gmail Richa Jaiswal <richaiaiswalsnindia.dronacharya@gmail.com>

HR Department <hrd@mobiloltte.com>
Toi satyamsingh303T@gmail com
Cc richa jaiswalgnindia.dronacharya@gmail.com

23 November 2022 at 12 06

Dear Satyam Singh,

Kindly accept our heartresl congratulations! I

Subsequent to your interview, we are pleased to offeryou a Trainee - Software Dcveloper position with

MobiloitteTechnologies lndia B/t Ltd

You are requested to report at 10i30 AM on I January 2022, at Mobiloitte Technologies P\ . Ltd. D''115, Pocket

O, Okhla Phase l, Okhla lndustrial Estate, New Delhi, Oelhi 110020

Please submrt the following documents to the HR department before/on the day ofyour joining dayr-

' Copy of lrark sheet & certiicate for secondary and higher secondary

Copy of Mark sheet and cerlificate for the highest degree

Copy of the iirst and last page ofyour passport
' CoPY oIPAN card & Aadhar card
- 4 Colored passpo(-6rzed photographs with wh te background

' Permanent and current address proof

The Terms & Condilions akeady discussed dunng the inteNiew are as below.

1 You will be on unpaid training for up to a max mum of 3 months n which 6 tests will be

conducted foryour antern/employment eligibility (These 6 tests can be cleared at your pac€ for earller

onboarding)-
2. As dacussed during the interview aftel successlully clearing the 6 tesls in a maximum of 3

months penods you will be converted as an lnlern with a stipend of'10-'15k Pi, On completion of your

degree, iou w ll be on-boarded as an employee You will be paid 2 10 _ 3 10 lacs p a based on youl

peiormance after the onboarcling which shall be evaluated onl Results of 6 lests, Attendance &

discipline score & Team Spirit Myzen s Productivityralio should be above 70% on average

3. Your Training with theCompany shallbeon an at-willbasis ln othelwords' you or the

Company mayterminate yourtlalning for any reason and at any t me

4. You and the Company agree thal you intend that this letter agreementwillbe superseded by

Mobrloltte'sstandard employee agreement at the time ofonboarding

5 Your 1 
sl pedormance apprarsal will happe n after 6 m onths kom the dale of your onboarding

duringwhich you wlll be havng a 6-day work_week, as in the training period

Also, please fill in the link below to submit your details:

Gyan Batua link btplls

2 Emp oyees[rainees ]o ning bts yAplQrclrbwzgsfaPXZOS
p-!n

3
!!p! l&q99sas

Nole: -This offer letter is valid for a week from the date ofissuance, so kindly ackntwledge folaoQgrlnce

www.mobiloitte.com Linkedh Twitter Facobook lnstagram
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Letter of lntent - Satyam Singh
1 message

1
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GmaiL Coonmd'onlorjoining

lYl Gmait

hr <hr@hostbooks.com> 2 De.embet 2O?2 at21:22
Tor "mohammadkaif20l00@gmailcom' <mohammadkarD0l00@9mal com>
Cc: Biswaranjan Mishra <biswaranjan mishra@hoslbooks.com>, Richa Jaiswal
<richa-jaiswalgnindia.dronacharya@gmailcom>, PreeU BhaA <preeti bhatt@hostbooks com>, Mohit Yadav
<mohit-yadav@hostbooks com>

Confirmation for joining

Dear Md Kaif,

This is in reference to your joining on dated 0sth- December - 22 (Monday) as Relatlonship
officer - lntern Stipend Offered INR 15,0001(Fifteen Thousand Only) PerMonth forthe
location of Gurugram.

The duration of the internship program will be of Six Months.

Your appointment letter will be issued after completing your 2 weeks training period
successfully.

Below is the list of documents you are supposed to submit a photocopy of the same to the HR
department to proceed with your furtherjoining formalities.

a Aadhaar Card
b. PAN Card
c. Permanent Address Proof ( if same is mentioned on Aadhaar, no need for additional proof )
d. Current Address Proof ( if permanent and current address are the same, no need for
additional proof ) -
e. Education Certificates: 1oth + 12th + Graduation ( all years/semester mark sheets along
with Degree) + Post Graduation rf applicable ( all years/semester mark sheets along with
Degree)
f Previous employer Apporntment Letter / OIfer Letter
g. Previous employer Relieving Letter / Experience Letter / Resignation Acceptance
h Last 3 months'Salary Slps
i. Cancelled Cheque of any savings account
i Passport Size photograph

For any queries, please contact me

Best Regards-

HostBooks" Gayahi Uljwal Kumar Singh
Inr t!.Od!r or bmi s

Sr.Manager-HR

o€)@@@ Dronacha
Drre;1p.

Plol NG356 Udyog Vrhar, Pha*-2
Guruqram Haryana-122016

ry,a Gralt rf Institutiins27, K)-In, Grratar Noia.-20ll05

o12442A1354 E\t 1102\
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Richa Jaiswal <.icha.jaiswalgnindia.dronacharya@ghail.com>



fra Gmail

For any queries, Please contact me

Best Regards

Richa Jaiswat <richa.jaiswalgnindia dronacharya@gmail com>

3 December 2022 at 18:12

cayatri Ujjwal Kumar Singh

SrManager-HR

Conf irmation for ioining

Lc.^m> R cha Jarswal

atritr .preeri.otratr@rostoooks'com>' Mohil Yadav

Dear Mitall Yadav,

#:""',"]i;i::r$",,ff%iis[j,".i-'i;:.33;]i"fi::r?i.";::'lf#;iH:-[Xtl"'J'"'l'j
location of Gurugram'

Thc duration of the intelnship plogram witl be of Six Months'

Your appointunent letter will be issued after comPleting your 2 weeks training period

successlullY.

Belowisthellstfdocumentsyouaresuppose-dtosubmitaphotocopyofthesametotheHR
d;;;;;;ii;;; ceeJ with vour funner jornins f( rmal;ties'

a. Aadhaar Card

l. 
t*).?ilo", 

ooor"ss Pr of ( f same rs mentioned on Aadhaar' no need-for additional proof )

d. current Address Ptoot 
't 

p"tt"n"nt'"n; ;;; ;i;;;tt 
"r.; 

the same' no need for additional

on ( all Years/semester mark sheets along wth

Ili".lito."* sr'"ets along with Degree)'

ter
Letter / Resignation AccePtance

\>.-
!rrector
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Gurugranr Haryans'122016

Dronacharya Grouf a{ lnstitutions
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HosEBooks"
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Dear Ataullah,

congratulations 1We a re pleased to oftur you the position oflntern -supplY' supPlY _ central at MogliLabslndia(Pvt)

t-td.

W€ at Moglr Labs are building e_commer€e s lutions for the world and we would welcome vou to this exciting

;;,;;r.;; ";" 
r"0,"'ted to join us at the ear estbv22'oe-2022inNoida

The duration ofyour internship sha ll be tor 6 monthsfrom your date ofjotning and the stipend forthe traininB period

shall be Rs.gooo Permonth'

(indly sha re your acceptance latest bY 14{9'2022' fa iline which the offer shall be null & void

As per the process, we need to conduct emploYee background ver cation for€very new ernploYee ioinrnS Mogli

Labs. We would need Your supporting Oocrlmint' to torlrp-f"t" tf it " 
ivityYourTalentacquisitionPOCwillconnect

with you separatelY for the same' t'"tt;;;;"-;; the submission of all documents is mandatorY to facrlitate

]o"i* o".u""r* *l.ification, and appointment process at Mogli Labs

ftware Products

We Iook forward to a mutuallY fruitful asso'iation'

Warm Regards,

E

{lNola) pilvar! uMmo

Director
DronachE

2i. Kt-;
" i: O.oup oF ifstitu tions.1, Crca

20.1306

C!r;!72oD!2obl.Elffi

moBt!X

Saumya Khare

SeniorDirector

Human caPital



MAO Software
Aadhaar l{o' 2777 8075 99',4

E mail' thivanr.i1620@Enail com

D€ar shivam xumar R'i

The t€r.s ofvour new posirron wirh the c'mpanv are as ser lo" t"':: 

*r"* """ 
*,.rients tnc ldins M,orch corpoatio' and other

the business ol the ComPanY

3. S€ lce APr.ement NotAPPncable

ch month:

Employee Prov dent Fund

ror rhe oer od rrom Mond'v odobd r0' ro12 ro F'd'Y'Aptr 07 2021

MAQ INDIA PR VATE L'MITED 'ClN U7/2OOMF2OO0PlCl256l')

201, Meadows, sahar Plaza ;ffiil; i";;-*t' #:;;r'aumua' roo osg varrarasrrtra rer +sr eo8 256 r327

ooc to: 412a4dst'e1so3a7 1 cBsctdT2aWge3YAF?37 be4

{rl



5. V.cation Benelits, You wi be enhted to pa d vacation peryear, pro rat€d forthe remarnderof thiscaendar y€ar as per the company

5. Confldentlalhforhation and lnvention Assiqnment Asremeni, Your acceptance ofthir offer and.ommencemenr otemp oyment wirh
the companY i! co^tingent upon the etecution, and deIverv ro an officer ofrhe company, ofthe companytconnde.tiat tnformarion a.d
lnve.lron AssiSnment AS.eement, a copvolwhich e endosed foryour revrew and executon {rhe,,Confide.iatrrv Aqreement,), prior ro
oron You. start Date

Conrider*ialitv ol Tertu, You a8re. to followthe Company! rtrict policy that empioyees mu5t nor disctose, either directy or ind.ecrty,
anV information, includin8 any of the terms ol th sagreenent, re8ardrns sataryor bonuses to any person, inctuding otheremproyees ot
theCompanytprov d€d, however, rharyou mayd r!sssuch terhswith membeB ofyou.ifrhediatp famityand anytesat, taro.accountinB
speclalists who pror d€ you with ndr dualleBal, tax or accounrinB advrce

8. Emplovment Rstdcrion, You shallnor accepr employment dtectlv or indir*try with, at, foror by Ctienr lMi.rosoft)lor a penod ofone
year following the completion ol your employoemwtrh rhe company without the wrinen con5em olCompany

9, Ar.Will Emolovment and Notice Peraod. You r employme.t w rh the Company will be on an "at will" balis ThB mea.s that erther vou or
rhe Company may terminate your edpoyment fo. anv reaso^ or no realon with .ertain not.e perod, w tholt further ob'Ba!on or
[abilty Reier the employeE handbook lor more derails on nor c€ per od

ThB s mple a.ton allows u5 to hep inform the cusomer and find a suitable replacement so thar.usromer projects.re not adveGety
atfected The nolre period is not appliGble in ca* an empoyee srerminaled due todamagecaused to the compa.y fo. erempte: due
to frald o. misrepresentation

11, lu.lsdi.tion, Ihis Agre.ment shallbe Boverned and construed n accordance w rh the raws ol rndia and shartbe suble.rlo rhe er.tusve
rurGd'ct'on of the courts at 0elhi

We are all deliShted to erlendyou lhsoff€rand look io@ard ro work .B wrth yo! To i.d cate your acceptance ol the Company s ofter, p €ase
sisn and date this lener 

'n 
th€ space provded be ow and return rt to us, alon8 wtrh a sisned and dared copy ofrhe ConfidenrElrty Asreemenr

Thsener,toSethe.wlththeConfrdentialtyAg.eement,serfonhthetermsofyou.employmenrwithrheCompanyandsupe6ede5anyprior
repr€s€ntations oraSreemens, whmherwrinen or oral This lener may not be mod led or amended eicepr by a written aSrecme.t, s sned by
the Company.nd byyou

For MAQ lndia Privat€ Lrmited

:trrrrtrtt Sl,z.tt JhivM {unw 14i

Director ol Application Seft ices Delivery 10t07 t 2022

Atta.hmenta: aonildential lnform.ton and rnve.rionAsssnmenrAsreem€nt

Dircctor

10 Surelv Oeoosit: NorAlpl'cab e

Doc 1O: 41 2a4dgbel 903a71c8gcid72ab6e36436a37b€4
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41 2a4d 9be I 903a 71 cagcfd 72ab6ca36436a37be4

MM/DD/YYY/
5 Signed

Dircct.r
Dr.nacharyt Gro'J, of Institutians

2Z Kl-IU, Gr..tcr .iaa-2Ol306

TITLE
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Docun'rent history

c 10I 07 I 2022

l2:57:58 UTC

Senl for sgnature lo Shikha Sharma

(shikhash@maqsor(ware.com), Pratyush Mantri

(pratyushma@maqsoftware com), Shivam KumarRai

(shivamrail620@gmai com) and Amnsh Shah

(amrishs@maqsoftware.com) from ndiaadm n@maqsofrware com

lP: 183 83 141 78

@ 10 I07 I 2022

12i59:53 UTC

Viewed by Shikha Sharma (shkhash@maqsofrware.com)

lPt 11 9A 242 242

w 10 l07 I 2022

13:00:07 UTC

Signed by Shikha Sharma (shikhash@maqsoftware com)

lP: '14.98.242 242

10 I 07 I 2022

T6157 03 UTC

Viewed by Pratyush I\,{antn (pratyushma@rnaqsoflware.com)

lP: 106 2O2 53.206

V 'lo 107 I 2022

17 03:04 UTC

Signed by Pratyush ltlantri (pratyush
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?oi. 1, ry YHELLoSTGN
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MIV/DD/ffYY
* SiSned

10I 07 I 2022

17t44:23 UIC

VEwed by Shivam Kumar Rai (shivamrai1620@gmail com)

lP 103 85 1'19 16

s The document has been competed

10I 07 I 2022

17:45:24 nro
Signed by Shivam Kumar Rai (shivamral1620@gmail com)

lP: 103.85.'119 16

@ 10I 08 I 2022
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MAQ Software
Ardha.r No: 50200291 5959

E-mallr madhavtaushil022@shail..oh

on behaff or MAq hdb Pnvate Ufrtted, a company ser up underthe Companies A.l of tndia, 1955lrhe "eg@!!!y"), tam p ea5ed to ofrer you
the pottDn otasodare SofM.re En8lneer ofrhe company we a.e very impressed w th your.redentiak and we look foeard ro yoo. for!..

Th€ terms ofyour new por non wirh the Company are a3set lorth below:

1. Psition. a You wil be.oheArsociat. Software tnBineer worknBon proleds irom olr clents ncludinB Mrcrosoft Corporaron and oiher
cli€nts {ea.h ofwhich is hereinafter.all€d "c ent")

b You a€ree to the best of your abrldy and expe.ie.ce that yo! willal a ltim€s loya ly and conicentioust perform aloa rhe dutes and
obligalons.equ red oland lrom you puBuantto the exprers and implicn terhs hereof, a.d ro lhe.eas.able shsfaction of the company
Durins the term ofyour employment, you furthe/ agree that you wlldevote al of your b!si.es! time and atrentionro th€ buincsofthe
company, th€ CompanY willbe entitled to aliof the benefits a.d profic aris ngf.om or incide.r to allsuch workservi.es and advice, you w I

not rendercommercialorproless o.alsery cesofany nature to a.ypeEon ororEahizario., whetherornottorcompensatio., w thout the pnor
wnttenconsentoftheCompany Youwr notdirectlyo.indiredlyengageorpaltcipate in.ny busness that E competiriv. n anvmannerw'th
the bue.e$ of thecompany

2.Sta.tDateSublecttofulalh€ntofanycondlrcnsrmpo5edbyth5etterag.eeoent,youwrllcommencerhEnewpositionwthrheCompa.y
onMonda, Oclober 10,1022 Yourpaceofprn ngwrl beNoida

4, @4!!!!a!19!, Your monthly compensat on conskls ol base salary, bonus, hou5e renr allowance aid employee provident tundasdescnbed
b€low Th€ monthlycompensation willbe paid ro you arthe eidofeach month:

a Youw llbe on nreftsh pfo, rhe per od noh Mond.y,O.lober 10,20!2 to

MAQ INOIA PRIVATE LLMITED (ClN: U72200MH2000PTC125631)

201, Meadows, Sahar Plaza on andhen KurLa Road, andheri East Mumbai400 0s9 Maharashtra lTei +91 908 2s61327
$/w MAQSoftware.om

ooc D bbcb737.84f 1s68ds82c472bbba:]|.]315i\2tat21

3 serui.e Alreemeht: NorApp cable



5. vacallon Benelhs, You wilbe entitled to paid vacaton peryear, pro rated for th€ remand.r of ths ca endaryear as perlhe company

5. Contidenliallniormation and lnvention A5sienme.t A{eement Youracceptance ofth! otferand commencemenr or e mployment with
thecompany s conlinBent !p6n the exe.urion, and de verytoanofficeroftheCompanV,oltheCoopany'sConfidenrla rnlormdnona.d
nventionAsi8nmentAgreement,acopyofwhichirenclosedforyourrevewanderecution(the'ConrdenlartvAereement"),pnorto

oron your slan Dare

8. Emplovment Redrlctlon. You shallnot accept employment dnecty or 
'ndtectly 

with, at,lor o. by alient (Mic.osott)fo. a period orone
year following rhe comp enon ofyo!. ehp oyme.r wirh lhe cohp.ny withoul the written consenrofcompany

9. At-will thplovment and Notice Period Your employmenlw th the Company w be on a. 'at wi " bals Thtr meanr rhal eitheryou or
the Company may terminat€ your €mpoyment ior any reason or no reason with certain nolce perod, w thout further ob gdtion or
ab rry Relerrheemploy€ehandbookrormoredetalsonnor.epenod

This sinple actlon aloM us to help inform the.!!tomer a.d find a suitable .eplacemenr rc thar customer projects are nor adver*ly
affected Th€.otrce penod 6 not applrcab€ rn Gse an employee E lerminated due lo damage caused lolhecompany forexafrpe: due

to fra!d or mkr.pr.sentation

u, !ia!!4194, ThBAereehent shallbe Eove.nen and construed n accordance wth the laws of lndia and shallbe subj€ctto the erclusve
juri5diction ofthe Courts at Delhi

10 Suretv O.po3it: Notappl,.able

For MAQ lndia Privrte Limit€d

f$nrrsh Sl,a.lr

Wearealldelghredtoext€.dyouth6offerandootfoNardtowo.knswthyourornd'LaleyouracceptanceoltheCompanv!ofier,pease
si8n a.ddatethu etterl. thespaceprovded below and reruri i! !o us, a ong w lh a s gned and dated copy oltheConfidentia rtyAgr€ement

Ih s l€ner, tosether with the Conndenria iry Agreement, set fonh ihe !erms ol Vour employme.t with the Companyand supersedes any prior
representatron5 or agreements, whetherw.rtten or o.a Ihslettermaynolb€modfiedoramendeder.eptbyawrftrenasreement,es.edby
the Companvand by vou

nAaHA/

Diredor ofApp i.at on S€rvrces De rv€ry
o.r. 10 t 07 12422

AttachmenlA Confidenual lnlorFation and nvennon A$rgnment furee ment

Dronaaha !',

ooc lD: bbcb737c84f I 568d5a2.47 26bb35b97 4e3514121

7 Conlidenlialiw ofTe.nt. You agree lo folowlhe Company's iricr po icy rhar employees musl.ol dEclose, erth€r drrecrly or rndtrect y,

a.y information,lnc udin8 a.y olthe terms ol this a8reeme.t, reeardinE nlary or bonuses !o any pe6on, incudinB other employees of
lheCompanyrprovided, however, !hatyou maydieusssochterms w th membe6ofyouriomed ate famllyandanyleEa, taioraccountinC
specia[$swho prov de you w th individua lqa, tax oraccoont n3 advi.e
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Dronacharya Cro,., !, .i,jtitutions
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@ 10I 07 12022

15:31:56 UTC
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?GE

Congratulations on your selectionl

We thank you for taking the interview process
wilh Nagarro and giving us an opportunily 10 work
with you.

Further to your applicalion for employment wilh us
and lhe subsequent selection process! we are
delighted lo announce you the date ol joining i,e.,

01st lllarch 2023.

On ioining the eornpany, yo wilt be required lo
undergo a mandatory trarning program lor a lew
months. Further details regarding ydur salary and
job will be shared in the ofter letter.

Your employment will be goveroed by the
rules, regulations, and policies o{ the company. The
enforeernent of this Letter ol lntent and the validity of
the formal otfer letter issued to you are subiect to
your successful completion of graduationipost-
graduation wilhout any active backlog papers. You

musl aiso have the mlnimum pags p€rcentage
required for the campus recruitmgnl program.

PS: You will be onboarded vifiually. As s trtlll futuie-
oriented company, we believe in giving a chorce til
wherB youu like to work trom and have opted for

l'lirstitutions
oida-i0i,106

12i49

( B

lnbax i

c
Campus Hiring B Dec

*

Dear Student,

Trust you are doing goodl!



Jr| Grnair

h 1i@!146!s!3l4drs-E-ltc_

r'r.hsEq+ph6h lnd 16< b dfdp 6e p6r o(luislrsjlt{lfldlE-0d
ddnfid6eketoyhds[b

vEffiIhdisE*Eler-E6.!4

run6sq,la'5tr'D,r.dFL@,fuiF

o

Yi!441!ot!iirA-!iDq4@@y)
Pbtro55F,lidFbo'$dff.r,Gu4en

Dronacharyi Graup oF lnstitutions
27, KP-IIl, Gre.ter N.rdo-2013C6

Congratulation i Offer Letter/Documentation Pending :Software Trainee: Batch



TPO

Sent:
Tor
subie.t:

nishant sharma <nishantemp55S@gmail com>
Fftday, December 9, 2022 3:03 PM

tpo@qnindia.dronacharya.inf o

Fwd: Congratulations on yoirr select onl

Categories: Yellow Category

--------- Forwarded message ---------
From: Campus Hiring <q@U!iht!!g@!aC4no.qam>
Date: Thu, Dec t, 2022 at 2:37 PM
Subject: Congratulations on your selection!
To:

Dear Student,

Trust you are dorng goodlr

Fudher to your application for employment with us and the subsequent selection process, we are

delighted to announce you the date ofjorning i.e, 01n March 2023.

on jorning the .ompany, you will be required to undergo a nrandatory training program for a lew
months Furtherdetails regarding yoursalary andjob will be shared in the offer letter-

Your employment will be governed by the rules, regulations, and poficres o{ the company. The

enforcement of this Letter of lntent and the validity of the formal offer letter issued to you are

subject to your successful completion of graduation/post-graduation without any active backlog

papers. You must also have the minimum pass percentage required for the campus recruttment
pro9ram

We can't wait to have you on board, aongaatulations once againl

Warm regards,

Campus Hiring Team lJrurrdcnarle ' J'ltutlu"S
27. (P-lll, 6re.t.r N'rJr-2u130'

We thank you for taking the interview process with Nagarro and giving us an opportunrty to work
with you

PS: You will be onboarded virtually As a tr!ly future-oriented company, we believe in 9ivrng a
choice to where you'd like to work from and have opted for #WorkFromAnywhere At the same

time, we are also reopening offices across the country in case fully vaccinated Nagarrians would
lke to visit the office on scheduled days and meet & socialze with other Nagarrians

1



lndia Docum6nt Solutions Private Limited

Odsg, #J!i*..,,o,*"

September 13,2022

Dear Nikh

l\tr. NikhilSrivastav
Sadarpur, Noida Sec 45, G B Nagar
llttar Pradesh - 201303
E920916663

srivastavnikhil9T0T@gmail.com

Clihical T als Software and Se/vrces

t is our pleasure to ofler you emp oyment with lnd a Document Solutons Prvate L mitsd as Train€e -
Software Engrneer in our Noida office starting on the foLlowing terr.s and conditions- Please nole lhat
the employmenl terms contained in lhis lefter are subject lo the Company po icy

2. Compensation:
a The delais of your sa ary and benefits are given in Annexlre A

b You will be enlilled lo other compensation and benefils in accordance with the Company policy
as modified and ntimated to you from t me to I me.

lncremenls are not automatrc, bul wil be based soely on efflcenl, satslactory and loya
discharge ofduties as assessed by our performance apprasalsyslems

d. Your compensation informaton is strictly confidenta and we expect that you maintain lhe
confdentiality of lhe same

lndia Document Solirons Pnvale Limted
Log[ Cyber Pari, C 28 & 29,

Tower A. Third F oor
Sector 62,Noida - 201 301 l.dia

+91 -'12o4s114164fi.e
.gr-rzd-azs:s:o - r, Dr('

ctN u7414ouP2oo8PTco4g477 ); '

D-iredor :r.1tions

. -i,'Jl,l"i *o'ou' ""0u

1, Appointment
a Your daLe of appointment is eflective from the date of joining which shall be on or betore

September 19,2022

b You will b€ on probalion for 3 months from the date of your appoinlmsnl.

c At the end o[ the probatron period, if ihe Company finds your services sairsfaclory, your
appointment willbe confirmed, in writing by the corrpany

d The Company reserves lhe rght 1o exlend your probalon poriod for further period of three
months, if required



lndia Document Solutions Private Limited

ldsg ffiF."n.n,o.**

3, Other Beneflts
You will be enl tled lo lhe following:

a Company Holidays: 12 Days
Paid Leaves: 16 Days'
'Prorated per thejoining date.

b Working Hours:44 hours perweek

c Participale in the Company Provident Fund Scheme as per lhe rules and po|cres

d You will be eligible lo participale in th€ Company Medical nsurance program

4. Responsibililies
ln view of your position and office, you must effectively, diligently and to lhe best of your ability perform
allresponsibilities and ensure resulls Work perlormed in addltion tothe regularwork hours is cuslomary
with prof€ssional respons b lities.

5. Conflicts of lnterest
a. During ihe leave period, the employee shall not undertake any oth€r dirscuindirecl business of

work, honorary or r€munerative, excepl wilh the written permission oithe company.

b During the Telm and for a period of two years follow ng lho terminalon of the Term, employee
agrees lhat he or she will not induce, solicit or aid in lhe solicilaton of, any exsting or future
smployo€ agent, independent contractor or consultant of the Company or any ot ils affiliaied
businesses, to leave or olherwise terminat€ his or her employment or engag€m€nt with the
Company or its alfiliated businesses

c ln case of any conflict or doubt, please discuss lhe malter with lhe General Manager or
lnlernational Operations Controller, to understand the position of the Company and reso ve the
conflicl

a)

--

lndia Docume.t Solulrons Privale Limited
Logx CyberPark, C 28 & 29.

Tower A, Third Froor
Sector62,Noida - 20'1301 lndra

+91-120-4571416 OfI ce
+91 1204253536 - Fax

ctN u741 40U P2008PTCO49 477

6. Confidentiality
a You are required to comply with the Confidentiality Policy ofthe Company

b Each empoyee is responsible for safeguarding the confidential and proprielary Lnformaton
obtained during empoyment ln thecourse ofwork empoyees may have access to confidential
information regarding lhe Company, suppliers, clients, cuslomers or even felow employees
Each employee has lhe respons bilily to prevent revealing or divulging any such inlormatioo
unless it is necessary for the employee to do so in the perlormance of dules or as authorized
by lndla Document Solutrons Pvt Lld management Access to coniidenliai nformalion should
be on a need-to-know basis and must be authorized



7. Notice P6riod
a lnda Document Solutons Pvt Ltd requests 60 days wrtlen resignation notice from all

b ln case miscondLrct is a reason for termination of the employee, Management reserves ihe right
lo iorieitlhe salary depending on the nal!re of m sconduct

ldsg rffiir-..,,n**

For lndia Oocument Solutions Private Limited

Anlhony J. Varano
Director

understand and agree lo lhe above terms and cond lions and accept lnd a Document So utions Private
L mited's offer of employrnent

Accsptsd Joining Date:

Name :

lndia Document Solutions Private Limited

Signature

Date

It you wish to accept this offer, please sign and date this letter below and relurn it via email to
Chetna Bogm at cboore@dso-us.com within 2 days of your rBcsiving this l€tle.,

Please note that lhis offer siands valad 30 days from the date of offer, failing which th s offer will stand
withdrawn and cancsled, unlsss nolified in writing by you and accepled by lhe managemonlof lndia
Document Solutions Private Limiled

8. Other Policies
a As an employee oflndia Document Solutrons Private Limited, you are subject to the policies and

procedures deta led in lhe "lndia Documenl Solulions Private Limired Employ€e Handbook '
One ofyour first responsibilities will be to familiarize yours6llwith ils contents

b Your appointment is subjoct to your submitling the New Hire documentation mentioned in
Annexure B oflhis Olfer Letter

c Your appojnlmenl is subject to lhe Reference check by the Conrpany

d This Otrer Letter contains the entire understanding belween you and lndia Docurnenl Solutions
Private Limited concerning your employmentw th lndia Document Solutions Private Limited and
you acknowledg€ that ir acreptirg this employment you hav€ not reled on any oral
represeotaton made byany otherparty, employee or agentof ndia Docu men t Solulions Privale
Lim led.

lnd a D@lmenlSolu0ons Pnvate Lrfirited
Logix Cyber Park c 28 & 29,

Tower A Th rd Floor
Se.lor62 Norda 201301 lnd a

+91 -T 20-45714 16-0ff ice
+91-120-4253536 - Fax

crN u74140UP2008PTC0495/,
Director

' 6rou:., .f ln.titutions
,i-, aii;:er Noido-:il 106



lndia Documenl Solutions Private Limited

,dsg , #*-".,0"."*"

: l\,ll r NikhilSrivaslav

: Trainee - Software Engineer

: On or Before Seplember 1g 2022

Compensation oetails {Allfisures in lNRl

Basic 7,54O 90,000

3,000 36,000

A owances (Conveyance, Medical, LTA) f ,917 41,044

Advance Statutory Bonus 583 6,996

GROSS SALARY (Total Pa.t A) 1S,000 180,000

Palt B

Pr (Employers contribution) 1,,310 1,6,440

EStC (Emp oyers Contrib!tion) 713 8,s50

Medicallnsurance 833 10,000

Variab e lncentive - 8as€d on Performance 5,833 70,000

Total {Part B) 8,749 104,985

cTc {Part A+Part B) 23,149 2U,945

4,329

Leave Encashment*" 10,000

Cumulative CTC (Part A+B+C) 299,315
* Part C shal be paid only at the time of Full & Final Settlement
** Any employee is entitled to a Gratuity paYment at the time of Full & Flnal settlement on y if 5

continuousyears of servEe with the company are completed

Name

Designalion

Joining Oate

lndia DocLme.L So !trons Prvale Lim ted
Log x Cyber Palk, C28 &29

Iower A Thnd F oor
Sector 62,Noida - 201 301 ndia

+9'l-120 4571416-Offce
+91 1204253536 - Fax

GtN U74140UP2008PTC049477

Part C*



lndia Document Solutions Private Limited

,dsg, "*lii-..,***

Annexure - B

New Hire Document Checklist

Please carry photocopi€s of the lollowing documents on lhe date ofioining for verification Anyconcerns
on this, please gel back to us

1. Sagned Offer Letter of lndia Document Solutions Private Limited

2- Degree Cerlificate(s) - Graduate and Post Graduate

3 Mark Sheels of allYears - Graduate and Posl Graduat€

4 Any other Certitlcations/Cour8e(s) altended

5 Experience Lstters or Offer Letters of all the previous employers _ lf voir are joining with prior

6. Reliving Lettsr or Resignation Acceptance Letter of the previous employer- lf you are lo ning

wilh prior expenence

7 Photograph -One Passporl Size Photograph

8. Passporl - lfyou have a passport, p ease submit a copy of il

9. PAN Card

10 lD Proofand Residence Prool - For Opening a Salary Accountwith lClClBank

lndra D@ume.l Souiions Pnvale Limted
Logii Cyber Parr, C 28 & 29,

Tower A Third Foor
Secror 62,Noida - 201301 lndra

+91-120-4s71416-Ofice
+91.1204253536 Far Dron

ctN u74't40u P2008PTC04947r,

Director
acharya GrouP af Institutions
KP-III, Greater Noida-201306



lndia Oocument Solutions Private Limited

dsg *il".,***.

welcome to lndia Document Solulions Private Limited

Welcome to lndia Document Solutions Private Limrled

September 13 2022

Dear Nikh

lndia Document So uhons Privale Limited is a fast grow ng company in a very fast growing market and

ndustry There are many opportun tres for individua s that are amb tious and have taken on additronal

challenges and responsibilities

We understand thal you will perform your besl and mosl professional efforts lo yourjob, and comply with

ndia Documenl Solulions Private Limited's policies and procedures, and execule and be bound by the

terms and conditons of lndia Oocumenl Solutions Prvale Lrmrled s Confidenlral y Agreoment afler
commencementof employmentwith lndia Documenl Solulons Private Limited

The Ol{ice Address is:
ndia Document Solutions Pvt ltd

C- 28 E 29 3rd floor, Tower A, Logix Cyber Park,
SectoF 62. NOIDA
Utlar Pradesh(201301)

Nikhi , I am looking foMard to you becoming a rnember of the lndia Document Soluuons Pnvate Limited

leam larn contdenllhatyou wilstrengihen ourorganizatLon and help us to achieve ouIVery aggressive
goals for lhe coming year

Best Regards,
For lndia Documenl Solutions Privale Limited

lndia Document solui ons Pnvate Limiled
Logx CyberPaft. C 28 A 29,

Tower A Thrd Floor
Sector 62,Norda - 201301 ndia

U
Director+91 120-4 571416-Ofllce

+s1120-4253536 - Fax

ctN u74140UP2008PTC0494 77 Dronarllarya Group of lnstitutions
:7, KP 1lI, Greoter Noida-241305

Anthony J. Varano
Direclor



TPO

Sentr
To:

nandini soni <nandrnrson 954@gmail..om>
ThuRday, December 8, 2022 4118 PN.4

Tpo@gnindra dronacharya info

Categories: Yellow category

-------- Forwarded messagc ---------
From: Campus Hiring <lqtr!!sbrlr!@lcsgEs-!!!]>
Date: Thu, Dec 8,2022, 2:37 PM
Subject: Congratulations on your selection!
To:

Dear Student,

Trust you are dorng goodl!

We thank you for taking the interview process with Nagarro and giving us an opportunity to work

with you

Further to your application for employment with us and the subsequent selection process, we are

del ghted to announce you the date ofjoining i.e, 01't March 2023

On joining the company, you will be required to undergo a mandatory training program for a few

months. Further details regarding your salary andJob will be shared in the ofler lefter.

Your employment will be governed by the rules, regulations, and policies of the company The

enforcement of this Letter of lntent and the validdy of the lormal offer letter issued to you are

subject to your successful completron of graduation/post-graduation without any active backlog

papers. You must also have the minimum pass percentage required for the campus re.ruitment

pro9ram

We can't wait to have you on board, congratulations once againl

Warm regards,

Campus Hiring Team

PSr You will be onboarded virtually As a rruly ftlture oriented company, we believe in giving a

choice to where you'd hke to work {rom and have opted for #WorkFromAny'\rhere At the same

time, we are also reopening offices a.ross the country rn case fully vaccinated Nagarrians would

like to visit the offrce on scheduled days and meet & socialize with other Nagarrians

1

I nstitutionsDronac rda-20i306
27, K



Cnr&l Coohma'iontorlo,0ng

M Gmait Richa Jaiswal <richa.jaiswalgnindia.dtonacharya@gmail.com>

hr <hr@hostbooks com>
To "singhthe l 800@gmail.com" <srnghthe'1800@gmarl com>
Cc Biswaranlan wIshra <bswaranian mishra@hostbooks com>, Richa Jaiswal
<richa jaiswalgnindia dronacharya@9mail com>

Confirmation for joining

HostBookf
Tn. &Erd!. bl E6EB

e@@@

2 Decembet 2022 a\ 21 47

Dear Munender Pratap Singh,

This is in reference to your joining on dated 05th- December - 22 (Monday) as RelationshiP
officer- lntern Stipend Offered INR 15,000/- (Fifteen Thousand Only) PerMonthforthe
location of Gurugram.

The duration of the internship program will be of Six Months.

Your appointment letter will be issued afler comPleting your 2 weeks training period
successfully.

Below is the list of documents you are supposed to submit a photocopy of the same to the HR

department to proceed with your furtherioining formalities

a. Aadhaar Card
b. PAN Card
c. Permanent Address Proof ( if same is mentioned on Aadhaar, no need for additlonal proof )

d Current Address Proof ( if permanent and current address are the same, no need for
additional proof ) -
e Education Certiflcates lOth + 12th + Graduation ( all years/semester mark sheets along

with Degree) + Post Graduation if applicable (all years/semester mark sheets along with
Degree).
f. Previous employer Appointment Letter / Offer Letter
g. Previous employer Relieving Letter / Experience Letter / Resignation Acceptance
h. Last 3 months' Salary Slips
i. Cancelled Cheque of any savings account
j. Passpoft Size photograph.

For any queries please contaci me

Best Regards

Gayatri Ujjwal Kumar Singh

Sr.lVanager-HR

Plot N0-356 U.ycg Vhar Phase-2
Gurlgram Haryana I22c16

0124-4201354 Ext (102)

Dirccttr
Dronacharya Gr."p .f lnstitutirns

27, Kl-Ill, Greater Noida-20.1106

lrjjwal slngh@hostbooks com

h(ps r/mail gs8l. @m/mail/l,o/?lk=3.06Bal7l &! 
'.w=Pr&s.tuch=ll&Pcmrhid=6readJ%3A 

l75l I l969lO3Ol96l45%?Cmrs I%lA I ?51 I 19691m0196145

hb



Gma,l Conhmitronforjo,nnre

Richa Jaiswal <richa.iaiswalsnindia.dronacharya@gmail.com>M Gmail

Confirmation for joining

hr <hr@hoslbooks com>
To "rahrvrru@gmarl.co11' <rahivirJ@gma,l con,
Cc: Biswerantan l\,tshra <b swaranjan.mishra@hostbooks com> Rcha Jaiswa
<richa jaiswalg nind a dronacharya@gma lcom>, Preet Bhatt <preeli bhatt@hostbooks.com>

1December2022at16:14

Dear Mohit Singh Bisht,

This is in reference to your joining on dated OSth- December - 22 (Monday) as a Jr. Java
Developer - lntern stipend Offered INR 15,000/- (Fifteen Thousand Only) PerMonthfor
the location of Gurugram.

The duration of the lnternship program will bo of 06 Months.

Your salary will be revised to a Total cTc INR 300,000/-(Three Lac only )per annum

after the successful completion of your 6 months of your internship.

Below is the list of documents you are supposed to subrnrt a photocopy of the same to the HR

department to proceed with your further joining formalities

a. Aadhaar Card
b. PAN Card
c- Permanent Address Proof ( if same is mentioned on Aadhaar, no need for additional proof )
d Cuffent Address Proof ( if permanent and current address are the same, no need for
additronal proof ) -
e. Education Certificates: 'lOth + 12th + Graduation (all years/semester mark sheets along

with Degree) + Post Graduation if applicable (all years/semester mark sheets along with
Degree)
f Previous employer Appointment Letter / Offer Letter
g. Previous employer Relieving Letter / Experience Letter / Resignation Acceptance
h Last 3 months'Salary Sllps
i Cancelled Cheque of any savings account
j Passport S ze photograph
k. lf the company provides you with the laptop
cheque for the secur ty amount to the organizat
configuration of the Laptop.

osed to submit the
epend on the

, in such a case you are su
on The security amount wi

For any queries, please contact me

Best Regards

HostBookd

Dirccto
Dronacharya up af lnstitutions

2L rP- 1, G er Noida-201306
Gayaki Ujjwal Kumar Singh

h(tpsJ/mrl gmglc din/.E Urror',,kJ.o6Ba I ? I &v's,=pr&s.mh=atl&pemrhid:rhEad fo,63A r75100a09253'r,1'76917,1TCmsgJ%3A 1751m3091j394?6'r:12



ln Gmail

Letter of lntent - Ananva Biswal

Hi o.p.nn.nt -i!!r.[roG r.r

Kndyacp'olih.e.n6ngGfukt4s||

slbsquenr b Yo$ 'n' &, E aE d

y 6ryd iolnino d,y-

CoDr olhe6d End ad oaqe Yd FsFd

Director
Drcnacharya Gro,jp ci Institutions

27, KP-lll, Greater Nor.la-201306



C(ir'l l-etrtr oflntrnt \1sh, Kumr

Richa Jaiswal <richa jaislvalgnindia.d.onacharya@gmail.com>M Gmail

Letter of lntent - Vishal Kumar
1 message

HR Department <hrd@mobiloitle com>
To: vishalktl4@gmail c.m
Cc: richa iaiswalgnindia dronacharya@gmail-com

The Terms & Conditions already discussed during lhe lnterview are as below

1, You will be on unpaid ka nLng for up to a maximum of 3 months in which 6 tests wll be

conducted foryour inlern/employment eligibility (These 6 tests can be cleared at your pace for earlier

onboarding)
2. As discussed during the interview after successfully clearing the 6 tests in a max mum of 3

months periods you willbe converled as an lntern with a st pend of 10-15k PM On cornpleton ofyour
degree, You willbe on-boarded as an employee Youwrll bepaid210'310lacspa based on your

performance after the onboardlng wh ch shallbe evalualed onl Results of6 tests, Atlendance &

Discipline score & Team Spirt Myzen s productivityralio should be above 70% on average

3 YourTrainingwlh theCompany shallbe on an at_wllbasis lnotherwolds,youorthe
Company mayterminate your tralnlng for any reason and at any time

4 You and the Company agree that you intend thalthis lettel agreementw ll be superseded by

I\/obiloitte'sstandard employee agreernent at the time of onboarding

5. Your 1sr perforhance appraisalwill hapPen after 6 months from the date of your onboarding

duringwhrch you wll be having a 6-day work_week, as n lhe trainlng Pe od

Also, please fill in the link below to submityourdetails:

23 November 2022 at T2 04

Dear vishal Kumar

Kindly accept our heartiest congratulationsl !

Subsequent lo your interview, we are pleased to ofer you a Trainee _ Softlvare Developer position wilh
MobiloitteTechnologies lndia Pvt- Ltd.

You are requested to repo( al 10:30 AI\, on 9 January 2022, at Mobiloitte Technologies ArL Ltd. D_115, Pocket
D, Okhla Phase l, Okhla lndust.ial Estate, New Delhi, Delhi 1'10020.

Please submit the following documents to the HR departmenl before/on the day of yourjoining day:_

Copy of l\rark sheel & certificate foI secondary ancl higher semndary

Copy ofMark sheet and certificate for the hlghest degree

Copy of the firsl and last page ofyour passport

Copy of PAN card & Aadhar card
4 Colored passporl.sEed photographs with white background

Permanenl and currenl address proof

1 Gyan Batua lrnk hllpllsv4b4ue !!-!1

2 EmployeevTrainees Joining hlj see
t4 KH p--.!ll

3 h!

Note: - This offer letter is vald for a week from the date of rssuance, so kindly acknowlqOge for

Directcr
Thanks & Regards,
Te6m-HRD

Dronacharya Group of Institutions
27, KP-III, Graater N.ida-2Ot3as

www.mobiloitte.com Linkedln Twitt€r Facebook lnstagram

httPs//,n.rlgoogteconVmiitl/0?ik-leo6r3BtTt&vGw=pr&search=all&p.trrtud=rhrtadltolAl1502676l7093{l0lt4%7onsB_ilzlAlr5026?6l7ml4l0l54
l12



(nnil Ldkr.a rnen Vi\hal Kumar

D-'115 . Okhla Phase.l. New Delhi, INDIA- 110020

INDIAI USA I UK I SINGAPORE I CANADA I NORWAY

BOTS L loT I Enterpriss Mobility Consumer Mobile & Web Applcalons lApp Securitv lApp Perlormance lApp
Maintenance lApp Promotron I Business Analylics I Creative Design I Gaming Apps I l\,l_Commerce & E_Commerc€ I

ouality & Tesring sotulions I lT support I Enterprise cloud I Digiial Markel ng I 0gital ulecycle I Augmenled R€alily I

Wsarable Devices I Blockchain Development I Cryplocurrency

Dit
Dronacharya Group of Institutions

27. KP-tU, creat€r Nold.-211316

htrPs:/ha'lsmcl.Codmail/dt/?ik=3c06fJ,1?l&view=Pi&sech<ll&p.Dlhid=rhFrd.|z]Al?5026,61?09]410154%TcmsrJ%3A]?5026761,09]410154



roit2r20l2 L6It Gnrtul . kt.r ol I renl - vibhav Kmtu Dftey

Richa Jaiswal <richaiaiswalgnindia.dronacharya@gmail.com>lrl Gmail

HR Departm€nt <hrd@mobloitte com>
To vibhavkumardubey 1 g@gmail com
Cc: richa laiswalgnindia dronacharya@gmal.com

23 Novembet 2022 at l2:O2

Dear Mbhav Kumar Dubey,

Krndly accept our heartiest congraiulationsil!

Subsequent to your inteNlew, we are pleased to offer you a Traine€'Softwa.e DevsloPer positon wth
I\IobrlofteTechnologies lndia hd. Lld

YouarerequestedloreportatlO30AlllongJanuary2022atMobiloitteTechnologiesP\,tLtdD'115'Pocket
o, okhla Phase l, okhla lndustrial Estate, New Delhi, Delhi 110020.

Please submit the lollowing doc!ments lo lhe HR department before/on lhe day ofyourioining dayr-

Copy ofldark sheel & certificate for secondary and hlgher secondary

Copy olMark sheet and certificate forthe highesl degree

Copy of the first and last page of your passport

copy of PAN card & Aadhar card
4 Colored passport-sized photographs with white background

Permanent and cunent address proof

TheTerms & Condtions akeady discussed during the lnterview aIe as below.

1 You willbe on unpaid lralnlnq for up 10 a maximum of 3 months tn which 6 lestswillbe
conducted foryour intern/employr.ent eligibility. (These 6 lesls can be cleared at your pace for earlier

onboarding)-
2 As di;cussed dudng the interv ew afrer successfully clearing the 6 lests in a meximum of 3

months periods you wll be converted as an lntem with a stlpend ot 10-15k PVI On completion of your

degree, You will be on-boarded as an employee You wll be paid 2 1 0' 3 10 lacs p a based on your

peiormance afterthe onboarding which shall be evaluated on: Resllts of 6 tests, Atlendance &

biscipline score & Team Splnt l\Iyzen's productivityratio should b€ above 70% on average

3. Your Tralning wilh theCompany shallbeon an afwillbasis ln otherwolds yoLr or the

Company mayterminate your tlaining fol any reason and at any time

4. You and'the Company agree that you intend that this letter agreement w ll be superseded by

Iuobrloitte'sslandard employee agreement at the iime ofonboarding

5 Your lsl pedormance appraisal will happen after 6 months from lhe date of your onboarding

duringwh ch you will be hav ng a 6_day work-week as in the trainrng period

Also, please fill ln the link belowto submit yourdetails:

1 Gvan Baiua link Elpsls

2 Employees/Tra nees Jo nrng bl!p! !Ep.sr. saa
p-qd

3
xlt ssas pltsl]lQv83utrU!]sAqb9-u8lslq

Bp-!d

Note: - This offer letter is valld for a week from the dale of lssuance, so kindly acknowle

Llir(raicr
Drir,,lchalva Jt JJ,. i,r lnstitutons

ZZ, Xp-lti, crcate. ttoior-2a1lO6

hdps/hailgmgle@nJmail/U/o/?'|d!.06']al7l&vEw=p&se(ch=a]l&pemlhid=lhrcad.l%3Al?5o2615.D9l147aA9Ea1c6sg.l%3A11502615.11913426119

Letter of lntent - Vibhav Kumar Dubey
1 message

Thanks & Regard3,
Team-HBD

wwy.moUloitte.6om Linkedln Twittet Facebook lnstagram



D-l15 . Okhla Phasel, New Delhi, INDiA- 110020

INDIA L USA I UK I SINGAPORE I CANADA I NORWAY

BOTSlloTlEnierpriseMobililylConsumerMobile&WebApplicalionslAppSecuritylAppPerlormancelApp
Mainrenance lApp Promoiion I Business Analytics I Creative Dssign I Gaming Apps I M_Commerce & E_Commerce I

ouality &Testing solutions I lT slpporr I Enterprise Cloud lDrgilal Markeling I DigilalLilecycle lAugmented Beality I

Woarable Devices I Blockchain Development I Cryptocurrency

CnR'l Ldr.. orhred vrbhav KuMDubey

Director

'Tl:.'lfl ;li:":,Hff ,,1.1,;,,,,,J3"'

htrps/h2ilgoogl.om/mail/do/']ik=]eo6B,l?l&vlew=Pl&swh=a]l&pcmlhid=rht,dJ%]Al]5026?522013426,}49%?cmsglE.]Al'1261'27913176149



ODa,l.l.rerol InrDt ShDbhaft Dubey

Richa Jaiswal <.icha.iaiswalsnindia.dronacharya@gmail.com>M Gmait

Letter of lntent - Shubham Dubey
1 message

HR Department <hrd@mobrloitte com>
To: shubhamdubeygpg@gmail com
Cc richa jaiswalgnind a dronacharya@gmarl com

Dear Shubham Dubey,

23 November 2022 et 12:04

,ron6chary.r Group of Instltutions
27, Ki,-III, Greater Noida-201306

Kindly accept our heartiest congratulahonsrll

S ubsequent to your nteN eW we are pleased to offer you a Tra in ee ' Software DevoloPer posit on with
MobiloitleTechnologies India Pvt Ltd

You are requesled to reportat lOr30AlVlon 9January 2022 at Moblloltto Technologies Pvt. Ltd D'115, Pocket
D, Okhla Phase l, Okhla lndustriai Estate, New Deihi, Delhi 1'10020.

P ease submit the followng documents to the HR department before/on the day of yourioining day -

Copy ofMark sheet & certillcate lor secondary and highersecondary
Copy of l\rark sheet and certill€te forthe highest degree

Copy ol the first and last page ofyour passport
copy of PAN card & Aadhar card
4 Colored passport-sized photographs with white background

' Permanent and current address proof

The Terms & Condrtons already discussed during the lnterview are as below

I You will be on unpaid training for up to a maxrmum of 3 months in r,lhich 6 tests will be

conducled folyour intem/employment elglbility. (These 6 tests can be cleared at your pace for earlier

onboarding).
2 As diacussed during the rnteruiew afier successfully clearing the 6 tests rn a maximum of 3

months penods you w ll be conve(ed as an lntern with a stipend of 1G'15k Plvl on mmpletion of your

degree, You will be on-boarded es an employee You will be pard 2 10 _ 3 10 lacs p a based on youl

performance after the onboarding which shall be evaluated on: Results of 6 tests Atlendance &

Discrpline score & Team Spirit Myzen's productivltyratio shoLlld be above 70% on average

3. YourTraining wiih the Company shallbe on an at-willbasls ln otherwords, youorlhe
Company mayterminate youl training for any reason and at any time

4. You and lhe Company agree that you intend that this letter agreemenl will be superseded by

Mobi,oitle'sstandard employee agreemenl at the lrme ofonboardrng

5. Your 1sl performance appraisal will happen after 6 months from the dale of your onboardlng

dunngwhich you will be having a 6_day work_week, as in the tra ning period

Also, please fillin the link below to submityourdetails:

Noter - Th s ofler letter ls valid lor a week from the date of lssuance, so k ndly for accepl

Dir..ct.rr

Thanks & Regards,
Team-HRD

www.mobitoitte.com Linkodln Twitter Facebook lnstagram

htlps://mj I google com/mauu/o/?ik=3.O6ll3lr l &vi.v=Pr&sedch=511&pemrhidihrcad-f%3A1750?6?653?40506190%rcmseJgo3A 1750?6?6537415061CO

XIpYsv4-bstu?.@d1 Gyan Balua link

Xllpi lEqeEsaa
2 Employees/Trainees Jo n ng

b1l3

{.),



1011711072.16:13 Gma,L.I derdllnl.Dt Shubhm Dubey

D-115 , Okhla Phasel, New Oelhi, INDIA- 110020

INDIA I USA I UK I SINGAPORE I CANADA NORWAY

BOTS I loT I Enlerprise [robil ty I Consumer Mobile & Web Applications I App Securily lApp P€rrormance I App

Mainlenance lApp Promotion I Bus ness Anat'tics lCrealive Design I Gaming Apps I M_Commerce & E_Commerce I

Ouality I Testing Solutions I lT Support I Enterpriso Cloud I Digilal Markeling I Digilal Lilocycle lAugmenled Pealty I

Wearable Devices I Blockchain Developmenl I Cryptocurrency

D.onach?rva Graup .f Institutions
27, KP-III, Gr.ater N.ida-2013a0

htlps //nait B.ogte.o6/maiU|,o/?ik:3c06tfalr t &!tp=pr&such=ll&Fmtrhid=lJlEad f%3A l?50?616531405(rt190%7Cmsg f%]A l?50761657140'{',491)



G,,r I I., r. li t,L RrhLL

Richa Jaiswal <rich5.ia jswalgnindia.dronacharya@gmail.com>&*t Gmail

Letter of lntent - Rahul

HR Department <hrd@mobiloitte com>
To: rahulvermal 90230011 0029@gmarl mm
Cc: richa jaiswalgn india dronacharya@gmail com

23 November 2022 at 11:55

Dear Rahu,

Kindly accept our heartiest congratulationsr!l

Subsequentto your interview we are pleased to offer you a Trainee - Software D€veloper posilion with
MobiloitteTechnologies lndia P!'1. Ltd

You are requested lo report at 1O 30 AI\,'l on 9 January 2022, at Moblloitte Technologies hrt. Ltd. o_115, Pocket
o, okhla Phase l, Okhla lndustrial Estate, New Delhi, o€lhi '110020,

Please submitthe followng documents to the HR department before/on the day ofyour,olnrng day:'

Copy ofMark sheel E certillcate for secondary and higher secondary
Copy of l\rark sheeland certillcaie forthe highest degree

Copy ofthefirst and last page ofyour passport

Copy of PAN card I Aadhar card
4 Colored passport-sized photographs with white backgroLrnd

Permenent and current address proof

The Terms & Conditions already discussed dunng the inlerv ew are as below

1 You willbe on unpaid training for up to a maximum of3 months in which 6 tesls willbe
conducled foryour intern/employment eligibility. (These 6lests can b€ cleared at your pace for earher

onboarding).
2 As discussed during the inteMew after successfully clearing the 6 tests in a maxlmum of 3

months periods you will be converted as an lntern with a stipend of 10-15k Pl', On completion ofyour
degree, You w ll be on-boarded as an employee You will be pald 2 1 0 _ 3 10 lacs p a based on yolr
periormance after the onboarding which shall be evaluated on: Resulls of 6lests Atlendance &

Discipline score I Team Spiril Myzen's productvltyratio should be above 7070 on average

3. YourTraining with the Company shallbe on an at-willbasis ln other words, youorthe
Company maytetm nate your tra ning for any reason and at anytime
4 You and the Company agree lhat you intend thatth s letter agreemenl willbe superseded by

I\robiloitte'6standard employee agreement at the time ofonboarding

5 Your lslperformance appraisalwlll happen after 6 months from ihe dale of your onboarding

dur ngwhlch you wll be having a 6-day work-week, as in the lraining period

Also, ploase fill in the link belowto submit your details:

Note: - This offer letter is valid tor a week lrom the date of issuance, so klndly ackn

Directcr
OronaaharyJ C'o".' lf l.istitutions

Thanks E Rsgards, 27, Kp-lll, Greater Noida,2ol3a6
Team-HRD
w\vw.mobiloitte.com Linkedln Twitter Facebook lnstagram

D-'115 Okhla Phase-|, New Delhi, INDIA- 110020

htrps:/hE,t gMgt. conJmt Uurorlik=].06Ral ? I &vies+t&stuch=ll&permLh'dihr.ad tE:1A I 750267(8353951r5,19%TCirgJ%rA 1r502610:11539t3549 ttl

h(pslsy3!be.!!a,aad1 Gyan Balua hnk
p1Z0S

2 Employees/Trainees Joining

w4c2EK.JTX6c4rmurGf6uTTwgcP'/vrevdorm"usp=p3
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G'tu1 L[erollntir-R3nul

INDIA I USA I UK I S NGAPORE I CANAOA I NORWAY

BOTS I toT I EnleQrse lrlobility lConsumer lvlobile & Web Applicalions lApp Secuity lApp Perlormance I App

Mainlenance lApp Promolion I Business Analylics lCreative Desgn I Gaming Apps lM_Commerce & E-Comm€rce I

Oualily&TestingSolutionsllTSupporllEnterpriseCloudlDgilalMarketinglDrgilalLilecyclelAugmenledRealityl
Wearable Devices I Blockcha n Development lCryplocurrency
Thanks & Regards,
Team-HRD

www.mobiloitte.com L'nkedln Twitter Facebook lnstagram

D-115 , Okhla Phase-|, New Delhi, INDIA- 110020

INDIA I USA I UK I SINGAPORE ICANADA I NORWAY

BOTSlloTlEnl6rpriseMobililylConsumerMobile&WebApplicalionslAppSecuritylAppPerlormancelApp
MainlenanceIAppPromotionIBusinessAnalyticsICreativeOesignIGamingAppsIM_Commerce&ECommerceI
Ouality&TeslingsolulionsllTSupponlEnlerpiseCloudlDigilallrarkelinglDgtalLifecyclelAugm€ntedBealilyl
Wearable Devices I Blockchain Development I Cryplocu(ency

Dircctar
Droracharya Gicup of Institutions

2/, KP-lll, G'eoter N.ida_2C1305

2))
htrPs:]/MlSo.3leCodmail/r,o]?ik=3co6fJ,I?l&vie*=llt&seechall&p.mlhid=rhFad..%]A1,502670]]5a9n.]5,19%7cmsx.f%]A]?502670]3539n:]549



Cmail Ldrc.of I't.m lvluslm

Richa Jaiswal <richa.jaiswalgnindia.dronacharya@gmail.com>Gmail

Letter of lntent - Muskan

HR Department <hrd@mobiloitte.com>
To: muskan.0243@gmail cDm
cc richa.jaiswalgnindia.dronacharya@gmailcom

Thanks & Begards,
Team-HRD

Copy of Maft sheet & certificale for secondary and higher secondary
Copy of l\rark sheet and cerlificate for the highest degree
Copy of the first and last page ofyour passporl
Copy of PAN card & Aadhar card
4Colored passport-sized photographswith whrte background

Permanent and current address proof

23 November 2022 at '11:58

Kindly accepl our heartiest congratulationslll

Subsequent to your interview, we are pleased to offer you a Trainee - Software Developer position with
MobiloitteTechnologies lndia Pvl Lld

You are requesled to report at 10:30 AM on I January 2022 at Mobiloitte Technologies Pyt. Ltd. D-l'15, Pock€t
D, Okhla Phase I, Okh:a lnduskial Estate, New Delhi, Delhi 110020.

Please subm t lhe following documents to the HR c,epartment before/on the day of yourjoining day!

The Terms & Condilions akeady discussed during the inlerview are as below

1 You wll be on unpaid lra n ng for up lo a maximum of 3 months in which 6 tesls w ll be
conducted foryour rnlern/employmeni eligrbi[ly Ohese 6 tests can be cleared at youl pace foI ea ier
onboarding)
2 As d scussed dunng lhe inlerview afler successiully clearing the 6 tests in a max mum of 3
months penods you will be converied as an lntem with a st pend oI'10-15k PM Oncompeuonofyour
degree Youwillbe on-boarded as an employee Youwillbepaid2T0-310lacsPa based on your
performance after lhe onboard ng whrch shail be evaluated on: Results of6 tests, Attendance &
Discipl ne score & Team Spirit l\,'lyzen's productrvrtyralio should be above 70% on average
3 YourTraining wilh lhe Company shallbe on an alwillbasrs ln oiherwords, youor the

Company maylerminate youl training for any reason and al any lime
4. You and the Company agree lhat you rntend that this letter agreement will be superseded by
I\robilo tle's standard employee agreement ai the time of onboardrng

5 You r 1 
sl performan ce appra sal will happen afler 6 m onths from the dale of you I onboalding

duringwhich you will be having a 6-day work-week, as in the training period

Also, please fill in the link belowto submltyour details

Note: - This offer letter is valid lor a week from the date of issuance, so klndly

Drot.i - I Graulr of Institutians
27, (P-l;1, Greatcr Norda-2c13t6

www.mobiloitte.com Linkedln Twitter Facebook llrstagram

iSprlsy!! be1le.sgra1 Gyan Batua link

Etpr l4!.sss2 Employees/Tralnees Jo ning

llt sg.p
pp+!-tl3

t< ),

h(psJtul googG conr/mail/u/O/?'k=lc06Br r7 r &view=pr&s.dhlLl&p€mrh d=fiiead f%lA I ?50261251279?t]35%lCnsg-r%3A 11501612571154151a5 112

iilrecLor
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D-l15 Okhla Phase-|, New Delh, INDIA 110020

GmaLl Lctrn ollnLetrL Muskm

h ps://malgooEt.com/mait/'r0/?ik=3.O6Dal?I&view=p ac&ch+ll&p€mrhd=rhPrd I%3A 1150261252275a75335%7C'rsgJ%3A l?5026125211517$45

INDIA IUSA I UK I SINGAPORE ICANADA I NORWAY

BOTSlloTlEnterpriseMobililylConsLrmerMobile&WebApplicalionslAppSscudtylAppPedormancelApp
Maintenance I App Promorion I Businsss Analytics I Creative Design I Gaming Apps I M-Commerce & E-Commerce I

Ouality & Tesling Solutons I lT Suppori I Enlerprise Cloud I Digilal l'rarkeling I Dlg tal Lifecycle I Augmented Realily I

Wearable Devices I Blockchain Development I Cryplocurrency



l+t Gmail Richa Ja iswal <richa ja iswalg n ind ia.d ronacha rye@g ma i Lcom >

hr <hr@hoslbooks.crm> 3 December 2022 al 18 07
To: Rashmi Sharma < l402rashmisharma@gmarl com>
Cc: Biswaranjan Mishra <b swaranjan. mishra@hostbooks corn> Richa Jaiswal
<richajaiswalgnindia dronacharya@gmail.com>, Preeti Bhatt <preetibhatt@hostbooks corn>, [4ohit Yadav
<mohit.yadav@hostbooks.com>

Confirmation for joining
1 message

Dear Rashmi Sharma,

This is in reference to yourjoining on dated 05th- December - 22 (Monday) as Relationship
officer- lntern Stipend Offered INR '15,000/- (Fifteen Thousand Only) PerMonthforthe
location of Gurugram,

The duration of the internship program will be of Six Months.

Your appointment letter will be issued after completing your 2 weeks training period
successfully.

Below is the list of documents you are supposed to submrt a photocopy of the same to the HR
department lo proceed with your lurther joining formalities.

a Aadhaar Card
b. PAN Card
c. Permanent Address Proof ( if same rs mentioned on Aadhaar, no need for additional proof )
d CurrentAddress Proof ( iI permanent and current address are the same, no need for additional
proof ) -
e. Education ce(ificates: lolh + 12th * Graduation ( all years/semester mark sheets along with
Degree) + Post Graduation if applicable ( all years/semester mark sheets along with Degree).
f. Previous employerAppointment Letter/ Offer Letter
g Previous erirployer Relieving Letter / Experience Letter / Resignation Acceptance
h Last 3 months'Salary Slips
i. Cancelled Cheque of any savings account
j. Passport Size photograph.

For any queries, please contact me

Best Regards.

HostBooks"
fi'I,e,,,o"",b,lre

cayatri Ujjwal Kumar Singh

Do(e@@@
Sr.Manager-HR

Dire.tDi.., GroJ: , ii lrstitutions
,., Greater ii! -. ,.,1i06



TPO

S€nt:

Cc:

subject:

Neha Tiwar <neha tiwari@ucerti6, com>

Thu6day, October 13, 20221A:52 AM

sakEhitripathi5S0@gmarl com

TPO;Ayush Mrttal
Final Select on Lener @ !Certify

Dear Sakshi lripathi,

congratulationsl we are pleased to inform you that you have been selected @ ucertify as a subiect Matter
Exp;rt Trainee at Noida Office. your determination to meet our stringent selection criteria through several

rounds ofour recruitment process has been noticed and appreclated

You may be wondering what it's like !o work at ucertiry. First of all, ucertiry is not your run-of_the'mill

company. When peopte ask us what an average day at ucertily is like, we are proud to answer that we don't

believe in average o. rypi."l d"y.. Everyday is a new day, filled with opportunities to think create and

implement new ideas, continuous innovation, creative thinking, and aiming for the stars are not just actively

en;ouraged, but also rewarded. Ifyou are someone wiLh a passton to learn and work hard, you v/ill thrive in

our fast-paced, challenging, yet rTiendly envlronment where you will be valued. we believe you are one of these

people and look forward to yourcontinued success with us.

Want !o show off your new company? You shouldl ucertify is a fast growing company with a worldwide

customer base in over 100+ countnesl In the past few years, the company has worked to tremendous gro$th,

made possible by a motivated and talented team rr'Vhat do we do? ucertify's flagship product is our unique,

smater tearning, platform - the Prep Engine. I! is an interactive, electronic learnrng system that combines step-

by-srep, guidediearning with realistic exam simulation lor IT certification exams. we take pride ln making our

piodritr 
"r.yto 

ut", 
"tf"ctive 

and lun Learning is a big deal to us We don't ius! want to create softwar€ 'we
want to creaLe sofrware that rock!

Again, congratuLationsl We will be in touch with you shofi:ly and hope that you will be a paft of the ucertify

familyvery soon.

Thanks & Regards
Neha Tiwari
HR Recruiler
Uccrtify Training & Learning Pvt Ltd ( Noida )

Olficc - G-50. Scctor 63 near Mahindra Firsl Choice Centre

IIead Oflice - Opposite La\\'Faculty ofAU, Chxitham lines

Mobile - 8707i38640
Phone - 0120-4540091
F.mxil - neha-ti ucerti[v,com
website - https://www.ucertifv.com/

Drona,'\a-/a GroLrp cf lnstitutions
2/, i.. -.. i, Grenter liurda'2cr305

1
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Rer Regarding College Proposal llCampus Placeme.t ll Batch 2o23ll Dronachar)
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IQaffod il
t?2-

c,l'.,

\f! $r: Irl.iscd t\r $ll.r )!r' rM posilion oittrlcrtr i t)rrComliry.

cnsrs(ncnr Jrill bc subi.er krll[ rrrms lNt,ftsscd hrEhrind rlc onloblmtnroglcrler.Mrt irnltorm tcrmsnnd
nions{t tlt( C\, n,I r n !. \Lhr( h ,tn ,r h 0 rcac(slhlc lionr Conrp;lny'somca scwcr

Tcmf nl-atrs thr l.tumshlp Pcrlorl i.c. {tnirtal ntntDrum 6(Stx) Nonths which \!rll bc cxlondcd tlll rhc tiF! you
h.\t no( itrp.irtd fo.rlur lii.lsctr)csrrr csanr) ind 1 (Onc) yci;itrd 6 (Slx) monrhs rhcrc:ft.r. Thrs Pt.iod shill
.$lud. iir l. ts i\rilr(t brlou npin lmnr rhc sriputircd cnr ned lcavcs pcr compntrJ's pollcy.

Thc ditr Ior r.onrnrenftn0 nt o lyrur loinlng x :l n a '2J ton. rcporttnE omccr is lrlr. Am tt Sing h (Ccneral Ma 
' 
agc.

- softrraro E.lrslnc.rind.

Upon ioinirs, \ou will rcccivc rll. (lcrnilcd (]) li.nr rion lcncr a d you will bc rcqu ircd to si8n.d copy of lhe cnclosed
lo'ninA Rcpon irlone Nith do€umcrts rtqucsrcd.

Srlp.nd a nd Salary Structrra:

. Shp.nd Structuro. with cfied lio your )oinlng date, you \eill bc en dtled ror the monrhly sU pend ol lN R 20,000
duringinternshlp.

. SalarySrructurs. Post conrpletion otintcrnship, belo\v\!illbe cTC breaklp fo. one yqr & slx month.

NcitYear ln pe rm3neDt emplolment

13-18 Months

ArItount 0NR) Amout 0NR) Amount(lNRl

SasicSalarv 15200 r5300

7200 7600 7650

TBvelling Allo\tEnce 800 1600

3690 720t I l32l

Saturday Worki ng AlloMhce 3245 3700

Cra$iry 't26 731 736

391 393

Monthlvc'TC 30700 35970 .10700

Erpected In Ha nd Salary (pre.TDS) 2958r 3.18.r6 38571

Yearl),CTC asg4oo

41600 (After 1.5 Years ln pcrBnnent
emDloymentl

50@00

WIthiDB ,!u a long and fruilrut stay,

ForDarodll Sott\r?E pvr. Lrd.

Daffodil Soflware Privato Limlted
f ...hxhlls Dillodll so6i,.r. Llmll.d')

)

I6s.s't. DLI Silokh.E sEit. S.,<todo, GurusEm-122001 (Ho

EEEh Ofll(.:6lh Floor, Motropotis M. . IndustriolAl@, HEorl25005
W.b AddEs: ww.dotltdir*.c6m I E6oll-ld : into@doflodi

)7000

lnstitutions
iJir 201396

CIN : tl74899ttRl999rtc066889

*".,&$tl

7.12 Montbs

15I00

1600

Total A.nnual lncEntlvE

(}: Scanned with OKEN Scanner
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Re: Congratulatlon: Offer Letter/Documentation Pending: SoftwareTrainee: Bal

onlhu 4A4 2@2 6 2e pm careore @ v iove <aE{savnne dm> ,oh
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Director
Dronacha:.,'a Group of lnstitutions

27, KP-ill, Greater Noida-20rt06



Argus
Sep 8.l0l2

I etter oflptent to OlTer

Dear SABILKHAN

Please refer to the selection Process that you uDderu'ent on campus and/or at oLrr oflice

in G&ldhinagar CoEgratulrrions on clearing Argusoft's sclection process! we are

happy to extend this lette. ofinlent to offer employment to you as a Prlgalo.EEr-Alallil
etiect've :'' July 2023 Thjs offer is subjcct to rhe successful completion ol the

BE/BTeCh-MCA.MBA program that you are Presenlly undergoing

Upon toining you will be on probanon for a period of six months (3'd July 2023 ro 31"'

December 2023) D(ing the probation Period. you will be pa;d a composite amounl of
Rs21,05100 (Rupees Twenty one thousand fifE--one only) Per month Subsequentl),

upon confirmation, you shall receive an annual comPensation package The

compensation package (Rs. 7.12 lacs) \\'ill be a.rived at based on your perfo'mance

during rhe trainin8 pcriod Applicable and statutory Cenlral and State taxes will be

deJucled ftnrr lhe (mployee's Pross edrninE,'

Please sig.n and return a cop) of this letter to the address mentioned herein, by

S;i 9,2022 , as your acceptaDce ofthis offer

We look lbrward to havmg you onboard with us n July 2023 In case you have any

questions at all, please do not hesilate to conlact us.

Sincerely,

'-rf'''
ForArgusoft India Ltd.

*-- 
)iidttbr--- --

Drca:r.harya Group of Institutions
A66, Secror 25, GIDC Elecronic Estate, Gandhinagar 382 016 OrlJ3lw, IrQBeater Noida-201345

sallrlEArIr&l!

Argusoft India LId.

)



TPO

Sent:
To:
subje(t:

Sahil Khan <sahilkhanvnsl 228@gmail com>
Thursday, Oecember 8, 2022 3 S7 PM

tpo@gnindia dronacharya infoi Ri.ha laiswal
Fwd- Congratulatlons on your telection!

Nagarro selectlon mail

---------- I"or*arded message ---------
I.ro : Campus Hiring <94!t!.ush!!!g@IE t!!>
Date: I hu, t Dec, 2022.2:17 pm
Subject: Congrarulalions on your selectionl
To:

Dear Student,

Trust you are doing good!l

We thank you for taking the interview process with Nagarro and giving us an opportunity to work

with you.

choice to where you'd hke to work from and have opted for #WorkF nywhere At the same

time, we are also reopening otfices across the country in case fully vac nated Nagarrians would

like to visit the offi.e on scheduled days and meet & socialize with othe Nagarrians

We can't wait to have you on board, congratulations once againl

Warm regards,

Campus Hirinq Team

Further to your application for employment with us and the subsequent selection process' we are

delighted to announce you the date ofjoining i.e, 01't March 2023

Onjorning the company, you will be required to undergo a mandatory training program for a few

months Fu rther details regard ing you r salary and job will be shared in the offer letter

Your employment will be governed by the rules, regulations, and policies of the company The

enforcement of this Letter oI lntent and the validity of the formal offer letter issued to you are

subject to your successful completion of graduation/post-graduation without any active backlog

papers. You must also have the mrnimum Pass percentage requlred for the campus recruitment

program

PS: You will be onboarded virtually As a truly future-oriented company, we believe in givlng a

1



cm -CoDfimxtrorIorlo'n'ng

l*f Gmait Richa Jaiswal <richaiaiswalgnlndia.dronacharya@gmail.com>

Confi rmation for joining

hr <hr@hostbooks com> ? De@nbet 2A22 at21:27

To: rahulvema <rahulverma 1 902300110029@gmail cDm>
Cc: B swaranjan Mishra <hswaranjan mishra@hostbooks com>, Richa Jaiswal
<riche iaiswaignindia dronacharya@gmail.com>, Preeti Bhati <preeli.bhatt@hoslbooks com>, luohit Yadav

<mohit yadav@hostbooks com>

Dear Rahul,

This is in reference to yourioining on dated 05th- December - 22 (Monday) as Relationship
officer - lntern Stipend Offered INR 'l5,oo0/' (Fifteen Thousand Only) Per Month for the

location of Guruqram.

The duration of the internship program will be ol Six Months.

Your appointment letter will be issued after completing your 2 weeks training period
successlully.

Below is the list of documents you are supposed to submit a photocopy of the same to the HR

department to proceed with your fudher joining formalities.

a. Aadhaar CaId
b PAN Card
c Permanent Address Proof ( if same is mentioned on Aadhaar, no need for additional proof )
d Current Address Proof ( if permanent and current address are the same, no need for
additional proof ) -
e. Education Certiflcates: 1Oth + 12th + Graduation (all years/semester mark sheets along

with Degree) + Post Graduation if applicable ( all years/semester mark sheets along with

Degree).
f. Previous employer Appointment Letter / Offer Letter
g. Previous employer Relieving Letter / Experience Letter / Resignation Acceptance

h Last 3 months'Salary SliPS.

i. Cancelled Cheque of any savings account
j. Passport Size photograph.

For any queries, please contact me

Best Regards

HostBookd Gayatri Ujjwal Kumar Singh
ft. raag4!. o, bai.\w

1Y)

Sr-Manager-HR

PIoL No-356 Udyog Vlhar Phase 2

G!rlgram Haryana-]22016

Dlrector
Drcnacharya Group of Iirstitutitns

27, KP-lII, Grerter N.ida-201306

0124-4201354 Exi (102)

htlPs//mx,lgoosl.convnDil/'rO/lik=3.06Ra1?1&vew=pt&srrch=:]l&pcmthdrhreadj%:lAl75lll333056l5OOl57%?CnsgI%lAl75lll333056l500l5l



Oocusign EnveopelO 6B4E?501-4BBl-4731 agFCA0{305386F32

22'd September, 2022

Dear Puru,

we are pleased to offer you the post of Techni€al T.ainee with Gemini solutions Privale Llmited as of 22nd

september,2022 and you will report to us on 3'd October 2022, Monday post which we shall make your

final assignments ln additron to the duties that weae outllned during your interviews, You shall perform
such other duties as are customarily associated with such position and as the Board of Directors, or its
authorized representatrve may from time to time require. You shall devote your full business eFforts, time
to the company, and agree to perform your dutres faithfully and to the best of yo'rr ability You atree not
to engage in any other employment, occupation or aonsulting activity for any direct or indirect
remuneration without the prior aPproval of your supervisot.

To address and appropriately dealwith any anstances or behaviour that comes under following clauses, Zero

Tolerance Policy (zfP) (which inc udes immediate termination) is applicable to all employees of Gemini

Solutions:

a) Demonstrate non professional behaviour/attitude towards customer/ clients.

b)lJsage of profane, vulgar, or abusive language.

c) Offensive or inappropriate references to Race, Ethniclty, Re iBlon, 6ender, Lifestyle, Sexua Orientation,

Disabilitv and Age.

d)Consistent interruptions in a rude and sarcastic manner with client.

e) Unauthorized release of confidentral information.
f) lnappropriate f raternization with clients.
g) Comrng to work intoxicated or any disciplinary issues on the floor'
h) Extended unscheduled breaks, unapproved/ uoscheduled leaves, reporting late to work etc.

i) Disparaging remarks about Gemrni Solutions or Clients

training. You will be paid in accordance with the companY's normal payro practices and be subject to the

usual, reqi.rired withholding

While employed hereunder, you will not be entitled to partiEipate in
maintained bythe company, i{any. Youwillbe eliSibleforpaid leaveand paid

{9,.,vtry,:?luJrgr'l:

by your supervisor. The company will p.ovide You with free Lunch and refreshme
olidays only as approved
nts as additional benefit,

Dir€ct
Dr.nacharya Group af lnstitutions

27, KP-lII, Great.r Ncida-201306
ieshkr.dotfl.e,N l2a,Gal ND 6,RarNasarr,PalamCooiYSoul
PdncipalFl..eofBusin.$ PlotNo 119,LJdyosVihar,PhaseL,se.or20,6utugram,HarY,na1220l5
Br.mhofii.e:1rFloo,,Plot os,rTPa*,5e or22,Panchkub,rlarva.a1r4112
oNNo: !?29oooL2O14PTe{,r51 ail: inlo@S.minislutio.!.in

lf the zTP Committee decided to terminate the concerned emploYee irnmedrately, then the standard fu I

and final procedures are fol owed afte. the due consideration depending on seriousness of issue.

You understand and Agree that neitheryourjob performance nor promotions, commendataons, bonuses or

the like from the Compafy give rise to or in any way serve as the basis for modification, amendment, or

extension, by implication or otherwise, of your employment with the Company.

You will be compensated Rs.15,ooo lFifteen Thousand onlY) per month for the work performed durinB the

employee benefit plans



DocuSrg. Enlelope lO: 684E7601-4881-4731 A9FC-404895886F32

The company will also reimburse you for reasonable and documented travel, entertainment or other

expenses incurred by you in the furtherance of or in connect on with the performance of your duties

hereunder, in accordance with the Company's expense reimbursement policy as in effect from time to time

You acknowled8e and agree that you are executing thls letter vo untarily and without any duress or undue

influence by the CompanV or anyone else. You further acknowledge and agree that You have carefully read

this letter and that you understand the terms, consequences, and binding effect of this etter

This letter, together with any agreement you enter with the Company represents the entire agreement and

understanding between the parties as to the subject matter herein and supersedes all pnor or

contemporaneous agreements, whether wfltten oa oral ln the event that any provision hereof becomes or

is declared by a court of competent jurisdiction to be illegal, unenforceable or void, thls letter will continue

rn full force and effect wthout said provision.

No waiver, alteration, or modification of any of the provisions of thrs A8reement will be binding unless in

writing and signed by duly authorized representatives of the parties hereto. The internal substantive laws,

but not the choice of law rules, of the State of lndia, shall govern this letter'

The conversion willtake place on successfulcompletion of your training Period for 12 months Duringthis

time, you wilL receive advice, training and guidance to help you become familiar with, and competent in,

performing the work you have been appolnted to do. Only after successful completion of this training penod

(based on the tests conducted and analysis of your seniors), the company w ll decide on its sole discretion

whether you will be offered a full-time job employment or not lf BNen a full-time offea, after your

acceptance you will be transferred to the company's permanent payroll and post that your package will

range between INR 5,5o,ooo (Five Lacs Fifty Thousand only) to INR 6,50,000 (5ix Lacs FiftyThousand Only)

Employee agrees that he/she shall execute a Service Bond for a mrnimum period of 24 Months post from

the date of joining to a full-time employee and if the Employee quits Gemini Solutions for any reason

whatsoever before completion of two years there from, he/she will have to make a payment of
R5.2,OO,OOO/- (Two lakhs) to Gemini Solutions on demand, wlthout demur and will not be awarded any

certificate of completion of his/her traininS.

lf you choose to accept this offer, please sitn a copy of this letter in the space Wehopethatthisofferwill

be favourably received and we look forward to working wlth you at GeminiSolutions Pr vate Limited Your

anticipated start date is 3'doctober 2022, Monday.

sr...h ofiie: 1i f oof. pLor No s, r Park, se.tor 22, Panch kura, Haryana x14112 2 7, KP-ll I, Greater N.id a - 20 1306
., Pho..Nor €r u4 6266300, Em.rl: l.ro@seminieruton! 

'n

The company will invest a lot of trme, money and energy in trarnrnB yoli, so it is mandatory for you to
complete the training.
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TPO

Cat€goriet: Yellow Category

--------- Forwarded message --------
From: Campus Hiriog <i.qor@!bt!!s@@scE >
Date: Thu, Dec 8. 2022, 2:37 PM
Subject: Congratulations on your selection!
To:

Dear Student,

Trust you are doing goodll

We thank you for taking the interview process with Nagarro and giving us an opportunity to work
with you

Further to your application for employment w,th us and the subsequent selection process, we are

de|ghted to announce you the date ofjoining i e, 01'r March 2023

Onjoining the company, you will be required to !ndelgo a mandatory training program for a few

months. Further details regarding you r salary andjob will be shared in the offer letter

Your employment will be governed by the rules, regulations, and policies of the company The

enforcement of this Letter of lntent and the valid ty of the formal otfer lefter issued to you are

subject to your successful completion of graduation/post-graduation without any active backlog

papers You must also have the m nimum pass percentage required for the campus recruitment

program

Sent:

subject:

Pratham Sharma <sharmaprathaml 951 @gmail.com>
Thursday, December 8,2022 4'.15 PM

Richa laiswa| tpo@gnindia dronacharya info
Fwd: Congratulations on your selectronL

PS; You will be onboarded virtually As a truly future-oriented company, we believe in giving a

choice to where you'd like to work from and have opted for #WorkFromAnF,vhere At the same

time, we are also reopening offices across the country in case fully vacci Nagarrians would

like to visit the offlce on scheduled days and meet & soctalize with othe arrians.

Warm regards,
Campus Hiring Team

We can't wart to have you on board, congratulatlons onae againl 1

Dronacharya Graup of Institutions
27, KP-llI, Greater N.ida-20l306

1



TPO

Sent:

Subject:

Prabhav Goel < pra bhavgoel.3 5'l @gma il com >

Thursday, December 8, 2022 4i11 PIV

tpo@gnindia.dronacharya inf o
Fwd: Congratulations on your select onl

Cat€gories: Yellow Category

--------- Forwarded mcssage ---------
From: Campus Hiring ushirin
Date: Thu- 8 Dec 2022 at 2.37 PM
Subject: Cong.atulations on your selection!
To:

Dear Student,

Trust you are doinq qood!l

We thank you for taking the interview process with Nagarro and giving us an opportunity to work
with you.

Further to your application for employment with us and the subsequent selectron process, we are
delighted to announce you the date oljoining i e, Olst Mar<h 2023

On jorning the company, you will be required to undergo a mandatory trainrng program for a few
months. Further details regarding your salary andjob will be shared in the offer letter

Your employment will be governed by the rules, regulations, and policies of the company The

enforcement of this Letter of lntent and the validity of the formal offer letter issued to you are
subject to your successful completion of graduation/post-graduatron wrthout any actrve backlog
papers. You must also have the minimum pass percentage required for the campus recruitment
prog ram.

PS: You will be onboarded v rtually As a truly future-oriented company, we believe in g ving a

choice to where you'd like to work from and have opted for #WorkFromAn ywhere At the same

trme, we are also reopening offices across the country in case fully vacci d Nagarrians would
like to visit the office on scheduled days and meet & socialize with other ranS

Warm regards,

Campus Hiring Team

I

1

We can't wait to have you on board, congratulations once again

I-l''on:chorya i,, : ,.rttuticns
27, KP-lll, Grearcr it!rUa-2trl106
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Shubham Dubey

Subiect: Letter of Offer

Dearshubham,

It gives us immense pleasure to welcome you to the team at Eicore T€chnoloties Pvt. Ltd.

We are pleased to offer you the position ofAssociate Software Engineer at EicoreTe.hnologles Pvt. Ltd. with

a startdate of 09.01.2023.

Thh ettersets forth the terms ofapporntment.

1 Design.tion: Associate Software Engineer

2. Place of Postrng_ Plot No 577, Udyog vihar, Phase V, Gurgaon, Haryana _

122016

3 Date ofloining: 09 01 2023

4. Stipendr 12,0001NR

s. BackErotrnd Checks:
Your appolntment l5 subject to the background check

clearan€e in all aspects, anY discrepancies in the back

ground check w ll lead to withdrawa ofthe offer' We wlll

let you know the final status of Your check once itis

completed

6. Confidential ty: You shall a ways maintain confidentialitv on all aspects of

the etterofoffer. You shallnot divulEe, communicate, or

pass on any information, regarding the companv, its

buslness, cugtomers, work practces and security

EICORT TICHNOI.OGIES PVT. tTD.

co@@airB dd Nq 5, r4rs vMr r14e ! n^,g!n

elC'l,:ile
Tronslormlng nsuronce

Aate:0512-2422

practices to any outsider or any xterna vendor or

contra ctor em PloYed bY the Com

{tddsqsd@m csr Nq ooaalcr5i&RizY c N Nq u520rDi

Dire.tor
Dronechar)/a GicUp- of lljtitutions

27, Kr,-IlI, 6rcater Io,dr-2Ot306



7. nternship Per od

8 Bond

You shall be on lnternshlp for a p€riod of three - srx

months from the date ofyourjornrng. Your services shall

be confrrmed based on the performance revr€w

conducted by your M.nager

You will be required to slgn a Bond at the time ofjoining,

which wil be enforced after completion of lnternship

period is complete and your services are confirmed.

Sharing ofthrs information wlth any third party will result in withdrawalof your letter of offer
Yo(] w ll be eligible forgratuity as perthe Payment of Gratuity acf1972
You wlll be eligible for Labour Welfare Fund as per the LWF Act 1965.

You will be covered in the Group Medrclaim Policy inc uding your spouse & 2 children with familyfloater sum

insured of3lakhs after€ompletion of the lnternship period

Youwillbe covered in theGroup PersonalAccident Policy aftercompletion ofthe lnternship period

All forms ofcompensation referred to in this letter are subject to deductron of taxes required by law

A deta led Appointment Letter willbe issued to you soon after you have joinedthe Company

Head Human Resources

I hereby arcept the above offer

Cand date's Name & Signature

":Tl'liil :;:".:1,,"j.,r,,;,,,,,J3"



TPO

S€nt:

Subject:

- Raghav <raghav3shivik@gmail-com>
Friday, August 19,2022 9:20 AM
tpo@9nindi. dronacharya info
Fwd: Offer Letter.lntenrship( HS Fitness Plt Ltd", a subsidrary of GlobalBees Brands

Private Limited)

GlobalBees Brands Private Limited
e: S.[!e]!B.e!e!@sbDalbcc!--qetr
p:8800702756

[!| Dri ,r ,,, uio!,, -, , ,,,Lutions
27,, 

^rr,iit, 
Greater N.iUd 20tlO6

categorier: Yellow Category

--------- Forwarded message ---------
From: Shivali Rawat <!!!yq!!Bar4@glqbqlb!Esj!m>
Date: Thu, Aug 18,2022,l:22PM
Subjecti Offer LeflerJnternship("HS Fitncss P\t Ltd", a subsidiary ofGlobalBees Brards Private Lrmited)
To: raqhavl shivikAcmail-com av3shivi mail,conr>
Cc: Sumeet Ubhrani <Sumeet.ubhraniaalreach2tltness.com>, Suramrit Singh
<s.ur4!sriEi.!gh@g!9bdb.9s!ras>. Chetna M Malaviya <ehEE4i@glsb&Lbe9qgqo>, Sakshi Chadha
<Sakshi.Chadhafr,elobalbees.com>, Sibobroto Ray <l!!ebtqtt!.!la]1Ag!qhqlbgg!.!pu>

Dear Shivika,

Thank you for the discussions you had with "Hs Fitness Pvt Ltd", a subsidiary of GlobalBees Erands Private

Limited.

Please note you may be required to sign an NDA/undertakinB as per the sensitivity of the project allocated

to you.

Shivali Rawat

ww 6lobalBees com

Read ourD2C NeEletteron https //g.balbees subslack com

The rniomalo contaned n lhis emarl is rtended only ror rre use ol lne recrBe l
ann rnay conlarn nfornraton lhal is pnvd€Oed and confdenllal lt th€ reader ol Lhis

message is no1 the nlenden reciFient lhe reador is hereby noiifec lhar anv
dissemrnalion, d slrbulon or opylrrq of lhs ohmunicalion G stnctD p.oh brled. ll
the reade. has reeNed lhis edailercfeoEly, please noliry he sender mmed alelv
and delele lh. emailtrcm yoursyslem

We are pleased to offer you an internship from the period of August22,2022, to Nou 21,2022- You shall

be paid a stipend of INR 20,000 per month during the internship period and a lener regarding Your project

experience shall be shared at the end ofthe internship period.

Warm ReBards

Shivali

1



From: Shiv.m H5ld.r shivamhaldar2l S4 @gmail com
Subisl: Be: Contrmaton lorloining

D.L: 4 De@mbe.2o22 al2 55 PM
To: h. hr@hoslbookscom
Cc: BEwaranjan M6hra biswara.ia. mish6@hosibdoks 6m, tpo@gnind a dronacharya inro

DearSir,

I reset to nform you that due to some uraent worl at my collese premises,I am unable tojoin tle office on
os/r2l2o22. r apoloSize for the incoDveniene @used ad would like to uchedule my joidiDt date to 0611212022

I am deply erry lor the delay and apologire for any in@nvenience@used I as6ure you rhat I will be joining the
ofEce on ihe new date

Thank you for understandins

Thank you sir for slanls selectio! mail and i will be joinins on the Biven date

Oo Fri,25Nov,2022,9:46pm hr, <lrr(. itllli> Mote

Dear Shivam ,

This is in reference to -vour joining on dated o5s- Decernber - zz
(Monday) as Relationship Manager - Intern (Inside Sales )
Stipend Offered INR 15,ooo/- (Fifteen Thousand Only) Per
Month for the location of Gurugram.

The duration of the internship program vrill be of Six Months.

Your appointment letter will be issued alter the successful
completion ofyour 2 weeks training period.

Below is the list of documents you are supposed to submit a photocopy ofthe
same to the HR department to proceed with your furtherjoining formalities.

Aadhaar Card
PAN Card
Permanent Address Proof( if same is mentioned on Adhaar, no need for

additional proof )
d, Current Address Proof ( ifpermanent and curent address are the same,
no need for additional proof ) -
e. Education Certificates: roth + rz6 + Graduation ( all years/semester ma
sheets along with Degree) t Post Graduation if applicable (
years/semester mark sheets along with Degree). Direcr!,r '-
I Previous employer Appointment I€tter / Offer Lettg:ror.iachary;r cro!,;) oi lr,rtitirtiorls

27, KP_IIi, Gleater Noioa_2i13C6

Regdds,



g. Previous employer Relieving Letter / Experience l€tter / Resignation
Acceptance
h. Last 3 months'Salary Slips.
i. Cancelled Cheque ofany sayings account
j. Passport Size photograph.

For any queries, please contact me

Best Regards.

Gayatri Ujjwal Kumar Singhtllooks

www hoslbooks.com

ri,; { al.sinuhohoslbooLs.,.om

+91-9654322067

l
[)]'ratcr

lronachar)/i.r Otd!i, oJ Instrluticns
27, Xl-IlI, creater Nordn-2Ot306



Greetingsl!

The drive is confirmed for 22nd august from our side.

And I would share updated list by tomorrow

Thanks & Regards,

Richa Jaiswal

Training & Placem€rt Officer,

Ilronachaq a (;roup ol Inslitutions.

Phore:012G 1]12022

l'l\lensiorl;227

Nlob,lc: 89110-122671

F-m.,il. lp.g@gdqdE=dlqlldryidb ,richa.iaiswalsnindia.dronacharvarasmail.com

har\r.ililb

Address 27, Knowledec Park III - Greater Noida :01 i06(UI)

A ( le.D lrnviron'nenr is , S.fc llrvirorment

ReplyReply to allForward

Is there any confirmation on 22nd August for the drive?

On Sat, l3 Aug 2022 at 2:34 PM. Riddhi RANA -AWSINDtA- <riddhi.rana@decathlon.com> wrote

Hello Richa.

Please also confirm thejoining dates ofthe selected students once you IKindly
further to accommodate any selected candidates during the below
Thejoining dale would be 1st September 2022 for studenrs !l'ho will be se

DLF, Mall oflndia, Decathlon Store.

Awaiting your response.

Regards,

discuss

(h rocess at

3

Druiaitrarva
2?. Kt.li, c o;,r.;,,r3,J 

nt

on Thu, l8 Aug 2022 at I I :08, Riddhi RANA -AWSINDIA- <riddhiJ4!44!g!a!Ll949!q> wrote:

Hello tucha,

ril



Riddhi Rana

Thanks for )our time on call. As discussed, we shall go ahead with lhe placemenl drive on 22nd
, August 2022. Monday.

Date:

Agenda I

Company presentation
Sports Round
Croup Discussion
Personal Interview

Why DRD?
We are a spons organization and we ensure that every team member has a passion for sporls, Hcncc,
sport is a key factor in our selection process.

we will assess vitalrty, energy, and personality through various rounds.
To uork ar Decathlon, Candidates need to be mentalll and ph-vsically fit.

I am adding the sheel for the students to add in their address and their passion sport as &elll
Dronacharya Campus D ye is thc Link for the students to fill in

Please let me know ifyou have any questions.

Regards,
Riddhi Rana

On Fri, Aug 12, 2022 at 3:30 PM Richa Jaisral

Dear tuddhi,

OnFri, A\g 12,2022 at 4:4E PM Riddhi RANA -AwSINDIA-

HiRich4

Regards.
Riddhi Rana

Ion.com> wrole

aiswal india.dlon

Difeator
Dronacharya Group ci lnstitutions

27, KP-III, Greater Noido'20l3o5
Greetings!!

On Sat, Aug 13, 2022 at 2:23 PM Riddhi RANA -AWSINDIA- <riddhi.rana(@decathlon.corn> urote:

Hello Richa.

Thanks for sharing the dates.

We oan schedule the drive on 22 August, Monday itself.

Please find the details belowi
Numbcr: 9594799632
Email : dddlllr4!q&!!!a!Ll!!.!1)!1



Shabnam Lakra <shabnamlakra3l@gmail.com> 4 December 2022 at 13:37
To: hr <hr@hostbooks.com>
Ccr Biswaranjan [,trshla <brswaranjan.mishra@hostbooks.com>, Richa Jaiswal
<richa jaiswalg nind ia dronacharya@gmail.com>, Preet Bhatt <preeli.bhau@hoslbooks com>, [/1ohil Yadav
<mohit yadav@hostbooks-com>

Pl Gmail Richa Jaiswal <richa.iaiswalgnindia.dronacharya@smail.com>

Re: Confirmation for joining
l message

On Sat, 3 Dec 2022. 6 27 pm hr <hr@hoslbo,rks com> wrote

Dear Shabnam

This is in reference to yourjoining on dated osth- December - 22 (Monday) as Relationship
officer- lntern Stipend Offered INR 15,000r- (Fifteen Thousand Only) PerMonthforthe
location of Gurugram.

The duration of the internship program will be of Six Months.

Your appointment letter will be issued after completing your 2 weeks training period
successfully.

Below is the lrst of documenls you are supposed to submit a photocopy of the same to the HR
department to proceed with your furtherjoining formaldies.

a. Aadhaar Card
b PAN Card
c. Permanent Address Proof ( if same is mentioned on Aadhaar, no need for additional proof )

d. Current Address Proof ( if permanent and current address are the same, no need for
additional proof )-
e. Education Certificates: 1Oth + 12lh + Graduation ( all years/semester mark sheets along wilh
Degree) + Post Graduation if applicable ( all years/semester mark sheets along with Degree).
f Previous employer Appointment Letter / Offer Letter
g. Previous employer Relieving Letter / Experience Letter / Resignation Acceptance
h. Last 3 months'Salary Slips.
i. Cancelled Cheque of any savings accounl
j. Passport Size photograph.

For any queries, please contact me

Best Regards

t>L;lHo\tBDoks

Sr.Manager'HR Dronacharya Graup of Institutilns
2Z l(P-III, G.c.ter No'da-20li06

Gayaki Ujjwal Kumar Singh
I

i:
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M Gmail

Compose

q shivam Haldar x

Re: Regarding College Proposal ll Campus Placement ll Batch 2023 ll Dron

=
I

lnbox

Starred

snoozed

Sent

Drafts

More

55

Rich€ Jaiswal .r ch a jaiswalg iindia dronacharyaCdgmail com >

D€ar Sir.

Thanks & llcgards.

Richi.lais\val

Greetings!!

Thank ) ou for sha.ng the result and sharing the shrdents' confi mation D ho are ready to j oin frorfl 5th Dec€rnb€r 2022

PadlLdelhi9B@q!

muskan.0243@gt

navnee1jha2012(r!

jh?g1945@gI0!

Director
Iloaach.' . , ,.up af Institutlons

27, Kr r.., Lrcater N.iaa-2ul3a6

Relationship Manager-lntern ( lnside Sales Team)

S.No Name D.O.J Position Contact No

1 Parth Narang 5112t2022 Relatronship Manager-lntern 9654224381

2 Muskan Relationship l\,4anager-lntern 9717821317

5t12t2022 Relatronshrp Manager-lntern 99716980973 Navneet Kumar

5t12t2022 Relationship Manager-lntern 82873859014 Gautam Kumar

5 Shivam Haldar 5t12t2022 Relationship Manager-lntem

htrpsTma'l gNglc conntrn Lruro//s.archAih'rm+HRldrrnlrB Pz r(:zcl rwNlQpUgySRIKHDbTjQWjddBRr.1vRlTwlC!MnrqJxefQMZPnqDTLBnrQv rN r/l

E-mail lD

85275181'16



M Crnail

ehads@nheEndEnglfup4

(d IIlx[Err

EE@6i

Director

Dro n aaharYa Grctlt of lnstitutions

zt, tiP lll,6 idJ:013C6
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Selection Letter

Dear S{gar,

Thanl you for appearing in the canpus placemenl drive held at your inshrurei universrly we have completed all ofour

we're deliShted ro inform you rhat we wourd like to ofre. vou lhe Business Deveropmert Matrrgerposirion we believeand feel confidenl ihar your srrons skjls wiU connibute toihe gowth ofour o.s"ri;;;. -"

Your starting salary snnexure is attached wrrh this lefter Kindly be assured thar the other de(ails tike Date otJoiniog &Location \rilt be shared \yi1fi you in rhe L€ner Of Inteot

NOTE:Your Drt€ ofJoiDingwiltdepend upon your tib€ration from the univ€rxfty / col€ge

info@hikeedu.in
wLl.w- h ikeeducati on . co m

No. 8EO- I st floor
dyog Vihar Phase 5,

nctitutians
Dr LN

27, (P'lll, G.eatcr Noic'_ 2011Q5

- 122016

Hike Education
E mpowering Professionols

we're jubilant to rnfonn vou that vou ve been sereclcd at HrKE EDUCATIoN pRrVATE LIMrr ED.

Feelfree to reach out 10 us eithcr athr@hikecrru in or .nboarding,ah ik..ed ! in for any queries / suggestrons or hedback

Thanks & Regards,

Human Resource Department

Hike Educatioo Privrre Limited



Hike Education
E m pow eri n g Professiono/s

Annexure

SaEar

cTc {Annu.rl 582000 642000
BASIC

15000

6250 7500
MEDICAL ALLOWANCE 1875 2250

TRANSPORT ATLOWANCE 1250 1500

5PECIAL ALLOWANCE t125 375A

25000

4500 4500

PENIORMANCE LINKEO INCENTIVES
(Payable oh the ba5is ofachievement of

monthl! taGeB)
15000 15000

MISCEI.LANEOUS INDUCEMENT
(Payable on rhe basis ofpercenrag€

achievement of monthly targets- hin. 125%l
3000 3000

PUNCTUALlTYAONUS
(Payable on the basir of 1oo% anendance) 1000

48500

Thank & Regrrds,

Human Resource Department

Hike Education Privrtc Lrmited

info@hrkeedu.ln
w'ww.hikceducation.com

lot No 80. I st lloor
har Phase 5,

122016
Dire.t.Jr

-iJ!p Li Irrsiitutions
27. (P 1rl, Greater I'loida-201105

PROBATIONER G'NFIRMEO

12500

I\IET HOMT INTA(E 30000

DAILY TBAVEI REIMBUNSEMENT
(Rr 1s0/- per day'30)

1000

GRO55 {Monthly) 53500

F

t

T

F
ti

_l

E

\
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o
Congratulation : Offer Letter/Documentation pending 

: Software Trainee : Batch

caEe6@vino{< eq+!reE.

codrhmdhdrmeloyffi!fuE

@ rr 6e qud b jo'n 6edds

Fur6 k6.. 5^.50, Id Frmr brP

PbrNo5'.,lndFl@438!q1.,a{.oi

", i:r,, l i; J:ji,i"i*J::,Ti,1T'



TPO

Sent:
To:
Subject:

Sameer Ahmed < sameerad2oot @9mail com >
tnday, August 26, 2022 4.45 pM

TPO@gnindia dronacharya.info
Fwd:Congratulations on selection at postst 

I Sameer Ahmed

Red Category Green Category

4-5onGlnsd@r P€ad*harourtdms have bsavabour Lfe ponst

Categories:

--------- Forwarded message --------
From: Posist Campus <Q4E!!!l@p!!i!L!9![>
Date: Thu, 25 Aug 2022, l4:51
S ion at posist I Sameer Ahmed
T

>, TPo.tps@cc!1ldEJreaaebllla.Dh>,

Dear Sameer,

Greetings from Posist Technologiesl

We.are.writing to Congratulate you on being selected as a MEAN Stack Developer at posist
Technologies M. Ltd. tl

We would like to thank you for your time and efforE during your interview. We hope to see you
work with zeal and dedication. we berieve that your knowred'ge and skils wourd be an idear fit for
our team. We hope you will enjoy your role and make a significant contribution to the overall
success of our company.

We will be releasing your offer letter shorfly with all the details,

If you have any questions, please contact us at ivoti@oosist.@m or soumva@posist.com.

Looking forward to your acknowledgement on this email.

Soumya Jha
HR Assocrate at Pos st

3

Dir.o!(r crcxilu rlrccr onporruniti.\ rth us

Drir .-.,, , ,, - .: ,r .:ri,it'.uiCns
27. KP-ilI, Crent!r Nui.ts 20I306

.l
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Jt, Gmait Richa Jaiswal <richa.jaiswatgnindia.dronacharya@gmait.com>

Re: Confirmation for joining

Erswaranran [,4 shra <biswaranian.mrshra@hosrbooks.co'n>. rlrohrr ]adav <moh .yadav@hosibooks com>, preeri Bhafleeli. bhail@hosiboots. com>. Rrcha J a,swai<ich a Jarswatgnrno ir.o ro^ac_ arya@g rr,r 
"oX, 

_ '

On Sal. 3 Dec 2022 atG 44 pM, hr <hr@hoslbooks com> wrole:

Dear Vaishali,

This is in reference to vour roininn on dalecl Osth- December - 22 (Monday) as Relationshiponicer- htern stipend oirereirNR is,orirn- reri"", ii"rl"-ii'6"iii p., r,,,onth rorrhe
location of Gurugram.

The dutation of the internship program will be ot Six Months.

Your appointrnent letter will be issued after completing your 2 weeks traaning period
successfully.

Below is the list of documents you are supposed to submrt a photocopy ofthe same to the HRoepanment to proceed wth your furtherroining formalitres.

a. Aadhaar Card
b. PAN Card
c PermanentAddress proof ( if same is mentioned on Aadhaar, no need for additional proof )d.. Current Address Proof ( if permanent and clrrent address are the same, no need for
additional proof ) -
e. Olh + i2th + Graduation ( all years/semester mark sheets along wfh
P"n f applicabte ( all years/semeiter mark sneets iiong witn oegreey.t. lntment Letter / Ofler Letter

9 ,P,9,rp* "Tploler 
Relieving Letter / Experience Lefler / Resignation Acceptanceh. Last 3 months'Salary Slips.

i. Cancelled Cheque of any savings accounlj. Passpon Size photograph.

Vaishall Mohtawat <v.ishat 2mehlawat@g'rlErr.com,
ro' hr <hr@hostbooks.com>

For any queries, please contact me

Best Regards.

HosEBooksx
rr. 

'd0""&; bd*ii
Gayatri Uj.lwal Kumar Singh

3 December 2022 at 18 45

Dro6-.,.:j:,a Gaaup or InsLrtutians
27, Kt-Ul. Gr.at.r N u kla -2 0l3l.J6oo@@@

Sr.Manager-HR



I I I

e EIE E

Offer

Letter-lnternship( GlobatBees *

Brands Private i ited) ' o*

Shivali Rawat rug.tz
to me, Abhishek, Chetna, Sakshi, ... ,, +l

Dear Tithi,

Thank you for the discussions you had with
the GlobalBees team.
We are pleased to offer you an internship from the
period of August 16,ZOZ2,to November 15,2022.
You shaJl be paid a stipend of INR 20,000 per
month during the internship period and a letter
regarding your project experience shall be shared at
the end of the internship period.

Pl-ease note you may be required to sign an
NDA/undertaking as per the sensitivity of the
project allocated to you.

Do send across your acceptance of the same and
we look forward to a mutually beneficial experience
with you.

Warm Regards
Shivali

ns



Gmal-Connm DnrorJormng

tlt Gmait Richa Jaiswal <richa jaiswatgnindia.dronacharya@gmait.com>

Confi rmation for joining
1 message

hr <hr@hostbooks com>

ostbooks.com>, Richa Jaiswal
Mohit Yadav <mohit.yadav@h

2 Decembet 2022 et 2.i :39

ostbooks.com>, Preeli Bhatt

DearAmrt Chaurasiya,

urjoining ondate 
-051h_ 

December _ 22 (Monday) as Relationship
Offered tNR i 5,000r (Fifteen Thousand Ontyi ier Month for the

The duration o, the internship program will be of Six Months.

Your appointment letter will be issued after completing your 2 weeks training period
successfully.

Below is the list of documents you are supposed to submit a photocopy of the same to the HR
oeparlment to proceed wtth your further jotnrng formalittes.

a. Aadhaar Card
b. PAN Card
c Permanenl Address proof ( if same is menttoned on Aadhaar, no need for additional proof )d.. 

, 
Current Address Proof ( if permanent and cJrrent address are the same, no need for

additional proof ) -
e. Education Certiflcates. 1oth+12th+6126u311..(all years/semester mark sheets along
with DeoreeJ + Post Graduation if aoolicable ( all years/semester mark sheits along with
Degree).
i Prevrous employer Appointment Letter / Offer Letterg 

,Prevrous 
employer Relievjng Letter / Experience Letter / Resignation Acceptanceh. Last 3 months'Salary Sltps.

r. Cancelled Cheque of any savings accountj. Passport Srze photograph.

For any queries, please contact me.

Best Regards.

HostBookS
rd"!,,.r;? bsi*$

Gayatri Ujjwal Kumar Singh

Sr.Manager-HR

oa@@@ Director
Plot No 356, Udyog Vhar, Phsse-2
Glrlgrah Haryana-122016

0124-420r154 Ext (102)

htrpsi//mall smgl. con muUar?ik=3.O6Aat 7 t &v .w=pr&s.rch=dt&pem ridrhEad f%lA l ?51 l l s :'a5t2t 5251rA%11msa-th7At1'l I t 9 t B522 l 5257Oa

Lql1111022, 1a.26

Drc,r - ,'yf, Group cf IrsLiLutions
27, lli -:r i, GreJter tloidi-2C1306



Jet Gmail Richa Jaiswal <richa jaiswatgnindia.dronacharya@gmait.com>

Confirmation for joining
1 message

hr <hr@hoslbooks com>

ha Jaiswat
.bhalt@ho

For any queries, please contact me

Best Regards.

HosLBooks*
ln. rllE!.g. ct bdraa.

Sr.ManagerHR

Gayatri UIWaI Kumar Singh

slbooks com>, Mohit yadav

Below rs the lst of documents you are supposed to subm,t a photocopy of the same to the HRoepanmenl to proceed with your furtherjoining formaliiies.

Aadhaar Card
. PAN Card
. PermanentAddress Proof ( if same is mentioned on Aadhaar, no need for additjonal proof ). current Address Proof ( if permanent and cu rent address are the same, no need for additional
roof ) -

Oth + 12lh + Graduation ( all years/semester mark sheets along with
f applicable ( allyears/semester mark sheets along with Degre;)
intment Letter / Ofier Letter

,Prevrous 
emplof/er Relevtng Letter / Experience Le er / Resignation Acceptance

Last 3 months Salary Slips.
Cancelled Cheque of any savings accounl
Passport Size photograph.

a
b
c
d
p

Deg
t.
o
h.
l.
j.

(

oe@@@ Plot NG356, Udyoo MhaL Phase-2
Guruq.am, liarva.aJ22016

2/, Kl-lll, Grrarer r'i/Iir'-20l306

2 Decenbet 2A22 at 21 55

Dear Tannu Tyagi,

ur joining on dated 
-O_Sth__D-ecember 

_ 22 (Monday) as Relationship
Offered lNR t5.0OO/_ (Fifteen Thousand On[ffer Month for the

The duration of the internship program will be of Six Months.

Your appointrnent letter will be issued after completing your 2 weeks training period
successfully.



3$affodil

SuUicq: /1ppolr'torcnt.c nr-OIIcr l.crtcr

,-..(.r",.1-14 rll,,.r,o

\\,c an plciscd to o{ftryou rhc posllion of lIrcrtr in our Contpilly,

l'ou r c nsnernrcn t shnllbe srhjcct to rhc tcDn$ cxprusscJ har.ln ihd rhc on.tob r.atntn! teucr. rnd untfo.nlcrmsand
m$d ions of thc Co m pr h ) $hicl arc a lso icccsriblc trom Companvt omcc servcrl

ZL

ol-lnlc,rshipPcrio,lyourvillbcdcsis-nJtcd;rslL|.iorAssuciirc lTJccrphn.r o{ I rir
Iliri runr (onrractonl ncfl (nl, MlDidum Conlra(tual

lbcex €d ri

internshlp Ne)!tYearln permadetrt employm en t

0'6 months 13-18 Months

^mount 
[lNR) Amount (INR) Amount (lNR)

EasicSalary 15100 15200 15300

7600

TEvcllingAllowancc 800

3690 7201- 1132I

saturday workinB Allowane 3245 3700

73r ;1t
393 393 393

MoErhly CTC 35970 40700
Erpcctcd In Hand Saiary[p.e.TDS] 29581 3.1845 3857r
vcztlyCrC 454{00

41600 (llter l.s Y€a.r ln permane,r
em]lloyment)

TotalAnnual ln.Entlye 500000

wishlngyou a lorE ard trultfuls!ey,

Eor Datfodll Softwrro p!'t. lr.!. Ir.A
g" Daffodil Softwars Private Limited

l".r.rrhll. o.r,odrl Aonw.r. Llmltod")

Tov.r 0-1, Ot sllokh.m sEZ, S..ror-JO, curusrom.l22OOt lHoreno), tNolq- ha baltooo
i 6rh r1&r, M.kopoti! Mol, lnd!!riol 

^,60, 
HiioLl2soolgfgnedtdl+AarOtlp cf Institutions

addr.tr: *dolaod lrw.on I lmoll-ld I iifo@dofi.dil! nxp,lil, Greater Nord3-2C1306
crN : u7,r899Hf, t999FTC0663A9

ThcJ,,rrr..cor' trl,rcr crtory"urto'n, [,.JI]EJZ-L.you.,cpornnEorriccrrrMr.Amltsrneh(ccnerallvtanagcr
-Sonserc Er'SinccrinE).

Upon ioining. you will reccive the d.hil.rl.onurmition lctrer and you will bc rcqulred to slgned .opy orthe enclos.d
loininE Rcport alorgtvith do.un'.Dts rcqucsred.

Sripend and Salary Strucrurc:

. Stipend Structure- t{ith eflecr froD yourjoining date, you willbe entlrled forrhe monrhlysdp€nd oflNR 20,000
dunng,ntemship.

. SalaryStructur.. Postco pletion ol internsh,p, below wlll be CTC br€akup for one yea r & slt morrh.

7-12 Months

7200 7650

1500 1600

7791

30700

ort a',90l-1. k0

G; Scanned with OKEN Scanner



IQaffodil
Datcd: 'Lz-

Subie Appoi clrt.culn-ollct l,cttcr.

Dear 1..Jo-r1

d to ofteryou the posttio[ oftDrcnr tn our Conpany

I3i'i,i:-"18;ilisl'3'l,lTJ,l"/:1il i:.'Jlil,::l$.",.,"i:l[.j,ijii",#,"Jr1'.:Ti*tn|tc*er,and uniformterms,nd

f J:lP#:T[,}ff :#ili"i;i:ii::;'ii:i:'il","r;
arned leavcs a( ppr cnmprnys potiq.

IHREl:'ff;i*x'.'fili""""'"'i''"'"r''JooLL yourreportinBo'ncerrsMr.^mitsinEh(ccnerarMatrascr

Upon io,ning. you will receive tire L]ircir ..nfirma on tetter and you will be required r. signed copy of the enclose.t,oining R€ponalongwrrh documen requesred

Stipenrr and Sa lary Structu rc:

. Slipend Srructu.e. Wlrh ere.t rrom v6',rjoi.ing date, you wjI be entitled l.or the monthlysripend of INR 20,000duringinrernship.

. SalaryStructure- Posr complerion of inrernship, bctow w,llbe CTC breakup for onc year & stx month.

^^lnl
Daffodil Software Private LimlteGttt. crea

l"or6lwhllo Dslfodll sorlwa16 Llmltod")

Post completion ot
NextYear in permanenl emplo116cDr

0-6 months 7.12 Months 13-18 Months
Particlrlars Amount (INR) Amount (lNR) Amount 0NR)
Bas'cSalary 15200 1S300

HR4 7600 7650

Travelli ng Allowance 1600 1600

3690 77Al 1132:r

Sa!urdry wo rkint Allo*a nce 2791 32+5 37AO

726 731 ?36

393 393 .i9:

Monrhly aTa 30700 35970 40700

Expected Ir lland Salary (pre-TDSI 29581 34846

Ycarly CTC 458400

41600 1.S Ycal.sh perrlanent
I

ToElnDnual Incentivo 500000

Wirrlngyou a lorg and trultful slay,

For DaffodllSoftwarc Pvt Lttl. Diiec

201106
s

w

r"6IIL1?6flriFIdth"FI*i row.r B-I, oLF silokh€. sEz, s6croF3o, Gurusrom-l22ool lHorlono), lNDla. r.!.: +el 'ol2'l'6817000
Eton.h Ot l.e ! 6rh floor, Me,ropol;t Moll, lndusliolAroo. Hisor-125005 lHoryonql, lNOlA.

w.bAddr.$ : ww.dotlodillwcom I Emoll-ld r into@dofiodil5w,.om
CIN : U74899HR1999PTCo66889

*rh

---

r5100

72AO

800

36571



TPO

Sent:

Subject:

SUJAL PANWAR <suialpanwar20ol @qmait com>
Thursday, December 8. 2 O22 4tt3 pM

tpo@gnindla dronacharya rnfo
Fwd: SuJal Panwar_14109._ LOI of nagarro

---------- Forwardcd message ---------

Date: Ihu. 8 Dec 2022.
Subject: Congatulations on your selection!
To:

Dear Student,

Trust you are doing goodl!

We thank you for taking the interview process with Nagarro and giving us an opportunity to work
with you

Further to your application for employment with us and the subsequent selection process, we are
delighted to announce you the date ofloininq i t., 0l't March 202i.

Onjoining the company, you will be required to undergo a mandatory training program for a few
months. Further details regarding your salary andjob wrll be shared in the offer letter.

Your employment will be governed by the rules, regulations, and policies of the company. The
enforcement of this Letter of lntent and the valdity of the formal offer letter issued to you are
sublect to your successful completion of graduation/post-graduation without any actjve backlog
papers You must also have the minimum pass percentage required for the campus recruitment
pro9ram

Categori€s: Yellow Category

PS: You will be onboarded virtually. As a truly future_oriented
choice to where you'd like to work from and have opted for #
time, we are also reopening offices across the country in case
like to visit the oflice on scheduled days and meet & socialize

We can't wait to have you on board, congratulations once again!

Warm regards,

Campus Hi ng Team

company, we believe in giving a

WorkFromAnywhere At the same
fully vaccinated Nagarnans would

other Nagarrians

.r........-.-......--
t. 5

-')z, ir-lri, Gr"t" Noiu'-2oI

1

1



M Gmait Richa Jaiswat < ric ha.ja i6watg nindia.dronacharya@gmait. com>

Re:Confirmation for joining

Subhradlp Saha <sub @gmartcom,
o: hr <hr@hostbooks. 3 December 2022 at 19:06

Cc .Br n.mrshra@hoslbooks.com,, Rlcha Ja swat

:l"jll smarr com>. preeri Bhafl <preeti.bhafi@hostbooks com>, r\,4ohit yadav

On Sal 3 Dec,2022, j8 56 hr, <hr@hoslbooks corn> wroie

Dear Subhradip Saha,

This is in reference lo vour ioinrnn on claled 0sth- December - 22 (Monday) as Relationshipofficer- tntern stpena oirerej'Nn-i sOool- trLi""r'ii"r""ii'6r,iyf p* uonth for rhelocation of Gurugtam.

The duration of the internship progtam will be of Six Months.

Yout appointment letter will be issued after completing your 2 weeks training period
successfully.

Below is the ltst oi documents you are supposed to submit a photocopy of the same to the HRoepanment lo proceed with your furtner jotning formalittes

a.
b.
c
d.
add

e.
Deg
t
s.
h.
L

).

Aadhaar Card
PAN Card

:,", jI:Tit ld_1,p" l,rooJ 
( if same is mentioned on Aadhaar, no need for additionat proof )

_uurrenr Aooress prool ( tt permanent and currenl address are the same, no need for
itional proof ) -

12lh + Graduation ( all years/semester mark sheets along with
icable ( all years/semester mark sheets along with Degre-ey.
nt Letter / Offer Letter

.Previous emploj/er Relievrng Letter / Experience Letter / Resignation Acceptance
Last 3 months'Salary Slips
Cancelled Cheque of any savtngs account
Passport Size pholograph.

For any queries, please contacl me

Best Regards.

Gayatri UJJwal Kumar Singh,:HosrBooks

SrManager.HR

":,::iiir:.,.llli:llj'':tjl'l'|.'

l



Congratulation :Offer Letter/Documentafion pending: Software Trainee: Batch

o crrcr. @ vin6v. <6i€s6rce.qE esi ,iDMdi@Ei.o,I
b{q]EgEpdliA$r-dprb("-c

P6L3o!5P,nidF6'sctol41,cuae

ru m[ b€ reqdrd to lo]i $e rtue5

Oirector
Fi!.iicharya Group of Institutitns

27, KP-lll, Griater ttoida-20t306



Sparsh Jain <enqineersparsh@Smait.com>
Thursday, December 8, 2022 4it0 pM
tpo@gnindia drona.harya.in{o
Fwdr Congratulations on your selectionl

Categories: Yellow Category

sparsh jain naggaro

--------- Forwarded message ---------
From: Campus HiriIg <t4[!!ttu€4l!g!Ea.!9rm,
Uals: lhu.8 Dec 2022 ar I4:17
Subject: Congratulations on your selectionl
To:

Dear Student,

Trust you are doing goodll

We thank you tor taklng the interuiew process with Nagarro and giving us an opport!nity to work
with you

Sent
To:
Subiect:

Further to your application for employment wit us and the subsequent selection process, we are
delighted to announce you the date of.joining i ., 0t.r March 202i.

Onjoining the company, you will be required to undergo a mandatory training program for a few
months Further details regarding your salary andjob will be shared in the offer letter

Your employment will be governed by the rules, reg ulations, and policies of the com pa ny The
enforcement of this Letter of lntent and the validity of the formal offer letter issued to you are
subject to your successful completion of graduation/post-graduation without any actrve backlog
papers. You must also have the minimum pass percentage required for the campus recruitment
pro9ram.

TPO

PSi You will be onboarded virtually. As a truly future-oriented company, we believe in
choice to where you'd like to work from and have opted for #WorkFromAnf,vhere At
time, we are also reopening offices across
like to vrsit the office on scheduled days an

We can't wait to have you on board, congr

grvtng a

the same
ans would

Director

*:ii:ii 
["#:;?..?i ] ::,'i""'l?^'

Warm regards,

Campus Hiring Team

I
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Congratulation :Offer Letter/Documentation Pending : Software Trainee : Batch
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S€nt:

Subi€ct:

Sparsh Goyd .sparshl4l06dgrgn@gmarlcon'>
Thursday, December 8, 2022 5:22 PM

tpo@gnindia.dronacharya info
FW: Congratulations on your selectionl

Yellow CategoryCateqori€s

Sent from Mail for windows

From: Campus Hirins
SentlThursday, Decembet A,1022 2131 PM

Subiect: Congratulalions on your selection!

Dear Student,

TrLrst you are doing goodll

We thank you for taking the interview process with Nagarro and giving us an opportunity to work

with you

Further to your apphcation for employment with us and the subsequent selection process, we are

delighted to announce you the date ofjoining ie., 0l't March 2023

On joining the company, you will be required to undergo a mandatory training program for a few

months Further details regarding your salary and job will be shared rn the offer letter

Your employment will be governed by the rules, regulations, and policies of the company The

enforcement of this Letter of lntent and the validity of the formal offer letter issued to you are

subject to your successfr.rl completion o{ graduation/post-graduation without any active backlog

papers You must also have the minimum pass percentage required for the campus recruitment

pro9ram

P5: You will be onboarded virtually. As a truly future-oriented comPany, we believe in giving a

choice to where you'd |ke to work lrom and have opted {or #WorkFromAnywhere At the same

time, we are also reopening offices across the .ountry in case Jully vaccinated Nagarrians would

tike to visit the office on scheduled days and meet & socialize with other Nagarrians

We can't wait to have you on board, conqratulations once againl

TPO

Warm regards,

Campus Hiring Team



elCtr.ile
Tronsformlng lnsuronce

Date.0512 2022

J

To,

SonallSirsh

Subiect: Letter of Offer

DearSonali,

It gives us immense pleasure to welcome you to the team at Ei.or€ T€chnologies Pvt. Ltd,

We are pleased to offeryou the position ofAssociate software Engineer at Ei.o.€ Te.hnoloties Pvt. Ltd. with

a sta(date of 09.01.2023.

Ihrs letter 5et5 forrh the terms o! appointment.

1. Designation: Associate software Engineer

2, Piace of Posting: -- Plot No.577, Udyogvihar, Phase v, Gurgaon, Haryana'

122016

3. Date ofloining: 09.01 2023

4 Stipend: 12,0001NR

5 BackEround Chechs: !our appointment is subiect to the background check

clearance in all aspects, any discrepancies ]n the back-

ground check willl€ad to withdrawalofthe offer. We will

let you know the final status of your check once itis

completed.

6. Confidentialrty: You shall .lways maintain confidentialitY on all aspects of

the letter of offer. You shall not divulge, communicate, or

pass on any informaton, r€gard ng the company, lts

business, customers, work practices and security

practrces to any outsider or any external vendor or

contra ctor em ployed bY the Company.

EICORE TECHNOIOGIES PW. TID.

C@t lJE ud M 577 udE vrr.r Ph@ Y caeo 12016 Hqroq, ldLq npE 0r 14 e7 @0
064a3c157&rr.r,oNNq&sIjfl2mJPr.l12639

*g::llll,"l'i,':L'#'"i*'



7. hternship Peraod

8 Bond

Head Human Resources

You shall be of lnternshrp for a perod of three six

months fromthedateofyourjoini.g Yourservicesshal

be confr'TFd ba(eo on rhe performanc€ re!rew

conducted by your Manager.

You w ll be required to sign a Bond at the time ofjoining,

which will be enforced after completion of lnternship

period is complete and your servrces are confirmed.

. Sharingofthis nformation with anythird party wil result in withdrawalofyour letter ofoffer.

. Yo! will be eligible for gratuity as per the Payment of Gratuity Act'1972

. You will be eliCible for LabourWelfare Fund as perthe tWF Act 1965.

. Youwrl be covered in the Group Mediclaim Policy inc udrngyourspouse & 2 chrldren with familyfloatersum
insured of3 lakhs after completion ofthe lnternship period.

. You willbe covered in the Group PersonalAccident Policy aftercompletion oI the lnternship period

. Allforms ofcompensation referred to in this letter are subject to deductior of taxes requrred by law.

. A detailed Appointment Letterwillbe issued to you soon afte. you have joined the company.

I hereby accept the above offer

Candidate's Name & Signanrre

Director
tnstituticnS
3d-:0i i66



NetProphets
Cyberworks

I
I
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28d Seplember,2022

Ms Sonali Pal,
Janakpur, New
Delhi- I10045

Dcar Ms, Sonali,

Subject: OIT€r of Emptoyment with NetProphets.

We sre pleased to offer you an employmcnt as Softwsre Engineer Trainee at NelProphels Cyberworks Private
Limited Your initialposting shall be at ouINojda, Sector62 Locatron Howevcr, based onthework
requirements, you may be posted at any ofthe NetProphets or at its client work locadons, India or abroad. Your
Joining dare would be on 03October,22.

Your c onual Cost to Company (Cl C ) shall be I N R 3,00,000, I he C I C includes Com pany's conlri bution
towards PFandN.Iedical Insurance The b.calup ollour snlary srruclurcis xttachcd at Anncxurcl-

You would b€ on a trainmg period for one year You shall be confirmed as Sofi\r'are Engineer on
successful completion of fiainmg On confimation, your CTC shall be 1NR.3,60,000.

- This offer ofappointment is subject to the successtul complerion ofyou B. tech degreecourse
prior to duejoining date

In order to veriry the jnformation abour your qlalificatrons, experience & personal details, please

providerhe supporting documenrs, on rheday ofjoining, as per details menlioned in Annexure 2.

Appointmem lener shall beissu€d to you uponjoining the company which wrllstate thc detailed terms &
condilions of your employment with xs Some ofthe impoaantterms ofyour employment are as follows:

a) You would be on probadon period for six months and would be confinned aller that on the basis

of overall performance

b) You shall be fbllowing normal business hours as per lbc Company's working Hour Guidehne. Some

specified roles may also requirc shift workhg outside ofnormal working hours in order to fall inlo
Iine with business requirements/exigencies ftom time io lime- Wlile workmg on onsite projects
worki.ghours and notified holidays ofthe client location will apply

c) ln the event ofyourdeciding to leave NetProphets, you shallbc rcquircd lo serye
two months' notice period.

d) Youwill fali intothc noma I appmisal cycle ofNetProphets. which is cur.ently in Aprilofevery year

e) You shall have to sisn a Non-DisclosDrc Ageement (NDA) aL the time ofjoiningl

1



NetProphets
Cyberworks

6 {dF,wMrCyb€ rrPtr Ltd
v r..t*F,,to,n i

\,,,po.,s4,,s le"-'l,d"b"i'"

(Sonali P )

0 Your appointment is contingent upon successful compledon of a background check We reserve the

right to ind our employmenaagreemert wilh you should the results of vow background investigation

Dot besuccessful.

B) Unless extended hv?riting by NetProphets, thrs offer ofemployment is valid only up to the

givenjoming date

on your day ofjoining, you are requesred to repo( al our office situaled at C 
-5-q 

A/1^2,-!!h floon

Sec 52, Noila-io130 at l0:30 am snd contact Ms, Lydia Georee, Mob No- 9971129635

We arealllooking forward to having you on our team & an excitrngjoumev together

For NelProphets Cyberworks Private Lrmited

RameshMalhotra

(Chief Operaling Otfi cer)

OFTI'R ACCFPTANCF & DF'Ct,ARATION

I have read ard understood the above terms and conditions of thc above-mcntioned offer leder and I
hereby confirm the accePtance ofthe same I will be rcporting for duty on 03 Oc',22'

Date: S'

2

2
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Sda!-=Stsctus

Softwrre EngineerTrainee

1,30,00010,000
l1

60,000
House RentAllosancell

1.042 12,500
Leave TEvel Assistmccll

19,2001.600
Cotrveyance Allowecel4

18,0001,500
15

32,2481,6E',7
t6

21,600l,!00
Employee Provident Fund2t

1.200150
21

23

21.6001.800
Employer ProvidenL Fund

1,600300
Medical Insurarcc - Compd-v72.

5,7724UI

7,0801,1

alncone T6- As Pet the lT,1.t
*+ Gtutuit!'6petthe Potneht ol Gtotuill lct

,-itirecicD it
oG )nI'OD

III2

s

3

I

NlonthlyA. PAR']'ICULARS

Totil

B. DEDLCTTO\S

Total Dcductiors (Elcluding

\er P,y (Betore income'Iax)

C.BENf,FITS

33

590

Tot.l Benelils



NetProphEts
Cyberworks

^ 
Mlft,l! PvtV o. """, . .*

( .a, reornrsse (! o.6rt"t,i.

Annexure -2

As part ofthcjoining, plcase get thefollowirg documents:

4

1) Latest passport size photogrdphs'4

2) PAN card (Mandatory) In case ofnon-availability of PAN, photocoPv of application

3) AadhdrCard(Mandatory)
4) ProofofRcsdence.
5) Educationa I degrees and cenificates.



TPO

Sent:
To:
Cc:

subie.t:

Neha Tiwar <neha tiwari@ucertify com>
Thursday, october 13, 2022 10i54 AM
v.varunsrnghl 23@gmail com
TPO;Ayush Miltal
Final Selection Letter @ uCertify

Dear Varun Singh,

Congratulationsl We are pleased to inform you that you have been selected @ ucertiry as a Sales Associate
Trainee at Noida Omce, Your determinaLion to meet our stringent selection criteria through several rounds of
our recnritment process has been noticed and appreciated,

You may be wondering what it's like to work at ucertiry. First of all, ucerUry is not your run'of'the_mill
company, Vvhen people ask us what an average day at ucenily is like, we are proud to answer that we don't
believe in average or typical days. Everyday is a new day, filled with opportunities to think create and

implement new ideas. Continuous innovation, creative rhinking, and aiming for the stars are not just actively
encouraged, but also rewarded. lfyou are someone with a passion to learn and work hard, you will lhrive in
our lasL-paced, challenging, yel friendly environment where you will be valued. We believe you are one ofthese
people and look forward to your continued success with us.

Want to show off your new company? You shouldl ucertily is a Fast growing company with a worldwide
customer base in over 100+ countriesl In the past few years, the company has worked to tremendous grolvth,

made possible by a motivated and talented team. What do we do? uceftiry's flagship product is our unique,
smarter learning platform - the Prep Engine. It is an interactive, electronic learning system tha! combines step_

by-step, guided learmng with realistic exam simulation for IT certification exams. We take pride in making our
products easy to use, effective and fun. Learnlng is a big deal to us. We don't just want to create soflware ' we
wantto create software lhat rotksl

Again, congratulations! We wrll be rn louch with you shortly and hope that you will be a part of the ucertiry
familyverysoon.

Thanks & Regards

Ncha Tiwari
HR Recruiler
tlcertify Training & Learning Pvt l,1d ( Noida )

office - G-50, Seclor 63 near Mahindra First Choice Cenre
IIead Ofllce - Opposite Law Facultl- ofAU, Chaitham lines

Diractor
Drciai-harva Groui; .'i Irstilutions

27, (P_l:r, C'eater Nurdd_2uiruo

Mobile - t707338640
Phone - 0120-4540091
Email - !qha.1iu4r!@Eqti&.!98
website - tEp5fb4ury.Er4j&!9d

I



September'12, 2022
Y6sh Bhargav
Dronachata Group ol lnstitutions, Greater Noida

Dear Yash Bhargav,

We are pleased 10 inform you that you have been provisionally short_listed for employmentas "software

Enginser Trainse"

Durinq the tra ning period you wll be enrrtbd (oI a sripend of Rs 15O0Ol pm for the per od of 6 months and on

"*"!-"ir,rr 
l"rpriti." 

"t 
v"u-rrarning vou wil be paid a salary ol Rs 4 I ac per alnum

You are required lo sign a service agre€mentfor a perod of 2 years before the sta( of training procramme

We w'll keeD vou posled wilh respect lo the slan of lhe lrainrng proq'dm al the Hexaware offce ln Srruse

;'.;#;,','; fi;i;menias a va'e'icr' eerore;orn ns Hlaware and commencement or vour irairins

;;;;#;",1;i':;;;;;;ii"'i".vr""**ri"np''gla.n(Etp)tob"cona'ctedbvHeravarsiv'ourcorpolate
University.

You will rcceive a formal letler of a ppointment (on probatron basis) with allthe lerms and condlhons postloining

the organisation

As a loken o d underslood this Letter of ln nt please send in your

confirmation rming your nterest injoining exaware'

Leuer ot lntent

Dlreciot'

Yours fa hfully,

FoT HE)(AWARE TECHNOLOGIES LIMITEO

i4e'-:.- l"'L.'L&

Vce Presldent Recruitment ndia & APAC

FrxnwnRE TECHNOLOGIES LTD'

Drol.r.horya Gi,)rp ci institutions
27, i\P-lli, Gteater l'lor3e-2011[5

I/E](AWAFIE



W3VILLA TECHNOLOGIES PRIVATE LIMITED
Head Offcer 3rd Floor, H-51 Sector 63, Noida, l-lP, lndia _ 201301

Email conract@w3vil:a com, Webs te: hnps //www-w3villa com

ctN u74140D12014PTC273849, GSTIN 0SMBCW6073D1ZA

Mr. Divyanshu Agarwal

Address: - H no 216, bmhmanpuli chowk bazrr,

Bular sheher, LP- 20100I

DearDiryanshu

With reference to your application & disctrssions we had withyou, we are pleased t-o offer you a job

in our organizatio; W3uilia Technologies as a Software dev€loper trainee on the following terms

& conditions

. YoLr are r€qlrired to join our Oi]lce atNoida on or bctbre 16'i Jan 2021 failirg *hich this Lefter

oloffer \\rlL lapsc automxticallY
o vour rnnuaL gioss salary \\ill ht NR I It l-PA, your firsl apnraisal will be alier 6 monLhs and

second appraisal rvi1l bc after 1 5 years. irlso as pcr the JD lhe relention bon^us ol I lakh Rs $ill
be rlispeised after completing I 5 years rn rhe organization lrorn the Dare ofjoining

Jgreed upun h! ) o,. al l'1r rirne ol ule inlcl iPq

I,lease acknolvledgc and refum one copl'ol lhis lefler of otTer dul) signed b] you indicaring thcrein

Ihc dare by which]ou willjoinrhe se cesolorrCompan)

Dare. 14 Nov 2022

I hereb) accepl the position and terms and conditions ofenploymenl

my resignation letter from my cur.enl employer is attached for your and all

.equted documents shall be provided to the Company as soon as possible

Date: l,l Nov 2022

Signatue:

Directcr

d A copy of

Dror.:\char./3 Gioup of IDstitutions
27, KP-Iil. Cr:ater Noidn 201l06

vi la
technologies

GitanjaliVenna
AVP.HR

WJvilla Techoologies Pvt. Ltd.

Reglslered ce:Houss No l 2nd Floor' Bock'H, RohniSeclorS, DeLhiNodh Wesl DLll00S5



il
W3VILLA TECHNOLOGIES PRIVATE LIMITED

Head Oflic€: 3rd Floor, H-51 Seclor 63' Noida, UP lndia - 201301

Ernai| conlad@w3villa com, Websiiel hnpsj/vwwv w3vrlla com

CIN: U74140D12014PTC273849, GSTTN: 09MBCW6073D1ZAtechnologies

Dater l4 Nov 2022

Mr. Diryanshu Agarwal

Address: - H no. 216, brahmanpuri chowk bazar'

Bulandsheher. UP' 203001

Gitanjali Verma
AVP.HR

oloftar qill laPSe auton1aticall)

. Your dnnxal gross salary !rill be INR L I T P

srced upon b\ yor. dl r1e Irnr. Ji he in ^ie$

Pleaseacknowl€dge&'ldlettlmonecopyofrhi!l.tLerofoft.erduI}signedb}yo!]indlcatilglhereln
the date by vhrch )ou will.join the scniccs of oru l:'onrtan)

Wl\illa Tcchnologies Pl1. Ltd.

b

Dear Di!yanshll

With reference to your application & discussions we had withyou' we are Pleased tooffer you ajob

L "* ".g*i-*i 
W:"ifia Technologles as a Software developer traine€ on the following terms

& conditions.

a You are required to join our Office at Noida on or before 166 Jan 2023 failing which this letter

I hereby accePt the Posidon and terms and conditions ofenlployment

my resignation letter from my cu.rent emPloyer is aMched for your and all

reouired documents shall be provided to the ComPanY as soon as Possible

A copy of

B€llstered Ofiice: House No 1, znd F oor' Block H Rohoi Sector 3' Delhi Nonh West' DL 110085

V d

@r.rr-

Date: 14 Nov 2022

Signalure:

Dire.tor
Dr achai)'r tI.,Lr;l .f Instrtutions

KP'III, Greeter Nordr'201306



M Gmail Richa Ja'swal <richa.iaiswalsnindia.dronacharya@gmail.com>

hr <hr@hostbooks com> 3 oecember 2022 al 17i58

To "vineetranjan20l5@gmail com" <vineeiranlanz 015@s mail com>
Cc: Biswaranjan Mishra<biswaranjan mishra@hoslbooks.com>, Richa Jaiswal
<richa jarswalgnind ia dronacharya@gmail.com>, Preeti Bhatt <preeli bhatl@hostbooks.com>, [,'lohit Yadav

<mohn yadav@hostbooks com>

confirmation for joining

Dear Vineet Ranjan,

This is in reference to your Jorning on dated osth- December - 22 (Monday) as RelationshiP
officer- lntern Stipend Offered INR 15,000/' (Fifteen Thousand only) Per Month forthe
location of Gurugram.

The duration of the internship program will be of Six Months.

Your appointment letter will be issued after completing your 2 weeks training period

successfully,

Below is the list of documents you are supposed to submit a photocopy ofthe same to the HR

department to proceed wfh your furtherioining formalities

a Aadhaar Card
b. PAN Card
c Permanent Address Proof ( if same is mentioned on Aadhaar, no need for additional proof )

d Current Address Proof ( if permanent and current address are the same, no need for additional

proof ) -
e. Education Certificates: lOlh + 12th + Graduation ( all years/semester mark sheets along with

Degree) + Post Graduation if applicable ( all years/semester mark sheets along with Degree)'

t. Previous employer Appointment Letter / offer Letter
g Previous employer Relieving Letter / Experience Letter / Resignation Acceptance
h Last 3 months'Salary SliPS.

i. Cancelled Cheque ofany savings account
j. Passport Size photograph

For any queries, please contact me

Best Regards

HostBooks' Gayaki Ujjwal Kumar Singh
'i{ I'norc!.., bG' tg

SrManager-HR i-e ar
Dion?.lr:r va Grouil cf lnsiitutions

27, tlP-Ijl, Grealer i'lcida 2C1336o6@@@ Plol No-356 Udyog Vhar. Phase 2

Gurugram, Haryana-122016



M Gmail a.

o
Congratulation: Offer Letter/Documentation Pending: Soft\tuare Trainee: Batch
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Dr(ir.-.ii i i3 ar.,!| oi I.rtitutions

27, /.i' i)I, a.ct.trt rioida :Ui lD6



fr taazaa

Mar 15,2022
C 165 Samta Encl.ve.
Qurub Vihar Phase 1

south w est D€1hi110071

sub-offer Letter

D€arAbhishek Sineh,

Thank you for discussing a6opportunity to be a part of Associate Qualitv Engineer Scheme with

Taazaa Tech Pvt. Ltd.

Eased on our discussions, we are pleased to offer vou the position of Associate Quallty Entineer

Tralnee IAQET)on a monthlystipend of Rs lO,OOo/- Per Month for initialperiod ofthree months from

the date ofyour ioining Taazaa Tech Pvt. ttd, at tl_221, Sector63, Noida UponjornrnSwewillestabllsh

performance 8oah and obiectives

Oate of commencement ofTraining: You are required to join the Trarnin8 on or before Mar 21, 2022

at lnfinrty Business Park, First Floor, H_221, Sector 63, Noida

TheassociateQualityEngineerTrainrngperiodmaybeextendedortermlnatedatthesolediscretionof
the management based on your performance during theTrain ng-

after successfu completion of three 'month AQET to the satisfaction of your reportrng manager, your

serviceswilbe re8ulari2ed on the rols ofIaazaaTech Pvt Ltd as Associate quality Engineer on an

annual cost to com pany tcTclof Rupees Three Lact and fiftythousand P€rAnnum inclusiveofMonthlv

Salary, Annual Benefits, Gr.tuity, and related statutorY benefits

50,000/- back to help cover the trarninS costs.

lfanydeclaration or nformation furnished tothe company proves to bef

to have urillfully suppressed anYmaterial informatlon, vour servicesmay

H 221, Frst Floor, lnfi.ity Busrnest Park,

Sector 53, Noida, UP,201301 0120-4212012, 13, 1 4

Di

Conditions of Emolovment:

. Ln case, yo! wish to resr8n during the period of AQET, you wlll be required to serve one_month

notice in writing
. at Taazaa, w€ w ll invest nvourtranin8andgroMhtomakesureYouembodyourcorevalues

and exceL at what you do. Thls wlll include trainer, mentoring with our senior team and lot of

educational resourcet at your d sposa t is our expectat on once voLr learn, vou will contr bute

backbvioiningoneofour product developments teams as a productive contributor However,

if you chote to leave before completing 12 months for any reason, we exp€ct that you pay Rs



taazaa

upon yoLrr loining the services of Taazaa, as Assocrate Quality EnEineer, you will be lssued a deta' ed

appo ntment letter, setting all the terms and condrtions of vour employment along with detailed

components of rhe CTc mutuaLly agreed Kindlv br ng the documents as per Annexur€ at the time of

reportine f or AQET Training.

We look foruard to welcoming you to the pursuit of excellence with Taazaa as valued team plaver

wishes and wa.m retards,

Bidhan BarLrah

Chref OperatinS Officer

P ease put yor.r. signat!re lf you accept the above offer

CtArA,l ,J-rA

Abhishek Singh

Di
Dron-.L.iryir-G itutions

2/ i!, Grcat.r .: ;ida 2013C6H-221 , FiBt F oor, lnfln ty B!srness Park,

Sector 63, Noida, UP, 201301 a720-4272A72, 71, 7 4

Doc l9i



taazaa

ANNIXUBE

Documents to be subm tted

The following docu ments haveto besubmitted on the ioinrnB dater

1 Photo lD proof PANcard/ElecllonCard/photocopvofthepassport/AadharulDcard/

Driving license

2 Address Proof

3 Photocopres of al td uca tio nal Ce (ificates

4- Photocopy B rth Certilicate (HSC Certificate)/ PAN Card / Passport / orrvinS License

5 Photographs:2PassPortsize

6 Two professiona References / Contacts with the det'iled postal address and phone n!mbers

i.^.tor
H-221, F rst Floor, lnfinllY Businest Park,

Sector 63, No da, UP, 201101 at20 427207 2,73,7 4
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CA ctovd Hnologe

Oear Akhand Pratap Singh ,

We are delighled to share the Letler of lntent lo you al the posilion ofQuality Analy3l Your lolalCTC will

be Rs 3.5 Lakhs per annum Ohree Lakhs Frfly Thousand Rupees Per Annum) You willbe undertraining

penod ot 6 months with monthly st pend amount of Rs 15000.

Yo! will be under a 2 year Bond, rn case you Breach lhe Bond Agreernent then you are liable to pav Rs

2,00,000 along with olher benefits Th e hard copy of the Bond Ag reemenl wil be given io yol] once vo(]

Our lolaL rewards package is a combination of differenl lypes of

Compensatron relaled benefls
WorULife benefils & drscounls

Vacation and time-off Policies

Apan from lhis, you are entitled for several insurance benelits as per your career slage in Cloud Analogy

soft€ch Pvt Ltd.

Postlo,n ng. youl locatron ofwo k wll De Noida.

ThedeLailsoflhelermsandcondtionsoflheofferofemploymentwillbesharedwithyouonyourdateof

torning-

Please lind attachment of l

1) Yourdelailed annualand monthly compensal on struclurewilh Cloud Analogy Soft€ch Pvt Ltd'

2) The list of documents you need to furnrsh on or beforeioinrng CloudAnalogy Softech h/t Ltd'

Kindly confirm your acceptance of lhls ofler and your date ofjo ning by 5 December 2021'

Failurc ol conlirmation of acceplance of this offer on your pan by 5 December 2021' will aulomatically

lead to offe r cancellalion

Wishing you allthe besl,

For Cloud Analogy Softech Pvt Ltd,

Divya Dang

Head HR

P Oord (drylu,rg Sor$m (qrP<r{J Dr or a

Q r- rz, s.ct61oa, mu* aorroz

nrti tutiars

Dale 4lh December 2021

la r91 (r2olala-7360
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Annexure I

Comp€nsation Break-down

Akhand Pratap Singh

Designation

Grade

ProfessionalServices

3.5 LPA

140000 0411666 67

Cost to Company

70000 08

0CLeave TravelAllowance

11661 96971 83Slaluiory Bonus

92337 912

21600

7694 826S pecial Allowance

00ESIC

00

00Variable Pay*'

00Jo n ng Bo.us

00

0Car Rermbursement

0Att re Rermbursemenl

120001000

\ ,4oo200Educalron Allow6nce

328399.99227355.565cross Salary

3 t3999.99226't66.566

Componenls

)fi d (or(x!hg Soldlon (orr4rdrv Director

I A. 17, ssctor- 63, Noida- 201307 la +9i (t20) ar4"7360 CD Einn*

Ouality Anelyst

PM

Basrc

5833 34

Fixed component

1800

0

0

29165.556
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1 lncome lax and other staiutory deductions es applic€ble

2. Gratuily shall be paid as per the prevarl ng acl

3 l\,4edrc€l lnsurance premrum wrlLbe deducled as per declaration (Actual Premrum)

4 "Variable pay is hnked to achieving mulualLy agreed goals from yearto year

5 CTC components shall be restruclured once the reimbursement ophons opled

Annexure - 2

Al lhelmeoftonnq Cloud Analogy Soft€ch Pvt Ltd ihe tollowing documenls and infomaton mustbe

made available to us.

List ofctocuments that nsed to be submitted

1

2 Academic Cerlilcates (lncluding add ional cerliiicairons/ courses) supporling your

education qualilications along wilh mark sheets

3

4 Expenence prooi- Relieving letlerfrom previous employers (it previously employed)'

The reli€ving letter or resignatlon acceplance needs to be submitted in original

Servic€ certrficate rrom previous Employer5

6

1 4 Passporl S ze Pholographs

Copy ol PAN. Adhaar card passporl lAllsheelsl )

A Ooqd CorrrErq Sot]Uoo Co.'rPd{J
n.c t f{istituti'ns

:itr,i.-2tr:;i)

q +er ltmi4l.-7360

Drr
7

Q e- rz, s."to.. so, r,t"u"- zot:oz

Sl.No

Age Prooi Certificate-Birth cerlflcate/ (Schoo cenrficales ol ICSE/SSLC/CBSE)

Your lalest salary slip or salary certfcate'

Form '16 or Taxable income statemenl duly ce fied by lhe prevrous employer

Cfhe slatemenl show ng the deduclrons and Taxable income wth ihe break up) tilllhe lasl

date otyour employment wrth lhem along with PAN number if available

\

8
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9 Copy ofyour updated resume

Your offer haE been made based on th€ information fumished by you However, iilhere is a

dEcrepancy in lhe copies of the documenls/cerlilcales glven by you as a proof in supporl oflhe

above, the company reseNes the rtghtlo revoke lhe offer'

we will not be able to process your records unless you submil althe documents mentioned

Apart kom thrs we would like you lo have the following infomalion ready wilh you for usage

during your joitung formalilies

O DOB'S of Falher, Molher, Spouse, Child/ Children

O Educalionai delaiLs w lh the passing year

O Your past experience detatls wlth the exacl years and role played lo be menlloned

O Blood GrcLrp

O 1 Passporl sre photograph of all your dependants

g Your PF, ESIC accounl numberwith previous (prior lo jorning us) employer

O Your PAN number

g Passporl number, Place of ssue, Daie of issue, validity: From I To dale

'Thrs s a d'g'taly prod!€d letler no phys€lsgnalure rs neded'

A .l CntltER S.l}lori (qrlsg

g A- rz,s6cror- 63, Nord6- zot3o? r. +9, (120) ala.n80



XELTTON IECH

Date: l3'hJanuary 2022

To,

Mr. Akhand PrrtaP Singh

Snbie.r Oller Letter

Basdonvourintervlewwilhsubsequ€ntdis.l,]ssions,wearepleasedtoappoinLyouasa.,Traile-Sottwtre
Develop;ent" irow orgeirntion on lhe follounglerms aI d condiLio'si

I YoD will be gelting stipend ofRs. 12'000/' p€r month dun'g lhe 6 monlhs training pe'iod'

2 You are required 1o join ur on or beforc l4'b Janurrv 2022 ar 10:00 AM' failinS which thir oiler will be trealedas

3. You will be b6€d at our Curgaon office in lndia' You should b€ prepared ro work an'avhere rn ln'lia or abroad widrout
" 

"il;;; ;;i;; *munerai;on ror such rrmsfers. rie companv rescNes lhe risht ro lransrer vou to anv ofnce'

a"prn.?" it .'t"uritr' -"nI formins a pan ofour Companv or ;nv esublrrhmenr wherever oui companv willbe having

4 ln case oI lunher cldi|calions, pl€ase communicate wilh thc HR department' and quote fte reference as above

6 ll on venfication, at the time of appontmed o' ar a later 
'iat€ 

il is found fiat you have tumished !ro'g
" 

irr"."*ii"",in "r* " "ase, 
your serv;ceswtth the compdvwill be lrabl€ !o terminatio'

We welcome you to Kellton Tech Solutions Limited and look for$ard to a long and muluallv bcneficirl associalion

For Kcllton Tech Solutions Limited

t-

ProrNo 404-405.66F1@'.'Lab6Cenr..Udvogvhd Phzs' lll, Gurugram 122016 Harvan' lndEPh r2446q6949/Em6 nr'
'-"i;;oi; 

"br'N; 36/ R@d \o !s ';'rl€ rIs ' /oe'aoao -5om'3 Teraroara' r"da

(Megha Thakur)

S.rior Manag€r - Human Resour.es



I{ELITON TECH

Annerure

CHECKLISI' OF DOCUMENTS

Ar the lime oljoining, you are requcsted to submit lhe copies olthe following documents:

L Cenificates supporting your educational and pmfessioml qualifications along $'ith marks sheets (10 + 12 +

Craduanon+ Post Gladualion + Course Certifications)

2. Three(3) Pasport Siz€ colorphotognphs ofa recent dale

3. PhotoCopyof Pan Card (Mandalory)

4 valid Passport, Aadhar Card a.di or Election Comrnission Card (Mandatorv)

5. Banl Cuarartee Original Document (Mandatory)

DECLARATION

Srgnalurc
(Akhrn'.1 Pratap Singh)

[rlractor

Dronac tlnrs

porNo 404.40s 6uFlmiiLab6cente udyos viha,. Phase I GurusEm,22!16 H.ryEn. :!la -'11'9"q-1EI* 
nfo@ke rlonreh Fm

R€gd on(s Plot \o 'Jh7 Rtud \o 45 6Engana rroE
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Capgom nr Technology S€Mces hdra lrm 6d

(Fomerly kmwn 6IGATE GlobalSorutons L,miled)

lT 1,lT 2.AtrorMIDC, Thane - Belapur Road,

Navi Nrumbar4o0708. MahaEshlE ndia

Ic +91227144 4203lFa, +91 22 7141 2121

M 6olem. @n'in en

Superset lD: 1378325

Letter of lntent ("LOl")

cLrrriculum and acquire ndustry recognized cerlrfEations to acceleral€ your ca

induslry.

Dear Akash Chauhan

lo your career al Capgem ni We also encourage yo! to learn beyond

W th reference to your interview conducted by us, we are pl€ased lo inform that you hav€ been

shortlsled for lhe positon of Analysl and A4 wilh Capg€mini Technology S€ryices lndia Limitsd
(hereinafler reierred lo as"Capgemrnl')

ln this regard, w€ ars proposifg compensation package and benefrts, the dela ls of wh ch are set

forlh in Annexur€ I to this letter

The final Employmenl Offer Lerrer shall be subject to your successful completion of all curricular

requiremenls as lald down by lhe Unrversily/ lnslit!te for award of the degree/ diploma and lhe

minimum passing percentage/ grade/ rank/ class as determined by Capgemini

The location of your iniual reporling and lraining and the date of yourjo ning would be communicaled

to you rn due course of lime post successful complet on of your pre-ioining lraln ngs and flnal

semesler degree/ diploma €xam nalion

The date of iornrng and lhe locatron ot posting wi I be purely based on busrness requlrements oi

Capgemini Capgemini solely reserves the righl to make any changes lo the date ofjoining and the

loc€ton of postng during lhe course ofyour lra ning afd employmenl with Capgemini

Upon accept ng lhis LOl, you wilbe provded access to the ADAPT (Accelerated Dg lalArd for Pre-

onboarding Tal6nt) eLearning platform which allows you to earn and master lhs concepts and sk lls

requrred lo be industry ready The learning will be a sellpaced iourney inclusive of assrgnmenls,

assessments and webinars as deemed appropr ale by Capgemini and the successful completion of

the same is a prerequisile ror lon'ng Capgemrnr

It is very essenlial lhal you effectively leverage lhis p atiorm to cornpele the courses and clear the

assignmenls and ass€ssments The progress made by you in lhis learning journey would nol only

help you n getting on-boarded on priority but ajso he p you to be lrained tor advanced skills rslevanl

n th s compelitive

t-

-Dlredo?__G.^. . _ - --)igrrrom



Upon lo ning Capgeminl,

1 You are expected lo enter into an employment agresment \rYilh Capgemini which shall contain

details lncl!ding the scope, terms and cond lions ot your €mpLovmenl and the contractual

oblgat on wilh Capgemrnr

2. You wil be on probation for a peaod of six months from vour dat€ oljoining and subiect to

salisiactory performance your employmenl wrll b€ conflrmed (vide wriiten confirmation) at the

end of sx months

3 Durng your probalron you may be required to undergo classroom train ngs for such duralon as

deemed necessary by Capgemini and your pedormance will be evaluated periodically during

such training Period

Capgemini reserves the righl to decde lhe contrnuance of your fuirher lraining and vour emplovmenl

dependrng on your p€rformance in its opinion

The lerms ot this Letler of lntent shall r€main confidenlial and are not to be drsclos€d to any third

You may note thal th s l€ller shoLr d neilher be conslrued as an offer of employmenl from Capgemin

nor should t rn any manner confirm o!r intent to make you ai offer of €mploymenl We may, al any

lime, at our d screlion, revoke this Lelter ol lnl€nt

We would request you to go through the above terms and lel !s know if lhey are acceplable lo you,

wthin seven days of the issuance of this leller

We look foMard to hearing from you Should you have any querv, please do not hesitate to contacl

fiesherhlring.in@c€pgem nicom please ensure below lormal ofemailsublsct _

. For queries on Letter of lntent (LOl), write to use wilh e-mail subject as: Query on LOI '
Superset lD 1378325

. For queries abo!t on-boarding plocess, please note the on_boarding communicalion will

be sent once your docunrent validation and verlllcation process is completed For furlher

qu6ries, writo to use with e-mai subject as: Query on On_Boarding ' Superset lD

'1378325

. ln case of any other query, wrile Io use with e_rnai subjecl as Other Queries' Superset

ro 137832s

Tejinder Sethi

Head - Fresher Hiring

Di?ector

Thank ng you

For & On Behalf ol CaPgemini



ANNEXURE,I

Akash Chauhan

Tejinder Sethi

Head - Fresher Hiring

Your all'inclusrve ann!a targel compensation (on a cosl to company basis) will be INR 4.00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your dale oftoi.rng, you will
receive fixed one{ime incentive of INR 25,000/- (Rupsss Twsnty Five Thousand only). Aased on
your Date of Jornlng your compensalion shall be pard monthly The company shall deduct tax al
so'rrce at ihe time of making paym€nt

For & On Behalf of Capgemini

!i
Dror'13 rya crcLrpc

27, KP.I Ii, Greater liorda-201306

Reqd orc€ PLne H,nrwad! Regc Olt.e No r4,RaryCa.dh lirorc.h P..k, Hnr)ew.d Prrase r [4LOCSEZ Vrlagetan
Ta o(a Mu shr Pune . 41r05/ Maha,ashva, ndia Ter +91 20 6699 10C0 I Far rSt 20 6699 5050 Ci^r
ua51 1 0PNt 99rP1C145950
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APPOINTMENT LETTER

w PI

Jatuary 2l,2022

Dear Aditya kumar,

Welcome lo Wpro Limited {Company/Wpro) and congratulations on your appointmenl as prolect Engineer The
terms ofyour employment with the Company rs tlsted betow Please be informed that the terms may b; mod fied
pursuant lo changes in the company policy updated kom trme to trme

1. Appointnent Detalls:

a The date oi appointm€nt is effective from the date ot ioin ing, unless otheMis€ communrcated ln witing by the
Comp3ny

b You will be on probatron for a period o, 1 2 month s from the date of your appointmeni On comptetron of the
probation period, yourappointmenl shall be confirmed at the discretion ofthe Company based on your
performance and othercriteria as applcable to your band and stream_ llnless confirmation is communrcated rn
wriUng, your probalion peflod shall be deemed to have been extended

c The retirement age is 56 years

d You may be transferred to any o ther location, department funct on estabtrshment, or branch of lhe Company or
subsidiary, associate or affliate company ,in such capacity as the Company may from trme to time determine h
such a case. you wll be governed by the terms and conditions otservice appticable to the new assignment
including compensation, workrng hours holidays, teave, peopte potcies etc

e. We provide supporl to our global customers through vanous Company locations n lndia to surt cuslomer
requrrements by operaling 24x7 You wouid be operating from any of these locatons and rn any of the shrfts
includ ng night shift, as may be declded by lhe Company. k€eping rn mrnd the business needs and dehverabtes

I This offer of appointment is subject to your s uccessful completion of att cu rricular requ rements as a d down by
the Unrverety/lnstitution foraward of the degree/diploma and the requ rements, nctuding aggregate specrfied
by the Company for your role, and any other critera specified by the Company in terms of yoLf educ€lionat
qualficatrons on/beforethe date of appointment_

g The copy ofthrs letter duly signed by you, has lo be mandatorily submitted on the dele ofjotn ng

2, Compcnsation:

You will be eligible for:

a- Compensalron and benetils in accordance with Annexure lll - Salary Offer Sheet

b. Variable Pey - The deta ls of this component are listed in Annexure Vl The Variabte Pay program may be
changed or modified n pen or full thereof from t me lo ime. at the sote di

c, Other compensation and benefils n ac€ordance with Company polcy as
tme to time

the Company

nd inlimated lo you from

d Your salary wllbe rev ewed periodrcally as per Conrpany policy

e Chang€s in your conpen
effeclive performance an

sation are al lhe Company's drscretron and wll be subjecl
d the performance results ofthe Company durng your period

Dronacharya Gior! ons
3. Oth6r B€nefits: 27, kt-lll, Crcdtri i.loida-29t305

You will also be eligible for:

htlps r ripro icims Emromsrmodure=FomsAadion-sh.wForm&vie=hh&,orm=E rle_Ofler_leter_lemplale_2022&u*F23282685&item=46 1111
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a Leave, holidays and working hours as applcabte to your stream and toc€tion of posting.

b Perquisiles if any, as applicable to your band and stream and / or based on functtonal requirements as
delermined by the Company

c Padropation n the Company's Provident Fund Scheme (PF) as per the potrcres appticabte to your band and

d Leave Travel Assistanc€ (LTA) as per the Company's poticy

e W pro l\,ledical Assistance S cheme (MAS) provided you are not covered under the purview of the ESt Act

f Employee Benefits Progrum sponsored and administered by the Company for management emptoyees.
comprising of pension plan or gratuity plan survivor bene{it ptan and industrial injury benefits

g Please refer to the detailed policies rn the Company's intranet ports I i e Eyl44plg.lglplC.GgE

4. Responsibilities:

a ln view of yolr posiUon and omce you would be expected to perform all responsibitities effectrvety, drrrgenfly
and to the besl ofyourability and ensure results. There may be tmes wtren you witt be expecled to wo* enra
hours to achieve the above when the tob so requires At att trmes, you are required not to engage in activites
that have or will have an adverse impact on the reputation / image and busrness ol the Company, whether
directly or ndireclly.

b You may be requrred to underta ke travel for busrness pu rposes for whrch you wt be etig ib e for rermbursement
of travel expenses as per the Company po[cy appticabte to you

c We are commilled to ensure 'lnlegrity' in allaspects oflhe Company's tunclionrng YoLr are expected to compty
with all the applicable polcies of the Company rnciuding the Code of Business Conduct and Ethics ( Policies,)
as they form an htegral part of lhe terms of your employment with Wpro Consequentty, you are requred to
!nderstand the scop€ and inlenl behind these policies and lo compy wth the same These poticies are
updaled / modilied on a peaodc besis and new polrcles may be introduced and notified to emptoyees from time
to time and you will be required to comply with lhe same

d Consrstenl wrth (c)above, any matter or situation or incident that may arise thet coutd potentatly resutt, or has
resulted, in any violation of the Policies or the terms of your emptoyment, shatt immediately be brought to ihe
notice ofyour Business Unt Head and approprate discrplnary aclion witt be initiated

5. Conflict of lnterest:

a You are required to engage yourself exclusively in the work assrgned by Wpro and you shaltnot take up any
independent orindivrdual ass gnments (whether part ttme ortutttirne, in an advisory capaoty or otherwise)
drrectly or indirectly without the express wfiflen consenlofyour Bus ness Un I Head

b You shall ensure that you shall nol, directly or indireclly, engage rn any activity or have any tnterest in, or
perform any servrc€s for eny person who is involved ln activities, which are or sha I be in confl ct with the
interests of Wpro

c The Conllict of lnlerest Po[cf also refers lo the need on your part, dunng your employment and for a perod ot
one year from the cessation of your employment with the Company (ffespective ofthe circumstances of, or lhe
reasons for, the cessalion) not to so rct, rndLrce or encourage

i Any employee of the Company to terminate lherr employment wilh the Company or to accepl
employment wth any compel tor supplier or any cu stomer w th whom you have a connect on
p!rsuantlo your employment with the Company
ii Any customer or vendor oflhe Company lo move his extsttng business
third party orto ierminate his business rElalionship wrlh the Company
iii. Any existing employee to become assocrated with, or perform services type for any third

that

d. ln case of any conflict ordoubt, please dlscuss the matterwith your Business Unit Hea
Company's posilion on this and resolve the conllict

6. Confidentiality:

a ln consrderation
available to you
please maintain

of the opporlun tes. tra n ng and access to new technrques
, yo(r wll be required to comply with lhe Confidentjalty Policy ofl,?9

-2a_all Conlidenlra lnformaUon as defined from tme lo lrme rn the Confidenl
Company, as secret and conidental and do not !se or disclose any such Confidential lnformatron except as

,tiorS
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ln the course ofyour employmenl wth the Company you witt be providing services to customers or clients ofthe
ComPafy durng which process you will be handling sensrtive information includrng but not timited to key customers of
lhe Company. competitor informatron, customer sensitve rnformatron (,Confidenlial tnturmat on,) you acknowtedge
and r€cogn ze lhat Confdentral lnformation avartabte to you, tfteaked woutd cause rrreparabte harm to the Comtany
and rls proteclion is of utmosl importance to lhe Company you confirm th at for a period of s x (6) months after
separation of your employmeni from the Company (inespective ofthe cjrcumstanc€s of or the reeson forthe
separatron) you w llrol ac4ept any offer of employmenl from a customer orctent wth whom you have nteracted or
worked in a professional capacity representng the Company during the sb( (6) monlhs prec€ding the date of

9. General

This offer of appointmenl is subject to the precondtron lhat you have not provided us with any false dectaratron and/or
documentation orwilltully suppressed any materiat information ttatanypointoftime it is brought to our notice that
you have submitted fabricated documentation or made fatse representatron or wi[fu y suppressed material
information you shall be liable 10 be removed from service with immed ate eftect and the Compeny reserves ts nght lo
initiate appropriale actron as per applicable policy and /or enforce remedies avaitabte to us under taw

Please note thal you are required lo rnform us ifthere are any agreemenls, oral orwriflen, which you have ent€red into
and whrch mey relale to or affectyour commitments underthis emptoyment contracl

a You acknowledge that you have understood the terms ofthis employment contract and that you are aware that
th€ specific peformance ofthe terrns ollhis emptoyment contract may be enforced tegaly, if requrred tnthis
connection il any ofthe provrgons ot this letter of appointment are declared or found to be votd or
unenturceable due to any reason whatsoever lhe remaining provrsrons ofthis teter shailmntinLre in tutt force

b These employment lerms supersede and replace any existing agreement or underslanding ifany, between the
Company and you on the same subjecl matter

c You warrant that you are not prevented by any courl or by any other admtntslrative orludicatauthority or order
from providing the seNrces required under thrs emptoyment conlract tn the event that you are nol a citizen of
the counlry of posting you should have a valid work permit to work in the colntry of posting

d. Your appointment shall be trealed as withdrawn rn c€se

r You have not scored mrnrmum aggregate marks of60% in your 1O rh Standard or equivatent

i You have not scored minimum aggregate marks of 60% in your 't2 th

rv For Post Graduates:You have nolscored niniflrum aggregate merks of6
graduatron and 60% in post-graduatron
v You have any pe nd ing backlogs/ afiears on the date of a ppointment.

rii ForGraduales You have not scored minimum aggregate marks of 60% rn graduation

your online assessment, the Company shall withdEw or rsvoks the offer
our rights to take suitable action against you as we may deem fit.

Please nots that at any stage, whether during your online lest and/or int€rview process
Company, if it is broughl to our notice that you have jndutged in matpracticas or used lle

27, KP.II],. I'lrns
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may be requrred under obtigaton of law or as may be requrred by the Company end in the course ofyour
em ployment Th s covenan I shatt endu re during your emptoyment a nd beyond ihe cessatior oi your 

'
employmenLwith the Compeny (irrespeclive of the circumslances of, or the reasons for, the cesaation)

b- ln your work for Wpro, you wll be expected not to use or disclose any confidentral nformation inctuding lrade
secrets, ofany formeremployer or other person with whom you have an obtigation ofconfidentiahty and by
sgning below you affirm that you have no conflicung obligations or non-compete agreements that woutd pievent
you from working without ltmitation for the Company

7. Assignment of lntellectual Properly

ln connectlon wilh youremployment and dufing the term ofyour emptoyment, upon conceptron or creation you shel
disclose and assgntoWpro as its exclusive propedy, aitinveniions ideas, concepts discoveries techniquas, and
impmvements (including, without limitation. tegatdocuments, training materiats, mmputer sofh^?re and aasooat6d
mateaals) developed or conc€ived by you so ely orlorntly wilh others (whelher or not dunng business hours). and sha[
comply wilh the Polrces oiWpro in retation to lntetlectuat propery

8. Non€ompete
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10. T.aining Agreeftent:

As perl of your smooth transition trom c€mpus to corporate, the company shal be provid ng you extensive trarning
through learning rnrerventions from the time ofyour selection ro on-boariing. you silal be p;6vrded an opporlunitito
learn in Pre-Joinrng programs, serf-directed rearn'ng modures, [.roocs. in-aassroom rearnrng, on-rhe,job lrain ng, Top
Gear modules, and / or cusromer specifc loors and technorogy rearn'ng Through this extensive lrainin; the comlani
makes srgnilicanl investmentfor your projecl readrness and successful jou rney in the protects ln consiaeratron oitire
Company reposrng confdence rn you and providing you with the opportunity to undergo tire training as delajted ebove
and in consideration ofthe company bea.ng attthe costs rn connection with the training besides p;ying you normal
salary and benefits, you solemniy agree to cornptete the training and continue your employmentwith th; company for
a period of at least 12 months commencing from rhe date of yourlorning tn caseyou choose loteave the Company
before the expiration ot the said perrod or f your se.vices a re terminated before the exprration of the sard period, foi
any reason whatsoever you shall De tiabte to pay to lhe Company trquidated damages of up to Rs 75,OOO|(Rupees
Seventy Five Thousand only) in the manner defined rn the tratn ng agreement, signed by you with the Company

11. Notics P€riod & Terminauon:

Your employmentwith the Company shatt be term nabte, without reasons, by either party g)vrng one-month notice
dunng probatonary period and three months'notice on confrmaton. The Company reserv€s lhe right lo pay or
recover salary rn lieu of notlce period Further the Company may at its discrelion retieve you from juch date as it may
deem iit even pr or to the exp ry of th€ not ce penod However f the Company desires you to continue lhe emptoyment
during the notice period you shalldo so Notce perod and lerminetion ofemptoyment conkact shal be governed by
the applicable inlemal policies ofthe Company as updated from I me to I m€

On acceplance of separalion notrce, you wi I immedratety hand over to the Company before you are retieved alt
correspondence specifrcations, formulae books, documents, cost data, markel data, literat!re, drawings, effects and
comply with all the reliev ng formaltres requlred by the Company Further you shalt not make or reta n iny cop es of

12. Pre Joining Program (PJP):

Dunng the time period between your offer and onboardrng, the Company wiit provide you an ontine ser-directed
learning opporlunrty through a Pre Joining Progrem(PJP) You will be g ven a specific technotogy track to tearn and we
urge you lo utilize this opporlunity to garn hands-on €xpenence so as to enabte you to obtain a suitabte prolecl

Please conlirm lhat flre above terms and conditions are acceptable lo you and that you accepl the appointment by
submrtting a signed copy oflhis lelter of appoinlrnent wrth your o ginalsignature on the date ofjoinrng

Aparna Shailen
General Manager - Human Resources

ANNEXURE I

OECLARATION ON CONFLICT OF INTEREST

Wpro Lrmited has adopted a conflicl of interest policy in respect of ts emptoyees This p
conflict between lhe personal inlerest ofan employee and the interest ofthe company in
customers and all other organizalions or ndivrduals doing or seeking to do busrness with the

Noted below are a Isw examples ofconflict of intsrest: Dronac
a For an employee or eny dependent member ol hrs tamry to have an rntere*7n iri'Eanizatton wnrchrndS l

bus ness dealngs wth the company where there s an opportun ty for preferenUaltreatment to be gven or
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ForWipro Limited,

I have read, understood and agree io accept the employment on lhe lerms and condtions herein

I shall be reporling for duty on



Compliance to Company's Code olConduct to Regutale, Monitor and
Report Trading (Codelby lnsid€ls

Insrder Trading is prohibited by both Law as wellas by Wpro Lrr.ted's (hereinafterto as the'Company") internat
pohcy lnsider trading generally lnvolves lhe act of subscnbing/buying/ sell ng or dealing in the Company's Secur tres,
whrle rn possession of any Unpublished Pric€ Sensitive lnformation (hereinafter referred to as'UpSt') aboul lhe
Company ll also involves discloslng or p.ocuring any UPSI aboul the Company to/trom others who coutd subscribe or
buy or s€llor deal rn the Company s Securilies

As an employee of the Company you are constdered as an lnstder and accord ngly advised as below

1- Trad ng when in possession ol UPSI: Employees are stnctly prohibited from tradrng rn the Secur ties of the
Company when n possession of UPSI concerning the Company Trading n securities otlhe Company is atso
prohiblted fo r certa n desig nated employees when the tradrng wrndow s clos€d For details please contact:
policyclearinghouse@w pro com

2 Communication or procuremenl of Unpublished Pnce Sens(rve lnformation (UPSI) Emptoyee sha I seek,
communic€le provrde or allow access to lJ P Sl of the Company to others only for eg itimate purposes performance of
dutres and discharge oi legal obligations and slrictly on a need to know bas s Employees are strictly prohibited from
the following

a Counseling ordrsclosrng orcommunicaling UPSlto anyotherperson tnclud ng spouse and/or relativ€s except
on a need to knou/ basis

b Counselng as w€ll as express n9 oprnrons or making any recommendalions lo any person on the Securities of
the Company when in possession of any UPSI

c tJnauthorlzed d sclosure or communication of UPSI

d Procunng any UPSI ,rom others

3 lndividualand Personal Responsibrlty Asperlhe Code, Compeny c€n take appropriate act ons like wage freeze,
suspension terminaiion of employment on ehployees involved in lnsider Trading lnsider lrading also attracts severe

lrr!n.trl.
ANNEXURE II ,,.. n!

PERSONAL TNE9EUAII9XISSEIIU!8Ep UNDER TNFORMATTON TECHNOLOGY ACT,2!09
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received, except where such an interest compnses ot securiiies in wrdety hetd corporatjons which are quoted
and sold n the open marlet orthe hterest is not material

b For an employee or any dependent member of hrs famity to buy, se or tease any kind of property, faotdres or
equipmeni from or to the company or any afiiliate or to any company, firm or ind vldualwho is or ts seeking to
become a contraclor supplier or customer except wlh the knowledge and consent oflop management

c For an employee to serve es an officer, director or in any other management capacity or as a consultant of
anolher company ororganlzatlon do ng or seeking to do business with the company or an affihate exceptwith
lhe knowledge and consent oflop management

d For an employee to use or release to a third party any data on decisions, ptans, competitive btds or any other
information conc€rning the company, which mghr be prejudiciatto the rnteresl of the company

e For afl employee or any dependent member of his family to accepi mmm ssron, a share in profils or other
payments, loans (other lhan wilh establrshed banking or financral rnstilutions), services excess ve entertainment
and travelor gfts oimore than nomrnalvalue from any individualor organization doing or seekrng to do
business wlh lhe company.

I have read lhe above mentioned 'Conflict of lnterest policy and I dectare that there is no,Conflicl oi tnterest, in my
employment f rn fulure any conflicl anses. I will rmmediately inform my supervisor and notii/ the top management

4 Drsclosure requ rements Every employee ofthe Company and their mmed ale Relatves
Company the number of securities acquired or drsposed otwilhin two trading days ofthe

lraded. whether rn one transaction or a series of transaclions over
traded value in excess often lakh rupees, For more details
refer the Company's Code ofConduct lo Regulate, Monitor
p-s& gls!se@!lp!! lam



ln th s context, I also agree to the retention ofsLrch Personal lnformation including documents by Wipro for any future
reference/verfic3lron and authorize Wpro lo transfer the same lo a third parly

I understand that Personal lniormation' means any informal on including documents re ating to me that is available
wrth Wpro and is capable of identifying me '

ANNEXURE III

SALARY OFFER SHEET

Name:Aditya kumar

Position: Project Engrneer

'Notional sum rnd rcatng contribut on of 5 3 1 % of your basrc towards provisron of G ratu
for paymenl ofgrat!ity as per the Wpro Polrcy for the same

c employment-related aclons nclud ng record keeprng process ng compensation and benefits and any act on
requ red n the conte)l of my employmenl wilh Wpro

Employees w ll be eligible

Apart from the standard sa ary components Proisct Engineers are also enhtled to the
Bensfils lo help you manage dlring exigency

a Onetime lnterest free loan of Rs. 20.00 01 towards housing deposits ortowards purch
b Onetime lnterestfree conlrngency loan of lesser of Rs 50,0001and 2 months gross

ctor

Career Group: TRB -ll

You shallrecaive salary as deta led below

COIMPONENT AMOUNT (INR)

Basrc 11670

s 835

Bonus 2 334

Wpro Benefits P an (WtsP) 4 849

Total Fixed Cesh 24,588

PF (Employer Contribunon) 1 800

Gratulty (5 31% of Basic) 620

Total Fixed compensatjon 27,108

Other Compensation Benefits

Health benefit (lledrcal) 600

Target Vanable Pay 1459

Target Cost to Company per month 29,167

TotalCost to Company per annum 3,50,004

or rllness. death rn rmmediate fam ly or se f'marriage
c Nledlcalassistance of Rs-15,000 per annum for employees who are not
d [,led|cal lnsurance Coverage up to Rs 2Lac per annum 27, l(i)-I1l- (-i( ,t.

J

ANIEXUBE=-IY
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I Aditya kumar, confrm that I am voluntarily sharing my Personal lnfomatron including documents with W pro Limited
('Wpro') for lhe followrng purposes:

a vahdating my Curriculum Vilae and retaining records on the same for any tuture relerencaverii5cationi

b processing myjob application includlng background verilication checks;



Bonus Details

ln addrtron to the abov6 ment oned salary you will be eligible for a special bonus in the first three years, This bon us ls
performance based and will be merged (added) to your salary afrer 12 months from the date of payout The bonus witt
be paid as per the delails below and willbe sLrbiect to applcable payrolltaxes and withholdingsi

Please note the terms and condrtrons:

I The specialbonus is subject to

a. you being "aclive' in the services ofthe company through to retention date as appticabte

b your employment has not been terminated lor poor performance or for € use prior to retention date

c you have not resigned volunlarily or abandoned yourjob as ol the retention date

Bonus

25000
End ofG
rnonths

25000 -
75000

End of Year
z

50,000 -
1.00,000

End ofYear
3

2 00 000-
2 50 000

employment is subject to my eggregate meeting the Company s eligibilty cniefla and sub
mentioned documents

I hereby declare that all lhe particulars mentroned above are kue to the best of my knowledg
lailure lo submit the above mentioned documents or in case ofany discrepancy, I shall be lia
terminalion of my employment wlh lhe Company

ll Please note lhal this is subjecl to you meetrng salrsfectory performanc€ levels. lfthe periormance criteria is noi
tullllled, you will not be eligible to receive the bonus The same is understood and accepted by you

lll The gross bonus amount pard wrll be recovered in c:se yo! leave the organization before 24 months of bonus
payout This willbe applicable to all4 tranches ofbonLrs payouts

lV ln the event ofyour deputation to a location outside your base locatron, at the time of bonus proc€sstng, you witl
be eligible to receive the bonus amount in applicable Iocal currency in accordance w h appltcable exchange
rate as per company policy

V The menagement team reserves the nght to make changes to the program at any time during the year tn the
event ofan erceptionalcrrcumslanc€ the menagemenl team's dec sion on the payout would be llnaland
binding

Vl You shallkeep lhe contents ofthrs letler confdentral

ANNEXURE _ V

I hereby confirm that I shall subm t the required academ c c€rtrficales nclud ng but not
Provisiona or Convocailon Degree Certillcate within 3 months from my date ofioin ng I derstand thel rny

Dtonachary. Grout. ons
27, KP-lll, Grerter Noiar'201306

AXXEIURE - VI

yadaudav-i3-EBlEEoyEBylEul

Variabl€ Pay Policy Summary & Computation:
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End of 18
monlhs



SOME ADOIIIONAL INFORMATION ON THE SALARY OFFER

E!Ei!, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable They do not vary every month and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Bas c HRA exemption is applicable as per lT rules on submission ol renl

W!p-lsEcleltI!4a(wEE).i

\Mpro Benefits Plan (WBP)is baskel olvarious allowances/ expenses considered for lncome Tax exemptron Under
WtsP you wrll be granted Leave TravelAllowance and Education Allowance Benefils regard ng the use of
Te ephone/l\,4obile phone Non{ransferable l,4eal c€rd can also be availed under the Plan The aclual expenses
rncurred towards these components are elg ble for exempton as per lhe prescribed lncome Tax rules applicable
Thus, you will be subjected to tax for the portion of the allowances that rs not exempl. The lncome Ta( exempt on for
benefits availed are su bject lo submission of proofs or oth er condit ons as may be prescJibed in this poticy Wpro witt
grant a Group Allowance, wh ch 

',!ill 
be computed after reducing the aggregate cost ol ellowances/benefts availed

under\\tsP and relaled recovery oi Perquis te Tax and assocrated charges Following are yourWBP Entttements

1- Leave Travel Allowanco:

New employees are eligible for LTA provided leave rs taken as per the rules of Wpro For detarls on lncome Tar
exemptron please refer to Dyll4plg on iolning The maximum LTAthatcan beconsidered for lTexemption is Rs
50,000

The amounts paid by you towards telephone rentals (both landllne and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS elc for internet usage plans are elg ble for lT exception up to Rs
19,800 per ennum under WBP as per prescribed limit in the polcy No erpenses rn respecl o, rentals orother
charges for pre-paid connections will be eligible underthrs head

2 l9!cpi.9!-dld9bi!c&9!e-Ale!4!9en

3 Non-trahsferable Meal card:

exemption under WBP

4 Education Allowanca:

An amount of Rs 1 00 (addirional 300 in case of child n hostel) per chrld per mo

s. 1100 / 2,750 per month lowards purchase of Non-Transfera l',1eal card rs ehorble for lT

2
children is elig ble for lT exempton underWAP

5. New Psnsion SygtgEi
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Variable Pay is a variable component ln your seialy stack which would be psid out on a quanerv basis lt would be
linked to lhe follow ng parameters:

For employees loining in billable roles, variable pay will be linked to lndividual billability I e the number of days
employee is billed in a quarter This faclor is applicable only for employees joining in billable rotes in Bands Team
Rainbow, ,A1, A2, A3, B1 82 and 83 andwho have variable pay as partoftheir salary stack.

For employees joining in above Bands in Support roles and centrat tuncttons, and who have variabte pay as part of
lheir salary slack, vanable pay will be linked to compeny's financial parameters Financrat metrics is tinked based on
specific role for each employee in each quarler, as per the respective financialyear policy

The Variable Pay program may be changed / altered or modified in part or futl thereof from time to tme, al the sote
discretion ofthe management. lt rs mandatory for you to complete the quaner torwhich the Variabte pay appties ie
you should be on the rolls ofthe Company on the last working day of the quarter to be eligible for payout under the
program

The detailed polrcy wll be made available on mywpro>myPolices->Common Potioes Across Countries->my
F nancials>Variable Pay Policy FY 2022-23

Dro,:aah



Igygl, Accommodation, Food & Othsr Miscettaneous Exp_glses

a.You would be entitled for Rs 1500 from the date ofappointmenl as a tump sum amounl thalwit be crediied
with your first month salary. You may ulilize this amount towards Travet and you woutd not need to submit b [s
towards usage ofthis amounl

b There s no provision for reimbursemenvallowence towards any expenses incuned n lieu of attending iraining
or classes at diffbrenl lo€ations rn the seme city.

Accommodalon, Food & other M scellaneous Exp_ClSA!

a You would be entitled for Rs.l000 per day for 8 days (totalamount of Rs I 000) from the dete of io n ng. you
may ulilize this amount lowards eccommodation, food & other miscellaneous expenses. This woLrtd be paid as
a lump sum amount th€t w ll be credited w th yournrst month satary and you woutd not need to submit bjls
towards usage of this amount

b lf your post ng ocation (the location where you would be based out of afrer training) is different from the training
location (locaUon $here you undergo Lnitral training) you would be entitted for the fottowing

i Selllemenl and Misc€llan€ous Expenses Rsl200perdayforTdays(totalamountofRs 8,400)from
lhe date of reporling lo the postng loc€tion You may utttize this amount towards boarding, todg n9
conveyance & other misc€llaneous expenses

c Any locatron change after report ng to posting location willbe trealed as retoc€t on/transfer and w I be covered
under the Transfer policy for Tearn Rainbow For detarls you can refer the poticy at mywprG> My Poticies ->
hdra'>[,1y Travel>Transfer Policy,Team Rainbow.

d Campusjoiners would not be e|g ble for accommodation at the l ,4pro guest houses

Please note in the ev€nt that the employee leaves the organization within 6 months from the date ofioining, a
payments proc€ss€d under Joining & Relocation Entjtlements shall b€ rscovored from the omptoyse at the
Ume of exit.

SUMIUARY SOCIAL SECURITY & OTHER BENEFITST

'1 lvedic€l Assislance ProglaquAs)a: This is a medrcal scheme covenng yo!, your spouse and your chrtdren to
the exteni of Rs 15000 per annum This scheme is notapplicable for employees covsred underthe
Employee Stale lnsuranco Act (ESl). This limit wrll be prorated based on yourl rng and exiting nronths rn a
financial year The amount menhoned as l\/ledrca allowance rn your salary stack ts notional figure and it
indrcates average oumow per month and per employee towards I\,1AS Medical is a mbursable amount. re t
wll be paid al acluals on making a clarnr

& children
mar ta famrl

status towards lhe base sum nsured premium 100/0 ofthe cla m amount has to be

lfyou wish to enhance the coverage, Top up cover options are atso ava0 Ebn
More details on the policy are evai able on My Policies Section n mywprolJhililili

2 l\,'ledrclarm You are eligrble for a floater coverage of Rs 2,00,000 per annum for family
towards hospitalization There wllbe a deducton from your monthly payrolldependin
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You c€n contribute between 57o up to 10% of your Basrc rowards Nps and declare it underwBp rhis wil be
over and above Sec 80C rnvestments

Retirement Benefits:

It consrsts of:

a Provident fund. Vvhere basic is higher than tN R .t 5,000- 1 2% of your Basic towards provident F und tn cases
where basic is lower than INR 15 000- Minimum of 12% of (Basic + h/Bp + Additionat (\the.e applcabte) or
INR 1800 pm

b Nolional sum ind cet ng contribution of 5_ 31 0.6 of your basic rowards provision for gratuity.

Employees willbe eligible for payment ofgratuity as perthe Wpro poticy on the same

Uedirel
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Ease Medical insurance is to be ava led by lhe employee as defeult ll is accounted for rn deductions as a
nominalmonthly charge Top-Up cover is voluntary and charged as applic€ble durng renewat timetines

3 Amlattlealli_eICeE Company pa d Annual heallh check-up prograrn is availab e for emptoyees above 40

.GG&iJy-BclsliI1 up to Rs 20,00 000

This provides you a lump sum beneft up to a maximum of INR 20 LPA to be calculated and payabte as per appticable

Surv vor Benefit Pensron ProgIelEa

The Survivor Benefit Plan s objective rs to prov de a monthly rncome to the surviving spouse and chitdren otan
employe€, in lhe unfortunale event of death while rn servtc€ The pension payabte s based on tast drawn basic satary
al the time ofdeath, number ofyears lillrehrement, number and age ofsurvrving members

Eg lfanemployeeisinGrade83wthbasrcoiRs 15,000 permonth andthe remarnrng penod before retrrement at
limeofhsdeath s 20 years and he has a survrv ng spouse and t oeligible chrtdren the supptementery Penson
payable per month would be as follows: Baslc " No ofyears to Retirement ' crade Factor ' % based on number and
age of survving members.

I e 15 A0O \ 20 x 2 7a/a' x 80% = Rs 6.480 pe r month as supplementary pension payable 'Grade Factor is a band
specifc predefined pension Accrual rale,

hlqeglElcqtpaD:An inlerest free loan of Rs 20,000 as per policy is avaitable lo facilitate your settiing down The
amount is primarily intended to cover housing deposiuassislance towards purchase of two wheeler. Thrs is recovered
in 10 equal nstallments

e.S!!!SC!.gy_!.9e! An lnterest free contingency loan of Rs 50,000 or two months monthiy gross whrchever ts tower as
per po rcy can be ava led n case of cont ngency This would be recovered n 20 eqlal nstallments Any loan taken
above Rs 20,000 will be liable to tax on the notronal lnterest cosl as per CBDT ru es

" These benefits are subjecl to the terms end condilions ofthe company pohcy and cannot be converled to fixed cash

1. Your Litu and Accident Cover

2. Voluntary Superannuation Policy (VSS)

a Grolp Personal Accderl lnsurance (GPAI) Program Rs 12,00 000 Through GPAI you are covered by way oi
roLrnd-the-clock risk coverage against any accidents occurring while al work or outside otwork resulling in
parlial or tolal disablement or casually Employees can also gel an extrs coverage for e nominal and highly
negol aled premium-

b Group Term Life lnsurance Rs 14 00,000 rn the !nfortunate evenl ofdeath on accountofeither accidents or
nalLrra c!uses, your survivrng tamrly members would be €ligible for an ns!rance cover under thrs pol cy Thrs
sum rnsured rs inclusrve of cover as per EDLI (Employee Deposit Lrnked lnsurance) Employees c€n also get
an extra coverage for a nominaland highly negotraled premrum.

Please note: tulore details on the above mentioned policies are available on I\,4y Policies Seclion ln [4y \Mpro
accessible on toining Access through [,ly Wpro-> L.4y Polices->lndia > I!i]y Financials-> Group Lrfe lnsLrrance/

The policies menloned here are policies ofthe Company as on date, thrs rs sr.rblect lo change in future as per
polrcies ofthe Company from time to time

Wpro Volunlary Superannuatron Plan oflers an easy and conven ent way to help you lead
by p annlng your retrrement Starting contributon to pension plan al an early age gives you
towards bu lding your retrrement corp!s and leverage the compound ng nlerest earned by

ppy and lension free life
ugh time to contriblte

You srmply have to choose the scheme lhat su(s your rnvestmen t hor zon and rsk to erance

A voluntary defined conkibution Plan wherein you will have an oplron to enroll and choose
Provider (PSP)within 30 days from the date ofjoining the company. I\?...- :-.- _- lri
we currently have lie-ups with two leeding PSPs lo manage the superannuahon funds LiC & lClcl ofier a
superannualion scheme which offers interesl on accumulaled balence every year lClCl Prudential also has an Unrl
Linked Superannuation scheme whrch offers you a market linked retum, range offund oplions to surt your rsk appetrie

hflps //wpro cims @m/torms?modute=Foms&aciron=showFomAv ew=hhSlom-Elite_Offer_leter_remp ate_2022&us6F232a2635eitem:4 10111
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& lransparent fund management

The enrollmenl oplron can be exercised only once n the servicewithlhe organzaton and cannot be reversed once
made VSS enrollment window period will, also, be avarlabb once every finaooalyear The Company, on behailotthe
member employee shall conlribule 1 5% of bas ic salary, lowards the scheme selected by the member. ln case 1 5 % of
basic exceeds Rs. 1 50,000 per annum, mem ber employee wrll have an opl on to resl cl lhe conlribul on to
R s. 1 ,50,000 per annum to avoid perquisile tax (pe rquisile lax s a pplicable on conlnbutions exceed ing Rs 1 ,50.000

Annua pensron contribution amount s re-adjusted from fixed cash component and will reiecl under 'Pension'
componenl in the salary stack of the enrolled member The accumulated contr bLrho n amount and lhe nte rest earn ed
(or the corcus)can be ulilized lo avai the retirement beneiits

Forfurlher clarity please refer the Polcy on IVy Wpro -> Nly lnformaton Sources > lnd a -> I\,Iy Financ als-> Deferred
Benefits-> Volunlary Su perannuation Scheme Afler reviewing the related documents il you wish to enroll into VS S,
please iog onto l\,ly Wpro-> Nly data-> []ty Frnanc als-> Pension and exercise the opUon wilhin 30 days ol torning the
Company ln case you miss enrolling lnto VSS in this window penod. you can do lhe same n the window period that ls
available for allemp oyees once every financialyear

ef Accept tr Dedine

Ef Signature Aditya kum at 2111t2O22 1O:5O PM

(checking the checkbox above is equivalent to a handwntten signaturc)

wpre

DoddalGnne lr F +e1 (30)2&4 0054

s.4apu

*ls{!.
tnda c132102K41045P1C020300

23282685
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CapWJa^
Capgemini Technolosy Serv'ces lndia L mlled

(Forhedy known as IGATE GlobalSorulons L m ted)

lT 1, T 2, Atrol LIIDC Thane - Beapur Road

Navl i\,lumbai 400708, IVaharasnira hdia
I el: +91 22 7144 4243 1 F ar,' +91 22 I 141 212 1

www crpgeoinicom/in en

Superset lD: 1364482

Letter of lntent ("LOl")

Dear Aditya kumar,

With reference to your rnterview conducted by us, we are p eased to inform that you have been

shoa(listed for the position oi Analyst and A4 wilh Capgemini Technology Servlces lndia Limited
(herernafter referred to as'Capgemini")

ln this regard, we are proposrng compensation package and benefils, the detarls of which are set

forth in Annexure 1 to th s letler

The final Employment Offer Letter shall be subject to your successful complelion of all curricular

requirements as laid down by the University/ lnstitute for award of the degree/ diploma and the

minimum passing percentage/ grade/ ranU class as delermined by Capgemini

The location ofyour nitial reporting and training and the dale of yourloining wo!ld be communicated

to you in due course oi time posl successful comp etion o[ your pre_joining trainings and final

semester degree/ drploma examination

The date of joining and the location of posting will be purely based on business requ rements of

Capgemini Capgemini solely reserves the right to make any changes to lhe date of,oining and the

location of posting during the course ofyour training and employmenI with Capgeminl

Upon accepting this LOl, you will be provided access to the ADAPT (Accelerated Digilal Ard for Pre-

onboarding Talent) elearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a self-paced iourney inclusive of assjgnments,

assessments and webinars as deemed appropriate by Capgemini and lhe successfu comp etion of

lhe sa.ne rs a prereqursrle'or jo,ni'rg Capgeminr

It is very essential that you effectively leverage th s platform lo comp the courses and cear lhe

assignments and assessments The progress made by you n this ealni journey would not only

he p you in getting on-boarded on pr orily but also he p you to be lrained for

to your career at Capgemini We also encourage you to learn beyond

c!rriculum and acquire rndustry recognized certifications to accelerate your

industry Drona

anced skils relevant

scr bed cou

)7, K? t i.,
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Upon joining CaPgemini,

'1 You are expected to enter into an emp oyment agreement wilh Capgemioi which shall contain

details including lhe scope, terms and conditions of your employment and the contractual

obligaUon with CaPgemini.

2 You will be on probation for a period of six months from yoLrr date ofjoining and subiect to

satisfactory performance your ernployment will be confirmed (vide written confirmation) at the

end of six months,

3 During your probation you may be required to undergo classroom trainlngs for such duration as

deemed necessary by Capgemini and your periormance wi I be evaluated periodically d!r ng

such tra ning period

Capgenini reserves the right to decide the continuance of yourfurther lraining and your employment

depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any third

party

Yo! may note that this letler should neilher be conslrued as an offer of employmenl from Capgemini

norshoulditinanymannerconfirmourinlentlomakeyouanoffelofemployment,wemay,alany
time, at our discretion, revoke thls Letter of lntent

We would request you to go through the above terms, and let us know f they are acceptable to you'

within seven days of the issuance of this leller

We look forward to hearing from you should you have aIry query' Please do not hesitate to contact

fresherhiring.ln@caPgemini com' please ensure below fonnat of email sublect -

. For queries on Letter of lntent (LOl), write lo use with e mail sublecl as: Ouery on LOI -

Superset lD '1364482

. For queries about on'boarding process, please note the on-boarding communical on will

be sent once your document validatlon and veriflcation process is completed For fl,lrther

queries, write to use with e'mail subject as: Query on On'Boarding ' Superset lD

1364482
. ln case of any othe. query, write ro use with e-mail subject asl Other OuBries' SuPerset

tD 1364482

Thanking you

Yours Sincerely,

For & On Behalt of CaPgemini

Tejinder Sethi

Head - Fresher Hiring

ThG s a sysletn generEted documenl a.d does 
'o! 

neeC a signalu
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ANNEXURE 1

Aditya kumar
Analyst and A4

Your ail-inclusive ann!al larget compensat on (on a cost to company basis) will be INR 4,00,000/_
(Rupees Four Lakh only). On comple|on of 1 year of servrce from your date of joining, you wi
receive fixed one-time incentive of INR 25,OO0l (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensaton shall be paid monlhly The company shal dedLrct lax al
source at lhe ttme of making payment

For & On Behalf of Capgemini

Tejindor Sethi
Head - Frosher Hiring

This is a srslem ge.e.atei do.lmnt and d@s tror n€ed a srgnalurc

R69d Orh@ Pune Hr.lewadiR€gd Otfice No t4 Rativ Gandh tnrolech pa.(, Hr.,owadiphase lt M DC SEZ, Vlase Man
Ta !ka M!lshi Pune - 411057, Mahsrashtra Indi. Tet +91 2O 6699 lOOO I Fax +91 2O 669g 5OSO i CtN
uB51 1oPN1S93P1C145950
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DAKSH AUTOMATION

Br52
sEcToR 52
NOTDA UP 201301
INOIA

TE!r +9r12o4131919
s810884415
E mEil

d.kshaulomal,on@9fr a' con

As we see your lnterest in woak with us durint Yourtraining for more than three months sowe are

pleBsed to inform youthatwe are appointingyou as a servic€ electronics engineer in our companY with

a stipend of R53,60,000/_ 3t a trainee engineer

You are r€quested to send Your formalacceptance for thls letter within 7 daysof issue of this letter

To,

Abhishek TriPathi

Subjett i Letterof Intent

DearSir,

Dear MrAbhshek

throuth mailto comPanY

You have to cerry the followings

1 Pasrport Size PhotograPh

2 Pan card

3 Aadhar Card

4 EducationalMark she€t and Cerificate

5 Blood GrouP Report

,rl
5
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Ca{deru\tt\l
Capgem niTechnoogy SeruEes lndia Lrmired
rEor-e.lv hnow. as rGAIE G.oba Sou o-< t a red,
lT I.lT 2, Airol irlDC Thane, Belap!r Road.
Navr Mumbar 400708, MahaEsnra.lnd a

Iel +91 22 f 144 42A3 I F a\: +91 2? 7141 2121
lvw @pgeminicon in-en

Superset lD: 1438278

Lelter of lntent ("LOl")

Dear Abhay Kumar,

With reference to your interview conducted by us, we are pleased to rnform that you have been
shortlisled for the posilion of Analyst and A4 with Capgemini T6chnology Servic6s lndia Lirhited
(hereinafter referred to as'Capgemrnl')

ln this regard, we are proposlng compensation package and benefits, the details of which are set
fodh in Annexure 1 to this letter

The final Employment OFfer Leller shall be subject to your successful complelion of al curricular
requirements as laid down by the University/ lnstitute for award oI the degree/ dip oma and the
minimum passing percentage/ grade/ ranli/ class as determined by Capgemini_

The location of your inilial reporting and tratntng and the date of yourjoining would be communicated
to you in due course o[ t me post successful comptetion of your pre-joining trainings and final
semesterdegree/diploma examinatton

The dale ofioinlng and lhe location of posting wil be purely trased on business requ rements of
Capgemini Capgemini solely reserves the aght to make any changes to lhe date of ioining and the
location of postjng during the course ofyour kaining and emp oymenlwith Capgemini

Upon accepting lhis LOl, you wil be provided access to the ADAPT (Accelerated Digital Aid [or Pre.
onboarding Talent) eLearning platform which allows you lo learn and master the concepts and skills
required lo be industry ready The leaming will be a self-paced jo!rney nclusive of assignments,
assessmenls and webinars as deemed appropriate by Capgemini and the successful completlon oI
the same rs a prerequisite lorjoining Capgem,n,

It is very essentral lhat you effechvely leverage this platform to complete the urses and ciear lhe
assignments and assessments, The progress rnade by you in this learn ng
help you in getting on-boarded on pnorily but also help you to be trained for adv sk lls relevant
to your career al Capgemini We also encourage you lo learn beyond the p cribed course
curricu um and acquire industry recognized certifications to accelerate your career in
industry

rnpetilive



Upon lolning Capgemini,

1 You are expected to enter into an employment agreement with Capgemrni which shalt contarn
details includrng lhe scope terms and conditions of your employment and the conkactuat
ob igation wilh Capgemini

2 You will be on probalion lor a period of six months from your date oljoining and sublect to
satisfactory performance your employment wi I be confirmed (vide wr tten confirn]ation) at the
end of six months

3, During yout ptobalion you may be required lo undergo c assroom lra nings for such duration as
deerned necessary by Capgernini and your performance wil be evaluated periodicalty during
such training period

Capgemini reserves the right to decide the continuance of yourfurlher training and your employmenl
depending on your performance in its opinion.

The t6rms of this Letter ol lntent shall remaio confidential and are not to b€ disclosed to any third
pariy.

You may note that this lelter should neither be construed as an offer of employment from Capgemini
nor should it in any manne. conflrm our intent lo make you an offer of employment We may, at any
time, at our discretion, revoke this Letter of lntent

We would request you lo go through the above terms, and let us know if lhey are acceplab e to you,
within seven days of the issuance of this letter

We look foMard to hearing from yo! Should you have any query, ptease do not hesitate to contact
fresherhiring rn@capgemini.com, please ensure below format of email subject -

. For queries on Letter of lntent (LOl), write to use wilh e-mail sublect as: euery on LOI -
Superset lD ,43E278

. For queries about on-boarding process, please note the on-boardinq communication will
be senl once your document validation and veriflcahon process is completed. For further
quenes write lo use with e-rnaii subject ast Query on On-Boarding . Superset lD
143427A

. ln case of any olher query, write to use with e-mail subject as: Other eueries- Superset
tD 1438278

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a sysieo qelerated docume.t and does noi neen a sig.alu

Dror3Char)..t, G:.,1 : .
27,1:,P ::



ANNEXURE 1

Tejinder Sethi

Head - Fresher Hiring

Abhay Kumar
Analyst and A4

Your all-inclusive annual talget compensation (on a cost to company basis) will be INR 4'00'000/_

(Rupees Four Lakh only). On compietion of 1 year of service from your date ol ioinlng' you will

;ece ve fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensat on shal be paid monthly The company shalldeduct tax at

source at the time of making Paymenl

For & On Behalfof CaPgemini

This is a system lreieralerl docurnenl a'd does not need a sgnaure

Regd Once Pure Hni€wad Rogd OflceN. 14 Raj! Gandhr Lnlolech Pa ' l-lhJewad Prrase I I4lDc SEZ Vrlra're Man

lalka rllsh Pune - 411057 M.harashlra l.da TeL +S1 20 6699 l0oo Fax +S1 20 6699 5050 clN

Lt851 1oFNlSS3PLC145950



TPO

Sent:

Subj€ct:

Aaditya Bhardwal <aadityabhardwaioffi cia @gmail'om>

Saturday, D€cember 18, 2021 1'l 24 Al\4

tpo@gnindia.drona.harya info

Fwd: Wipro CamPUs UPdate-Lol

Director

Date: Sat, l8 Dec, 2021, l0:26 AM

December 18.2021

Dear Aaditya Bhardwai ,

Resume Nurrber - 23378385

Based on our drscuss ons wth yo! we would llke to inform yo! oi our rntent to offer you lhe ro e of Project Enginesr

which wll be in Career Band TRB'II of the organization

ThesalarystackforthisroleisdetalledbelowDoreachouttousshou|dyouhaveanyclarificalions

--------- Forwarded message -------_-
lentfromr Campus HR Tcam '-\\ i l+2 50i

COMPONENT AMOUNT ( rN R)

Bas c 1l 670

HRA 5 835

Bonus
Benefts Plan

Total Fixed Cash
Em contr

5 31% of Bas c

T Fixed c
Other C sation Bsnefits
Health beneirt I\,1ed

Variable Pa

T
Ta Cost to C

2 334
849

24,688
1800
620
27 108

600

1.459
29,167
3,50,004

K ndly note thls letler of intent shall be followed by a letter of apPoinlment us

Please conf rm voLl r,rte est to 'ecerve ofler ol appolntment by 'cklrg or lhls

il ";;;;;iih;com.unrcar'ol 
wrh n 15 La'eldar davs Yo conr rmation

condition to the lssuance of offer of appointmenl

C[ck io Comp ete and acceplng

ln addriron to the above_mentioned salary, you will be elgLble for a specElDbgn& 
.

oerformaice based and willoe me,sed laooeol roloui sara-ry aner rz montns lqrXtqtst be

;:;;'rili'::;:;;;-;"o *il o" G*"o 
"oprrcabr; 

oavrorrtaxes and wirhlorornss



End of6 months
End of 1E months
End of Year 2
End of Year 3

Bonus
25000
25,000 - 75,000
50,000 - 1,00,000

0 000- 2 50 000

Please note lhe terms and conditions:
1 The special bonus is subject to

. you being 'active" in the services of to reientlon dale as applicable

. vouiemp_foy.ent tas not been term mance or for cause Prior to relention date

. i", r,""! nit ,"",g""c| volu ntarily or ed your iob as of lhe relenlion dale

2. Please note thatth is subiectto you meeting sallsiactory performance levels lf the Performance criteria is not

i,ririii, viti*iriijil urlJioG to ,""L," t'" lo-nus' rhe same is undersrood and accepted bv vou'

3. The oross bonus amount pad wlll be recovered in case you leave the organizaiion before 24 months of bonus

payoJl.-lnrs wll be applicable lo all4 tra rc'res of bo4us payouts

4 ln the everl of Your deputatlon lo a locallon oJlside you' base locallon' at fie tine of bonus process'ng yoL/ will be

:,;;il]:"l;:il:ffi ;",i; "i"r"tli ""pl'""br" 
r""aicu'rencv in accordance wrrh applrcaDle exchanqe 'ate' as pe

6 You shallkeep the contents of this letter confidential

Not.: The above shall be aPplicable from yourioining date with WiPro'

Your'6 sincorelY,
For Wipro Limited

This
from
https

message was sent to
this company in the future. please go to

//wiDro.i ims2/?r=F87A2317t 85&co Id=1605 tq 11

Ifvou don't want to receive these emails

O Wipro Limited, DoddakanneLli, Sarjapur Road Bengaluru 560 035 IND

tirectar

I

2Z KP-tll, Grertcr N.ada-201396



Motherson Sumi SYstems Limited

We are confident that you will p ay a key

internatlonal markets We assLlre you ol
growth

Thanking you,
For Motherson Sumi SYstems Ltd

Vice President- HRM

Dear IYr. Sudhakar

This has reference to your aPplication and subsequent discussions with us 
'or 

employment'

in our organization,

We are Dleased to offer you the employment in our organizati n as "Graduate Engineer

i."i"."t ", 
i".r*.atron mutr..rally disctrssed and agreed upo You dre requested to loin

your duty on or before 14th February 2022 at 9 oO AM'

You are requested to bring the iollowing documents at Lhe t me of.ioinlng:

. All Educational and Professional Qualiflcation certlficates (Original)

orevious EmPloyels)

' Pas)po4/Voler ID (ardlu-D cdro & oAN card (rdndatorv)
. Aadhaar Card/Aadhaar No (Mandatory)
. Photocopy of all the above testimonials
. rour Coiored Passport size Photographs rn Formal atlire lvith white background

Theofferhasbeenmadebasedoninfolmationfurnishedbyyou.Howeverifthereisany

oyment.

Employment as per this offer is subject to your belng medically Fit

Please note that you shall be eligible for your annua salary.review on completion ofone year

of service and thereafter on 1't April every year on prorate basls

c-i4 a&8. soclor 1, No'da - 2!r301
Dslt Gaulam BLrdh Nagar (U P) nd a

T€l r91-120.6752100, 6752278

Fax +91 I20 2521866 2521966

Wehs le wwt molhs6cn com

crN 134300MH1986P1C264510

o7.d February 2022

Mr. Sudhakar PandeY
R2 89/A ShivPuri gali no 2 rode no 2
oeempur New Delhi1l004

LETTER OF OFFER

You shall be ssued a regular etter of appointmenl on yourloining th Orga nrzat on

n rnto hational and
ldevelopment and

role in our comPany's expa
our support for Your Professlo

Dronacharva G'.r rP

27, hP-l ll, Great€r rici'.1a-2ol3ud

w
R.!d Olfi! Lhl-7G Clvr€.01f0(C GBo* l,lunta ld[5] ,hhr61h1'd4 Ph u)2{l]tlSm fd 0126llv!01



De€pak Kumar
ward No-36

Mohalla Pratap Ganj Sasaram

Rohtas 821 I I5

Ret No FOL-2021/153

Authoris€d sig aror)

FIORA ONUNE LIMTTED
A TATA ENIERPRISE

Offtr ot A

No! 22.2021

I have read the above rcrms & conditions

olmy appomtment I accept lhe same

Emp Signalure:

D.ar Deeprk"

L'nhFr r. rour aDohcation dnd lhe \uo'cquenl rnlertelt vou had wrth tr'' ue ha\ easure 11 inlormrng

i#;J"ri; t"'.,";;i.i i", ii. *.,,-.. 
"r 

"crrdunte Engineer rrainee" our ''rechnorosv"

depaiment on the lollowing lermsand conditions

Although you have been appoimed for Gurgaon, your services are liable ro be transferred to anv other

establishment ofthe Company throughout India

We hereby offer yo asum ofRs,370000/- per annum as emoluments ontheprinciple of-totalcosl to the

C".pr"yi Sr"tl.y a"ardions strch as contrrbutions toProvrdent Fund' ProfessionalTax and/or anv other

deductions, as may be applicable in vour case under the law' wlLl be effected from the gross emolumen$

and the net amouni aeriued af*r such deductions would bepaid to you on a monthlv basis Adetailed letter

;;;p"l;;.r, indicadng the break up of vour emolumenls and other service conditions in terms of a

se*i""l.g."",nentrou""nleredintowillbeissuedonyourjolningtheservicesofourCompany

As discussed, the date ofyourjorning our services shall not be 1aler than 0l-Dec-2021

You will observe a six days working week

Please note that lhis employmcnt ofler is subJect 1(r:_

I Successfirl compledon ofrhe Background Screcnrng process

2 Submission ofall vour educational & emplovment certificates in origrnal for our verificati"n

We welcome you to our orgrnisation and sincerelv hope thar vour assocration with the Companv will be

ofmuNal benefit and salisfaction for years to comc Kindly retu,n the duPlicate copy oflhis leLter duly

signed by you in token otvour havrng accepLed the terms and conditions herein contained

Registered Oflrce 2nd Floor, TAJ Buildng, 210 Dr D N Road' Fo'l Mumbai- 400001

Coirmunlcalron aooress 25th &26th Floor, Lodha Excelus New Cufie Paad€ Sewr

lmax Dome Theatre wadala, lr'l! mbai - 4000037

Te. 19' 22J 6/009026' Far (o1 /2r 6700q02/ 
' 
weo' le wW'ta qJl -m

CorporEte loPnl'ncalonNo U74goqM l2017PLCl01'402 ons



FIORA ONUNE LIMTTED
A TATA ENTERPRISE

Dceprk Kum,rrEmployee Name

Graduate Enginecr TraineeDesignation
Gurg,ronLocation

l]5720I 1310Basic
442803690Additional AIIowance

I45381llt t5
ConsoLdared Allowancc

21600
Employer PF (Basic + Addihonal Altowancc)

65 2ll
Gratuily *

t-558ti
Mediclaln Premium ++

T,DLI

years ol continuous servicc
rl

Nledi

StqrQuk

Regrstered Offics 2nd Floor TAJ Bulldrng,2lo Dr DN R@d For(' l'lumbai- 400001

Co..*ou*n o*""" 25th & 26th Floor' Lcdha Exc€ us' New cuffe Parade' Sewri

lmax Oono Theate, Wadala rllumbaL 4000037

ik
Rilaa

--liEcto.--
Tet (91 22)670090261 Fax:(91 22) 67009027 l WebsrLe ww staquik com Dronacharya GroU^ of Institutlons
Corporate ldentification No l.]74999MH2017PLc303402 r'?0Ijstr

l'articul2rs

900

17000027115Total
+ The ahounLofcratuiy is subje.l Lo Pavment oirhe Gratuity Act I9?2 and is pavable onlv lerconPlerion ol5

Signaturc:-



)nt tO Offef tnbox x

ad6snakconsulta ncY. com

SNAK -

Mr. AkshaY kumar,

; in reference to the interview; you have had with sNAK lndia consultancy services Private Limited

atulations!! You have been shortlisted and we have an intent to offer you the following:

ls of Employment

tnation: Sofhsare Engineer

Location: Delhi/NCR

Fri, Dec 31 ,20

rons

rting Office Address:

D.or.

105

ings of the daY.

of Joining: 13th January 2022



er

com <hr@whitenetgrouP.com>
39@gmail.com

.ocation 1. Block A-61 Sector 16 Noida,201301'

nd Pan Card.

ificates From High School ttll Last qualification

\lO of copy .

luding lFs & A,ic Number,

Thu, Dec 16

,ll lnteNrow performaoce on the dale of a5/1212021 on the basis of TechEical and behaviorat remarks youl prollle has been selected for the posihon of J' sofhivare

,;ilii- rr," [ona 
"sreement 

ot one year'. in our reputed organizatron (white N€t Group) by the HR Department

tware DeveloPer Trainee
ffl;;ia;]il;";b b; incroased after a lraining period of 3 Months dopending on the technical performance)

1- Noida/Lucknodwork from home

letail -

talE - tal 1212021 (saturdaY)
'ime . 12:30 PM

Hasl: ln (19)/ := PLA( +r sprln !, (518) Learr I sprin '' (5181 I lNrll @ Regi *'t selec rbl Gr x

l mail.google.com,/ma l/u./O/?(ri= 2 &rk = 51 1c!6cl5 i:7 &view' iq&pc|m rrsgid - m sgJ;17 i 929 619a7401!215 9

MailBasic lnbox C Android App Devel. 6,l Detaik C Coursetn jor Stud€ C Build Your firn And - C Programming foun '

L4* *
C Machine Leaming f.. Beaome a

*. ,e .:.. s' & ^ 't Ellic a' o'tlI aa.



ief Lettef inbox x

ter .wipro+email+3raae-81 1c50a1 1 b@talent' icims com>

umar.

Thu, Mar 31, 9:38 AM (4 daYS agc

lWearepleasedtoofferyouthepositionofProjectEngineeratWipro.

ll not be able to save offer letter copy if you open the below link through a Mobile Phone'

to accept the iCIMS offer Letter within 15 days from the receipt of the offer Letter, failing which we will be for

,v to accept and save the Offer L

,+ionS

py of Offer Letter, please open this email on desktop/ laptop, t€gtn-tdb-6f6W-m entioned accePtance link, click

I

terested to be a part of Wipro fresher hiring process'



Cryrr.ti'nr
Capgemini Tech.ology SeNices lndia Lmited

(Fomedy known as IGATE Global Solulons Limled)

I 1,lT 2, Ai,ol MIDC, Thane ' Be:apur Road

Navi Mumbar 400708, lrahaBshtra lndia

Iel: +91 2? 7 144 42A3 I Fat +91 22 7-141 21 21

w{,w 6pqem'nr.@n ii_en

Superset lD: 1368385

Letter of lntent ("Lol")

Dear Aman Aggarwal,

essential that You etfeci ve Y leverage this platform to complele lhe courses and clear lhe

ents and assessments The Prog ress made by you in lhis learning iourney would not only

in gett ing on-boarded on priority but aLso help you to be kained for vanced skills relevant

at Capgemini We also encoulage you to learn beyond th

m and acquire industry recognized certificallons to accelerate your caree n this comPetitive

wlthreferenceloyourinterviewconductedbyus,wearepleasedtoinformthatyouhavebeen
shorl|istedfollhepositionofAnalystandA4withcapgeminlTechnologyServiceslndiaLimited
(here natter referred to as"Capgemini")

ln this regard, we are proposing compensation package and benefits' the details of wh ch are set

forlh in Annexure 1 to this letter

The flnal Employment Offer Letter shall be subject to your successful completion of all curricular

requirements as laid down by the Un versity/ lnstitute for award of the degree/ diploma and the

minimLrm passing percentage/ grade/ ranU class as determined by Capgeminr

The iocation of your initial reporting and training and the date of yourjo ning would be communicaled

to you in due course o[ time posl successful completion of your pre-joining trainings and { nal

semester degree/ diploma examination

The date of joining and the location of posting wil be purely based on business requ rements of

Capgemini Capgemini solely reserves the right to make any changes to the date ofjoining and the

locaion of posting during the course ofyour training and employment with Capgeminl

Upon accepting this LOl, you will be provided access to the ADAPT (Accelerated DigitalAid lor Pre-

onOoarOing falentl efearning platform which allows you to learn and master the concepts and skills

required tJ oe inaustry ready Thelearnngwill be a self-paced iourney inclusiveof assignments'

assessments and webinars as deemed appropriate by Capgemini and lhe successful completion of

the same is a p'erequ s te for joininq Capgemin '

It is very

assrgnm

help you

lo your

curriculu

industry



Upon joining CaPgemini,

'1 You are expected lo enter into an employment agreement wth Capgem ni which shall contarn

details including lhe scope, terms and conditions oI your employmenl and th€ contractual

obligation with CaPgemini.

2 You will be on probation for a period of six months from your date of joining and subiect to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months,

3 Dunng your probation you may be required to undergo classroom lrainings for such duration as

deemed necessary by Capgemrni and your performance wr I be evaluated periodically d!r ng

such training Period

Capgemini reserves the right to decide the continuance of yourfurther lraining and your employment

depending on your performance in its opinion

The terms of this Letter of lntent shall remain confldential and are not lo be disclosed to any lhird

party.

Yo! may note that this letter should neilher be conslrued as an offer of empLoyment from Capgemini

nor should it in any manner contirm our intenl to make you an offer of employment We may' at any

time, at our discrelion, revoke lh s Letter of Intent

We would request you to go through the above terms, and let us know t they are acceptable to you'

lvith n seven days ofthe lssuance ofthis letter

We look loMard to hearing from you Should you have any query please do not hesilate to contacl

fresherhiring n@capgemrni com, please ensure below format oI email subject -

. For queries on Letter of lntenl (Lol)' write to use with e'mail subjecl as: Query on LOI -

Superset lO 1368385

. For queries about on-boarding process, please nole the on-boardlng communication will

be sent once your document validation and veriflcation process is completed For further

queries, write to use with e'mail subject as: Query on On-Boarding - Superset lD

13683E5
. ln case of any other query, write to use with e-mall subject as: Other Queries- Superset

lD '136E385

Thanking you,

Yours S ncerely,

For & On Behalf of CaPgemini

Tejinder Sothi

Head - Freshe. Hirlng

Thrs s a svsrem !e'erale'l dc'iment anC does iot need a signatlre

l I
Di

Dronachar',,-l rlt-of fditrrthni
27, Kir.l;I, Gres:c ilo do-201306



ANNEXURE 1

Aman Aggarwal
Analyst and A4

Your al -inclus ve annual target compensation (on a cosl to company basis) will be INR 4,00,000/'

(Rupees Four Lakh only). on completion of 1 year of servrce from your date of ioining, you wil

receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensatron shall be paid month y The company shall deduct tax at

source at the lime of making payment

For & On Behalfof Capgemini

Teiinder Sethi
Head - Fresher Hiring

Thls is a svslem oe.erated dcclmenL anc does not need a sgnature

Re{d Olf ce: Pune HrnFwadi Regd Otr'ce No 1.4 Rajrv Ga.dh i :r rorech Park, Hrnlewad Phrse rll MIOC SEz, V I as E Man

Trruka lrutsh Plne 411057 llaharashlra lndLs Tel +9'l 20 66Es 1000 Far +sl 20 6690 5050 c N

u851 10PN1 993PLC145950

Drcaacha.y;
)1, KP-t",
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0f lul2022



TPO

Sent:
To:
Subje<t:

Ankush Tomar <ankushtomar433@gma Lcom>
Monday, November 22,202'l 1l:58 AM

tpo@gnindia dronacharya info
Fwdi Wlpro CampLrs Update-Lol

Yellow Cat€gory

------- Forwarded message ---------
From: Campus HR Team <rvipro+emaililnwc4-c762a I d4bba4-ltalent. icims.com>
Date: Mon, 22 Nov 2021, I l:48 am
Subjecr: wipro Campus Update_Lol
To: <ankLrshromar,lJ3@smail.com>

Novemher 22. 2021

DearAnkush tomar
Resume Number- 22553021

Based on our discussions with you, we would like to inform you of our intent to offer you lhe role of Proiect Engineer

which wllbe in Career Band TRB-II ofthe organization

The salary stack for this role is detailed below Do reach out to us should you have any clarificalions.

COMPONENT AMOUNT (lNR)

Basic
HRA
Eonus
W pro Benefts Plar (WBP) 4 849

Total Fixsd cash 24,588
PF (Employer Contnbutron) 1800
G€tLrity (5 31% of Bas c) 620
Total Fixsd Compensation 27,108
Oth.r Compensation Beneflts
Health benefit (l\,led cai)

Tarqei Var able Pay 1459
Tarqet Cost to Company per month 29,157
Total Cost to Company per annum

Kindly note this letler of intent shall be followed by a lelter of appointmenl from us

Please confirm your interesl io receive offer of aPPointmenl by clicking on th s I nk and accepting

thecontentsolthrscommunicatonwlhrnl5caendardays Yourconfrrmaton of interestis a

condition to lhe issuance of offer of appointmenl

Graup27, Kt-TJI, G

Categori€s:

11,670
5 835
2 334

600

I 3Jo,oo4

of



ln addilron to the above-mentioned selery you will be eligible lor a specalbonus in the lirst three years This bonus 5

performance based and will be merged (added) to your salary after 12 months from the date of payout The bonus will be
paid ar per the details below and will be subtecl to applicable payroll taxes and wilhholdrngs:

End of 6 months
End of 18 monlhs
End of Year 2
End of Year 3

Eonus
25000
25,000 - 75,000
50,000 - 1 00,000
2.00,000- 2,50,000

Please note the terms and conditions
1 The spec al bonus rs subject to

you being "actve n the servrces oi the company through to retent on date as app[cable
your eraployment has rot been terminated ior poor performance or for cause prior to retent on date

you have nol res gned volunlarly or abandoned youriob as olihe retention date

2 Please note thatthis is subject to you meeting satisfactory Performance levels lf the performance criteria is not

fulfilled. you will not be eligible to receive the bonus The same is underslood and accepted by you

3 The gross bonus amount paid will be recovered rn case you leave the organization before 24 months of bonus
payout This will be applrcable io all 4 tranches of bonus payouts

4 ln the event of your deputatron to a localion oulstde your base location, at ihe time of bonus Processing, you will be

elrgrble to receive the bonus amount in appllcab e localcunency in acco.dance wth applcable exchange rate asper

5 The management team reserves the rtght lo make changes to the proglam at any time dunng the year ln the evenl

of an excephonalcircumslance the managemenl team's decsion on lhe Payout would be finaland bindlng

6. You shallkeep the contents ot this letter coniidental

Note: The above shall be applicabl6 f.om yourjoining date with Wipro.

For Wipro Limited

O Wipro Linited, Doddakannelli, SarlaPur Road Bengaluru 560 IND

Dro^..a6,
2) . ^.:nsut, ,tr^.q

company in the futurc, Please go to:
hilps://wipro.ic;ms.com/icims2/?r:48EC2255102 l&contactld:1:t753044



L 5. ), ScBr€ider

Date.24\h May 2022

Subr Lette. of lntent

Thankrng You

Campus Recruitment Team

Schneider Electric India Your Signalure & Dale

llianactr..,, r
21, tiP-l oa.--. 

,.,

Dear Avneesh Dubey

We are glad that the tearn from Schne der Eleclric interacted w th you and assessed foI a career

opporlunily w th us We strongly be leve lhat Greal People make Schne der Eleclric a Great

organrzat on; and, afteI several inleractions and assessments that we had with you, we feel that

you would be a good fil to join our league of Great People Congralulationsl

We are pleased to share this Letter of lntent (LOl) to hire you at Schneider E ectric Kindly be

apprized that you have been Selected for an Full Time' role Also, note that the validity of this

'Letter of lntenl' is subjeclve to your successful completon of your college degree program as

per Schneider Eleckic's set eliglbrllty cnterla and you clearlng the Backcround Verification (BGV)

checks This would mean that you have appealed lor all the examinations as and when they were

due and cleared all the papers iaciuding praclical/orals elc, wrth no live backlogs tilldale with a

minimum ove.all aggregate of 6.5 CGPA/CPI 91 65% throqghout you(€cademics (i.e in your 10h,

1?fr & your cu-renl aggregate for Graduation,i Posl-Gradliition)

We would share a detailed offer letler wilh you, close.lo yourjoinlng wilh our lerms and cond tions

oftheoffer Incase youfailtocomplytothestatedconditionsatthelimeofjoining this ofier may

be revoked

Kndly relurn a digilally slgned copy of ihis LO as an acknowedgement of your acceplance

following which we would reach olrt to you and requesl for certain documenls for jnitlaUng the

background checks

By signing thrs LOl, you acknow edge thal yo! have carefu ly gone through the Job Descriplion

a;d ;nde;shnd thaiyou are signing Lrp lor a Field Servlce Role with !s You are aso awale

that you may be deployed at any of our Schlreider Electric ol{ice/iocations, as the role demands'

to the Company

n case you seek any ciarificat ons feel free lo reach out to us on Ea!39!LQaID!!sl@Sqi!gEE!
eleclric com



Atos

Dear Jaspal Rana,

syntellect IDr ASBE20137261

Congratulations!

We are pleased to record th s intent to offer for the position Associate Consultant (GCi'l 1) with

syntel Private L mited ("company").

r of employment and it shalL not be construed as

an employmentwith company norit wlll bea egElly bindlng o|ferlcontract of employment

The contents of this Intent to offer are strictly confidential between you and the company- Please

treat this Intent to Offer and the contents hereof as personal and confidential

Thrs Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/ oiPloma/ Post-Graduate program within the

stipulated per od of il semesters / 6 semeste , w th a minimum

percentage of 6oolo and no standing backlog
b) iou iuccEssrutly ctearing the rnedic;l test rf t s and you beinq found and

rernaining medacally (both physically and me
c) vou proa-ucing all the relev;nt documents pe tron, identitY' residence

etc. as requtred bY the ComPanY

The Company shall conduct a backgro!n verflcarronofall records/ references provided by you'

ior. 
"ajrovrn"nt 

*itf, the company will e sublecL to your background check records being clear'

ruti.ii.tbw, and free from ambigulty and ln accordance wlth the polrcies ol the company prevalent

fromtimetotime.ThecornpanyreservesthenghLtoaskyoutofurnishaddtionaldocumentation
or supportlng informatlon in this regard, as and when considered necessary' In case yo

uacf<iiouna 
-verification 

process is not completed within the company speciFied timeline timated Lo

you via email. your selection woLrld be deemed to be canceled

Thrs offer of Intent is also contingent upon us worklng to determine an appropriate start date for

vor. ".pfovr"nt. 
The training i; for a period of one (1) year, or any other period as the Company

i"".s n"."ssary, f.om the daft of commencement oF your service and you will be required to sign a

"the period'). Such agreement will also form part

Intent to Offer

Datet 22/O212022

e class room/onYou wil be cont nuous Y assessed during your training lf you do not complete
job training to our saLisfact on. yo r-r apporntmert sLands ca'1celled Tnat rhe I I of on-boarding

writ ng/e mal onwi I automatrcal Y exPlre if the can didate lails Lo respond to th s Letter oF Intenf i

or before the end of 5 days from date of lts issuance

If the above stated terms are acceptable to you, kind ly srgn and return the accePta

(attached) after alfxing your full signature in token of your formal accePtance of th

o o(, pJrk Pun"rc6'? Mah:D+tJ ida rDL 91 2'

R€gkt rcdomc€ unnn2 sDFrv oq6 ndiatcrNNo u722ooMH19€'?Prco667lo !*!atosn't

stitutionl

and

cond t ons herern



AU9S

case an offer is made to you is attached herewlth

you

Yours Sincerely,

For syntel Pvt. Ltd,

I have read this offer of Intcnt and accePt the stipulated terms and conditions

Dro Iistit,.!tions

Encll Ann€xure

sFter Peab umllad FloL No s 1 M E TaLau&e Soh'are Technotogv P k Pune 4ro6'? Maha6shla 
'd 

a I Iel 91 20 6blqooo

R€9rrrd.d6ffic6: un 1r2 soF v sEEPz Andhe Ea Mumba 4'm96 idialcNNo u7'?2ooMH19!zPrco6673o w*atosner

Signature



Designation:

AN NEXURE A

SALARY DISTRIBUTION

Jaspal Rana

Associate Consultant

Band & Grade: GCM 1

Monthly i

l

Pay and Allowance
Baslc 5alary 7t,667

23,975

r,40,000

Basket of Allowances

cross pay and allowances

Provident Fund (PF)

StaLutory Bonus

Statutory & Retirals Benefits

Cost to Company

t,47,704

2,87,7OO

1,800

2,554

4,358

3O,7OO

52,300

3,40,O0O

Dr!n?ah
7l, K -.: t, ',:',

sy dprivatEUmn c PLotNo B rMcrcTaLwadesoftea€TechnolosvPrrk R,ne! 062Maha6sh

R.gEr€r6d of6c.r un r tr2 soF v sEEpz andher East Mumba 400096 hE a I C N No Uz2ooMBls€

s

12,308

21,500 
I

l

)

l28,333 l



We would also like you to brush up your concepts on the be ow foundation skills _ your expertise on

the aforesaid topics could enable you get an opportunity to work on some n-demand skills whlch are
cntrcal to the organization You would have an opportunity to be fast tracked into traininq and get
assigned to projeds sooner.

ANNEXURE B

SQL
Df4L, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String
Functions, Constraints

HTI.1L5 Form Elements & Attnbules, Vldeo, Audro, Events, Doctypes

Java Script Statements, Functioos, Events, Array, Date. Conditions

rs rsoN ISON basrc, JSON vs Xlvll

Core Java
OOPS concepts, Access Spec frers & Modiflers, Packages, Exceptlon
Handling, Col ecl ons, IDBC

Drrnachar
27, Kl-lll. a:rLai.r lro;..'-i- -- -i

syntsL Pdvate Unit d Ptot No B oLogv Pa( Pu.6 4uo62 Maha6shna nd a L Tel 91 20 66:!!000

R.gkt rsd ornc€r unil n2 sDF rv SEEPZ Mdhd Easl Mumba' 400096 ndE tcrN No u72zooMH$q

CSS3 Selectors, Box 14odel, Backgrounds



Corporate Office:

software TechnoloBY Parks,

Plot no 30, 3'd Floor,

Electronic CitY, Gurgaon, lndiaiZV Systems Pvt. [td.
Intelligcnr lolegared

Video Soluiions

Oct 6, 2021

Dear Archit Gopal,

with reference to your test and lnterv ew done with us, we are pleased to offer Appointment to

you as "softwaae Engineer Trainee" on the terms and conditions Siven below:

You will be given initial CTC of INR 4,11,600.00 (Four lakh Eleven Thousand six hundred) per

annum as per below, starting from the date of joinlng

Salary to Employee : INR 3 60 lakh per annum '

Family Health lnsurance, Employer PF, Benefits: Minimum INR 51'600 per annum

After 3 months of trarning your Salary will be revised to 5'0 lakh per annum

1. PleaseconfirmyourexactdateofjoininEwithina2daystime WorkinBdayswill be5daysa

week and this is subject to any change that may come into force in future Working Days and

hours may chan8e based on urgency of a project or a demonstration'

2. you will be part of i2v software Product EnBineering team. After short period of traininS, you

will be given projects, modules for software development, programming and/or relaled

actrvities. Besides these vou will aiso be self responsible for product innovation and new

feature development. Your performance will be revrewed after 6 months based on your work

This period may be less based on results produced and company's performance

3 This appointment offer is made to work in i2v office at Gurgaon Based on current Covrd

situation you may be required to work from home'

18 months a ment to rk with i2v r mtnrmum months from date

Em ment Offer r

4, You have to sisn a

of ioinine.

5. You will be required to execute Confidentiality Agreement, Terms and Conditions of

Employment and such other agreements as may be required by i2V from time to time

6. The employee/trainee will be required to en8age in no fulltime or part

in any way with competitor's or other business activities either directly

employment with the comPanY

e job or be involved

or directly durint your

*-a-rj
www.i2vsys.com



Corporate Officei
Software Technology Parks,

Plot no 30, 3'd Floor,

Electronic CitY, Gurgaon, lndia
Inrclligenr lntegaled

video Solutions

7. The employee/tralnee will adhere to all the rules and regulations as per Company Policy

The employee/trainee wlll not at any time divulSe or make public any information regarding the

research, products and administration of i2V Systems Private Limited, whether the same mav be

confided to you or become known to you, in course of your servlces or otherwise' except under

legalobligations.

8 You have been enrolled on the presum Dtlon that the oarticulars furnlshed b

the event the said particulars are found to be incorrect or that You have concluded or withheld

some other relevant facts, your appointment \!ith i2V shall stand terminated/cancelled without

any notice

9. This enrollment and subsequent p.oject allocation may be terminated by either party tiving

6o(sixtv) days notice. Whilst i2V reserves the right to release you upon your resignation prior to

conclusion of Your notice period without paying notice pay for the balance notice period' notice

pay in lieu of notice is acceptable only on approval from your Project Leader'

LO. You are required to accept thrs offer letter withrn 2 days time'

Kind lV submit the fo Iowine docum nt on trme of ioininP

1 1oth, 12th , Graduation Semester and Post Graduation Certificates and other education

qualrf ication certificates

2. Salary slips(if any) of last 3 months'

3. 2 passport si2e Photographs

4. Relieving letter from the last company

Welcoming you onboard and wishing you a long and mutually rewarding career with us Please

SiEnature

wwwi2v5vs.com

rrect. ln

,li\\ Y'!

i2V Systems Pvt. Ltd.

send us a confirmation for the same with exact date of joininS'

Thanks and Regards,

For i2V SYstems Pvt. Ltd.

(5umit Aggarwal)

Founder
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APPOINTMENT LETTER

Febtuery 11 , 2422

Dear Enjoy [4a]ty

Welcome to VMpro L miled (Compeny^V pro) and cong ratu at ons on your apporntmenl as P roj€ct Eng inoer The
terms ol your employment wilh the Company is hsted below Please be informed lhat the terms may be modified
pursuant lo changes in the company policy updated fiom lime to time

1. Appolntmenl Details:

a The date oi appointment |s effeclrve from the date ol join ng, unless otherwise communicated in writing by the
Compeny.

b You will be on probalion for a penod of 1 2 month s from lhe date of your appointment. On mmplelion of the
probation pe od, your appoinlrnent shall be confrmed al the discretion of the Company based on your
performance and other crlleria as applcable lo your band and stream tJnless confirmation is communieted in
wrting, your probation period shallbe deemed lo have been extended

c The retiremenl age s 5E years

e We provide support to our global cuslomers lhrough varlous Company locations in lndia to surt customer
requ rements by operating 24x7 You would be operaLing komanY oflhese localionsend in any olthe shrfts
including night shift, as may be decided by the Company keeping in mind the business needs and deliverables

I Th s ofler of apporntment is subjecl to your successful completion ofall currrcular requirenenls as lard down by
lhe i.Jn versity/h st tution for award of the degree/drploma and the requ rements ncluding aggregale, specfied
by the Company for your role, and any olher cnteria specified by the Company in lerms ofyour educational
qualifications orvbefore the dale of appointmenl

g The copy of lhis letter duly sgned by you has to be mandatorily s!bmitted on the date ofiorning

2. Compensation:

You wllbe eligible for:

a Compensation and benefts in accordance w(h Annexure ll _ Salary Offer Sheet

b Var able Pay - The detarls o{ th s component a re listed rn An nex! re Vl The Variable Pay
changed or modilled rn part or fullthereoikom time to t me, at the sole drscrelon ofthe C

d You may be transferred to any other local on, deparlment funclion estab ishmenl or branch of lhe Company or
su bsid ia ry assocrate or affil ate company rn such capac ly as the Company may from tlme to llme determine n
such a case, you wi I be govemed by lhe terms and conditions of servlce applicable to the new assrgnmenl
nclud ng compensatron. workrng hours, holidays, leave, people policies, etc

e Changes in your compensation are at the Company's discretron and w I

effeclive perlormance and lhe perforrnanc€ results ofthe Company durl

relevant crteria

3. Other Benefits

You wllalso be elg ble klr:

httpsJ/wipro rcihs com/forms?module=Forms&action=showForm&v es=htm&form=E ite Offer-letter-template 2022&user- L/Lt

c. Other compensation and benefits in accordance with Company policf as modified and

d. Your salary will be reviewed penodically as per Company policy.

L 10a
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a Leave, holidays and working hours as applicable to your slream and location of postrng

b-Perquisilesfany,asapplicabletoyourbandandstreamand/orbesedontunctionalrequrementsas
determined by the company

cParticipationintheCompany'sProvidentFundScheme(PF)asperthepolciesapplicabletoyourbandand

d Leave Travel Assistanc€ (LTA) as per the Company's policy

e Wpro Med cal Assistance Scleme (MAS) provided you are not covered under the puruiew of the ES I Act

f Employee Benefits rogram sponsored and adm n stered by the Company for management emPloyees

mmprLing of pens n p-lan or gratu ty plan, survivor beneft plan and industrial rnjury benefits

g Pleese refer to the detailed pohcies in lhe company's intranet porlal i e !!yldP-r9Jdipl9.9pm

4. Responsibilities:

a ln view of your position a nd omce, you would be expecled to sponsibilities effectvely diligenUy

and io thetest ofyour abilty and;nsure results. There may n you willbe erpected lo work extra

hours to achieve the above when the lob so requrres Atallti requtred notto engage in actMtres

that have or will have an adverse rmp;d on ih€ reputatrcn / rmage and busrness ol the Company' whether

direclly or lndrreclly.

b You may be r€quired to undertake travel for business pumoses forwhrch you will be eligrble for reimbursemenl

of lravei expenses as per lhe Company policy applicable to you

c We are commtted to ensure'lntegrity'in ellaspect
w th allthe applicable pohdes ofthe Company incl

as they form an inlegralpart ofthe lerms of vo
understand the scope and ntent behrnd lhese
updated / modilied e perrodic basis and new po

to time and You will requrred lo comply with the same

dconsiSrenlwith(c)above,anymatterorsituationorincidentthatmayarisethatcouldpotentiallyresult'orhas- ,"*tfia, n ,ny ,iofrilon of th; Policies or the terms of your employment shall immediately be brought to the

notice ofyour auslness Unlt Head and appropriate disop|nary action willbe initiated

5. Conflict of lnterest:

a You are required to engage yourself exclusrvely rn the work assrgned by wpro and vou shall not lake u anv

rndependent or individuaiassrgnments lwheth6r p rrl trme-or tull trme, rn an.advsory capacity or olheM e)

drr;tly or r1d reclly wrlhou the express wr'tren cons€nt of your BJsrness Unit Head

b You shall ensure that vou shall not, direcllv or rndtreclly, engage n eny aclivrtv or have any interest rn or

perform any services ior any person who is rnvolved rn acirvrties whichareorshallbeinconflctwithlhe
interests of l/\,ipro

c The conflict of tnterest Poticy atso refers to lhe need on your part, during your employmert and for a perjod of
'oneyearfromthec€ssation;fyouremplovmentwthth;Company(irrespeclveofthecircumstancesof'orthe

reasons for, the c€ssaton)nol lo solicil, induce or encourage:

i Any employee ofthe Company to terminate lheir employmenl wth the

employmi:ntwith any competrtor, supplier or any cuslomer wth \dhom y

ir. Any custome rs existing business

thrrd party orto th the ComPanY'

iil. Any existing or pedorm servrc€s any thrrd 1

Dronacharva.:'r:.:' :ilstitutions

6, confidentiality: 27' KP-tii' L''"t' "rJ'-201306

a n consideratlon ques and know-how thst wil be made

available to you, Polcy of lhe Company' Therefore'

please mainlain e rn the Confidentialitv Policy ofthe

Company, as se r d sclose any such Conlldenlial lnformalion except as

https]//wiprolclm5.om/formsTmodule=Form5&a<tion=showForm&Vew-htm&form=Eite-offer-letter.template-2022&0ser=21|!
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may be required under obligation of law or as may be required by the Company and in the course otvour
employment This covenant shallendure during your employmenl and beyond the cessalion ofyour
employmentwith the Company (irrespeclive ofthe circumstances of or the reasons for the c€ssaton)

b ln yourwork for Wpro, you willbe expected not to use or disclose any confidentialinformation, Lncludrng trade
secrets, ofany former employer or olher person with whom you have an oblgation of confdentiality and by

srgning betow you affirm that you have no conflicting obligations or non-compele agreements that would prevent
you from workrng wlhout lmitatron for the Company

7. Assignment of lntellechral Property

ln connectron with your employmenl and during the term oi your employment, upon conceptron or creation you shall

disclose and assign to Wipro as rls exclustve property all invenuons, ideas concepts discoveries, techniques, and

improvements (including, without limitation, legal documents, training matenals. computer software and associated
materials) devetoped or conce ved by you solely orjointly with others (\dhether or not during business hours), and shall

comply w th the Polioes of Vvipro in relation to lnlelleclual Property

8. Non-Compot6

ln the course ofyour ernployment with the Company you will be providing services to customers or clients ofthe
Company during which process you wll be handiing sensitive rnformatron rnduding but not llmited to key customers of
the Company, competitor informalion, qrstomer sensitive lniormation ('Confidential lnformatron') You acknowledge
and recognize lhat Confidential lnformatron avarlable lo you, if leaked, would c€use fieparable harm to the Company
and its prolection is of utmost importance to the Company You confirm that for a period of six (6) months after
separation of your employnrentfrom the Company (irrespective of lhe crrc!msiances oforthe reason for the

separaton) you will not accept any ofler of employment from a cuslomer or clienl with whom you have inleracted or
worked rn a professional capac(y representing the Company dur ng the six (6) months preceding the date of

9. General:

Thrs offe. ofappointmenl is subjectto lhe precond tion that you have not provrded us wrth anv false declaGtion and/or
documentation orwilltully suppressed any malerial nformation lfetanY pointoftime it is brought to our notice lhat
you have submitted fabric€ted documentation or made false represenlation orwrllfully suppressed material
information, you shall be liable lo b€ removed from service with immediate effect and the Company reserves its right to
initiate approp.iate action as per applic€ble polcy and /or enforce remedies available to us under aw

P ease note that you are required to rnform us ifthere are any agreements, oralorwntten, which you have enlered inlo

and which may relate to or affect your commitments under this employment contracl

a You acknowledge ihat you have understood the le.ms of this employmenl contracl and that you are aware that
lhe specific performance of the lerms of this employment contract may be enforced legally, f required. ln th is

connection ifany ofthe provrsions ofthis letter ofappointment are declared orfound to be void or
unenforceable due lo any reason whatsoever lhe remarning provisions ofthis letler shall continue rn ful force

b These employment terms supersede and replac€ any existing agreement or understanding, f any, between the

Company and you on the same subjecl matter

c You warranl thal you are not prevented by a ny colrt or by any olher admrnrstrative or judrcial author ty or order
from providrng the services requrred under this empoyment contract lntheeventthatyouarenotacllzenof
the country of Posl ng, you should have a valid work permat to work in the country ofposling

d Your appoinlment shall be treated as withdrawn in c€sel

rYouhavenotscoredminimumaggregatemarksof60%inyourlolhStandardorequivalent

ii You have not sc€red minrmum aggregate marks of60% in your 12lh

ri For Graduates:You have not scored minim!m aggregale marks of60%
iv For Posl Graduates: You have not scored minrmum aggregate marks of 6
gradualon and 600,6 in poslgradlation
v You have any pendrng backlogs/ arrea rs on lhe date of appointment

Please note that atany stage, whethor duri ing !!9-
Company, ifit is brou6ht to our notico thal to cleS-
your online assessm€nt, th€ company sha i€tE8ufiens
;ur rights to take suitable action againstyou as we may deem fit. 27, K:_il r- 'r" l
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'10. Training Agreement:

As parl of your smooth transtion from c€mpus lo corporale the Company shal be providing you enensive trarnrng

through le;ming nteNentions from lhe time ofyour seleclion to on-boarding You shallbe provided an opportunity to

Earn;n Pre-Joi;ing programs, Self-dLrected learnrng modules, MOOcs in_classroom learning, on{helob training' Top

Gear modutes, andT oriustomer specific tools and technology learnrng Through this extensive train ng lhe Company

makes significenl nvestment for your poect readiness and successful iou rn ey in lhe protects ln mnsideration ofthe
Companireposing confidence in you and providing you w th the opportunity to undergo the training as delailed above

and n consi;era|;n of th€ company bearing a the costs in connection wlth the training besides paying you normal

satary and benefts, you solem;ly agree to complele the training and continue your employment with the company for

a pe;od ol at least i2 months com;encing from the date of yourjoinrng ln case you choose to leave the Company

b;fore the expiration ofthe sa d penod or it your services are terminated before lhe exprralron ofthe sad period, for

anyreasonwhatsoever,youshallbeliableiopaytotheCompanyhquidateddamagesoiuptoRsTS,000/-(RLrpees
Se;eniy Five Thousand only) in the manner defined in the training agreement. sEned by you wilh the Company

11. Notice Period & Termination:

Your employmenlwith the Company shall be termrnable, without reasons bv either party giv ng one-month notice

during piobationary period and three months' notice on confrmation The Company reserves the right to pay or

recov-er satary in tiiu of notice penod Furlher, ihe Company may atits discretron relieve you from such date as it may

deem ft eve; pnor to the expiry ofthe notice period Howeve( ifthe ComPany desiresyouto continue lhe employment

duringthenoticeperodyoushalldosoNoliceperiodandlermlnalionofemploymentcontlaclshallbegovernedby
the applrcable intemalpolicles ofthe Company as Lrpdated from trme to time

Onacceptanceotseparationnotic€,youwilimmediatelyhandovertolheCompanybeforeyouarerelieved,all
correspondence specfications, formulae, books, documents, cosl data, markel dala, literaiure, drawings, effects and

complywithallthe'relievingfonnehtiesrequiredbytheCompanyFUrtheryoushallnotrnakeorretananycopeSof

12. Pr€ Joining Program (PJP):

DuringlhettmepenodbetweenyourofferandonboardinglheCompanywilprovldeyouanonl.ne,self.dlrected
Larniig opportuntrv rough a ple Jorning program(pJpl you wil be g ven a spec fic technotogy lrack to learn and we

urge yo-u dutilize th opp;rtunity to gain handi_on erpenenc€ so as lo enable yo! to oblan a suitable proiect

ptease conlrm that the above ierms and conditions are acceptable lo you and lhat you accept the appointment by

submrtling a signed copy of this lelter of appoinlment with your original signature on the date ofloining

For Wipro Limited,

Aparna Shailen
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and condilions herein

I shall be reporting for duty on

ANNEXURE I

DECLARATION ON CONFLICT OF INIERESI

Wpro Um ted has adopted a confl ct of rnteresl po I

conflct b€lween the personal nterest of an emp oy
cy rn respe of Lts employees Thrs polrcy i

ee and the terestoflhe companv rn deali

custo.ners and allother organizatlons or rndivduals doing or seeking to do business with th a6tl-E.t6t---

r,{oted berow are a rew exampl€s orconflict or interest: 'Ti"-ti:]. ' t ' ' :1;3;tLtl'"*
a For an employee or any dependenl member ol his famrly to have en lnlerest n any organizetion which has

ousiness jeailngs with the ;mpany where there is an oppoi(unry for preferential ireatmenl to be given or

4/11
hRp5,/wiprolclm5'comformslmodUle=Form5&acton=showForm&view=htm&form=Elte-ofler-letter-template.2022&!ser=



2/1I/22, 9 51 aM hnps //wip.o c ms .om/iorms?module=Forms&action=showForm&v ew=htm&lorm=EIite_olier_letter-temp

recerved except where such an interesl comprises ofsecurtes in widely held corporaiions which are quoted
and sold in the open market or lhe inlerest is not maleial

b For an employ€e or any dependenl member ofhis family to buy, sellor lease any kind of property facilities or
equipment from or to the company or any afflliate or to any company frm or rndividlralwho is or is seeking to
become a contractor, supp ieI or customer, excepl with lhe know edge end consenl of iop managemenl

c For an employee to serve as an ofrcer, director or in any other management capaclty or as a consultanl ot
another company or organzation do ng or seeking to do busrness wth the company or an affiliate except wth
the knov",iedge and consent oilop manegement

d For an employee to use or release to a third party any data on decisions, plans, competilive brds or any other
nformation concem ng the company, which might be prejudicia to lhe rnterest of the company

e Foran employee orany dependent memberof hrs famrly to acceptcommisson a share in profts orother
payments loans (other than with estabhshed bankrng orfinanc alinstitutions), servrces excessive enlerta nment
and travel or gfts of more lhan nominal value from any ind vidualor organization dolng or seeking to do
business with the company

I have read ihe above menl oned 'C onf ict o{ lnteresi'polrcy and I declare that there s no'Conllicl of nteresl in my
employmenl lf rn future any conflicl arses, I will immedialeLy rnform my supervisorand notrfythe lop management

Compliance to Company's Code of Conduct to R€gulate, Monitor and
Report Trading (Code) bY lnsiders

lnslder Trading is prohibited by both Law as well as by Wpro Lrmrted's (hereinafter lo as the 'Cornpany') internal
pollcy lnsrder tradrng generally involves lhe act of subscribing/buying/ seLling or dealng n the Company's S ecurrl es,
while in possession ofany Unpubished Price Sensrtrve lnformation (hereinafter referred to as'UPSl") about the
Company lt also involves disclosing or procuring any UPSI about the Company to/fiom others who could subscribe or
buy or sell or deal in lhe Companys Securtres

As an employee of the Company you are cons dered as an lnsder and accordingly advised as beow

1. Trading when in possession of UPSI: Employees are strictly proh bted flom trading in lhe Securrtres oflhe
Company when rn possession of UPSI concerning the Company Trad ng in securities ofthe Company rs also
prohibited for certain designated employees when the tradrng wndow is closed For delails please contactl
pol cycleanng house@wipro com

2 Communication or procurement of Unpublished Price Sensitive lnformetion (UPSI): Emplovee shall seek,

communrc€te, provide or allow access to 'lJPSl of the Company lo others only lor legilimale purposes, performance of
duties and discharge of legal obligalions and str ctly on a need to know basis Emplovees are slrictly prohlbited from

a Counse|ng ordisclosing or conrmunicating lJPSlto any other person ncluding spo'rse and/or relatives, e)(cept
on a need to krow basrs

b Counselrng as well as expressing opinions or making any recommendalions to any person on the Securities of
the Company when in possession of any UPSI

c lJnaulhonzed drsclosure or communrcalon of LlPSl

d Procuring any UPSI from others

3 lndividual and Personal Responsibihty: As per the Code Company can take appropnate aclions like wage freeze
ension, lerm nation ol employmenl on employees involved in lns der Trad ng lnsidertrad ng also ettracts severe

crvrl and cr minal penalties not only on lhe lnsider but also on lhe Company rn certarn c rcu

levied on the employee wi I nol be borne by the Company and the employee ind vidualy is
The penalties

4 Disclosure reqLrrrements: Every employee ofthe Company and therrlmmedlate Relatves s

Company lhe number ol securities acquired or drsposed oflvilhin two trading days of the
secuates lraded, whelher in one transaction or a senes oflransactlons over any calenda
traded value in excess oflen lakh rupees For more details on procedules and guidelines
refer the Companys Code of Conduct to Regulate.lVon tor and Repo( Trad ng by lns ders Orwn

Ditector
Dror3char

27, K'
-,-lIrlutinrg

ANNEXUBEII

PERSONAL INFORMATION AS REOUIRED UNDER INFORMATION TECHNOLOGY ACT' 2OOO
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I Enjoy Maity, confrm lhal I am voluntariy sharing my Personal Lnformation including documents with Wpro L mited
('Wipro') for the followlng purposesl

a validating my C urriculum Vitae and retarnrng record s on the se me for any fulure reference/venfcat onl

b process ng myjob applcatron ncludrng background ve.ifcation checks;

c employmenlrelated ac-tions lncludrng record keeping, procGssing compensation and benefits and any action
req!ired in the context ofmy employment wth Wpro

ln this context, I also agree 1o the relention of such Personal lnlormation inc uding documenls by Wpro for any future
reference/verifcation and authorize Wpro to transfer lhe same to a thrrd pary

I undersland that 'Personal lnformalion' means any lnfo.malion including documents, relat ng lo me that ts avatlable
wilh Wipro ard is capable of identrfyrng me'

Career Groupi TRB - ll

You shall receive salery as deta led below

COMPONENT AMOUNT (INR)

Basic 11.670

2.334

\Mpro Beneflls Plan (WBP) 4 849

Total Fired Cash 24,688

PF (Employer Contnbuton) T 800

620

27,1OA

Othor Componsatron Benefits

Heallh beneft (i/edical) 600

1.459

Target Cost to Company per month 29,167

Total Cost to Company per annum

ANNEXURE III

SALARY OFFER SHEET

Name: Enjoy Maity

Positioni Project Engineer

'Nolronalsum ndicating contr bution of 5 31 0/" ofyour bas c towards provlsion of Graluity Employees wll be eligrble
for payment of graluity as per the Wpro Policy for the same

Apart from the standard salary components P.oject Engineers are also entitled to the
Benefits to help you manage durifg exigency

a Onet me lnterest free loan ot Rs 20 000/- towards housing deposits or towards purch
b Onelime lnterest fiee conlingency loan of lesser ol Rs 50,0001 and 2 months gross t

or illness dealh in immediale fam ly or se f-maraage

ng !nique comPany

c l\,4edicalassislenc€ ol Rs 15,000 per annum for employees who are not covered under th
d Nledrcal lnsurance Coverage up to Rs 2lac per annum

Dron
27,

ANNEXURE - IV
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Eonus

Gratuity (5 31% of Basic)

Total Fixed compensation

Target Varlable Pay

3,50,004
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Bonus Details

ln addrtron to the above'mentioned salary, you will be eligible for a special bonus tn the frst three years This bonls is
performance based and will be merged (added) to your salary afler 12 monlhs from the date of payout The bonus will
be pa d as perthe details below and will be subject lo applic€ble payrolltaxes and w hholdrngs

Bonus

25000
End ofG

End of 18 25000 -
75000

End of Year
2

50,000 -
1,00 000

End of Year
3

2,00,000-
2 50,000

fa ilure to subm t the above mentioned documenls or in case of any discrepa ncy I shall
ierminaton ofmy employment with the company

Please note the terms and conditions

I The specialbonus is subtecl to

a you being ' active" in the se.vices of the company lhro ugh to retenlion d ate as applicable

Vl You shallkeep ihe contents oflh s letter confidential

ANNEXURE - V

mentoned documents

I hereby declare thal allthe particulars menlioned above are lrue to the best ofmy k ge ln the event of my

b your employment has not been terminated ior poor perlormance orfor cause prior to retention date

c. you hav€ not resigned voluntaflly or abandoned yourJob as of lhe retenlion date

ll Please note lhat this is srrbject lo you meeting salisfactory perlormance levels lf the performance cnteria s not
fulflled, you will not be elig ble to recerve the bonus The same is underctood and accepted by you

lll The gross bonus amount paid will be recovered in c€se you leave the organrzalron before 24 months ol bonus
payout This willbe applicable to all4 kanches ofbonus payouts

lV ln lhe event ofyour deputation to a loc€lion outside your base location, al the time oi bonus processing, you wll
be elig b e to receive lhe bon us amou nt n applicable local currency n accordance w(h applic€ ble excha nge
rate. as per company polcy

V The managemenl team reserves the nghl to make changes to the program at any lime during the y€ar ln the
event of an exceptional crrcumstanc€ the management team's decision on the payoutwould be fina and
b nding

I hereby confirm lhat I shall subm( lhe requtred academrc cerl ficates rncluding bu1 not limlted lo mark sheet and
Prov s onal or Convocation Degree Cerlifcate within 3 months fiom my date ofjoining understand lhat my
employment is subjecl lo my aggregate meet ng lhe Companys elg b lily criteria and subm ssion oflhe above

)
ANNEXURE _ VI

Dronac

yedauefsy-:3-EBIEE-9yEBylEg

Vanablo Pay Policy Summary & Compubtion:
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V€riable Pay is a varable component in yoLrrsatary stackwhich woutd be pad out on a quarterty basrs. ltwoutd be
linked lo the following paramelers

For employees joining n billa wilt be linked to lnduiduat brlabitty i e. the number of days
employee is billed in a qlarte bte onty for emptoyees iotntng in billable rotes rn Bends Team
Rainbow, 41, A2, A3, 81, 82 varabte pay as pjrt of iheir;tary stack

For employees joining in above Bands in Support rotes and c€ntralfunclions, and who have vaiable pay as part of
thehsalary stack variable pay wilt be Inked to company's fnanciat parameters Financiat metrics is tink;d based on
specific role for each employee n each q!a.ter, as per lhe respeclive f nancial year polic-y

The Vadable Pa

you should be o
prog.am.

he detailed polcy willbe made avaitebte on myWpro->mypoticies->Comfion poticres Across Countriesjmy
inancials>Vaiable Pay Poticf FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Esqi!, Additional Allowanc€ and Bonus

This are ilxed monthly components ofyour sarery and are taxabte- They do not vary every month and are fixed for a
part c!lar period

House Rental Allowancs:

HRA rs given to the e)rtent of50% olyour Basrc HRA exemption is appticabte as pertr rLrres on submrssion ofrent

!Upre-EeleEl-Pls.!-(SIEP)j

wpro Benefits Plan oryBP)is basket ofvarious srrowanc€s/ expenses clnsidered for tnclme Tex exemDtion under
WEP, you will be granted Leave TravetAlowance and Educaton Alowance Beneits regarding the use ol
Telephone/Ulobile phone, Non-transferabie Meatcard can atso be avaited underthe plai The actuatexpenses
ncurred lowards these components are eligible for exemption as per the prescnbed lncome Tax rules appiicable
Thus, you wrll be sublected to lax tor the portion ot the allov anc€s that rs not exempt rhe lncome Tax exemption for
benefits ava led are subject to subrnission of proofs or other condirions as may be presflbed rn th s poltcy. wpro wi
grent a Group Allowance, which willbe computed after reducing rhe aggregate cost of alowances/benefits avaited
under WBP and related recovery of Perquisite Tax and associated charges Fo owing are your WBp Entitements

I Leav6 Travol Allowanco:

New employees are eligible for LTA provided leave is taken as perthe rutes of Wpro. For deta s on tncome Tax
exemption please refer lo IDylI4p_Ig on tornrng The maximum LTA that can be considered for tT exemplion is Rs
50,000.

2 lelepI-slclugElelieleAlel44eeE

The amoLrnls paid by you towards te ephone rentals lboth Iandtine and mob te )rentals
brcadband/ modem hub/ routers/ GPRS etc for internet usage ptans are ehgible for lT

pect of rentals or olher19 800 per annum under WBP as per prescflbed timit in the poti
charges for pre-paid conneclrons willbe etrgrbte under thts head

3 Non-transferable Meal card:

No

An amountof Rs- 1100/2,750 per monthtowards purchase of Non-
exemption under WBP

4 Education Allowance:

An amounl of Rs 100 (addalio
children rs eligible for lI

5 New Pension Sys]leEi

lcard seig

Di
Dror'a

nal 300 in case ofchrld rn hostel) per chil0 PFFrnonth
: Grcr:1 o
up \9,amar

:il'Jii cns
exemptron under WEP

httpsr//wipro icims..om/formsTmodule=Forms&act on=showEorm6view=htm&form=Etite Off€r tetter temptate 2O226user= 8/11
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You can contnbute between 5olo up to 100,6 ofvour Basrctowards Nps and decrare it undervvErp rhis wil be
over and above Sec 80C investments

Retir€ment 8€nsfits:

It consists of:

a. Provid€nt Iund- \ryhere basic is higher than rNR 15,000- i2% of your Basic towards provident Fund. ln cases
where basic is lower than tNR 15,000- Minimum of 12% of (Bas c + WBp + Additional (V!fiere appticabte) or
INR 1600 pm

b Nolionalsum ndicating contribution ot5_31 0,6 ofyour basictowards provision for gratuity

Employees willbe elgrbte forpayment ofgratuity as per the Wipro poticy on the same.

Iergl, Accommodarion. Food & Other iriscolaneol,3 Expjlses

a You would b€ entitred for Rs. 1 5oo from the date of appointment as a rump sum amount rhat w I be credled
wilh your firsl monlh salary You may utirize th s amounr towards Traver and you would nol need to submil bils
towards usage of thts amount

b There is no provision for rermbursemenuallowance towards any expenses incuned in lieu of attending traintng
or classes al dfierent loc€tions rn the same crty

Ac€ommodarcn Food A other M6cettaneous ErpgsE!

a Yo! would be entitled ior Rs 1000 perdayforB days (totatamount of Rs E,oOO) from thedate ofjoining you
may utilize lhis amount towards accommodalion, food & other mtscelaneous expens€s Thts woutd b;pard as
a lump sum amounl thatwill be credited wrth your first month satary and you woutd noi need to submit bi s
lowards usage ofthis amount

b lfyour posting location (the locahon where you would be based out of aflertrarning) is different from the training
location (location u,tere you undergo rniUattraining) youwoutd be enti ed for the ,oltowing:

i Settlemenl a nd tV isc€ttaneou s Expenses: R s 1 2 OO per day for 7 days (totat amount of Rs 8 400) from
lhe date ol reportng to the posting locatron you may utrtze this amount towards boarding todging.
conveyance E other mtscellaneous expenses

c Any loc€tion change afrer reporting lo postng location wll be treated as retocation/kansfer and wil be covered
u nder the Transfer pol cy for Tea m Rarnbow For deta its you can refer lhe poticy at mywipro_> lvy polic es ->
lndia->l\Iy Travel>Transfer Pol cy-Team Rarnbow

d Campusjoiners would not be eligrbte for accommodation al the Wpro guest houses

Please note in the event lhat the employo€ tsaves the organization within E months trom th€ date ofjoining, a[
payments processed undsrJoining & Rslocation Entittements shall t e recoverod trom th€ emptoyee at th;

Inancial year The amount mentioned as l\,{edical atlowance tn your salary stack
indicates average outfow per month and per emptoyee iowards i,4AS Medic€l s
wiil be paid at acluals on making a cla m

ie it

SUMMARY SOCIAL SEGURITY & OTHER BENEFITS'

I Medic€l Assislance ProSIaE@A$: Th s is a medical scheme covering you ur spolse and your children to
lhe extent of Rs 15000 per ann!m. This schome is not appticable for empt
Employee State lnsurance Act (ESl). Th s trmitwiltbe prorated based on your nrng and ex ling month

figlre and I

2 lVediclaim: Yo! are eligible lor a floater coverage of Rs 2,00 O0O per
towards hospitahzalron There wll be a deduction from your monthty
status towards the base sum insured premium,l00,6 oi the cta m amo

r ,'r'r.da-2ur- -u

ilv*i^ns

lfyou wsh lo enhanc€ the coveragei Top up cover optrons are atso avajtabte for a highty negotiated premium
More details on the polcy are avartabte on My Poticies Section in my\Mpro whch ts accessrbte on io ntng

https://w pro, rcrms com/forms Tmodule = Foms& actio. = show Form&v ew= htm &torm = E tite Offer Ietter_remptate_2022& !ser= 91lr
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cqtgijy_BE!E[!:: up to Rs 20.00 000

This provides yo! a ump sum benefit up lo a maxrmum of INR 20 LPA to be calculaled and payable as per applicable

SuMvor Benefii Pension Progladl

Base IVedical insurance is to be ava led by lhe employee as defallt lt is ac€ounled for rn deductions as a
nominal monthly charge Top Up cover is voluntary and charged as applrcab e during renewal t met nes

3 A!!-UCLECCI1I-qh!!k Company pa d Annual health check-up program rs ava lable for employees above 40

The Survivor Benefit Plan's oblective is to provide a monthly rncome to the surviving spouse and chitdren ofan
employee rn the unlortLrnate evenl ofdeath while n service. The pension payable is based on lastdrawn basrcsatary
at the time ofdeath, numberofyears tilrelirement, number and age ol surviving members

Eg li an employee rs in Grade B3 with basic of Rs 15,000 permonth and lhe remaining period before retrrement at
time of his death is 20 years and he has a survivrng spouse and two eligible ch ldren the supplementary Pension
payable per month would be as follows: Basrc ' No olyears to Retirement' Grade Faclor' % based on number and
age of surviving members

le I 5 000 x 20 x 2 7%' x 80% : Rs 6 480 per month as supplementary pension payable 'Grade Feclor is a band
specifcpredefned pension Accrual rale

!4EISSLEEe-leef an rnlerest free ,oan ol Rs 20,000 as per policy is available to facilirale your serllirg oown The
amount is primarily intended to cover housrng deposiuassistance lowards purchase of tlvo wheeler Thrs rs recovered
in 10 equal rnstallments

C9dlDSe!.9y_tge! An nteresl free conting ency loar of R s 50 000 or tlvo month s monthly g ross whrchever is ower as
per policy c-an be availed in case of clntrng€ncy Thrs wou d be recovered in 20 equal inslallments Any loan laken
above Rs 20,000 will be liable to tax on lhe notional rnleresl cost as per CBDT rules

'" These benefils are subjecl lo the terms and conditions ofthe company policy and cannol be converled lo lixed cash

l. You. Lifs and Accidanl Cov€r

a. Group Personal Accidenl lnsuranc€ (GPAI) Program' Rs 1 2,00,000 Through GPAlyou are covered bywayof
round{h+clock risk coverage against any accidents occurring while at work or outside of work resulting in
partia I or lolal disablement or casualty Employees c€n also get an exlra coverage for a nomrnaland hrghly
negotialed premium

b Group Term Life lnsuranc€r Rs 14 00,000ln the unfortunate event of death on accounl ofeither accrdenis or
naluralcauses, your surviving fam ly members would be elg be for an insurance cover under this policy This
sum rnsured is rnclusrve of cover as per EDLI (Employee Deposit Linked lnsulance) Employees c-3n also get
an extra coverage for a nominaland highly negotialed premium

Please note IMore details on the above mentioned polcres are ava lab e on l\ry Policies Section in I\Iy Wpro
access ble on Joining Access through llly Wpro > [,4y Polioes ->lnd a > My Frnanciels -> Group Lfe lnsurance/

The policies menlioned here are po icies of the Company as on date, this is subj
policies ofthe Company trom time to I me

2, Voluntary Superannuation Policy (VSS)

nipro Volunlary Superannuation Plan otrers an easy and convenient way to help you lead a

to change in fulure as per

We currently have tie-ups with two leading PSPs to manage the superannuation funds LIC & lclcl offer a
superannuation scheme whrch offers interest on accumulated balanc€ every year lClCl Prudentral also has an Unil
Linked Superannualron scheme llhrch ofiers you a market linked return, range offund options to suit your risk appetle

h ttps //wip ro,ic ms com/forms?mod ule = Fo.ms&.crion = showForm &view= htm &form = E I te_Ofler_letter template-2022&! ser 10/r I

by planning your
lowards bLrilding

relrrement Sla(ing contr bution to pension plan at an early age gives you
your retirement corpus and leverage lhe compounding interest earned by

You s mply have to choose the scheme lhat surts your rnvestmenl hofizon and

A volunlary defned contribut on Plan wherein you wi I have an option to enroll andzrlp
Provrder (PSP) wthin 30 days from the date ofio n ng lhe company
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& tlansparent fund managemenl

The enrollment optron can be exercised only once rn ihe service with the organization and cannot be Ieversed once
made VSS enrollment window period will, also be avaitable once every financial year The Company, on be ha f of the
member employee, shallcontrbute 15% of basic salary, towards the scheme selected by the member ln case 15% of
baslc €xceeds Rs.1 50,OO0 per annum, member employee will have en option to restnct lhe contribution to
Rs 1 50,000 per annum to avoid perquisite tax (perquisite ta: is applicable on contributrons exce€ding Rs 1,50 000

Annual pension contribul on emount is re-adjusted from fixed cash component end will reflect under 'Pensron

component rn the salary stack ofthe enrolled member The accumulaled contribution amounl and the interesl earned
(orthe corpus)can be utilized to ava lthe retirement benefits

For further clarity please refer the Poiicy on My Wpro _> My lnformalron Sources > lndia _> I'rv F nancials-> Deferred
BenelSts-> Volun tary Superan nuation Scheme Afler reviewing the related docu ments f you wish to en roll rnlo VSS
please log onto My Wpro-> i,ly data->My Frnanoals-> Pension, and exercrse the option within 30 days oflo n ng the

Company ln case you miss enrollng into VSS n th s wndow period you can do lhe same in the wndo'n period that s
available for all employees once every linancralyear

lertBrf,harya
,,1* i"

ri6fit
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Dear Smita Singh,

ding brands to enhEnce and Irdnsform lne way

An-d we do this by applying the human touch to

te people are s ace of sPades'

Durlng our interaction with you, we found you to be equally passionate about what You do. lrye



Bikram singh <bikramsinghla2ooo@9mail com>

Capgemini congratulates you on your selection and presents you our Lelter of lntent

Capqeminivia superset <no tiiical io ns@e marl lo nsuperset com>

To: <bikramsingh182000=6smal com>

yo!r merit and per,ormance during vour nteractions w lh us

aslhenextsleo n tak.o vour candidatu.e ahead pe6segoroJobProfileTabandcompeietheprocessofacceplingtheLetterot

Mon, 15 Nov 2021, 7r2 PM

all the required documents
we roquestyou to ensure thatyou comPl€ie all lhe pre requisile info'mation 

's 
wellas

asked during the cou.se of this process beiore Nov 22, 2021 11:59 PM lsT

Io ensure ease of Drocess. please frnd below list ol documenls th't would be needed to complete the

. Passporl s ze photo

. SSC & HSC Cedficate

. GraduationMarksheets

. Diploma Marksheets( lt applicable)

. oioloma certilicate{ ll applicab e)

. Posr-sraduaton Marksheets'{ ll app icable)

. Posr-sraduaton certificate'(li app cable)

Dronach.i I i'2' ai.,!
27, KP-i P of lnsri

j05

Most Elhical ComPanj,
- Eight times in a row

'please nole lhal I you have completed vour diploma/gradual on/post-qradlation it is mandatorv ro up oad ail semester marksheets

tb

I

a

we're haghly- raled on



and degree cenilicate

Note thefollowing poinrs while completing rhe process:

. Marksheets should be scanned and !ploaded semestey'vear wise orlv

. i.alv."*- "rrU*..ents 
are ctearlv scanned and uploaded in PDF/JPEG/JPG/PNG lorhat onlv

. Maximum tileslzs limit is 4MB

. The file nomenclature should be (lirsrName LaslName DocumentName)

Kindly Refer to beow examples fordoc!ment nomenclature:

Example].RahUsinghiscurenllyinTthsemesterEngineeringfromABccoleqeThedocumenlsRahU|wouldt]p]oadbeasfolows
: Clck here lo see the Exahple

entry in 2nd year having done Dlploma aiter ssc The documents

Example3,AdityaSharmaiscurrent|yn4thsemesterMcAfromABccolegeThedocumentsAdityawolldUplo6dbeasfollows,
Click here to see the EramPle

Example4'TanvishalmahascompletedherGradUationfiomABccollegeThedocumenLsTanviwouldUploadbeaslolows.click
here lo see ihe Example

Oo reach out to Lrs onlresherhking in@.apgemrnrcom rn case of6nv quenes

Thank yo! lor i.terviewing with Capgemin We invite vou lo explore an excllirg care€r lournev wllh !s and look forward to havrns

Love your caree. ace your career atCapgeminl

univaErty Hinng & Relairons Team

C,c,pcpruuruo

stay connected, staY uPdated

I@EBO o El

Clckheretovewlherecruitmenldiscraimer

Tov,ew ou, candidale privacv norll.ationpleaseci'k he(e

Croto lPags



Sumit Xumar Rai

K -403, Shiv Gali, PuniabiBazar,

Kotla Mubarak Pur,

Delh '110003

:crFrs; cowl Indra pnvaE Ltd

curgaon - 122016

l-laryana,lndra

r.. +9r r24 4092500
.11 +91 124 4A9257\

Dear Sumit,

With reference toyourapplicationandsubsequentdiscussions,we are pleasedto

inform you that you are selected .s a Trainee for BIM (Buiding lnformation

Modeling) Training in our Engineering Division _ gridge Section at Gurgaon

This s based on ind vidual evaluation of the performance and ability to learn BIM

A I trainees will rece ve BIM train ng certrficate on successful completion o{ first

A consolidated stipend of INR 8,000/- (eight thousand onlY) per month will be paid

during the f rst phase of the training perrod- You will be eligible for leave based

on company leave policy during the trainrng per od

ln case the above mentroned terms and conditions are acceptable to you, pl€ase

sign and mail us back a copy to acknowledge your acceptance

COWI l']did orivale Lirrrted wekomes lou and wrsh you everY success ir voul

For COWI lndia Pnvate Lrmited

,i

-,I

j,. u7499llRl q93PTC0341U5

Pi€rre de Rancourt

Managing Director
cowllndia (P) Ltd

laccept theterms and conditions stated in this letter'

Signature

Annexurei SamPle Contract letter
SamPleSalarYAnnexure



Employee Name
Address ine 1

State PIN code

EMPTOYMENT CONTRACT

Dear First Name,

With reference to your app ication and subsequent discussrons, we have pleasure in offerrng you an

appointment in COWI lndia Private Limited on the followingterms & Conditions:

1. Algigl4g!! Your designation will be that ofAsso.iate BIM Endneer rn B'Jilding'$fi section

at Career Level2 to be posted atour Gurgaon ffice.

2. salarv & ary, al owances and reimbursements of expenses will be as per

detailsattached to this letter and marked as Annexure (Attached)

3, l-eave Travel Allo\^,anc€: You wlll be entitled to Leave Trave Allowance on confirmation after

completing one year of service with us accord ng to the Rules and Regu ations ofthe company

4. l4gCj!!U!!!Ie!!e: You wil be covered at the CompanY's cost under the l'4edic aim lnsurance

Policy.

5, PeBonal Accident: You will be covered at the company's cost under the Persona Accdent

5. Egyg: YoLr will be entitled to annual leave and nedrc.l leave as per the Rules ofth€ Company

forthe time being in force

Probation: As a part of second phase oftraining, You will serve a probationary period of six

;nths starting 17th October 2022. Upon complet on of the second phase, an evaluation

will be conducted Based on the resu ts of evaluat on, your services w ll continue with the

companyand you willbecome a memberofour internationalBlM modelling work force'

7

cornpany reserves the ri8ht to extend the probationary period in the event that your

erformance is not up to expectation. Unless confirmed n wrlting,

probationer after the expiry ofthe initialor extended period of probat

DurinS the period of probation, your services are iable to be

notice or wages in lieu thereof dLrring the initlal or €xte

satisfactory completion of Your probation your services

On

the

ttruBtfiany'a G'clrP
/t, XP-L'-1- r' :'!!''

management in wr ting

wrll be deemed as



8. lgligqPE4gdiThe minimum notrce period required for separation will be one month from

llGlr rid". th" ."p"r", on shall not in any way aFfect or preiudice any right accrued to e ther

party against the other prior to separaton On separation, You must return all files and

proprietary materials of the company

9.8qteEeO!:YouwillrenrefromtheCompany\servicesafterattainnS60yearsofageorasper
the Rules of the CompanYfor thetime being in force

10.D9d!!!!9!:allpaymentstoyouunderthetermsofemploymentaresubjecttotaxdeductionat
,r." ,nd"l.th" ln.o." Tax Act and any other enactnr€nts that maY be in force from time to

tim€. The Company will a so be entitled to ded uct frorn the payme nt due to you' any dues

payable by you to the ComPanY

11.sCqg!!Youshallmaintainthestrictestsecrecyregardingthecompanltaffairsandtheaffaks
ot itr lonrt,tr"nts and shall not davulge, directly or lndirectlY, any information erther to a

member of publac or of the companv staff, Lln ess compelled to do so by ajudicialor regulatory

authonry o;unless instructed to do so bY a superior officer ln discharge of You-r dutY'

12. Termlnation of Emplovmenti Either the Comp;iyoryou may termlnate this agreementl

> at anY time during the probatioiary peri.qd, Siving ondlli'Ueek notice or

> after confirmation, givinS:one month notit' or

> in lieu thereof a sum equalto the amount or pro_rata amount ofgross salary'

for rem.ining Period of notice ,

Company reservei thdiight not to relieve yoij of your serv ces in the event that al company

documents/propenY in your custodY have not been properlY handed over by You io an

authorised representatrve. 'ir:l

Absence for a continuous period of ten daYs without pror apProval of your superior

(includrng overstaY of leave/trainint) can lead to your services being terminated without

notice o; explanation- io such an eventuality, the management will draw an irresist ble

presumption that by remaining absent continuouslY and unauthorizedly' you have

abandoned Youriob

13.Gen.ralrules&codeo'conduct:Yo!sha||atalltlmesberequiredtocarryoutsuchdUties

""d 
*tp"rtbill iet * may be assigned to You by the company and shall diligentlv and

falthfully perform these in compliance with estabhshed poli€ies & procedures endeavourinB

to the best oJ your abilitv to protect and promote the interests ofthe company

You shallnot except with the writteo pe rmks on of the companY en8age direcdY or indirectlY

other business, occupatron or activlq whether as a prlncipa , agent or

detrimentalwhether directly or indire.tly to the Company's rnterest shall keep

Company
nfldential detais of your salary and emploYment benefrts withrn a

shall not disclose or dtvulSe any confidential information related to the

bus ness or its custom€rs which maY come to Your knowledge or posse

odrrcrDllT9i5 o,sSha..d D(
lckBr06 ulM Tdi'EStslM Ir nc.. iFKLA lllv Td iec lcklx(Bardt:



tenure of your emp oyment and which should not be disclosed or made public in the course

of the proper execution ofyour duties

You shall not make copies or duplicates of confidential or sensitive propeny or material
lncluding but not limited to keys, access cards, dig tal informat on, photographs orsuch other
proprietary information relatingto the Company's business

You w ll be bound by rules and regulations enforced by the management, from time to lime
ln relation to conduct, discipl ne, leave, holidays or any matter relating to service conditions
which will be deemed as rules, regulations and orders in the part of these terms of
emp oyment. The management reserves the right to modlfy, alter or delete the existing rules,

which will be binding on you

Leave shal be allowed as per rules of the company in force from time to time Grant of leave

wlll depend on exigencles of work and shall be at the discretion ofthe management- ln case

ofsickleave,rhemanagementwilbewithinitsrightstogetyoumedicallyexaminedtoverrfy
your aleged sickness

14. lT Securiw: The use of the lT equipment shall be restricted to COWI work only The laptop s

already installed with COWlstandard software and you are notentitl€d to download or lnstall

anyothersoFtware

You w ll h.ve to comp ete the lT security training which wi I be ass tned to you as mandatory

course TheCornpany s not responsiblefor the securitY ofthe data stored in your localC drive,
you are responsible for updatinB all officialdata fromYour laptop to respective folders on COWI

15. 9C!9Ig!: This appointment is biied on the information given by you to the company in your

employmenvpersonal d6tiil form and otherwise and shall be considered null and void if a

meterial error/suppression or false detail is discovered therein a! anY time ln this eventuality,

the managemenr reserves the ntht to recover the paymenl made to you towards your

remuneration durinS emploYment

The appointment is valid on the consideration that you are free from anY contractual

obligations/restrictions preventing you from accepting this offer or startinB work on the

below-mentioned iriG

The company may make such rules and/or lay out such procedures as may be deemed

necessary for the implementation/administration of the terms and conditons of yo!r
employment as stated rn this letter with due rntrmation to you and the same w be binding

15, DuwStation: Your duty station rs Gurgaon. As a part ofyour appointment agreem

betransferred nsuchcapacitythatthe management may determrne, to anyotherde
branch, proiefioffice, establ6hment underthesame management principals, whether

nt,

bnps:r/co* r shGcpoin! cdn/ dD I l?95J-oE, Shar.d D.cuh.nIs'/Itunnc\\ suppor50{2-HRrl I ttR com.no2 kne( and AppoYrlJ0l ApPorlIMr
lene6,06 Bllvl TtunelBlM TEnE- TI'-KLtuBI\{ Ti.hee-Tekla(B .h 2ysaryrle IDDloyme Cor@cr d{x

or to be setup in future

17. D4e-g!&jq!c qlvallCjq: You willjoin on 17th october 2022.

r,,-1""t



Thrs employment contract is subiect ro the sat sfactory comp etion ofa backround verification and that
COWI reserves the right to terminate this enrployment contracr in ts sole dGcretion based on the
information recerv€d in the verification repon

ln case the terms and conditions are acceptable to you, please sign the duplicate of the lener n
token ofyou havrng understood and accepted the same. Pl€as€ nitialeach page in acceptance of
the terms & conditions setout here n.

COWI lndia Private L mited welcomes you and wishyou every

I accept the terms and conditions stated in this letter

Candidate Nalhe

For COW|lndia Private Limhed

Pierre de
Managing
cowl lndra (P)

Dr')hacharYa Gr.t!P
i;, KP'tli, C:.r;:.r :lt
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BI-ACK OLIVE

DarL'd 0lr fobrurr, 20)2

Mr Suntll Komar R8l
! fi 401 Slrv Giirr l\rntrl: lriiror, K.rll^
I(,liDrral Inx Oclhr 110003

Ocir SuDll,

Wlrh rolcrcnco lo ou, drscussron! v/e arc plaa6cd ,at yot! lDytotl, D3 an Valuallon Oalrharo Orrllor
,r our Comp.ny You wllrwort a: a Consullanl on, monlhly rclarncr loc. rubl4cllo Ole lo{lovlrn! l.j,m,,

1) Ohto ol Commoncomonl: You vnll reporl lo wort( tiom 0t'' Fobtuary 2022 ot anl olhe( ddto a5

rntrmaled lo yorr by us,

2) Moolhly Retainershlp: You v/ill be given a tela,net lee ol Rs.1,80,0001 lRuloos Ono LaIh
Elohty Thousand Onlyl Pcr Annum, lo., Rs, t5,00o/. Per Month. We will pEy any CST and

olhcr slalurory dues as may be applcable trcm llme to time

3) Place ofPostingrlransle( Your prese nl plac€ olv/ork wllbealNolda, hov/evet duhnglhe coutse

ol your relarnership you may bE posled/ t.ansfe(€d annvhere lo serve any of lhe CompanT's

Projects or any olher eslabr shmenl rn lndia or oulside al the sole discrotion ot the Cofipany

4) Code ofConduct: You vnllabide bylhe Company's Code ol Conduct and rules as o(isling and as

lhey may revised lrom lime lo time

5) Leave; You vr I be e i.Jide 12 teares in a calendat yeat lot \^thich ptiot vtrittcn spprovalwould be

reqL/[ed These leaves v/ill accrue on monlhly parls and can.nol laken in advance Any leaves

Ialen rn advance r vrll be d€dlcled kom lhe salary ln addrlroo lo lhis lhe followng lestivals would
be obsrrvld ;s holrdays. Ne, Year Republic Day lNaliona Day). Holr. Ram Navamr, Rakhi
(Raksha Safdhan), Janmashlami. ndependenc€ Day Dussehra. Mahalma Gandhls Brrlhday,

Orvlalr lFeslval ol Lrghls), Govardan Puta and Chrlstmas Day Any leaves beyond lhe number
menr,oned above v/ori{d have a monelary implcaUon unlEss e!€mpled by your line manage, You
may ba ctstted upon lo v/ork on any oflhe ha rdays rnentioned abovc as per lhe sole discrelron o,
lhe Company

6) Travelllng: In thE cou,sE ot your conlracl, you may be required to underlake lravel €ilher in lndla
or elsewhEre in conneclron v?ith lhe Company's busrness according lo the drreclions and
rnsvuclons rssued by lhe Company,lrom time lo lime, forwhich you willbe reimbursed €xpenses
rn accordance vnth rhe Company rules R€tusal lo u.derlat(e GUch lravel may result in drscip inary

aclron agarnsr you

7l Obligations: Ounng the period ol your contract vnlh the Company. you w I

vrork ot lhe Company Furiher, you y/rllnol lake up any other conlracl or assrgn

t$no6r,J ot lot any considerauon, in cash or in krfid or otherwse wilhout

Pe.miEs on ot lhe CompanY

Dra:i



8) Erlomnl Comnlurication: \'ou w t not (excepl l,r the normat course ot the Comparys b!srnr5rl
pLiblsh rny anrcle o' slatenrenl dehver eny lecure or broadcasl or make any communrcalrn io
lhe press ncludi,r!l nrogazrne pLrbtication retaling to the Company's products or lo any malter ,,lh
$h ch lhc Conrpsny may be concemed, untess you have previousty apptied to and oblarned lhe
rlnxen pelmrssion kom the cornPany

9) Conlidentlallty: Yo! lvitt be reqlrired ro mainlain utmost secrecy in respecr of prcject docume.is
prorecl rcpons commercral ofter. design documents, Project cosl 8 Estimarion Tech.ology
Companys polices Company s pallerns E, Trade Mark and Companys Human assets profie Any
ol our lechnrcal or other impolLan! inlormation which miqht come rnlo yolr possesston dUrrng the
conlrnuance ol your conlracl with us shall nol be disposed, divutged or m6de pubtic by you even
lherealler

10) GIFTS, Gratilicatlon a B.lbery: Youwit not accept and / o r olfer any presenr comrniss on. bnbe
or any sorl ol gralillcalon ln cash ortind lrcm any person. party orlirmor Cornp6ny having deahng
with the Company and il you a.e offered and / or requeslfor any you shoutd immedialety reporr
lhe sanre lo lhe Conrpany

11) Company Property: You wlt be responsib e for satekeeping and rerurn ot good condrtion and
orderof allCompany propeny, which may be ln your use, custody or charge

12) T€rmlnatlon: Your ronlracl Eafl b! lerminaled on heo month nolice if \,!ithin I year and lhr€e
rnonlhs advance notce posl 1 year of conl.acl in wahng olr either side withoul assrgning any
reasons lhercol subsequenl to you contract Ior a period ol one year fro.n ihe dare of jo nrng the
Company You agrce lo ellecl lhal in case you volunlariLy lerm nate your conlract w thtn I years
lrom lhe date of your loining the Coorpaoy you shall pay a sum tolal[ng yolr tasl lhree monlh s

gross retainelship fee Pard to You

Youa contraci can also be terminaled conducl considered by !s deterrenl to our rnieresl or ol
violalion ol one or more lerms of lhrs lette. Your conlract may be terminated for any ol the a:ls
nrenl oncd below where lhe Co.npany wll take Eny ac|on ( deems i( and ro tts sole d screlron
rnEiudrng rernrinal€n o{ your conlracl, wlhoul nolce and where lhe Conrpany lvlll be ent tiea to
recove. damages ko you

Falsc Ropresentarloni lf rr transpires thal you have rnade a {a se s

'utto$

is berng issued lo you on the bas s ot lhe nformalron and parlrcula,s

You \!rll$lirrlt hr lrrt. HUh.; A Jtr O|tillro|lr ,nrl j;l xr rl]o.r Ordtur ol0{, Comp&ny rn tO,C4, at rresr:rt
roJ nli rrr'rd lro n 0rnr l(' l r, ltre Cu rtr.xry wrl ritrrd,ou to drsch.r0.] lho resrDnsrbrllrres
rrlrull'J ld |ort\rllr llr, lrrtlx,!t cl,Irr r\li .t nntritrvr, o rc!rncy (coIrrny anr, rntegnly

\r'r rnrlr !rllt scqunfil yorns.l \!rllt tltc vn uus law$ ordnrs rutc! r,roltatrons noliEntror6 .t4
ol Urr! (li!{ral Silnlr Lorrl Jntlror nlry olhcr rthoflty rn to.co tlom lrrne (o hme on( clrre,
urrrorn.{ l.qrslirlror ;rll.i.l l9 oi concornng dtroclly or nldrfacly lho c{rmpr,r/ rno rts b!srners
nnil rlhls r so li as llter retnlr' to the dlschnrge ot your dulrcs and ,esponirbitrlles a,rd lce thar
ir[ llrc.rqfiefl nts thore undar as also ltD principle6 ot sound commmcial qacnrl. ae 1litt
obse.Ycd oni ao.rpIed wrth

disclosed a nratenal lact) resulting n yo(il beLng oifered lhrs oller



yoor appllcation (lncluding bodato), at the lime of your lnl€rvlew a'd subsequenl

Gross Miscondttct; ll is lound that you ha!

laking Gribe.,ound l loxicaled on duly, usrn

Causrnq I>hysrcal or lvlenlal Vlolence al

worlplace of oulside, lvalaJrde and wil

Enors in pcrlormance ofdutY

I korr work without Prooe'n ::*J.il:
i ng lo work as perlhe rnslru"' io to-"o,r'
t agu€s agaiasl Companv or

noL rn a condilon lo Pedorm

you and rhe Conrpany

Ollvo Ventures Pvl Ltd

Mana0 & Admln
Manol

(Signalure)
Mr. Sumlt Kumar Ral

laccepl lhe lerms and coflditlons of the offerlelter and shall ah0ays be bound by the same

r!ii ,,-"s
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AJATH INFOTECH PVT LTD

The purpose of thrs letler is to inlbrm that you has been selected for the Position ofUI Developer/

Artificial IDtelligence Trtin€c at 10000/' (INR) Per month as a stipend in our Compan)' Ajath Infolech

Pvl Ltd We are excited to hav€ you as a part in our leam

We take (he privilege to inform you that your emplovment will stan from 3d-Jan-2022

However. the expected date ofjoin'ng decided bv the companv is liable to change upon tle request ofthe

employ€e Please revert with a retum rePly via emailconfirmmg vou' acceplance for$'s oEer,

To,

Rahr Saini,

Dated : 2l-Aug-2021,

Thanls
HR Manager and leam

Subjecl-: Ofier Letter To Rashr Sai

Dear Rashi Saini.

Package offered:

- INR 10,0001stipe.d for 6 months intemship

- Salary wiu be incremenl upto INR l-1 LPA aRer 6 month as Per perlomrance

- BOND : 18 monlhs aner internship

Cheque necds to be submitltd:

- INR lO0(submifted L'l conpany account & trill be return back with stipend)

- INR I 5 Lac which will return back afier 24 months

NOTE

Omce Timrngs-: 9:loam - 6;l0Pm

work Days-: Monday ' Fr,day

Loolnrg lbruard lo ha\c you on board as Pad ol rtanr

. The cheques(I.5 Lac or 100 ruP€e cheque) need to submite€d at th' time ofvourjoining'

. You r Pcrfornra nce will be revi€w afteFls davs'

. You wiu oeed to carry your orvn Laptop al lh. lime of vour joining rnd rvill b€ using ]ou]
own hptop during interDshiP

2nd Fld. Enkw Soua6 Pk[&aA OppoEie Cvd rlJo Nlg _122016,PhaseV

into@aJathc@ln/WaFlr''or l_91_7838513049

27, K

stltutlons



Documents Required ll Divya

Gupta ll Binary Semantics l! *

to me .,
q

Hi Divya Gupta,

Thank you so much for taking out time and
attending the interview process at Binary!

We congratulate you on
your shortlisting and would like to move
ahead with documentation process. As a
next step, we would
the SCANNED oRlG
your documents with us latest by today
EOD. The document will be use for your
background verification and hen forth, we
need a CLEAR SCAN COPY of Y Directoi

Dronacharya TOtra

:7, P,?.lli,
Dns

Scanned with CamScamer

Reema Gupta :en zs

original documents.



Offer: Computer ConsultancY
Ref: TCSUOT20218092664/Delhi
Dalet '151121202'l

Mr. Deepak Kumar
J67'1/3Street No.3,Sade Teen Pusta,

Kartar Nagar,
Delhi-110053,
Delhi
Tel# -

Dear Deepak Kumar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process You have been

selected for the position of Assistant System Engine€r'Trainee in Grade Y You will be a

part of the application development and maintenance projects across any of the business units of

TCSL

Your gross salary including all benefits will be <3,36,877/' per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lnceniives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

irogram whicrr gives you an additional earning potential ol upto Rs 60,000 during the first

yeai.Annexure-1 provides the break-up of the compensation package'

Kindlyconfirmyouracceptanceofthisofferonlinethroughtheoplion'Acceptofferletter,.lfnot
,"""it"0 ,itnin 7 Days, it will be construed that you are not interested in this employment and

this offer will be aulomatically withdrawn

After you accep this offer, you will be g ven a joining letter indicati

date and initia lace of posting. The Joining letter will be issued
n the detai s of your jorning

to only upon successful
a & you completing the

e (de iled under Term s &

TCS confidential
TC SL/DT202',l8092654 T^TA CONSU



Conditions) You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subiect to a positive
background check.

COMPENSATION AND BENEFITS

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits olfers you the flexibility to design thrs part of your compensation within the
defined framework, twice in a financial year All the components will be drsbursed on a monthly
bas s.

The components under Bouquet of Benefits are listed below The amounts given here for each of
the components below are as per pre-defined structure. However you may want lo re-distribute
the BoB amount between the components as per your lax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the 'Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules TCSL
will be deducting tax at source as per income tax gurde[nes

1. House Rent Allowance (HRA)
Your HRA will be t5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocaled
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum ot three days of leave and submit supporting travel
documents.

3. Food Card
Youwill be eligible fora Food Card lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the
Pre-Defined structure you wili be eligible for a Food Card with an amount o[ (500/-
being credited to this card per month. However you may want to re-distlibute the BoB

amount between the components as per your tax plan, once you j n TCSL

T.fi,YA TONSU LTANCY SEAI/ICES
7

ra i^-q

BASIC SALARY
You will be eligible for a basic salary of <14,7841- per month.

TCS Confidential
TCSL/DT20218092664

2



Monthly Performance PaY

You wiil receive a monthly performance pay of {1,700/- The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance.

Quarterly Variable Allowance
Your varlable allowance will be t6oo/' per month' and will be paid at the closure of each

quarter based on the performance of the company and your unil and to the extent of your

allocation to the business unit

Quarterly Variable Allowance is subject lo review on your first anniversary and may undergo a

change tased on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rotts on tne date oI announcement of Quarterly Variable Allowance'

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus'

Performance Pay will be effective upon successful complet on of the TCS Xplore Programme

PERFORMANCE PAY

CITY ALLOWANCE
You will be eligible for a CitY

linked to your base branch
undergo a change. lt will sta
allowance is fully taxable and subject to revlew

XPLO RE/ LEARNING INCENTIVES
Vo, *itl u" eligible for Readiness lnce
performance in TCS Xplore Prograrn. The

upto Rs 60,000 over and above your CTC

OTHER BENEFITS

Allowance of <200/' per month. This is specitic to lndia and is

ln the event of a change in your base branch this amount may

nd to be discontinued while on internatlonal assignments This

ntive AND/ OR Competency lncentive, basis your

incentives gives you an additional earning potential of

during the first year

pendants under theHealth lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your d

company's Health lnsurance Scheme(H lS )'

HIS offers the following benefits

TCS conlidential
TCSL/DT20218092664 TATA coNSuLTAx€Y 5€RvlcE$f'1?:\:"''

( \il..'.
iotl!



1. Basic Cover
i. Entitlement - lncludes domlciliary expenses up to {6,0001 per insured person per

annum and basic hospitalization expenses up to ?2'00,0001 per insured person per

annum.

ii Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members a.e explicitly enrolled by you under the scheme Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for 112' 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above lhe individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women Lmployees are eligible to avail maternity leave of twenty six weeks Adopting or

commissioning mother,may avail maternity leave for twelve weeks For more details on the

benefrts and eligibility, once you join, please refer TCS lndia Policy - Malernity Leave

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of ?250/' wil be recovered

from you for the same The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educatonal

purposes and in case of death of members while n service

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
You will be eligible for reimbursement of expenses towards professionaI

TCSL's policy.

embership as Per

DronachI
2r.

I

TCS Confidential
TCSL/OT20218092564

tutions
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1

Provident Fund
You wi I be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and lvliscellaneous Provisions Act, 1952", and TcsL will contribute 12% of your basrc

salary every month as per the provisions of the sard Act

Gratuity
You wilibe entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS ANO CONDITIONS

Aggregate Percentage Requirements
vJrir afpointment will be subiect to your scoring minimum aggregate (aggregate oI all

sublecis in all semesters) marks of 6O% or above (or equivalent CGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of

your Standard Xth, Standard Xllth, Drploma (rf applicable) and hrghest qualification

iGraduation/ Post Graduation as applicable)which includes successful completion of your

iinal semester/year without any pending arrears/backlogs As per the TCSL eligibilrty

criteria, marks/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recrultment process' your

appointment is subjeci to completion of your course within the stipulated time as specified

by your university/lnstitute and as per TCSL selection guidelines'

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you

RETIRALS

2. Pre requisites for Joining
To enable your readiness to work on assignments upon iolning, we have pul together a

comprehensive learning PIogram named TCS Xplore which is made available to you

digitally. This foundalion Prog ram will include Online learning content' Webinars, practlce

sessions & proctored assessme nts. Further to acceptlng this Offer letter' you are required

to enroll for the TCS Xplore Program and slart your lea

make Xp lore program available for you upon your offer

lorning is subject to successful completion of your T

proctored assessment. We encourage you to comple

Xplore, well before your expected date of joining to a

rtlnnS

rxi--.1'

TCSL. TCSL will
note that your
including the
through TCS
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7. lncrements and Promotions
Your performance and contribution to

incremenls ald promotions Salary in

ComPensatron and P'omohon Pol'cY

TCSL will be an important cons de n foI salarY

crements and promolions will be base on TCSL.S

the period of your employ

Training Period
vo, *iri o" required to undergo class room and on the iob training in the first twelve

months (including the TCS Xperience Programme as set out herein below)' during which

per.ioo Vi, ,irr oJ appraised ior satisfactory perlormance during/after which TCSL wouid

normally conflrm You.

This confirmation will be communicated to you in writing. lf your performance ls found

unsatislactory during the training period, the company may afford you opportunities to

assist you and enable you to improve your performance lf your performance is still found

unsatiifactory, TCSL may terminate your traineeship forthwith

However,TCsLmayevenotherwiseatitssolediscretionterminatethelraineeshipany
iirn" it vor, p"rfot.rnce is not found satisfactory' The terms and condltions oI the training

uritt Oe!ovel.neO by TCSL's training policy. TCSL reserves the right to modiiy or amend

the training Policy.

l, you remain unauthorizedly absent for a consecutive perlod of

progl."rr", you shall be deemed to have abandoned your train

autimatrcally stand discontinued from the list of TCS Xperie

further intimation/separate communication to you

Working Hours
ior.*o-*ing hours are governed by applicable law You may be required to work in shifts

,nJlor or", i*" o"pending upon the business exigencies as permitted by law

Mobility
iisL ,"""r"" tt" right to transfer you at any of its offices' work sites' or ass cialed or

"mti*"J "orprni"" 
ii lndia or outside lndia, on the terms and conditions as ap licable to

you al the time of transfer.

Compensation Structure / Salary components
ii" Jorpun""tion structure/salary components are subject to change as per TcSL's

comoensation policy from time to time at its sole discretion'

6

4

5

8 Alternative Occupation / Employment
Either during the perlod oI your traineeship or during a

lnrdr'DrirrCharyaTCS Confidential

TCSL/DT20218092664 ?AT^ CONSULTANCY sF&VleE$ 
"' 
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confirmed employee of TCSL, you are not permitted to undertake any other employment'

business, assume any public or private office, honorary or remuneralive, without the prior

written permission of TCSL.

Confidentiality Agreement
As part of your acceplance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information oi TCS and its clients which may be revealed

to you by TCS or whtch may in the course of your engagement with TCS come your

poisession or knowledge unless specilically authorized to do so in writing by TcS Thrs

bonfidentiality clause shall survive the termtnation or earlier determination of this

Appointment. The detailed Confidentiality retated terms and condrtions are set out in

Annexure 3

10, Service Agreement
As TCSL will be incurring considerable expenditure on your training' you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining'

lailing which, you (and your surety) will be liable to pay TCSL {50,000/-towards the

traini;g expenditure Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duratron of Leave without pay

(LWP) and/or unauthorized absence, if any

1'1. Wqrk in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) is a lransformative operating model

framework that allows seamless deployment of virlual workspaces in a secure manner

that enables flexible working options aligned to its business obiectives You may be

required to work either from TCS offices/TcS Client oFfices or from home (remote

working) as per the requirements of the project or group you are assigned to work with

and as-Communicated to you by the Unit HR or your supervisor' You are requ red to abide

by the Policy and / or Guidelines issued by TCS from tlme to tlme while operating within

this framework. For more details, please refer the Policy / Guidellne document on Remote

Workrng.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times

'I 2.Overseas lnternational Assignment Agreement
lf you are on international assignment, you will b e covered b the TCS lnd ia

k

Policy- lnternational Assignments (from lndia to other Countries m the date of

placeme nt for an international assignment Accordingly, you will be req d to sign the

Overseas lnternational Assignment Agreement/s and any other appli ble rela ted

TCS confidential
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documents pertaining to the international assignmenl for which you are being placed ln

"""" 
ot 

"rtry 
internitionat assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below'

This is to ensure that the knowledge and information gained by you during your

a""ignrent is shared and available to TCSL and its associates Thls transfer of

knowtedge and information is essential for TCSL to continue to serve its clients and

customeI better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on complelion of kaining

13. Terms and Conditions
The above terms and conditions are specific to lndla and there can be changes to the

said terms and conditions in case of deputation on international assignments'

'14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and foilow the same n your

day-to-day conduct as an associate of TCSL

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90

days notice in writing to TCSL It is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days given

of notice at its sole discretion

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof

It is understood, agreed and made abundantly clear herein thal you shall have to

necessarity wort< ouiing the notice period given by TCSL under lhis clause' unless you

are otherwise relieved by TCSL by giving you payment in lieu of notice'

Your failure to comply with this ctause will entail monetary payment of damages to TCS

as may be determined by it at its own discretion having regard to the responsibilitles

shouldered by you while being in the employment of TCS

16. Retirement
YoUwillretirefromtheServicesofTCSLonreachingyour6othbirthdayaSpertheproof
of age submitted by you at the time of joining

17. Pre-employment Medical Certificate
You ale required to submit a Medical Certificate of Fitness (in the form prescribed by

TCS Confidential
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19. Background Check
Your issociation with TCSL wilt be subjectto a background check in line with TCSL'S

background check policy. A specially appointed agency wilt conduct lnternal and external

back!round checks. Normally, such checks are completed within one month ot joining lf

the b;ckground check reveals unlavourable results, you will be liable to disciplinary action

including termination of traineeship/service without notice

TCSL) which needs to be verified by a registered medical practitioner hav ng a minimum

qualification of MBBS to the lnductron Coordinator

18. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia' this offer is subject to your obtaining a work permit

and / or any other permlssions and / or documentation as prescribed by the Government

oI lndia.

20. Submission of Documents
Please note that you should in iate and complete the upload ol mandalory documents on

the nextstep porial as soon as the offer letter is accepted (subject to availability of the

documents)

PleaSecarrythebelowliStedoriginalDocumentSforverificationonyoUljolningday'

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms' immediately on joining As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificale/Provisional Degree Certiflcate and mark sheels for all semeslers of

Graduation
- Degree certficate and mark sheets for all semesters ot your Post Graduation(if you are a

Postgraduate)
- Oveieas Citiienship of lndia (applicable if you are not an lndian Nationality) For

Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs10O stamp paper if applicable (name affidavit for multiple

names, signature affi davits,
address affldavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper' if gap

- 4 passport sized PhotograPhs
- Medical Certificate (Should be made on the format provided

Joining letter)

is more than 6 nths

by TCS along wit
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminaloffence registered/pending against you

'There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous

employer

The original documents will be returned to you after verification'

ln addrtion to lhe above original documents, Please carry Xerox copies of the below

documents

"PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

'Passporl
.NSR E-Card

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining forma ities as per TCSL policy

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulatio , practices,

processes and procedures of TCSL as applicable to you and the changes erein from

10

21. TCS xperience Program
On joining TCSL, you will be given the benefit offormal training (TCS xperience Program)

at our ofl ces. as identifled, for such period as TCSL may decide

The said training forms a critical part of your employment with TCSL and is an ongoing

process. TCSL iontinues to make investment on training and continuing education of its

professionals. This will be of lmmense value to you as a professional and a large part of

the ownership and commitment has to come from you

As TCSL progresses with these initiatives, monitoring performance will be an ongoing

process and a formal evaluation will be carried out during the training lf you are

requested to join TCSL inspite of you not completing the Xplore proctored assessment'

you will be provided Xplore training on premise and the above said evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basls

for a locating people to proiects/roles We would request that lhe tralning be taken very

seriously to enabie you to add maximum value to your professional and personal growth

TCS Confidential
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timetotime.ThechangesinthePolicieswillautomalicallybebindingonyouandno
slprr"t" inOiulOrar corimunication or notice will be served to this effect' However' the

same shalt be communicated on internal portal/Ultimatix

24. Compliance to all clauses
You should fulfill all the terms and conditions mentroned in this letter of offer' Failure to

fulfill one or more of the terms and conditlons and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

25. Data Privacy Clause:

[a)Vour personal data collected and developed durrng recruitment process will be

p,6""t""i in accordance with the TCS Data Privacy Policy' The personal data referred

therein are details related to contact, Iamily, education' personal identifiers issued by

gor"|.n."nt, social profile, background references, previous employment and experience'

ireorcal history, skillset' proficiency and certifications' job profile and your career

aspirations

(b) lt will be processed for various organizational purposes such as A recruitment

onooaraing, tackground check, project assignment, performance management' job

rotation, c-areer development including at leadership level' diversity and inclusion

initiatives, global mobility' wellness program, statutory and legal requirements and

specific org-anizational initiatives in force during your tenure in TCS

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes

pro"""""o foi various legitimate purposes All of it will be processed with compliance to

ippficaore laws and the TCS Data Privacy Policy ln some scenarios of your Pl

processing, you witt be provlded with appropriate notice and/or explicit consent might be

obtained from time to time

insurance, counselling, travel, transport and visa' payroll services' associate engagement

activities, and financial and taxat'o1 servlces

(e)As TCS is a global company, your Pl may be shared with entities outside lndia' imited

ioith" prrpoa"" ,"ntioned above and/or in this oifer letter'

(f) ln case of oversees deputation' available privacy rights would

iegulatory provisions and / or TCS policies/notice provided applrca

location

governed as per
bl t your overseas

TCS Confidential



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

inierested in this employment and this offer will be automatically withdrawn

Post acceptance of TCSL Offer letter if you fail to ioin on the date provided in the TCSL Jorning

letter, the offer wilt stand aulomatically terminated at the discretion of TCSL

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

C r.k he.e or uso a OR code s..nnorirom vo!r moblle

ro validate lhe oafe.lelter

("

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentia lty and lP Terms
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Name Deepak Kumar

O€srgnation Assistant Syslem Engineer-Trainee

lnstitule Name Dronacharya Group Of :nstitutions, Greater Noida

Table 1: Compensalon Detalls (Al Components in INR)

# Refer to Tab e 2 for TCSL denned Strlctur€ h case vou w sh not lo restruclure vour BoB, TCSL

dellned StruchJre as siven n Table 2 wil be applicable

'Amount depiciod w llbe paid-oul on a quarte v basis upon successfu complelion olihe TcS xplore Program

-The Per{ormanc€ Pay is aPplicable upon successful comPletion ofthe TCS xpore Prcgram

"' For HIS - Note lhat Rs 7900 iflhe employee is Sngle lllhe emplovee is ma ed or mamedwith Children

lhen Rs 3,9ool per benenciary needs lo b€ added Lo the above meni oned amounl

'"" Xplore/Leamins lnce,rlve E Paid over and above lhe CTC duringlrst vear, based on vour pedormance in TCS

Tahe 2rTCSL defined slructure tor BoB (AllComponenls in INR)

'l) Fixed Compensation
1,77,40814,7UEasrc Sa

917527,646Of Benents #Bou

2) Performance Pay**
20,4441,700Monthl

7 200600Ouarlerl Variable Allowance'

2 404200Allowance3 ci
4) Annual Components/Retirals

7,900NAHeallh lnsurance"'
21 2891,774

8,533711Gratu ty

37,7222,485nts & Relira s

3,36,87721,415TOTAL GROSS

70 9685 914House RentAlowance

1441,232Leave Travel Assistance

6500Food Card

GROSS SALARY SHEET

An nua I

Uoio 60.000xrrlore/ Lea.ninq lncenlive'*"

7.646
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Tara Cn3ultarrY s€ni.es,
Gari:ro P.rkJTllTEs sEz.Ptotrl 41,
candhrF*ar 3s2m7

T.r. (,@ulbnry sarvic,
care 1, xo42,Thinke@E. El.d@nic airvph.sE,
Sanaaltre s6orm,(a.natakd

Ista cm.ulbrEy s€wi.es,
Tra.nins labve4ue: s.robati rRC srck,6round Fl@i
Ia ta cotrsul taEr seruices Limded, {uMr_tl - BARBAI
sEz, rTlrTEs sP€clal Eco oMlczoNE (sEz),PLor No.

E5TATE, 
'AIIA"

Tata aalsult ncy se'B.E,
Blo.k C, xins3 c.nyoo, Asr rnsisnia, Gursaon
F.ridabad Road, Ged Pahari, 6u.Eaon 122oof,,

Tab consu kancy 5.ruj.es,
Plor No, a zr4 & A 45.Gmund,1st to5th Floor & loth
flmr, claxv Busin6s 9€rt, Block a & D, sdo. 62,

Tata con'ulG.cy s€ tuicn,
sth Floor- NEDF' uousc.c-s R.3d, D;spur,Guwahari -

T.ta c@:utcnq s€rui.a,
O City, NanErramEUd3, HYderaLrad

INOORC

Tara consulbnq s.ruices,
rrlrrEs sEz, s.]Em€ No,1sl& 16e-B, suF€r corridor
villase l]a.riy6 B.dshah & s6d. Banaarda, TetBiI

Iata consultancy seryi.es Umh€d,
E6sp..e 18 bsildin& 2.d Fl@., PLot llFl12 ,Ne*

auditorium,2nd Flod, wand€r€c Buildi,ra,Derta P3rk

KOCHI

Tata con'uks!.y s€ruica,
rcs.entre, rnfopdrk RGd In oparl ci'npus, lnfop-r* ,
xakt€nad, Kerala 5€2042

T.ta a-nsulbncy servie.,
Yanr.a ,)d., Polhaan Red Numbe.2,TCs approach
Rd, Thntre, west, Ih.ne, Mah.r.shtra aoo6l)6

Tata con rultarry s€tui.e5 Limibd,
Mih.n sez, sspur, Telhar6, Maharashhzr411oa,

PUNE

Tata cdn.ultan y serui.€:'
Plot No- ! &3.MlDc SEZ, RaIv66ndhi rnrote.h eart
HinjewadiPh.5e rrr, Puoe - 4

Iata conruharEy s€riws,
Peepul Pa.k, Idhrcparl( Ca
Trivand,um - 5955a1, lndia

Annexure 2
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Annexure 3

Confidentiality and lP Terms and Condilions

'1. Confidentiallnformation
"Confrdential lnformation" shall mean all lnventions and Know-how' information and

material of TCS (including for avoidance of doubt any Confidential lnformation o' its

Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs' software' properties'. ilems' information'

llt", mrt"nrt or any nature whatsoever or any parts thereof' additions thereto and

materials related thereto, produced or created at any time by TCS or the Associale in the

course of or ln connection with or arising out of the Associate's association with TCS'

Program/Software shall mean source code and/or machine instructions wherever resident

andln whatever media and all related documentalion and software'

(b) All other information and material of TCS relating to design' method of construction'

.lnrtr"trr", operation, specifications, use and services of the TCS equipment and

compon"nts, in;luding, but not timited to, engtneering nd laboratory notebooks' reports'

piocess data, test daia, performance data, inventions trade secrets' systems' software'

object codes, source codes, copyrighted matters, methods' drawings' compulations'

calculations, computer programs, narrations, flow charts and al documentation therefore

"nJ "ri 
lopi." tn"t"of (includrng for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporat strategies and other confidential and proprietary material and information'

which could ause competitive harm to TCI it disclosed'

(d) Customer and prospective customer lists, and

(e)All other information and material, which may be created' developed' conceived'

gainered or cotlected or obtained by the Associale in the collrse oI or arising out of the

i"soc,ation with TCS or while in oi tn connection with or for the purposes of his/her

""io"iution 
with TCS or any of the operations and entrusted by TcS to the Associale'
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Associate's Obligations
n""L"Li" ,gr""" to treat the Confldential lnformation as strictly confidential and a trade

secret of TC-S. Associate agrees not lo use, or cause to be used' or disclose or divulge oI

p"i *iif, 
"itn"i 

on""tly r i;directly the Confidential lnlormation lor the benefit of or to any

iniri prrtilt ur""pt toi r on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnJormation' Upon

i",riniiion of employment, the Associate agrees to surrender to TCS all Confidential

intormation that he oi she may then possess or have under his or her control'

lntellectual ProPerty Rights
n..""rt" rgr""" "ni 

co;firms that all intellectual property rights in the Confidential

tniormation inatt at all times vest in and remain with or belong to Tcs and Associate shall

nlr" "" tight title or claim of any nature whatsoever in the Confidential lnformation

l"ro"i"t" inrtt promptly disclose to an authorized officer of TCS all inventions' ideas'

innovations, discoveries, i tions' or reports and enhancements

,"0", "r"rt"o, 
developed, by him or her arising out of his or hel

engagement with TCS, inct provision of services to the Clients of

TCS and Associate hereby irms that all such intetlectual property rights

.r,.,rt ut 
"rr 

times Vesl in and remain vested in TCS and agrees to transfer and assign to

TCS any interest Associate may have in such intellectual property

ini"r""i ln and t any domestic or foreign patent rights' tradem

copyrlgnfs anO trade secret rights therein ld any renewals thereof'

e"!ir"i"t" shall execute from time to tim during or after the termi

ernployment, such further in

of patent, trademarks' trad

deemed necessarY or des
property rights and to effe tuate the provislo

^.nsrc tino anv aoDlicalion f r patents, tiademarks, trade names' or copyrights shall be

;;;;i"i, b; ibi, or, n" ociate shall co-ordinale in rilins and / or prosecutinq anv

;;;;;il;rti;"t Associate hereby expresslv waives anv."artist's rights" or "moral

agii";i;rni"n A.""ciate might otheiwise have in such intellectual propertv rights'

rector
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential lnformation of TCS and that such Confidential lnformation

is of a confidential and secrel character and is vltal to the continued success of TCS'S

business. Associate further acknowledges that he or she is associated with TCS in a

capacity in which he or she will become acquainted with all or part of such Confidential

lnformation. ln order to safeguard the legitimate interests of TCS in such Conf dential

lnformation, it is necessary lor TCS to protect such Confidential lnformation by holding it

secret and confidential

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association wilh

TCS and while working on the premises or facilities of TCS or its Clienls or in connection

with the development of any intellectual property rights or work for or on behalf of TCS,

use any third party material or intellectual property rights except lhose intellectual
property rights provided by TCS or expressly authorised by TCS or without hav ng proper

authorisatron or license or approval of the respective owner of such intellectual property

righls.

Security policies and Guidelines.
Associate agrees to abide by and be bound by any and aLl policies, documents'
guidelines and processes including lP, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not.

6

7, Working in SBWS Framework:
Associate may be requlred to work in TCS offices or its Client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the

applicable policy

Associate understands that working in this hybrid environment may have higher

contidentialrty and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines

issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data

Policies/Protocols

acy and SecuritY

TCS Confidential
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protocols.

(d) will inform the HR of the Unit iI the Associate shares a home with any family member

ot Conduct Conflict of lnterest provision

(e)will ensule utmost care and adhere to Confldentiality' lP Protection / Non-Disclosure

obllgations.

(f) will be using the Company allotted laptop or similar authorized computing device

iilg;it 
"r. ""il"i'bfft"ial 

asset'i only to connect to Tcs networkJcustomer network through

aui'norizeO means (or the Customei provided laptop to access the customer network if so'

mandaled bY the Customer)

(g) will not allow anybody to share the official asset being used

8. Restriction on Associate's Righls-nsso"iat"agreesthatheorsheshallnotmake'havemade'replicate'reproduce'use'

""ti 
in"orpoirt" ot. otherwise exploit, for his or her own use or for€ry 

^other 
purpose' any

"i 
in" i""rio""tirr tnformation inctuding rnteltectuat properties of rcs that is or may be

i"u"ut"O to him or her by TCS or which may in the course of his or.her employment with

TcscomeintohiSorherpossessionorknowledgeUnlessspecificallyaUthorizedtodoso
in writing by TCS

No License
it-s 

"nJ 
L"ro"irt" ,g ree lhat no license under any patent or copyright now existing r

r,"r"rtt", ooi"in"o biTCS is granled, agreed to be granted, 
_or 

impliedty the terms f

ir,i" nfl'""."nt or by the disclosul'e to Assocrate of the confidential lnformation

9
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uted bY Associate or
landing between the
rtaining to the subjecl
enforcing anY of their

)

10. Equitable Rights
Associate acknowledges that any Confidential lnformation that comes lnto the possession

,na I oi rnorluog" oiAssociate is of a unique, highly confidential a d proprietary nature.

It rs further acknowledged by Associate that the disclosure' distributi n' disseminatlon and

i o, t"i"u." by Associite oithe Confidential lnformation wrthout the prior written consent

of TCS or any breach of this Agreement by Associate will cause- TCS to suffer severe 
'

immediate and irreparable damage and thai upon any such breach or any threat thereof'

TCS shall without preiudice to any other remedies available to it' be entitled to

"pp.opr"t" 
equitaoie retiet ncluding the reliel of specific performance and injunctive

relief, in addition to whatev r remedies i] might have at law

11. General' 
(uiit. prori"ions hereof shall be interpreted, determined and enforced in accordance

with the laws of lndia.

(b) ln the event f any dispute or disagreemen of the terms

herein containe or may claim or liability of a ty' the same

;;;i ;;;i;;;,; " 
person to be nomin tted be rinar and

ii"Ji"g ,p";,n" parties hereto subiect to the governed by

tn" Ar"Oiti"tion and Conciliation Act, 1999 or any modifications or re-enactmen thereof

Assocrate confirms thatthe factthatthe arbitrator shall be a nominee ofTCS sh ll notbe

a glound fo, ooiecting to such arbikation or challenging the decision of the arbitrator' The

ve"nue ot arUitration shall be Mumbai' Subiect to the above arbitration clause' the Parties

"i,""4 
a,n" binding jurisdiction of the Courts at Mumbai under the laws of lndia

(c) lf any provision hereof shall be found by a ludicial tribunalto be contrary to governrng

ir*, li .nurr be deemed null and void without annulling or rendering invalid the remainder

of tn" ngr""r"nt ,nd il the invalid porlion is such that the remainder cannot be sustained

*itnort ir. tn" parties herein sha I iind a suilable reptacement to the invalid portron that

shall be legall}/ valid.

.f



(e)This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both Parties

(f) The obligations of Associate in terms of this Confidentiality clause shall continue durinq

ifre tel.m oi or in the course of the employment of the Associate with TCS and shall

continue thereafler in perpetuity

nrontcha
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Dear Deepak Kumar,

We are pleased to inform yo! lhat you have been provisionally short- isted for employment as "software

Engineer Trainee"

You are required lo sign a service agreeme.t for a perod of 2 years before lhe start of kaining programme

We wll keep you posted with r e training program at the Hexaware oflice n Slruser'

Chennai loi you r development pining Hexaware and commenc€ment oiyour training

program yo; w ll undergo lhe ram (ElP) to be conducted by Hexavarsity our Corporate

you wi receive a forma letter of appoin lmen I (on probalion basis) wiih all ihe terms and condiuon s post joinrng

the organisation

As a toke I y nd€rctood this Letler of lntent' pease send in your

conlirmal to ng your interest injoinrng Hexaware

Yours iaithiuly,

For HEXAWARE TECHNOLOGIES LIMITEO

Monica fi,tathur

Vc€ President. Recruitmenllndia & APAC

Letter of lntenl

EXAWARE TECHNOLOGIES LTD.

H.h.rru 6rcr J+s$tutiia!_

l-i

17, (l-Iil, CreaL., \oidr-2C1305

HE)(.!,r'AFlE

December 27.2021
Deepak Kumar
Dronacharya GrouP of lnstitutions, Greater Noida
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oater24" February 2022

Dear Deepak Xumar,

5ub: T.aineeshlp Letter

We, iPRIMEO Education solution Pvt Lrd, herebv referred to as the'CompanY', are pleased to offer vou

training opportunitywirh HARMAN Conne.ted Services, hereby.efered to as the'Cllent'

Yourdateofjoninswillbe Monday,2a'i FebruarY 2022 ThE trainin8 period wrll be Ior a durat on of 2

months ln caie the start date changes due to buslners dep€ndencres, lhe same will be intihated we I r'
advance to vo! On successful completion of trarn ry and cenilication and rubject to yo! bernB found nt

for emp oyment at Client locat on after due assessments, client w I ssue an offer ofemP oyment, sublE t

to background rcreenin8 process lntended Role and Compensanon in emplovment offer, subjed to

comp etion ot va nrng and certifcationi (a) Role tutociate Engineer ; (b) cIC INR 5 5tIA, sublect ro

D!ing theTraininE Pe.iod, You wil be Pa d st pend of INR lo,ooo/_ per Bonth (lnclusive of:nvapplcable

t.r"riUy Co.pany p" a ,pon k!inins completion and flnalonboad ng wrth the chent You wi be eltible

fo. Company holidays and comPanv w,lL heve rhe r 8ht to decrde on 8rantin8 Vou leave as Per butines

considerat o. You w I not be e igible lor a.v other employee benefts whrch regular emploYees of rhe

Company may be ent ded to

Your tra nirgwilbe conducted v rtualY forE duratioi of8 weeks (fulldavs)

You uiderstand and acknowledge that this letter is not an offer of emp oyment and vo! are not ent tled

to claim emplovment w th c ient and/oranvother benefi!s, !nle$ You sgn an offerofempovment' pnsr

complehon of tra nrrB ce.tifrcate and sublect to background verification Clent shal not be liable for anv

claims, dama8€ or loss, howsoever ca!sed, rn connection wth vour particrpation in the tralning

The Training Pe.iod may be reduced or erteided or otherwrse modifed at the sole discretoi of the

company, ; thout assigning any reason whatsoever The companv also reserves the ritht to dis'ontlnue

the traininE lor any reason whatsoeverw th a norlce of7 davs

DurnE the Trar.ing Period, yo! mav have access to conidenlial and proprierar\/ information of the

comp-any or rts Clients/Custome.s You !nderstand and ack'owled8e that it rs essential to the conduct of

the CompanY ! businest and to the P.otection of lts Clients' nterests th al information and knowledee

acquired by you dur nt your l.ternsh p be kept confldential You he'ebv agree and undertake nor h
mira or wrcngfu I d]sc ose o. disseminate th s information to anY person either durin8 or after the

ln accepingthh offer, you are confirmingthat vou wilnot use any co'fidenria or Propnettry informarioh

vo, e".nt in a preulorr lou and that vo! wll not bnnE t into the compa'v You are 
'lso 

conf rmlrg that

you ha,e not sgned anyaereeme.t wlth a prev o!5 emp over, such as a non comPete' thatwould prevent

you from workint for the comPanY

CIN U8O3O I KA2009P lC0'19829

cf [^stjtufloh;
,,icrdi-20ll0S
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Your actioo required:

PleaseindicateYoUraccePtan.eby5tningbelowandsendlncusthesignedcoPYofyouracceptance,
tl vou .lecide to occelt the te.m5 oJ thts EneL we nee'l to r'eeive the signed coPy fiom you no ldr't

l,L,-r""'iiiii, i";" * a're ol i;sue,loitins which vou' t'net wi be 
'ooskterett 'nwtid

Deepak, we are conlident that vou w I be successful at complet ng the trainint at the Companv and look

orateek tikoo@rorimed.com

For iPRIMED Education Solulio. Pvt Ltd

CJ*t k'*'

i""!,""Jt1" ",.'""a -ndrhons me'tioned 
'theabove 

etterwthrespecttoIhetranins

opportun ty wrth client HARMAN Co'nected Services

rcn

ED Educalion So utons Plr Ltd iF62B, Electronr6 Cty, Phasel. OpP EC PO, Bangalore

(T)91 E0 65832400 / 91 80 40941642 lww ionnied com

7, K? :,.,

ctN -u80l0l rcA2oo9PTa019ll29

- 560roo lJo'
Instituti.ns

qa-?cl,-t.
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OFFER LETTER

27th September 2021

Dear Lovekesh.

This is with reference to ou r discussions. We are pleased to appoint you in our

oiginir"tion .t 
" 

WordPress Engineer (Trainee) on the following terms and conditions

1. Date of joining: Your date of joining will be with effect from 4th October 2021- 
rtif,"ioininc a-"t" is not suita-ble, please contact rtcamp immediately to seek an

alternate dite. Please note that your offer stands terminated if you do not

notity .tC", p of yor. a cceptance of the terms hereof oryou are unable toioin

on lhejoinine aat", ,nless thejoining date is extended, and such extension is

communicated to You in writinE.
z. iiternstrip/probaiion Period: You will be on a 6 months internship/probation

period.
g. F"*orrn"na" t"riew: Your performance review will be undertaken 7 days

before the end of the internship/probation period to take a decision on

confi rming your emPloYment

4 CTC durir;'the internship/probation period: Your all'jnclusive total I ss.

emolumenls includinB annual payments excluding applicable business lated

ieimUrrie."n* *if f Ue INR 50,000/- per month only ( INR Fifty Thousand per

month onlY).
s iiC auilni'*t" .onfirmed emplovment Feriod: lt will be decided.at-th-e time of- p".foi.r,i." r."ui"w, minimum monlhly cTC beinS INR 1'00'000/- (lNR One

PRIVATE AND CONFIDENTIAL

Lakh per month onlY)

5. Notice Period: A)Compa ny to Employee - Company can terminate your

services by giving You 30 days notice or salary thereof B) E mployee to company

- You will be required to Sive 30 days written notice in case you decide to leave

your services subject to the Company's discretion

7. lncrease in remuneration is not au tomatic but wil lbe based solelyonthe

effi cient, satisf actory and loyal discha rge of duties as assessed f rom time to

time. lf your performance Eoes above expectation, your performance review

may be taken before the yearly appra isalcycle.

8. Taxes: Company willdeduct appropri ate taxes as Per the lndian tax lations.

However, it is primarily the individual 's responsibilityto meet his/her t

ctN

ooc lD d4ded484692ro363do0964d80dcbcdfe5737ad00

+91 20 27A12949

contac!@rtcamp-com

https //rtcamp com

rtCamp



Comp
liability, u nder the lncome-tax Act

9. Retirement Ate: The age of superannuation is 60 years The date of birth

declared in your application for employment with rtcamp shall be binding on

you in this regard.
10 Vou will attend to or undertake any work entrusted to you in accordance to the

company's exiEency at our existing office/locations/facilities/establishments in

tndia or abroad.
11 Detailed re8ulations as regards to leave, medical, leave travel allowance, travel

etc. shall be as per the personnel policy of the company ln add ition, you will be

governed by service conditions taid down in the company's personnel policy as

amended from time to time

Please reply to this letter to convey your acceptance of this employment with all lhe

terms and conditions thereof

We welcome you to rtcamp Solutions P\4. Ltd and look forward to a long and mutua lly

beneficialassociation

Yours sincerely,
For rtCamp Solutions Pvt Ltd

NicolFernandes
Human Resources

Acceptance: I accept this offer with all the terms and conditions contained ln the letter

Pr-il*avo
Lovekesh Kumar

2A14912021

rtcemp Solulions Pvt. Ltd
102 Pride lcon

CIN U7

iorls
ida-201306

+9120 2701 2949

contact@rtcamP,com

hitps:/ktcamp.com

Doc ror d4ded4846921o363d00964dEodcbcdfes737ad00
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June 30,2022
HRD/3T/1 003339500/22-23

Mr Karlik Coswami

x-1245 S!.No.1

Raj Garh Colony Jhcel

East dethi-110031

India

Dear Kartik,

warm regards,

RICHARD LOR()
uVP and Hcad tluman Resourccs - Inlosls Limited

Welcome to Infosysl

Today, the corporate landscape is dynamic and the wortd ahead is fu]I of possibrlitiesl None of the amazing

rtring. *" Oo ui Intory. would be possiblc without an equally amazing culture' the environment where idcas

canflourishandwhcreyoualeempoweredlomoveforwardasfalasyourideaswilltakcyou.

At Infosys, we assure that your carecr wrll nevcr stand still' we will inspire you to build what's next and wc

continue to be the comerstoncs of our organizatlon

We look forward to working with you and wish you success in your career with us

560 l00.lnd'i

I

INFOSYS LI]!'IITED

n0KA198lPLCol3l l5

T9l ll02
F 9] EO

Dronacha
27, (P-lll, Grlater iloida-2013a5

Conpony Conide,tpl Th)s .unnunicotion is conidential beMeen louon'l l"Iosvs Ln)ted

Ph: +91-9599769155
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June 30, 2022

Mr. Kartik Goswami
X-1245 St No I

Ra1 Garh Colony Jheel

East delhi-t l00l I
India

Ph: +91-9599769155

Dear Karlik.

Congralulationsl We are delighEd to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer

Hcre are thc terms and condltions of our offer

Definition

Thc followmg terms shall have the following meanings for the purpose of this Offer ol Employment

( "Off€r Letter" hereinafter)

"Affitirtes" means irny entity that contlols, is control]ed by, or is under common control wilh the Company

"Company" refers to Infosys Limited

"Contiol'i means possesslng, drectly or indLrectly' the pow€r to direct or cause the direcdon ol the

management, policies or operitions ofan entity, whether throuBh owne$hip ofvoting securities' by contract

or otherwise

"Training" shall meaIl and include all the training that shallbe imparted to you on joining thc Company'

Joiniog

Your scheduled date ofjoining the cmployment of the Company will be l5-Sep-2022'

lnfusys

Location

Your Iocation for employment is MYSORE, lndia
You may be asked to rciocate to any of our units, departments or the offlces of our Afflliates and/or the

offices of our customcrs, depending on business requirements ln such an event' your remuneration and

other benefits shall be determined in accordancc with the relevant Poiicies of the Company in that work

location

Please bc adviscd that you, by accepting this Offer Letter' hereby give your inevocable consent to the

Dionea
oF

C"nDafl Cnhfiden at' 7 hB tu nnntdtion i \' ont d' atal ber" e"h rou rad I ntu"!' l id eJ

Paoe I of l0

ns



Intu$6

leave thc Company during rhe Probatior period

You acknowledge that the failurc to complcte the Training successfu

Probation Period shall mean and include'

Nav8ate your next

or Leavmg the ComPanY within thc

Training

You recognize and accept that at thc time of appointment as Systems Engineer Trainee' excepl

exposure 
'lo 

academic knowledgc, you have received no formal, effeclive, technical or practical

training to independently function as a Systems Engineer Trainee who is commercially viablc to the

Compi,y You funher recognize and accept that Prior to and at the time of joining the Company' you

h"r.-not b"en exposed to and, therefore, havc nol acquired any managemcnt or communicalion skills'

which arc essential for performance of duties by you which mect the current busincss needs'

paramcters! standards and efficiency levels required by the Company

Thcrefore, you would need to undergo thc Training program at the Company The Trainrng program may

consist ofclassroon virtual lraining and/or on-lhe-job t ining Thc duration of the Trainingwillbe based

on the business rcquirements of the Company

Tcrms and Conditions during Training

You are awarg that thc Company would bc expending substanlial sums of money and incurring costs'

expenses, man hours etc. in the process of selecting and appointing you as Systcms Engineer Trainec

and lhcreafter impaning Training 1() you.

You further accept, agree and admit that the nature, quality, lntensity and conlent ofTmining to bc imparted

by the Company is iot avarlabte or imparted by any other company ofa srmilar naturc The Training is

designed to satisfy thc exclusive requ[ements of the Company

You admit aDd recognize that the technical and management Training involves substantial Training costs'

man hours. resourc; udlization and is the rcsult of the Company s pro-active policies in encouragtng

leadership qualities.

You recognize and accepl that the Company would suffer sllbslantial financial loss' inconvenience loss of

.""or,".s: Inun houo, 
"lc 

, ln the event you fail to complelc the Tralning and/or leave the CorTTpany during

thc Probation pcriod.

You. therefore, agees that in thc evenl ot' you leaving the Company before comptetion of the Probation

Youaccept, agree at1d admir that the atbrementiongd amount is a genuine' fair and reasonable esdmate of thc

dun1ug.a, lor.'rna expenses that lhe Conlpany wouJd suffer on providing you the Training andlor if you

,,,,
cha

^p-il
tiat lh^- co municatian ls canruentiol be\'c?n vou onll l

Pagc 2 of l0
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a) Failure to complete the Training and./or the Probation Period by being abscnt for any reason(s)

whatsoeYer from the ComPanY;

b) Leaving the ComPany lor the purpose of higher studies, research, altemate employmenl' altemate

Training or any other purpose during the Probalion period

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusa] to obey orders'

breach of intemat policies of the Company or uNatislactory response from you during the Probatlon pedod

Please be advised that you, by accepting this Offer Leltcr, hereby give your irrevocable consent to the

above,

lntu$6

Probation and Confirmation

You will be on traiDing / probation for a period o[ 18 (Eighteen) monihs from the date ofjoinmg thc

Company. On successful complerion of your trainlng / Probation, you will. be confirmed as a

p.rmun*t 
"mploy"". 

Your confirmation is also subject to your submifting the documents rcquired by

ihe Company, details of which are cnclosed in the Informalion Sheel in Annexure - IV

Leave

You are €ntitled to eamcd Leave, right fiom your date of joining You will be eligible lor 15 (Fifteen)

working days of eamed leave annually, for the first two years of your tenure with the Cotnpany On

"omplion 
of t*o years of service, subject to your confirmation as a pernanent employee you will be

ehgibLe for 20 (Twenty) working days ol leave annually

Leave is crealited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Compary, on a pro-rata basis. Leave year is the calendar year and not the fiscal year

An illustration with othe! relevant mformation have becn given in the Information sheet lhe company s

Policies also provide for Maternity, Patemity and Bereavement Leave Further details will be provided to

you at the time ofjoring

Increments ind Promolions

YouI growtb and increase in salary will depend solely on yorr performance and contribution to the

Company Salary increases arc normelly grvcn on an ann al basis

Trrnsfer
Your serviccs can be h ansferred lo any of our urits I depanments situated an)'w

abroad At such tlme compensation applicable to a specific location will be payable to

conpary conlidentiat - rh," "..^*"'!:;,;:?(f"ntiot 
between \bu ond InJos)5 Linted

ndia or



Competrsation and Benelits

Salary

Your total gross salary during the first six months ftom the date ofjoining will be INR 25,000 per

morth and Tolal Grcss Salary posl succcssful complction of slx months wrll be INR 30,000 per

month The break up of your salary has been provided ln the Compensalion Details shee( in Annexurc
-I and Anncxure - IL

The effcctive date of the revised salary will be the lst ol the month succeeding the month in you have

completed 6 months-

PerformancB link€d Incentive

You will be eligiblc lor a Perfonnance-linked lncentive (PI) upon successful completion of six months

from the Date oI Joining, io a maximum of 20o/o of your Fixed Cross Salary, based on your
perfomlance during the six months period

The details ofthis scheme will be conrmunicated on yourjoining Pleasereferto the Compensation Delails
sheet for more details

Ex-Cratia/Bonus
You will be eligible for an Ex - Grati, Bonus payout which is calculated at 20% ofthe Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letler. The

mode of payment for Financial Year 2021 - 22 will be as follows:

95% ofthe bonus amounl mentioned in thc Compensatlon Derails sheet will bepaid out on a monthly basis.

The balancc amount wrli be paid our in the end of the financial year.

Youwill have the flexibility ofchoosing the components and amounls und$ such components as pcr the

options provided to you on the Company Intanel, based on youT prcfcrcnces and income tax plans

lnfugs'
Navigate your next

Bsskel olAllowances (BOA)

l-he Bnskct of Allowances will be paid to you as parl of your salary every month.

Conpory! Cohfdentiol This canrunicaton is confkleht iol be\een you dnd lklosy\ Linjte.l
Page 4ol l0
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National Pension Scheme

Wc offer all our India based cmpJoyees thc option to contribute towards the National Pension Scheme

This is an optional rctirement bencfit introduced by the covernmenl of lndta for all ,ts citizcns. It

enables accumulation of relircmeDt corpus during active employmcnt with add on tax brcaks Plcase

refer to the Information Shcct a! Annexure _ IV for more delails.

Insurance

You will be eligible to participate in a GrouP Health lnsurance Schemc You may choose 10 cnhance

the coverage with other pa(iclPatory optional hcalth insurancc plans (PlatDum, Gold and Silver)

You will bc covered by default under the Standard Plan which provides you and your famrly (your

spousc and two children uP to the age of 22 years) with a cover of INR 500,000 per annum

You will bc co\,cred undet the Group Lite IDsurancc Scheme! managed by tnfosys Wcllare Trust which

provides you wrth a total Life [nsurance cover of INR 62,00,000 of whch tNR 32,00,000 is covered

lowards naturaldeath, andINR30,00,000 towards an accidenlal dcath All employees become membcrs oI

Inlbsys welfare Trust, by one-ti c payment of INR 250 and fixed monthly contribution of INR 250

The details ofthe Schcme would bc available to you wheD you join the Company

KP.I"

Notic€ Period

During the probation period, if your performance is found !o be unsatisfactory or if it docs not meet

the prescribed criteria, your traininS/employment can be tcminated by the Company lviih one-month

notice or salary thereof. on confirmatiotl, you will bc required 10 give thlee month s notice oI salary

thcreof in case you decide to leave our serviqes, subjcct to the Company s discretion Where

circumstances make it neccssary, the coEpany will have the discretion to relieve you only at the end

of the thee months nolice period Simllarly, the Company can tenninate your services by giving

threc months notice or salary thercot

In the cvcnt you do not successfully complete your training, or you are involved ln an act that constitulcs

immediate elfcct withoutmisconduct, your traininYemployment can be terminated by the Company with

Drcna
27,

Gro
I

,:6fitt+t^rs

conpony contrdentiat - rht' ,.,,*,",#;;:i,,t:{ntiot betneen vou ohd tnl^vs Linited

Passport & Drivitrg Licens€

It would be to your advantage to have a valid passport and a lour-wheeler drlving license at the time

of joining the Company Our offer Io you is subject to your having a valid passport or producing a

proof of havng applied fot the same
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Background Chccks

Thc Company may, at its discretion conduct background checks prior to or afler your cxpecled
joining date to validate your idenlity, lhe addrcss provided by you, your education details and details

olyour prior work experiencc if any, and to conduct any criminal checks. You expressly consent to the

Company conducling such background checks In this connection, you are required io fumish the

documents listcd in offer Annexure for lndia

lfyou fail to submrt the necessary documents as required by thc Company \tithin the specified time period

or if the Company is not satrsfied, with the outcomc of the background checks, the Company, in ils sole

discrction, reserves the righi to withdraw this offer without nolrce and compcnsation or 10 take any

appropriale action against you, including, but not limiled 1() termination ol your employmcnl

when a background check mrses any concems regarding any of the details fumished by you and the

Company feels the need to further validate such facts, the Company may at rts sole discretion, ask you for

funher iniormation, to substantiate the details that you have earlier providcd to the Company, before

initiating appropnare action.

Please note thal Infosys requircs you to lumish a copy ofyour passport at the time ofjoining. Ifyou are

unablc 1o do so, the Company will inrtrate a crinlinal background check

Other Terms and Conditions

You agree not to undertake employment, whelher full-tlme or part-time, as ihe Director I PaftDet I
Member / Employee of any other organizatiol / entity engaged III any fofin of busmess activity

without the consent of [nfosys The conscnt may be given subject to any tcrms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company

Our offer to you as a Systems Engineer is conditional upon your having flllly completed your

graduatlorl/post-graduation, without any active backlog papers and wi!h a pass percentage nol lesser than as

specified m our campus recruitmen! program 2021-22 Thesc cligibility criteria for the Role of a Systems

Engineer, has already bcen clearly communicated to you and your college during the selection process You

will also havc completed al1 studies, course lcquiremcnts and examinations required for the award of the

educahonal qualification recorded by you tn your applicatlon l'or employnent with lnlosys

You will produce all marks sheels and other relevant documcnts, at least till the penuliirnate semester All
thcse proofs will need to be submilted on the day ofjoining Further, you should have been declarcd as

passed by the relevant examination authonty Thc determination of the adequacy or authenticrly ofall or any

of the proofs and any condonation of dclay tn submission of lhe samc will be at

l)r- ) i.:h?r

Conpah| Canf.lentiot - This conn@icdtioh is canfidqttul bet een you dnd thlosvs Linited
Pase 6 of l0

Company s discretion.

it,
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You hereby acknowledge and agrcc to abide by all inlemal Pollctes ofthe Company. which you will be able

to access, upon ;orning, on the lntranet Sparsh'. These Policics cover various human tesources and

adminisrative topics and procedures- The company reserves thc right to chanSe thesc Policies at any time in

its absolute discreion.

Based on the natwe of your work and business requirements, you may bc rcquired to work on romtional

shifts. [fyou are required to work on rotational shifts, you wrll be duly intimated ofth(r change in your shift

timings During rotational shills, you wrll continuc to be bound by the ptovisions of the working hour pollcy

ofthe Company lf thc rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you

Youshall be rcquired to sign ccrtain mandatory agrccments, rncluding but not limited to tho confidentialiry,

Intellectual Properiy Rights, the Code of Busiress Conduct and Ethics and your employnlent shall be

govemed by all the rules and regulations, as amcnded lrom time to time, of the Company as applicable to

your cmployment with us This offer is also conditional upon your acccptance and exccution of the

Non-Compctc Agreement (AnnexurcJII).

This olfcr of employment constitures the enttre agteement belwccn you and the company regarding lhe

terms ofyour employmcnt and rt is lhc complete, linal, and exclusive cmbodiment ofyour agrcement with

regard to this subject matter and supelsedes any othcr promises, warranties, rePresentations or agrccments,

whether written or oral It is entered inro without reliancc on any promise oI Icpfesentation olher than those

exprcssly containcd herein, and it cannot be modificd or amended except in wrrting signed by an authorized

officcr of the Company.

If any of thc terms or conditions of ihis ofler are found to be illegal or unenforceable, such terms shall be

treared as severable from the rest of the tcrms and conditions ol this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be govemed by the laws of India and you hercby agree to the exc lusive j urisdicli on of

thc courts in Bangalore, India

As a token of your acceptance of this otfer, please bring a duly signcd duplicale copies of the letier and all

the accompanying annexures, on the date ofjoining

We welcome you to the lnfosys family and wish you a rewarding career over the years to come

codpary conlrtentiot - rhts .offiwtwt;:in{{enlidt betn'ea vou and Infos}s Lin etl



lnto$6
Navigate your next

Yours sincercly,

RICHARD LOBO
EVP snd Head Human Resourccs _ Infosys Limitcd

I have rcaal, understood and agree to the terms and condttions as set lorth ln this offer lettcr

Sign your name

Print your Iull Name Location

INTOSYS LIMITED

CIN: L85l loKA l98lPLC0l3l l5

Electronil:s Crty, Hosur Road

Bmgalore 560 lil0,lndia
T 9l 80 2852 0261

F 9t 80 2852 0162

ist<us@lntosys com

CD pary Cohfdentiat - Thts .o m nication is conJtiden ot betueehvo| dnd Inlosvs Lin ed

Page I of l0

Date: , 20



lnfoq6
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ANNEXURE - I
(Compensation during lhe nrst sir monrhs trom thc Dat€ ofJoining)

co\lPENs.\lto\ DElAll 5
(.Ul iigu,er in l\R Per month)

NAME Mr. Kmtik GoswrEi

Systcms Engineer

ROLT, DESICNATION Slstcms Enginccr l rainec

1 \ION'IHLY CO}IPOIIINTS

BASIC SALARY

BASKIT OF ALLOWANCES

BoNUS,' EX-GRATIA (95% ofthe eligible amolnt (20% orBasic Salary) being paid oul on a

]IIONTHLY CROSS SALARY

2, ANNT]AL CO}IPONENT

BONUS / EX-GRATIA - (Batance 5% willbe Paid out in thc end of the financialvear afler adjusting

the ad\dnce (959/.) paid out or a m asi,

3. RETIR{L BENEI''ITS

PROVIDENT FUND 12% ofBasic SalarY

GRATUITY - 1 8lo/; ol Brsic Salary*

t:lxEt) GRoss SALARY (l+2+3)

TOT L CROSS SALARY

OTTII]R Bf\EFITS

t5.000

2,850

22)28

1,800

172

Eligilrlc lnrount ln l\R Uonthly lnst.lments

SALARY LOAN

Allrhe above bencfiN are as

allow cc is tubiect to thc ftr

allowmce policy at thal time

12000 Nit L] \rl

Company\ policres, whrch arc subiect rc clnnge fiom tilne !o ime The disbuBemeol oiany

;fallcntefla dclined for rhe scme ro the sal rsfaction offte ComPBny as per the relevant lo3n / loan

oul ofany Gar!iry amounts qill be
amoum selourabove is m approximation Your eiigrbilirv and the linal

r accordarcc wilh the provisions ofthe Pavmen( of Graturrv Acl

Dronach Jrya GrolD o ,tlahs
27, KP-lll, 6rcniirL Loida-20I304

CanDohv Conlidcntd ' rhs codm'arottun ^ 
toalidcntiot b?t\tea tau and InJotv\ Lntkd

' Paee 9 of l0

!91

15,000

25,000



lnfirSs
Navigate your next

ANNEXURE - II
(ComFnsrtron post sucessful completion olsix n,onrhs)

COI\IPE\SATION DETAILS
(-{ll figurrs ir r\R pt nonth)

\A\'IE Ilr. Xarlik Gos\rmi

ROLb Systen6 Engineer

ROI F DFSIGNATION Syslems Enginecr Traioee

L MOh_THLY COMPoNENTS

BASIC SALARY

}IONTHLY GROSS SALARY

2.,{N\LAL CO}IPONENT

BONUS / EX-GR ATIA ' (Balarce 5% wiu be paid oul in fte e.dofdre fioancial yearafttr adjusfing

the adva.ce (95%) paid out on r m

]. RF,TIRAL BE\EFITS

PROVIDLNI fL D- l2% olBasic Salary

GRATUITY 1 8l% ofBasic Salary+

FIXED CROSS S^LARY (I+2+3)

2,ri50

22,328

l5{.1

t,800

'722

25,000

4, T\CENTIvE CONIPONE\TS

TRAI\I\C PERFORILA.\CI] I,INKED INCENTIYf, (TPI) I,250 2.500 s,000

T()TAL GROSS SALARY (hclusive ol the in.cntite Componctrl st indic.rlivc palout 5% of F(;S)

IOIALGROSSSALARY(IDclusiYeofthci'rcendre(omPonent,lidicttivtpatoull0%oIrGS) 27,500

TOL\L GROSS S,\LARI (I clusilcolthcicctrtilcCompo.entatindic!lircPurout20%olFCS) 30,000

ol lIl R lrll\}]I,l Is

26,250

Eligiblc,\mounl ln I\R

12000
Nit

\lonthl! Instdmcrts

\,1

t-li1

SALARY LOAN
(subject to subhissior

All fte above bcnefiB are as perCompanys policies. whrch arc subject to chansc from dme The disbursement ofany loan / loaD

e Compoy ds per Lbe releva loan / lodnallowance is subjelt to the tulfilmenI olallcritena defined lor the same to e sa.slacnon o

allowance pohcy at thal time

+The gntuily amount setolr above $ aD approxanarion Your eiiSibilitv and the fin6l pay out

strict dccordance with fie provisions of the Pav

Dronac

Conpany Conrtdentiat- ThB.ann nia an is conJide*., U",.*,21;
Page l0 of l0

u and lnlosys Lidied

BASKET OF ALLOWANCES

BONUS / EX-GRAT]A (95% ofthe elig,ble ahounr (207" ofBasic Salary) being paid our on a

15,000

4.418



TPO

sent:
To:
Subj€ct:

Lovekesh Kumar <lpschaudharyl 256@gma I com>
Fnday, August 27, 2021 'l 17 PM

tpo@gnindia dronacharya lnf o

Fwdr LeewayHertz - Documents requ red for.lorn n9

Hi Lovekesh,

Congratulations!!

You have successfully completed our interview and selection process we are happy to Hire you for our
team

Fol owing documents will be required for ioining

. Scanned copy of ori8inal educational documents from 10th onwards

. Scanned copy of Permanent addr€ss proof document i.e. Passport or Dr ving License.

. Scanned copy of ori8rnal Pan card & Aadhar Card.

. 1 Recent passport size photographs in formal attire - it should be si8ned at the back

.scanned copy of ori8inal GradLration and Post Graduation Certificate

. LeewayHertz requires a cheque of iNR 2,00,000/ against this agreement to be submitted- The

cheque is required for the vaJidation oFthe agreement. The cheque wil be returned after the

completion of the agreement tenure. ln case of any questions, please feel free to reach out

Cheque Courier Address:

Please feel free to contact me for any queries.

Thark\ & Rcgards.
Tanu Sinsh
HR Executive, LeewayHertz
+91 931 0408536 I tanu@leewavhertz.com

D
Drorlacha tutl6,l9

h tto s r//www. leew av h e rtz. co m

27, KP-lll, C. s.ri.ir llrrda.

-------- Forwarded message --------
Frorn: Tatru Chauhatr <14!-g@L99yay!Elz.qeD>
Date: Fri, Aug 27, 2021 at I: 14 PM
Subject: LeewayHertz - Documents required for Joining
To, .Lp!e!c!d-8ry.1210@c >
Cci Jyotsana Singh <jJqtlElEj@lEygJhEIlZ{eE>, Shweta Sha.ma Kaushik <!h}-eles@lrrygybg!Z.ss0>

To Akash Takyar,
Contact: 8375930657
C-1903, Bestech ParkView Spa, Sector-47, Gurugram-'1220'17.



15-Jun-2022

Dear Adarsh,

We are pleased 1o offer you the posiUon ofAssociale Software Engin€er at Legato Heallh Technologi6s
LLP and your work location wil be Gurugram - candor Techspace We hope you ar€ as oxclted aboul
lhis opportunily as !!e are lo have you on our team

The annualized saary being oflered to you is |N R. 425,0001 (Four Lakh Twenty Five Thou8and Rupees
Only) less applicable withholding laxes The delailed compensation structule is given in Annoxure 'A

This offer is cont ngent upon (i) your acceptance oi lhe same wth n 3 bus ness days; (ii)on confirmatiofl
that you are legally authorized and available to work n your posilion al the agreed location on your sta(
dats of 08'Aug'2022 and at all limes thereafter, (rii) lh€ successful verific€lion of your background

informationt and (iv) you reporting to Legalo on the Date of ,lo n ng Legalo reseNes the nght to wilhdraw

this offer at ts sole discretion at any time prlo. to the Dat€ ol Joining wlh due communicalion to vou,
inclLrding in case of any lailure by you to comply with allcondilions mentoned in this offer letter

A onelime joining bonus of INR 25,000/- (Twenty Five Thousand Rupees Only) will be paid to you on

the firsl regular pry cycle adminislratively feasible following youremplovmenl \,!ith Legato and is subiect lo
a I applicable withholdings lnLheevenlyoudecideloresignflomLegatowilhrnaysarofvourstartdate,
you agree to uncondit ona ly reimburse Legato lhe full amounl ol Lhe ioinlng bonus on your lastworking dav
;rh L;gato or a lernaUvely, Legalo will be €ntitled, rn accordance with applcable law, to adjusl theiorning
bonus from lhe full and linal settlemeni dle to you and you €xpress y agree to the same

You willbe on probation wth Legato for a period of Six (6) months from lhe date of commencemBnt ofyour
empoyrnenl Posl the probation perod you will automatic€lly be deemed to be confirmed, if your

performanc€ dur ng theProbation Period s considsred satisfactory by Legato The decis ion for con firmation

or termrnaton post the probation perod will be linalby the company

Durng the Probalion Penod, you and Legalo shal both have the righi to unilaterally teminal€ yo'rr

employment upon provrdrng two (2) weeks priorwrinen nolice or payment rn lieu lhereof

Reo: Offerof emplovment

Sincerely.

Mosur K Saisekar
Country Head
Legato Heallh Technologies LLP

Adarsh Du
Date

Letato Health Tethnologiet LLP Ivvwl€8ato.(om
stitutloFlDroniicll lJllai,

5 P.d n@.510 Brd 8aryin(r, o!e2F9

Lesato\_)-

Adarsh Dubey
Gurugram



8)Legare

on the Dale of Jolning, you are required lo produce certifed true cop es of all your credentiaLs as asked

alljoiningYour employrnsntwith Legato willcommenc€ on the Dale ofJoning and subject lo

formalities, including those cond uons mentoned above The joining conditions also

presen I lo complete llre Legato nduct on and on-boarding Process
related induclion process€s Please note the Legaio property including, aplop,

nlellectual property, notes, reports elc., as may be prov ded lo you are the at all t mes

and are to be used with utmosl care The prope(y oi Legato is subject to by Legato personne

at any time with or w thout nolice

We look forward to you io ning the Legato teaml

Mosur K Saisekar
Country Head
Legato Health Technologies LLP

Adarsh Dubey
Date

Legato Heahh rechnoloE e' LLP 1 @-legato.om 27, Kf ,'iil, lre:tler
ons

LE- 4*i! I@'4!tr

flolda_ 05

Sincerely,



Lesato

Associale Name: Adarsh Dubey

Designalion: Associate Sottwa16 Engineer

Component PerAnnum (lNR) Per Monlh (lNR)

Bas c Salary 212,54O 17,749

85 000 7,O84

1,476

84,292 7,025

Gross Salary 399,500 35,417

Emp oyer's contributjon lo PF 25,500 2,125

425 000 35,417

Cost lo Company (CTC) 425,000 35,417

Legalo Heallh endeavors to prolecl the heallh and safety af its enployees and otrhers al alltmes
ln this regarcL lhe conpany nandates thal all ils employees are fully vaccinaled befare lhey are

offered enplaynenl wilh the conpany. You must hereby declarc and provide proof thal you have

been fully vacdnated as per lhe requtenenls of the Govemmenl af lndia lf yau have not been

fully vaccinatecl or hav€ nat campleled al least lhe firsl dose of lhe vaccinalion process wilh the

second dose planned, you are not eligible la be appoinlecl wilh the conpany. Concealmenl oI
vaccinatrcn slalus or produclon olfalse docunentation shall resuk in imnedate lermination

Emplayee's conlribution lo Provrclent Fund, PrcfessionalTax and lncone Tax will be deduclad as

As per Payment at Gratutly Acl, 1972, you willbe eligible lot gratuv paymenl lhalwll be over

and above your CIC
Shift Atlowance payable based an the shifl tmjng (excepl generalshtft)

Transpoi deduclbn is applicable only far associales working in gonerclshtfis

Medical lnsu@nce covet far Assoctate including hve dependents for a principal anount al lNR
3 00,a00/-
Coveaga amaunl for Personal accidenl and Tern Life lnsurance would be 5 times ol CfC each

Notice peiod wllbe 3 nonlhs
Enpbyae Stale lnsurance (ESI) deduclian applicable as per ESI Act 1948

Sincerely,

Mosur K Saisekar
Couniry Hsad
Legato H€alth Technologies LLP

Adarsh Dubey
Datel

Oior,aai\ei'/l'', j i'-
{P'llI' Grearcr Noida_

tutlont
o ll9t

17 708

Legato Health Te.hnologies LLP Mletatocom



lnfosys Campus Recruitment
Program: Congratu lations,
you have a job offer rnbox
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Fwd: Proposed compensal@n Breakup !!l

REh Jdskr {ha nilrrsn id ad,

lrridlg & Plr.ehe,t Omcer,

Orona.h.rya Oroup of h3&{tions,

E.nEil lpo@gn nd a dbnacharya into ,ncha ja6walgnndia d/onacharya@gfrair @fr

V/ebsxe verworonacBrya inlo

address 27 Knowr6dg6 Park lx-GEarerNoida 201 30u (u Pr

m.nt Noid. (simh€@ oflicel rocation

ri for rcmhuEemenrs ( e commun.atrons lupio Rs 2,ooo pm), vehcre ManGnan@ lupro Rs 1,300 pm).nd [AGs par qrale) iyou

Proor or oe,ronenr addr*s (Aadhar card ftonr & sa.kl
sheer and deqrce ( 1o1h,12rh,3ache or& ManeE)

PassporvDL/voGr 0 p6of

Dronach;r ,,r )-rirp of In
27, KP'ii(, are.rer i\loida-20r3C6



vad,bre pay (Annual) {c)'

codtoc6nPanY(A+3+c)

'dualandconpanypdlorm.n.e

Ep36odbi'inualysdrdloheampanypolky,Th.amem.nlon6dj.*n* o.s*" eoat p"p

Director
Dronachtrya GroUt of lnifltutlon!

27, (t-iI, Greatrr iJord..ZOlJCt



maqeoo2 s I, secunras ndia Sackorou.d v6nl catis Form _ nd'v'duardoc, pr vev Nolce-con* docr

Directo
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27, XP-lii, riJdier Nur.laj 1306
Dronaal,,,



*
lnbox

SHREYA DAS ts.tan

to me, TPO, Ayush .,
<-\

CongratulationslWe are pleased to inform you

that you have been selected @ uCeiify as an

Inside Sales Executive Trainee at Noida Offrce.

Your determination to meet our stringent

selection criteria through several rounds of our

recruitment process has been noticed and

appreciated.

You may be wondering what it's like to work at

uCertify First, of, uCertify is not your run-of-

the-mill company. When people ask us what an

average day at ilCertify is like, we are proud to
say that we don't believe in average or typical

days. Every day is a new day, filled with

opportunities to think, create and implement

new ideas. Continuous innovation, creative

thinking, and aiming for the stars are not jus

actively encouraged but also rewarded. !f ),ou

are someone with a passion to learn and work

)
tutians

Certi
Final Selection Letter @

Dear Himanshu Karki,



Dear t0manshu,
Sub: Lctt.r of Aopoirr ent

Wth rererencB to your application and subsequent sebero.r pocess you have completed tyith us, we
are pleased lo appolnt you as "Assocbte Englneer. at Rnygatn Technotogtes Fvt Ltd (he.etnafter
the Companyl as per foltoyJlng terms and cofldiflohsl

l Your Bppointment takes eff€cr tuom the date of your Joining i-e. Oli f-cbruary 2022.

2, Your total comperEation & be^efits wil be as p€r the Annexure A. A lncome Eax tiabllues
arlslng out of ),our entire compensation package, prasent or futu.e 5h![ be bome by you.

3. Your lnlu RTEL lrtancsar, prDvjdect however, your services woutd
Ee llablE to any unia of th. company or any aisoctate of company.
On such by rne rerms and coMitions oF sefttce as appticabte h
such concern.

4. You MII be on prDbation br a penod ot six months trom the date of joining. Oepending upon
your perform.nce durtng the probadon, the probauon penod may ue eitendid fun-trei or
dispensed urlth earlter at the discretion of tie managemenl If the managemenr, at tts
discrellon exteMs your probatrcn period. you shalt $,ork dj genfly to overmme the
Inadequecles/shortcomiig <ommunicated to you. Durtng your probalton, yor.rr servlces can be
terminated by the Company wtthout assignlng any reason thereof by glvin'g 15 day, notice. The
lonflrmauon wlll not be effective untess you reaetue a letter ooofi;ritng tour services tn the
Cofipany.

5. Your will be ellgtble for teaves as per the teave po cy of the company Es tn force lrom time to
lime,

5. Other mutu.lly agreed terhs and conditiofls are as under.

;f^rlYGrl N
Buslness ldeas lnlo Reallty

kivate and Confldentlal
trat6:3tdJan 2022Name : HIi.IAHSHU KARXI

Addr6ss! F-,A, Phase-4Ayr N.gar
New Delhl - tt0047

Thanklng You,

Jaya
HR
Rnygain Technologles Pyt- Ltd

ons
RAYGAIN'I ECHN-OLOGIE bftMlthrryl ll06

CIN: U72900D120 10pTC19

GrouP ct !n

13l,ln FLOOR,SOMDUTT CHAMSER 1.5,Bht(Alt cjHA pLAcEr NEW OELHT_1lO065 PHONE:+!1-11<O<s2l5o,
E-$AIL:tNFO@RAYGAIN.coM



PEPCODING EDUCATION

PRIVATE LTD.

(oPc)

ln FIoo.. B-4. Se-63. Noida.2ol30l

Websile: S 1rN,.pencodinE.com Phonc: +91 I 4019 4461

01d October202:l

PRIVATE AND CONFIDENTIAL

Ms-,l r. Himanshu Karkl

We Bre pleosed lo ofier you lhe rosition of Busine$ Davalopmont Erocutlve lntern in Pepcodng Education P\t
Ltd

1 This LettEr of lntent is being issued subject to the folowing
terms: a.You shalljoin the company on or belote
0$October-2021. b Accuracy of the testimonials and
information provided by you.

c. You'rB fr6e from any cmkactual restdctions prevenling you from acceptingthis
otreror stading work on the above.menlloned dale.

d.Successful backgrould and ref€rence ah€ck
2. You shall be based in Sec.63 Nolda, Uttar P.ad.sh but will serv€ the company or any of

its subsidiades or associated companies in any localion within or oul$de oI lndla ln luture.
3 As an intem of the 6ompany, you will receivo a stipend of Rs.15000 per month lill lhe end ofyour

intemship tanuro i.e.. Six months. Afler complelion o[ internship tenure. you will receive a full
time oiferwih a CTC (Cost to Company) depending upon your porlomance dudng your
intemship tenurc.

4 ln case you decide lo eave lhe service of the orgenization alter the bond period. you wi I bs
required :o give 30 da)s'notice The organizalion in its sole discrelion can decide to w6ive otr/
rodL,ce the hotice penod depending upon the exigencies ln such a case, you would be rsquir€d
to pey the q'ganization the gross salary for the ngtice period so reduced/ v,/Ejved of.

5. Upon l6rmlnatlon of emp oyment, allcompany documenls, inlormaton and prop€rty.
business Cads, oflice keys musl he relumed to the otlice E|Iior to leaving.

6. You ar6 r8quesled lo reporl al09:00 a m. at Popcoding Education, B-4,
1'r Floot Sector€3, Noida, UtlarPradesh-201 301.

Kindly slgn and .elum a copy of lhis l€ller as 8 token of your

acceptance, YouIs Sinc€r6ly

For Pepcoding Educalion Pvl Lld. lac6€pt the tefms dfi cooditions ol thls offet

I
Dron 3i'

27, KP'

I utions
1306



bIE){AWARE

Letter of lntent

Jantary 14, 2022
Vikrant Singh
Dronacharya Group of lnstitutions, Grealer Noida

We a re pleased to ntorm you that you have been prov sional y shon'hsted for e m ploymen I a s "Software
Engineer Trainee"

Durng the $aining period you wi I be enlided for a slipend of Rs 15000/-pm for the period oI6 months and on
successful completion ol your training you wallbe paid a salary of Rs 4Lacperannum

DearVikranlSingh,

You are required to sign a servics agreomsnl for a psriod of 2 years before lhs start of kaining progmmme

Dronacha

We willkeep you posted wth respecl to the start ofthe training program at lhe Hexaware officB in Sirusen,
Chennaifor your development as a Maverck Beforejoining Hexawa.e and commsnc€ men t ot your training
program, you will !ndergo lhe Early lntervention Program (ElP) to be conducled by Hexavarsity, our Corporate
University

You will receive a formalletter of appoinlmenl (on probalion basis)with all the terms and conditions posljoining
the organisation

As a token of your acc€ptance that you have read and understood this Letter oI ntent please send ln your
conflrmation to camousconnect@heraware.com confirming your interesl in joining Hexaware

For HE)GWARE TECHNOLOGIES Lll\rlTEo

Me..; <.- I4^8-.:.-

i.ionica Mathur

Vice Presidenl Recruitmenllndla E APAC

Prxawanr rrc HNoLoctEs LTD-
ReSd- omce: Eldg No 152. Mrlen$ru m Euriness ParkSector-

s
27, KP_n

rurdd.:C.i jOq



TPO

Sent:

Subjed:

IVOHD HASNAIN RAZA < mohdhasnain razaorg @g mail com >

Thursday, November 18, 2021 11:22 AM
tpo@gn ndra dronacharya rnfo
Fwd:Wipro Campus Hiring lJpdate

Orange Category, Ye low Category

----- Forwarded message ---------
From: Campus IIR Term <!i@>
Dare: Wed, Nov 17,2021,14:?8
Subject: Wipro Campus Hirihg Update
To: <mohdhasnarnrazaorg@gmail.com>

/ilh immense pleasure we are sharing thal you w ll be pan of Campus Prograrn which has a special bonus and aided career path for
)mpus hrres rn Ehle The belowemails explains the bonus part ofthe program, on careers yo! willgel more nformation when youjoin

End of 6 months
End oI18 months
End of Year 2
End of Year 3

Bonus
25000
25 000 - 75 000
50,000 - 1,00,000
2 00 000- 2.50.000

)lease note the lerms and conditions
The special bonus s s!bjecl to

you being "active' in th e se rvices of the com pany lhrough to retentron date as a ppltcab e
yoLrr employment has not been terminated for poor performance or for cause prior to relention dete
you have nol resigned volunlarily or abandoned yourjob as ofthe retention date

Please nole thal this rs subject to you meeting satisfactory performance levels lfthe performance criteria is notfullilled, you willnot b€
igible to receive the bonus The same is understood and accepted by you

The gross bonus amounl paid will be recovered in case you leave the organizat on before 24
)plicable to all4 kanches ol bonus payouts

s of bonus payout Thrs w ll be

ln the event of your deputation lo a locaton outside your base local on ai the time of bonus processi u wll be eligible to receive
e bonus amount n applicable local currency in accordance with appl cable exchange rate, as per comp

The management team reserues the right to rnake changes to the progrem at any time during the year

-Dr

Cat€gories:

s perthrs program rnaddrlontothemenhonedsalary,youwillbeelgibleforaspecalbonus n the firct lhree years Thisbonusis
]rformance based and will be merged (added) lo your salary atler 12 months fiom lhe date ofpayout. The bonus w ll be paid as per the
)tails below and will be subjecl lo applicable payroll taxes and withholdings:

I



rcumstance the managemenl team s dec sion on the payout would be inal and bind ng.

You shall keep the contents ofthis letter confidential

otei The above shall be applicable from yourjoining date with Wipro.

hank you,
lobalCampus Hinng Team

'fhis message was sent to mohdhasnainftzaorgla)qmail.com. Ifyou don't want to receive these emails from
this company in the future, please go to:
https://wipro icims.com/icims2/?r:6C I 821072602&contactld= I 4543220

O Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

2
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OGr.l{.h.,

Corxr.tltrrlo tI

lga .ta de d to otfer you lntern$ip with M/i t4En[anclng R6aa]ch selYlces baied on your.pplk:tiro & dta lntarvtaw procais you rompt€t.d wlt}| us.

Dat:Ir o, tha ottl€r ternr .nd conditionr o, lnternshtp offer b a! follows:

I' Ouring th. Ertended rnternship period vou will be drsitnated as patent Resea.di
&socLt!- Tralne!, tnd erillbe based at our Gurgaon Ol1ice.

2- Your 5En d.te of lnre.nrhip wtll be on l?e Jarua.y, 2ozl at 10;30 e.m.
3. Your r.tub, weellyshitt ttming wiltb€ lrom 9:30 AM to G:30 pM rrom Monday to Friday.
{. Yo! wi[ b. enftled to receive a compen$tlon of INR 11,OOO ftwetye Thousandl pe.

nronth during the lnternship period of 6 months.

5. Funh€r, .r a pa.t of M/s frp€r{.ancin8 ReseaEh se.vrces trarnin8 curricllrum, we rhs
bG rpendtdt tNR 1.OO,OOO/. on your tratntog ro make you ehptoyment ready over the
.nu,. tr.Liot p.rlod of 5 monthr. For $is, M/5 &pc.uandry f,..cardr scrvrscs shE[
riot bc crla tW yo! any amount subiect to prratragh g,

6 on $qalsrur aompretbn o, youa Intemshrp, besk your pearormance & our ev.ruation (,
thc t.Itrc. you wlll b€ @n5lde.ed lor . lob opponuntty us, l-a., lr/a Erparfl.ardrt
f4tdr ldt L.r. fo. ,u.h lob opponunltv off.iGd. r|G to ottar you r,ith r
rt{n:/rEr.t]or lo ah. ranl. bcrwc.n tNR 3JO,U) Fhrce hV n|o!..nd oolyl to

,&1"H,#"H*r.. ErFrrr.nclry r....rdr a."Irc- u,
Eq!.on-h..yrn,li:ql6 

n.r naaha

(rx)

n itutians

1

Dcrllstor or tt rtf.ll 
'

l|.nri Xrh| ,'rt rrr.
O'ru frsafr.'rt r,lo2f

Scanned with CamScanner
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&e {.00.000 (Fou( t-ilhs only)per.nnum
which 5lB[ bt p.,id q1 rEmhh brjir rtrile yDu*ill be worhng g51n smplol€e. Th. remunerd$on will be $/bjafi to deduction d tI .tsource a5 per tha e\isting lncomr Tir provlsions rppliobh ar th.ttirne. plc.i. not! dutthi5 rEmuneration i! strblectir€ and will be deprndent on rnrrlet [acto., etc

7. Your E nphyment u.ould be slbiect ro the Tenns & Conditions, nrnuontd in yo{t,
aFpolntment l€ner that will be issued to ygu on lour suacessrul aDmpLtir of yo!,

10.

11.

loinhg tha co.np.nE

.; oetc U erA ptoot r'nlfi6i' lcapyol Psrpo'r / l'ir$ @trjfi"t'

Ul OiSi rul A..dt"'L C'rtifiot€t l'I kom 10' to HlStEs 8r'du'tbo

/sr-cl
rdrE tetl

tzt - 9lbo., P*D t..g.gob trF rutdm +9191
+r(5191

n5 ansDrcn?ch-rl

E d.a. gbls rb.d.
cd!.oii - h..lJr.. l1roll

a--rd! S.rrtdu'

nn

Lr of

am canner

ioternship aod olr aas€ljrrlent of the sarhe. your tmploFenl will rbo br $jbj.cted to
srlccesiful clmpletion o[ your underBrdduate detrer afld the proof ol sme uifl havE lo
be rubmitled laten by first morrth o, your emptoyment with ur.

Whe le in case you Elept t E iob olfer uoder paaagraph5 5 & 6 abov€, in addition to .b6lc

te{mc & condltiors, you agr€a to 5rrve /r Expertlandnt nes€Erdr S.rvb.s for.
minimum period of 18 months from the dit€ of joining, i.e-, it sh.ll also in lude the

internlhiF pcriod. ln case of the event of breach of thh agreemenl und€r rnY ol lhe

diuses abovE, you Shill be lable lo p.Y the amount manlrcned lnder Prra8raph 5, le.

INR ,-m,mo (Rupees One L.kh onlY) to M/s Etpenlrftlnt ResearEh servk!'' Futther

to thi5. fto petsonaldocuments (.eleas.letter, erPeriencecenificeta etc )willbe p'o{ided

to yoo until iuah amoun! 5t rdi Paid bY yoti to LV! Etpenlen'lnt Res€'r'h s'rvkrt'

Fur$er, Wa E4a.fEndnS Res€aEh SeIvker reserves the ri8ht to terdnn't€ your

lntemrhip tum.'la.lY without anY notic€ or p'Ymenl ln lieu theleof' ll lt h'5 t?'sonrbh

groundro€srablishthatYou.reguitvotanym6conduEtorn.sllsenc€,orcDmixned

anYfundamrnl.lbreachofAS/e.mentorcausinginYlo$(monetarYolllputrtlon.l}to

them-

Tt!'olt.rhne.ksurdBr.[dlo.ozdaYsftomthrd.tcolbrintbsu.d.ltw.donol

Ecelv! Your accaPtance l/hhin 02 d'Ys' thr e'me 5h'll b! t'ert'd rt vfltMnun 
'nd 

wifi

not b. valld rnYmo.!.

You al! .bo r€qlk€d to strbmlt the toliowlnd lirtcd docurnEnts / dcrlih on WllI d'Y d

9.
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You are requested to !l8n a EoPy of thls letter a5 a tol(en of ygur acc€Pttnct of lhls lnt'rnihip

olfer & share the tcan copy of the same'

we welcome you to our o'ganlratlon and lool loftiatd lo ahappy and'|ong a55oclatlon w'Ilh You

v>4
Monika Ahula

Manatea - Hrman Reloutcel

Authodred SISratorY'ol:

ErpanLenalnS Re5earEh 5efi lcel l"[P
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TPO

S€nt;
To:
subjed:

Enloy lVaity <enjoymaity@gma l.om>
N4onday, November 22, 2021 3 43 PM

tpo@qnrndra dronacharya info
FwdiWipro Campus Hlnng Update

Cat€gories: Yellow Category

End of 6 monlhs
End of '18 months
End of Year 2
End of Year 3

Bonus
25000
2s,000 - 75 000
50,000 - 1,00,000
2 00 000- 2 50 000

rlease note lhe terrns and condilions
The special bonus s subiecl io

you being "active' in lhe services of the company through lo retenUon date as applicable
your employment has not been terminated for poor performance or for cause pnor to relention d

you have not res gned voluntarily or abandoned yourjob as of lhe retenlron daie

Please note that lhrs s subtect io you meetng salrsfaclory pedormance levels lf the performance crileria i

g ble to recelve the bonus The same is understood and accepted by you
fulfrlled, you will not be

The gross bonus amount paid will be recovered in case you leave the organization
)plicable lo all 4 tranches of bonus payouts

ln the event of your deputation to a location oulside your base locatron at the trme of
e bonus amount in applcable local currency n accordance with applicable exchange

The management team reserves the right lo make changes to the program at any time dunng the year ln the event ol an excepttonal

---------- Forwarded message ---------
From- Campus HR Team <wioro+email+2m7
DaIe: Wed, 17 Nov. 2021, 2:28 pm
Subjectr Wipro Campus Hiring Update
To: <lqiefDalry@gDa!.!,

ear Enjoy Marly

/lh immense pleasure we are sharing lhal you w ll be part of Campus Program which has a special bonus and arded career path for
rmpus htes in Ehle, The belowemails explains the bonus part ofthe program, on careers you wrllget more nformation when youloin

sperthisprogram,rnaddrlontothementDnedsalary,youwlllbeelgrbleforaspecaIbonus n the flrst lhree years Thisbonusis
)rformance based and will be merged (added) to your salary alter 12 months from the date ol peyout. The bonus w ll be paid as per the
)tarls below and wrll be subject lo applcable payro I taxes and withholdings:

before 24 months of

I



rcumslance lhe managemenl leam's decision on the payout would be flnal and binding

You shallkeep the contents of lhis letter conlidential

ote: Th€ at ov€ shall b€ applicable from yourjoining date with Wipro.

lobal Campus Hiring Team

This message \ras sent to enioymait!@qmail.com. lf you don't want to receive these emails liom this
compan) in the future, please go to:
httnsJ,ruipro-icirns.com/icims2/?r:9l6ll2:1071771&contactld=14513220

O Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

Drcnacha s
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Nanda Glass lndustries
OFFER LETTER

Dated - Septembet 22,2o?1
MR. Manish Kumar,

Congratulations! With reference to your applcation and subsequent rnteryiew, we are

pleased to inform you that you have been selected for employment in our organization

as Graduate Eng ineer tra inee.

Your Salary would be 17,640/-per Month CTC and After 6 month Salary upto 3.6 LPA,

The generalterms and conditions governing your employment

On the date of joining, you r^/ould be required to submit the documents listed in

Annexure A

A-3, Sector -80, Phase -ll, Norda, Dls1t, Gaulam Budh Nagar, U

Ph:-+91-1 20-6453802

.1305

I, C, cirtei i!(. rdil

Dr.nacha,
7/, KP.IT .20t

Ils

You are requested to join us on 51h Jan 2022. Your principal place of employment will

be our Plant Address at A-3 , Noida Sector-8o, Uttar Pradesh- 201002.



Please note that the submission of all listed documents is essential for the validity of
your appointment in the company.

For Nanda Glass lndustries

Ravindra Yadav

ANNEXURE A

LIST OF DOCUMENTS TO BE SUBMITTED ON JOINING

A. Copies of Certificstes

'l . 1 oth std or equivalent marks card and ce(ificate,

2. 12th std, or equivalent marks card and certificate,

3. Graduation marks card and certificate

4 Passport ( lf Applicable)

A-3, Sector -80, Phase -ll, Norda, Distt, Gautam Budh Nagar, U P 2

Dr

Nanda less lndustries

IPh ,+91-120,6453802

D ,i'rih.ii)
2/, (P'lil

Welcome to Nanda Glass lndustries We look forward to a mutually fruitful association.



5 Post-graduation Certificate marks card and certificate

6 Other relevant educational or skill certiflcations

7. Date of Brnh Cenificate

8. Relieving letter / Experience Certificate from the previous employers

9 Latest pay slip / salary certrficate lrom the last employee

10 PAN Card

B. 3-passport size photosgraphs

A-3, Sector -80, Phase ll, Noida, Distt, Gautam Budh Nagar, U P
Ph'+91-120-6453802 

Drcnachi
27, KP-l llr CieJtcI



F)aAlo'(P' wEe li. ll.'l cc h \'l asl crs

hE 0d,m,20:l

To. xd'.r Sh.g !

SrtiLltlarof ttrrcflr

Th:nl yur for crplonnE csraq opponuniries s-rlh K.R. Tffh Ma.Brcrs.

Yo{ hr'.-$tcccsrfull} complcrcd th. sclcflioB process fid we sre plcascd to inform you that you will bc.ioining us on
0lol/'202!

Yoor Desi*D{ioo itr rhc comp.n} wi bG Cmd urtc Eagire.r Trrn ?G.

You sr rtqrEsed to rc9on on 05 irrt 2022 addrEss wr[ scnd by Compslly.

On u'riniot Fiod soped I5l with Ancr fid Yoor satary is 3 4 CTC p.r A.nnun & All perts

You have to terry follo*lng dodmentt
1- Pasrpon Sl!. Photo-s
2. Pan C.rd
3. A.rdh.r C..rd
il. Edlatlonal Mark.ihaets & Cadficates
5. Blood 6roup Raport-ll appllcble
5. Ptoto ld I'roof
7. Addres! ld Proof

ForI(.R TGch Mrl(.r!

Audrori...d SiEnrtort

You ec r.quEslcd to scM yollt formal acccplancc for rhis lctrcr \*ilhin scven days of issu€ ofrhis lener fuough mail ro
corDPEn) HR lc.sn .lflou aail to do so rhen it "ill bc construcrcd thar you sre not intercsted for rhis oppomfiily a in that
6. lhc ofir, will b. sutomatically wirhdrawn.

ll is hcrq salcd dis lcncr ofinlcnl is issued and coflsid$ed valid as per company policy requtdnent anal maragenlcnl is
r|rthodu.d lo $itldl'w tr,e offcr ar per mlnpally proJsir polrcies

nsI
Dronacha'

27, Kt'4' i, Grea

Offcr Lctter

scanned wltn uamscanner



Nanda lass lndustries

Nanda Glass lndustries
OFFER LITTER

Dated - Septembet 22,2021
MR. Love Jha,

Congratulations! Wth reference to your application and subsequent interview, we are

pleased to inform you that yo! have been selected for employment in our organization

as Graduate Engineer trainee.

You are requested to join us on 5rh Jan 2022. Your principal place of employment will

be our Plant Address at A-3 , Noida Sector-8o, UUBr Pradesh- 201002.

Your Salary would be 17,640/-per Month CTC and After 6 month Salary uplo 3.6 LPA.

The generallerms and condrtions governing your employment .

0n the date of ioining, you would be required to submit the documents listed in

Annexure A.

A-3, Sector -80, Phase ll, Noida, Distt, Gautarn Budh Nagar,U P
Ph -+91-1 20-6453802

305

Drcnach;
I, C.Lal( r!\ria-it ilq



elnde **xs { xtries
Please note that the submission of all lisred documents is essential for the validily of

your appointment in the Company

Welcome to Nanda Glass lndustries We look forward to a mulually fruitful associal on

For Nanda Glass lndustries

Ravindra Yadav

ANNEXURE A

LIST OF DOCUMENTS TO BE SUBMITTEO ON JOINING

A. Copies of Cenificates

A 3, Sector 80, Phase -:1, Noida, Dislt, Gautam Budh Nagar, U.P 20
Ph '+S1 120-6453802

,.1f I ,n5
a-

'l . 'l oth std or equivalent marks card and cenificate,

2 1 2th std, or equivalent marks card and certificate,

3 Graduation marks card and cenificale

4 Passport ( lf Applicable)



Nanda lass lndustries
5. Post-graduation Certificale marks card and certificate

6 Other relevant educational or skill certifications

7. Date of Binh Cenificate

I Relieving letter / Experience Certificate from the previous employers

9 Latest pay slip / salary certificate from the last employee

10 PAN Card

B. 3-passport size photosgraphs

r 305A-3, Sector -80, Phase - ll, Noida, Distl, Gautam 8!dh Nagar, ll P.

Ph -+91-120-6453802
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Emolovment Offer tetter

19lanuory,2022

Dear Divya,

DNya Gupta,
D/O Pramod Kumar cupta,
Mauranipur,damale chauk,
lhansi,Uttar Pradesh-284204
Emailid: divyarupta2l00@gma I com
Contact No 5392983906

It is our pleasure to extend the followint offer of employment to you on behalf of tnnovationM Mobile
and Web Technologies Pvt, Ltd This offer is contingent upon your reference checks, our recerpt of your
academic transcripts, and med cal tests that the Company may request you to undertake.

Emoluments

AnnualCTC lNR4.3S tacs per annum

Salary break-up:

Basic 15200 182400

44400

1500 19200

Eonus 1000 12000

21500 258000

5000 60000

10000 120000

36500 438000

hnovationM Moblle and WebTechnolo8ier Prlvate Limlted
Begd Office:A2l2,FrstFloor,PaschimVhar,NewOelhi 110063,lndia
Corp Ofice A.36, Ground Floor, Sedor 4, Norda 201301, lndra

www iniovationm com I CIN No U72900012012PTC231401
t +91,A447 227117,+91,8860 217111 le info@innovationm com

ns

www lnnovat onrn corn

3700

Conveyance Allowance

cTc



LNNoTATTON@
Io(hnol0gy lorul'ons

Special Allowance ll

Special Allowance ll ls the onsite travel benefit that is applicable onlY when you are deployed at direct

client and visiting the client office. This component will vary as per the client location e g Entidement

for Gursaon location (per working day) s INR 5OO/'(appror 10,000/- per month) and for Noida/De hr

locarion it is INR 4oo/- (approx. 8,000/ per monthi

Direct Client OePloyment B€nefits

Spe.ial Allowa nce I

SpecialAllowance I is the Bonus component that is app icable for the client site dep oyments and will be

paid on a qua(erlY basis.

notice period will be of 3 months. The notice period cannot be s off against anY leave and not

e entitled to terminate Your

Notice period

DurinB the emploYment (including both probation and conlirmed) period, you can res 8n from the servlces

by g ving 2 months writlen notice to HRD. lf you resiSn while you are deploved at client location, theo this

Youshallbeonprobationforaperlodof3monthsfromthedateofcommencementofyourservl'es Thls

pefiod may be further eKended at the discretion of the organization. lf vour performance has remained

uflsatisfactory and it is consrdered that further training/support would not lead to r€aching the required

standards, the emp oyment wi I be discontinued bY the empLover by Siving 1 week of prior notice After

the successfu completionoftheprobationarvperiod,yourappointmentwillbeconfirmedsublecttoyour
satisf actorY Perf ormance

negotiable. NotwithstandinB the aforementioned, the Company shal

ernp oyment w thout notic€, rndemnities and compensation in anv of the llowing events:

lnnovationM Moblle and webTechoologies Private Limited

Regd, Office:A'2l2, FtrsI Floor, Paschrm V har' New Delhi 110063,

Corp offrce : A 36, Ground Floor, Sector 4, No da 201301, lnd a

www.Lnnovatlonm.om I CN No : U7290001?012PIc211401

r +qa447 227117. +918860 227 337 | e: lnfo@innovationm com

Directo
nd,a DronnaharYa GrourJ

27, KP-iil, l. ru,da-20130
ons
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www,innovationrn com

Desltnation

Your designation will be Software Englnee..

Date otiolnint

You need to ioin the services ofthe Company on 20 January 2022, ThurEdaY at our Nolda Office

Probation

Your emoluments wrll be subject to income tax ds per the provkions ofthe lncome Tax Act 1951 of Indra



1T.il-?JAlr?rJm

i)

ii)

iii)

iv)

v)

www tnnovationm com

ifyou are, in theoprnron of the Company, guiltY of dishonesty, masconduct or netlieence

in the performance ofyour duties;
ifyou have notfolowed internalpolicies, procedures, includinE Stafldard Operanng

Procedures, or code ofCondLrct,
ifyou have beer foundto have committed aserious breach or €ontinualmaterialbreach

of any ofyour duties o. obligations;
rf you are found to be absent from the offr.€/dutv without written approval of the

Company's Directo(s)i
f vou are found to hdve made illegal monetary profit or received anv graturtres or other

rewards, in cath or in kind, out of any of the Company's affairs or any of its subsrdlaries

or related companies or m sused Company's assets / facilities.

Employment Bond

The emp oyment shall be subiect to Employment Bond (2 y€ar5) to be entered between lnnovationM

Mobile and WebTechnologies Pvt Ltd andyou You n€ed tositn the bond atthetim€ of joining

The acceptanceofthe offer letterwoLlld also be an acceptance of Employment bond terms and condltrons'

Confidentiality and lntet dtY T€rms

It rs a condition of your servrces to ensure that the organrzation's polcY of marntaining the strrctest

confidentiality, both withrn and outside the Company, for the remuneration you receive is observed bv

you at all the times. You shall obs€rve utmost confidentralitY and secrecy of anY and all information

received by you or entrusted to you in the course ofyour emplovment and vou shall at alltimes, whethe'

during or afte. the termrnation of your emPloyment, act with utmost fidelitv and not dkclose or divulge

such information to a third party or make use ofsuch information forvour own benefit

During your period ofemployment.t lnnovationM or after separation from the €ompany, you or someone

elseonyourbehalfwouldnotpostorshareanYdefamatory,derogatory,orlnflammatorycontentonanv
social media, forums, sites etc about or related to the companY, it's management/ employees, vour co-

worlers, business partners, orthe clients of lnnovationM

upon termination of your employment, You will immediately surrender to the organization all file5,

documents. soft and hard files, and anv other databases entrusted to vou rn the course of vour

You will not reproduce, store in a retrieval system or transmit in anY form or bY anY means_ electronic

m€chanical, photocopYing, recording, scanning or otherw se - any copyrighted materlal which ls the

property of the organizat on for Your own benefit or for the beneflt of anv third rty -€rther duflng the
the organ zzt on, Youcourse ofyour employm€nt or on Your separation. whilst in vour employment

lnnovat'onM Mobjle and web Technologies Private Limited

Regd offlce:A 2/2, FirstFoor, Paschimvlhar, New oelhi ' 110063, lndia

corp Office :A-36, Grourd Floor, sector 4, Nolda _ 201101, lndra

www. nnovationm com ICN No :U72900D12012Prc711401

t:+97 8447 227 317, +978860 227 317 e:info@rnnovatonm,com

Df --rnl:Ii r
o

ier l,,ui.,a-2r:l0rcr
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INNOVATION
Technoloqy Solutions

wil not either directly or indirectly engage yourself either full time or part time elsewhere in any iob,
profession or buslness of any nature -You will nottake up anYiob or assiSnment either dlrect y or indirectlY

or through a third party for a period of 24 months - e ther full time or pa(_time or on contract _ with a

c ient of lfnovationM or any oftheirsubsidiares, clients or affiliates, with whom you may have 
'ome 

in

contact dur ng your emp oyment with nnovationM or did any work with them To ensure thrs, we mav,

ourselves or through a th rd-party verrflcation agency, ask for proof of your new employe(s) including

but not limited to a verificaton / confirmation ema from voLrr new emploYer(s)'s otficialemail id

As it might put the companY in a disadvantageous posrtron, You wll refraln from mentonng the

company's cLients name on your CV / resume and / or disc osing it our competitors (audit and consulting

firms) both whrle you are employed and atter separation from the companv

www rnnovationm.corn

Director

Dunng employment with the Company, you may be posted/transferred to company's branch offices /
client locations This may incl!de migration to oth€r technologies owing to business needs You will

promptlycomplywithCompanY'sinstructionsconcerningtransfer/relocation/technologYmiErations

Therulesandregulatron,includingcodeofconduct,asf.amedbytheorganizationfromtimetotim€shall
become conditional !pon you and bv which You sha I abide

Please signify your acceptance ofthese terms and conditions of employment bY siSning the duplicate copv

of this letterand returningthe same to us forour re.ords

You underrtand and agree, f not so, thefl please specitv your reservations, that by acceptin8 the

Appoiitment (through anY form of communication) you agree to abide bY the terms and conditions of

thisAppointment (letter)i and any non-adherence wth the terms (ofthe Appointment)wlllresu t in loss

to the Company and/or put the CompanY in a disadvantaSeous position As a result, the Company wil

have a right to clalm damages from yo! and rnstigate appllcable legal proceedings against You

Transfers and Relocation

Thanks, and retards,

Vibhasika shree

ln.wationM Mobile and webrechnologies Prlvate Limlted

Regd. officeia-2/2, Fkst Eloo., Pasch m vihar, New Delhi 110063,lndia

Corp oflice:A 36, Ground F oo., s€ctor4, Noida 201301,lndia

www. l]lalalalErglq I CiN No. ; U72900D12012 PTC2314 01

t: +97A447 227 337, +97AA60 227 337 I eiinfo@ nnovatlonm com



Aereement Forminq Part of Our EmolovmentOffer

This Agreement is entered into this the date 20 January 2022, Thursday between lnnovationM Mobile and

web T;chnologies Pvt. Ltd a "CompanY" registered ifl lndia and DivYa Gupta lndian inhabitant residing D/O

Pramod Kumar Gupta, Mauranipur,damal€ chauk,lhansi,Uttar Pradesh_284204 (herein after referred to as

"Employee")Where as

> The company has selected the Employee for the position of software Entineer which would

initially ifvo lve exte n slve traininS for impartinS th€ requrred eve ofskrlls, for effectivelv carrying

out responnbrlities assigned to the Employee

> The Emplov€e, on ioining the Company, undertook to stay rn employment of the Companv for a

minimum period of 2 yea6 to the Company ln case he/she wanG to leave the company, n

co nsidera tion of wh ich, theCompanvis not charging the costofVaininSfrom hrrn/her'

> The Employee undertakes to undergo the trainiog methodologiet, as may be required, and

understand theiob responsibilities, sothat the sameare carred out in an effective manner'

> The Employee, as part of the consrderation for the training efforts and costs involved, agreed to

sign a bond for not leav nt the services ofthe Company for a minimum per od of 2 Y€ars from the

date of his/her ioining the services of the company.

Asreement Witness€d

lxil*o,J*:,r,"o#En

The Employee acknowledges that substantla costs have been invested on hi6 for trarninS him

specrfically for effectively handling the job responsibilities and, any drscontinuance of the

employment before the expiry ofthe 2 veart term wou d unfa rlv prejudice the Companv, and, as

such, the Employee undertakes not to l€ave the services of the Company, for any reason

whatever, for a minimum period of 2 vears from the date of his/her ioining the services of the

ln case the Emp oyee, for any reason, leaves/resiSns the services of the CompanY before the

period of 2 years, then he/she shal forthwith pay saldrv/stipend of 9 months berng the

indemnrfication ofthe cost of train ng to the Comp.ny. Notice perlod is not counted towards bond

per od. Meant, if someone resitns before the comp etion of bond period, h would be treated as

bre.ch of bond The Employee undertakes not to dispute the amount, and shall pav the amount'

before requestinB forformal rel evi.g order kom the Companv & at the same time company has

full right to initiate appropriate le8alproceedings against the Emp oyee Thisoptonofleavingthe

service before the period of 2 years can be exercised only if a prror consent of the Company has

1

Z

rnnovationM MobilE and web T.ch nologies Privat€ Limited

Regd olficeiA 2/2, h6t Floor, Paschim Vihar, New De hr 110053, ndia

corp, Office : a-36, 610und F oor, sector 4, Noida 201301, lndia
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6

That the said €mployee shall not during the period ofthls a8reement work drr€ctlv or lndirectly in

anysimilartradeorbusnesseitherasemployerorpartneroradvisororinanyolhercapacitv

That the said Employee shall be lust and farthful to the Company in all matters and shall not at

any time except under letal process, divulge to anv person whosoever and thall use his ben

endeavors to prevent the publication or disclosure of any trade secret or any buslness process or

anyconfidentialmatterorinformanonconcerningmanaBementdecisionoftheCompanyorofits
dealings, transactions, oraffa rswhich may come to his knowledge

However, the Company has full right to suspend or terminate the €mplovment of the Employee

incaseifhei)breachesanyofthetermsandconditionsoftheempoyment(pertheAppointment
Letter accepted bythe Employee), orland ii)in the opinion ofthe Companv, is guilty of d shonestY,

mrsconduct or neSl gence in the performance of the duties; orland iii) have not followed rnternal

policiei, procedures, inc uding Standard Operating Procedures, or Code of Conductl orland ii )

have been found to have committed a serlous breach or continual material breach of anv of hE

duhes or oblgations; orland v) found to have made illegal monetary proft or received anv

gratuities or other rewards, in cash or in kind, out of any of th€ Companv's affalrs or any of its

subsidiaries orrelated companies or misus€d CompanY's assets /facilrtres. Also the Companv can

wth holdthesalarvor/and Experience Letter/Relievrng Letterofth€said Employee untilthefnzl
c earance ofthe matter'

That the Employ€e hereby agree5 that the aforesaid Atreement beinB signed s compensatory

and not punitive n nature and has been signed to ba ance the interests of the CompanY and the

Employee, as detailed above. Further, the Employee a8rees that the said agreement is beinE

s gned w thout any element of force and of his own will and volition, being of sane and sound

mental dispos t on and is enforceable against the Emp ovee

Any dhpute or difference ari5ing out of this Agreement shall be retolved throuBh arbitration as

perthe p rovisions of th e Arbilratio n and ConcihatLon Act,1996.Thevenueshal be n Norda, U'P

lnnovationM Mobile and web Technologies Pvt. Ltd

(Authonzed siSnatory)

E m ployee Signature:

Date:

Place:Noida

lnnovationM Mobileand web rechnologies Private Limited

Regd office A'2l2, Fi6r Floor, Paschrmvlhar, NewoElhi _ 110063,lndra

ColP Office : A 36, Ground Floor, Sector 4, Nolda 201301, lndla

www..novationm.com I clN No. : U72900D12012PTC231401

| +s1a4Ai 227 337. +978850 227 337 le info@ nnovationm com
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Depuly Managor - Human Resources

F ebtuaty .17 ,2022
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Akhand Pr.tap SINGH
Type li,ls9 Prasid€n[ Estate Rashkapati,
Bhawan New Dslhidelhi.l 10004lndra

Thi6 has rEfercnce yo!r application and subseqLrenl discussions wiih us, we are pleased lo offer you the

po"ili"" i liJo"i"i" pr.irLct- Devetopment tinginoer n ourorganLzanon for six Month on lh€ following

terms and condltons

1 Durng your trarnrng you will be paid strpend of Rs 18000'/' p€r month (Additional s{atulory

contnb!kon)

2 You wilbe on kainmg starting February,17,2022. Du'ing the pe'iod of your training your services

can be terminated \rithoul assgning any reason

3 Duting lhetraining period, youwillnotbeenUtled toany leave orany oiherallowances asapp icable

to olher regular emptoyee ofthe company

4 You wlllnot claim any leg u lar employment with lhe company al any trme nor is the company bound

to o{fer you any reguiar im ploymena during or afterlh€ completon of lhetrarnrng period

5 Ouring tha lrarnrng p€riod you will be required lo obserye all rulss snd regulslions as per lhe

Company policy regardrng I mrngs, dress code and behavior 6ic

6 You willstricl y abide by the slandards of confidentral ty and non_disclosure termsappllcab'e lo our

itatmemUers as outlineo in the confidential this regard, as may

o" r"rounJo ovrl" co-pany from lime to oftwars developed

Jo*r"nt"iion ir"p"r"a 
"hall 

remain proPe shallnot clairn any

ownership or any other dghls whalsoever, in respecl to lhe same-

7 You can be transrened temporarily or permanently anywhsre in india dopending on the erigencies

ofCompany s work al any of lts locatons

I You have Io give onB month's prior nolice in case of separaton wilh the organeaton

KiDd y sign tho dLrplicate of lhis as a token of acceplance and retlrn the sam6 to ils for recolds

Thanking You,

rDEr./rA s AS
-ili, Grea i.:-'

)

(/irr\r/trlrda' ir sjJrntrD cntir".!)dtat)vti L'' ctt)
!l(),5ol.1;ll) I G,. l. Srr.rJa Chrdx,
+,lot No :ll, Nirsr l'iarh. Sr ,)LL lh.t B.7r' M,,sl o
Ch,nlilrniler, Mlmbr -4OOCO'l M.rlrn Ail)trc lnl.

For ldemia Syscom lndla Private Limited
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E_mail Id: info@indxx.coh

website address: indxx com

Phone No o124'46283oo/3or/3o2
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AGREEMI,]NT FOR ESIPLOYNIE\T

THIS EMPLOYMENT AGREEMENT made and entered into this on 0l JULY 2022

FRIDAY.

BETWEEN:

A. Indxx Capital Management P!1. Ltd, a company incorpomted under the Companics

Act, 1956, as amended, modified, and replaced from time to time, having its rcglstered
ofTice at NEwDELHI, hereinafter refercd to as the "Indxr Capital Manag€ment Pvt
Ltd.", (which exprcssion shall, unless it be repugnant to the context or meaning
thereol be deemed 10 mean ard includg its successors and assigns)

AND

l!flLLI KUIILA.RI, (IL{UPK7997F), D1(), RASANT KUMAR Resident of at DDA LIG Flat,
Flat \o - 60, Mayur vihrr Phase 3, Ncrl Kondli, Prachin Shiv Mrndir, \ew Delhi I10096,
hcrcinafter referred lo as thc 'Employcc"

The Company and Employee shall hereinafterjointly be referred to as the "Parties" and

severally as the "Party".

1 R.ECITALS

A. whereas the Company is engaged inter alia in the business ol Index Development,

lndex Calculation, Analysis and Research.

B. Whereas the Employee rs desirous of full-time employment with the Company

C. Whereas the Company wrshes to engage the servrces of lhe Employee on a full-time
basrs subject to completion ofthe terms and conditions specifred m tlis Agreement.

THERXFORI, in consideration of the mutual promises, provisions contained in this

Agreement and for other good and valuable consldcmtion, the sufficiency of which

considemtion is hereby acknowledged by bodr the Parties, the Parties hereby agree as

follows:

2 DIFINITIONS

Capitalised terms used in this aBreement shall have the meaning ascrlbed to them below:

2.1 "Afliliate ' means any Person who directly or indirectly, through one or more

lntermediaries, controls or is controllcd by or is under ihe common contrcl as that of
the Company;

"Business'- means all lhe activities that the Company is engaged in inc

limlted to the business of Index Development, lndex Calculation,
Research:

ing but not
alysis and

tectoT
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2.3

24

25

26

2.1

''Business Trip' means visit to a sile or location other than lhe normal \Yorkin8 place

of the Employee for thc purposes of the Busmess of the Company including but not

limited to business promotton or provision of services to the clients of iheCompany

"Competitor' means and includes all such Persons whether domestic or fbreign,

which carry on or which are l&ely to carry on business similar to the Busincss as

defiled herein above and/or dlrectly or indirectly compele or have the potcntial to

compete with the Company;

''Cotrfrdential Information" means and iocludes, information which is confidcntial

and proprietary to lhe ComPany andlor Amliates and/or to ce[ain third partics wrth

whici the Company and/or Afliliates has rclalionships, and disclosed to or obtained

by the Employee ftom the Company and/or Afliliates and/or such third parties. whether

(wirhout limitation) in graphic, wriden, electronic or machine rcadable fo'm on any

media or orally and whether or not the infomation is expressly stated to bc

confidential or markcd as such and includes, but is nol llmited to infonnation of valuc

or significance io the Company and,or Alfiliates and/or its Competitors (Present or

potenliall such as Company's lntellectual Property; content; data; techniques; plans;

iesigns; programs; cuslomcr informatlon; identily and job descriptions of Company

personnei; the Company's organizational struclure; financing relalionshiPs or terms;

service provider or vendor relationships or telrns; processesl melhodologies;

.ornp"n.ution or bonus data; the terms of this Agreement; or other intbnnation no-! in

the public domain perlaining to the Buslness or affaiE of the Company or ofany of rl\
Afliliates; but doe; not includc infomation: (i) that is in thc public domain other than

by Employee's breach of this Agreemcnt and'/or of any other agreemcnt to which the

emptoyee is bound by; (ii) thal was previously known by Employee, as cstablished by

wriiten records of the Employee prior to receipt of such information from the

Company and (iii) that wzls lawfully oblaincd by the Employee from a third parry

without any obligations ofconfidentiality to Company;

''Company Policies" shell mean the all the pollcies and Procedures of the Company

including those specified in Clause 13 ofthis Agreement;

'Destination" in relation to the Off_Site program shall mean the locatlon or site

where thc Employec is being offered fie off-Sile Progmm; in relation to Business

Trips shall mean thc location or site where the Employee is rcquired to go for the

Business Trip;

28'Intellectual Property' includes ideas, concepls, creahons, discoveries, inventlons'

improvements. know how, trade or business secrets; fademarks, servlce marks,

dcsigns, utrlily models, tooIs. devices, models, methods, procedures' processes,

systems, principles, algorithms, works oI authorship, flowcharls. dmwmgs, books,
codes, propnetary
etary information,
data- docum€nts,
either printed or

ble, or any wriften

papcrs , models, sketches, formulas, teachmg techniques' electronic

technlques, research projects, and other conlidelllial and propn

computer programmlng code. databases, software grams,

instrucdon ma[uals, records. memoranda, notcs, user

machine-readable form, the whcther or not copyrightablc

or verbal instructions or comments;

1n

Dircctor
I
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29 'lntellectuat Properfy Righls" or "lPRs" include (i) alt nghts, title, and interest

under any statute or under common law including patent rightsl copyrights lncluding

moral .ights; and any similar rights m respect oflntellectual ProPerty, an)'where in the

world, whether negotiable or not, 0i) any licenses, permissions and grants ln

connection therewith; (iii) appllcations for any of the forcgoing and the right to apPly

for them in any part of the world; (iv) right to obtain and hold appropnate

registtations in lntellcctual Property and, (v) all ext€nsions and rcnewals ttlereot; (vi)
causes of action in the past, present or fufure, related thereto including the rights to

damages and proftts, due or accrued, arising out o[ past, present or lirture

rnfringemmts or violations thereot and the right to sue for and recover thesame;

210 "Offer Lefter" shall me3n thc offer letter given to tle Employee offering

employmen! with thc Company and shall include all lhe amendments made through

increment lefters issued by the Company from time to time;

2 1l 'Off-site Program'' shalt mcan a program of the Company whercby the Company

offers to the Employee various amcnities for the pulposes ol(i) a holiday; (ii) training;
(iii) conference; or (iv) such other activity 2s the Company may deem aPPropnate; at

a sjte or looation other than thc normal workingplace olthe Empioyec;

2 12 Person" or'?ersons" means an individual, corporatlon' parlncrship, limited liability
company, association, trust or other entity or organization, including a govemmenl or

politicaL subdivision or an agency or instrumentality thereol that is not a party to this

Agreement;

2.13 "Property" includes, but is not limited tothe:

213.1 intemal memoranda computer equiPment (including software), training

materials, books, and all other like property, includng all copies, duplications,

replications, and dertvatives of such property which embody Confidential

Information aIId lntellectual Property or any other information conceming the

Business, of the Company, whether such documents have been prepared by

the Company or any olherPerson;

2132 papers, blueprints, drawings, specifications, pen dflves laPtops, keys' pass

iaids. identification cards, photographs, charts, gaphs, notebooks, customer

lists, comPuter disks, tapes or printouts, sound recordings and other printe4

typ"*nn"n o, handwritten documents' sample products, prototyPes and

models or any other propefly belonging to the Company an{Vor itsAffiliates

2133 any residential accommodation, automobile, fumiture, fixhrres, fitrings and

fumishings, communrcation cquipmenl, and all other items; and,

2134 any tangiblc expression of Confidential Informrti
limitation, photograplls, plans- Dotes, renderin

computer programs and.samples relating thereto.

2 14 'viruses" shall have the meaning ascribed to it in Clause4 4

2. 15 Unless the context o f this Agreement otherwise requires:

on, including, wltholtt
joumals, notebooks,

Director
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EMPLOYMENT AND TERM

On and from the dalc hereof. thc Employee hereby agrees to be employed by the

Company, for his/her exclusive full-time services in accordance with the lelms and

cond]tions set fo(h in tlis Agreement. The Employee shall have the duLics and

responsibilrties cuslomarily associated with lhis Position and shall perform any olher

tasi(s as instructed by the ComPany ftom time to time- The Employee the deslgnation

as rnrtially provided in the Offer Letter and as modified from time to timc by the

Company.

Employment of the Employee is subject to submission of all the details as required m

Annexr.rre 1 and the relevant documenrs as required for pre-emplo)anent background

vcrification being provi<led by the Employee to the Company. The ComPany shall

have the right to invalidate thc offer, terminate thls Agreement without notice or

p*"ua *y -oth". 
rcmedy available in law in case it is found that any infomation

provided to the Company (as enumeraled in Anrexure l) is inconecl or any materlal

inforoation has been withheld.

Employment of the l)nployee is fu(her subiecl to all the terms and conditions as

specilied in the Ofler Letter

3.4 The Employmert ofthe EmPloYee shalt be subject Io a Probation period of 6 months

*hrch may, dependrng upon perlotmance of the Employee and al the sole discretion

of the Company, be extended for a further addruonal period ol6 monll_s During thc

probatron pcriod, the Employee shall be enlillcd to receive rcmuneration as per the

terms of this Agreement However, the serv ices ol the Employce may bc rermrnated

by the Company with immedlale effcct an

Termination or (ri) Notice Penod for Terminatron Notwi rng Clause 10.1, in

case of Teminalion oi this Agreement by the Company the probation period,

rhe Employec shall not be entitled lo any amorrnt in lieu ofthe e Pcflod

d wrthout giving any (i) reasons for

Dronacha-r\'3
Director
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words ofany gender include each othergender;

words using the singular or plural number also mclude the plural or slngular

number. respectivelY;

the terms 'hercof," "herein," "hereby" and derivative or similar words refer 1(]

this entire Agreement;

whenever this Agreoment refers to a number ofdays, such number shall refer

to calendar days unless otherwise specified;

headings are used for converience only and shall not affect the intcrpretation

ofthis Agreement; and

references to the Recttals, Clauses and Appendiccs shall be deemed to be a

reference to the recitals, clauses and appendices of this Agreement.
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DUTIES AND RXSPONSIBILITIES, TRANSFE& CONFLICTS' ETC.

The Employee hcreby agrees and unde(akcs to perform vaious duties and undertake

vaious ;csponsibrlities es may be rcquired by the Company and devote $e rr'hole of
hivher timi and attcntion to the Business, to thc best of his,her skills and abillties to

promote the inleresls and \r'ellare of thc ComPany

The Employcc shall initially be apPointed to the location as provide in the Offcr

Letter Tie Company may, at its sole discrction, second, depute, assign and/or transfer

the Employee to ant other office of Company in India or overseas or to any Affiliates

of the -omptrny or to any thtrd Parties The Employee hereby consents to any such

seconilment, deputation, assignment and/or transfer by the Company ofthe Employ€e

inciuding to thlrd parties Fuilher, rn such case, the Employee shall also be bound by

any poliiy of such othcr office or Affiliatc, in existcnce at the date ol thls Agreement

or that may be subsequently framed by the Company, Affllrate or Third Parly The

Employee may also tc required to make visits and travel both within lndia and

ove;seas, as may be necessary fbr the proper discharge ofhls/her duties

Since it is a full-timc employment arrangement wilh the Company, while in the

employment of the Company, the Employee is in no way allowed to be employcd rn

any other organisation on a permanent, temporary or pert time basis or olfer his/her

serviccs witli or without considcration to any physical person, legal entity or public

allthoflty or be occupied in Employee's own busincss, wilhout the prior written consent

of the iompany. Employee shall comply with all directions given to the Employee

by the Company md faithfully observe all the rulcs, regulations, and arrangcments

applicable to Employec.

The Employee shall not introduce any lorm ol harmful or surreptilious code,

including but not limitcd to viruses, \!orms, soltware bombs, malware, Trojan horses,

or systeri monitors or key loggers (collectively, Viruses' ), and will make best etlbns

to ensure that no Viruses arc introduced, into the computer systems or nelworks of
the Company or its clients. Ifthe Employee discovers or otherwise leams that a Virus

has been intioduced lnto the Company's or its cllent s computer systems or networks,

it will Eomptly and rmmediately notili tbe Company rnwnting

The Employee may be requrred lo sign certain agreements wilh the Company or its

clients and complete various formalitics pursuant to execution of such contracts as

may be required by the ConPany ftom lime to dme- Thesc agreements may be

required pursuant tothe business rcqukcmenls of the Company or its clients' In the

cvint the Employee has any objection to the signing ofthe ageem€nts, the Company

and the Employee shall discuss suitable altcmatiles as the circumstances may rcqurre

h rs hereby ciarified that the Employee shall enter into (or not enter into) such

contracs oF his own volilion and without any form of coerciorL duress or undue

influcnce

1.6 The Employe e shall ensure compliance wilh agreements entered by the Company

with each ofis clients for whom the Employee is working on

Employee is required to disclose in writing to the Company all olE
inteiesl, if aly, whether or not they are similar to o, m conflict

1',l
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business(es) or activities of the Conlpany and all crrcumstaDces, in respect of which
there is or there might in the futurc be a conflict olinterest between the Company and

Employee or any o[ Employee's immediate re]atives. EmPloyee agrees to disclose

fully to the Company in writing any such interests or circumstances which may arise

dunng Employee's employment immediately upon accnring of such interest or
occuring of any such circumstanccs.

Unless specifically authorized in writing by thc Company, the EmPloyee agrees that

he/she will not cntcr inlo any contracl agrcement or anangement wlth any person or
entity that binds the Company or creatcs any ]iability or obliSation upon Company,
without obtarning a specific prior trritten permission fiom the Company. The
Employee shall also llot communicate with the media or with joumalists in rcla[ion to

the Company or its afta;s, wrthout oblaining a specific prior written permlssion from
tle Company.

4.9 During the term of Employce's employment wilh thc Company, Employee rs required

to be medlcally fit to perform the services assigned to Employee from time to time
As to wheiher Employec is medically fit, is an issue which will be professionatly

determlned by the Company as and when dccmed aPpropriate by the Company and

Employee shall be bound by such determination Employee may accordingly be

required to undcrSo periodical medical examination as and when intimated to

Ernployee by the Company.

4 l0 During the telm o[ employment and at all times thereafter, Employee will not make

any false, defamatory or disparaging statcments about the Company, or the

employees, officers or directors of the Company that are reasonably likely to cause

damage lo an) such enlily or per'on.

4.ll Upon the Employcc loming the Company and at regular intervals lhereafter' the

Company may requirc the Employee to undergo technical and/or refresher training as

the Company may deem fit lrom time to time The technical / rcfresher faining may

be followed by a written examination / evaluation In the event the Employee docs not

successfully clear (as per the standards laid down by the Company) the writlcn
examination / evaluation, as a continuing condition of the Employee's employment,

the Company reserves the right to (i) require rhe Employee to undergo additional

technical / rcfresher training (followed by a written examination / evaluation) and/or
(ii) terminate Employee's employment with thc Company

5 REMUNERA,TION A.\D BENEFITS

5l The Employee shall be entitled to an all-inclusive remuneration as provided in the

Offer Letter The Company may change the rcmuneration
The Company may withhold from any amounts payable

cenhal, state and local taxes as may be required to be

applicable law or regulation. In case of any under'withhol
responsible !o pay the necessary tax and any intercst / pena

from time to lime
r the Agreemenl such

ld purslriull 1l-J aoy

e Employee shall bcding,
lry th

Dronacla n$
27, RP .. . ,:t1ltiit6

48



52

1t

If, during the Employee's employmcnt under this Agreement, the Employee becomes

indebted to the Company for any reeson, thc Company may, if it so elects, set off any

sum due to the Company from the Employce against the comPensation payable lo Ihe

Employee and collect arly remaining balance from hlm,fter

The Employec shall be entitled to various comPany sponsored benelits in accordancc

with the Company Policies The Employee shall also be entitled to pard leave(s) in

accordance with thc Company Policies. Notwlthstanding entitlemcnt of Employee to

the benefits mentioned in this CLause 5.3, the Compaly may change/alter the

Company Policies to increase or decrease these benefits as lt may deemappropriate

6

5.3

7 OFF.SII'E PROGIT.ANI AND I}TJSI\ESS TRIPS

13j The Employee shall agree to conduct himself /
aPpropriale manner

elf in a dignificd and

'732 The Employee shall not act in breach ofany law in force Indian or otherwise

Dronacha

DISCLOSURE

l. Since it is a full time employnent arrangement with the Company, while in the

employment of the Company, the Employee is in no way allowed to be employed

in any other organisation on a pefinanentl temporary or part tlme basis or olTer

his/her services with or without considemtion to any physical person, legal entlry

or public authority or be occupied in Employee's own business, without the

pnor written consent of the Company. Employee shall comply with all directions
given to the Employee by the Company and faithfully observe all lhe rules,

regulations, and armngements apPlicable to Employee. Withstanding disclosure

norms ofthe organization, the employee is expected to disclose all hiV her trading

activiries on quarterly basis and sign a declaration srating tle adherence ofthesame-

'72

73

The Company may from time to time, at its sole and absolute discretion, offer to thc

Employee Off-Site Prograrn(s) The Off-Site Program shall include only such

amenities as are exprcssly specified and ofiered by the Company in \r'titing at the limc

of offer oI such Olf-Site Program or are otherwise provlded by the Company at its

sole discretion.

Thc Employee shall not be entilled to claim anything over and above the amenilies

expressly agreed by the Company Any other cxpenses involve for the purPoses ofthe
Off site Progmm shall be on the Employees account and the Company shall not be

responsible for the samc

Thc Employee hercby accepls the Iollowing terms and conditions and shall cnsure

that he / she complies with lhe followingl

applicablc at the DestinaLion)

27, (P.lla, Greater Norda-201305
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1.5

The Employee shall be responsible for its own activities at the Destination,
during travel to and from the Destination and during the entire course of the
Off-site Program The Company shall not be responsible in any manner
whatsoever for any of the Employees activitics dunng the course ofthe OlMte
Program (including without hmitation (i) the Employee being lost, (ii) the
Employcc sulfering any pe6onal ham, (iii) the Employee being impisoned
or penalised by the relevant authorities; or (iv) any harm caused to the
employee because ofhis / her illegal or undignified acts).

1i4 The Employee agrees not to carry any prohibited articles dunng any Off-Site
Program and in case the Employee is found with any prohibited goods. he,'she

shall be solely responsible for the same The Employee hereby clarifies and
confinns that all the articles carried on by the Employee to such Ofl-Site
Pro8ram (includin8 as a part ofhis,/her luggage) to the Destination shall belong
to fte Employec and that thc Company ncither shall havc vcrificd nor shall bc
obliged 10 verify the conlents oI the articles ,/ items being can-ied by the
Employee 10 the Destination. The Company shall not bc responsiblc in any
manner whatsoever lor any prohibited aflicles ,/ iLems found in thc Employcc s

possession (including without limitation for costs incurred lor armnging the
Employee s legal deftnce or ensuring lhe Employee'sretum)

During lhe O[I-Sile Progrim, the Lmplo]ee shall continue to bs responsible to
compensate the Compiuly for any loss or damage caused lo the Company owing Io
illegal or undignified behaviour of the Employee or for any other activity irl breach of
this Agreement

The Company may require the Employees to go for Business Trips inter alia for the
puryoses of (i) promotion of its Business; and (ii) sale or provision of services to its
clients The Employee in relation to Business Trips hereby agrees mrrdtis mutandis lo
all the lerms and conditions provided in Clause 6.1 to 6.4

I NON-SOLICITATIO\:\\DNON-CONIPtrTE

The Employee hereby agrees and undertakes that during the term of the employment
with the Company and for a pcnod of one year following the date of rermination of
Employee's employment with the Company ( Termination Date"), the Employee
shall not, directly or indirectly, either as an individual on his own account or as a
partnerr employee. consultant, advisor, agent, contractor, direclor, trustee, commitlee
member, office bearer, or sharcholder (or in a similar capacity or firnction):

8l I Solicit anrVor attempt to sollcit employment of or advise ary of the
Compary's existing errlployees or any person who was employed by the

Company within six months prior to such solicitation or any person or
organization providing services to or through Com
terminate his or her contract or relationship with

y and,/or its Affiliates to

contract (direclly or indirectly) or other arrangement

any other person or organzauon; or Contact and/or
the existing or prospeclive clients (i.c. any pe$on or

providing serviccs to

tle Company and,br its Affiliates is in advanccd
professronal or busiress relalionship) ofthe Cotp

pany or to acccpt any

t to conracl any of
with wh

itutions
27, KP-lli, Great'-r Nuira 304)
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entice such climts away lrom the Company andTor its Affihates or to damage

in any way their business lelauonshiP with the Company and'/or its Affiliates

or foi the provrsion of substantially the same services provided to such clients

by the Company and,/or its Afhliates;or

812 Sollcit and./or attempt to solicit or undertake employment with any client of
the Company and./oi its Affiliates or any organization where the-employee has

been taken or sent for tralnmg, deputation or secoDdment or professional work

by the Company; or

813 Enter the emPloyment of, or render any other services to, any pe$on.engaged

in a business'which compotes with the Business, if (i) Ihe Employee has prior

knowledge of the same or (ii) the Employee gains such knowledge during lhe

term ofcmployment or (iii) it is obvious to the Employee

The Employee hereby agrees lhat for a period of L2 months liom the Termination

Oate, the emptoyce ialinor directty or indirectly, eitler as an indil'ldual on hrs own

u"aourt o, u, a partner, employee, consultant, advisor, agent, contractor, dlrector'

iru.t.", co--itte" member, ofllce bearer, or shareholder (or in a similar capacity or

funcdon) ofany organisation, third party or any other person for-whom the EmpLoyee

has beenprorriingiervices or working in any othermanner on behalfofthe Company'

Ir is agreed by and between the Parties that the employment with the Company and

,tr" aotp"nruilon payable under lhis Agreement shall be sufficrent considemtion for

this Clause.

The Employee hereby acknowledges and agrees that the limitations as to time and the

frriorio"t of ,l" character or nature placed in this Clause 7 are reasonable and fair

unJ wilt not preclude the Employee liom eaming a livelihood, nol wrll thcy

unreasonably impose limilations on the E

the Employee agrees and acknowledges th

non-enforcement of thrs Clsuse 7 ounrel

this Agrcement and has tsi\cn careful co

tlr" f,ipf"y." by this ,igreement, and is in tull accord as to their necessity lor

ir" ,"u*niur" and propci protection of Confidential Information and lntellecual
pr"*"t 

"f 
the Compan) now cxlslinB or Lo be developal in Lhe futLrre The

g.ilovaa .^p,"*ty uaknou ledges and agrees that each and every reslrainl 
'mp 

ed

;; [i;;g,"';r"ri is reasonab'ie *rth ;ipect to 'Lrb1ecr marrcr' time pcrroo n'l

geographlcal area

3 5 lt is exprcssly understood and agreed bY the Partics that although {hc Employee and

the Company consider the rcstrictions contained in this Clause 7 to be reasonable, if a

finaljudicial determination is made by a court of comp junsdiction that thc lime

or temtory or any other restriction contained in this nt is an unenlorccable

rcstriction agamst thc Employee, the provlsions ofthis shall not be rcndered

vord but shall be deemed amendcd to aPPIY as to such time and territory

and to such rnaxrmum extent as such court may judiciall v te

that

nstitrrtions

to be enforceable. Altematively, il any court of competent juri

restriction containcd in this Agreement is uneniorcea$rnd

27, KP-lll, G-!dt!r Noida- 1306
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9

9l

92

cannot be amended so as to make it enforceabte, such finding shall not affect the

entbrceability ofany ofthe other resfiictlons contalned herein'

The Company may, at irs sole option, relieve, wholly or in part' the Empioyee' from

complying with fie provisions ofthis Clause 7'

The EmDtovee shall not buy, sell, trade or have any interesl in any securities Ln

*iru"" i" iti.t the Employee is pcr[orming any functions as a part ol his/her

"^orr..n,. 
The Em oyce chall nut bu). selt' rade or ha've any rnLerest in cny

securitrcs uiLhoLI fir intimaLing Lhe Company and recei!lng a pnor conlllcl

clearance from the Company in relation to such secu ty from the Company'. tor the

"r,":a"r* "i 
a*tr, it is ciarified thal ihe narure of assignment perfomred by the

n-ri""". f", the ComDan) may ledd lu prtce sensilive bformation in relalion to

i"ii","-u"a.a .".ri,,,es be;ng u,a,table *iih lhe tmployee and il \hall be the dul) of

i[" i-pi.v.. not to reke an! bencfil fro] the use of such infbrmation and not to

share such information with any other person

For al1 the pulposes of fiis Clause ?, the Company shall be conskued to include thc

Company and is Affiliates

INTELLECTUAI PROPERTY

Prior D€velopmetrtsl The Employee has submlfted to the Company a complete report

*lir,-"rr .,ppi.ti"g,r""uments rer;tins to al ti" 
;""';'*";:T:JXTTT;I ilt:i5"#:

iro the scope of thls Agreemenl ll any

lployee represents that he/she does not own

any tntellectualProperty prior to thc Date ofEmployment

alron thereof. Howevef, ihe Company may

our of such of its clients as the Company

may deem aPProPnatc

Emplolee's cmployment and for srx (61 months

s employmcnt with the Company' thc t'mployee

ul-."ni tutitt* records on the developmcnt of all

e pror

of the Company

9l

94

the lntellectual Propeny, however and whenc

others) and whether ol protected under c

under other intellectua roperty law, shall

ongrna ls and all copies of anY and al1

or constituting all or Part of
ver prod (whether by Employee or

op-vnght Ia or patentablc or Protected
be immed

thereo{ f\the Co'oP- upon

y acason

D:cn-ih--,.- C:Cijl C. Irl

y handed over Io the

:. ' :).rllil30t



9.5 exclusive owhership of all content and/or

under coPyright laws and /or other

entable shall be automatically and

e of qeation. The EmPloYee herebY

llectual Property.

Assignmenr: rhe Emproyee herebv i..".ilolr;, 
iTl#II#t i:3:ttH T,"ifl'J:

lhe nghls transfened therein

rcven to thc Employee. even if th t exercise the rights under the

o..,gnln.nr *rtt i', a perrod of one of assignment The Employee

f,"rJiv ug.."t ,o *.ir" any nght to ain from raising any objection orclaims to

tf,e c'opiigf,t Board wrth resPect to any assignment, Pursuant to Secdon l9A of e

l"rr"'nili 'e,",. fqsz. The Employee further agrees to assist and coopemte with e

ioripalny in pertbcting the Comoany \ nghtl in any ol il\ IntellectualPrope'ry

Agreement to Assign: To the extent any asslgnmcnt ol lntellectual Property cannol

be"made to the Company or its designees, for any reason whalsoe\'er' the bmployee

herebv inevocablv,;bs;lulely and perpehrally agces to assign to Company or its

J..igi".,, af of tie Employee s right. trlle and interest including IPRS therein or any

part thereof.

CG{rperation: During dnd after lhc I Employec's e

Company. the fmployee shall and 
.tuor"Ti\'.tli
is Agteement

of IPRS rclating to Intellectual Property

countries; (iii) sign, execute, affirm all d

96

91

98

1{] any
and each

99 Power of Attomey: Should the Clompany

document nccessary to apply ibr, prosecute, obtain, protect or enforce any IPRS' due

cause, the Employee hereby irrevocably designates and aPpoints the Company

be unable to secwe the signature on any

licu of the a

ntt'^ --.

of its duly authorized oflicers and agents as the EmPloyce's agent and

attomevs to do all lawfully pennitted acts to turther the prosecuhon, lssuance, and

cnforccment of IPRS or protection in rcspect of the lntel I Property, with lhc

same force and effecr as if executed and delivered by thc
as appointed

reserves the nght to aPpoint anothcr attomey ln

hercinabove.

Third-Partv Material. I e Fmplolee rcpresenls and \ ananl' Lhdt

ir,rcprarc rn ihe lnrctlectur Propint dn) lhlrd Pan) Inaler ial\ or dala

2Z KP-IiI, are!1r ,t -:-a-t_J)'--i
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9)2

l0 I

with Company Provided that ln lhc event

ee's violation of any lntellectual Property

ify the Company or At'filiate as ihe case

ties. claims, actions, costs and cxpenscs,

rt fees resulting thercfrom-

Licelsei lf, in the course of the Employee's employment with the Company' the

or machine, the Company is hereby grant

;;;. 
-i;;;i", 

perpctual, worlirvitJe hcense (with rights 10 sublicense thr h

-rfiOi" tr*. oi iut-ti."n"""t) to makc. have made, modil'y' use and scll h

IntellectualProperty

Transfcr of Rights to Clients or Third Parties: The Company shall hale the right lo

"^*G, 
fr"""." i. transfer in any ot]rer w Intellectual Property obtained from the

;#L;y;; i; thi panies in any manner whatsoever wirhout preiudtce to the

r.r!,"ii 
" 

.f ,f,;. Clause, thrs righi of transfcr of the Company shall inclu right ro

",.^ltt'i'Jr"tt''tr Ploped) lo ihe company ' clienlr p'rrsuant to. rls (on clc wilh

,r"i-"ir*i.,. r.ptoy." shall Provide 
il_'i",..:Tr."X#1,"T':'Ih'.",, T* :;
lnlellechral Property in the namc hc

c rcqurred by thc Company in \lrilints' Il i'
continue to ronain operative even upon

termination of this Agreement

r() CONFIDE\TIALITY

The EmDlovee acknowledges that duflng the course of the Employee's employment

*,,r, t# Co*puny, the Employee has had irdd will conlinue to have access to

Conla"ntirf Information of the Companv and/or Aihliates and'/or received by the

i".r.- ii". ,f,i.a paftres, which N confidential to the Company andTor AffLliates

;J;; ; thit;-;r;les. The Fmplolee acknowledgcs rhdr compan) has e:rplarned

that such confide;tial Information is the valuable properry of rhe compan)/ ATtrlrates

an(ror their customers and is critical to lheBusiness'

10.2 Thc EmPloyee shall lbrever hold the Contidential Information in confidence and shall

Person or competitor of thc
disclosc or dlsseminatc, any hlne, to any

or rcmove any Confidentirl ln

not pubLish,

Company/ Affihates; or usc for any purPose anY Confide ntial Informalion other than

such purposes as shall be rcqu ired to flrlfil the Employee's duties with the ComPanY,

fonnation. rn whole or in from the Company's

premlses) without the Company's Prior wntten pemlsslon Employee shall

mamta1n Confidentiality of Confidential Infomation in relation cach clieot as if
maintenance of Confi dentiality in accordancc with thc agrccme of the Company

with such clients was a Persona t obligation of the Employee and as h Employecf suc

fthe ComPanY with such clients. / Iwas a Party to the agreement(s) o

E!''Ec.to7- 'a4"itituti6n9
- : 134ii



r03 Notwthstanding thc aforesajd provisions,

loformation wherc ordered to do so. by

authonry; provided howcver, t t the Empl

a reasonable noticc ol any p spective d

ottrinlng un .*"rnption or prlteciive otdcr prevenlingsuch disclosure'

The Employee shall retum to the Company or its nominces. t""ld:,11:'
lnformation, including coPies thereof lnespeclive of s age oI presentatlon mcdlum'

;;;ffi;;li 
""t.on"i. -a hard copies thireof, and any other material containjng or

;;il;g - Confldential Infbmaiion which is in thc Emplovec's possession' power

retumcd or deslroyed, the Company shalL,

;;;l;;,1 ;i,# t";e. bc enritlei m *ithhold anv salary, emoluments or olher dues

EmDluyee shall certify (as the format provided by thc Company) lhat lhe Employee

has comphed wilh rhe Lrbti ons impo'ed rrnder Lhis CIause'

Employee understands that access to the Company's databases and table

tuies, iicluding but not limited to dr abascs or table relating to clients' salary

information, benefits, or stock of Compa

basis". The Employee understands that he/

and tables, unless the database or table di

underslands that accessing a Company database or table rhat does not directly relate to

,h;;;;;;il to ue 
"perlormed 

bv th Emplovee mav' at the sole"option of rhe

and including lerminalion ol employmenr

emDlovec s Da\sword, ur allo\ inE som(onc
-,,iii"'* ,rri Dassword ol the Employee, may, at the sole option of th Company'

;;ii ; il;ir* act,on up to and including termination' The 
. 
Em lovec also

understands that the Company may monltor and review which databasc and tables

tfr"i tfr" g.pf"V* tt* Ueen accessing at any time wlthoul p'lor notice to theEmplolee

l0 .1

l0 5

10.6 During the term of cmPloymenl lhc F,mplovee witl not improperly use or disclose any

contidentia I information or trade secrets, if any, of any former employer or any othcr

person to whom the Employee has an obligation of confi dentiality, and the EmPloyee

will not bring
unpublished documen ts or any ProPe Y belonging to any

other person to whom the Employee has an obligation f confidentiality, unless

consentcd to in wtiting by such fomer emPloyer orPelson

onto the Premlses of rhe ComPanY or Company's clients any

lbmrer employer or any

utln ons
rcnach
27, KP-l , '''sd
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1.t 2

Termitration by either Party: Eithcr Party may terminate this Agreemenl upon

written notice to the olher Party. The lermination would be effective after threc (3)

months fiom the datc of the receipt Oy the other Paq) of such notice (hereinafter

refened to as the "Notice Period"). Altematively, the Company may terminate the

Employee's emplo)T nent with immediate effect, upon giving the Employee basic

colnponent of the salary in lleu of notice or pro-lated basic component of the salary

for tire balance Notice ieriod in case the Employee has been permitted to work during

the Notice Period In case thc Elnployce has given a notice to resign or terminate

Employee's emplo}Tnenl or resign from services, the Employee is expected and

requirea to aitigenity serve the e;tire notice period However, in 
-such 

a resignation

situation, the C;mpany may, at its sole dlscretion, without being obligated to do so, (l)

require ths Employee to leave service al any time during the notice period without any

payment for ti,. i"lun"e unexpired portion of the notice period or (ri) upon the
'Employee's request allow the Employee to leave service during the notlce penod only

upon imploy"i muk,ng payment to the Company in the form of damages for brealh'

the amoLrnt" equivalenl 
_ 

ro three times the monthly salary togetlrer with othcr

allov/ances and ;moluments receivablc by the Employee from the Company'

Termination by Company due to Employ€€'s misconduct and dissatisfactory

perfodranc€: Not*rthilunaing an)4hing mentioned in above sub-clause 10 1, the

bo.puny -uy teminate Employee's employment under this Agreemen!' with

;mmediaie effect by a noticc in writing (wrthoul salary in lieu ofnotice), in the event

of (i) fraudulent, dishooest or undisciplined conduct ofthe EmPloyee, (ii) Employee's

br*"t'r ofint"g.ity, o..mbezzlement, or mlsappropriation or misuse orcausing damage

to the compan-y,i propcrty, (iii) insubord,nalionir 
fti[J"""jfr:y"]:..i:l;,r,:i#?::

breach by Employee of any terms of this

iher documents or directrons of Company,

, or his,/her unauthorized or unapproved

absence fiom the place of work for more than five (5) conseoutive worklng d ays' (! i i)

regarded by the ComPany as prejudicial t

clients, lixj Employee's misconduct as provided under the labour laws or Company

poii"i"r'oi (*) ,fr" e.ployec being aciused of any jllegal or criminal ity' (xi)

,*tiiiy i" i,J.pr"" *orf 
"rrign-"nrs 

o corect erors in a reasonable ount of

time. (xii) inability (for whatever reason) or unwillingness to leam new lasks or

skills or to work collaboratively (xiii) Inability to overcome unsalislactory

performance for a prolonged period

I l.l Termination upon Total Permanent Disabilit-v or Desth oI Employce : This

Agreemcnt shall automalica lly temmate upon Employee's total permanent drsabilily,

or deaLh

11.4 Retirement: Employee wlll automalically retirc tiom the on attaining the

age of 60 (sixty) years- An extensioD may however, be gl discretion of the

n,'iac ..';t!tions

Company

:?, KP-il, :Aa



ll5 offer on Liquidation: If the emplo)T nent of thc Employee is terminated by reason of
the liquidation of the Company for the purpose of reconstruction, merger, spin-ofl,
acquisition, amalgamarion or by teason of any reorganisation of the Company or any

other corpomte action (including a Eanst'er of establishment ,' unil / undenaking) and

the Employee has been offered cmployment with the company succeeding to ibe

Company upon such event on terms no less favourable to the EmPloyee than thc tcrms

in effcct under fiis Agreement thcn the Employee shall have no legal or contracrual

claim against the Company by reason ofthe termination oftheemplo)T ncnt

1l-6 Garden Leave during Notice Period:The Company may, rn its absolule discretion,
require the Employee at any lime du ng the Notice Perlod not to attend the

Employee's place of work and-/or not to perform any duligs for the Company or to
perform any such dutics, projects or tasks as are expressly assigned to the Employee

by the Company The Employee shall continue lo be employed by the Company

during such period and thereFore shall be eligible to receive the Employee's lull pay

and benefits during any such period. During any such perrod, the Employee shall (i)

nodry the Company of any change of address or contact dctails, (ii) if requested by

the Company, refrain from contacting employees, clienls and professional contacts of
the Company, (iii) cease to be an authorlzed siglatory ol thc Company or hold a

power ofaltomey for the Company, and (lv) coniinue to bc bound by the exPress and

implicd duties of the Employee's employment, ircluding, withoul hmitation, by thc

dury of fidelity and good faith owed to the Company. The garden leavc shall be oflset

against any annual leave I privilege leave ofthe Employee.

ll7 Separation and Release: Upon tcnnination of Employee's employment with the

Company for any reason, the Company may require the Employee to sign r
Separation and Release Agreement wtth the Company at no additional consideralion

or payment The Employee shall compty with the termlnation procedures oI the

Company Further, the Company shall bc enhtled to withhold any outstcnding
payments to thc Employee until he/she has completed all thc lbrmalities related to

temxnation of his/her employment

ll.8 In tle evenl ofan employee absconding, or not making the appropnate payment ln

Iicu of notice or early teminalon, the employer shall be entitled to deduct the

xppropriate notice Pay from any money due to the employee ln case employee fails to

pay his/hcr dues, the Company has all the righls lo initiate legal Proceeding against

hrm.

t2

t2l

COMPA\Y'S PROPERTY - EMPLOYEE'S DUTY TO RETURN

Any :rnd all of the Company's Propeny. Confidendal Infbrmatlon and Intcllectual

Property of the Company acquircd by or ir the Possession of thc Employee undcr this

Agreement, shall be relumcd to the Company immediately upon tcnninalion o[ this

Agreement-

12.2 In the event the Employee s employment with ihe Company ls

shall sign and deliver to the Company a termination and/or
providcd by the Company, without any additional consider tion or

d, Emplolee
sc certificate as

t

cr
Di .Jch ions
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123 It is ftrther ageed and undersrood thar until such time as all of the Company,s
Property, Confidential Inlbrmation and Intellectual properq/ arc retumed and the
termlnation certificate is provided as abovementioned, the Company shalt, in addition
to initiating legal proceedings for recovery (and without prejudic€ to any other rights
or remedies that Company may have under law or equiry), be entitled to withhold any
salary, emoluments or other dues of the Employee then or in future payable to the
Employee, and may further, at its discretron, deduct therefrom the lilll value of the
said property/propenies calculated at tts then replacement price The Employee
recognizes and agrees thal the Company shall be entitled to recover ftom the
Employee and the Employee shall be bound and liable to make good to the Company
any loss suffered by the Company on account of misuse oI the Company,s property,
Confidential Information and Intellectual Property by the Employee and./or any
damage occasioned to the Company's Property, Confidential Informarion and
Intellertual Property whilst in the custody ofor entrusted to theEmployee

13 COMPANY POLICIES

l3.l The Employee agrees and undertakes that the Employee shall be bound by a1l rhe
policies and procedurcs of the Company (including those contained in the Code of
Conducr Document and Policies and Procedures Document), as rnay be drafted,
revised, amended an(ror updated from tjme to time by the Compimy. Fallure to
comply with the relevanr policies of the Company as applicable to the Employee shall
cntitle the Company to take such disciplinary action as it may bedeemed appropriate

1,t NOTICES

14 I All notices, rcquests and other communications hereunder must be in writing and will
be deemed to have been duly given only if delvered personally or mailed (firsl class
postage prepaid) or by electrcnic mail to the Parties at the follovr'ingaddresses

141-l Ifto rhe Company:

Indxx Capital Managemenr P!,t Ltd

Address: INDKX TOWER,390, PHASE IV, UDYOC VIHA&

SECTOR 18, CURGAON,122022

Attention: Sunny Goyat

Emailld seoval@indxx.com

If to the Employee: MILLI KUMARI

Address: DDA LIC Flat, Flat No - 60, Mayur Vihar
3, New Kondli, Prachin Shiv Mandir, Neu,
I t0096

,,tionsEmarl Id: NIKLIMARlfa)INDXX CON,I Drcnr.'
2),, , j Jti



. . At the postal address / email id provrded in rhis Agreement or the postal address /
email id as avarlable in the Company,s records

14.2 Any change in the address ofeither rhe Company or the Employee shall be norrfied to
the other Party in the same manner mentioned hereinabove.

15 RXPRISENTATIONS AND COVENANTS

15 I The Employee hercby represents to and coverants with, the Company that:

I5.l I he/she has been p.ovided with a copy of this Agreement for revtew prior rtr
signing it;

15.12 that he/she has reviewed the Agreemenl and that he understands the te ns.
purposes and effecls ofthis Agreementl

15.13 he/she has signed the Agreement only after having had the opportunity to seek
clarifications:

I5l4 he/she has not becn sub]ected to duress or undue influence of any kind to
execute this Agreement and this Agrcement will not impose an undue hardship
upon him,4|er;

15.15 he/she has executed this Agreement oi his/her own free will and wilhour
relying upon any statements made by the Company or any of its
representatives, agents or employees;

1516 this Agreemenr is in all respects reasonable and necessary to protefi the
legirimate bustness intercsts ofthe Company,

l5l, he/she has all requisite power and authority, and does not require the consent
of any thtrd party to enler tnro this Agreement and grant th; rights provided
herern:

l5l8 the execution, dellvery, and perfo[nance of this Agreement by hm/her does
not and will not confltcr with, breach, violate or cause a default under any
agreemenr, contract or inslrument to which he/she is a party or any judgment,
order or decrec to which he/she is subJect;

15.19 he/she is not a party to or bound by any emploFent agreement, consultints
agreement, non-compcte agreement, confidentlaliry agreement or similar
agreement with any other Person; ald

l5.l.l0 the services performed by him,4rer and all irems and/or materials fumished by
him/her in connection with or as a result of such ices shall not inltinge
upon or violate thc personal, civil or property riBhts, the nghts of priraci;
ot, o. constitutc a libel, slander or unfiir compctitron st or violate or

Dronachar,,
2r', i.i-IiI,
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infnnge upoo any common law right, copyright, fademark' trade namc or

patent or any otherright ofany person or entiry;

Itl.ll no third-party obhgations of the Employee prohiblt, and shall never during the

term of ihis Ageement prohibit, the Employee from performing any of the

obligations of the Employee herein;

15.1.12 he/she will nol execute any instrument or Smnt or transler any nghts, titles and

rnterests inconsistent with the terms and condilions ofthis Ageement;

15113 he/she is legally permifted to reside and be employed in Indra and shall

remain so durmg the term of hi$fter employment with the Company unless

expressly agreed to in writing by the Company.

l6

16

162

11

ll I

1',7 2

DISPLTTE RfSOLUTION

The Company and the Employee hereby agrec that they wrll, at all times, act in good

faith, and make all attempts to aesolve all differences howsoever arising out of or in

coDnection wrth lhis Agreement by discussion

Notwithstanding the aforesaid provisions of this Agreement, m the event of any breach

or apprehended breach by the Employee of rhe provisions of this Agreement, the

Company shall be entitled, in addition to zll other remedier, to an injunction.

whether interlocutory or preliminary, rcstraining any suchbreach.

MISCELLANEOUS

EEtire Agre€ment: The terms oI this Agreement with the Offer Letter together tbrm

the entire agrcement and govem the understanding with respect to the subject matter

hereof and iupersede all prior discussions or representations between the ComPany

and rhe Employee including, but not limited to, any rcPresentations made during the

Employee's interview(s) or relocatlon negotiations, whether written or oral- This

Agreement together with the Offer Letter shall conslitute the complete and exclusive

stitement of tieir terms and no extnnsic evldmce whatsoever may be introduced in

any judicral, administrative, or other legal proceeding involving this Agreement- Any

sulsequent change or changes rn the Employee's duties, salary or compensalion will
not affect the valdity or scope ofthisAgreement

Am€ndments: No change, modification, or termination of any of the terms,

provisions, or conditions of this Agreement sha1l be effective unless made in wriLing

and signed or initialled by all srgnatories to this Agreement.

Survival: Termination of fiis Agreement shall not affect those provlsions hereol that

by their nahrre are intended lo survive such lemrnatron.

l7.1 Assignmenl: [xcept as othervise provided in $is paragraph, this AgreemenL shall

inure to the benefit of and be binding upon the partjes and their rcspective

hejrs, represen tatives. successors and assigns Neither this A nor any right or

illtererl hcreunder shall bc assignable by tle Employee, hrs

representauves withoul the Company's prior wrillen consent, however, thal
ciaries, or legal

stitutionsDrona _rt:_:-_l
27, KP-ili, GI:dlLr r.: 1306
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1',7 6

11 '7

t1.9

nothing in this Clause 17.4 shall preclude the Employee ftom designating a

beneficrary to receLve any bencllt payable hercunder upon his/her death, or rhe

executors. administrators, or other legal representatives of the Employee or his,her

estate lrom assigning any nghts hereunder to the person or persons entitled thercunlo

This Agreement shall be assignable by the Company to a subsidiary or afihate of the

Company; to eny corporation, partnenhip, or ofier entjty that may be organized by

the Company, its general partners, or its olhcers, as a separate business unil in
connection with the business activlties oI thc Company or of lts general partners or

olllcers; or to any corporation, partneNhip, or other entity resulting from the

reorganization, merger or consolidatlon oI the Company with any other corporation,

partnership, or othcr entity or any corPoration, partnership, or other entity to or with

which all or any ponion of the Company's busness or asscts may be sold, exchanged

or transferred ,

Authorisstion: ln the event of lermination ol the employment of the Employcc, the

Employee hereby grants consent to thc Company 10 notify any new employer of the

Employee anrJ,/or any third party about the obligations of the Employee undcr thi\
Agreement. lf necessary, the ComPany has a right to disclose this Agreement to any

new employor or thirdPa.nles.

Governitrg Law and Jurisdiction: This Agreement shall be govemed and coflstrued

in accordancc wiih the hws of India in relalion 1o any legal actlon or proceedings to

enforce lhis Agreemmt

Waiver No waiver by the Company of any breach of this Agreemenl shall be a

waiver of any preceding or succeeding breach No waiver by the Company ol any

right under this Agreement shall be construed as a waiver ol any olher right The

Compaay shall nol bc required to give notice lo enforcc strict adherence to all lerms

of this Agreement.

Seyerability: If any paragraph, sub-pamglaph, or provision of thls Agreement, or the

application of such paragraph, sub_paraFaph, or provision. is held invalid .or
eiiessively broad by a court of competent lurisdiction, the remainder of this

Agreemeni, and thc application of such paragmph, sub-paragraph, or provision 1()

PJrsons, or circumslances other than lhose with respect lo which it ls held invalid

shall not be afiected-

Datx Privacy: The Company may, in connection wlth the Employee's emplo,'rnent

receive personal data relating to hinJher or third parties associated with himJher (such

as spouse or children) Such data may bc received from the Employee, or liom other

sources, and some limited perconal data may be recorded directly or indlreclly by

inlemal secunty systems or by other means Company may prccess such data for

relevanl and limited purposes By signmg this Agreement, the Employee exprcssly

consents to the following:

179.1 the Eocessing ofhis/her personal data by theCompany;

1792 the collection and prccessing olsensitive pelsonal data abo

limited purposes;

im,/her for

Director
Dronacharii a;r' - ,,.fln ne
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1793 the transfcr worldwidc of personal data held about hin'l'trer by the Company to

other cmployees and offices of the Company's worldwide organization and 1o

third palies whetc disclosure to such third parlies is required in the normal

course of business or by law; and use of his personal images and voires in

marketing matenal, videos, etc i and

1794 treating any personal data to uhich the Employee has access in the course of
his/he.r' empioyment strictly in accordance with Company policies and

proced*es iri not using any such data other than ln connechon with and

ixcept to the exlent necessary for the purposes tbr which it was disclosed to

him.Aer.

17.10 No Attachrn€nts: Except as rcquired by law, no ght to receive payments undcr this

Agrecment shall be subjecl to anticipation, cornmutalion, alienation, sale, assigment'

en;umbrance, chatge, pledge, or hypothecation, ol to execution, attachmenl, lcvy' or

similar proccss oi o.iignrn.nr operation of law, and any attempt, Yoluntary or

involunliry, to effect any such action shall be null, void and ofno effect

IN WTTNESS WHEREOF, the Parties hereto have duly executed this Agrcement as of
the day and year first above written

lndxr (lapital }{anagcmtnt Pvt. Ltd.

Slgn:

Namcr SUNNY GOYAL

Employee

Nanle:

Drona
Dlrector

'20:tCj27, KP-l1i, |.1.i



A\xExLRx I

PRX-EMPLO}MENT BACKGROUND VERIFICATION
S.No. Prrticulars o bc submittcd to the Recruiter)

1 I uon Certificate, A
Permanenrcurrent Address proof- Passport, Ration Carq Voter ID. Drivmg
License, UID unique

3 r- Re ee lD Nurnbcr
.1 A duly lilled and signed cop), ofrhe BG Fonn
l Complete details of all the securitics (including sto,cks, bonds, debentures erc.) held

by the Employee

ED FOR JOININC
S.No. Particulars
(A) One Set of cumcnts

I Datc ofBirth Ce(ificale
2 or ac ornt ,l PAN No
l Copy of full set oloffer letter, self-aGstEd-n-ll the pages
,1 Professionali Educarional (lenificates and \4ark shcets

loth standard or equivalenr mark card and certrficare
I d loma or e lr ent

Post Graduato ccrtiticate mark card and certilicate
Olherrelevant skilL, educational certifications

-5 Experience Letter (s) from all your PAST employers including details ofpenod oi
atest I Lr crs

1 an I blc
8 Permanent & uon / Voter ID Card /

9
Four COLOUR PHOTOGRAPHS with WHITE BACKGROUND Namc &
blood group to be mcntioned at the back ofphotographs)- - Passport Sizc

l0 Bank Accounr No r Deutsche Bank) (lfAny)
II Joinels family (Parents, Spouse, Children) details includinE their DOB
l2 Sel and Farnil
(B)
ll

Two Scts of Photoco ofFollolri Documelrts
R levln Ielter las12

)
Dircctol

Liit ofDocumsnts/Informarion to Be Suhmitted on or before Itate of
Joiiinsto Facilitat€ Joinins. BacksrouidlVeiificatiotr / Vslidsaion end

2

Graduatron mark card and ccrtificate

27. KP-Ill, Greztcr ..rila-201306
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lnfosys Campus Recruitment Program: Congratulations, you have a job offer

latosrs Freshets R€cruilrn€nt <leieE Acqu 51,o.6 .losys com,

Helo!

Thankyou for paricrpalng rn tlle ln{osys Campus Recru(menl Program

E

+ Congratulationsl You haye cleared tha rnlerylew round to receive a finallob otrerlorthe Systems Engineer role. The compensahon
loi lhrs role rs lflR 3 6lakhs per annumr,nm one year of probalron perrod irom the dale ol allocalion lo the tlusiness unil

Pleage nole thls ls a conditronal lob ofier sullect to y our eltgrbrlrt/ dLr fl n9 ihe recruJlment pfoaes s an d ,our backoround venllcato n ll
lalsficalDn of data rs detecled duroq lh€ bachground verflcal'on pro€ess lnlosys wllrevoke lhe)ob ofler made lo you

ofirce or $rde lo us al Taient nlosys recnrrtmerd process

', lnrradu.tior x !;,l ,iv.invi$. x M Share t"our ( x a lop2oPros x ,.'Getrobwt!" x r.t lr{oEys Cnmr x l$ Wtntsapp

mailgoogle-com/'.l3,Liu./C, - rbor&'lh-((XPl nr{rifrrrrS! tt!jJlliWsir:if na iSGN::l.P lihilillrrDylCnX Iinhi'fQdliS:tll

+

q14f rrf
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Congratu ations, you
have a job

lnfosys Fresher... Mar 22 +l a
e
a

to lnfosys -

d. tA\8,7

EAMPl,s

.BECHUITMTT{T

PH,EHAn, ,,,,

I

? t)
!

G Cmar

llrb.t.

l-lello!

Thank you for participating in the Campus Recruitment progr8m.

You have cleared the intcrview round to receiy€ a ltnet job ofhr fot the Systemg
annum wilh one year of probationrola. The compensation forthls role is INR 3.6lakhs per

fromlhe dste of allocation lo the business unit.

Please note. lhis is a condition8ljob ofier subjecl to your eligibility durinl the recruitment Drocess
and your background verification. lf falsificalion of data is datecled durinq the background
veritcstion process, I will revokelh€job 6fht rnade to you.

ln case of any que[ies,
at'. i-, ,:i l

lnia8y.i email address

or E flice o;
I. proces marls sent lo e.:y a:i)er

might nol be responded to.
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=IQVIA
NAMI

DESICNATION .^$ocisrc solt*rrc Devclo|Er
CRADD LEVEL r30

DATI OF JOIN]NG Motrdiy, SeIr€mbcr 5. 2022

I. SAI,ARY COVMNENTS

BASIC 25.r6? t02,000

r2 581

SPECIAL AI-LOWANCE 15,161 102 u1l0

^NNUAL 
CROSS PAY (ACP) 67,917

1.020

,1, ]t\\LAL I\CU\ I tvti PAY IAR(;t:t'
ANNU,\L INCE\TIVE PAY TARGETl

totAt_(l)st lo( ()}lPA\Y (l+l+J)

OTIIDR CO]IIPI]NSAlION 3I]\T]FITS

Oroup Medrclan Emploreond tmrly membeBeecovered 6 pn prevolDe Compmy Po[cy

Employes are corered undq Group life lnsurmce & Group Penonal Accrdcd lnsuEncc as pcr prNa DS conpmy Polry

I

YoD myraili.inare in non slary conpenerron progams s may be avdlable subjEt ro applrcnblc rcms, co.drr@ls Md eLrg brlr!y
rdtu rcmenG ol such proBram and rt dc progmm dnnnElJ]lors drcreoon EnlUemo I 4d lhe mount parable undd such Frogrd
sha.ll be govcmed b, lnc Cohpey s pertomee rcenuve plM wlncn r lEble to chmee iom time Lo tme ar de sole disreo.n olrh.
Coq,any Payouh unde ech proCE ms are nor paEnresi



Congratulations!!
Here is your LOI

Dear lst'it!

Pursu6nt to ourdlscuEslons dnd meetlngs, we Ere plelsld lo qflet you the

'Arocblc - n.cruhm.nt' role Yo! shul! cqrmence ernploytnent o[ 28lh Fcb

2022 !tour Nolda 6frico. TN6oll€I ls subjecr lo sadsladoty relereore,

brckgrcuod drecks and v€rlficallon ot lhe Inlo(mauon plovlded by you tn youl

CV. €mEloymefil form and ourvarlous discusslons-

Please tnd h€low lle satary breakup for youl reterenc€ peta0s in Annexure l):

iioIlrl yCIC
OHR)

Amusl CTC
(lNR}

Fqcd SoEt to lhc Corpany (gTC)
(lncls([!g retlralE)

24.000 ?88,000

Marimt'n Plrforrru ncr Llak.d
lrEcndY! Eenhg Poten sl 10,000 12opq)

Iotrl Comp€nsatlon Eamlng
Poldrlial /fotal CGt lo 6 c

Oonpany
34.000 40sn00

Kindly lndlc€te roltr sEcrptlnEt ol lils olfer by scknovJlcdllng lhls
08:00 P{\t 2:]rd F.b ?022 along Yrlth lhe duly llgE€d ArlerurcE I &
lre q! prubdilur fgr t rrlol]lll5 drrJ shdll Ue cqrfr'rllld 4s d Pcllrldoltll
!hera comprEhersiye osreasrneni ol yout lcatning S petqIB+qF: .

:i,:'

P.rmonth Plr AnflumotrGr Dlductlon!

48004u0
0ro rD Hcdth Inirrlnco + PG oral
Accld!ntrl lnturnct Mrndrl0rl

tor Sclt

FernlIgs: GrDrrp Heafit ,nssran ce sum ,ns utEd llrft 30000q,

PersclEt Acddent cov$ INR 1000D00, !r'aturnw t oJB{al/za llon beflefrts
r.d{o l /R500m €rc"

v"-- i ':,r r!r .r lnstitutiois

Silary CofipoocDts
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Date: Mar 16,2022

Mobile:+9r 9599759155

Email id: kartiksoswami0s@qmail.com

ln tu.therance to the Lnteriew md discussions you hale had with us, we ft pteased to let you know thar we inlend

to hire you wilh a staning date for emplolmenr as April4,2022 on Lhe following lems

l
Your desigmtioa wjll be Sofiwsre Trrinee in Develotmenr Depanmenr

Upon comencenenr ol your employmenr rhe compdy shatl. for a penod of filsl thrce monlhs,pay

monLhly $ipend Rs.20,0001 (Rulees Twenty Thouratrd ooly). You wjtt undergo a Earning program

(clasvootrr/on thejob) Ior initial 3 months l;od you dare ofjoinin8

On elisfacrory compleLiotr ot tle training you will be promoled 6 Sottware f,ngi.ee. and your ye&ty

remumrarion wi I be enhanced ro Rs. 5.00 Lakhs (Rupees live L{kns Only).

You will be inilidlly on a probarion for rlne monrhs lnd Commimen! pe.iod wijlbe rwo yea6 from darc ot

Apan ftom lhe sbndard salary emoluoents, you tue olso enlirled lo mique Compmy Benefits The dct rls

ofthe baefits e as follovs

Medicet trsunnc€ Coyerager 5 Lak-bs per endm

Accidetrtrl Insur.n.. Cover.ge: l0 Ljkhs perdnlm
EPF, ESI & G.stuityr As p€r govemmenr Sraturory norm

Meal Facility: Breakfa! Snack, Subsidi2ed Lunch

5

b)

d)

We pould like you to reporl at Thinksy$ Sottware Prt Lrd.,7,i Floor, Dis.overy Tower, AJ7, Secto. - 62!

Noid, (U.P.) 201309 o.,1pr4,2022 al loAM.

Kindly note that lhe above tems are sublecr to cha.ge ar ou dhcrerion This ofler is valid rilL April 4, 2022 ud
subject ro you timely acceptance ofthis offer Please revcn back with a ygned copy ofrhis leder as a mark of your

a.ceprance lill Morcl 23,2022

Dr?.'l ilc h.:.,a Cr'i !-. i. t i,istttEttons

rlPar,e

, tiP- i:-



THINKs'J5

Yorr appointmem is subjet lo the satisfacbr, veriiicalion of rhe docuneDls and delaih mentioncd in your

alplication forD and / or any infolmrion fumlshed at tbe rime oi intervicw, in ,ddition ro the tulfillmcnL ol thc

eligibility crileria.

Kindly Fdber.ole rhal yor appoinhenl sill be contingenr on you ability lo maint!in minimum agscgat! m{ks

oi ?0% in you graduadon. Iailing whi.h your dppoinrmenr will nol be funher processcd und rhis lcucr $ill bc

ln the evenl you seek 6y cldification with rcgard to this offer. pleae cont ct Ms Deepika Kmd
( kama Ldeepika(arhinksls com or 97 16445507)

We are proud to welcome you as a Thinksysian, and wish you! long,produclive aDd satisfyinS career al Thr.-ksys.

for Thirksys SotN.-..are Pvt. Ltd

Rejiv R Jhr

GM & llead oflinance

Dsre:

2lPase Dronaah3i' .l Ii utiors
27, R:,.-Li

// tt
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13th October 2021

To,
I'lr. Kartik Goswami,

This has reference to the interview and d scussion we had with yo!, We are pleased to offer you a position
of "Graduate Trarnee", You would be on probation for a period of one year On successful completion of
probation period your services would be confirmed and you will be re-desrgnated as "Career Developrnenf
Officer".

Dear Kartik,

Find below comoensation details:

I agree to the above terms & conditions

Dur ng the first 90 days (including training) you would be paid remuneratron of Rs.25,OOO/-pm. If target
of first 90 days is achieved (100o/o) then your salary will be revised to Rs.4O,OOO/-pm (As per below
table) effective from fourth month.

(Amount in Rupees.)
Particulars For ln 90 Days Effective from 4th

tstonth

Bas c Salary 15,050 r6,000
Holrse Rent Al owance 1,505 8,000
Transport Reimbursement 1,600 1,600
Telephone Reimbursement 500 500

Statutory Bonus (Paid l'4onth y) 1,254 1,400

special Allowance 5,091 12,500
Total 25,000 40,000
Dally TrEVe Reimbursement 3,000 3,000
Performance Incent ve
(Payable based on the achievement of Monthly targets)

10,000 10,000

Performance cum Continuity Bonus (Annual)
(Payable based on the achievement of targets for the year
and continuity in the organization for at least l year)

2,000

Total 4O,OOO 55,OOO

Regards,
Jaro Educationq

sushant Mallya
General Manager - Human Resource

Daied

Jaro lnsliiute ofTechnotogy Management and Research Llmrted
Rsgbtersd Offlco | 11li Floor, Vrkas Cenlre. D. C G Road, Near Basanl Theairc. Chmbur (E). Mumba - 400 074. lndia

ClNr U80301MH2009P1C193957 iTeli+91-22-61439700 lt$fl'ljamin lEmail comp@arcin

jaro education"

2,000



Trainee Consultant -
*

Documentation Inbox

Priya Pathriya 4 days ago h
to me -

Dear Kartik,

Greetings!

We are happy to inform that you have successfully
cleared HR round of interview with us.

You are requested to kindly complete the document
and revert

1. Pan Card
2. Adhar Card
3. Passport if have
4. 1Oth , 12th, and all Semester Marksheets
5. Passport size photograph

Please scan all the above documents in
and send back as a revert.

ngle pdf

DlredoiThank you!
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lnfosys Campus Recruitment
Drlve: Cong ratu lations! You

have a job sffs;' rnro*

lnfosys Freshers Re... 2 days ago

to lnfosys - el

*
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tak.t ocquEntcnginlasys cott k(osts oll-campus rccrulfient drre rc,ared qrenes
lolosls enal address will not be rcspanded to
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Infosys Campus Recruitment
Drive: Congratulations! You

have a job sffg;" rnuox

lnfosys Freshers Re... 2 days ago

to lnfosys .,
<r

You wtll sEn neat non ls abour Oe nen sreps of lie p,@ess

t^ cae ol ary guenes. please contact yo!. placdnent oE@ o, to wlte 10 us at
t3lent u.asstlon@iAlosls conL hfosys ofi.ca,nlp6 t*tutinent dtMe rctried querles se to ary other
hlosys .natl addre$ wil nat bz rcspond€d to

lye laok tNat.l to welcomtng you tnto out tnfosys lanity.

*

Thank you lq paructpaw tn ou ca Fts rc$utment dnre.
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DESIGN O WEB@
TECHNOLOGIES

€-13C, seco.d Ftoar, Secror 6t Nord, - Up
i nfo6d esig n owe b,f,arn
www_desjgnoweb com

o1?o 4779861

Letter of Offer for Emolovment

Date: 10'h lanuary, 2022

Kartik Goswamr,

Noida

(U,P)

Oear Kartik

Sub: Letter of Offer for Employment

We are pl€ased to offer you an appointment rn our organtzarion Bus ness Devetopment Executive
n Designow€b Technologi€s pvt. Ltd. w rh effect from joining dare on or befote LTtn lan ZO22

Your p ace ofwork willbe:c 130,2d Ftoor, Sector 63, Noida (U.p.l

Youwillbe pa dSrossemo uments as dera led in Annexure-A.

ReBards,

ANKITA CHAUHAN

Dronach
27, KP-III, GTcate. Iloida-2Ol
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DESIGN O WEB
TECHNOLOGIES

For Designoweb Technolories Pvt. Ltd

ANKITA CHAUHAN

HR HEAD

C-13O, Second Floor. Seetor 6.1. l..loida-Up
info esignoweb,com
www.deSignov,/eb.e$m

o120,4279861

Your employment with us will be soverned bythe lerms & Conditions as detailed an Annexure - B. Your

offer har been made based on information furnished by you However ifthere is a discrepancy in the

cop es of documents or certificates Siven by you as a proof of above we retain the r tht to review our

offer ofemployment, Employment as per this offer is sublect to your beinE medically fit

On the day of your joining, you are required to submitthe followiog:

1 . Self-attested copies of a ll acad em ic ce rtificate s a nd ma rk sheets.

2. Self-attested copres ofprofessionalcredent als from last and allprevious employers, includ ng.

a Appointment Letter

b, RelievinS l€tter and experience certificates

c. Salary cenificat€/Pay slip and Form 16

3. Photographs (4 passportsize)

4. Photo copy ofpassport (first two and lasttwo pages).

5. CopyofPan Card.

Please sign and return duplicate copy olthis letter n token ofyour acceptance

we congratulate you on your appointment and wrsh you a long and successful career with us we are

confident that your contribution will tak€ us further in our lourney towards becomlng wor d leaders We

assure you of our supportfor your professional development and growth.

*,fu:or -__
Dr , .aharya G.-.irp cf Irstitutions

, iP-III, Cr!.i.r, .r_..j,r-2Cll05

f



DESIGN O WEB@
C.130, Second Floor, Sector 63, NOidE - Up

info@desrgnowcb corl
www.designowE!-Com

0120.427986]

rstituti.t.!s

TECHNOLO6IES

Our offer to you as a Business Devetopment Execuriv€ subject to the execltion of the

Serv ce Atreem€nt Total gross salary witt be tNR 4 LpA TO 6 LpA according ro rhe

performance & training period stipendwtttbe tNR 15,000 p€r month for3 months.

1. Pe rso na I Pa.ticula rs

You willkeep us informed ofany€hange in your residenrialaddress, your famitystatusor
.nyother relevant particulars. You woutd also tet us knowthe name and address ofyour
legal heir/ nominee

l. Nature ofWork:
Yo!r nature of work mainly ncludesalltheaspectsofthe(Duriesandresponsbitites)
Software developrnenr, deployment, desrgn and ctient nteract;on as we I ar any other
adhoc duties assigned toyoufromtime to rime. youwi work at high srandard ofinitiarive,
cr€ativeness, efftciency and economy rn the organiration The nature ofwork and
responsibrlitieswillbeas slgnedandexplainedtoyoubyyourseniorfromtimetotime.

\<
Drcna UI-QI

2i', l{P.lll, 6r.iit.r ttui i06
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DESIGN O WEB
@

TECHNOLOGIES

2. Working Hours:

The regularworkinghoursofthe companyare from (Office tim ings) M o nday to Friday 9:30am
to 6:30 pm You will be requ red to work extra hours as and when required and informed by

3. Assignment, Transfer and Deputationl
Though you have been engaged to a specific position, rhe company reserves the right to
send you on deputation/transfer/Assignmentto any ofthe companyt branch offices in

lidia or abroad, whether €xisting at the time of your appointmenr or to be set up in the

4. Training:

You wjllhold yourselfin readiness foranytrainingatanyptace whe. ever requ ired Such tra ning
would be mparted to you Et the company's expense K ndty note that refusatto part cipare rn
rra nrnB protrammers without any extraneous circumstances wou d lead to automatic
termination of your employrnert

5. Performance Reviews/Appraisal:
The Company has a pol cy of annual salary apprarsat based on performance you wi be etiSible
for a salary appralsal under this policy based sote y on the performance rating achieved d!ring
the appraisal period

6. lntellectual property rights

lfduringthe penod of employment with us yo! a€hieve any invention, process improvement,
operational improvement, or other process/method liketyro resutt in more efficient operatiolr
ofany oftheactiviti€softhe company, thecompany shallbe entirted to use, utilize and exptoit
sLrchimprovementandyoushal assiBn.llrghtsthereof tothecompanyforthepurposeof
teeking any patent rghts or for any other purpose The company shall have the sote ownership
rights ofallthe intellecrudlproperry nghrsthatyou may create durinS the tenure of association
w th the company includ ng but nor limited to the c rea tive .o ncept that you may develop durinE
your association with the company

7. Secrecy/Confidentiality:

Youwrllnot during the courseofyouremp oyment with the company r at any time there Efter
divulge or d sclose to any person whomsoever rncluding competitors an
make any use whatsoever for your own purpose or for anyother purpos r than that ofrhe
company, of any nformation or know edge obtained by you durint your e

G-138,Second algo., Secror 63, Norda , Up
infocddesignoweb com
wWw'designo,reb.com

0110 - 42.19A61

business or affairs of the company includang deve opmenr, process reports nd reporting sysrem
and you will during the co!rse of your employment hereunder a so !s€ your
prevent any other person {rom do ng so Failure to do so on your part mav
again5t you and the person to whom the information was drvulged

Dronacharya itutitns
27, KP-lll a:eat.t NJrd,r' 316



DESIGN O WEB
TECHNOLOGIES

1. Access to lnformation:
lnformation is avai able on need to know basis for specific groups and the information is

segregated to allow individual sectors information access for projeds and units Access to rhis s

authorted throLrgh access privileges approved byunit mentors or projectmentors.
Unauthor zed access or attempt at unauthor zed access h skidty proh bited and any .ttempts
to do so will resuit in immediare termination of employment and teSat acrion as d€erned fit by

9, Leave
YoLr will be entitled to leave as per law in force and as laid down in the Sranding Orders of

lO.Security

C-130. Second Floor. Saclor 63, Niid6 . Up
info@designoweb,corn
\aww.designoweb.com

ot20-4279461

Security is an lmportant aspect of our communication and oif ce rnfrastructure
Communr€ation secunty is maintained by conko ling physical access to compurer system,
disabling allworkingst.tions, floppy disk drives and companyw de awareness about the
need forprotection of intellectual property and sensitive customer information

. Directoi\
!rqn..1h3 r; i.31,ir 6,1

2t, Ki' i)1, .: t: i )

r(rlr5

t

2. Restrictionon Personai Us€:
lJse of company resources for personal !se is strictly restricted. This inctudes usage of
com pu ter resou rces, informataon, internet s€rvice, and workingtme ofthecompanyforany
personal use You wil under no circumstances carry any work home Lrntess specifi€alty
requested byyourmanager. Anyusage ofcompany information for personat use witt resutt in
immediate term nanon ofemploymentwithout notice and/or tegataction for misdemeanor as
deemed fit by the company. You maylmay not be required to reimbursethe companyforany
lossesrncurredbythecompanyonaccountofpersonalusaEeolcompanydata.Leave



DESIGN O WEB
o

TECHNOLOGIES

11. Termination of Servi€e

1. f your performance is found to be unsat sfactory or if it does not meet the prescribed

criteria, your training /employment can be terminated by th€ companv without any

notice orsalarythereof,
2. Unauthorized absence or absence without permission from duty for a continuous period of 5

dayswouldmakeyou ose your l€n on employment ln such case your employment sha I

automatically come to an end without any notice termination o. notice pav

3. You willbe governed by the laid down code of conduct of the companv and if there l5 any

breach ofthe same or non-conformance of contractualobligation orwith the terms and

conditlons laid down in this agreement, your servrce can be term n.ted wrtho!t anv noticei

notwithstanding any other terms and conditions stipulated herein the companv reserves the

rightto invokeother legalremedies as itd€emsfitto protect rts egitimate interest

4. On confirmarlon you wil be r€qurred to Bive one & halfrnonth'noticeorsalary

thereof in case yo! decide to leave our services, subiect to the CompanY's discretion

Where circumstances make it necessary, the Company wi I have the discretion to

relieve you onlyat Ihe endoftheone & halfmonth notlce period

12. Standlng orders:

6'130, Se.ood Floor,56clqr 63, Norda ' Up
inFo@dcslgnqweb com

www.designoweb.com
0120 . 4279861

You willabide by the StandinEOrders, rules& regu ations and serviceconditionsthat maY be in

force or applicaton to the organ zation or ar€ framed from time to time by the companY

13. Appointment in Good Faith

It must be specifically understood that thrs offer is made based on your proficiencY on

technical/professional skills you have declared to possess as per your application for
employment and your ability to handle anY aesignment/iob ndependently ln case at a later

date anyofyourstatements/particula.5furnrshed are found to be false or mideading or your

performance is not up to the mark or fal s short of the m nimum standard Set bY the companv,

the company shall have the right to terminate your services forthwith out givinS anY

notice notwithstandlng anyotherterms and conditions st pu ated therei joining date s

a r€ady conflrmed, so you need to join on confirmed date, otherwrse com ny has right to

Dron
2t,

l

Ii::l:it'itl::s
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K86

Ref. No. aoL\hm-

a a C CCS

Oated

I-IARSHIT PALIWAL
104. B GAUSHALA ROAD
NEW MAND'
MUZAFFARNAGAR, U P. 251001

We look iorward to working wth you-

Yours Siocerely,



Leaves. The





Nolelrrploy use and/ or engage
ai ihe Company and only during

Nol seek or obtatn employment
organization or thelr assoctates/

Solicit or endeavor lo eotlce i.rdll.cl;r, ir'col a y il ltiaCompany's operations

olhonly or to

come

therecf I hereby accept the aforesaid

Name

Date:

Place



Ths agr.ement m.de atGurS.on on th 5 day of year TwoThousand &TwenlyOne {2021)hv and

between valuecod€G s.ni@. LLr , a (o panyregsreredunderrheLimitedtahr'tyPartne6hipAct,20oahavrngtsregsteredoff'ceat2nd
floor, sgP sector 4-4, Gurugrah 122m3, Haryana,(hereinalter refen.d to as the "company')

ased about Yeac,s/o, D/o

lhere'nafter refered lo as'You")

WHEREASyou have approached the company and offered you6ellolyourown free arl for appointment as a^
which ha5 been accepred by the Compa.Y

Youar.curentlyunvainedandun5[]led'ntheartofyourprolesson,orsotherwser€qutredtounderSosome
. has eipre$ed a de5 re to rec. ve such ra'n'n3

It'am27t x?-I



l ThaitheremonerauontharCompanyhasagr.edropay6 nthenatureof$tpenddunigtheTratniry,whichthe.ompany6wr nsroin(ur
derand abovethe€rpenss of traininS vo! in ad5 and sk [5, and r i5lhererore re.sonabr. ror rhe -.p"nv to *qui,. iou, *.r.* ro,"
peliod ol Eighreen (tB)monrhr from the dare offo.ma appontmemas a tu lrme emp oyee

2 Toobeyandtoab'debvrherul.sandreguations,seryi.econdr'onsandsrand.Sordenotthecompanya!fraybe nro(el,om timero
nme and lo comply with orde6 ofh6supe.io6 Grued from rime ro nme

3 The Employee agreesand undenakes rhal in the ev€n! he/rh€:
commftbrearh ol the abovecond hon and rersnsrrom, or

ii leaves/abandonsLhesetucerand/or
ii neglects rn perform.nce of!he dunes a$ Bned ro him tead ng ro terhinanon ot h s/her setoEe as p!r rutes/.eS!tar ons bythe

berore a pd od olThiEv (30)moilhslrom the date olro'n'ns, th€n he/sheshal lonhr,rh and immed,.t€ty indemn fyand ho d haro e$ rhe
Companylorar lo$es, (osts, chaGes and expenses upro errenr o, R5 2,oo,ooo/.only lRupe€s rwo Likh onry)w rh rh; nte.estthereon@ 12*perannuotomthedateofb.ea.hoftheaboverrr paynentasrrqutatedd.mage/.Dsroftran,nB ncrudingonrh.jobva,nrngtheEmproyee
at h6/her prace, and also on accou.t orbus ness to$ ruflered/lo be suffered bycompanydur ns nierysms psEd 

'

4YouasoherebyagreEanda.knowedeerhatfurthe.remediesmayb.appicabt€aga.nyouAnynegalvecownans,obligaronsand/or
undedakingigv.nroLheCompanyshattbespedfrcatyentorceabt€bynrun.nonandanydama8escb;edmaddronthereloshat not
contttuteadelenseroanvclaimofnruncronnorpreventtheB.a.tof5pecic.etFfrorrrecompanyyouexpresdywa,vethederen5erhar
daha3.!aresufli.ienirltern.terelieftoan n)un.nonandyouconfirm,asureandreprese.trhatea.handat the ;eSarive covenants sha b€
€nlorceable bv oneor more mandatorv 

^junctions 
proh b nns rhebr.arh orany covenanrorcompel.s specirc perr;mance or any obriga! on

on yolr pa^ as conthced here . (wherher byway of ad,.ter m or hrerim re i€f, or orherwEe by way ofpemanenr rnluoct on and damaSe,

ror valuecodeE 5€Bi..s LLp

Dron;1ah
27, tt..



Nanda Glass lndustries

Nanda Glass lndustries
OFFER LETTER

Dated - September 22,2021
MR. Waquar Ahmed,

Congralulationsr With reference to your application and subsequent interview, we are
pleased to inform you that you have been selected for employment in our organizalion
as Graduate Engineer ttainee,

You are requested to loin us on 5'h Jan 2022. your principal place of employment will
be our Plant Address at A-3 , Noida Sector-8o, Unar pradesh- 201002_

A-3, Sector -90, Phase - , Noida, Dtstt, cautam Budh Nagar, U.p. 20
ph:-+91- l20-6453802

Drct
'r;iitJtinns

1'106

Your Salary would be 17,640/-per Month CTC and After 6 month Salary upto 3.6 LpA.
The generalterms and conditions governing your employment .

On the date of joining, you would be required to submit the documents listed in

Annexure A.



Nanda Glass lndustries
Please note that the submission of all listed documents is essential for the validity of

your appointmenl in the Company

Welcome to Nanda Glass lndustries We look forward to a mutually fruitful association.

For Nanda Glass lndustries

Ravindra Yadav

ANNEXURE A

LIST OF DOCUMENTS TO BE SUBMITTED ON JOINING

A. Copies of Certificates

1 'loth std or equivalent marks card and certificate,

2. 12th std, or equivalent marks card and certificate,

3 Graduation marks card and cenificate

4 Passport ( lf Applicable)

A-3, Sector 80, Phase -ll, Noida, Dislt, Galtam Budh Nagar, U P 201

Ph:'+91-1 20-6453802



Nanda Glass Industries
5 Post-graduation Certificate marks card and cenificate
6 Olher relevant educational or skill certifications
7. Date of Btrth Certificate

I Relieving letter / Experience Certtficate from the previous employers
9. Latest pay slip / salary certificate from the last employee

10. PAN Card

B. 3-passport size photosgraphs

A-3, Seclor'80, Phase -ll, Noida, Distr, Gautam Budh Nagar, U p
Ph:-+91-1 20-6453802



CIN:(L-?2900IlR20llrlcor55l7)

1ofi November 2021

Mr. Mohit

Address: VPO KanwaliDisrt Rewari,

Haryana - 123,+ ll
Contact: +91 9518488371

Dear Mohit,

CONTRACT OF EMPLOYMFNT

FolloEing your recent interviews and subject to receiving a satisfactory report based on lhe

background check conducted by us as deemed apPropriate we are pleased to oJler you

employment with Think Future Technologies P\t Ltd (hereafter the ''ComPany") in the Posirion

of Softwrre Trainee (hereafter the 'Employee or you") on the follov,'ing terms

This lctter sets out the main terms and conditions ofyour employment Subject to the tenns of

your employmenl, certain ciauses (12 & Annexure 3) mentioned below will not be apPlicable to

you.

Main Terms and Cotrditions oIYour Employment

l. gpEEllreEcsl!3lc

We would like you to start work as soon as you are free to do so, however as discussed and

agreed it is €xpected that you shalljoin the company on or before loth Nov€mb€r 2021, and not

later than this Your first day of work wilh us will be the "10th Novemb€r 2021" of your

employment.

2. Place olEmplovmert

a Your initial place ofwork will be at the Company's Premises in Gurgaon'

b. During the period ofyour employmenl wilh the Compan-v. the may at any point of

lime as per i! discretion transfer or depute you to any olher departm€nt(s) rhe Company or

ThinkFutuE lcchnologrcs Pv!Ltd AIHP TOtrER, 249C. l "' FLOOR UDYOG VIHAR, PIIASEn!
ph +91 124 2807000 \veb lrywtmN con 

Dtanach
2?, KP.LIL, Greater Noioa'2vi,-
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to any other subsidiary or amliate of the Company or any of is customer's location within

India or abroaal or to any other location in India or abroad ofthe Company and you are under

an obligation to accePt the same.

c. You shall perform your duties at such tocations as are reasonably necessary and apPropriate'

subject to reasonable travel requirements on behalfofihe Company from time to time'

d You shall not be entitled 10 any addirional compensatron on this accounl

3. Erohc$oLPldqd

The ftrst 3 months OR 3 months alier lraining P€riod (ifapplicable) ofyour employment urll be

a probationary period. Your probation penod may be extended if deemed necessary at the sole

discretion of the Company and the same shall be accepted by you wilhout any objection or

reservations Upon completion of your period of probation, you will be deemed to be on

probation until you receive the letter of confirmation in writing (the term writing includes via

electronic means) from the company

4. Trainins Period (Gxclusivelv for fr€sher)

a The training period for the employee (Fresher) ofthe Company shall be 3 monthc and the

Company reserves the right to extend the training period at its sole discretion

b. The decision of the company ln regard to the above_mentioned provision shall be accepled

by the emPloyee without any objection or reservatrons

c ODce the training p€riod is completed the emPloyee will be deemed to be on training unlil

and unless he/she is serued with a letter in writing (including vla an electronic medium) In

regard to th€ same ftom the companv's ride.

I hrnL F uurc llchnoloe,es Pvt LId All lI I O\\ER, 2{ 9C I i f I OOR UIIYOG vlH'^R PHASE IV'

Dronlcll ? i

, KP-"il
Ph +91 1241807000 \veb lAyn$u.lallr
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5. Rasic Srlary. Other R€nefits atrd the mode ofPavm€nt

a ln consideration for th€ fulfillment of your oblgations as an employee, the Company

shall,during the terms of your employment, pay you an annual salary of CTC

INR. 216,0004 during the trarning and probation period After complelion ofyour probation

period, the Company shall pay you an annual salary ofCTC [{R.4,02,000/- (including PF)

subject to t&\ deduction at source as applicable under lndian Law

a. The remuneration for your services as stated above shall be paid to you on a monthly basis

on or before the 5th working day ofthe succeeding month. Your compensation as decided by

the Company may be revielved annually subject to the discretion ofthe Company.

b However. the first month's salary shall be pard by the Company on the 15th of the

succeeding month and thereafter you shall receive the remuneration as per the pay cycle

mentioned above

c. Incentives related to the late shifts are Boverned by the comPany's intemal policies

definitions and standards.

6. Dtllie!

a You acknowledge and agree thal you shall not directly or indirectly, share or discuss your

compefisation details, in full or part, with any person in or outside the Company other than

with rhose who are authorized to do so.

b. You are liable to be transferred anywhere in lndia and/or abroad related to company's work.

c- Any costs / payments to reduce or buy out your notice period with your current employer

n ill be bome by you and the Company shall not have any obli8ations in this regard

d. You shall be responsible for performance of the duties and obligati

manager irom time to time

as decided by )'our

l2l0t5

Di ions

27, KP-111, '-',
Dr

Thinl Fxtu.e Technolosres Pr'l Ltd A IHP TOWER, 249C, I ' FLOOR UDYOG vIlAR. PIIASE IV,

Phr +91 124 2807000 rvebr lote4jfru,lqll
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e. As an employee of the Company, you shall devote your entire prolessional and business

time, skills and efort to the performance ofthe duties and responsibilities assigned by the

Company from time to time and shall at all times lailhfulty and diliSendy promote ard

protect the business and interests ofthe Company Your Position with the Company is an

executive position involving continuous responsibility and does not entitle you to any

compensation for overtime. You shall furlher acknowledgc that the work environment 'l the

Company requires flextbilify and that you need to undeftake additional related duties from

time to time. which include local as well as overseas travel or such other duties and

responsibilities as may be required by th€ Company.

I ln case the company sends you abroad on an ofiicial visit, you would need to conhnue with

the Company for at least fbr one year from the date ofyour retum ln case you decide to do

the contary then as a consequence you'll have to compensate the expenses incurred b€fore

and during the visil (this rncludes travel/lodging/boardrng/vis,medical/Per diem expenses of

the visit )

g You shall perform your duties with diligence, devotion and commitment and in conformily

with the rules and policies of1he Company failing which the Company may hold you liahle

for gross negligence and violation by you ofyour terms ofemployment

h You will not accept any present, commission or any sort ofgratification in cash or kind from

any person, Party or firm or company having dealing wilh the ComPany In the event you are

offered the same, you should lmmediately report it lo the management ofthe Company

r. In addition to your usual duties you will also perform, observe and conform to such

directions and instructions assigned or communicated to you by the company The company

may from time to time change your duties in consultation with you

Thrnk ts'.uue Tectsolo8res P'rl-IdAIHl'lOWER.249G. l'FLOOR Lrl)YOG VlllAR?HASEJV

Ph ,rl 12,12807000 web

t0 t5

itutions
on irya
2t, t r't' '

G:.,
:reate' n' '""DT 1306



7. No-O$cr-EDulayEeDl-ar&salio4

During the period of your employment with the Company, you shall not take or engage yourself

in any manner any employm€nt or engagement with any other company or enhty, rncluding on a

temporary or part time basis, or offer your ser!'rces, ith or without pay, to any physical person,

legal entity or public authority or to be occupied or engaged in your o}l'n business without the

prior !!,ritten consent ofthe Company

t E9@rqags-esd-Cpg BsvlsE

a Your performance will be reviewed annDally or at other times determined by us The process

will come in effect once you get confirmed at your respective job position. You must

participate fully in any performance review Your Remunemtion may be reviewed as part of

those reviews.

b. You will be eligible for appraisal and salary increment after I (one) year liom your

employment confumation date i.e. after successful completion ofthe probation period

c. Your increments and promotions are based on sole discretion of the management and shall

be accepted by you wrthout any objection or reseflatrons

9. Hours ofwork

a Your working week will consist of a minimum of45 hours including all the lunch breaks and

rest intervals. Tle working Hours shall be defined from time to time by our pro.ject lead as

per the requirements of the proJect Due to Customers' requtements the sarne may be

staggered. You will be €xpected to attend the office - except when tmvelling on businesr -
during lhe working hours/shilis as may be declded by the Company and in accordance with

the rules and regulalion ofthe Company

( l\(u7zer{rlnroln'l co.rs5ri)

Dronachary t Grau|l lnstitutions

Thu(luture TcchnoloBEs Pvt Ltd AIHPTowER,249G. l'FLOOR UDYoG vlllAn.
ph +91 I24 280?000rrcb lM,il!s-!l)rD

27, l(P IIl, Greater iia 01306



CIn :(l 7190(llRrrolrl'TC015531)

b. The company provides services to many global customers prese t in diflerent lime zones

and thus require shift overlap of offshore and onshore resources, resulting in late night shifu.

You will be expected to work in such shifts as may be decided by the Company.

10. Atrnual leaves

a. You will b€ entrtled to 29 paid leaves (15 eamed leaves.T casual leaves and 7 srck leaves) as

per company leave policy

b. You will be provided rvith the detailed term and condition for availing annual leaves, the

Annual leave policy is available with tie HR Department and you are advised to go through

the same at the time ofjoiring

The pohcy may be amended by the company fiom time to time.

11. Medical fitne.s

a Your appointment is subject to the Company's right to gel you medically oxamrned by any

certified medical practitioner during the period of your service. In case, you are found

medically unfit to continue with the job, you will lose yourjob entitlement.

b You wrll retire from service on artarning the age of60 yearsand as perthe relirement policy

available with the HR Department.

12. Meleui&leavei

These cond ions are subiect to rules mentioned in Materniry Policy ofTFT in accordance

annexed and marked as Annexure 3

Currenrly the company regulates matemity leaves as per Matemity Benefit Act,196l("th€

Art') rnclusive ol thc recent arnendnrerlts i.e provided under, Thc Matemity Benefit

T'h,nk FuhE Technologres Pu Lrd AIHP TO\\,E& 249G, I 'FLOOR UDYOC VIHAR, PHASE-IV,
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b Every female employee will be entrtled to matemity benefit only if she has worked ln the

company! for a peflod of not less thsn eighty days in rhe twelve months immediately

preceding the date ofher expected delivery.

c Matemity benefit rate is 100% ofaveraBe daily wa8e as defined under the Act.

d The amount of maternily benefit for lhe period preceding the date of her expected delivery

will be paid in advance to the female employee on production of medical certificate

rndicating that the female employee is pregnant, and the amount due for the subsequent

peiod shall be paid to such female employee within fort, -eight hous of prod uction of s uch

proofthar the female employee has delivered ofa child.

e. Any female employee having less than two surviving children will be entitled to 26

(lwenry-six) weeks of matemity benefits of which not more than 8 (erght) weeks shall

precede the date ofher expected dehvery.

f A female employee havinS hlo or more survrvmg children shall only be entitled to 12

(rwelve) weeks of matemity benefit of which not more than 6 (six) weeks shall be taken

prior to the date ofthe expected delivery

g. A female employee rvho adopts a child below the age of 3 (three) months. or a

commissioning mother will be entitled 10 Matemity Benefit for a period of 12 (twelve)

weeks from the date the child is handed over to the adopting mother or the commrssioning

mother as dre case mzybe

13. Eoual Emplovment Opportunitv

The company is an equal opportunity employer and is committed to ensure tlat there is no

discrimination against any employee or applicant lor employment based upon race, colout

religion, gender, national origin, marital status, age, sexual orientation or any other classification

protected by applicable state employment laws. The company srrictly s to this policy in all
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ph +91 124 280?000 rveb rlaEU:ltlr,roD

s(tQr
oup Y i

Dir
Dronachar)a Gi

,^oN-t22015

rt'rticos

27, KP'til, Grea te a il!



CIli:tI 72g(nlIR10l2PT(r0r55Jr)

its employment practices including recruitrnent, employee promotion, demotions, lransfer,

reduction in force and all other fomrs of compensation and company sponsored lraining or

assistance We also strive to ensure that lhe work environmenl is fiee ofharassmenl and bullying,

and that every employee is treated with dignity and respect The company is zero- tolerant

towards harassment n any form, including sexual hamssmenl.

l,l. Full Disclosure of Material Facts and No Misrepresentation

a Your appointment is solely based on your representation regarding your qualification and

experience, which the Company has relied upon. In case, at any point in time, your

representation regarding your qualification and experience is found to be incorrect, you shall

be liable for immediate termination without noticc and wrthout prejudice to all other rights

of the Company. Further, you shall indemnrly the Company due to such misrePresentation.

By signing this letter, you also irrevocably consent to the Company initiatinS all necessary

backgound checks as may be required during the course ofyour employment, either by the

Company or through any third party.

b. You confirm that you have disclosed in wriling fully to the Company, all ofyour business

interesLs, if any, *hether or not they are similar 10 or in conflict with the business(s) or

activities of the Company, and all circumslances in resPect of which there mighr be a

conflict of interest between lhe Company and you or any ofyour immediate relatives You

agree to dlsclose fully to the Company in writing any such interests or circumstances which

may arise during your employment immediately upon the occurrence of such interest or

clrcumstances

15. Se!e4lisa4&r!d!3lips

a If clause 3 and 4 (probation and ffaining clause) are applicable to you, then ln that case the

Company rcserves the right to termrnate thc appoirrtrnent at any int of rime by proriding

]\0\,121('liThmk I'!rure TechnologEs Pvt Ltd AI HP TO\ rER, 249C, I " FLOOR UDYOC VIHAR PTIASE
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15 days' notice or basic salary in lieu during probation period or 2 months' notice or basic

salary in lieu after confirmation-

b ln the event of termination ofyour services arising out ofwork performance issues including

Failure to improve performance or failure to measurc up to the expectations or standing

orders of the company would tantamount to an act of misconduct, In case, irnprovement in

your performance is required, you shall be put though a'Performance Improvement PIan'

as may be formulated in your case in consultation with your supervisor If, however, even

after completion of the program, you fail to bring your performance to the expected level,

the same shall be deemed to bc an act ofgrcss misconduct making you liable for termination

with 15 days' notice or basic salary rn lieu during probation period or 2 months' notice or

basic salary h lieu after confirmation.

c ln the event ortermination of your services arising out ofdisciplinary proceedings, no notice

will be rcquired from the company's side and the Company will have dre rig,ht to termrnate

yollr contract of service fonhwith Furthet the Company may immediately terminate your

services without any compensation or nolice thereol if you are in material breach of your

responsibilities which breach either (i) rs incapable of remedy, or (ii) ifcapable of remedy,

has not be€n remedied by you for at least 5 days after receipt of such notice from tie

Company Such material breach would include (a) your farlure to comply with or

committing breach ofprovisions contained in any ofthe provisions ofthis appointment letter

or Annexure hereof (b) breach by you of any provistons of the Company rules and

regulations or policy; or (c) any professional misconduct or commission ofactions which are

not in the interest oI the Company. In addition to terminaling your services for such material

breach, the Company shall be entitled to recover froDl you the loss suslained by the

Company attributable direcdy or indirectly to your actlons

d. Any gross misconducl or any act o. omissioD which is contrary to the employee's handbook

or vi()lales an! rulcs stated thereof \\'hich results in serious mis

AON-t22Dli

Direator
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immediate termination of the employee- An employee is advised to go through the

employee's handbook at the time ofjoining which is available with the HR DepartmenT

ln the event of your continuous absence fbr a period of 5 working days or more! without

formal request or permission from management of the Compan)! you shall be deemed to

have left and rehnquished your employment with the Company Such auto atic

relinquishment of the employment shall be deemed as repudiation of the contract of

employment by you and not as a termination of the service by the Company and you shall

forthlvirh cease to be in the employment of the Company without any further notice or act

ftorn thc Company. Further, lhe company may take such necessary action as deemed fit such

as action for recovery of salary for the notice period, action for recovery ofaDy mateflals

belonging to the company

f. Upon termination or cessation of the employment for any reason whatsoever, or at any other

lime the Company may request, you shall immediately retum to the Company all matcrial(s)

belonging to the Company which is in your possession including any of the Company's

documents, files. memorandum, notes, pians, records, reports etc whether they are stored

manually or electronically, and including all computer hardware and software, any mobile

telephofle or other electronic equipment and all Confidential lnformation as defined rn the

Non-Disclosure Agreement execute by you simultaneously with this employment ]etter.

g. Your employment shall be canceled or lerminated at the discretion ofthe Company, ifon

verificalion of the documents and information fumished by you it is found that the said

documents or informatron are false, incorrect or forged.

h lf the emplo,vee is coDvicred of any criminal offence $hrlsl employed by the employel it is

expected this information is disclosed to the employer imlnediately. Failure to do so nray

allect the employee's continued employm€nl with the employer
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i. The employee agrees that the employer may require the employee to undergo a criminal

record check at any trm e during employment Upon the retum of the criminal record check il
there are any concems that may, in the employer's view. affect the employee's suitability for

continued employment with the employer, this agreement can be terminated at the sole

discretion of the employer.

j. If employee is found guilty of any fraud or drshonesty or acted in a manner which, in the

opinion of the Company acting reasonably, brings or is Iikely to bring you or the Company

into disrepute or is materially adverse to the interests of lhe Company; or are convicted of

any criminal offence resulting in imprisonmerl, the Company may terminate your

appointment with immediate eflect-

16. Belissels4

a. ln the event of discontinurng the services with the company arising out of an employee's

$ill, an employee can submit his resignation by providing l5 days' notice during probation

period and 60 days'notice after confirmatiofl.

b EITective date of notice period (15 days or 60 days) as the case may be, shall be th€ next

working day from the day on which the employee tendered his/her resignation

c. III case, the last day of notice period is regarded as a weekend for him/her then the lasl

working day before the weekend will be considered as the last day to be served as his/her

notice period.

d The Company reserves the right to pay or recover salary in lieu ofnotice p€riod. Further, the

Company may, st its discretlon relieve you from such date as it may deem fil even prior to

the expiry ofthe notice period given by you without incurrin8 any liability to pay salary in

Iieu of remaining Dotice period. However, if the Company desires You to conllnne rhc

ernplolmenr during The noricc pcriod. )ou shall bc obliged to do so Company rcscrves
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the right to adjust your balance Eamed Leaves against the whole or part of your fiotice

perrod.

e. If you are in the middle ofan assignment, the company may as per its discretion rcquire ) ou

to complete all operative parts of thc assignment, as determined by the company belore

agreeing to relieve you from the services This can result in the extension of lhe notice

period as per the requirements

f. Employees are not authorized to lake any leave during the notice period. Any unauthorized

absence during the notice period will be considered as a leave without pay and Dot as a

casual leave, sick leave, eamed leave whatever the case may be

g Tn case if any leave is availed during the notice period, the employee ts unde. an obligation

to pay an amount of compensatron for such default Also, the company may as per i(s

discreoon extend the relieving date ofthe employee-

h- You shall not relieve your services unless and until the Company se es you a letter in

regard to the same.

17. -PrIssselDale

a. The company holds and will hold certailr personal informatron about you as pan of its

geneml employee records Its records may include, but shall not be llmied to your name,

address, professronal qualification and experiences, perlormance appraisals, disciplinary

details and remuneration details.

b. Ihe company holds such p€rsonal data to use a variety of personnel, administration,

employee, work and Eeneral business Purposes.

c. Your personal data is held on a colfidential basis and access is granted to those persons who

Th Flore IechnologrsPfl I tdAIllPTOWER 249G,1" FLOOR UDYOC vlIlAR PH

Ph _!I I24 2801000 \et .!5lr:r-l&lrjoE

iuticfia

o\-t22,)ti

Drcntc "..jj_

nra) se such data for the purposes set oul abovc



cn:(t 7!90ollB?ol2Pl coa55l7)

d. You will keep us informed ofany change inyour residential address, your family sratus or

any other personal particulars/ information relevant to your employment as recorded with

the company within J working days ofsuch change happening

e. In signing this agreement! you consent to have your personal data held and processed by the

company.

l8- Non-ComDetition

a. You shall agree that durmg the period of your employment with the Company (or any

alfiliate), you shall not, directly or indirectly, erther as a prinoipal, agent, employee,

employer, consult2nt, partner. membe., corporat€ omcer or director, or in any other

individual or representative capaclty, engage or otherwise participate in any manner or

fashion in any business that is a Competing Business (as defined below), either iD India or in

any other place in the world where the Company or aDy ofits alfiliates, successors or assigns

engages in its business "Compeling Business" means any busrness, (i) which is relaled to

providing of any tnformation Technology related services, tncluding bul not limited to.

software development, qualiry assurance, testing, implementation' maintenance services and

other related services; or (ij) which otherwise competes in any fashion with the business of

the Company

b. ln the event, ifyou shall have terminated your employment voluntarily or lfthe Company or

its all'iliate shall have t€rminated your employment, following termination of suoh

employment (whether or not such termination occurs during the Term of this Agreement)

you shall not, directly or indirectly, either as a principal, agent' employee, employer,

consultant, partnet membe( corporate offcer or director' or in any other rndiv'dual or

representative capaciD', engage or otherwise participate in any manner or lashion in an)

business that is a Competing Business. Client. Assocrate and/ or Bus

oasrx (6) months

partners lbr period
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any contradiction to clause l6 shall be a punishable oflence

19. Nor-Srllicitati.nr

a, You shall agrce that during the period ofyour employment wirh the Company or ally of its

alliliates aod during thc ttvo -vears' period after rhe termination of the employment whether

voluntary/ involuntary termination wilh the company, you shall nol solicit or induce,

b. Any officer, director! employee, agent or consultant ofthe Company or any ofits successorsj

assigns or af liates to lerminate his/her or its €mployment or other relationship with the

Company or its successors, assigns or for the purpose of associating wirh any competing

business, or otherwise encourage any such person or entity to leave or sever his, her or its

employment or other relationship with the Compiury or its successors, assigns or affiliates,

for any other reason or hrre any indrvrdual who left the employment ofthe Company or any

ofits afiiliat€s during the ilnmediately preceding one-year period.

An) clienls, investors, financing sources or capital market intcrmcdiaries ofthe Company or

its successors, assigns or afflliatcs or any coDsultants then under contract to the Conrpany or

its successors, assrgns or alTiliates for the purpose of associating with any competing

bushess, or othenvise encourage such investors, financing sources, capital markct

intermedrafles or consultanrs, to teminare (or diminish in any respect) his, her or its

relationship with the Company or its successors, assigns or alliliates, for any other reason.

20. Protcction ofBusircss Int€r€st of th€ Comnanv

ln order to protect the business and interest of the Company, you shall covenanl pronlse

and unde(ake that you shall not at any time during your employment with the Compan) and

for a period of one (l) year alier cessation of your employment, engage, directly or

indirectly, whether as oivner, promorei dlrector, shareholde( consultant, retainer, advrsor,

cmploycc or in any other manner. in auy business. conduct or action
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+ That uses any trademark, name or nomenclature used by the Company at any time or any

other name thal is intended or likely to cause confusion with any name used by the

Company; or

t That involves the unauthorized use, disclosure or exploitation of any Proprietary or

Confidential Information or dala of th€ Company

b- You agee and acknowl€dge thal the business ofthe Company is based on integ ty and trust

and therefore maintenance of ethical principles and standards of conduct is imperatrve

Accordingly, you shall never engage in or encourage any dispamging or slanderous acts,

comments or remarks against the Company which may result in lhe erosion of the business

interest orthe loss ofreputation and image ofthe Company and or its business and affarrs

c. By conveying your acceptance Io the terms and conditions delailed io this employment

lefter, yoLr agree and acknowledge that the provisions ofClause 20 are reasonable and agreed

upon by you for the purpose of protecting the businoss and goodwill of the Cornpany and

that accordingly, these benefits hereofmay be assigned by the ComPany to i1s successor in

title or interest without your consent whatsoever You also contlrm that the payment by the

Company of the compcirsation amount to you constitutes sumcient consideration for you to

agree to such conditions ofemployment

d All other rules and regulations that may apply in your place ofwork will be available to you

immediately afur commencement of your employment and you shall duly comply with and

adhere to the same. These may be modified from time to time and will be notified to vou or

by a company-wide memorandum

21. NorFDisclosur€ Aqreement

The parties acknowledge entering into a separate Non-Disclosure Agreement relating to the

company's proprietary information, annexed and marked as Annexure 2 (Non-Disc)osure
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Ageement) The terms of Non-Disc losure Agreement are incorporated therein by this reference'

In the event of conflicl between the Non-Disclosure Agreement and this ASreement' the terms

providing greater protectlon to the company and its proprietary infomation shall be dete'minanl

22. Arnendmetrts

Subject to applicable laws, the company reserves the right to amend its terms and conditions of

employment and policies from time to time-

23. Scv€rrhilitv

lf any provision of this Agreement rs held by a court of com petent j urisdiction 10 be contrary to

Law, then the .emaining p.ovisions of this Agreement, if capable of substanhal performance,

shall remain in tull force and effecl. The affected clause shall be replaced by one that mosr nearly

reflects the original intent ofthe Parties

24. GcscBl

a. During and follouing the employment period, you shall indemni! the Company from and

against any clarm, loss or cause of action arlsing from or out of your performance as an

ofiicer, director or employee of the Company or any of its subsidiaries o' in any other

capacrty

b. You shall be bound by the Company policy for the time being in force and as varied from

rimc to time

The Company will deduct ta,\cs and other statutory dues as may be applicable from time !o

time from the remuneration Payable to you You will be personally responsible for,vour tax

liabilities and other dues The Company shall also be entitled to deduct any other sums as

may be reooverable lrom you from time to time.
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d. The terms of this Letler of AppoiDrment detailed above are stricdy confidenrial and should

be treated as privileged information between you and th€ Company.

e, Subject to availabiliry, surface and/or underground parking spaces can be allocated to you

However, you will have to bear the parking charges as levied by the Building Marnrenance

Agency

f, If any provision of this offer letter or agreement is invalid or prohibited under the applicable

la\ such inval'dity }\.ill not al'I'ect the validirr" ofother provisions contained therein.

g. You hereby consenr fbr the payrnent of salary/reimbursements by cheque or credit of

salaryheimbursements etc. ln your account maintained with the Bank

25. Governirg Lsw and Dispu(e Resolulion

a fhis letter ofemployment shall bc consrucd and governed according to thc laws of India and

rhe Courts of Curu8ram shall have sole jurisdictrol whelhe. they be crvil courts. Iabour

courts, industrial tribunals or any other courts or authority ofwhatsoever nature.

b The parties submit all their d isputes .rising o ut o[ or in conneclion with this Agreement 10

thc cxc lu sive j urisd iction of the Cou( ofGurugram, IIaryana
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26. CommitmentAgreem€trt

It is hereby agreed that the employee will not resign or lea!e the company on his own for at leasr

a period of two years from the date ofjoining ID case rhe ernployee does so, he/she shall be

liable to compensare the companv \,vrth a rotal of lhree months salarv being drawn by the

employee at the time of separation as meaDs of compensation for the loss and expenses suflered

by the employer in the rraining oflhe employee

*Not applicable for lhe employces not emploved oD bond.

t-\i

- 1220t5

Signatule olthe employcc
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27. fntire Agreement

This Lett€r ofAppointmenl and Agreemenl constitutes the entire understanding relating ro your

employmenr with the Company and supersedes all the prior agreemenrs, written or oral with

respect to your employment by the Company.

We hope that you will find the foregoing terms acceptable you are requested to indicare your

acceptance to these terms and conditions and thereby accept this letter of Appointment by

signrng and dahng thc same.

Yours faithfully

Signature ofernployee

Moh i1

Date

Thmk Fuorc Techrologies Pvr Lrd AIHP TOWER, 249c, I ' FLOOR t lDyOC vtHAR.
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Authorized signatory

Acceptatrce

I have read, understood and agreed to accept the employment with the compan), and

above-mentioned contents ofthis contract and its appendices that collectively represent my terms

and conditions ofmy employment with the company, and agree to ablde by the same
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A\NI,XURE 2

NON DISCLOSURf AGRff

This Non-Disclosure Agreemctrt (her€inafter the "Agrcement") is made at Gurugra'n on l0th

NoYember 2021 (Effective Date)

BETWEEN

Think Future Technologies Private Limiteal, company incorporated under the provisions ofthe

Co,npanies Act, 1956, having its office at First Floor AIHP Tower 249C' Udyog Vihar

Phase-lv Curgaon 122015, Haryana, India (hereinafter the ''ComPany/TFT' which erpression

shall unless repugnant to the subject or the context mean and included its successors' nominees

or assigns)

AND

!!gLi!, an individual resident of \rPO Ksnwali Distt' Rerrsri' Harvena - 12341'l (hereinafter

the "Employee")

Company/TFT and [mptoyec are individually refeffed to as "Party" and collectively referred

to as "Parties"

NOW'IIIEREFORE IN CONSIDERA'I'ION OF TII[' PRBMISf S SET FORI'H HTiREIN

THE PARTIDS AGRIE AS FOI,LoWS:

I. CONFIDENTIAL INFORMATION AND PROTECTION OF CONFIDTNTIAL

INFORN{ATION.

Confidential lnf-ormalion- lror lhc purPose of this Agreem the term 'Contldential

lnfbrmation' means atl information, oral or wrilten and whether Iled as coufidential or

ThrI FutueTcchnoloS,cs hnLd^llll' OWER. 2496, l "Fl oORUDYOGVIHAR'

Ph:+91 124 2807000 \veb lsu tlrs-lalll

cAoN-122015
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no! that ,s not generally known and which is obtained, leamed, discovered' developed'

created or conceived by the Employee durrng the Term of the employment from the

Company or any Company affiliate. The term Confidenhal lnformation shall include' bul

shall not be limlted 1():

aTechnicallnformation:Methods,processes'forrnulae,compositions,systems'techniques'

inventions. machines, computer Plograms, research projects, discoveries' algorithms'

product information, research and development information, no1es, ideas' design' analyses'

compilations, studies, trsinin8 materials a'd other business documents'

b Technical know-how, trade secrets, trademarks, trade desrgn, Patent' coPyriSht and other

intellectual property rightsl and

c. Bjlsi[ess-fu&I[uli!!: pricing data, sources of suPply, financial data and marketing'

production, or merchandising systems or Plans, gross profit margins' selling strategies'

customer lists. customer lnfomation, supplier lists and information, distributors hsts and

information. the fact and content of the communications and discussions between the

Company and the Employee relating to provision ofservices'

dConfidentiallnformationshaltalsoincludeanyotherinformationoftheCompanywhichis

lo be kept confidential.

ii Confidential Information does not include any information which:

a was lawfirlly in th€ possession of the Employee at the time of dlsclosure to the Employee

ahd which the Employee acquired otherwise than ftom the Company;

b was otherwise generally known in the public domain at the time of disclosure to the

Employee,

Thnk FuM T.chroloeics Pvt I-Ldr\IHPTOWER 249C, l'FLOOR UDYOG VIHAR PHASE IV

Ph +91 124 280?000 web:s!.dJftu$o
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c become generally known in the public domain other than as a result of the breach of this

Agreement by the EmPloyee;

d is required to be disclosed by law or regulatioD provided that the Employee requests

confi.lentialtreatmentofsuchConfidentiallnformationtotheextentpermittedbylaw'when

requested or requted by any court ofcompetentjurisdiction or when required by the laws or

regulations of any competent jurisdiction; or

e rs independently developed by the Employee without the use of or reference to the

Confidential lnformation.

iiiObliqationtoProtectConfidentiallnformation:TheEmployee,duringtheTermofthis

Agreement and any time alier the terminatlon ollhis A8reement, irrevmably undertakes for

the benefit ofthe ComPanY that:

a-theConfidentiallnformationwillbekeptsafeinasecureplaceandproPerlyprotected

against theft, loss and unauthorized access Employee will not rcproduce' store in a retrieval

system or transmit m any forn or by any means - elecfofiic' mechanical' photocopling'

recording, scanning or otherwise - any copyrighted material or other Confidential

lnformalion, tbr your own benefit or for the benefit ofany filrd party' either during the term

ofyour employment or therealler;

b'theConfidentiallnformationwillbetreatedasconfidentialandEmployeeshalllimitthe

disclosure to the maximum extent possible and Confidenlial lnformation will not' without

our prior written consent of the Company, be disclosed by the Employee to any other third

partv, except as required in the lawful Performance ofEmPloyee's duties to the Company;

and

The Employee acknowledges that the Confidenlial lnformalion and any Company and shall

remain the ComPany's sole ProPcrty and its disclosure shall not con the Emplolee any

Iink F!tur. TechnologEs P!1 Ltd AIHP TOWER 249G. l'FLOORUDYOG VItldR PHASE'IV

Ph +9t 124 280?000web !.6.1x.tsD.loo
*J
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rights over the Confidentral Infonnation whatsoever On the Company's written request' the

Employee shall use reasonable endeavors to return to the Company the Confidential

lnformation in whatever form rn the Employ€e's possession, and the Employee shall delete

and remove all Confidential lnformanon fronl any database or document rctrieval svstem

into which i1 maY have been Placed

Notwrthslandlng the provisions of Section rii abov€, Employee may drsclose Confidential

Information of the Company ptrrsuant to a request or order made pursuant to applicable law'

regulation or legal process, provided that (i) the EmPloyee gives the Compafly prompl not'c€

of such r€quest or order so that the Company has ample opPo(uniry to seek a protectrve

order. confidential treatment, or other appropriate remedy to such request or ordet (ii) the

Employee provides the Company with all reasonahle assistance fat the Company's expense)

in opposhg such required disclosure or seeking a Protective order or contidentiai treatment

for all or pa( of such Confidential lnformation, and (iii) the Employee discloses onl} such

portion of the Confidential Intormation as is either permlned b] the Companl or requrred by

the court, tribunal, govemmental aSency or other authorrty, subject to any protective order or

confidential treatment obtarned by the Company

Upon cessation of the emPtoyment ofthe Employee or any time on the written notice ro the

Emptoyee the Company can p.ocure eilher (i) the retum to the ComPany' ofall Confidential

lnformation held by dre Employee (sithout keeprng any copies' extracts or other

reproducdons thereof, except as requir€d b) any applicable law or regulation) or (ir) (except

as otherwise required by applicable law or regulation) the destruction of the same and in

erther case, Employee will, on written requesl, provide the Company with a declaration

made after due and carefi.:l enquiry and srgned by a duly authorized o cerdrying that the

Employee has complicd with its obligatiolts under this clause

rJ'r Crarr.r rfI{R PHAS[.I
Druil,r.hi

v (nRElEtprzro
Thmk Frtue Tccbnologi.s P{ LLd AIHP TOWER, 249C, l'FLOOR L'DYOG Vll

Ph +91 I24 2801000 rwb rulrllbLlllD
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2 WORK PRODUCT

Orisinal Development: Employee represent and warrants to the ComPany that all the work

that is pedormed by the Employee on behalf ofthe Company and the clients' and all work

producm that is produced, includiag but not timited to software' documentation' ideas'

designs, invenlions, processes, algorithms, etc., C'Work Product"), will not know'ingly

infringe upon or violate any patent, copyright, trade secrel, or other [ntelleclual Property

right ofany ofthe fonner employers or ofany other third part)'

D.Eglg!g!g: Employee will promptly disclose to the Company all work Product developed

by the Employee within the scope of emplolment with the Company or which relates

dir€ctly to, or involv€ the use of, any Confidential lnformation, ncluding but not hmited to

all software, concepts, ideas and design, and all documentation, manuals' lerters' pamphlets'

drafts, and other writings or langible things ofany kind

9.98l!gb!-Q5aeEh!g: Employee acknowledges and agrees lhat all Work Product which is

made by the Employee (solely or jointly with others) within the scope ofemployment and

whlch is protected by copyriSht is being created at the instance ofthe Company and is'work

made fDr hire

Assignment of Work Product: Employee shall assign to fie Compafly all of lntellectual

Property rights, title and interesl in and to all Work Products prepared by the Employee

Whether patentable or not, nlade ol conceived in whole or in part by an EmPloyee 
"\'ithin 

the

scope of employment b-v the Company, or that relates directly to' or involves the use of

Confidential Information EmployeeTvill execLrte atl documents reasonably requesled by the

Company to funher evidence the foregoing assignment and to provide all r€ason'hle

assistansc to the Company (at the Compan) expense) in perfecting protecring and or all of

the Company's righls in the Work Product

Think Fururc Technolosies Pt L rd AI HP TowER 249G ' I ' r'LooR UDYoC VIHAR PtlASEl I+'G-tSal220'5

Ph +91 t2a 280?000 rv€b \Etli!5.sal D-.-- .'Ir<titutlons
.,n--. ,,45
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F.ristrnq Intellectual Propertv of EmDlovee: EmPloyee acknorlledg€s that any existing

intellectual property o\r'ned by the Employee at the Date ofJoining should be disclosEd to

the Company. The Employee further wanants that any Work Product developed by the

Employee lor the Company during the term of their emPloyment, incorPorating such

intellectual property would be considered work made for hire and Employee shall assigns to

the Company all of intellectual property rights, tltle and interest in and to all such Work

Products prepared by the EmPloyee

3 THIRD PARTY INFORI/LATION

Employees shall recognize that Company may receive and will receive confidential or

proprietary information tiom its cuslomers as wetl as third pa(ies subj€ct to a duty on Company

part lo mainlain the confidentialit) of such information and 10 use it only for certain fimiled

purposes During the term ofmy employment and thereafler' the EmPloyee will not disclose such

confidentral or Proprietary tnformaDon to anyoDe except as necessary in carryng out uork for

the Compary and consistent wrth Company's agreement with such customers or third pa(ies

Employees will not use such information for the benefit of anyone other than Company or such

third party, or m any manner inconsistent with any agreement between Compaly and such lhird

party.

4, UNAUTIIORISID SYSTEMACCESS AND SOFTWARE

i Employees have a responsibility to ensure lhat compulerised data ls accurate and kePI

secule. Accordingly, Employee shall ensure not to disclose personal data without wdtten

authority of the Company not to access infonnation or systems not directly relevant to your

job responsibililiesi

. notto treat any personal data carelessly;

. to lock all prnrtouts away iD opaque storage 'vhcn not in use: and

ThinL Fulure Teclnologres P Ltd AIHP TO\ER 249G, I " FLOOR UrlYOtj VI HA R' P -l22ll I

)ph +91 I24 280?000web rEAr,IJiu.!90
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. not to disclose your computer password to any unauthorzed person

ii. Non-compliance with the above is a serious offence and can result in Employee's

prosecutlon

iii. Use ofunauthorised software on any company equipment or the use of authorlsed solhvare

on any personal or non_company equipment is forbidden In addition, unauthoris€d access

(or attempt to access) ofany data maintained on computer systems is forbrdden

ivTheuseofunauthorisedsoftwareorbreachofabovementionedpolicy.withouttheexpress

prior approval of senior management. will be considered as gross mlsconduct by an

Employee and a material breach of Company regulations resulting in disciplinary action

aSainst the Employee for which the Employee shall be liable'

5. TERM

The Employees obligation to Protect Confidenlial Infomation as defined in this Ageement shall

conrrnue throughout the term ofthe employment with the Compsny and remam in eli'ect after [he

termination of Employee's employment

6, INJI]NCTIVf, RELIEF

The Employee agrees lhat the Company may be ineparably harmed by any breach by the

Employee of the provisions of this Agreement and that damages alone may not be an adequate

remedy for such breach and' accordingly, rxithout prejudice to any other rights or remedies that

the Company mrght have, the Company shall be entitled, without proofofspecial damage' to the

remedies ol injunction, specific performance, monetary reliel and other equitable nelief for any

threatened or actual breach by the Employee ofthe provisions of this Agreement

Inrt Fulue Technoloses hn Ld AII+ TOTIER, 249(i l" FLOOR I'DYOG vItIAn' PIIAS

Ph +91 124 280?000web !aa4d,Ibl,!!ll

Drot

AON-l220li

stihrtions



(:r\ru7r9.)0HRn0r2PTco.l5537)

7. GENIRAL TERMS

GovernmE Law and Jurisdictionl This Agreement and our respective rights and obltgations

shall be governed by, and construed in accordance with the laws of India and the parties

irrevocably submit to the non-erctusrve jurisdiction oflhe Courts ofHaryana

N.0!:\llaiy.el: No failure or delay by eilher Paty or time or indulgence given in exercrsing

any remedy, right, power or privilege in relation to this Agreement shall op€rate as a waiver

of the same nor shall any single or partial exercise of any remedy, right, power or privilege

preclude any further exercise of the same or the exercrse of any other remedy, right' po\ cr

or pnvilege

The Employee shall not be entitled to assign the benefit or the burden of anyiii Assi

Clicnt motionr Duri

Thrk Future TechnologEs P{ Lld A IH? TOWER, 249G. I " FIOOR UDYOC VIHAR PHA

Ph +91 124 2801000rwb )irE4allllrEroE

provision of this Agreement to any thtrd party without our prior written consent of the

Company.

NOli!g$: Notices and olher communications required or permitted pursuant to this

Agreement, shall be in writing and shall be delivered personally, or by speed post or by mail'

or sent by confirmed facsimile transmission to the other party, or by use of profesrional

ovemight courier service, at the addresses set forth above

Prior Emnlot-ment: Employee should not be subject to any restrictive covenant resulting

from any previous employmenl or engagements with any olher employers that eff€ct

EInployee's abihy to perform thejob or meet any condition oflhis Agreement'

Non Solicitation: Atl the employee deployed elther at TFT'S chent location or base location

shall not Join the TFT'S clients company through direct or indirect means whrle being

employed with TFT and I (one) year post termination ofhis/her employment with TFT

ng his/her employment at 1FT, the ernployce shall comnlunicate to

TFT any likely business opPo(uniry, resource rcquirement and/or any other information of

it the employee is undcr

rv (iURGAON-122015

I
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past, present and possible clicnts that can affecl TFT In addition
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an obligation to restrict himself/herself from sharing/communicating any details of clienls

externally via his/her social media, word olmouth and/or any medium whatsoever

8, NO RXPRNSENTATION OR WARRANTY

i The Company does not accept responsibility or liabiliry for, or make any representation'

statement or expression of oprnron or w.uranry, express or implied' with respect to' the

accuracy or compleleness of the Confidential Information or any oral communicatron in

connection therewith unless and save lo the extent that such representation' statement'

express,on of opinion or warranty is expressly incorporated into any legally binding contract

between the Parties

ii The Company is under no obliganon to Provide access to any Confidenhal lnform'tion or to

update, or correct any inaccumcies which may become apparent in the Confidenlial

lnformalion disclosed unl€ss and save to tie extent that such Confidentlal lnformation is the

subjecl of or relates to a representation, slatement, exPression of oPinion or warranty lhat is

expressly incorporated rnto any legally binding contract between the parties'

Drn. a-rr ir r/l

Thrk r'urre Technologics Pvt Ltd Alm To\rrER, 24eG i' FLooR LTDYOG vlHAR lilisi: 6{CnOr'r'
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IN WITNESS WIIERf,OF each of the Parties hereto has duly executed this A$eement as of

the date and year first above wrlrten

Accepled and Agre€d

For Think Future Techtrotogics Privatc Limited

(Authorised Signatory)

Date: I oth Novemb€r 2021

Accepted and Agre€d

Employee

(Signature)

Date:

Thmt Furue Tccbiologies Pvl Ltd AImTOIrER 249C. l'FLOOR LIDYOG

Ph fgr 12,12807000 \vch }o}llJllls-llllr

Director

,l:'-ri I I l:'i,



ct\ I u7290oHRZor2PTC0rs$7)

ANNFXUR.I] 3

MATERNITY LEAW POLICY OF TFT

Think Fuore Technology Private Limited ("TFT") is taking progressive stePs lo assist

employees during significant life events ttrough company-Paid time for matemity leaves These

leave benefits are intended to allow employees Paid time olT to bond with their child hefore

retuming to work

These policies are available ro eligible TFT female employees only

1, TI*I MATERNITY LEAVf,

I,I f,LIGIBILITY

a TFT'S female employee who:

i. delivers a baby (i.e. birth mother), or

ii. Iegally adopts a child below the age of 3 months (i e adoptive mother), or

iii is a commissioniflg mother Commission mother means a biological mother who nses her

egg to create an embryo implanted In any other woman

b The female employee is required to work for at least a period ofEo days in the past 12

montls with TFT, to be eligible to avail the benefit under this policy'

1,2 MATERNTIY LEAVE

a. Any female emPloyee having l€ss than two surviving children will be entitled to 26

(twenly-six) weeks of maternrly benefits of which not more than E (eight) weeks shall

precede the date ofher exP€cted delivery

l220li

Dronl(112i':
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b. A female employee having two or more su iving children shall only be entitled to 12

(twelve) weeks of maternitv b€nefit of which not more than 6 (six) weeks shall he taken

prior to the date ofthe expected delivery

c A female employee who adopts a child below the age of 3 (three) months, or a

commissioning mother will be entitled to Matemity Benefit for a period of 12 (twelve)

weeks from the date the chlld is handed over to the adopting mother or the commissionin8

mother as the case maybe.

d. Matemity benefit rate is 1000% of average daily wage as defined under the Act

e. The twenry-six (26) and rwelve (12) calendar weeks are inclusive ofrest days, ofl days

and public holidays.

f. Maiemity Leave generally begins on the date requested by an ehgible employee and must be

taken continuously upon the birth or adoption ofthe child

g To minimize business disruption, afler availinB the Matemity leav€, emPloyee cannol take

any additionaltime offimmediately, except in case ofany medicalemergencies'

h. It is mutually agreed between the parties that the employee shall be required to sene for a

period ofOne(l) year after availing the matemity leaves faihng which sh€ shall be liable to

compensate the comPany with a total of three months gross salary being drawn by the

employee at the time ofseparation as means of compensation for the loss and expenses

suffered by the employer in lhe training ofthe employee

I ] OTHER LEAVES

Miscarriage leave - ln the evenl of miscarriage, a f'male emPloyee, on productron of

medical ceftificate !o that ellect witl be entitled to leave with wages at the rate of matcmio

bencflt, for a period ofsrx weeks immediately following the day ofher

ThDkFuue T€chnologies Pw Ld AltlPlO R.249G. I'FI-OOR UDYOG VIHAR PHASEIV C

Ph +91 124 2807000 w.b !.i4&1fo!-!oE re
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In case of emergency, you

Resource as soon as practical

(or a reprcsentalive) must notiry your manager or Human

'lhinkFltuc Technologies Pw l-LdAltf ro\rER z49o l ' FLooR UDYoG vI}lAR' P
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ii Illness arising out of Pre8nancy leave - The Act provides for extended Matemity Leave in

case of illness arising out ofpregnancy, delivery premature blrth ofchild

This leave is in addition to the period olabsence allowed to woman under the Act

In such cases the woman, subiecl to production of prescribed proofs, is eliSible to a

ma-\imum ofone month (30 calendar days) leave in addition to the Matemity Leave'

A certificate from a registered medical practitionet must support any extensron of l€ave

beyond the Matemily Leave on medical grounds.

This leave can be taken during pregnancy or after delivery of the child lt does not need tobe

taken consecutively with the Matemtry Leave. [f taken after the delivery ofthe child' this

leave must be taken before the child tums one year ofage'

As per Section l0 of the MBT Act, 1961, this leave can only b€ availed based on the

medical condition of the mother

iii. If a female undergoes a tubectomy operation then on production of proof supporting her

contention, she'll be entitlcd to leave with wages at the rate of matemiry benefit for a period

of ruo qeeks immediarely follo\ inB lhe da) ofher lubeclomy operallon'

2, INITIATING MATERNITY , AND R.ETIIRNING TO WORK

a You must inlorm the HR department as soon as practical, before starting your malemit)

leave. You should provide as much notice as poss'ble to Sive your manaSer mo'e time to

plan for your absence.

b You should work out an arrangement with your manager on how and when you intend to

take the leave.
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d You cao submit your application for matemity leave on the leave tracking tool/HcMeDgine

along wlth your doctor's cedlicatron of the expected date of delivery ol relevant document

for adoptron, at least 3O days before the start date ofyour maternity leave

€ You should contact your manager and human resource departm€nt no later than 5 working

days prior to the scheduled end date ofyour leave to confirm your rerum to work date If

there arc any changes to the scheduled date, you must notiry your manager and Employee

Resource Center ofthe new return to work date as soon as possible

3 GENERAL

a Additional documentatior and certification may be required for verification Purposes-

b. Employees who fail to return within five days of the sPeclfied retum to work date' accept

other employment (inctuding self-employment) for compensation while on leave' or are

found to have falsified any information aboul the leave, including dates and reasons ior the

leave. will be considered grounds for termination.

c. To review the statutory requirement, click below:

1!,,1-l
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ocrober 29th, 2021

On beha f of SYMB Technologier Pvt. Ltd. (the "Employer"), I am p eased to conf rm o!r offerof employment
to you as a Softwa.e Entineer TGinee based in Noida We extend this offer and the opportunty it represenis,
wth Breat confidence nyourabiites Youhavemadeaveryfavorabeimpressionwitheveryo.eyoumerand
we are excited with the prospect ofyou joininB our or8an zalion on Nolember lsl 2021

The manatement may placeyouon anyasrgnment from tim€ torime, in dnyofthe associatecompanies

share lhe b€ owmentioned documents on the day oljo nlng

Your immediate manager wil communicate the deta ls of your role and work r€sponsibilites n the initial
weeks of your joining the EmDloye.

During the probatior pe.iod, either party is free to terminate this €mployment without .ssi8ning any reason

therefore by tving iotice of such inteit for a period of frfteen {15) days After your confrmation in retu ar

employment of the Company, ether party c.n t€rmin:te this employment bV Siving sixty davs' written notice
wirhout assi8ning anv reasons Ordinariy, !he Company requires that you servethe fullsixty dayl nor (e prio.
loleavnEtheseryicesofthecompanyfalnBwhichthecompanyshalldeductsixtydays'salaryf.omthefinal
settlement amo!nt Baied on satisfactory handover, however, the Manatement at its sole discretion may

relieve you in advance of the ful notice penod. The releving wil be subject to satisfactory handover of

You wrll be on a probation penod for the f rst eight months. A re8ular performance reviewwillbe conducted to
assess your p€rrorm.nce and suitabilrty The p.obation period can be ncreared, dependint on your
perfo.mance Your continuatlon of employment at rhe emp oyer is dependenr on your succesful complerion
of rhe probationary period.

You shall keep the mana8emenr informed of any change in your postal addresr otherwise the lan address
commun cated by you to the Company or av.i able in the Comparyt record will be deemed as your postal

address for rhe purposes ofallcommunicarion from the Company

Your inrrial posting will be ar Noida However, the company has tlre option to transfer you to another
placelcompany whether existing or to be set up in the future whethersituated in the same locality oroutside
as may be considered necessary rhe terms and conditions of such other places/establishments w I apply to

You arc being offe.ed a.onsolidated amount oflNR 1,44,000 as annual CTC durint th€ probation period and

this shall be reuised to INR 3,00,000 on succe$ful completio. of probation period,

You w, I receive th r as a ralary of Rs 1,4,a,000/ (Rlpees One Lac and Eorty Folr ThoLJsand Oily) ainlal y

which wil be paid outin a basesaaryduri.g probatio. perod This will be subje.t to starutory and other
deductions as per Employer po icies and practic€s

9104061285YMB Technologies Pvt Ltd

Office Addresr:8'61, Sedor T, Noida, UP

Re8iste.ed ad dress : SYMB Technologier Plt Ltd 1/22,2nd Floor, AsafAli
Road, Oelhi Cenlra Delhi, 110002 Dilrnc-,' lt r_106

SubieEt: of{er of Employment

Your compensation details are confidential and you rnay discuss it only w th the undeRi8ned n case oi any

clarificatlon lt ls our hope (hat your acceptance ofo!r offerwillb€iustthe beein.i.gofa murualybenef.ral
relatio.ship with our organizarion we would like yo! Io to n the Employe. on Novehber 15t,2021, Please



f on verificatoi, at the time of appointment or.t a ater dare t is found that you have furnished wront
information, in such cales vourservices with the companywilbe liable to termination

chnologies

. scan copy of 1o'i mark sheet

. Scan copy of 12'h marksheet

. 5can (opy of tGduation marl sheet

. Scan (opy of Aadhar Card

. scan copyof Pan Card

. 2 phototraphs

. Salary slipfor last three month

. Aiigned copy of this offer lener Gend this within th.ee days of receiptofthis letter)

Ths offer letter, together with the Non-Drsclosure, Non-5o rcrt a.d litellectual Property Sights Ass6n6ent
Asreement, the lrformation Secur ty Po icy (which you are requned ro s gn upon ioining), const tutes the €nt re
atre€rnent belween rhe parties with respect to the subject matter of ths offer and supeGedes al other
previous or contemporaneous o.al or written representations, underslandints or agreements .e alint to !he
subject rnarter ofthis offer between you and the Ernployer or ts affiliate!

As a token of your acceptance of our offer and the terms ol employment described herein, please slgn in the
space provid€d below indicatrng your acceptance ofour offer and deliver the duplicate copy ofthe duly ritned
offer lener ro us at the above-mentioned addre$ within rwo days ol receipt ol this leRec after which period

this offershal lapse automatlcally

oear Mohit, everyone you have been interviewed with, joins me in extend ng toyou contratulations and warm
regards We look forwa rd to you joinirB ou. team lf you wish to disc uss a ny detailr of th is offer, please feel free

Oflice Addressr 5YMB Techno og es, B 61, Th rd F oor, Sector 67, No da, UP

trom sYMB Techno oB es Pvl Ltd

Bhupendra Singh Kunwar

Dronacharva cre,-,:'-tf lnstitutions
27, KP-111,

SYMS Technologi€s Pvt Ltd

Offlce Addre$ 8-61, SectorT, Noida, UP

Registered Address:SYMB Techno ogres Pvt. Lld.1/22,2nd F oor, AsafAli
Road, OelhiCentral Delhi, 110002

Phone :+91-9910406128
Emai : id!@5$obted!ahairl.!D@

Websirer b$A/ldu.rsohErh&logie$@r

s*"y*-



chnologies
Acceptance

l, Mohit, hereh,y a(c€pt the re.ms and condltions ofthir employment offer rhe rollowinE documents hav€

been attachedloryour records or sha lbe provided tothe Employer on

lwiljoin the Employer on

Pleasesign n the space provided be ow ndicat ngyour accepta..e ofo!r offer

Office Addressr sYM B Technologies, 0 61, Th rd floor, Sector 67, No da, UP

rector
Dronac 'tra:rs

SYMB Techno osies PvI Ltd

office Address B 61,sector 7, Nolda, uP

ReB ste red address : sYM B Tech noloS es Pvt Ltd 1/2 2, znd Fioor, Asaf Al

Road, De hicenva Delhl, 110002

Phone:+91'9910406128
Ema l: nf.@svmhte.hnoldplF'..m

websire: h$dllA&.wlyroher!.!.ahcrellq.qr



EMPLOYMENT OFFER LETTER

Dear Mr. Ankii Gupta,

Nlirketa Software hd Ltd is pleased to offer you a job as Sale3force Developer Trainse We lrust thal your
knowledge skills, and experienc€ will be among our most valuable assels

You will be joining our team on February 'l4rh, 2022. Fot naw your onboarding would be Virtual / Remote
onboarding. When we open our office, you are requirod to \rYork from office You should accept this iob offori per

company policy you'll be eligible lo receive the lolowing boginning on your hrre daL€

Salary:

YourCTC willbe INR 3,60,000 annua ly, paid in accordancewth the Mirkele s payroll procedures Your CTC includes
Basrc Salary, Allowances and PF Contibulions

Please nnd below your CTC breakup

Monthly Breakup Annual Breakup

Basic 12,000 1,44,000

6,000 17,OOO

1,440 77,2aa

PF - Employee Contr bution '),,440 r1,2aa

lnternet & Telecom a owance 1,000 12,000

SpecialAllowance 8,120 91,444

cross Sala 30,000

Annual Performance Bonus

3,6o,ooo

TotalcTc 30,000 3,50,000

ln Hand salary (Ercl. rax ) 27,120 3,25,440

mirketo
Mirketa softwar€ Pvt, Ltd,

Rq. otfice: Level38, DLF Centre,
$nsad MarE,Connaught Place

New Delhi-110001

Probation Period:

You willbe on a p.obalion por od for the initial6 months ofyour employment During andafterthe end of your prcbation
period yourperlormanc€ willbe evaluated Afte r the end of your probation period Mir keta will confirm your employmen I

continuation Mirketa reserves Lhe righl to terminate your employment wlhout any noLice during Probalion period

Workihg Hours:

You may be requ red
yourexisting wo rng

lo work o sh ft a nd/or working hours as deflned by I\,i irkelz You m requ red towork beyond
hiltallowance is entitledhours depending upon the bushess requiremenlfrom time totime

Whenever you are working shift changes, shift allowance will be always based on proiect / nagement discretion

inirkora Software P\4 Ltd, Reg- Office Levol38, OLF centre, sansad Marg, Connaughl Plac.
m, email: hr@mkketa.com, CIN NO. - U723000120'l5PTc27

Drona

P-I|,

thi-110001

January 24th , 2022

Particulars

PF ' EmpLoyer Contr bution



You are eligible to get employee-selt grou p heallh nsu rance coverags of sum insured amoLrnt 3 O0 Lac a n nuat y For
more information you may go to health insurance policy in HR policy shared drive

Mobllity:

Ivltketa reserve the rights to transfer you at any work sites or compani€s in lndia or outside lndia, on the term and
conditions as applicable to yolr at thal time.

Background Check

Allernativ€ Employment

You w ll be required lo provide lo the Company documenlary ev dence otyour rdenlity

mirkoto
Mtket, Soalware Pvt ttd

Ret. Ofrice: Level 34, DLF Centre,
Sansad Marg,Connautht Pla.e

New Delhi-110001

eligibility for €mployment
your date of hire or our

The Company reserves the right to conduct background investgalions and/or refer€nce checks on al o{ its potential
empoyees Your job offer lherefore, is conling€nt upon a clearance of such a background invesligation and/or
referenc€ check rfany

During your emp oyment al I\,4 rketa you are not permitted to undertake any other employmenl, business opportunities
without any priorwritlef p€rm ssion of I\,4 rkela Sof.'ware Pvl LLd,

Non<ompete, intellectual property and contidentialiryagreement:

As a part of the joining formalities, you are required to s gn non compete, intellectual prope(y and conlldentia iiy
agreement which a ms to protect the inlelleclual property righls and b!siness inlormation of Mirkela and lts clienl

Provisional Employment Terms
Your employment ofler is contrngent upon lhe rollowing

- Successful compleLion ol lhe engineering degree by July 30th,2022 or depending ilpon 6xam complolon dat6
- Successlul compleLion ol Mirkeia lnlernship cum Training program

lntemship Cum Training Program:

You are required to ion Mirkota lnlernshipcum training program February 14'h,2022 Youwrllbepard NR228LAC
per annum, which includo Providont Fund end ESIC Yourtake-homewilbelNR15,300/-permonthduringtraining
perod Your performance would be evaluated periodica ly during lra n ng period

lf you leave the company duflng the probalron peflod, then you must seTve a notice period of 30 days and aflor
probation perod you musl serve a notice period of 60 days,

Evidence ot Employment Eligibility:

in ndia Such documentation must be provided to us with n three (3) busness days
empoymenl re atonsh p wilh you may be term nated

llir*eta SoftwaE Pvl Ltd, Reg. Oflic6 Level 38, DLF Centro, Sansad Malg, Connausht Place, hi-110001
ww.miAeta.com, email: hr@mnketa.com, CIN NO. - U7230001201

li:j1r;u



mirkoto

Non-Solicitation ot the smployees:

You egroe thal during youremployment with lhe company and for t\,vo year fotlowing termination otyour emptoyment
wth the company including wilhoullimilalron terminalion bythe company tor cause or wlhoutcause you shatinot,
directly or nd irect y solicil or nduc€ or attempt any employee of the company to t€ave th e company for a ny reason
whatsoever or hire any employee of lhe company

Non-Solicitalion of the Clients:

You agree that during your employmentwith the company and for tlvo year folowing lermination of your employment
wilh the company, inclld ng wilhout limitalon, termination by the company for cause or without calse you sha not,
direcUy or indirectly solicitor induce or atlempt eny employment or any direct o. indhectbusiness contractwith any ot
Company's Clients

We also ask lhal, f yo! have nol a keady done so, you disclose to the Company ary and all agreeme nts re ating to
your prior employment that may affecl your eligibi ity to be employed by the Company or limit the manner in whrch
you may be employed ll is the Company's undersland ng lhal Eny such agreements witt not prevent you from
performing the duties of your position and you represent thal such is lhe c€ss woreover, you agree that, during lhe
term of your employm€nt with the Company, you wilnotengage jn any other empoyment, occupalion consutting or
other busrness aclivity direclly related io the business in wh ch lhe Company is now invotved or becomes invotved
during ihe terrn of your ernploymenl, nor will you engage n any olher acUvitiss that confl ct with yoLrr obtgations to
lhe Company S milarly you agree not lo bring any thrrd party confidential informalion to the Company, nctuding that
of your forrner empoyer, and that in performlng your duties for the Company you wit not in any way utlize any such
informaton

As a Company employee, yo! will be expecled to abide by lhe Company's rutes and standards Specificatly you w t

be required to sign an acknowledgmenl lhalyou have read and thal you understand the Company's ru es of condLrct
wh ch are included in the Company Handbook, which lhe Company witt soon comptete and distribute

Dispute Resolution:

Limitations

Mrketa Software Pvt Ltd, Reg Office Level38, DLF Centre, Sansad l/targ, Connaughl nl
ww.mirkola.com, email: hr@mirketa.com, CIN NO. - U72300D120'l

n--'__-
r)f'

Mirketa Softwrre Pvr. Lrd.
Ret. Offic.: level38, DLF Centre,

Sansad Marg,Connaught Pla.e
New Delhi-110001

ln lhe €vent of any dispute or claim relating to or aris ng oul of our employmenl relationship, you and the Company
agree Ihal O any and all dispuies belr,veen you and lhe Company shall be lully and finatty resotved by binding
arbitralion, (ii)you arewaiving anyand allnghts to ajury trialbut al court remedles willbe available n arbitration liii)
all drsputes shall be resolved by a neutra arb itralor who shall iss ue a written opinion, (iv) lhe arbitraiion shall provide
foradequale discovery Please nole thatwe must rece ve your signsd Agreement before your f rst day ofemployment

To acc€pt this iob, otter:

1. Sign and dale thisjob ofier lelter were indicaled below
2 Att€nd new-hire orientation on wil be February 17rh, 2022, or anoiher mLrtually agreed upon date



mirkato

Head - HR, Mirketa Software Pvt Ltd

Accepl Job Offer
By signing this letter below l, Ankit Gupta, acce pt the job offer of Salesforce Developer Tra inee aL Mirketa Soiiware
Private L mited

signature: il6dl
Dare: to\oa11O1l

ons
DI

Mi*eia Software Pvl Ltd, Reg Ofiice Level3B, DLF Cenlre, Sansad Marg,
wwR mirkela com, email: hr@mirketa com, CIN NO - U72

hi,11

Mirketa 5oftwar€ pvt, Ltd.
Reg. Ofti.e: Lev€|38, OLI Centre,

Sansad Mar&Connaught Pta€e

New Oelhi'11OOO1

lfyou accept this job offer, yoLrr hire date will be on the day that you atiend new-hire orientation
The tems of this offer letter are consids.ed confidential anformaiion to l\,{irket Software Pnvale Limited, and we trusl
lhat you will lrealit conlidentialry. ll may not be used ford stribution.

Please bring the copies ofthe following documenls at the lime ofyourjoining

. Personal ldsntly Proof

. Educational Documents - I\,{ark shests & Degree

. Last Employment- Appointment & Relieving Letlers along w th rh€ Last 3 Saary Slips/ Bank Stalemenl. 3 Passport Size Pholographs

. Address Proof aod PAN card copy

. Signed copy of offsr etlerand Employee Non.Compete Ag.eement

We are conf dent thal you will be an assel to our learn, and ws look forward to yourjorning us,
Sincerely,



mirkoto
Mkketa software Pvt ttd.

Reg. Of{ice: Level39, DLt Centre,
Sansad Mart,Connaught Place

N€w Oelhi-Irc(rc1

ator

Mnksb Softwars Pvt Ltd, Res. Office Level 34, DLF C.nlre, Sansad Marg, Conna Delhi'1i
wqu.mirteta com, emailr hr@mi*ela.com, cl NO. - U72300012



Mindtree
A !a..en A Torrbro CrouI, pary

Drrc:07-Jr -2022

To

VikranL Singh
INDIA

2 We Lake plessure in informDg you rhar you have been selecred for appoinrmenr in MindEee as an ENGINEf,R
in lhe salary glade Cr subject to tne following lerms and conditions

Dear Yikadt Singh,

Subr Otfer ot Trainips lrd Emplovmenl

I Th's has refe.ence ro lh€ selecdon proce$ Ior emplormenl oppotunity ar Mindtree-

(Tohl of maxrmum marks ,n a1l the subjecB ftom firsr to lasl semesEr)

AggrcgaLe % = Aegregate * I00

campus locarion based on business needs prior ro or during you !r

2 I a) You should have completed./ compleLe the Degree which you pursued/ are now pursuing, wrthou any
backlog (subjects where you have nor obEined rhe pasing mdks) al the time of Jojning

b) Secure 60% agg.€gate in lhe degree Ageregate is calcllat€d as followsi

(Total of marks obt in€d iD all the subjrcts from the first to last s€mester)

c) Provide s copy of lhe d€gree ccrtificatc or provisional degree certrflcate along wth mark

sheers ol all semeslers o]1 your day oi joining

2.2 Mindtree has b'aining cenleff in Bangalore, Hyderabad, CheDrai, Pme, Noida md KolkaLa. B6cd oD the
preference expressed by you during the selec on process, you shall innially undergo training al Mindlree l]arn,ng
center in Bangalore (Orchard Lei.rnnlg Programe), which helps yoD to tresition ro the corpo..re world of
tcchnology solutions The detaih of the proSrmme and the specific address oa lhe training locat,on in Bangalore
will be provrded separately closer towards the jornr.g dare Mindtree reseNes the righr to chaoge rhe training

i!tioirs
P-iil, urc:.'-er Noido-2

Dronac
21. K



Mindtree
A ta6en & Tolbro Croup Conpdny

2.3 You. onboarding datc would be shared with you based on your parricipation and achieving requr.ed
milestones as per lhe pre- orchard learning proglam calcndar whrch ujll be shded by you upon
acccplance of tiis oller

2 4 The period of Orchard Leamins Prosrame is for 90 days and on successful compleLron of fie
progamme! you shall be deployed ar a location as pcr rhe business requircdcnt of Mindree tlowever,
the ex.ct duration and natue (erther virtual or in.pcrson) of the vairin8 progrsrn may vdy based on the
lrack and specific requtehents Exacr dDralion and narure of Lle lrain,ng shall be communrcared upon
to'ning and allocarion into a rechnoloSy Lrack

2 5 The olher terms and conditions of your appoirlmenr ar Mndkee is in Amexure - A Besides, you
wiu be governed by the ru1es, reglladons ad policies of Mindtree which will be in force hoh trme to

2 6 You s}all arrarge to produce Lhe following documenls the rime of repontng for rrainitrS or such
ofter timc prior Lo your date of joinin8. as may be required by Mrndree, lor rhe pupose of comptering
the joining fo.malities:

Mindtree reserves the right !o ask lor md verify additional docume.Vs over md atove the aforementioned
list lor your onboardiDg purpose and you undertake to provide th€ same ro Mildtree.

If you have any quesrions or need any clarification, ple6e
qenpus. olfers@r,indtree. corn

do not hesitate 1o conracr us at

we wish you a lons md succcsstul ca.eer wlrh Mrf,dree

We look forward ro working with you soon

Than-k you,

For Mindtree Limited

?*,J-
Rossl€e M Kombirl
Vlce Presidert-Peoplc Function

z

a) I01h, l2rh md graduation (all semesrers) mtuk sheers originals,
b) Deg!ee completion/provisional ccrlifi cate origiIali
c) Pan card origirali
d) Aadhur card orisinol; and

e) Voler ID / Driving license original

If lhe above Lerms and conditions are acceprable, you may confirm your accepLlnce by digilally signing
thr offe, witlin 5 days from the dale oI receipt of this mail and offer documert



Mindtree

Your Name in CapiIal l€trere VIKX-{NT SINGH

Enclosed: Atrnerure to yotrr offer of employmeot

Acceptance ol the OtTer

I, Vikant Slngh, agree to accept the employne on the terms and condinons mentioDed in this OfIer of
Ernployment and the armexue

Salary Grade

Designation

Sripend

: Vikrlnt Singh

;Cr

: ENGINEER

A Lars€n 6 Toubro Grolp ComFiny

Payment will be after deduclion of below amount ftom lhe monlhly stilend

Compcnsarion stack durins the Orchard Lcdnrng P.ogram (ftom the dare of joining nll fie date oI

PremDm for lnsurancc during your tcarnr.g program will b€ INR 550 per month
Apphcable la\es like Professional t!-r End lncome tax, prevailing at lhe time of pay out

Parents/Paren6-in-law or srblings or any other relalionships are nor covcrcd
. Grolp Term Life (GTL) coverage for you and s up to INR 2.000.000
. Crout Perso,al AccidetrL (GPA) coverage for you and is up to INR 1,500,000

You will be covered for Insuance beDefils as prevailiDg al the time of joDing End the coverage lbr 2022

- 2023 is as follows

Group Mcdrcal Covcrage (GMC) for you and your famrly Thc srrndail coverage under GMC is

INR 500,000 per annum per family Fam y means your spouse and children (up ro 2 children)

More derails will bc provided at hc lime oljoining

D'^-: -l-
, Ciaa

t!!tl.is

Cr d,drlr \or I\ 8!o:i,lr

3
R\(E Psr, \L$rc lto&i

: INR 26,000 per mont'h



Mindtree
A Larsen E Toubro 6rcop Company

Conpen3stion slack elfectire trom date ot cotrfirm.tton

Nane : Vikranl Singh

Solmy Grrde : Cl

Designation : ENCINf,ER

Detailed break up of your CTC componenrs is siven below (all figures are in INR and per a.nm)

co!It()\u\Is ,1uou\ l (in t\R/annum)
I E0,0rl0

HRA 89.916

21.600

8.640

6.600

Allowoce in Lieu of Reimbu.semenl 45.252

152.008

Bonus / Variable Compensation++ 18,000

Atrnual Cost lo Company c00.008

* The Insu ce coverage provided to you al lhe tine of joining will conhnue or your conflrmation, as

per the prevailing insurance polici€s ar the time of your confirmtion The premium lor slandard coveraSe
is part oI your CTC

Rl( E trnr Mfsr.. lto:d
.l



lvlindtree

. You will be giv€n d oplion to incrcasc the coverage from INR 500,000 Top u! opdons wirh
additioMl / hiSher insurance coverage 6re available as per policy

. If you opr for this, llle additional premiun for the inc.€sed coveraSe sll be deducled fiom your
sa1ary on a pro{ated basir

. You wiU be given an option to cover your ParenLs or Parentsin-law lf you olt for this, Lhe

addilronal premium lor the parenlal coverage will b€ deducted trom your sahry

Addiltonally, you wiu b€ provided wifi rhe lollowing options for enhancing your coverage under GMC

More deEik on lhese options will be provided ro you at the time of your coniirmanoo

D.o:acharr: i:--
:_" (P-tIl

**The bonDs componenl per annum is 12% of CTC The payout will be govemed by the Bonls plan

applicable tor fte respeclilc year Morc dcrails of thc plan will be availablc on joinins The actMl
anount payable is inclusile of bonus, ii any, as per the Bonus Acr. 1965 and ame menB Lherclo

The sLructue of CTC shown ahove is indicative and by the time of your confirmation, tlere could be
cheges 

'n 
fie snucure a.islng out of cha.ges rn the Income tax rules o. Insurance o. organlzanon w,de

compcNalion philosophy ch ges Howevcr, the CTC mounl lill bc protected ie-, will remain the smc

5



Mindtree
A tErser'& loublo 6roup Coopiny

Tcrms snd conditions oI the Offer of T.ainins and Epplorment

l. Al1 employees of Minduee are refered to a Mindtee Minds Mindrre Mmds who jo'n us
campuses &c referred l,o as Campus Minds of rhe pamcular barh of johing for coDvenience

3. This lener conlains broad term dd conditions oI service Boverdn8 lhis appornhenr which are subtecl
to chtuge from limc !o time and shall have to be read alorg with rhe rules, regulations and policies of
the CompaDy

2. The term, 'the Company' refers 1o MindLree Lrmrred

6. Orchard Lcarnins Prosrum

4. You are aho bound by the rcrms .elanng to Non - Disclosure. lnrelledual Prop€rry Assigru.cnl,
Non-Solicitation, Confidenljaliry, Non-Compctc agrccmert an.exed herelo aL Annexure 3, and Mindrrec
Codc of Conduct You ar€ requesled io go through the dooments crrefully and understsnd the termt
thrreof before seDditrg your accepten.e.

5. You are requesrcd to contact the People t'uncdon team (llR leam al Mrndtree) fbr any clarificdLions on
pol'cies,rules/regllatioN, wlicl are applicable to you Salary detsils lre peHoml to you ard ]ou are
expect€d to keep them conlidcntial. We expecr you ro kccp rhe salary detarls confidential ar all times

6 2 Orchard LeaJning Program sp s for aboul 90 calende days However, the duration could be

sho.lened or extended based on rhe bLrsiness r€ourements and cn,ndrvrdual's readires for workin! on
projecls a5 dclernined by MiDdtrec

6I Thc orchard LedDrng P.ogram rs rnrens,ve and fasr paced, requiring your focus and h3rd work, to

learn elfectively and demoratratc capabiliLics expectcd by Mindlree You are requ;ed lo ensure your
100% availability and undivided atEnrlon during thc rcnure ot Lhc program

64 You will be connnuoxsly assessed and Srven feedback by experrs rhroughout lhe learnins prosram

You will be prolided opponuities to dcmonstratc thc acquircd capabi llties on stilh such as

communication, dcsign, programmrng, problem solvrng, presenranon and professi

business and social projecLs You musl clcar a sct of mandatory capabilities, as lhe ifyins cri'eria, ior
successful completion of orchdd Lcarmng Program The deralls of qualrryhg
comunicated to you upon your joining

Dioil?a
27, (P-1Ii, aicriei tuor0d-

.si:tutions
305

R\( I: l,o! Ylstr Roki

6

6.1 On joininB, you will be part ol our Orchard Leaming Program Thc orchard LednrDg Program will
consrsl of new age metbods that elable you with real world problem solving capabilities



Mindtree
A ta6en A Todr6 (r0!p C.ifip3rry

You conLinued employment wnh MiDdtree is subjecr ro you meering lhe q@lifying core.ia duin8 and ar
the cnd oi the Orchard Lqrning P.ogram If you meeL rhe qualifyirg crnerra for successtul complelion of
tne Orchard LeBrnins Program, your cmploymenr wirh Mindtree wi bc corfirmed rhrough a wriften
intimation shall bc sent ro you lf you do nol meer thc quatifying criteria, you wru be asked to leave rhe
services wirh no tunher dsurances, risk or liabiliry of Mrndtree Unless olherwise confirmed m wfldns,
you will be deemed b be xnder ihe Orchard Learring Progrm

7. Confirm&tion of employm€nt

7l t.lpon conflrmalior! you designarion will be "ENGINEER', dd in rhe saley srade oa Ct will
continuc The date of confirmatiotr is reckoned a5 Lhe srart datc ot service for a1l pracricnt purposcs,
including stutuLory requirements Darc ol confi.marion is rle srart date used for providenr tund, gralurty,
tenur€ calculation for performnce managemenL cycle, incremenrs, progreseon, !"cation or leaaes as per
general policy, Ioans and other benefib crc

7.3 The duranon belween thc successtul complerion of rhe Orchald LcarDing Program and lhe dalc oI
confirmation is considered as parl oI thc Orchard Lear.ing Program

7 4 On confirmation, your work localion will bc decrded based on rhe business requircmenLs you are
expecled to report ar your work location as advised

7 5 Your Joinrg msy be revokcd or your confirmarion will bc wirhheld, I any of rhe requted joLning
fomaliues, for e g, submission of all marks csrds, desree cerdficates, erc, are no1 comDlied Mth

7 6 DerermimLio, of ade4uacy and authenlicity of rhc proots subrnrned will be ar rhe role discrelio. oI

E. Blckground chect & releretrces

Wc would be conducting a backsround and .eference check prior io or afrer your expecred date ofjoini.s
to validate yoxr rdenrjry and he address provided by you und ro coDducr any criminal checks

Your cmployment with us and your conrinuarron in scrvicc is conrinSenr upon (i) our oblaining a

satislaclory reporr on lhe background check conducled by our approved agency relarinS to details prorided
in youl application etc and (ii) your eligibiliry to work for the Compuy as no non-compere

R\(L Po!, lr.ly\trc ItuJ

72 All confirmations will be algred ro rhe 16'r of rhe same month or l"'day ot rhe succeding monrh
post successtul completion of the Orched Learning Progmm For c g ri yoD successfutly comple(e rhe
Orchard Learning ProSrm any day betwecn 1" ro l5'i during the monor of Seprember 202t, rhe daLe ot
conl'lrmation will be l6'Sepr202l or if you successfirlly complere Lhe Orchard Leaming program any day
betweeD l6s ro lo'h of September 2021, the drte ol confirmatron wru be ol-Oct 2021
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If any of lhe information provided by you is foud ro be inaccurate Dow or tater, or il you suppress uy
marenal informahor, Mindrree at i'" sole discretion can rrte necessary aclion inctudi,g but not limiled to
termiration of employmenr wirh or wnhou norice or compensation. In cerran ctient projects, our clren^
Eay re{tucst additional checks, which you sha compty wirh

In secuing this offer, you have represnted rhat you have certain educalioul qualificalions Hencc, we
udemLand th you shall provide proofs ot such qualficadons as appticable which we find sarisfacto.v
when asked b) us or our oackgtoLnd ct^erk aBen.ie5.

In the event of non,cooperarion wrrh the background check process, rncludinE bur not limired ro
non-submission of requesred documenrs dnd lack ot response ro calls and./or maits, Mindhee may, ar irs
sole drsc.edon, choose to ErmLnate rhe cmptoymenr conEact bdween Mindnee dd you wirh or wirlrout
norice or compensation

A Larsen b Toobro I roup Cdmpany

9. Conp€nsarion and betrefirs

9 2 You will be covered under insurance from rhe daLe otjoinrng, as derailed rn Am€xure I

94 The pcrformance managemenr and ceeer p.ogression wil be as per lhe existing policjes

9. I During lhe Orchard learniDg programi you will be paid a stipend of INR 26000 per monrh please
refer Amexurc I for detaih. On succcsstut complerion of the Orch&d learning program, your employmenl
wilh Mindtree sLands confirmed On corfirmarior! your roral compensation would be INR 400,00E,00 p
annum Pleae refer to tum€xue 2 fo. derails A11 layours are aligned to salary payout, whrch rs fie last
worhng dly ol the morft, uless otheNise menrioncd Any paymenr wrll be afier dedrcrion of applicabte
taxes prevailng at rhe dme oI payouL.

9.3 l{ applcable, you w1l be eligible tor relocation benefits for the relocatio! floin a Mindtree campus/
facihty to your work locadon, 6 per rhe existing relocadon policies for CamDN Minds

9 6 DuJsrion of unpaid vacalons will not be considcred while the CompaDy rs conpunng rhe lenue for
beneflls like graturty, compensation revrsions, promorions erc which have a retrue eliSibiliry componenr,
anongsl other criLeria

Drontcharv? Greui ^r 
rn

8

ions

R!( r PlN \r!sDr. I(e:ql

9 5 You will not be eligible for aay loans or advances during the O.cha.d Lea.ning prog.am you will
be requted ro be o! Lhe rolls of the Compa,y and mr serving lhe ooLice p€riod, for you ro be eligible
for sanction of loans and saLary advance, paymcnL of year-end payout component oI bonus (if appticable),
compensa on revisiom, promotions erc You HII have ro refild any amounh received by you when you
de not enritled for the same
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l0 I No leavcs arc allowed durin8 Lhe Orchard Lcening Progrm except the stahrlory holidays and other
MindLrcc official holidays app,icable to thc orchard Lcarning Program candidales h gencral

102 Any absence duing dre Orchard Learn,ng Progrm due 10 my grave Frsonal emergency will be

dealt on a cse to cae bais and will be consrdded as loss of pay and dedxcted ftom your stpend on

projatr basis Recovery of rhe amounr low8rds loss of pay duing the Orchard Learning Program rlay
happe, eilher during the Orchard Leaming Program itself or lhe first month or confirmation or fina]
settleDent on cessation of employmenL. as the case may bc

10.1 On confirmrtion, you will be eligible for leaves Es per the general leave pol'cy as in tbrce 6 the

CoDpany lrom timc ro time

11. Terminetion of employment

ll I DEng Orchard Le&Ding Program

a) Terninalion for cause

Yoxr eoployme.t wrlh Mindtrec will bc rermlnured without any norice or stipeDd or compeDsation in lieu

of notice in tbe below ctrcmstdcd which you agree are reasonable and acceprable:

Examples of acls which cause termination on disciplinary grounds are employing unfair means durirg
assessmefis, sub,nittinS fake bills for any re,mbuBemen$, submifti.g fake medical certificates, submirling

lake documenIs, misi$e ol access cards, Dot beitr8 availoblc in oilce withoul prior mrimations and for
ureaonablc duations, not clearing backgroud le.ification checks, misuse ol Company assers, violation

of Conpany policies & Code of Conducl. lndulging rn acrs of sexual har6smcn! persisrenl irregularrty 
'n

atLending the learning sersions wtholt lalid reasons, being abrert for asscssmmts qilhou( prior
permrssror, becoming insolvol, ,bsconding etc Thh lrsL is only indicarive and not comprelensrye

If Mhdtre€ rerminares your employment, lor reasons or.lrer than your performance ('neeting the qMlirying

criteria during and ar tle eDd of the Orchard LearDrng Prosram) aDd disciplinary grounds, you will bc

terminated kom employmenl with immediaLe €ffecl and retLun Mindree assers immediarely

b) Ternimrion for crnvenience

If you wish lo temrinate you mployment during the Orchard Learning Progrun, yor will be requned rc

noLiry you resigoalion in wriling On accepLance of yoDr resgnano., you will be

relelmg.late add you are expecied 1l) comply wilh all separatron procedu€s and

assets, within two workitrg days

rector
roneahn

9

,:,.1!!-il5

10. Vlcalion and lenre

t_ailing tr meet rhe qualficaion cdte.ra durrng fic Orch!.d Leaming Program assessme.l

Unauthorized absmcc duing the Orchard LearDidg Pro8ram

Non-complEnce lo Mindtree integrity policy and other disciplindy expectations
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ll2 After confirmalion

b) TermiMtion ior conveniencc

Mindtree may eminate you employmenr, \y h immcdiaLe eff€ct, wirhoul any notice or salary or
compmstion in lieu of norice, on disciplinary grounds, whi.h may include uy acl of integriry violarions
Examples of acLs which cause rcronarior on di$iplinary grouds de emptoying unfair heans durins
assessments, submltting fa.ke brlls for sny reimbursemenh, submitring fake nedical cerrificates, submifting
fake documenls, mis6c of access cards, nor bchg avaitabte in ofiice wirhoul prior innmations and for
urreasoDable dxrations, not cleirine backgroud verificario, checks. misuse of Company assers, viohrion
of Company policiG & Code of Cond&1, i ulSrng l. acts of lexual harassmenr, persistent in.egxlarity rtr
atLendin8 the ollice wilhout valid reasons, tEcoming insolvenL, ab$onding erc. This list is only indicative
and not compreheNive In event of Lerminarjon due 1o such .easons, you aBree thal notice rcqutemenE
shall not apply In case of your unauthonzed absence, r,lithout intimarion or permissim or pflor sancnon
of leave, or being absenl beyond thc period ol leave originally grdred or subsequently exrende4 lor a
p€riod of l0 working drys or more. ir shal1 be considered that you are no lolger inreresred ,n cunnnurng
employmcnt wrrh rhe Conpdy, ifl srich a case, ir shatl be deemcd rhat you have ab doned your
services In such m event, t|e managemenl shall terminare you. services without y norice or salary or
compensation in li€u of nonce

I lf you wish lo termirule you employment, you will be required lo givc u advdce notice of three
(3)nonth, in wriiug 10 the company- II ar you requesr! Mindtree agrees ro relreve you before serving
lhc full notice period. you will bc lEble to pay to Mindrree, rhe salary for the balance norice period
alo.g qth ofier amount payable by you to MindLree. Borh Mindlree and you agree rhar this amount is
fair and legally enforceable in lhe event of any d€fault f.oD your side Midrree, ar its sole discrction,
may provide waiver on the notice period lt there is any failurc to comply wiLh the separalion procedures
wilhi! a reasonabie time ftamc, Lhen ;L will be handled 6 Terminanon on discrptinary BroMds If
Mindtree terrnrnates your emplolment, for reasons orher lhu drscipllnary grouds, you will be given an
advance notice of Llree months, in widng

2 lf Mindtree decides !o relieve you beiore the completion of rhe norice period, the satary for Lhe

balance notice period would be lard ro you after adjusting rhe amoul! payable by you ro Mindtree

3. Salary for lhe pu.pose of notrce period mea6 rhe rwo componenLs oI Basic & Ftexible Expenditure
Plan (FEP), in your compensalion at hc Lime of terminarion of your employmenr

f)ronachafv3
27, Kp-il
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al Termination fo. caxse
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b) Il there is ary failu.e to comply with the separadon procedures wrrhin a reasolable rime frame, Lhen

ir may be handled as terminatron on disciplindy glouds based o. .ssessment of the circumsleces

ll.3 Common guidelines to be comphed wirh, on Grmination for any reason, and at dy rime of yow

a) On termination of youl €mployment for aay reason, you shall comply Mindtree,s scpdarron
procedues, sign all requted documeats and rerurn all Mindrree asseh wirh you Mindtree witl nor be
bound to pay the final dues, rl any, ljll you have complered all the separadon procedures and retumed atl
lhe payDents tlat Mindtree may have due from you under any loans, Iicns, or borrowlngs you may have

12. \rrure of emplolnrcnt

12 I The offer of appointLnent has been made on rhc blsis thar Lhe decl anon made by you during thc
sclcction pr@ess and subsequently aL the me of joining are codplete and correcr lf ir is folDd that you
have concealed any information which have marerial bearing on your cmplo)Denr or you lrave made any
w.ong dccLaration, your employment may b€ termination wirhout any notrce, salary or palmenl in lie! of
nolicc The Cohplny rese es right to haye your b.ckground check eitber directly or through .n
outlide agency and by acceptiry the terms of sppoirtmcnl, your consent Ior ihe same is deemed ro

c) Mindtrcc, at its sole discrerion, may exiend the tjme frame of nolicc pcriod for compliance

11. Olher -\grccrncnts

You may be required ro sign necessey agrements witir Mindrree snd its clienrs a5 requtcd md compleLe

various formalities 6 p€r lhose agreements at tle Lime of jorning and duriig rhe lenure with thc
Company You hay also be requred to srg, olher agreemenB $lh lhe Company, as rhe CompMy rmy
decide from lme ro lime, in order ro securc tbc interesLs of the Company and aho to ensure your
p€rformance and adherencc to all terms, condrnons, rules and .egulations of the Company

Dircctor
Dronach.irrnGrarJf' la'lt
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12 2 The employmenr Ei \tindlrcc ii erclusile and )ou shall dcvote ,vour fuu time for dischtrging
the rolcs and rcsponsibilities entrusted lo tou. You shau not take up any emplormert pari-time or
tull lime Ior considerarion or oD hororrry basis without thc prior writGtr coment of Mindtre eilher
during O.chard Lerrning Program or aIt€r yoDr confirmation.
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142 O, confinnation of you employmenr through rhe successful compleLion of rhe Orchard Learnin8
Program, rclocation from a Mhdree traininS cenrer in BanSalore Lo ftc wo.k tocado, as determiDed bv
Mrndree, will be as pcr rhe exis ng rehaho. poticy for Campus Minds

A tiBe,} 6 Toirbrq C rosp Compi.ly

l{. Transfcr

14 I YoD could be transfened to any of oth€r olTrcevbranches/subsidiaries/atfihares. either domesric or
abroad, should the need aris€ You will abide by rhe Compmy,s rules, reSutations ud potrcies, as may
bc in effect from time to rime with respecr lo your tunction, grade or jocarion \rherc you work in.

15 I Subjecl m yoxr confirmation aRer the complelron of lraining aL MindLree rrajning cenrcr h
tse8alore, your service in the Compmy ls valid lill the d0te of reriremenr (lasr day of the month of your
sixtieth birltday) For rhls purpose the date of birrh as declarql h the applicadon form for sclection, will

15. R.tirem€dt and r€liremedt bcn!fits

15 2 Rerirement benetjts, ic Providenr fund and Grarury are elhclve fron thc darc of confirmarion

l5l Complhrce will be as per rhc prevailr.g slaturcry rcqulrements at aDy poinr of you emptoymenr

16. lnteUecturl properry

If you conceive any new or advanced methods of improvrng process/tormutae/sysrems in retation to rhe
operalion of the Company or an jnrellecrual property in couse of your trarnrng or work, su.h
deyclopmenB will be fully commuicaled Lo rhe Company md rhe Company wru have the tull ownership
sole righL/property of the samc Yotl hereby assi8. all intetleclual property righls and morat rjghrs ro

frafta.ia.,'.
21 {?'ll
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17. )lindtree's Code of Cotrduct rtrd polici€s

You xndersund thar during your lraining and emplolmenr with Mindtree, you shalt be responsibte ior
your conduct and personal salely You shall indenmify Mindrree, irs directoB and emptoyees from any
clarms, legal or fimncjal arising ouL of your own achons or omissions or indulging in acriviries Lhat
endrnger your personal safety and release Mindrree of I liobitiries ro you or you fam'ly arisilg from
you acts or omissions.

End of Anncrurc 3

D, )FaaherY
(P-lll.

R\( | Idr rvlyw: Ro&r
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l7.l Mindnee has a 'Code of Conduct, that is apptrcable for all Mindrree Minds uDdergorng rrmrn8
The Code oI ConducL aho applies ro your lenure wirh Mindrree atter rhe conpletion of rhe raininS ar
MindLree and your emplolment at Mindlree while at Mindnee locanon or ar a Mandtree osromer

l7-2 You will be requesled ro sign your acceprarce and adlere to rhese rerms upon jornmg

17 3 Any subsequenl updares of the Polcies and Code of Conduct shall aubnarrcaly apply to your
employment with Mindhee You are ralulred to keep yoursetf updaterl ar alt dmes of these policies anij
Code of Conducr

lE. Tax implication

You are solely responsible for decl ations and impticaLions ansing thereof for aI personat income tax

19. Reimbursement of arivel expens€ tor JoiniDg Mindtree

Exp€nses incufed by you for joinins Mindrree witl be bo.ne by you and wi[ nor be rermbursed by

20. Persoral Safety and conducr
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Suhmerr':

Mindtree Mind
doc,men! is to ol this

ar chenr locario and/or

m doubt abour whqr

represenrahve,

Objective:

To dcfine gudelines on thc proiessronat coilc oitconducr and work cthics ln rhe offrce premises and/or aL

Eligibility/Applicrbitity:

All Mindtree Mirds. Mindree\ clients. vcndors, panners crc.

Code oI Conduct:

The nolicy details larious scenmos undcr which Code ofConduDl rs monrtored.

l) Persona I Interest v/s Nlindtree\ inreresr

ln dav{o-day work scenarios, vou courd r-ace siruations where a possibie cours€ ofacrion wourd advarce

2) Use of proprietary or conlidential informarion olthird partj-'

to make use ol any confidential or he trr
iob duties or services. no n.t,',.1. or rk
thal yor creare, design, or develop of orseNices unless you have rhe prior wrtren corsenr o to
Mindtrccs clic.rs, vendors ond pdrrnLr\ as well

3) Office for Profit

you n any work as an Employcc,tot .you 
w;sh roseek approval

lacl

Di

M ndre€ ttd , Globat vr rasE

Dron.rch -,.
zz, xp. i,'

Code of Conduct
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4) veDdor relarionship

ln your capacily as a Mindtree Mind or ConsulEDl, ncit}cr you in ftc capaciry_ ol-employee nor any oI your
jmmcdiatc family mcmbcrs can bc a vendor olMindtrcc You shall !ol accept sdvice, senice, or gills or
prcscds in kind or cash lrom r vc.dor of Mindri:c with a valuo grcatcr than S25 Il you receil€ any gifts

lio,n a vcndor wnh a value greatcr Ihan S25. or;fa vcndor engagcs in a patt€rn ol oftcring you slnall gifts,
please inform your reporting manager or ask leople lunction for guidance

5) UslngMindtree's time and assets

You should nol use Mrndtree's or its cultomers' rimc or any ofrts assets lbr perfomrirg outside or personal

work ln addidon, yon should not abet, entice, rnotivate. help. or coerce fellorv employees lo use sucl) ltme
and assets for ouBide or personal work (hat could rcasonably be construed to lave a det mental clTect on
Mrndtri:e

6) P€rsonalRelationship

Your spoxse or any other mcmbcr in your irnrncdiale lamily nty bc working wilh a cornpcl(or or !cndor
of Mrndtr.:c Th$ ca1ls 1br extra-scnsitirily b confidcntialilv of Mindtrcc's inlbmstion as dterc is a

possibility that lle oloscness m relalionship could lc, Lo inadvcnently €ompromising Mindtree's inlercst
You are requested ro be aware of rhe potential conflicts thal mighl arise and inlom thc PcoPle Frnctjou
accordingly.

lfyou are a member ofan Enablng function such.ts Pcoplc Furrctiorr, Finmcc,IS ctc you coflnol have atr

immediate family member emptoyed ir sothcr funcdon/role in MindLrcc, unicss it has beeD expircrtly

approvedby ihe head ofPeople !uncoon

7) Equal Opportunit]

Nlmdtree is an equal opponunily employer and makcs cmploymel! decisions on the basis ol mern 'lhc

Company seeks 10 have lhc besl available individualG) in cyery positiort. Mindtree prohrblts unlawtul
disciflnarion based on race, color, citizenship, religion. sex, nadonal origin, age, disab ity, or fanily,
mar;t0lor veteroD slatus. or a y other charactcnstic protcctcd by fcdcral, slrlc or local laws-

M;ndtree is conuilred to cornplymg with all apPlicable laws providing cqual opportu ties to rndrlid als

regardlcss ofrace, color, cifizensh,p, religiorl, scx. national origin, age, disability, or famiiy, marital or
yctcnrn starus. Dr any olher characteristic protecled by law This rcsPonsibility applies lt) all pcBons

mvolved in lhc op.rat'ons of Vindtrec and prohibiLs uola\\6rl discnrmnalion by any Mindtrcc Mind,
iDcludmg srpervisors and co$atrkcrs

Mrrdtrec prohibris l2kmg negarivc action rgatust any Mindrree Mmd lbr reporting a posslble dc!iation
iiom rhis policy or for cooperating in an investigalion Auy Mindhee Ntnd who retaliares agajnsr a.other

Mlndree Mind forrcponing a possiblc dcviation liomthas policy or tbr cooperaug in an invcsligalion w;11

bc subjccl to drsclplindy action, up 1o rnd iDcluding Lcminulion ofemployneDi

t) Diting/Ronantic/ScxualRelationships

MrndLrce rccogn izes that soDelimes enrployees enter into penonal rclstlonships in the lvorkplacc, and tlris

can i erfere wilb Ihc smoorh operation olits busincss- Some of these relanonships can ! ,iult in acturl
Frovision is Dot inlcndcd Io prohibrt such relatiouships Ilowever, celrain romantic tx

or porennal disclosure ol co.fid,jntirl or scnsiLive i,,bnnation ard can have other elri

Mrndtree rcscwcs the righl to dctcmrinc u'hen a rclationship prcscnls a problern in fie workp

Dro"dcharya Croup of

M ndvee rrd, Globa vilraEe

27, KP-lll, Grcal.r llcida'20i306
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wrthout limiting its discrenon to address Poblematrc relarionships or situmons' Mindtree offers dre

folowing guidelines:

Dur;ngs'orkmg rirnc and in working urcas, emplovees nuslkcep pcrsonal cxchangcs lirnitcd so rh'ltolhcrs

uncomfonabl€ ro a re8sonable person Emplovecs are sricttv prohibiLed liom engaging in condx't that

would be aeemed inapprop;are ty a 
'easonaUtc 

person lvhile on cornpanv prcnises, regardless oflvhether

thcy are working ai thc ltme

sexual relationships bch{ccn any employcc rhcr

"r,pr"y".. 
srL imployc.s inot'et in , lcl!

dis;lo;e to Mindtrec ih; existcnce ofa rom 1 bc

.r,f"ln t*it;ngt" p""pf" nunctioo. People Fuflction urillproride anapproPriatc fonn upon rcquest Failur€

itrvolvc.l. action rhould bc mkeD

dcrermines that the siturlion cannot be adequarelv addre\\ed bv transfer (or rf Vindtree detemines thal

o""in, 
",r,**ir.*orra "or 

be in the best irreresrsol Mrnd*ee). Mindnee rnay rermrnJte rhe employ*Erlr

ofonc or bolh cmployecs Mindtrcc has thc role discrenon to dcLcrminc \Yhether a problcm cxisrs dd how

toadr]ressir'Accordnrgly.MindtrcciSnotlimitedtoTransfe.anddisciplinerterminationasltsolllyoPlions,

9) Personal Behovior

Mindtrcr expects al1 Mindtrec Min{ts to be honesl and farr in dcaling wrth PcoPlc cuslomcrs vendors

co,.lcritors o. othe.s uecausc you are the brand ambassador ol Mrndtree and -vour aclions help to t-orm

others impressions aboul Mmdtrec

l0) Breacl' of DisciPlioc

As discuss€d above, Mindrleeexpects allMindtree Minds to behave in aprofessional manner Lisred bclow

*."ut"gori". oilnuppropriate corrducr that mav lead ro disciplin'ary action up to and including ternrinrLion

olenDl;ymcnt frDm Mindtree (Thls list islusi illustrative and nor cxhaustive)

a Lal'en b Toubro 6rotrDComPanY

"Theli, f iaud, lorgcry,
ad!ances. suggestive rc1l)arks. Iacial slut!, derosatorv

national orlgrn, serual orienradon, race, color, religion, Po

includes for$'ardingl vicwmg pomograPhrc nratcrial a!work or

w,llful dlllnasc

embczzlcmcnl, tnisappropriationl drshoDcslv, harassment, mdeccnt bchaviff' scxual

rernarks/disc;ninatnrn o'1' dxabilrty, veten slalus.

lirical affiliation, s€x. or age The lisl also

on work computers or olherdc!iccs. willl'ul

scdcts/confi dcntial rnfonnal bnrspccial
insubordrnarion, disobcdicnce, absencc *ithout lca!e. hcbrtLra ly irrcgular aLEndaDce. ncglccr ol work.

of compan] propcrr). disclosing/di\ulsmg tftde
rescntrtioninrs.epresentation. frlsclogies, unfair dealtns wth paries, false rcp

of infon rtion. dru.Iemess, .iotous behauor, commisshn ol cefiato crimrnalrecordintrepontrg
offense(r, aiding or

'vorking 
under fie

abetting any act Lrsled herein, willtulbreach ofla\r'l lelpol , guidelire/procedure,

influ.'ncc ol alcohol or illcgal drugs, crealtngcncoumg

Dr.nrah
ns

M idtee ttd , Global Vl hge
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ln lhe evcnt Mindtree rcceilcs infornution sug8csLing thal you nray have ergaged in any of the conduct
dcscrib(d above, People Funcrion personn€l may requir€ you to udergo necessary
testsi assessments/inquiry as appropriate- You l*ill be expected to cooperaie in any 

'nvesdgadon 
People

Funcrion or Mtndtree rnanagemenL conducts or direcls Mindlree reserves the right to tesr Mindhed Minds
lor dru-s and alcohol u.e for cause or wher) d clienr requrres .esunB.

ll) Usage ofAssets

As a MindEee Mind you will come in conhct \,ith the below mentioned assels as pan olyourjob. You
shall not disclose or dimlgc any ol rhcsc assets lvidrout pc.mission. You also shall nor givc lalsc
infonnation, misinterprel or misquote any olthese assets

lnformation $hich €an safely be construed as intellectual property or as copyr ightable material iucludes
thc iollowirg -

o Prcduct ofideas and hard work

o Confidenridl dala

o Any busincss/functional plan

o Personal information

o Design

c Processcs and know-how

o Any nncmaldahbrscs

. Palcnts /applicatron

o Copyrighied material

o Metlodologies, Senices erc.

You will also ensure th conpaDy .onfidential roformation isno!used for-
o Benefiting a third pany,

o Having reciprocal dealirgs ibrpcrsoral bcnefits,

o Acqu;riDg pfated, illegal uniicensed soitware,

c Rcceiving or giving cxtclrsivc gifts/prescnts,

. Following any pracriccs lhat lead to moDopolies orrestict tade.

. CausinS aryviolarior oflegalor starurory rcqurremmts, erc

Plcase understand thar unintcnlional disclosure of proprietary infonnarion can be just as harmful as

inLentionaldisclosurc. Hcnc€ you are djrecredrol to disclose Mindnee's confidealialnformalion to anyone
(including Iellolv employees. ilyou arc unsure ofrhelher to drvulge or nor) unless ofteIllrse required or
pemriaed by law or diicclcd by Mindrrcc managcDcnr

Di
Dronacha il,'.:

j7, (P-iIi, c,e €; t{oi

M ndree rrd, Groba virrase
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Mindtree
A Larsen &Toubro 610!P ComPanY

12) WorkplaceEtiquett€s

workplace etiqxette and lousekeeprng of p€rsonal spacc is a discipllDe You must kctP your desk space

area ciean at ati tnnes and should put away any papLTs, books. tiles, stationery, etc when you closc work

lbflhcday,Youmustcnsure$atyoumaintJl,minimunnoisclcvcl!atalltinessoasnottodislurbolhcrs'
please bc;onsciotI.\ oiMindlrcc,s Greelr councitpollcy whrlc using company/ customer providcd rcsourccs

like prrNers, stadonery, €1c

All Mtndtrec facihlles/ camluses 3re desrgnated as non-smoking zones lIvou wrsh to smoke at work,

please nMkeuse ofdesiEnal€d sn]oking areas orlv

1r is imperative to safeguard rhe assels (computers, telePhones, LCD, elc ) ofthe comPanv frorn dishonest'

illegal or*ilJtully negiigenlacls lt is a se.ious violadon to rernove anv assets from rhe company or use for

pcrsonal bencft

l3) llformation Disclosure

As a N{indfee Mind, you are exPecred to mainlain lhe contidentiality of Mindtrec s trade sccrcLt and pivate

or confidential rformation. T de secrers may inc ludc inlormdion regarding rhe dcleloPmenl otsvsLetns,

processes,products.know-howandtechrrolog}IfindoUbLabout\rhetheradocUmcnlorolherinlonnat]on
should be ionsidered confidential, please corrtact vour supervisor or People fundion represcntative

Mrndtrec Mrnds should no! speak to the mcdia on Mindtree's behalf withoul conlacring cuLnparrv

spokespenodpublic relarions pe.sonnel. All nredia inquiries should be directed to them

Yon must bc awar ubscnbes to the pro.,isions and g! idelmes o f sccuritv controls as defined

under ISO 21001 rm and with any subsequcnl changes' In Mindlree you are cxpecred to

adherc to lhe defi under lhe secunlv policv Anv breach of mtormation securitv controls

inay result indisciplinary aclion up lo and inchding r crmlnal ion olcnrplovnenl

l4) lnformation Privac]

For privacy rctalcd rights please rcl-er to thc DaLa Pri!acv Policv avarlable in Pcople hub and

tt U:i :, r:a;L!t i,t1tr,u:!:o1n

Agrecd and Accepted

Date :

'Di"ectol
Dronacharya Ci."n of lnstt

Mrndree Ltd,6 oba vilhee

27, KF-ll



Nanda Glass lndustries

Nanda Glass lndustries
OFFER LETTER

Dated - September 22, ?021

MR- Sudhlr Kumar,

Congratulationsl With reference to your application and subsequent interylew, we are

pleased to inform you that you have been selected for employment in our organization

as Graduate Englneer trainee.

You are requested to join us on 5rh Jan 2022. Your principal place of employment will

be our Plant Address at A-3, Noida Sector-8o, Uttar Pradesh- 201002.

Your Salary would be 17,640/-per Month CTC and Aftel 6 month Salary upto 3-5 LPA

The generalterms and conditions governing your employment

On the date of joining, you would be required to submit the documents llsted in

Annexure A

A-3, Secto. -80, Phase -ll, Noida, Dislt, Gautam Budh Nagar, U

Ph:-+91-120-6453802

Drona
27, (P-III, Gredtei r':!r
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Welcome to Nanda Glass lndustries We look forward to a mutually fruilful association

For Nanda GIass lndustries

Ravindra Yadav

ANNEXURE A

LIST OF DOCUMENTS TO BE SUBMITTED ON JOINING

A. Copies of Certificates

1 l Oth std or equivalent marks card and certiJicate,

2. 12th std, or equivalent marks card and cenificate,

3. Graduation marks card and cenificate

4 Passport ( lf ApPlicable)

5 Post-graduation Certificate malks card and certificate

A-3, Seclor "80, Phase -ll, Noida, Dlstt, Gautam Budh Nagar, U

Ph -+91-1 20-6453802
Dire

DroT,a:harya i,
2't, KP-Ill, G ,
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anda Glass lndustries
6. Other relevant educational or skill certtfications

7 Date of Birth Certificate

I Relieving lelter / Experience Cenificate from the previous employers

9 Latest pay sllp / salary certificate from the last employee

10. PAN Card

B. 3-passport size Photosgraphs

A-3, Sector 80, Phase ll, Noida, Distr, Gautam Budh Nagar, U

DionachzryaPhr-+91 I20-6453802

27, KIr-Ill,



EffectiJal
Services

sDF A- 05, NS!z, Noida Phase ll, Noida-Dadri Foad, Noida, Utrar Pradesh 201305lndia

Rel: UKS/aPn22/01,+

On behalf of Eflectual KnowledSe Services PrivrLe Ltd, we are pleased ro extend you an offer of emPlolDenl as

Associa(e-OperstionsMecltanical for ou.lntelleclual Property unrt You are requesred Io join us on or heiore 4'r

JDly 2022, fa ing whrch you oIIer statrds null and void. Your rcporling time on vouJjointng dale will bc 09:00 Au'
Your wo.k locdlior wrll bc our Noid, om.e You will be under probation for three months'

webelievethatthisposilionlsagrealnalchlbryourlalentsandskills'andlhatyouwil]enjoylhepeNMlcha]1en8e
asociated with de assignment. Your aonualtixed comPcnsalion aLcosl lo fie coirpany wrll be INR r'50 LPA (subject

to srrndard statutory deductioDs) Po$ Confirmation (dependiog on your Periormancc levels)' we Pould oIIer vou

a llxed CTC otINR3.00 LPA Gubject to standtrd staturorv deductionr'

Fxnher, DurinS the first year ofemployment vou trdining is profnscd and will bc imParted from rmc to lime during

the course ofedployment This would result in acquiring new skrlls and spe'ial;ed knowledge, therebv giving vox

considerable improlemen! aor tuture emPlolmmt opponuilics This training prccess incus consideiableeipendrture

dnectandindilect.financia]atrdun'ltquidated'lelaLedtolrainer.computcrlime,supportfacllides,rcmuneradoDduring
proceN lo view of lhese cosls and the cost o{ induc tion and rep lacemenl, lhe emPloyee 6 required lo work for o I lea sr

I(Ooe)yerr-i us ln case ofanybreach oirhis clause, the emPlovee is lisble lolav the compsny liquidity damages

cquivalent to lne amounl entioned in the naining a$eement that will be processed on Ihe dav ofjoinins

More deEils wlll be shared Mth you on day ofjoining Also, notethal Lhis offer oi emPlolment is condiriondlto our

rouride reference dd backgroud verliica on being compleLed lith satisfaclo ry rcsu lts

To
Sudhir Xudm NIehto
Em.il: sudhirkum!r79E23@qmsil com
Nlobile: +91 7962333:117

For Effecrual Knowledge SeNices Plt Ltd ,

Subiec(: Lctt.r of !nt€rt (LOll

The above mentioned appoinrment shall be subject to:

I A stan date of4h JulY,2022

2 Succgstul Backgroud verificatio, from your laL emplovers

Iilouhavc any questions, plcase leelfrce to call us welook lorwdd to working with vou

rnt.rLrt@.e TtE( tl.rt.rs

Itay 12,2022

E fechra! xnowledte se.vicet P.ivate lld,
CIN : U74999812010PrC209989
q +91 - 0120.4s21210/11 :

a info@€ff€ctualseft i.€s (orn
g www-effectualserviaes com

aeginBrcd OtfK€:

s-524, Asrwal comPl€r,
B€hind wS Showrooai,
Lnrmi Nagtr Delhi,
East Oelhi' 11OO92, lndia



EffectiJal
Services

tulliqe.ce Ih.t M.lteE

SDF A- 05, NSEZ, Noida Phatell, Noida-DadriBoad, Noida, uttar P.adesh - 201305lndia

irector
rona:h.]1',':' Cr''rr'D iD

I Updated coPY ofYoxrresune
: ,t'plotooiy ofyou educational degre/cerificatc ln suppon of vour Ege and qulifications iall releaanr

3 Passpo.t size phoiogEphs (8 bard coPies)

4. Relicving an I Experience lettcrs lrorD Lhe comPanv (ilvou w e wdking arlie,
5 Lasr I m;nths $lary slips for the last drawn salary (il vou scre workins earlier)

6 Lasr l month, bank stalement ofyoLrr salary account (ifvou we.e $orking earlier)

7 Pholocolies ofyou PAN card

E Photocopies ofAddress Proof
9. ?hotocopies of AadharCard
l0 Cancelled cheque ofyour exi$lng bdk accounl(it cu b€ ofanvbank)iir should not be ajoint account or some

relative s account The cheque sho! ld be of m active bmk accounL which is in vour na6e

ll Soft copy ofPAN card (to be e mailed before at leasr 2 davs belorejoining)

I 2 Soft copy of phorograph (o be e-dailed !L least 2 davs before joining)

r: Nationariry riool in iase tbe resouce ilNorJndia Foreisn national, he/she shall submj t

. CoPY ofPasPon

. Copy ofValid visa

. utri. r.o],l foreigner resional .egtstrarion omces (FRRO) acknowledsing thlL Pe6on is lesailv

pcmined to work in India

Effe.lual l(nqwledge sewi..r P.ivBte I'td.

CIN : U74999o1?010PTC209989
!" +91- ouo-45?2210/11
B info@er{e.tuallelr/ic€r.com
e www.effectualservices com

ReSlstered Omce:

5-524, Agrwal comPle&
B€hind TvS Showroam;
t3rmi Naga. Delhi,r'i

Ear! Delhi- 11OO92, Itdla
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Nanda lass lndustries

Nanda Glass lndustries
OFFER LETTER

Dated - Septembet 22, ?0?1

MR. Chandan Mishrs,

Congratulationsl Wilh reference to your application and subsequent inlerview, we are

pleased to inform you that you have been selected for employmenl in our organrzation

as Graduate Engineer trainee.

You are requested to join us on 5'h Jan 2022. Your principal place of employment will

be our Plant Address at A-3 , Noida Sector-8o, Uttar Pradesh- 20 1 002.

Your Salary would be 17,640/-per Month CTC and After 6 month Salary upto 3-5 LPA.

The generalterms and conditions governing your employment .

On the date of joining, you would be requLred to submit the documents listed in

Annexure A.

A-3, Sector -80, Phase -ll, Noida, Dlstt, Gautam Budh Nagar, U.P

Ph -+91-120'6453802

oronacharY:) 
I

17, KP;-



Please note that the submission of all listed documents is essential for the validity of

your appointment in the Company-

Welcome to Nanda Glass lndustries We look fo^dard to a mutually fruitful association

For Nanda Glass lndustries

Ravindra Yadav

ANNEXURE A

LIST OF DOCUMENTS TO BE SUBMITTED ON JOINING

A, Copies of Certificates

1. 'loth std or equivalent marks card and certificate,

2. 12th std, or equivalent marks card and certificate,

3. Graduation marks card and certificate

4 Passpon ( lf Applicable)

A-3, Sector -80, Phase -ll, Noida, Distl, Gautam Budh Nagar, U

Phi-+91-'l 20-6453802
30s

Dronactt?'vi' i :
27, KP-iil, Gi.ric: ircri
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Nanda Glass I ustries
5. Post-graduation Certificate marks card and certificate

6. Other relevant educational or skill cenifications

7. Date of Birth Certificate

I Relieving letter / Experience Cenificate from the previous employers

9 Latest pay slip / salary certificate from the last employee

10. PAN Card

B. 3-passport size photosgraphs

A 3, Seclor -80, Phase -ll, Noida, Djstt, Gautam Budh Naqar, U P

Ph:-+91-1 20-6453802

Drcnachl

5

21, KF':.ii.l Crrlier i.lcid



(IIYfNRLL
Employment Offer Letter

(Strictly Confidential)

Augusl4, 202'l

Dear Ananya Sharma,

on behatf of cmunily lnnovalons Privale Limited, we would like to congratulate you on our offer to join our

company as lntern - Talent acquisition (Human Resouaces) Based on your credentials and lhe information

shareddUnngyourinlervlew'wefeelthalyouwilbeablelomaksanoutstandingcontributiontoourorqanization'

Yo!r stipend \,ull be 10,000 per month Your lnternship duration is I weeks Your date ofjoining will be taken as

August 5,2021

Thrs offer letler is valid subiect to verification of the lollowing doclments to be submitted on/before the daie of

lornrn9'

(1) Copy of your educational certificates

(2) Copy of PAN Card and Aadhar Card

(3) 2 color passport size photograph

(4) Bank d€lails (copy of Pass booucancelled Cheque)

We hope that you find this offer acceplable and that yoLlr decsion will be lo ioin our company We look forward to

hearing you. accepEnce of lhis offer and your preferred date ofjoiflng

Sincerely,

For Cmunlty lnnovations Private Limited'

a-l*, fu.2r.'
Head ol Talent Acquisition

- - --tiiri-c-tcii-=-
Drcnac!ri:;a i irorr .f institutiorE

27, KP-iii, Gr!Jle, i\ i ,li:-:01306

Registered name: Cmunity lnnovatrons Private L mited

clN: U5'l 909HR2020PTC086109
Of{ice Address'404,4th Floor, Global Foyer, Sector43, Gurugram - 122002-

Accept€d By;
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Confirmation of selection for the Job

Date: 3'd June 2022

Dear I\4r.[4anish Kumar

Greetings from Alsorg Interiors (P) Ltd..!Thank you for evincing interest in our
organization,

1. With reference to your application and subsequent interaction you had with
our recruitment commrttee recenty on 31rt I'4ay 2022. We are pleased to
engage yOu A5 ''GRADUATE ENGINEER TRAINEE,.GET UNdCT OUT COMPANY,s
training scheme with lerms and conditions defrned below.

2. Training Period & stipend: You will remain engaged Llnder our company's
trainrng Scheme for a period of eleven months from the date of your reporting
Terms and conditions of the company's training scheme wi I be aPplicable to
all trainees including you. You will be strict y governed as per the terms and
conditions set out by company. A stipend of Rs. 16,000/- per month would be
paid during the training period of 11 months as per company policy.

3. Final appointment -After successful completion of 11 months of GET
Program you would be appointed as an Assistant Engineer, Plant Engineering
(Eleclrical). You would be enLitled for an increment between 30 to 50o/o of
stipend value based on your performance after Successful comple[ion oF 11

months training.

You are required to serve the organization for a minimum period of 12 months
after s!ccessFul completion of 11 months training. A loyalty bonus would be
awarded to all the GETS after completon oF 18 months employment as a

special case to deserving candidates.

4. violations of Terms a nd Conditions: Any violation s of appointment's terms
and conditions as set out in the Appointment letter will attract strict legal
actions as per the prevailing law.

5. Place of posting: The company will be imparting training to you in its plants
located at Alsorg Inter:ors (P) Ltd. Begumpur Khatola, Rectang e No. 11

Khasra, 2 & 9, BehGmpur Road, Gurugrarr, Haryana 122001

6. Trade S€cretr It is agreed and understood that y
information concerning the company or its activlties/ p

will not divulge any
s/technical know-

how etc. and shall treat as confidential, which might h come across your
knowledge during the course of your duties/employmenL w

Dronachr'.'::'
27, il' 1r

ions
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of this or any other such or similar misconduct will be viewed very seriously
against you and your services will be liable to be terminated without notice or
salary in lieu thereof.

7. Your full-time engagementi You shall devote your whole time and energy
exclusively to the business and interest of the conrpany and will not, wi[hout
prior consent in writing from the Management, engage yourself or be
concerned directly or indirectly with any other trade, business or occupation
whatsoever, not to take or accept any office or posilion whether honorary or
otherwise under any other firm, enterPrtse or person.

8 Documents: while reportinq For joining companyt training Program, Please
submit a self-attested set of following documents in duplicate for our oFflclal
record. Also, pLease bring original of al such certificates to cross verify the
same.

Once again, WISHTNG YOU A HAPPY AND LONG ASSOCIATION IN OUR
ORGANISATION.

Candidate

Date: Authorised Signatory

rech)r
Drciri:i-harya G ons

27, l:P lrI, Grente li )rdd_10130f

a) Proofofage - either SSC certificate, School Leaving Certificate or
any other accePtable documents.

b) Educational certificate including mark sheets.

c) Five copies of your recent Passport Size Photograph.

In the matter other than stated above you wi I be governed by the rules and
regulatlons & Policies of the company enforce from time to time

lf the above oFfer is acceptable to you, Please sign and return the duplicate copy
oF Ehis letter in token of having accepted the same.

For Alsorg Interiors (P) Ltd



lnternship Offer lnbox
*

Prateek Yadav 4 da!,s ago
+.1

to me ',

Dear Manish,

Greetings from Exicom,

We are pleased to inform you that you are shortlisted for the position of
lntern-Assembly Production, in our renowned organisation

PIease join on the discussed date and carry a photocopytor all your

testimonials.

DoJ - 1st April 2022

Thanks & Regards

Praleek Yadav

Human Resource

Exicom Tele-Systems Ltd.

75 D, Sec-]8, Gurgaon, Haryana

+9'18800569417

Disclaimer: This +mail & attachment(s) within it are sole use of
intended recipient(s) & may eontain confidential & pli

informalion. lf you are not the intended recipienl, pleas the

sender by replyin g to this email & destroy all copies & I
message. Any unauthorized review, use, disclosure, di

forwarding, p.inting or copying of this email or il
reliance on this e-mail is slrictly prohibited & un l!1.1

acknowledges that COMPANY , its subsidiaries. associated companies
lr ^.^',^.\



Dear Nitin,

We thank you for spending time for the
personal discussion.

It is my pleasure to extend the following
offer of employment to you on behalf of
Mynd lntegrated Solutions Hrt. Ltd.

You have been appointed as'lntern" from

"18th January 2022" to "30th June 2022.
and are expected to join duty on or before

Tuesday, 18th Janu ary,2022. You will be

eligible to get Stipend of INR 17,04U-Per
Month.

Offer stands cancelled in case of any

deviations in information o if you fail to
report on or before the date f oini

We look forward to You joi s

Family.

Kindly reply with an acceptance to this offer and



STANT !T TECHNOLOGY

Date - March 01, 2022

Mr. Ajay Verma

OFFER LETTER

Dear ajay,

This has reference to your app ication for employment nlnstantlTTechnoiogyWeare
pleased to offer you the pos tion of a software Engineer on CTC of 5, 00, 000 per

annum/-

You are requested to bring with you the following documents at the time of joininB your

duties.

. Four passport Srze photographs,

. Copiesofeducational/Professionalcertificates

' Relieving letter from previous employer.
. Copy of last salary proof/ Bank Statement

' Copy of photo lD, Passport, Pan Card or DrivinB License.
. C!rrent/ Permanent Address Proof

This offer letter will be withdrawn if you submit any forted document/ information or
do not subm t any of the above requ red documents

You are required to join duty on or before, March Ol, 2022, failing which this offer will be

treated as cancelled.

we are happy to welcome you at lnstant lT TechnologY and hope for a mutually beneflc a

association,

with Best Wishes

For lnstant lTTechnoloBy

HR DepartIr|ent

Ditectgr
Dronachar

27, K?-ii I, aire:ricr tJoida-20_1
'ioits

negistered Offi (e : E 54 i sector -61 | Noida I U.C - 201 301

Corpo.ate Orfi(e: C 56/35 | Ground Floor I Sector - 62 | Noida I U.P 201301



EVEREST BLOWERS PVT tID. EVEREST

PlolNo.82-83, Sector - 16, HSIIDC Bahadurgath 1245A7, Haryara, tndia
I: +91 -1276-241281.241282,241383lE: enquiry@everestb owers com W: www everestblowers com
ISO 9001r2015 llSO14001 2015 OHSAS 1800112007

Ameeta Nehra
Lead - Corp. Comm & PR
M:7419990122
Er Lead@everestblowers.com

Ref .No : EBPL-TURBO/OFFERI58
Date: 20'h December 2021

Subiect: Offer for lnternship

Dear l\,4r. Pandey,

This is in reference to your Campus lnterview conducted on 25rh November 2021. We are pleased to
confirm your placement in Everest Elowers Pvt Ltd. (Turbo Blower Division) as an lntern under
following terms and conditions:

I Remuneration: You shall be entitled to a stipend of Rs '15,000/- per month during the period of
your intemship which shall be applcable till the time you do not furnish your degree.
2 Date of Joining: You willjoin our organization on Monday, l0th January 2022, after which the offer
would stand drawn, unless a new date is mutually agreed upon, by us in writing

On the date of your joining, please bring along the following

a) Age Proof
b) Address Proof
c) Original Educational Certificates
d) Original Professional Cedificates
e) Relieving certillcate from the previous employer (if applicable)
f) Appointment letter of the previous employer and salary revision letters (if applicable)
9) Last pay slip received from the previous employer (if applicable)
h) 4 Passport Size photographs

rii&ar^
Dronacharya

27, xP- !11u+or rn"1r,,
, Eatrr Noida-2ol3s0I,G ons

rtrEr!_urE dvac@M srs,lato

RegsteredOlfce 844 Mayapu ndLrsv alArea Phae r,NMDelhrlr0064 lnda

r 191 1145451771 F -91 1r 45457i18 I CIN No U29253DL2012PTC23,1076

5

Mr. Sudhakar Pandey,
New Delhi
M: +91 9354225208
E: sudhakardued@gmail com

We wlsh you all the success & welcome you as a member oI Everest Family.

Thanks & regards,
For Everest Blowers Pvt. Ltd.
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i2V Systems Pvt. Lttl.

corporate Office:

Software TeEhnoloBY Parks,

Plot no 30, 3'd Floor,

Electronic City, Gurgaon, lndia
lnlclligent lntegrated

Empl nt Offer Letter Oct 6, 2021

Dear Aftab Alam,

with reference to your test and lnterview done with us, we are pleased to offer Appolntment to

you as "software Engineer Trainee" on the terms and conditions Siven below:

You will be given initial CTC of INR 4,11,600.00 {Four lakh Eleven Thousand six hundred) per

annum as per below starting from the date of joinlnE

Salary to Employee I INR 3 60 lakh per annum '

Family Health lnsurance, Emptoyer PF, Benefits: Minimum INR 51'600 per annum

After 3 months of training your Salary will be revised to 5'0 lakh per annum

1. Please confirm your exact date ofJoining within a 2 days time Working days will be 5 days a

week and this is subject to any chanEe that may come into force in future Working Days and

hours may change based on urgency of a project or a demonstration'

2. You will be part of i2v Software Product Engineering team After short period of training' you

will be given projects, modules for software development' programming and/or related

activities. Besides these you will also be self responsible for product innovation and new

feature development Your performance will be reviewed after 6 months based on Your work'

This period may be less based on results produced and comPany's performance

3. This appointment offer is made to work in i2v office at Gurtaon Based on current Covid

situation you may be required to work from home

rk with i for mini um 18 s fro date
4. Yo have to Ena18 nths aere nt to

Employment and such other agreements as may be required by i2V from ti e to time

6. The employee/trarnee will be required to entage in no fulltime or part ti

in any way with competitor's or other business activities either directly or i

employment with the companv

Dronacha

irectly during Your

27, XP-Ul, G'eater Noida-2Cl
tlons

of ioininq'

5. You will be required to execute Confidentiality Agreement' Terms and Conditions of

job or be involved



i2V Systems Pvt. Ltd.

Corporate Office:
Software Technoloty Park5,

Plot no 30, 3'd Floor,

Electronic City, Gurgaon, lndia
lntelligent InteEated

Video Solutions

7. The employee/trainee will adhere to all the rules and regulationr as per Company Policv'

The employee/trainee will not at any time divulSe or make public any information reBarding the

research, products and administration of i2V Systems Private Limited, whether the same may be

confided to you or become known to you, in course of your services or otherwise' except under

legal obligatrons.

8. You have been enrolled on the presumption that the particulars furnished bv vou are correct ln

the event the said particulars are found to be incorrect or that you have concluded or withheld

some other relevant facts, your appointment with i2V shall stand terminated/cancelled without

any notice.

9. Thts enrollment and subsequent project allocation may be terminated by either party giving

6o(sixty) days notice. Whilst i2V reserves the right to release yor't upon your resiSnation pnor to

conclusion of your notice period without paylng notice pay for the balance nofice period' notice

pay in lieu of notice is acceptable only on approval from your Project Leadet

10. You are required to accept this offer letter within 2 daYs time'

Krnd sub follo me ime of

1. 1O,h , 12,h , Graduation Semester and Post Graduation Certificates and other education

qualif icatron certif icates.

2. Salary slips(if any) of last 3 months,

3. 2 passport size Phototraphs.

4. RelievinB letter from the last company

WelcominB you onboard and wishing you a long and mutually rewarding career with us Please

send us a confirmation for the same with exact date of joininB

Thanks and Regards,

For i2V System. Pvt. Ltd.

(Sumit Agtarwal)

Founder

Name of the EmfilprFF'!- ,:.a.--i ns

c\

Signature
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OITer Letter

WINSPARTi INNOVATIONS LEARNING PVT LTD
I I 08. I 109, I I 

j 
iloor, JMD Megapols, Sohna Road,GDrsaon

nflp *s plMsrspfil 
'n

Date l9l02l2022

To,

Employ€€ cod€ - PS08083

Pranjul Rathod,

Dear Pranjul,

Sub: Inlernship Offer Letler

We are pleased rc appoint )ou in our or8anjzation as Insid€ Sales Intern with etlect
liom 20th Feb, 2022. You will be workirg from home. Your duration of virtual
iDternsbip will be two months.

You will be paid a stipend as derailed inAnnexure -A

Your intemship with us will be governed by the Terms & Conditions as detailed in
AnDexure - B

Your intemship offer has been made based on mformation fumished by you. However,

if there is a discrepancy in the copies ofdocuments or certificates given by you as a

proof of abovc we retain the right to review our offer ofintemshLp

Please sigD and retum a duplicate copy ot'this letter in token ofyour acceptance

We are confident that your contribulion will take us further in ourjoumey towards

sparking thejoy of leaming jn every chrld rn India- we assure you ofour support for
your professional development and growlh

Dronicha
5

AI]]'HORIZED SIGNATORY
Encl : As abor e

27, x
rya c

la5

Yours rruly,
FOT WINSPARK INNOVATIONS LEARNINC PRIVATE LIMITED-



Cross emolumenls can be bifurcated is under:

trmolL,nents Per Monh(lNR)
Stipend 20,000 ( r0,000

l-i\ed + 10,000



4. lntellecturl Property Right:
Ifduring lhe period ofyour intemship wrth us you achieve anv invendon, process

improvemenr, operatlonal tmprovemenl or other process/method Iikely to result in more

efficient operarion olany ofthe activitres ofthe company, lhe companv shall be entlrled

to use and utilize such improvement 3nd you shall assiSn all rights thereofto the

company for the pu.pose of seeking any patenl righls or for anv other purpose The

company shall have lhe sole ownership righls ofall the inlellectual propelry rrghts that

you may create during the lenure ofassociation with the companv including but not

limited l,o the crealive concept that you may develop during your associarion with the

PersonrlParliculrrs:
You will keep us rnfonned ol any change in your residential address, vour familv status

or any other relevant particutars You would also lel us know lhe name and address of
your legal heir/nominee

2. Nrlure ofWork:
You will work at a high standard of initiative, creati!ity, cmcierrcv and economv r.n the

organrzation The nature ofwork and responsibilitics wifiin lNide Salcs hrern wiU be

assigned and explained to you fiom time to lime

3. Training:
You v"ill hold yourselfin readiness for any ra'ning at any pLace whenever

required Such training would be impaned to you at the company\ expense

5. Secrecy/Conlid€ntiolity;
You wilt not during the course ofyour intemship with the company or at anv time

lhereafter divulge or disclose to any person whomsoevet make any use whatsoever for

your own Purpose or for any other p rpose other than that of the company, ofany

infomation or knowledge obtained by you during your intemsh'p as to the business or

affafs oflhe company including development, process reports and reporling svslem and

you will during Lhe course ofyour inlemshtp hereunder also use vour best endeavor to

prevenl any olher person liom doing so

6. Terminalion of Service:

Either party can terminate this intemship by serv'ng s nodce oll davs on fie other

7. The inlernshiP is being pu.sued by lhe intem as part olhis curriculum and in no

manner il will create or deem 10 create any employer or emplovee relationship

between the company and Lhe intem

E. As per the recent tax amendments, 12% Prolident Fund (PF) will be deducr€d Fom

the stipend every month

Sincerely,

For and on behalfofWlNSPARK INNOVATIONS LEARNINC PVT LTD

,ti{ms



vov
WE MEAN IT

Jan19,2022

RashiSaini

3373, Kucha jalal bukhari, Danya Gani,

Central Delhi, Delhr 110002

LETTER OF INTENT

Dear Rashi,

Further to your application and subsequenl interview with us, we are pleased to offeryou the post of Junior

Associate sottware Developer Grade "T" And during your tla nang period ( e 6 monlhs) you willbe paid INR 18984/_

permonth(RupeesEighteenThousandNineHundredEightyFoUl)asmonthlysalaryincludingflxed&Variable
components, subject to tax and other statutory deductlons as applicable

Adetailedappolntmentletterwithtermsandconditionsofyouremploymenrwllbeissuedafterthecompletionof
yourtraining Period

It is understood tha.t this offer is on ihe basis ofthe particulars submilted by you in your application for employment

Howevel,ifatanytimeitshoUldemergethatthepartlcularsfurnishedbyyoUarefalseorincorrecl,orlhatany
mateflal or relev;nt infomalion rs concealed this offer w ll be considered inefleclive, and irregular

You are requested to provide the followrng documents atthetime of joining for verification / submission:

. Or ginal and photocopies of marksheets & certificates of your hiqhest education qualification

. Passport size photographs (4 cop es)

. ldentity proof - Valid passport / Aadhar card

. PAN card

. Cancelled cheq!e (for bank account details & for records only)

ThisofferlsloworkfulltimefromtheofflceYourbaselocationwillbeoUlGUlgaonofflceYoUwi|lberequiredlojoin
your duiies on or before January 25, 2022 al9:00 AM al ouI Gurg'on office

a) Gurugram:
2nd Floor,55P Secto!t4, Gurugrcm 122003, Haryana

b) Noida:
3rd Floor, Fusion Square,5A& 58, Sector 126, No da 201303 Uttar Pradesh

For Valuecoders Services LLP

rcctor
Droiiachar..,a,-:

vALgS;_.;; |NV0|C=RA ixerc.alon5 WOfkStOtUs.."

:!a

Vinove Software & Services Pvt Ltd
l.d FerPlor No 55p 1 ,t1 ,-o4)a1a1B2

5e.tor4.lGurrgracr 1.dE

1::l



vov V:nove Software & Services Pvt. Ltd
2,d Froc. Plor No 55 p 1 r91 ia42o2aia2
5E.rcr 44 GrruSram, Lnda w rwJ! ya ue.oders.or

PS

c)- Mohali:
Beslech Business Towe. Parkview Residence Colony

Sector 66, Sahibzada Ajil Singh Nagar, Punjab I60066

Ajay KumarTandon
HR Oepartment

WE MEAN IT

27, KP-l , Gr.aiE iiiJida-2ol

I Ihis offer is on the basis ofthe part,culars subnttted by you in your application fot employment. lt may stand

cancelled ot dale o{ jaininq nay be changed subject la your background vetification (BGV) and/ot if we find lhat
any pafticulas funished by you arc false ot ihcotect, ot any matetial or relevanl infomation is cancealed

2 lf your joining or wo* tostet rcqutes wo* {rom home, yot) arc expected to be ready wilh your compulea

headphone, webcam and high speed internet conneclion.
3 The salary break up is shared in an atlachfienl

We look forward to you loinrng our organrzalion and a long, successful and mutually rewarding relationshjp

For ValueCoders Services LLP

Dronic har!,,1
rect0r
iali

B {e,,urc'uson' WOrkStAtUS.,"



Offer: Computsr Consultancy
Ref: TCSUDT20218090266/Delhi
Datet 2911112021

Dear Rashi Saini,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer'Trainee in Grade Y You will be a
part of the apphcation development and maintenance projects across any of the business units of

TCSL

Your gross salary including all benefits wlll be {3,36,677l- per annum' as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package

Kindly confirm your acceptance of this offer online through the option 'Accept otfer letter' lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this otfer will be automatically withdrawn.

After you accept this offer, you will be given a ioinlng letter indicatin the details of your ioinlng
date and initial place of posting. The Joining letter will be issued to u only upon successful

completion oI your academic course, you meeting the TCS eligibility cri a & you completlng the

mandatory pre-joining learning currlculum named TCS Xplore (de d under Terms &

Drotac
TCS Confidential
TCSL/DT20218090255 COI*SULTA$CY s:nVl&d tions

l',4s. Rashi Saini
3373, Kucha Jalal Bukhari ,Delhi Gate3373, Kucha Jalal Bukhari ,Delhi Gate,

Darya Ganj,
Delhi-1'10002,
Delhi.
Tel# 91-79827 46749
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Conditons) Youwill also be issued a letter of appointment at the time of your ioining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part o[ your compensation wilhin the
defined framework, twice in a financial year. All the components will be dtsbursed on a monthly
basis

The components under Bouquet oI Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equrvalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the

Pre-Defined structure you will be elrgible for a Food Card with an amount of {500/-
being credited to lhis card per month. However you may want to re-distribute the BoB

amount between the componenls as per your lax plan, once you rn TCSL

TCS Confidential
TCSL/DT20218090266
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BASIC SALARY
You w ll be eligible tor a basic salary ol <'|.4,7841- per month

1. House Rent Allowance (HRA)
Your HRA wi I be {5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.



Monthly Performance PaY

You wiil receive a monthly performance pay of l'1,700/- The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual peTformance.

Quarterly Variable Allowance
Your varlable allowance will be {600/' per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly variable Allowance is subiect to revrew on your first anniversary and may undergo a

change Lased on the actual performance of the Company' your business unit and your own

ongoing individual performance The payment is subiect to your being active on the company

rolis on the date of announcement of Ouarterly Variable Allowance

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
lfo, -ilfffil,Sbb for a city Allowance of {200/- per month This is specif ic to lndia and is

linked to yor-rr base branch ln the event of a change in your base branch this amount may

undergo i change. lt will stand to be discontinued while on international assignments This

allowance is fully taxable and subject to .eview

PERFORMANCE PAY

XPLORE/ LEARNING INCENTIVES
You will be eligible tor Readiness
performance in TCS XPlore Program

upto Rs 60,000 over and above Your

OTHER BENEFITS

HIS offers the following benefits

lncentive AND/ OR Competency lncentive, basis your

The incentives gives you an additional earning potential of

CTC during the flrst Year.

Health lnsurance Scheme
iiii oring. the benefit of health insurance cover to you and your dependants under the

co mpany's Health lnsurance Scheme(HlS)

TCS confidential
TCS L/DT20218090266 lTffiA EO'.ISULTANCY S ERVICES
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i. Entitlement - You and your enrolled dependants will be entitled for {'12, 00,000/- as a
Family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage

li. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave lor twelve weeks For more details on the
benefits and eligibility once you join, please refer TCS lndia Policy - Maternity Leave

Loans
You wrll be e lgible for loans, as per TCSL's loan policy

Professional Memberships
You will be e igible for reimbursement of expenses towards professional membership as per
TCSL's policy

\
TCS Confidential
TCSL/DT20218090255 T,1"& CO}ISULTAN€Y SERVICES

'1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to <6,000/- per rnsured person per
annum and basic hospitalization expenses up to {2,00,0001 per insured person per
annum.

ii Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You wrll become a member of the TWT, on comp etion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of {250/- will be recovered
from you for the same The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medlcal and educational
purposes and in case of death of members while in service.



RETIRALS

Providenl Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, '1952", and TCSL will contribute 12olo ofyour basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entit ed to gratuity as per the provisions of the Gratuity Act, 1972

1. Aggregate Percentage Requiremenls
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equtvalent CGPA as per the
conversion formula prescribed by the Boa.d / University) rn the first attempt n each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which inc udes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you
digitally This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Fu(her to accepting this Offer letter, you are required
to enroll for the TCS xplore Program and start your learning Journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful complelion of your TCS xplore program includ ng the
proctored assessment. We encourage you to complete your pre-learni , through TCS
Xplore, well before you. expected date of joining to avoid delays in onb rng

TCS Confidential
TCSL/DT20218090266 EO{1dSUTTANCY SERVICES
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TERMS AND CONDITIONS

It is mandatory to declare the gaps/arrears/backlogs, rf any, during your academics and
work experience The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitled by you.



3. Training Period
You will be required to undergo class room and on the job trarning ln the first twelve
months (including the TCS Xperience Programme as set out herein below), dur ng which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you

However, TCSL may even otherwrse at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automat cally stand discontinued from the iist of TCS Xperience trainees without any
further intimation/se pa rate communicalion to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required lo work in shrfls
and/or over lime dependlng upon the busrness exigencies as permitted by law.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at lts sole discretion

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL'S
Compersation and Promotion policy

8. Alternative Occupation / Employment
Either during the period of your traineeshrp or during the period of yo employment as a

TCS Conlldsntlal
TCSUDT20218090266
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This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the time of transfer.

?ATA CONSUITATTCY SERVICES



I

confirmed employee of TCSL you are not permifled to undertake any other emptoyment,
business, assume any public r private office, honorary or remuneratlve, without the pnor
wrdten permission of TCSL.

Confidentiality Ag.eement
As part of your acceptance of this appointment as an empioyee with TCS you arerequired to maintain strict confidentiatity of the intellectual pr;perty rights protected
information and other busrness lnformation of TCS and its clients whjci m'ay be revealed
to you by TCS or which may in the course of your engagement with TCS come yourpossession or knowledge unless specilicalty authorjzedlo ao so in writing by TCS. Thisconfidentiarity crause shaI survive the termination or earrier determinatron of thisAppointment. The detailed Confidentialily related terms and conditjons are set out rn
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you wiI be required
[o execute an agreement, to serve TCSL for a minimum period oi i year after joining,
failing which, you (and your surety) wil be riabre to pay TCSL <so,0oortowards the
training expenditure. Service agreement duration of one year refers lo continuous service
of.12 months from date ofjojning TCSL and excludes the duration of Leave wjthout pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) is a transformative operating modei
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables ftexible working options aligned to its business objectives. you may berequired to work either from TCS offjces/TcS Client offices oi from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the l_Jnit HR or your supervisor. you are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please ref r the policy / Guideline documenl on Remole
Working.

It is essential that you understand the applicable policy and / or the cuidelines oI suchflexible working and ensure adherence to TCS Security policies/protocols and
Confidentiality obtigations at all times

l2,Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be cove
Policy-lnternational Assignments (from lndia to other Coun
pla ement for an international assignment. Accordingly, you will
Ov rseas lnternational Assignment Agreement/s ina'any ot

red by th S lndla
date of
sign the

tries)from
be requrre

TC
he
o

TCS Confidentiat
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documents pertaining to the international assignmenl for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required lo
serve TCSL as per the Notice Period clause mentioned below

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.ihis transfer of
knowledge and information is essentiar for TcsL to continue to serve its crients and
customers belter.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

You are required to sign the TATA Code of Conduct and folow the same in your
day-to-day conduct as an associate of TCSL

15. Notice Period
Upon your contirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. tt is clearly understood, agreed and made abundanfly
clear that you shatl have to necessarily work during the period of notice of 90 days given
by you under this clause However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at jts sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundan y clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by givjng you payment in lieu of notice.

Your failure to comply with this clause will entail monelary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS

16. Retirement

'13. Terms and Conditions

14, TATA Code of Conduct

You wiJl retire from the services of TCSL on re
of age submitted by you at the tirre of Joining

1 7. Pre-employment Medical Certificate
You are required to submit a Medical

The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments

aching your 60lh birthday as per the proof

Certificate of Fitness (in the format p bed by

Gr.:lrp



TCSL)which needs to be verified by a registered medical practitioner having a minimum
qualtfication of MBBS to the lnduction Coordinator.

ln case, you are not a citizen of lndia, this ofFer is subject to your obtaining a work permit
and / or any other permissions and / or documenlation as prescribed by the Government
of lndia.

'19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL,s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable resulls, you will be liable to disciplinary action
including termination of traineeshtp/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
lhe nextstep portal as soon as the offer letter is accepted (subject to availabitity of the
documents)

Please carry the below listed Original Documents for verification on your Joining day.

- Permanent Account Number (PAN) Card - you are required to submit a copy of your pAN
card along wrth otherjoining forms, immediately on joining. As per lndlan lncome Tax
rules, the PAN number is a mandatory requirement for processing salary

18. Employment of Non tndian Citizens

- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certficate and mark sheets for all semesters of your post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of lndia (applicable if you are not an lndian Nationality). For

Srilankan Retugee, a Refugee ldenlity card along with Work permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other atfidavits on Rs100 stamp paper if applicable (name affidavit for muttipte
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more tha 6 months
- 4 passport sized photographs
- Medical Certiflcate (Should be made on the Formal provided by TCS alon th thes
Joining letter)

TCS Confidential
TCSUOT20218090266
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating i

'There is no criminal offence registered/pending against you
'There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The origrnal documents will be returned to you after verification.

ln addition to the above original documents, please carry Xerox copies of the below
documents

.PAN Card (Permanent Account Number)

.Aadhaar Card (Not appticabte for Nepal & Bhutan Citizenship)*Passporl

.NSR E-Card

On joining TCSL, you witt be given the benefit of formal kaining (TCS Xperience program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and js an ongoing
process TCSL continues to make investment on training and continuing education of its
professronals. This will be oI immense value to you as a professional and a large part of
the ownership and commitment has to come from you

As TCSL progresses with these lnitiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth

22. Letter of Appointment
You will be issued a letter of appoinlment at the time oI your joining and after completing
joining formalities as per TCSL policy

21. TCS Xperience Program

23. Rules and Regulations of the Company
Your appointment will be governed by the pollcies, rules, regulat ns, practices,
processes and procedures of TCSL as applicable to you and the chang

TCS Confidenlial
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24. Compliance to all clauses
You should furfill all the lerms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully wouid entitre TCSL to withdraw this offer retter anytime at its sore discretion

time to time.The changes in the policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix

25. Data Privacy Clause:
(a) Your personal data collected and developed during recrurtment process will be
processed in accordance with the TCS Data privacy policy. The personal data referred
therein are details related to contact, family, education, personal tdentiflers issued by
government, social profile, background references, previous employment and experience,
medlcal history, skillset, proficiency and certiFications, job profile and your career
aspirations.

(b) lt wrll be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignmenl, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legat requirements and
specific organizatronal initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of personal lnformation (pl) attributes
processed Ior various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy policy ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required pl may be shared wrth speciFic
vendor organizations who provide services to TCS, e g. A background check, health
insurance, counselling, lravel, transport and visa, payroll services, associate engagement
actrvrties. and financial and taxat.on services

(e) As TCS is a giobal company, your Pl may be shared with entities outside lndia, timited
For the purposes mentioned above and/or in this offer letter

(f) ln case of oversees deputation, avajlable privacy nghts would be
regulatory provisions and / or TCS policies/notice provided appticable
location.

TCS Confidsntial
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For TATA Consullancy Services Limited

C ick har6 or u6e a OR @de scEnner [.om your mobi€

to validate lho ofl€r 16r16r

Encl: Annexure 'l: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3t Confidentiality and lP Terms

Girish V. Nandimath
Global Head Talent Acquisition & AIP

TCS Confid€ntial
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, il will be conslrued that you are not
interesled in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the dale provided ln the TCSL Jorning
letter, the offer will stand automatically terminated at the discretion oI TCSL.

We look forward to having you in our global team

Yours Sincerely,

x
;



GROSS SALARY SHEET

Nam€ Rashi Saini

Designation Assistant Syslem EngineerTrainee

lnstitute Name Dronacherya Group Of lnslllutions. creater Noida

Tab e 1: Compensation Deta s (Al Componenls n tNR)

i Rer6r toTable 2 forTCSL denned Strucrure ln case, you wish ror ro resrruclure your BoB, TCSL

defined Sbvcturc as given n fable 2 wilb€ applic€ble

'Amounl depicted willbe pad-outon a quarierly basis upon successfut comptetion ot the TCS Xptore program

"The Pedormance Pay is applic€b e upon succ€sslul completion of lhe TCS Xptore PmgEm

"' For H S - Nole that Rs 7900 if the employee s Single f the employee is married or maried wilh Chddren

lhen Rs 3,900/- p€r b€neflciary needs lo be added to lhe above menlioned amount

"" Xplore/ Learnang hcentvs is paid over and above lhe CTC during lirst year, based on your perfomance n TC S

xplorB Program Tabe 2:TCSL defined slructure for BoB (AttCompononis n tNR)

Dronachary

,r rr coNsuLri&Hcy SERvtcEg 
27' xP-ili'

T-ta(on.rrllro€y k6!Uolr.d

TCS Confidential
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Cre.,ler tiricla

1) Fixed Compensation
Bas c Salary 14,7U 1,77,408

Bouquet Of Benelits # 7,646 91,752

2) Performance Pay**

L4onthl 1,700 24,440

Q uarterly Variable Allowance' 600 1,240

3) City Allowance 204 2,444

4) Annual Components/Retirals
Heallh lnsurance"' 7,900

21.289

Gratu ty 111 8,533

Tolal ofAnnual Components & Retirals 2,445 37,722

TOTAL GROSS 27,415 3,36,877

House Renl A owance 5 914 70,s68

Leave TravelAssstance \ 14,784

Food Card 500 \o,ooo

0 iiUb

Provident Fund

Upto 60 000

GROSS BOUOUET OF BENEFITS 1.646



Annexure 2
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l. Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, informalion and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes inlo the possession or know of the Associate and shal include the
following:

(a)Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connectron with or arising out of the Associale's association with TCS.
Program/Software shall mean source code and/or mach ne inskuctions wherever resident
and on whatever media and all related documentation and soflware,

(b) All other information and material of TCS relating to design, method of conslruction,
manufacture, operation, specifications, use and services oI the TCS equipment and
components, including, but not limited to, engineering and laboratory ootebooks, reports,
process data, test data, performance data, rnventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computattons,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidenlial and proprietary material and information,
whlch could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

fcctor 15TCS Confidential
TCSLi 0T20218090266
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Annexure 3

Confidentiality and lP Terms and Conditions

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Assocrate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association w th TCS or any of the operations and entrusted by TCS to the Associate



2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential lnformation. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
lnformation that he or she may then possess or have under his or her control.

3. lntellectual Property Rights
Associate agrees and confirms that all inlellect!al property rights in the Confidential
lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or c aim of any nature whatsoever in the Confidential lnformation-
Associate shall promptly disclose to an authorized officer of TCS all lnventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancemenls
made, created, developed, conceived or devised by him or her aris ng out of his or her
engagement wrth TCS, including in the course of provision of services to the Cl ents of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at al times vesl in and remain vested n TCS and agrees to transfer and asslgn to
TCS any interests Associate may have in such intelectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secrel rights lherein and any renewals thereof. On request of TCS,
Associate shall execute from time lo time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desilable by TCS to Pertect the title of TCS in the intelleclual
p.operty rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applicat ons Associate hereby expressly waives any "artist's rights" or "moral

rights", which Associate might otherwise have in such intellectual property rights.

TA
Director
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidentiat tnformation
is of a confidential and secret character and is vital to the continued success of TCS,S
business. Associate further acknowledges that he or she is associaled with TCS in a
capacity in which he or she will become acquainted with all or parl of such Confidential
lnformation ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, rt is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association wilh
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behatf of TCS,
use any third party material or intellectual property rights except those inte ectual
property rights provided by TCS or expressly authorised by TCS or wdhout having proper
authorisation or license or approval of the respective owner of such intellectual property
rights

6. Security policies and Guidelines.
Assocjate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes includrng lP, Security and Confidentiatity of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy

Associate underslands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a)will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to tirne

(b) will comply with and work tn a manner consistent with TCS Data privacy and Secu.ity
Policres/Protocols

TAT , COfiSULTANCY I €5 91sri31r.--- 
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(d) will inform the HR of the Unit ii the Associate shares a home with any family member
or an individual who is employed by a compet tor of TCS or TCS client the Associate is

assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of lnterest provision.

(e)will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer)

(g)will not allow anybody to share the official asset being used

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless speciftcally authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

f
icns
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.



(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any parly including that of s!rety, the same
shall be referred to a person to be nominated by TCS, whose decision sha be final and
binding upon the parties hereto. Subject to the above, the arbitration sha be governed by
the Arbitration and Conciliation Act, '1999 or any modifications or re-enactment thereof.
Associate conflrms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objectrng to such arbitration or challenging the decision of the arbikator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration ctause, the parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of tndla.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without rt, the Parties herein shal find a suitable reptacement to the invalid portion that
shall be legaly valid

(d)This Confidentjality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omiss on of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof

TCS Confidential
TCSL/DT202 t 8090265
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10. Equitable Rights
Associate acknowledges that any Confidenlial lnformation that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature
It iS further acknowledged by Associate that the disclosure, distribution, disseminalion and
/ or release by Associate of the Confidential lnformation without the prior written consent
oI TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any olher remedies available to it, be enti ed to
appropriate equitable relief inctuding the retief oI specific performance and inlunctive
relief, in additton to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws oi lndia.



(e) This Confidentiality clause may not be amended excepl in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate tn terms of this Confidentiality clause shall continue during
the term oI or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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sth March,2O22

Dear Rashi,

We are pleased to offer you the post of Technical Trainee w th Gemini Soluttons private Limited as of sth
March 2022 and you will report to us on 8th March, 2022 post which we sha I make your final assignments
ln addit on to the duties that were outlined during your interviews, you shall perform such other duties as
are customanly associated with such position and as the Board of D rectors, or its authorized representat ve
may from time to time require. You shall devote your full business eFforts, time to the company, and agree
to perform your duties faithfully and to the best of your ability. You agree not to engage in any other
employment, occupation or consulting activity for any direct or indirect remuneration without the prior
approval ot your supeavisor.

a) Demonstrate non-professional behaviour/attitude towards customer/ clients
b)Usage of profane, vul8ar, or abusive language

c) Offensive or inappropriate references to Race, Ethnicrty, Reiigion, Gender, Lifestyle, SexualO entaflon,
Disability and Aee.

d)Consistent interruptlons in a rude and sarcastic manner with client.
e) Unauthorized release of confidentiai information.
f ) lnapprop.iate f raternization witn clienrs.
g) Coming to work intoxicated or any disciplinary issues on the floor.
h)Extended unscheduled breaks, unapproved/ unscheduled leaves, reportrng late to work etc.
i) Disparaging remarks about Gemini Solutions or Clients

If the ZTP Committee decided to terminate the concerned employee immediately, then the standard full
and fina procedures are followed after the due consrderat on depending on seriousness of issue

You understand and Agree that neither your job performance nor promotions, commendatrons, bonuses or
the ike from the Company give rise to or in any way serve as the basis for modificatron, amendrnent, or
extension, by implication or otherwise, of your employment wrth the Company

while employed hereunder, you will not be entitled to participate in the employee benefit plans

maintained bythe Company, ifany. You willbe eligibletor paid leave and paid holidays only as approved
byyour supervisor. The company will provide you with free [unch and refrerhme

The company wil also reimburse you for reasonable and documented trave, en

GEMINISOLUTIONS
V SUALIZE SUCCESS

expenses iflcurred by you in the furtherance of or n connect on with the perfo
rtainment or other
nce of your duties

hereunder, in accordance wrth the Company s expense reimbursement policy as in effe t me to tim

D

To address and appropriately deal with any instances or behaviour that comes under fol owing clauses, Zero
Tolerance Policy (ZTP) (which rncludes immediate termination) is applicab e to all employees of Gemini
Solutions:

You will be compensated Rs.15000 (Fifteen Thousand only) per month for the work performed dunng the
training. You will be paid in accordance with the company's normal payroll practices and be subject to the
usual, required withho ding.

as additional benefit,

R.36reredolfi..:H 124,6aiNo-s,RarNaSarr,PaamCoonySournwenD€h 110077
P.in.iDa, Pla.eofsusin.$: Plot no'119, udyog vihar Phi5e l,5ecror ?0, Gurushd, Harya^a-122016
BE6.h otfi.e:1!r Fl@r, Plor No s,
clt{ No: U72900D[2014PTC34614, Phon. ilor +91 124 62663O0, Email: info@t.minitolurlons 
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The company will invest a lot of time, money and energy in traininB you so it is mandatory for you to
complete the training.

You acknowledge and atree that you are executing this letter voluntarily and without any duress or undue
influence by the Company or anyone else. you further acknowledge and agree that you have carefully read
thrs letter and that you understand the terms, consequences and binding effect of this letter.

This letter, together with any agreement you enter with the company represents the entire agreement and
understanding between the parties as to the subject matter herein and supersedes all prior or
contemporaneou5 agreements, whether witten or oral. ln the event that any provision hereof becomes or
is declared by a court of competent Jurisdiction to be illegal, unenforceable or void, thrs letter will continue
rn fullforce and effect without sd,d provisron.

No waiver, alteration, or modification of any oF the provisrons of this Agreement will be binding un ess in
writing and signed by duiY authorized representatives of the parties hereto. The internal substantive laws.
but not the choice of law rules, of the State of tndia, sha I govern this letter.

Employee agrees that he/she shall execute a Service Bond for a minimum period of 24 Months from the
date ofjoining and if the Employee quits cemini solutions for any reason whatsoever before completion of
two vears there from, he/she will have to make a payment of Rs 2, 00,OOO/- (Two lakhs)to Gernrni Solutions
on demand, without demur and will not be awarded any certifacate of completion of his/her trarning

lfyou chooseto acceptthrs offer, please sign a copyofthis letter in the space We hope that this offer will
be favourably rece ved and we look forward to working with you at Gemini SolLrtions private timited your
anticipated start date is 8th March,2022, Tuesday.

Sincerely,

The aonve.sion will take plaae on successful .ompletion of your training peaiod for 6 months or until the
submission of your final year degree and provisionar degree whichever is later. During thrs time, you wir
receive advice, training and guidance to help you become familiar with, and competent in, performing the
work you have been appointed to do. onry after successful completion of this training period (based on the
tests conducted and analysis of your seniors), the company wili decide on ts sole discretion whetheryou
will be offered a full.tarne job employment or not. tf given a fulltrme offer, after your acceptance you wi I be
transferred to the company's permanent payroll and post that your package will be in the range of INR
7,20,000 (Seven lacs Twenty Thousand Only) to tNR B,OO,OOO lEight Lacs Onty) dependinB on the
performance in the training period.

Priyanka Gubrele
Assistant Viae President . Human Resource
Gemini Solutions Private Limited

Director
A.8i!ter.d Olficer H.324,6a1' No. 6, Rar Nasar I, pi am cotonvSourh weji D€lh' 110077
Pnndp.rPlae ofsusiness, P oLn. ll9, Udyo8 vihe Phrse , Se o.20,Gurugam,Hanyana l2:016
Br.n.h otfice:1i,F oor, P orNo 5, tTpark, sedor 22, p:n.hkuta Haryana 1j4112
crN No: t 72900ou014Preaa6r4, phon€ o: +91 12! 6256100, Em.Ir tnfo@8€mtniiotutioni in
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ACCEPTED AND AGREEDI

Rashisaini

Slgnature

Datei

D.onicharya Grou p
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re.nForogy 50rurons www-innovationm.com
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D/o Rajbir sinsh,
Karhera,Mohan Nagar,
Ghaziabad,Uttar Pradesh-201001

Email id: priyankahlol4@smail com
Contact ilo: 9643043788

www innovat onm com I CIN No :U72900012012PTC231401

It is our plearure to exrend rhe follow ng offer of employment to you on behalf of tnnovationM Mobile
and Web rechnologies Pvt. Ltd This offer is con n ngent u pon your reference c hecks, our rece ipt of yo! r
academic lranscriptr, and med cal tests that the Company may requen you to undertake

Emoluments

AnnualCIC:lNR4.3E Lacs per annum

Salary breek'up:

lntrovationM Mobile.ndWebTechnolotiesPrivateUmited
Re6d Oflrce:A 2/2, Fkst Floor, Paschim Vrhar, New Delh - 110053, nd a

Corp Office: 4'36, Ground Foor,secror4, Noida 201101,lndia

Easic 15200

3700 44400

Conveyance Al owance 1600 19200

Bonus 1000 12000

GrossSalary 21S00 258000

5000 60000

120000

cIc 36500 438000

tt +97 8447 227 337, +9r 8850 227 137 | e info@innovat onm.com

Emplovment Offer Ietter

782400

10000



SpecialA lowance I s the Bonus component that is appl .able forthe c ient site deptoyments and wi i be
paid on a quarterly bars

Special Allowa n ce ll

[lH"o,JITI?llm

Oirect Client Deployment Benefits:

www.innovationrn.om

SpecialAilowance lt is the onsire travet benefit rhat s apphcable onty when you are deptoyed at direct
client and visiting the clienr office This component wi vary as per the ctient tocation e g Entit emenr
for Gurgaon location (per workrng day) is tNR 500/- (approx 10,000/- per month) and for Norda/Dethi
location rt is INR 400/, (approx. 8,000/-per month)

Desitnation

Your designation will be Software Engineer.

Date ofjoining

You need to jorn the services ofthe Company on Z0 ranuary 2022, Thu6day at our Noida Office

Probation

You shallbe on probation for a penod of 3 months from the date ofcommencement ofyour services This
perod may be fu rther extende d at rhe discretion ofthe organization_ tfyour performance has remarned
unsatrsfactory and it is considered thar further training/sLrpport woutd not lead to reaching the requ red
nandards, the employment wrll be discontin!ed by the emptoyer by givint 1 week of prior notice After
the successful compleUon ofthe probationary peflod, your appointment will be conftrmed sublecr to your
satrsf actory performance

Your emo uments will be subjecr to rncome tax as per the provisions ofthe tncome Tax Act 1951of tndia

DurinSthe employment (including both probation and confirmed)period, you can resitn from rh€ servrces
by giving 2 months written notice to HRD. tfyou resign whale you are deployed at ct ent tocation, rhen rhis
notice period will be of 3 months The notice period cannor be set-off againsr any teave and not
ne8otiable Notwithstanding rh€ aforementioned, the Company shal be e led to terminate your
employment without notice, indemnities and compensarion in any of the followi

Drontc
lnnovationM Mobile and Web Terhnologies Private timited
flegd, Oflice:A 2/2, Ftn Floor, Paschim Vihar, New Oe hr 110063, nd a

Corp Offrce;A-36, Ground Floor, Sector4, Noida 201301, tndra
www rnnovationm.com CIN No U72900D12012PTC231401

t: +97 8447 727137, +918860 227 337 | er info@innovat o.m com

27, KP-UI, cre. tar &
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INNOVATION
Te(hnology Solutions

i)

ii)

ii0

iv)

V)

www nnovat onm corn

rfyou are, in the opinion of the Company, guilty of dishonesty, misconduct or negligence
in the performance ofyour duties;
ifyou have not foliowed internal policies, p.oced!res, including Standard Operatint
Procedures, or Code ofConduct;
ifyou have been found to have committed a serious breach or continualmater al breach
of any ofyou. duties or ob itations;
if you are found to be absent from the office/dury without written approval of the
Company's Directo(s);
if you are found to hav€ mad€ rllegal monetary prolit or received any gratuities or orher
rewards, in cash or in kind, out of any ofthe Company's affairs or any of its subsid aries
or related companies or misused Company's assets /f.cilities.

The employment shall be subject to Employment Bond (2 y€ars) to be entered between tnnovationM
MobieandWebTechnologiesPvt. Ltdandyou YooneedtosiBnthebondatthetim€ofjoinang

Employment Bond

The acceptance oftheofferlelterwo!ld also be an acceptance of Employment bond terms and condrtrons

Confidentiality and lntet ty Te.mg

course ofyo!r employment or on your separation. Whllst in your employment with

It is a condition of your services to ensure that the organization's polcy of maintain ng the strictest
confidentiality, both within and outside the Company, for the remuneration you receive is observed by
you at al the times. You shall observe utmost confidentiality and secrecy of any and all information
recerved byyouorentrustedto you rn thecourseofyouremployme.t and you shallat alltimes, whether
dunng or after the terminat on of your employment, act with utmost fidelity and not disclose or divulge
such informationto a third partyor make useofsuch rnformatron foryourown benefit.

DuringyourpenodofemploymentatlnnovationMorafters€parationfromthecompany,youorsomeone
else on your behalfwould not post or share any defamatory, derogatory, o. inflammatory content on any
social media, forums, sites etc, about or re ated ro the company, t s manaEement, emp oyees, your co
workers, busrness partners, or the.lieits of lnnovationM

You will not reproduce, store n a retrieval system or transmit in any form or by any means- electronic,
mechanical, photocopying, recording, scannrng or otherwise - any copyrighted material which is the
propertyofthe ortanization for your own benefit or forthe benefat of any third party - erther during the

Dronacha
27, Ki,.,,ii

til.ns

Upon terminahon of your employment, you will immediately surrender to the organization al fies,
documents, soft aod hard fil€s, and any other databases entrusted to you in the course of your

hnovationM MobileaniweLTechnolocies Privare Limlted
Regd Office. A 2/2, F Bt Floor, PaschimVlhar, NewDelhi' 110063,1ndi.
Corp, Ofiice:4-36, Ground Foo.,Sedor4, Noida - 201301,lndia
www.innovat onm.com CIN No i U72900012012PTC231401
t: +97A447 221337,+97AA60 227 337 e info@innovationm.com



INNOVATION
Te.hnoio$, Solution5

www innovationrn com

wil not either directly or indirectly engage yourself eather fult time or part time elsewhere in any job,
prof€ssion orbusinessofany nat!re You wilnot rake up anyjoborassignment eitherdirecfly orandirectly
or through a third party for a period of 24 months - either fulltime or part time or on contracr-with a

client of lnnovationNl or any of rheir subsidiaries, clienrs or affrliates, with whom you may have come rn
cont.ct durirg your employmeit with lnnovationM or did any work wirh them To ensure this, we may,
ourselves or through a third party verification agency, ask for proof of your new employe(s) inciuding
but not limated to a verifi.ation / confkmation email from your new employe(5) s officaatenrait id

A5 it might put the company in a d sadvantageous position, yo! will refrain from mentioning the
company's clients name on your CVl resume and / or disclosing it our competitors (audit and consulnnB
firms) both while you are employed and after separation from rhe company

Transfersand Relo.ation

During employment with the Company, you may be posted/rransferred to company's branch offices /
client locations. This may include migratron to other technolo8ies owrng to business needs you witt
promptlycomplywithCompany'sinstructionsconcerningVansfer/relocation/technologymiSrations

The r!lesdnd reSulation, includingcode ofconduct,asf.amed by the organizarion from time to time shal
become conditional upon you and by which you shall abide

Please signify your acceptance ofthese terms and condrtions ofemployment by signtng the dup icate copy
ofthis letterand returningthe sameto us forourrecords,

You understafld and agree, if not so, then please specify your reseNations, that by accepnng the
Appointment (throuSh any form of communication)you agree to abide by the terms and conditions of
th s Appointment (lettedi and any non'adherence wlth the terms (of the Appointment) witl resutt rn toss
to the Company and/or put the Compafy n a disadvantageour position. As a result, the Company wil
have a rightto claim damag€s from you and instigate app|cabie leealproceed ngs against yo!

Thanks, and resards,

HR Executive

Drc!-iaah>-i

lnnovationM MoblleandwebTe.hnologiesPrivatetimited
Regd Office: A 2/2, Fnn Floor, Paschrm V ha., New Oe hi - 110063, ndia
Corp Offce r A 36, Gro!nd Floor, Sector 4, Norda - 201301,lndia
ww innovahonm.com I CIN No rU72900D12012PTC231401
t: +91 8447 227 137, +91, AE60 227 337 | e nf o@innovat onm com
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nt ofthe ComPanY has

NowThis

ning for formal relieving order from the Companv & at the same t me companv hat

iate legal proceed ngs atainst the Employee Thrsoption of leavlngthe

1 The Employee acknowled8es that substantral costs have been invested on him for training him

specifically for effectively handhng the job responsibilities and, anv discontinuance of the

emp oYment before the expiry of the 2 yearsterm would unfarrlY preiudicethe CompanY, and' as

such, the Employee undertakes not to leave the servlces of the CompanY, for any reason

whatever, for a minimum period of 2 Years from the date of his/her ioining the services of the

ln case the Employee, for any reason, leaves/resigns the services of the Company before the

period of 2 years, then he/she shal fodhwith paY sala.y/stipend of 9 months being the

indemnrfication of the costoftra nang to the CompanY. Notice period ls not counted towards bond

period. Mean5, rf someone resitns before the completron of bond period, it would be treated as

breach of bond The Employee rrndertaket not to dispute the amount, and shallpaythe amount'

2

fullright to in
e the period of 2 years can be exercised on Y f a pr or co

Dronachaiyo Group

lnnovationM Mobll€ a nd web TeGhnologie5 Prlvate Limited

www. nnovationm com I C N No. U72900012012PT'73r401

a +97 A44] 727 117, +91 AA60 227 317 | e rnf o@ nnova! onm com

27, KP-ltl, Greal.er

Agreement Formine Part of Our EmolovmentOffer

This Agreement is entered into this the date 20lanuarY 2022, Thursdav between lnnovationM Mobile and

WebTechno ogies Pvt Ltd a "Company" reBistered in lndia and Prlyanka lndian inhabitant reslding O/O

Rajbir Singh, Karhera,Mohan NaSar,Ghaziabad,Uttar Pradesh_2010O1 (herein after referred to as

"Employee") Where as

> The CompanY has s€lected the Emplovee for the posit on of Soltware Entlneer wh 
'h 

would

initialy involve extensive training for impartinS the required level of skills, for effectivelv carry nB

out responsibi ities assigned to the Emplovee.

> The Employee, on joinrng the CompanY, undertook to stay ln emp oyment of the Companv for a

minimum per od of 2 years to the Company. ln case he/she wants to leave the companY, in

consideration of which, the Companv rs not charging the cost oftraining from him/her

i- The Emp oye€ undertakes to undergo the train ng methodologies, as may be required, and

understand thejob responsibilities, so that the same are ca'ried out in an effective manner

> The Emp oyee, as part of th€ consideration for the training efforts and costs invo ved, aBreed to

sign a bond for not leaving the seNices of the companY for a minimum period of2 yeaB from the

date of his/her joining the servres ofthe Company.

www innovationrn com
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3 ThatthesaidEmployeeshalnotduringtheperiodofthrsaBreementworkdirectlvorindirectlvin
anysimilartradeorbUsin€sse]therasemployerorpartneroradvisororin.nyothercapacity

That the said EmploYee shall be just and faithful to the Company in all malters and shall nor at

"", ,irn" 
"r*p, 

,"1"t f"ga process, divulse to anY person whosoever and shall use his best

en;eavorsto preventthe publcatlon ordisclosure ofanvtrade se€ret or anv butiness process or

any confide nt;a I matrer or information concerning management decision ofthe company or of its

d€alings, transactions, oraffalrs which mav cometo his knowledSe

However, the Company has ful rlSht to suspend or terminate the emp oyment of the Employee

lncaseifhei)breachesanyofthetermsandcondtionsoftheemployment(pertheAppointment
ietteracceptea nv$re emplovee), orland ii)in the opinlon of the CompanY' h guiltv ofdishonestv'

misconOucior neglgence in Ihe performance ofthe duties; orland iii)have not followed rnternal

p"i.i"r, p.*"ari"i inc udlns standard Operatins Procedures' or code of conduct' orland iii)

iave been found to have commltted a serious breach or continual material breach of any of hls

orint "r "r,t","*, orland iv) Iound to have made illegal monetary profit or received anv

t..,,"n'"r 
"l. 

lif'", ."*r.as, in c;sh or in kind, out of anv of the companv's affairs or anY of its

;ubridiartes or r€tated companiesor misused company,s assets/faciliti€s atso rhe company.can

,ii' r,"ia*" sr"" 
"tl"nd 

Experience Letter/Relievint Letterofthe said Emp oYee untilthe final

clearance of the matter'

That the Employee herebY agrees that the aforesaid Agreement being siSned is compensatory

""a 
*, prr,r" nnaturean;hasbeensignedtobaancetheinte'estsoftheCompany'ndrhe

i.pi"v*, 
". 

a"t.ir"a above. Further, the EmploYee agrees that the said agreement is being

'ui"i'*iin"* ,* a".ent of force and oI his own wlll and vohtion' beins of sane and sound

menta disposilion and is enforceable against the Emplovee

innovat on

5

6

lnnovationM Mobile and web Technologies P\d Ltd

(Authorized Signatory)

Employee Signature:

Date:
P ace: Nolda

ator
I Croue nf '-.-',.,,.,-^Dron,.cha.t.

27, hP-i,i



SubJecl-: Offer Letler'Ib Rashi Saini

Dear Rashi Saini,

Package ofered:

Omce Timings-: 9:3oam ' 6:l()Pm

Work Days-: Monday ' Friday

Looking forwa o havevou on board as pan ofteam

Rashi Saini,

Dated-: 2l -Aug.202 I .

The purpose ol this letler is to infom that vou has been selected for the Position oful Develop€r/

Artifici;l Inreuigetrce Trrinee ar t0000i- (tNR) per month as a stipend in our compaDy, Ajarh Inlotech

Pvt Ltd. w€ are €xcited to have you as a pafl tn ourlcam

wetake the priv,lege to inform you thal vour emplovment will sralr Fom 3rd-Jan-2022

Ho*ever, the expected ,late ofjolning decided bv the company is liable to change upon the request of the

employe€ Please revert with a return replv via email confinning vour acccptance for this offer

Cheque n€eds to be submitted:

- INR loo(submitted ln companv accounl & will be relurn back with stipend)

' INR I 5 Lac which will rerrn back after 24 months

NOTE:
. The ch€ques(|.5 Lac or 100 rupee cheque) need (o submiteed at the tim€ ofyour joitrins-

. Your P€rlormatrce will be r€view rft€r 45 dtvs'

. You will need to crrrv vour owtr Laptop at the time of vour joiDing lnd will be usitrR Jour

otdn taPtoP duritrg int€rrshiP'

2nd F1@( Enkay Squ@, Plot 4-48_A, Oppode Cvber Fub' NHs' _ 122016' Phae V S@td 1S' Gu(€ram Haryana

'rtogaFh'c@ | dw al&h'com ' ' s1_7Bl85r 80rg

AJATH INFOTECH PVT LTD

- INR 10,000/- strp€nd lbr6 months tntemship

- Salary wiu be increment upto INR 3-4 LPA a1ler 6 motrth as Per performance

' BONID : 18 months afier intemshrp

Thanks

LIR Manager and Team



Capgsmrr i Tech nology Services lndla Limiled

(Fomedy known as IGATE Globa So ulions Limited)

lT 1.lT 2, AtrolM|DC, Thane - BelaprrRoad,

Navi Ilumba 400708, Maharashtra lndla

l el: +91 22 7144 42831Far. '912271412121
wwcapgemrn co.tuin_en

Superset lD: 1588786

Letter of lntent ("LOl")

Dear Pntesh Ranjan,

It is very essential that you effectively leverage lhis platform lo complete courses and clear the

assignments and assessments, The progress made by you in th s learning urney would not only

help you ln getli ng on-boarded on priority but also help you io be tra ned for ced skills relevant

to your career at Capgemini We also encoulage you to learn beyond the

cuniculum and acquire industry recognized certifications to accele

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlrsted for the posrtion of Analysl and A4 with Capgemini Technology Services lndia Limited

(hereinafier referred to as"Capgemini").

ln this regard, we are proposing compensation package and benelits' the details of which are set

{orlh in Annexure 'l to this letter

The final Employment Offer Letier shall be sublect to your successful completion of all curricular

requirements as laid down by the Un versity/ lnstitute for award of the degree/ diploma and the

minimum passing percentage/ grade/ ranld class as determined by Capgemini

The localion of your initral reporting and training and lhe date oI yourjoinrng would be communicated

to you in due co!rse of lime post successlul completion of your preJoining trainings and flnal

semester degree/ diploma examinalion

The date of joining and the location of posting will be purely based on b!siness requirements of

Capgemini. Capge.mini sole y reserves the right to make any changes to lhe date ofjoining and the

location of posting durrng the course ofyour training and employment with Capgemini

Upon acceptrng this LOl, yor.l will be provided access to lhe ADAPT (Accelerated Oigital Aid for Pre'

onboarding TaLnt) eLearning p atform which allows you to learn and master the concepts and sk lls

required t; be industry ready The learnrng will be a self-paced journey inclusive!f assignments'

assessmenis and webinars as deemed appropriate by Capgemini and lhe successful completion of

lhe same is a plereqursrle for io ning Capgemi,ri'

industry

rescribed course

cornPetitive

21, KP-Itl. Greater



Upon joining CaPgemini,

1 You are expected to enter into an employment agreement with Capgemini which shall contain

delails including the scope, terms and condihons of your employment and the conkaclual

obligation wilh CaPgemini

2 Yo;will be on probation for a period of six months from your dale of joining and subject to

satis{actory performance your employment will be mnfirmed (vide written confirmatlon) at the

end ol six months

3 During your probalion you may be required 10 undergo ciassroom tra nings for such durahon as

deemed necessary by Capgemini and your perforrnance wlll be evaluated periodic€lly during

such trainlng Period

Capgemini reserves the right to decide the conlinuance o[ youl furlher training and your emp oyment

depending on your performance in ils opinion

The terms of this Letter of lntent shall remain confidentlal and are not to be d sclosed to any third

party

You may note thal this lelt€r should neither be conslrued as an ofler of employmont from Capgem ni

nor shou d it in any manner confirm our intent to make you an offer of employment We may' at any

time, at our discretion, revoke this Letter of lntent

We would request you to go through the above terms, and let us know iI they are acceptable to you'

within seven days of the issuance ol this letter

We look forward to hearing from you Should you have any query' please do not hesitale lo contact

fiesherhiring in@capgemini @m please ensure below format of email subject -

. For queries on Letter of lntent (LOl), write to use with e-mail subject as: Query on LOI -

SuPerset lO 1588786

. For queries about on-boarding process' please note the on-boarding communication will

be sent once your document validation and verification process ls completed' For further

queries, write lo use with e_mail subject as: Cluery on On-Boarding - Superset lD

15E8786
. ln case of any olher query, write to use with e-mail subject as: Other Queries' Superset

tD 15887E6

Thanking you,

Yours Sincerely,

For & On Behalf of CaPgemini

Teiinder Sothi
Head - Freshe. Hirlng

Ths rs a system !e'ei2ted docume'l afd dNs rici need a

' lirectar
Dranach Ya GrouF lf lnstitutions

27, Kp,lli, Gr.ater r',iorLla'201105



ANNEXURE'I

Pritesh Ranian
Analyst and A4

Your all-inclusive annual targel compensation (on a cost to company basis) will be INR 4'00'000/-

(Rup€es Four Lakh only). On completion of '1 year of service from your date of ioining' you wilL

receivenxedone-timeincentiveoflNR25,o0o/-(RUPeesTwentyFiveThousandonly).Basedon
your Date of Joining, your compensation shall be paid monlhly The company shall deduct tax at

source at the time of making payment

For & On Behalf of CaPgemini

Tejinder Sethi

Head - Fresher Hiring

TIrs ls a sysletr gen6.a1ed dcclmenr aod does no! need a signahJre

Rosd ofirce Plne Hinjeeadr Regd ofl€e No 14, Rairv Gandh lnfolech Park Hrnlew'di Phase ll MlDc sEz villace Man'

r"lrr,u tuur"ni, P!ne - 411057 ilaharashtra, :ntlia Tel +91 20 6099 lOOO I F6r: +91 20 66S9 5050 C N

u351 10PN1393P1C145950

.tl
Drona
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, PRfi\4EI)
,uldtng hdutry nedY ?rolelrro.ol!

Date:24d Feb.uarY 2022

Dear Pritesh Ranjan,

Sub TraineethiP Letter

we,|PR|MEOEdu@tionsolutionPvrtld,herebvreferredtoasthe'Company'arepleasedtoofferYou
i-j'ri", 

"00..,"',, 
*,,r, ,ARMAN connected serulces, herebv referied to a'the 'c ient'

Your date of johint wll b€ Mondav, zEb Feb'uary 2022 The trarning Pe od will b€ for a duration 01 2

.""rit. i" .*" ," 
""" 

o"te changes dle to business dependenc the same w I be ritimared well rn

"a,""* 
. r",. o" ***'rul comtleto' of tra nins and ceri'ttren and subrect:" *Y o"ll9-t'-111 t''

L,"ro "r.""t ", 
aln* r"c"t,on "it"' 

au" *ses'ent!, clrent w ll ue an offer of emplovmenr' subiect

;; ;".'r":,"i *,""","t protess rntended Rore and compensario' in empLovment offe! $fjecl to

... o*i""-.i ,'"]".t i'rj cenrfcation (a) Role AssoE ate Ensineer j (b) cTc INR s 5LPA' sublect ro

DuringtheTlalnryPerod,yoltwillbePaldstiPendoftNRlo,ooo/.Permonth(lnclusNeolanyapplicable
,"*riori"ro""i*'a,rjntrainintcomPlenonandfinalonboardin8withthecllent 

Yo! willbe elrsrble

Company m:y be entitled to

Your trainingwillbe conducted virtualvfor a duration of 8week5 (fulldavs)

YouUnderstandandacknowl€dtethatthtsletter]snotaioffelolemPloymentandyouarenotentitled
,..,",. ".ri"t."".** 

alieni and/or anv other benefits' !iless vo! siSn an offer ofemp ovment' p6r

;;i;;;;;f ;;;,; ;*,iicate and subjed to backsround verifrcation crient sharr not be iabre for anv

.r.lrr, a".+"ol r.ti, t,"*soeve. caused, in connection wrth voor parti'ipatioo n the trainins

The Iraining Period mav be reduced or extended or otherwse modiied at the soe ditcretlon of rhe

ounng the Tra ninB Perod, vou mav have lccess to confde'tia and proprietarY informanon of t

a"rp""", 
", 

n. o,"-r*rc*tomer5 You understand and acknowledge that it is essentia to the conduct

;; ;;;",:; il ".;' "". 
Io the pro,ecnon oI 

:::[::1i]?"T'i:i"1,' :["JTiT"::'^j[::":

Jor a-e conf,'ar.B lnar vou wrr _otu\palv'o4ldentlalo prop €Iar! 'nfo'Tat'or
.l ,"i-o ,*, t"' "' , -, o' nE r 'nro lre corp'nv You a'e areo conl 'r ng rrat

;;:;;*.""' *''" 
" 

r,", "u' 
emo o/e' sucr os a'or'ohpete' that wourd preven'

Vou from workingforth€ ComPanY

Drorachal-\'

iPR MED Educatio. Solutons Pll Lld #628, Electronrcs city, Phasel, Opp EC Po, P'l7gdk*eLlb6

(T) 91 80 65832406 / 91 80 40941642 lww ioimed com

clN 'u80l0l KA2009PTCl)19829

20: lcti



;pnf'rtrrn"
iurldlng lndriiy reodv Prolestlorcl,

Please indicateyo!r acceprance bvsltnrnB below and sendint us the signed copv ofYour accePtance

tt vou .lecide to d..eot the re,mt ol this lett.L we oeed to rcceive the sbned coPl ltod vou no ldret

inln ti Ol aow tan rte Aoft ol issuz' loitins which vou' tettet wi be consi'tercct hvou'

Pritesh,wealeconfidenrth.tyouwillbesuccessfulatcompletingthevainingatthecompanyandlook
to*ara to r"e ng tt e i-p"ct thal we know You are goint to mal(e We hope that you are 4 excited' as

*" -", a p', 
"* ,"ining p,otr". lf you hale anv questlo's, please contact Praleet Tikoo et

orateek tikoo@lo.lmed com

For |PRIMED Education Solution P!'t Ltd

I hav; read the terms and.ondrhons mentioned in the above letter wlth resPectto the rraining

opponunrywith client HARMAN Co.nected Servrces

Dronac
27, *

clN' u80301KA2009P1c049821
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ITC
We Code your ldeas

Date: 27th sep,2021

Dear Praveen Kumar Chandra,

With reference to your appLcation and subsequent intervlew with us, we are pleased to appoint Yo! as

software Dev€loper lntern in our organiration on the followingterms and conditions

DatP of.loininS: 27tr SeP,2021

Appointment Letter

Stipend durint lnternshiP; Companv wi I olfer vou a stipend of Rs 12000/ per month

Package: Companyw offer yoLr the p;ckage of 5 50 LPA (ln Hand Salarv of Rs 35'000/- per month +

veralieertorrnanie gonus of Rs 1,00,000 + Yearlv Leave Encashment of Rs 30'000 ) for FullTme

Employment Effective after YoLrr grad!ation

aaitiona c 
""t 

proi""t eonus ofis 15,000/ per month wil be effect ve onc€ vour profile ( s!itab e for

the C ient Eng neer ro e

YouwillhavetoshowthecolegedocunrentsforYourEraduatloncomPletionproof rhismay ncl!deanv

.oieg" aectaratio", ackrowledgment, graduation conrpletion 
'ertifcation' 

or anY equvaent offlcral

Restriction
age of com puter reso u rces, nformation, rnt€rnet service, worklngtime of the com
on Personal use: The use of company resources for personal use is strrctly cted This

z2 ,,r Ii.gtitu

27, KP-tIt, Gr€'t " ''l
k.nsA httos://bitcs.rnl rnfo.@ rtcs in g 6u
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We Code Your ldeas

The Below Salary Package B.eak-up will be effective from the Full_Time Employment, post the

internship pe.io;. The d;signation will also be updated to Software Developer post the internshlp

period.

Dlr ng the per od of Your employrnent w th the Company, vou w ldevote fu ltim€ to the work of the

Comp;ny Further, you will not take !p any other emp oyment or ass gnment or anv office' honorarv or

f.' J"v.r*ia"-,]"", n cash or in-knd or otherwise, without the prior wntten perm ssron of the

l You must acknow edge that vou are accepting the pre'placernent offer for full-time employment at

the company along with the fulltime nternship

2 You will keeP

work hampers You wil not be taking part ln other competitrve examrnations' apa
Bitcs informed regarding yourcollege examination schedulesto avoid anY last_minute

academics, which wrl rmpact & lessen the working hours at Brtcs

3. You will manage Your college c asses on your own or either by taking a non_obl

(NOC)Irom your college to devote full workrng time at Bitcs
,l

@ h$ps://brtcs.in/ M info@bitcs.in g
27, KP'



4. You will not be entitled to any documentation process from th€ company's end if you break the
agreement or eave the organization before the mentioned employment tenure The documentation
proc€ss may include your exit documents like the expedence certrficate, reference letter, or other
employment proofs, etc

5. You will not (except in the normal course of the Company's business) publish any article or
statement, deliver any lecture or broadcast or make any communicatlon to the press, rncluding
magazine publication r€lating to the Company's products or to any matter with which the Company
may be concerned, unless you have previously applied to and obtained the wrinen permission from
the Company.

We Code your ldeas

9 lf.t any time in our opinion, which is final in this matter you are lound non-performer or 8!ilty of
fraud, dishonest, disobedience, disordedy behavor, neBligence, indisc pline, absence from duty
without pe.mlssion or any other conduct considered by us deterrent to our interest or of violat on of
one or more terms ef this letter, your services may be termrnaied witho!t notice .nd on account of
the reasonof ahy of the acts or omiseion the company shall be entitled to recoverthe damages from

rTc

by you ln your application (including bio data), at the time of your interview and subsequent
discussions,lfittranspiresthatyou have made a fa lse stateme nt (or have not d isclosed a materialfact)
resulting in your being offered this appointment, the Management may take such actron as t deems

fit ln its so e discretron, including termination ofyour employment

12 You will be responsible for the safekeeprng and return in good condition and order of ailCompany
properties/assets/documents/digital assets, which may be in your use, custodyor charge

13 Security: Dis€ip inary Process for Sreach of Security: Any breach in security as

security policy wil be taken s€riously by the Company. An immediate Supervisor
breach to HR. Depending on the severlty ofthe inc dent, disciplinary meas!res ike a ver

g utiong
,A htros://bir.s rn/ 06
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15, Termination of Service:

{i)The emp ovee can te.minate thrs employrrlent by serving notice of 90 days Lf you fail to serve

Your salary details are st.ictly private and tonridenlial and details in this letter should not b€

discloied and discussed \rith others

The above terms and cond trons are based on the companY's policy, procedures, and other rules

currently appl cable in lndia and are subiect to amendments and adjustments f

ln a I matters ncludrng those not specifically covered here such as traveling, reti

be governed by the rules ofthe companY as shall be in force from time to tlme

Dr itutionsM info@bitcs.in g
a

D

orda-201306

warning or temporary suspension or termination may befollowed

14 Non-Dis.loture Agreement: You are requi.ed to sign the non-disclosure agreement as part of the

Company's guidelines "Confidentral lnformation" means nformation or materialthat is commercially

valuable to Company and not generally known or readily ascertainable in the industry This ncludes

technical information concerning Companv's products and services, incl!ding product know-how,

formulas, designs, devices, diagrams, software code, test results, processes, inventons, research

projects and product development, technical memoranda and €orrespondence You are aso not

allowed to disclose your salary to your peers wrthin or outside the organization, evidence of any such

act can lead to rmmediate terminatton



tTC
We Code Your ldeas

Please srgn and return to the undersrgned the duplicate copy ofthis letter signifying Your acceptance

We congratulate you andwelcomeyou to The BITCS famaly and look forward to a fruitful collaboration

and wish you a long and successful career with us we are confldent lhat your contributron wil take

us further in our journey towards our goal We assure you of our support for your professional

development and growth.

Company's Moto and standinff:

For, BlTcs

Head-HR

y'rutzhnv

I
fnstitutions

t hdve co.efully rcod onel undctstoocl th? t?rms

conditions ol dy ossignment
dEtee to obide by the terms

obove odd t cllit dy sbnotuteto

& hftos://bitcs. n/ El 'nfo@bitcs.in g 20130E



TPO

S€nt:
To:
subject:

Categories:

-------- For* arded message __---_---

From : Pranjal Sbukla <.-h!BeprBqB!2 ll@gtnct!.!!!r'
Date: Mon,22 Nov 2021, I2:42
Subject: Fwd: wipro Campus Update-l-ol
To: Priyanka Srivastava <pqdE$avAlL0.0@gE-e.il!S!q>

which will be in Career Band TRB-Il of lhe organ zatron

The salary stack for thrs role is detailed bdow Oo reach out to us should you have any clarifications

--------- Forwarded message ------_-
Fromi Camp us HR Team <*i +2n\\k4- l nt

Date: Mon, 22 Nov 2021, I l:50
Subject: Wipro Campus Update-Lot
To: <5EL!.4prqda!2.11@sEq.i!@!q>

November 22, 2021

Dear Pranial shukla ,

Resume Number - 21893058

Based on our discussons with you, we would ltke to intorm you ofour intent to offer you the role of Project Engineer

Directot

AMOUNT (INR)COIT.TPONENT
11 670Basrc
5 835
2334Bonus

849Benefits Plan B
24,688Total Fixed Cash
1 800PF (Employer Contnbution)
6205 31% of Basic
27,104tionTotal Fixed com

n3ation BsnefitsOther Gom
600Nealth beneflt

1 459I Var able PaT
29,167Cost to Com monthT

50,004Total Cost to Com PanYI9I3!!gI-

Klndly nore this letter of inlent shall be followed by a letter of appolntment

Pranjal Shukla <shuklapranial2l5@gmarl com>

Monday, November 22, 2021 12:52 ?M

tpo@gnindia dronacharya info

Fwd: Wipro Campus Update-Lol

Yellow Category

I



ptease confirm your interest to receive otfer of apporntment by clicking on this link glELtg..lQpEplelc and accepl ng

the contenls of ihis communicahon wilhln 15 calendal days Your conilrmation of interesl is a pre-

condition to the ssuance of offer of appointment

tn addition to the above.mentioned salary, you will be ehgrble for a special bonus in the first three years. This bonu5ls

perfolmancebasedandwillbemerged(added)toyoursaLaryafterl2monthsfromthedateofpeyout.ThebonUswillbe
paid as per the detarls below and will be subiect lo applcable payroll taxes and withholdlngs

End of 6 months
End of 16 months
End ofYear 2
End of Year 3

Bonus
25000
25,000 -75 000
50,000 - 1,00 000
240 000, 2 50 000

Please note the terms and condtions:
1 The speclal bonus is sublect to

. you being "act ve' in lhe services of lhe company through io retentlon date as aPplicable

. yor, 
"riloy-"nt 

t"" not been terminated for Poor performance or for cause prior to retention date

. you have not resigned voluntarily or abandoned yourjob as oI the retention date

2. Please note thar thls is subject to you meeting salEfactory perforrnance levels lf lhe performance criteria is not

fulfilled, you will not be eligrb6 to receive the bonus The same rs underslood and accepled by you

3. The gross bonus amount pard wll be recovered ln case you leave the organization before 24 months of bonus

payout. This will be aPPlicable lo all 4 lranches oi bonus payolts

4lnlhevenlofyoLrrdeputaiiontoalocationoutsldeyourbaselocatlon,althetimeofbonusprocesslngyouwillbe

"r 
gitl;1 i"""t""ih" uo,ius amount in applicabte tocal currency rn accordance with app rcabte exchange rate as per

5. The manage ent team reserves the right to m ake changes to the prog ram al any tim e dur ng the year' ln the evenl

ot 
"n "ra"pt,-on 

circumstance the manaaemenl team's dacision on the payout would be final and binding'

6 You shallkeep ihe contents ofthis letter confidenlial

Note: The above shall be aPplicable from yourjoining dato with Wipro'

You/s Sincerely,
For Wipro Limited

This message $as sent to Shuklapranial2I 5a.rl qmail.com llyou don't want 10 recei!e these emails lrom this

company in the future, Please go to
: I47530.1s.com/ic '7E302 8&

O wipro Limited, t)oddakannelh, Sarjapur Road Bengaluru 560 0 IN I)

2

Dirccto.

27, t',F,itI, cte3t t,.oUd-AOllQq



PP"irP

RajP.dra NaBar, Madhubani.
Pumea, Purnia, Ulhar-854301

SUB: LETTER OF INTENT

12. Copy oI Bank deiails with IFSC cod€ and account no

13. Your Emplolment is lublect to your belng medicallY fil
14. Your Emp oYment is subiect lo vour reference check

15- Fully vacclnaled cenificate

February 12 . 2022

VIKASH KUMAR

1

Yours truly,
t-i

Kumar
nt General Manager
adminirtration Dep

Scanned with camscanner
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You have been appointed as "lntern" from

"18th January 2022' to "30th June 2022"
and are expected to join duty on or before

Tuesday, 18th Janu ary,2022. You will be

eligible to get Stipend of INR 17,000/- Per

tr/onth.

Offer stands cancelled in case of any

deviations in information or if you fail to
report on or before the date of joining.

We look forward to you joining the tt4ynd

Family.

Kindly reply with an acceptance to this offer and
provide two professional references(name, contact
number, designation and comPanY)

Saifi
Team Lead - Talent Acquisition

,:f I utions
,'.-iii,-2'l.l30O

Plot No -285,3rd Floor Udyog Vihar, Phase lV

Drc.



Offer: Computer Consultancy
Ref : TCSUDT202I 808755'l/Delhi
oatei 0010612022

Mr. Rishav Kumar
893/8 Mehrauli . New Delhi 1 

'l003oMehrauli-Gurgaon Road'

Near State Bank Of lndia,

New Delhi-'110030,
New Delhi
Tel# -

Dear Rishav Kumar,

Afler you accept this offer you will be g iven a joining letter indicating the details of your joining

date and initial place of poslrng The Joining letter will be issued t you only upon successful

completion of Your academic cou.se, you meeting the TCS eligibillty cr ia & you comPleting the

mandatorY Pre -joining learning curriculum named TCS Xplore ( ta iled under Terms &

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)

You have successfully iompleted our initial selection process and we are pleased to make you

an offer of employment.

This offer is based on your profile and performance in the selection process You have been

selected for the position of Systems Engineer in Grade Cl You will be assigned a role in

the TCS Digital (iCS Digital) Unit, which is subject to change as per the business requirements

of TCSL.

Your gross salary including all benefits will be t7,00,022l- per annum' as per the terms and

condit'ions set oui herein Over and above this, you will also be eligible for Learning lncentives

(R adiness lncentive and/or Competency lncentive) basis your performance in TcS Xplore

Fr gram which gives you an additional earnlng potential of upto Rs 60'000 during the Iirst

yeai Annexure-1 provides the break-up of the compensation package'

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter' lf not

acce;ted withi;7 Days, il will be construed that you are not interested in this employment and

this offer will be automatically withdrawn

1
TCS confidential
TCSL/OT202',l9087551 colr sULTAhrcY 5 €nvlc E5

5€.rrke! Llrsrl t(r rr.!ch-.lrya Gri'-,! i'i
1]C&r_



conditions) You will also be issued a letter ot appointment at the time of your ioining after

comptetini joining lormalities as per company policy Your offer is subject to a positive

background check

COMP ENSATION AND BENEFITS

BOUQUET OF BENEFITS (BoB)
iorqret ot Aenutlts offers you the flexibrlity to design this part of your compensation within the

defined framework, twice in a financial year All the components will be disbursed on a monthly

basis

The components under Bouquet of Benefits are listed below The amounts given here for each of

the components below are as per pre'defined structure However you may want to re'distribute

the BoB amount between the components as per your tax plan, once you join TCSL, To design

will be deducting tax al source as per income tax guidelines'

House Rent Allowance (HRA)

Your HRA will be {7,500/- per month While restructuring your BoB amount to various

components, it is mandatory that at least 5% of monthly basic pay be allocated towards HRI

Leave Travel Allowance
vo, *iff O" utigiOf" for annual Leave Travel Allowance which is equivalent to one month's basic

salary or a rolrata amount in case you join dunng the financial year' This will be disbursed on a

,ont't]fy U" s along with the monthly salary. To avail income tax beneflts' you need to apply for a

minimum of three days of leave and submit supporting travel documents

Personal Allowance
Vo, *,ff Oe eligible for a monthly personal allowance ol oI <'17 

'2721- 
per month This

component is subjecl to revlew and may change as per TCSL's compensation policy

Food Card
vo, *ifi O" eliglble for a Food Card lt can be used to purchase food items at all domestic VISA

enabled restaJrants and fast food restaurants including TCS cafeter lhe Pre-Defined

;i;;;,;;" y;" wrll be eligible for a Food card with an amounI of ng credited to

this card per month However you may want to re-distribute the nt between tf'le

Bas ic Salary
You will be 

"tigibl" 
fo. a basic salary of 115'000/' per month

2

ir5
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ionsTCS confidential
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components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance PaY

You wiil receive a monthly performance pay of {4,300/-- The same will be revlewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (3,'100/- per month, and will be paid at the closure oI each

quarter based on the performance of the company and your unit and to the extent oI your

allocation to the business unit.

Ouarterly Variable Allowance is subiect to review on your first anniversary and may undergo a

change Lased on the actual performance of the Company, your business unit and your own

ongoing individual performance The payment is subiect to your being active on the company

rolis on the date of announcement of Quarterly Variable Allowance

This Pay shall be treated as productivity bonus in lieu of stalulory profit bonus

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
v;;illb" "Isibl" 

for a City Allowance of <400I- per month This allowance is fully

taxable, is 
"p""ifi" 

to lndia and linked to your base branch lt is subject to review and will be

discontinued while on international assignments

RETENTION INCENTIVE
Yo,] al.e eilgbb for R"tention lncentive of {7O,OO0 payable to you on an annual basls This

"orpon"ntl" 
in appreciation of continuity of service in TCSL and will be paid on completion of

each year from the introduction of this incentive for a period of 3 years. The company reserves

the right to modify the same in line with the TCS Compensation Po[cy'



upto Rs.60,OO0 over and above your CTC during the first year

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the beneiit of health insurance cover to you and your dependants under the

company's Health lnsurance Sch eme(H lS)

HIS olfers the following benefits

XPLORE/ LEARNING INCENTIVES
You wilL be eLigible tor Readiness lncentive AND/ OR

performance in TCS Xplore Program The incentives gives

TCS Confidential
TCSL/DT20219087551

Competency lncentive, basis Your
you an additional earning potential of

Women employees are elig ible to avail maternity leave of twenty s x weeks Adopting or

commissioning mother,maY avail maternity leave [or twelve weeks For more details on the

benefrts and eligibility, once you join, please reler TCS lndia licy - Maternity Leave

Loa ns
You will be eligible for loans, as per TCSL's loan policy

itutiahs
tArA CONSULTAT{CY S€ lC Dir

I*ts Cd'!..rlitn<I 5sv k., Lim tQl. ir a df : Il'. -:-
z.r rl0b

1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000/- Per insured person per

annum and basic hosp talization expenses up to {2,00,0001 per insured person per

annum

ii Premium - Basic premium for self, spouse and three children is entirely borne by TCSL'

provided these members are explicitty enrolled by you under the scheme Additionally' if

you wish to cover dependent parents/parents-in-law or remaining children, the appLicable

premium per insured person is to be borne by you.

2. Higher Hospitalisation
Co-verage under Higher Hospitallsation is mandatory Under this scheme, you and your

enrolleJ dependents will be automatically covered under Higher Hospitalisation benefits'

i. Entitlement - You and your enrolled dependants will be entitled for (12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage

ii Premium- For Higher Hospitalisation, a part of the premium will be recovered from your

satary and the differential premium will be borne by TCSL

Maternity Leave

4



Professional MembershiPs
You w ll be eligible for reimbursement of expense-s towards professional membership as per

Provident Fund
You will be a member of the Provtdent Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act'

Gratuity
You wilibe entitled to gratuity as per the provisions of the Gratuity Act' 1972

TCSL's policy

RETIRALS

TERMS AND CONDITIONS

2. Aggregate Percenlage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60 % or above (or equivalent CGPA as per the

conversion formuLa prescribed by the Board / UniversitY) rn the t atlempt in each of

your Standard Xth, Standard Xllth' Diploma (if applicable) and ighest qualification

(Graduation/ Post Graduation as applicable) which includes success completion of Your

I Relevant Experience
As per the recommendation of our management review panet' out oI your total

experience, O.O years are being considered to be relevant to the business of our

organization

At the time of lnduction, your experience from date oI management review by TCSL

lwhite in service with current employer) till the date of relieving from your current

employment will be added to your total and relevanl experience subject to signing of

declaration to that effect followed by validation of relevance oI youl experience during

Background Check Process.

TCS Confidential
TCSU0T2021808755',I

cctor
itutions

at.r il
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Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

you will become a member of the TWT, on comp etion of continuous association of one year

fromthedateof joiningTCSL Anominal annual membershipleeof <250/-will be recovered

from you for the same. The Trust provides financial assistance by way ot grants/ loans in

"""ord"n"" 
with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while n service'

?it^ CONsULTANCY S

11,
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final semester/year without any pending arrears/backlogs As per the TCSL eligibility

criteria, marksicGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility

As communicated to you through various forums during the recruitment process, your

appointment is subjecito completion of your course within the stipulated tme as specified

by your University/lnstitute and as per TCSL selection guidelines

It is mandatory to declare the gaps/arrears/backlogs, li any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

iniormation is found in the details submitted by you.

5. Working Hours
Your working hours are governed by applicable law

Pre requisites for Join ing
To enable your readlness to work on assignments upon joining, we have put logether a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars' practice

se-"ssions & proctored assessments Further to accepting this Ofier letter, you are required

to enroll for the TCS Xplore Program and start your learning journey with TCSL' TCSL will

make Xp ore program available for you upon your offer acceptance Please note that your

joining is subleci to successful completion of your TCS Xplore program including the

procto'red assessment We encourage you to complete your pre-learning, through TCS

iplore, well before your expected date of joining to avoid delays in onboarding

D iscla imer
candrdates who have applied to TCSL and who have not been successful in cleanng the

TCSL selection process are not eligible to re-apply to TCSL wrthin six months from the

date on which the candidate had attended such selection Test and/or lnterview' ln case

fo, are tounO to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/appointment'

wrthout prejudice to its other rights.

Probation Period
Youwill be on probation for three months Your conflrmation will be communicated toyou

in writing. TCdL reserves the right to terminate your employment without any notice or

pry."nI ln lieu thereof in case your performance, behaviour and/or conduct during the

probation period is found unsatisfactory.

4

You may be Jequired to work in

shifts and/or over time depending upon the business exlgencles a pe.mitted by law

TCS Confidential
TCSL/DT202',|808



7 Mobility
TCSL reserves the right to transfer you at any oI its offices, work sites' or associated or

affiliated companies in lndra or or.rtside lndia, on the terms and conditions as applicable to

you at the time o[ transfer.

Compensalion Structure / Salary comPonents
The compensation structure/salary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion'

lncrements and Promotions
Your performance and contribulion to TCSL will be an important consideration for salary

increments and promotions Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8

I

'10. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

confirmeO e-mptoyee of TCSL, you are not permitted to undertake any other employment'

business, assume any public or private otflce, honorary or remunerative' without the prior

written permission ol TCSL

tl, Confidentiality Agreement
ns part ot your aiceptance of thls appointment as an employee with TCS you are

reqllred tomaintain strict confidentiality of the intellectual property rights protected

informationandotherbUsinessinformationofTCsanditsclientswhichmayberevealed
to you by TCS or which may in the course of your engagement with TCS come your

Confidentrality Clause shall survive the
nfpointment. the detailed Confidentiality related terms and conditions are set out in

Annexu re 3.

12. Work in SBWS mode
TCS'secure Borderless Workspaces(SBWS ) is a transformative operating model

framework that allows seamless deployment of virtual workspaces in a secure manner

that enables flexible working options aligned to its business objectives You may be

ilquit"Jto *orr< either lrom TCS offices/TcS Client offices or from home (remote

working; as per the requirements of the project or group you are assigned to work with

and aslommunicated to you by the Unit HR or your supervisor' You are required to abide

by the Policy and / or Guldelines issued by TCS from time to lime whrle operating within

this framework. For more details, please refer the Policy / Guideline document on Remote

Working

It is essential that you understand the applicable Polrcy and / or the uidelines of such

TATA COI{sU LTA T'Y TfrV{EES
I*ta C*rthnn.Y SerYkst Limn'd )

7
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flexible working and ensure adherence to TCS Security Policies/Protocols and

Confidentiality obligations at all times'

l3.Overseas lnternational Assignment Agreement
lI you are on international asaignment, you wi be c,overed by the TCS lndia

Pjicy-lnternational AssignmentJ (fro n lndia to ther Countries) from the date o[

placement for an international assignment Accordingly, you will be required to sign the

overseaslnternationalnssignmentAgreement/sandanyotherapplicablerelated
Jocu.ent" pertaining to the i;ternational assignment for which you are being placed ln

"r"" 
of 

"uary 
internitionat assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below

ThisiStoenSurethaltheknowledgeandinformationgainedbyyoUduringyoUr
assignment is shared and availabl; to TCSL and its associates. This transfer of

knorif"ag" and informalion is essential for TCSL to continue to serve its clients and

customeis better. lf you are deputed internationally for training' you will be required to

"ig; 
;n 

"gr""rn"nt 
to ."rue TiSL for a minimum period of 6 months on completion of

training.

'14. Terms and Conditions
Theabovetermsandconditionsarespecifictolndiaandtherecanbechangestothe
said terms and conditions in case of deputatlon on international assignments'

15. TATA code of conduct
You are required to sign the TATA Code of Conduct and lollow the same in your

day-to-day conduct as an associate of TCSL

16. N otice Period
lnaneventilthetraineeshipisdiscontinUed/terminatednonoticeorpaymentinlieu
ihe;eof shall be payable by TCSL Upon Confirmation, during your tenure with TCSL

either you or TCSL can terminate the appointment by glving 90 calendar days'written

notice or three months' basic salary ln lieu ot the notice lf your services' behavior and/ or

performance are not found satisfactory, TCSL may terminate your services by giving

notice as mentioned herein above

lfvou are covered under lnternational Assignment Ag reement, either You or TCSL can

lerm inate the traineeship/appointment by giving 90 calendar days en notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is the interest of the

business an d current assignment, to ask you to complete your n e period

17. Retirement
8
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YouwillretirefromtheservicesofTCSLonreachingyour60thbirthdayaSpertheprool
oI age submitted by you at the time of joinrng

'l 8. Pre-employment Medical Certif icate
vou are refiuireo to submit a N'4edical Certificate of Fitness (in the format prescribed by

TCSL)whrch needs to be verified by a registered medical practitioner having a minimum

qualification of NIBBS to the lnduction Coordinator'

19. Employment of Non lndian Citizens
in 

"""., 
yo, are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

- Permanent Account Number (PAN) Card

You are required to submit a copy of your PAN card along with other joining

forms,immediately on joining As per lndian lncome Tax rules' the PAN numberisa

mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate

- Oegree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
_-oegi"e certiticare and mark sheets for all semesters of your post Graduation (if you are a

20. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

backf,round checks Normally, such checks are completed within one month ofjoining lf

the Olcl(grounO check reveals unfavourable results, you will be liable to disciplinary action

including termination of traineeship/service without notice'

2'1. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availabilitv ot the

documents)

P|easecarrythebelowlistedoriginalDocUmentsforverificationonyourjoiningday.

- Overseas Citizenship of lndia (appl icable if you are not an lndian Nationality). For

Srilankan Refugee, a Relugee ldentity card along with Work Pe it is required

-Birth Affidavit on Rs10O stamp paper, if Birth Certilicate not in Eng

- Any other affidavits on Rs'100 stamp paper iI applicable (na

names, srgnature affi davits,
TCS Confidential
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address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidav t on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An aftidavit/notarized undertaking (Non-Criminal Alfidavit, should be made on the format
provided by TCSL) stating :

'There is no criminal offence registered/pending against you

'There is no disciplinary case pending against you in the university
- lf you were employed, a formal Relieving letter & Experience letter from your previous employer
The original documenls will be returned to you after verification.

ln addition to the above original documents, Please carry photocopies of the below
documents

"PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
'Passport
.NSR E-Card

22. TCS Xperience Program
On joining TCSL, you wil be given the benefrt offormal training (TCS Xperience Program)
at our offices, as identifled, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process TCSL continues to make investment on training and continuing education of its
professionals. This will be of rmmense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not complet ng the Xplore proctored assessment'
you will be provided Xplore train ng on premise and the above sald evaluation process will

stand good. The evaluation criteria which will be very transparent will be used as a basis

for allocating people to projects/roles. We would request that the training be taken very

seriously to enable you to add maximum value to your professional and personal growth

23, Letter of Appointment
You will be issued a letter of appointment at the time of your joi
joinrng formalities as per TCSL policy.

ng and after completing

10TCS Confidential
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24. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies wi automatically be binding on you and no
separate indivjdual communicalion or notice will be served to this effect. However, the
same shall be communicated on internal porta l/U ltim atix.

25. Compliance lo all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TcsL to withdraw this offer letter anytime at rts sole discretion

26. Data Privacy Clause:
(a)Your personal data coltected and developed during recruitment process will be
processed in accordance with the TCS Data privacy policy. The personal data referred
therein are details related to contact, Iamily, education, personal jdentifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspiralions.

(b) lt will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
inrtiatives, global mobilily, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS

(c) After you join TCS, there would be more sets of personat lnformation (pl) attributes
processed for various legitimate purposes A]i of it wlll be processed with compliance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time

(d) For the purposes mentioned above, your required pl may be shared with specific
vendor organizations who provide services to TCS. e.g. A background check, health
insurance, counselling, travel, transport and visa, payroil services, associate engagement
activities, and frnancial and taxation serviLes

(e) As TCS is a global company, your Pt may be shared with entities o
for the purposes mentioned above and/or in this ofier letter.

de lndia, limited

(f) ln case of oversees deputation, available privacy nghts wouid be go daspe

TCS Confidential
TCSL/DT20218087551

Diicctor -\
TJTTA, CON5I.'I]ANCY



regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
lf you fail to accepl the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and lhis offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided ntheTCSLJoining
letter, the offer will stand automaticafly terminated at the discretion of rcsL we rook forward to
having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limiled

Girish V. Nandimath
Global Head Talent Acquisition & Alp

Encl: Annexure 1i Benefits and Gross Salary
Annexure 2: List of TCS Xp ore Centres
Annexure 3: Confidentiality and lP Terms
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Rishav Kumar

0ssignation Systems Enginesr

lnslitute Name Dronacharya Group Of lnstiiutions, Greater Notda

Table 1'Compensation Details (All Componenls in INR)

(ONSULTAT.JCY SERVICESDToN acharYa 6rc Il ofI on3

fReierloTable 2 torTCSLdellned Structuro ln cas€. yoLr wish not to restructurc your BoB TCSL

deflned Structure as given n Table 2 will be applicable

'Amountdgpicted wllbe pard{ut on a quarlerly basis upon successf! compleuon ollhe TCS Xplore Program

"Tlre Perlomance Pay ls app icablo lpon slccessfulcomp etron of lhs TCS Xplore Program

"' For HIS NoLe lhat Rs 7900 rr lh€ employee is Single lf lhe employee s mared or manied with Children

then Rs 3,900/- per beneficiary needs lo be added lo th€ above mentioned amount

"" Xpiore/ Learning l.cenlive is paid over and above he CTC durng lrrslyear, based on you. performance rn TCS

xplore Pr€ram Tabl6 2 TCSL defined strucllre for BoB (All Components in INR)

TCS Confidential
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1) Fixed Compensation
Basrc Salary 15,000 1,80,000

Bouquet Of Benefits # 26 s22 3,18,264

2) Performance Pay

lvlonthly Perlormance Pay 4,300 51,600

Ouarterly Variabie Allowance' 3,100 37,2AO

3) Annual Components/Retirals

NA 7.900

1,800 21,600

Gratuity 721 8,658

Total of Annual Components & Relirals 38,158

Retenton lncentive NA 70,000

4) City Allowance 400 4,800

TOTAL GROSS 51,844 7,O0,O22

tioida-201105

GROSS SALARY SHEET

Name

lvlonth lv

Hea th lnsurance""



House Rent Allowance 7,500 90,000

Leave Trave Assisiance 1,250 15,000

Food Card 500 6,000

Person al Al owa nce 17,?72 2,07,264

TCS Confidential Dronachaiya . i,'n cf
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Annexure 3

Confidentiality and lP Terms and Conditions

Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential tnforma on of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a)Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection wrth or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

T'ITA CONSULTAI\ICY SENVICIES I.IC
Director 17

ronS

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not iimited to, engineering and laboratory notebooks, repo(s,
process data, test data, performance data, inventions, trade secrets, systems, soitware,
ob]ect codes, source codes, copyrighled matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubl any such material belonging to the
Clients of TCS)

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising oul oF the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any oi the operalions and entrusted by TCS to the Associate

TCS Contidential
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Associate's Obligations
Associate agrees to treat the Confidential lnformation as skicfly confidential and a trade
secret of TCS Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirecfly the confidential lnformation tor the benefit of or t; any
third parties except for or on behalf oI or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Conlidenti;l lnformation. Upon
termination of emproyment, the Associate agrees to surlender to Tcs aI confrdentiar
lnformation that he or she may then possess or have under his or her controt.

lntellectual Properly Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at a times vest in and remain with or belong to iCS and Associate shall
have no right titre or craim of any nature whatsoever in th; confidentiar rnformation.
Associate shall promptry discrose to an authorized officer of rcs a[ inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancemenls
made, created, developed, concejved or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such inte ectuat property rjghts
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such inteltectual property rjghts including any
interest in and to any domestic or forejgn patent rights, tradema;ks, trade names
copyrights and trade secret flghts therein and any renewals thereof On request of TCS,
Associate shall execule from time to tjme, during or aFter the termination of his or her
employment, such further inslruments, including without limitations, appjications for letters
of patent, trademarks, trade names and copyrlghts or assignmenls thereof, as may be
deemed necessary or desirable by TCS to perfect the tifle of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patentS, trademarks, trade nameS, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in fittng and / or prosecuting any
such applications. Associate hereby expressly waives any,'artist,s rights,'or,,moral
rights", which Associate might otherwase have in such intellectual property rights.

1+-2el3e5



4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the confidentiar rnformation of rcs and that sucrr confidentiar rnformation
rs of a confidential and secret character and is vital to the continued success of TCS,s
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she wiI become acquainted with ar or part of such confidentiar
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential

Use of third party material
Associate expressly agrees that rt shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any inteltectual property rights or work for or on behalf oI TCS,
use any third party material or tntellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without havjng proper
authorisation or license or approval of the respective owner of such intellectual property
rights

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and alt policies, documents,
guidelines and processes including lp, Security and Confrdentialjty of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be requrred to work in TCS offices or its Client premises or from home
(remote working) as per the directlons of supervisor and / or the provisions of the
applicabJe policy.

Associate understands that working in this hybrid environmenl may have hlgher
confidentia ty and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time

(b) will comply with and work in a manner consistent with TCS
Policies/Protocols.

ata Privacy and Security

TCS Confidential
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent w th TCS data privacy and security policies/
protocols

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associale is
assigned to, or if any other circumstances at home exist which implicates lhe TCS Code
of Conduct Conflict of lnterest provision

(e)will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure
obligations

(f) will be usrng the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS networkJcustomer network through
authorized means (or the Customer provided laptop to access the customer network if so,

mandated by the Customer)

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otheMise exploit, for his or her own use or for any other purpose, any
of the Confidential Information includrng intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the coilrse of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so

in wriling by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential lnformation.

TCS Confidential
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I '1. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

10. Equitable Rights
Associate acknowledges lhat any Confidential lnformation that comes into the possession
and / or knowledge of Associate is oF a unique, highly confidentjal and proprietary nature.
It is further acknowtedged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential lnformation wjthout the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
lmmediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies availabte to it, be enli ed to
appropriate equitable relief including the relief of specific performance and injunctive
rel ef, in addition to whatever remedies it mtght have at law.

(b) ln the event of any dispute or disagreemenl over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto Subject to the above, the arbitraiion sha be governed by
the Arbitration and Conciliation Act, '1999 or any modifications or re-enactment thereoI
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator The
venue of arbitration shall be Mumbai Sub,ect to the above arbitration clause, the parties
agreed to the binding jurisdlction of the Courts at lrrumbai under the laws of lndia.

(c) lf any provision hereof shatl be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such lhat the remainder cannot be sustained
without it, the Parties herein shall frnd a suitable replacement to the invalid portion that
shall be legally valid

(d) This Confjdentiality clause along with other documents executed by Assoctate or
referenced in any such documents constitutes the enttre understanding between the
parlies and supersedes all prior agreemenls and underslandings pertaining to the subject
matter thereof. No delay of omission of either Party in exerctsing or enforcing any of their
rights or remedies hereunder shall constitute a watver thereof

TCS Confidential
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(e) This Conlidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obliqations of Associate in terms of this Conlidentiality clause shall continue duringthe term of or in the course of the employment of the A;sociate with iCS and sha
continue thereafter in perpetuity.

TCS Contidential
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I am pleased to confirm your internshrp as a SDET- tntern at AiDash As discussed during the
nterview process, this would be a paid academi€ internship w th the stipend being Rs. 4O,OOO/-
per month, The internship start date as November 1oth,2021and it will conclude on M;y 10,h,2022.

Due to the COVID 19 s tuatjon, you wi be working remotety with us and reporting to Sanjay
Xaushik, Senior Software eA tManager at ArDash

Your responsibilities woLrld inct!de Designin8, Organ zing, and man.gtng Test Automation resources
at Ai0ash.

During your temporary enrployment wth AiDash nc, you may have access to confidentral or
propnetary business nformatron belonging to the company. By acceptng this offer, you
acknowledge thar this informarion must remain confidenrial and agree to refra ; from disclosing it
to anyone outside of AiDash lnc you also understand that part cipEting in the ior€rnship program is
not an offer of employment.

November 09,h2021

Rithik Rawat

Dear Rithik,

Welcometothe teamrWe ookforward to working with you

Acc€pted/Acknowledged by:

Dronach2iya Gr.!, gf I ons

Rithik Rawat
Date: I0-11-2021

27, KP Iii, Crirat-E. r.cida-20i3'l{

Sincerely,

?/".i*

Rahulsarena

M +91984 546 5018
www-ardash com I rahul@aidash.com

--ffi
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14th March 2022
Ms. Shiwani Dwivedi

Congratulations, you are being offered a full time ro[e with
Technology Tearrr.

We are pleased to inform that your have been selected and

shortlisted for the role of SAP ABAP at Mg Grade.

You will be based out of Gurgaon Location,
Your Cost to Cornpany will be INR 6 Lakhs per annum.

Should you have any queries please feel free to contact;

Kindly confirrr your Ecceptance to enable us to consider your
candidature"

Feel free to reach out to us for any additiona
look forward to hearing back from you ve ry so

frrcn, a

lr

Post your confirmation, completion and clearance of
graduation and after due internal approvals on your
candidature a clefinitive formal letter of employment with
cornpensation break-up and date of joining will be issued

which will be the final offer from the Company,

Best Regards, ( HR Tearn )
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capgeminr Technology Services ndla Limrled

(Fo.nerlv hno4r as IGAIE ClobalSo,u0ons Lrmiled)

1T 1,lT 2. Atrol MIDC, Thane _ BelaPU. Road.

Na$ lr,4umbai 400708, Maharashl€ lndia

Iet +91 227141 42A3 Far.:+912271412121

ww c€paonnn con in-€n

Superset lD: 136346'l

Letter of lntent ("LOl")

Dear Shivani Dwivedi.

With reference lo your inlerview conducted by us, we are pleased 10 inform that you have been

shortl sted for the position of Analyst and A4 with Capgemini Technology Services lndia Limited

(hereinafter referaed to as"capgernini").

ln this regard, we are proposing compensation package and benefits, the details of which are set

forlh in Ann6xure 1 to this letter

ThefinalEmploymentofferLettershallbesubjecttoyoursuccessfulcompletionolallcUrricular
requrrements as laid down by the University/ lnstitute for award of the degree/ diploma and the

minimum passing percentage/ grade/ ranu class as delermined by Capgemini

The location ofyour initial reporting and kaining and the date of your joining would be communicated

to you in due course of time post successful complelion of your pre-joining trainings and final

semesterdegree/ diploma examrnation

The date ol joinrng and the location ot posting w ll be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the dato ofloining and the

location ol posting during the course of your training and employment w h Capgemini

Upon accepting this LOl, you will be provded access to the ADAPT (Acceleraled DigitalAid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a sel('paced journey nclusiva of assignments'

assessments and webinars as deemed appropriate by Capgemini and the successfu completion of

the same is a plereqursile'or io,nlng Capgeminl.

It is very essenUal that you ef{ectively leverage th s platform io complete courses and c ear ihe

assignments and assessments The progress made by you in this learning i rney wou d not only

help you in getting on-boarded on priority but also help you to be trained for adv ced sk lls relevant

to your career at Capgemini We also encourage yo! to learn beyond the bed course

curriculum and acqu re industry recognized cert flcations to accelerate your career

Drcnach Gi-1tiil 'l itutionsindustry
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Upon loining Capgemini,

'1. You are expecled to enter into an employment agreemeni with Capgeminiwhich shall contain

details including lhe scope, terms and cond tions of your employment and the conkactual

obligation with Capgemini

2 You will be on probalion for a period of six months from your date of joining and subject to

satisfaclory performance your employment wi I be confirmed (vide wr tten conflrmation) at the

end of six months.

3 During your probation you may be requlred to undergo classroom trainings for such duration as

deemed necessary by Capgeminiand your performance will be evaluated periodically during

such training per od

Capgemini reserves the righl to decide the cont nuance of your further training and your employment

depending on your pedormance in its opinion

You may note that lhis letter should neither be construed as an offer of employment from Capgemini

nor shouLd it in any manner confirm our inlent to make you an offeT of employment- We may, at any

time, at our discretion, revoke this Letter of lntent

We wou d request you io go through the above terms, and let us know if they are acceptable to you,

within seven days of the issuance ol this letter

We look forward to hearing from you. Should you have any query, please do noi hesitate to contact

fresherh ring in@capgemin com, please ensure be ow formal of email subject -

. For queries on Letter of lntent (LOl), write to use wilh e-mail subject as: Ouery on LOI -

Superset lD '1363461

. For queries about on-boarding process, please note lhe on-boarding communication w ll

be seol once your documenl validation and venllcation process is completed For furlher

queries, write to use with e-mail subject as: Query on On-Boarding - Suporset lD

136346't
. ln case of any other q!ery, write lo use with e-mail subject as: Other Querias- Superset

rD 1363461

The lerm6 of this Letter of lntent shall remain confldenlial and are not lo be disclosed to any third

pary.

Thank ng you,

Yours Sincere y,

For & On Behalfof Capgemini

Tais s a syslem gene.ated d ocume.r and does Fol need a siqna

Drcriacll 'a 6r.uo a tuticns
2t-. t:.P-iI\, :i c5

Tejinder Sethi
Head - Fresher Hiring



ANNEXURE 1

Shivani Dwivedi
Analyst and A4

Your al! nclusive annua target compensation (on a cost to company basis) wrll be INR 4,00,0001

(Rupees Four Lakh only). On completion of 1 year of service from your date ofioining, you will

receive fixed one-time incentive of INR 25,0001(Rupees Twenty Five Thousand only). Based on

your Date ofJoining, your compensaton shall be paid monthly The company shall deducttaxat

source at the lime of making paymenl

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Thls is a syslem geleraled do.ument a.d does nol n€ed a s€nalure

Regd offrce Pune Hhiewadr Regd Offrce No 14 Ralrv Gandlrr lnlolech Park Hiniewad Phase ll, MIOC SEz viliase Man

Taluka Mulshi Pu.e - 411057 Maharashlra l.dia 16 +91 2O 6699 1000 Fax +s1 20 6699 s050 ClNl

u351 r 0PN 1993PLC 145950
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Quick Update ll Revised Salary Structure ll Vinove Softwares and Services
2 ftressages

Shakshi Singh <shakshi.singh@valuecoders com> Thu, 21 Oct 2021 at 15 46

Bcc shivanldwivedil 961 6@gmail com

Hi Team,

We have or Associat€ Software Developea" posilion and dueto some circumstances

oi "nyno 
have not accepted the opportunity or you are thinking about the same and

also iew e Paperwork

We have some additional and new updates for everyone kindly check and review once again as we have

revised lhe salary structure where we have some changes rn the-

l- lnrtiallv Sl, lvlorth PayGrade. (lncreased)
?- lnhana Salarv after6 monlhs and in Releltron bonus.

ln case vou were nol okav with lndemnrty bond or Cheque submlssion then its l_lne but il case you have

,i"""a i"" ooponrniW Ote lo Package then we would lequest you lo Iev'ew lhe salary st'uclUIe and

reconsrder it again

lf already done the documentalion then please ready for pre boarding and initialion of Letter of lnlenl by next

ln case of any queries kindly let me know

Regards,

ShakshiSingh
HR Executive- L1

Vinove Software & Services (P) Ltd I Valuecoders Services LLP

N,,l 7275314095
careers@vrnove com I hr@vinove com I shakshrsingh@valuecoders com

ISO 900i:2008 I Magento Solution Silver Partner I NASSC0M CERTIFIED

* New York // London // New Delhi // Gurgaon // Noida *

shivani dwivedi.shivanidwivedil96l 6@gmail com>
To: Shakshl Singh <shakshi singh@valuecoders com'

Thu. 11 Nov 2021 at 14:08

I graliludelo offer me such an amazing opportunity to work w th h a renowned
Respected mam,
I extend my heartfu
organization

Thankyou so much toryou consideration

Regards,

Drcsac
2;, K
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2nd Mat 1022

Mr Nitesh Shama

Address:A-16 Street No.3 Aali Vfiar.
sarita Vihar. New Delhi-110076
Contacl +91 8700358731

Thrk ruue Technologies Pvt Lld A IHP TOWER 249C. I ' F LOOR UDYOG VIHAR.

Ph r9l 124 2807000 web tiaiciLlfrlElllu

Dcar Nitesh.

CONTRACI OF EMPLOYMENT

Follot\.ing your recent interviews and subject 1o receivrng a satisfactory report based on the

background check conducted by us as deemed aPpropriate we are pleased to offer you

emp,oyment with Think Future Technologies Pfi. Ltd (hereaiter the "ComPany") in the position

of softwareTrainee (hereafter lhe'Employee oryou") onthe following terms

This letter sets out the main terms and conditions ofyour emplolmcnt Subject to the terms of

your employment, certarn clauses (12 & Annexure 3) mentioned below will not be applicahle to

you

Main Terms and CoDditions oIYour Employmclrl

l. ggEEsEegEe!!-Dclg

We \,r'ould like you to start work as soon as you are free to do so, however as drscussed and

agreed it is expected that you shall join the company on or before 2trd Mry 2022, and not larer

than this. Your first day ofwork with us will be the "2nd May 2022" ofyour employment

2. Elcse-stEEDloJlqc4

a. Your initial place ofwork will be at the Company's premises in Remote'

b. During the period of your employment t\'(h the Company, the Company may at any point of

time as per rt discretion transfer or depute you to any other ent(s) ofthe Company or

lo any other subsidialy or afl'iliate of the Company or any of is er's location within

Dror!nch

oN-ll20r5
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India or abroad or to any other location in India or abroad ofthe Company and you are under

an obligation to accept the same-

c. You shall perform your dutics at such locations as arc reasonably necessary and aPpropriale

subject to reasonable travel requirements on behalfofthe Company from lime to time

d. You shall not be entitled to any addttronal compensation on this account.

3. Pmbatiol Period

The first 3 months OR 3 months after training period (ifaPPlicable) ofyour employment will be

a probationary period Your Probadon Period may be exlended if deemed necessary at the sole

discretion ol the Company and the same shall be accepted by you without any objection or

reservations- Upon completion of your Period of Probation, you will be deemed to be on

probation until you receive the letter of confirmation in writing (the term writing rncludes via

electonic means) from the company

4. TraininE Period (exclusiv€lv for fresher)

a The trahing period for the employee (Fresher) of the Company shall be 3 months and the

Company reserves the right to extend the training Period at its sole discretion

b. The decision ofthe comPany in regard 1() the above-mentioned provision shall be accepted

by the employee without any objection or reservations

c Once the training period is completed the emPloyee will be deemed to be on training until

and unless he/she is served with a lerter in writing (includinB via an electronic medium) in

regard to the same from the company's side

PHASE,I\T,
Oire!tor

on5

Thr.k EuruE Technologies Pi l-rd AII II'TOw ER 249C, I ' FLOOR IIDYOC Vl HAR'

ph +91 124 280?000wcb j$jtN$qo
D. .lliiryn
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5. Rssic Salaw. Other Benefits and the mode ofPayment

a In considemtion for fulfillment of your obligations as an employee, the Company shall,

during the terms of your employment, pay you an annual salary of CTC IltR.3'60'000/-

during the training and probation period. After completion of your probation period, the

Company shall pay you an annual salary ofCTC IIIR. 4,50'0004 subject to ta\ deduclion at

source as applicable under lndian Law

a The remuneration for your serurces as stated above shall be paid to you on a monthly basis

on or before the 5th working dav ofthe succeeding month Your compensation as decided by

lhe Company may be reviewed annually subject to the discretion ofthe Compary.

b. llowever, the first mooth's salary shall b€ paid by the Company on the Isth of the

succeeding month and thereafter you shall receive the remuneration as per the pay cycle

mentioned above

c. Incentives related 1o the late shifts are govemed by company's internal policies definitions

and standards.

6. Dules

a. You acknowledge and agree that you shall not directly or indirectly, shar€ or discuss your

compensation details, in fu|l or part, wrth any person in or outside the Company other than

with those who are authorized to do so

b. You are liable 10 be transferred an,'where in India and/or abroad related to company's work

c Any costs / p4'rnents to reduce or buy out your nolice period with your current employer

will be bome by you and the Cornpany shall not have any obligations in this regard

d You shall be responsible For perl'ormance of the duties and ob

manager from time to time

ons as decided b! )Lrur

'lhnl !utun l..hnolos,.s Nl l-td All lP lo\\'ER 249G, I FI oOR IIDYO(i vlllAR
:titutions
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e As an employee of the Company, you shall devote your entire professional and business

time, skills and €ffo( to the performance of the duties and responsibilities assigned by the

Company from time to time and shall at all tim€s faithtully and diligently promole and

prolect the buslness and interests of the Company Your position with the ComPany is an

executive position involving continuous responsibility and does not entille you to any

compensahon for overtime You shall furlher acknowledge that the work environment at the

Company requires flexibility and that you need to undertake additional relaled dulies from

lime to hme, which include local as well as overseas travel or such other duties and

responsibillties as may be required by the Company

f ln case the company sends you abroad on an ollcial visit, you would need to continue with

lhe Company for at least for one year from the date ofyour retum. ln case you dec;de to do

the contrary then as a consequence you'll have to compensate the expenses incurred helore

and during the visit (this includes travel/lodginS/boarding/visa,hedical/per diem expenses of

the vrsrt.)

g. You shall perform your duties with diligence, devotion and commitment and in conformity

with the rules and policies of the Company failing which the Company may hold you liable

for gross negligence and violation by you ofyour terms ofemployment.

h. You will not accePt any present, commission orany sort ofgratifrcahon in cash or kind from

any person, party or firm or company having dealing with the Company In lhe event you are

offercd the same, you should immediately repoft it to the management ofthe Company'

i ln addrron Io your usual duties you witl also perform, observe and confom 10 such

directions and instructions assigned or communicated to you by the company The company

may from time to time change your duties in consultation with you

Ph r9l 124 28117000 \vebr !AL4!b|lL!I)E
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7. No Other Fmploymetrt or Vocation

During the period of your employment with the Company, you shall not take or engage yourself

in any man[er any employmenr or engagement with any other comPany or entity, includrng on a

temporary or part time basis, or offer your services, with or without pay' to any physical person'

legal entity or public authority or to be occupied or engaged in your owr business withoul the

pnor written consent ofthe company.

8. Performance and Comoensslion Revie$

a Your pedormance rvill be reviewed annually or at other times determined by us The process

will come in effect once you get confirmed at your respective job position' You must

partlcipate fully in any Performance leview Your Remunemtion may b€ r€viewed as Pan of

b You will be eligible for appraisal and salary increment after comPletion of I (one) yea-r from

your Da& of Confi rmation.

c. Your incremeDts and promotions are based on sole drscretion ofthe managenrent and shall

be accepted by you without any objection or reservanons

9. Hours ofWork

a. Your working week willconsist of a minimun of 45 hours including all the lunch breaks and

rest intervals. The working Hours shall be defined from time to time by our project lead as

per the requirements of the project Due to Customers' requirements the same may be

staggered You will be expected to attend the omce - excePt when lravelling on busrness -
during the working hours/shrfts as may be decided by the Company and in accordance with

the rules and regulation ofthe Company

'l-h ink Fuue Technologies Pvl Ltd A IH P TOWER 24gC I ' FLOOR UDYOG vlrldR PHASE_I

Ph +91 1142807000\rb Mrtus.iDr -
rector
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b. The company provides services to many global customers present in different time zones

and thus requte shift overlap ofoffshore and onshore resources, resulting in late night shifts

You will be expected to work in such shifts as may be decided by the Company.

,0. Annllal leaves

a You will be efltitled to 29 paid leaves (15 eamed leaves,T casual leaves and 7 sick ]eaves) as

per company leave Policy

b You witl be provided $'irh the detailed term and condition for availing annual leaves. the

Annual leave policy is available with the IIR Department and you are advised to go through

the same at the time ofjoining

The polcy may be amended by the company from time to lime

11. Medicallilleff

a Your appointment rs subject to the Company's right to get you medically examined by any

certified medical practitioner during the period of your service hr case, you are found

medrcally unfit to continue with the job, you will lose your job enhtlement.

b You will rctire from seflice on attaning the age of60 years and as per the retiement polcy

available with the HR Department-

12. MslerDiucsvrl

n Materni Poli

annexed and marked as Annexure 3.

Currently the company regulates maternity leaYes as per Matemity Benefit Acql961("the

Act") inclusive of the recent amendments i e. provided under, The Matemity Benefit

(Amendment) Act,20l7-

Thrnk Furnr. TechnolosEs Pvr l-rd Al HP TOWER 249G, l'FI OOR IIDYOC vlHAR, PHAS

Ph +91 124 280?000 rvlb te,lll$,ll)ril
cuRG^oN-l220rt

tut'. -
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b. Every female employee will be enlitled to matemity benefit only if she has worked in the

company, for a period of not less than eighty days ln the tl]!'elve months immediately

preceding the date of her expected deliv€ry

c. Matemity benefit rate is 100% ofaverage daily wage as del-rned under the Act.

d. The amount of materniry benefit for the period preceding the date ofher exP€cted delivery

uill be paid in advance to the female employee on Production of medical certificate

indicating that the female employee is pregnant, and the amount due for the subsequent

period shall be pard to such female employee within forty-eight hours ofproductron ofsuch

proofthat the femalc employee has delivered ofa child.

e. Any female employee having less than two surviving chrldren will be entitled to 26

(twenty-six) weeks of matemiry benefits of which not more than 8 (eight) weeks shall

precede the date ofher expected delivery

f A female employee having two or more surviving children shall only be enhtled to 12

(hvelve) weeks of matemrly benefit of which not more than 6 (six) weeks shall be taken

prior to the date ofthe expected del!ery'

g A female ernployee who adopts a child below the age of 3 (three) months, or a

commissioning moth€r will be entitled lo Matemity Benefit lor a period of 12 (twelve)

weeks from the date the child is handed ove. to the adopting mother or the commissioning

motler as the case maybe.

13. Ec-ccIEEde.vEc4-SDDeEs!4

Thc company is an equal opportunrt) employer and is cornmitted to ensure that there is no

discrimlnation against atry emplo,vee or applicant lor employment based upon race) colour!

religion. gender, national origin, marital status, age, sexual orientation or any other classificalion

protected by applicable state employmeDt laws. The company strict adheres to this policy in all

Thrnk ljuMe TechnoloSies P{ Lrd 
^ll 
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its employment practices including recmitment, employee promotion, demotions, tansfer,

reduction in force and all other forms of compensation and company sponsored tlairling or

assistance. We also strive to ensure that the work environment is tree ofharassment and bullling,

and that every employee is treated rxith dignity and rcspect The company is zero- tolerant

towards haBssment in any fonn. including sexual harassment

l{. full Disclosurc of Nlatcriat Iacts atrd No MisreD

Your appointment is solely based on your representation reBarding your qualficatioD and

experience, which the Company has relied upon. ln case. at any Point in lime. your

representation regarding your qualification and experience is found to be incorrect, you shall

be liable for immediate termination without notice and without Prejudice to all other rights

of the Company Further, you shall indemnily the Company due to such misrepresentation

By s'gning this lettet you also irrevocably consent to the Company initiating all necessary

background checks as may bc required during the course ofyour employment, either by the

Company or through any third Party

You confirm that you have disclosed in writing fully to the Company, all ofyour business

interests, if any, whether or not they are simllar to or in conflict with the business(s) or

activilres of the Company, and all circumstances in respect of which there might be a

conflict of interest b€ti\een the Company and you or any ofyour immediate relatiles You

agree to disclose fully to the Company m writing any such interests or circumstances whrch

may arise during your ernPloymenl immediately upon thc occunence of such interest or

15. Sepsrali.a.ll&rEil3lle4

a If clause 3 and 4 (probation and training clause) are applrcable to you' then iD that case the

Company reserves the right to tcrminate the appointment at any potnt of time by providing

h

Tbnk !!ruc I ecbnoloBi.s Pr Lld AIHP TOWER, 249G. I ' FLOOR LTDYOG vl FI{R

Ph r9l 124 280?000 web tsu!li1r!.r!D
Y GURCAON-ll t_r
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l5 days' notice or basic salary in Iieu during probation period or 2 months' notjce or basic

salary in lieu after confirmatron

b. In the event oftermination ofyour services arising out oFwork performance issues tncluding

Failure to improve perfomance or failure to measure up to the expectations or slanding

orders ofthe company would rantamount to an act of misconduct In case, improvement in

your performance is required, you shall be put through a'Performance Improvement Plan'

as may be formulaled in your case in consultation wlth your supervisor lf, howevcr, cven

after completion of the program, you fatl to bring your performance to the expected level,

the same shall be deemed to be an act ofgross misconduct making you liable for terminanon

with 15 days' notice or basic salary ur lieu during probalion period or 2 months' notice or

basic salary in lieu after confirmation.

In the event oftermination ofyour servrces arising out ofdisciplinary proceedings. ro norice

uill be required from rhe company's side and the Company will have th€ right to terminate

your contract of service fonhwith Further, the Company may immediately terminale your

services without any compensatioD or notice thereof, if you are in material breach of your

responsibilities which breach either (i) is incapable ofremedy; or (ir) if capable of remedy,

has not been remedied by you tbr at least 5 days after receipl of such notice from the

Company Such matcrial brcach would include (a) your failure to compl.v with or

commrtting breach oaprovisions contained in any ofrhe provisions ofthis appointment lerter

or Annexure hercof (b) breach by you of any provisions of the Company rules and

regulanons or policy; or (c) any professional misconduct or commission of actions which are

not in the interest of the Company. In addition to termtnating your services for such material

breach, the Company shall be entitled to recover from you the ]oss sustained by the

Compa[y attributable directly or indirectly to your actions

clN (r 7?qx)Hxfo I lPTc0{5!,17)

d Any gross misconduct or any act or omission which is

or violates any rules slated thereol which results in

Thu[ Iuture Technolog'€s Pvr Lrd AIHPTOWFR,249(i, I r fLOOR UDYOC vlHAR.
ph +9t ll4 280?000 *eb t@l[Irs.rlrD

ro the emplovee's handbook
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immediate termination of the employee An employee is advised to go through the
employee's handbook at the rime ofjoinrng which is available with the HR Departrnenl

In the event of your continuous absence for a period of 5 working days or more, without
formal request or pefinission from management of the Company, you shall be deemed to
have lefl and relinquished your emptoymenr with rhe Company. Such automaric
relinquishment of the emproyment shall be deemed as repudiation of the conract of
emplolmenr by you and not as a termination of the service by the Company and you shall
forthwiih cease to be in the employment of the Company wiihout any further notice or act

fiom the Company Furlher, the company may t ke such nccessary action as deemed fit such
as aclion for recovery of salaly for the notice period, action For recovery ofany materials

belonging to the company.

Upon termination or cessation of the employment for any reason whatsoever, or at anv other
time the Company may requesr! you shall tmmediately retum to rhe Company all material(s)
belonging to the Company which is in your possessioD includrng any of the Company,s

documents, files, memorandum, noles, plans, records, reports etc whether they are stored

manually or electronjcally,, and inciuding all computer hardware aDd software. any mobile
telephone or other electronic equipment and aI confidential Information as defined in the

Non-Disclosure Agreement execute by you simultaneously with this employment letter.

Your emplo),rnent shall be canceled or terminated at lhe discretion of the Company, if on
verificalion of the documents and information fumished by you it is found rhat the said

documents or information are falsc, incorrect or forged

If the employee is convicted ofany criminal offence whilst employed by the employer, it is
expected this informaliofl is disclosed to the employer imlnediately. Failure to do so mav

affect rhe employee's continued employment with the cmployer

t-

I

h
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The employee agrees that the employer may require the employee to undergo a criminal
record check al any time during employment. UpoD thc return oflhe criminalrecord check if
there are any concems thal may. in the employer's vjew. allect the employee.s suitabiliry 1or

continued employnenl u,ith the employer, this agreement can be terminated at the sole

discretion of the employer.

ll employee is found guilry of any fraud or dishonesN or acted in a manner which. tn the

opinion oflhe Company acling reasonably, brings or is likely to bring you or rhe Company

into disrepute or is materially adverse to the interests of the Company; or are convicted of
any criminal offence resulting rn imprisonment, the Company may terminale your

appointment with tmmediate eflect

16, Rcsisnalion

a- In the event ofdrscontinuing the services with rhe company mising out ofan employee,s

will, an employee can submit his resignation by providtng l5 days, notice during probation

periud and o0 days'norrce aher cunfirmaljon

b. ElTectrve date of notice period (15 days or 60 dals) as the case may be, shall be the next

rvorking day from the day on which rhe employee tendered his/her resignation.

c ln case, the ]ast day oa notice period is regarded as a \4eekend for him/her then the lasl

working day before the weekend will be considered as the last day to be served as hivher

notice period.

d The Company resefles the right to pay or recover salary in lieu ofnorice period. Further, the

Company may, at its discrction relieve you from such date as it may deem fit even prior lo

the expiry oI the notice period given by you without incuffing any Lability to pay salary in

lieu of remaining norice period However, if the Company desires you ro conlinue the

employment during the notice period, you shall be obliged do so. The Companv reserves

ThDk Futurc TechnoloBi.s Pi LIdAtHpTOWER 249C, I i FLOOR UDYO6 vr
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lhe right ro adjust your balance Earned Leaves against the whole or part of yout notice

perod

lfyou are in the middle ofan assignment. the company may as per its discretion requirc you

to complete all operative parts of the assignment. as determined by the company before

agreeing to relieve you from the services. This can rcsult in the extension ofthe nonce

period as per the requirements

f Employees are not authorized to take any leave during the notice period. Any unauthorized

absence during the notice period will be considered as a leave wirhout pay and not as a

casual leave, sick leave, earned leave whatever the case may be

g In case if any leave is availed duflng the ootrce period, the employee is under an obligation

to pay an amount of compensation for such default. Also, the company may as per lls
discretion extend the relieving date ofthe employee

h. You shall not relieve your services unless and until the Company serves you a letter jn

regi[d to tJ]e same,

l?. P€rsonal Drta

The company holds and will hold cenain personal informarion about you ss part of irs
geneml employee records Its records may include, but shall not be limiled to your name,

address, professional qualificarion and experiences, perFormance appraisals, disciplinarl

details and remuDeration delails

b. The company holds such p€rsonal data to use a variety of personnel, administration,

employee, work and general business purposes.

c. Your personal data is held on a confidential basis and access is granted to those persons who

may use such data for the purposes set our above.
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d. You wlll keep us informed ofany change in your residential address, your lamily shtus or
any other personal particulars/ informatlon relevant lo your employment as recorded with
the company within 3 working days ofsuch change happening.

e. In signrng this agreement, you consent to have your personal data held and processed by rhe

company

18. Non-Competition

You shall agree thar during the period of your emplovment with the Company (or any

alfiliate), you shall not, directly or indrrectly, erther as a principal, agent, employee,

employer, consultant, partner. member, corporate orTicer or director, or m any other

rndividual or representative capacity, engage or otherwise partrcipate in any manner or

fashion in any business thar is a Compering Business (as defined below), either in India or in

afly other place in the world where the Company or any ofits affiliates! successors or assrSns

engages in rts business "Competing Business,, means any business, (i) whrch is related to

providing of any lnformarion Technology .elared services, includmg but not ]imrted to,

softlvare development, quali!y assurance, testing, implementation, maintenance services and

other related services; or (ii) \,!,hich otherwise competes in any fashion with the business of
the Company

b. ln the event, if you shall have terminated your employment volunlarily or ifrhe Cox,pany or

its afllliate shall have terminated your employm€nt, following termination of such

employment (whether or not such termination occurs during tlre Term of this Agreement)

you shall not, directly or indirectly, either as a principal, agent, employee, employel

consuhant, parrner, m€mber, corporare ollcer or director, or in any other jndjvidual or

representative capacity) engage or otherwise pa(icipate in any manner or fashion rn rny

business thar is a Competing BrEiDess, Clienr, Associate and/ or Business partners for period

ofsrx (6) months
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c. any contradiction to clause l8 shall be a punishable offence

19. NoFsolicitatiotr

a. You shall agree thal during the period ofyour employment with the Company or anv ol.irs
amliates and during the two years, period after the termmation of the employment whether

voluntary/ involunLary termination with the compaxy, you shall not solicit or induce,

b. Any officer, director, employee, agent or consuhant ofthe Compaly or any of its sucocssors.

assigns or afEhates to terminate his/her or its employment or other relationship wilh the

Company or its successors. assigns or for the purpose of associating with any compcting

business, or otherwise encourage any such person or enti0- to leave or sever his, her or its

employment or other relatlonship with the Company or its successors, assigns or afEliates,

for any other reason or hire any indrvidual who left the employment ofthe Company or any

ofits afliliates during the immediately preceding one-year period

r. Any clients, investors, financing sources or capital marker intermediaries ofthe Cornpany or

its successo^, assigns or aftlljates or any consuhants then under contract to the Company or

its successors, assigns or alfiliates for the purpose of associating with any competing

husiness, or otherwise encouragc such investors, financing sources, capital market

inlermediaries or consulrants, to teminare (or diminish in any respect) his, her or irs

relationship with the Company or its successors, assigns or afrliates. for any other reason

20. Pmt€rtion ofBusir€ss Interesr of the Companv

a [n order to protect the business and interest of the Company, you shall covenant, promise

and undertake that you shall not at any time during your employment with the Company and

for a period of one (1) year aftor cessation of your employment, engage, directty or

indirecrly, whether as o$ner, promoter, director, shareho ; consultan! retainer, advisor,

employee or in any other rnannel in ary busrness. conduct or
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+ That usEs any trademark, name or nomenclature used by rhe Company at any time or any

otller name rhat is iDtend€d or likely to cause confusion with any nane used by the

Company; or

, That involves the unauthorized use, disclosure or exploitalion of any proprietary or
Confidential Informarion or data ofthe Company

b You agre€ and acknowledge that the business ofthe Company is based on integrity and trust

and therefore mainlenance of erhical principles and srandards of conduct is imperarive

Accordingly, you shall never engage in or encourage any disparaging or slanderous ac!s,

comments or remarks against the Company which may result in the erosion of the business

interest or the loss ofrcputation and image oFthe Company and or its business and aAairs_

c By conveying your acceplance to the terms and conditions delailed in this employment

Ietter, you agree and acknowledge that the provisions ofClause 20 ar€ reasonable and agreed

upon by you for the purpose of protectiDg the busrness ard goodwill ofthe Company a.nd

that accordingly, these b€nefits hereof may be assigned by the Company to its successor in

title or interest withoul your consent whatsoever you also coDfirm that the paymenl by the

Company of the compensation amount to you constitures sumcient consideration ibr vou ro

agree to such conditions ofemployment.

d All other rules and reguiations that may apply ln your place ofwork will b€ avatlable to ),ou

immediately after commencement ofyoul employment and you shall duly comply with and

adhere to the same. 1'hese rnay be modified from tint to time and will b€ notified to you or

by a company-wide memomndum

Dronochar
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21. Non-Disclosure Agr€€menr

The parties acknowledge entering into a separate Non-Disclosure Agreement relating to the

company's proprietary information, annexed and marked as Annexure 2 (Non-Disclosure

Agreement) The terms ofNon-Disclosue Agreement are incorporated therein by this reference

In lhe event of conflict between the Non-Disclosure Agreement and this Agreement, the terms

providing greater protection to the company and its proprietary information shall be determrnant

22. Amepdm€nts

Subject to applicable laws, the company reserves the right 10 amend its terms and cond(ions of
employment and pohcies from time to !ime.

23. Severrbilitt

If any provision ofthis Agreement is held by a court ofcompetent jurisdiction to be conirary lo

Lar\, then the remaining provisions of this Agreement, if capable of subsranlial performance,

shall rernain in full force and effect The aflected clause shall be replaced by one that most nearly

reflects the original intent ollhe Panies.

24. Getreral

During ard following the employment period, you shall indemnify rhe Company from and

against any claim, loss or cause of action arising liom or out ofyour performance as an

officer, director or employee of the Company or any of its subsidiaries or in any other

capacity.

b. You shall be bound b) the Co'npany policy fbr thc time being in fbrce and as varied from

trme to ttme

The Company wrll deduct taxes and other statutory dues as nray be applicabte from time 10

lime from lhe remuneration payable to you you will be ersonally responsible for your rax

lh'.| rDnre Technohsies P! r L rd   I HI, ]o\,\,LR, 249C t" FI OOR lJDYO6 vrH
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liabilities and other dues The Company shall also be entitled to deduct any other sums as

may be recoverable from you fiom time to time

d. The terms of rhis Lener ofAppointment detailed above are slrictly confidential and should

be treated as privileged information between you and the Company

e. Subject to availability, surface and/or undergrcund parking spaces can be allocated to you

However, you will have !o bear the parking charges as levied by the Building Maintenance

Agency.

f. lf any provision ofthis offer letter or agreement is invalid or prohibited under the appijcable

la\ such invalidrty will not aflect the validity of other provisions contained therein.

g. You hereby consent for fie payment of salary/reimbursements by chequc or credh of
Mlary/reimbursements etc [n your account maintained with the Bank.

25. Asset Mstrrgemenl

The Company shall be issuing certarn assets such as Laptop/Desklop and related accessoties

to you These assets shall be the property of the Company ar all times and you will not have

an), right or interest in the said asset except using such asset during the employment or for
such duration as may be dccided by the Company you must ensure that rhe asset is bemg

used only for olTicial purposes and in the course of the rightful discharge ofyour dutics and

not for generating, traDsmitting, conesponding any content that is contrary to Company

policies. This may lead to you being sublect to disciplinary or any other appropriate aclion

as per Company policies The physical securiry of Company provided laprops rs your

pcrsonal responsibility. You are therefore requrred 1() lake all reasonable precautions, b€

sensible and stay alert to the flsks The Company shall bear expenses for assets marntenanc€

and repairs arising out of the normal \\,ear and tear However, in the event ofany damage ro

the assets arising out of the negligence, misuse or abuse you, you shall be solely liable m
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make the paymenr for all lhe exp€nses arising rherefrom_ The Company shall have the right
to reclaim such expenses and deduct the same from your monthly salaryr

26. Governing I aw rtrd I)isput€ Resolurion

a. This letter ofemployment shall be construed and gorerned according to the laws ot India and
the Cou(s of Gurugram shall have sole jurisdiction whether they be civil couns, labour
courts, hdustrial tribunals or any oth€r courts of authonty ofwhatsoever nature

b The parties submir all their disputes arising outoforin connection with this Agreement to
the exc lus ive j urisdiction ofthe Court ofCurugram, Haryana

27. Commitpent d!,reemenr

It is hereby agreed that th€ employee will not resign or leave the company on his own tbr at leasr
a period of two years frorn the date ofjoining In case the employee does so, he/she shall be
liable to compensate the company with a total of three months salary being drawn by dre

employee at the time of separation as means of compensalioD for the ross and expenses suffered

by the employ€r in rhe training ofthe employee_

*Not applicable for the employees not employed otr bond.

Signature of the employee

fi inl Fu ture Tectnologres Pq Lld AIItp TOlirER, 249C, I a FLOOR r rDyOG SE.I\:
Ph +9t 12,1 2807000 wlb )!]}tr hu-!a!r

rcneiirii|r,a (lrcufr iif InstitU
27, KF-lir, Grcaili i,l!:l;i-t.]: l0!

D

l.llrili

S*l^



CINr(!?29(x)Iltr20l2FtC0.t5sl7)

28. Entire AgE€m€nt

This Letter of Appointrnent and Agreement constitutes the entire understanding relating ro your
employment with the company and supersedes all the prior agreemenrs, written or orar with
respect to your employment by the Company.

We hope that you will find the foregoing terms acceplable. you are requested to indicare your
acceptance to these terms and conditions and thereby accept thts letter of Appointment by

signing and dating the same

Yours faithfully

Authorized signatory

Acceptanc€

I have read, understood and agreed to accept the eDployment wilh rhe company and

above-mennoned conlents ofthis contract and jts appendices that coll€ctively replesent mv rerms

and conditions ofmy employment with the company, and agree to abide by the same.

Srgnature ofemplovee

Nitesh Sharma

Dalei
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ANNEXf]RX 2

NON DISCLOSURI] AGRNEMI]NT

This Non-Disctosure Agre€Eent (herernaJier the ..Agreem€nt!,) 
is made al Gurugram on 2nd

Moy 2022 (Effective Date)

BfTWEtrN

Thitrk Futurc Techtrologies private Limited, company incorporated under the provisions ot the

Companies AcL 1956, having its office ar First Ftoor, AIHp Tower 249G, Udyog Vihaa
PhaseJV Gurgaon 122015, Haryana, India (hereinafter the ..Company/TFT,, 

which expressron

shall unless repugnant to the subjecl or the context mean and included its successon, nonrurees

or assrgns)

AND

Nitcsh Shsrma. an indivrdual re.idenl of
D€lhi-110076 (hereinalter the,.f mptoy€e',)

-16 3 Sa

conpatry/TFT and Employee are individuarry referred to as "party,'aDd colrectivelv reierred

NOW TIIERf,FORE IN CONSIDIRATION OF TIIE PREMISIS SET FORTH HI]REIN
TIIE PARTIIS AGREE AS FOLLOWS:

I. CONFIDENTIAL INFOR\I,{TION AND PROTECTION OF CONT'IDtrNTIAL
INFORMATION.

Confidenlial Inlbrmatron For the purpose of this ment, the tem "Confidenrial

Information" means all informatton. oral or wriften and cther labellcd as confldential or

Ph -91 121280?000\vcb \lB,rn,s c.m
t\. (;LInG Lrl20ri

Dt ns

to as r?arties"
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not, that is not generally known and which is obtained, leamed, discovered, rleveloped,

created or conceived by rhe Employce during the Term of the employment from the

Company or any Company affiliate. The term Confidenriat Information shal include, but

shall not be limlted to:

a. Technical Infomarton. Methods, processes. formulae, compositrons, systems, techniques,

inventions. machines, computer progmms, research projects, discoveries, algorithms,

product information, research and development intbrmation, notes, ideas, design, analyses,

compilations, studies, trainjng materials ard other busrness documents;

b Technical know-how, trade secrets, tmdemarks, tmde design, parent, copydght and other

intellectual propeny rights; and

c Business Informationi pricing data, sources of supply, financial data and marketing.

production, or merchandising systems or plans, gross profit maBins, selling snaregles,

crrstomer lists, customer informatioD, supplier lists and informalion, distributors lists and

inforDation, the fact and content of the communications and discussions between the

Company and the Employee relaring to provision ofservices.

d Confidential Information shall also include any other information ofthe Company.rvhich is

to be kept conlidential

ii Confidential Informatton does not include any informahon which-

a. was lawfully in the possession of the Employee at the time ofdisclosure to the Employee

and which the Employee acquired otherwise than from the Company;

b was otherwise generally known in the public domain at the time of disclosure to the

Employee;

Ihrnk Fuore lachnolosres Plr I rd AIHP TOWER.249c. I |LOOR UDyOc
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c become generally known iD the pubric domain other than as a resurt ofthe breach ofrhis
Agreement by the Employee;

d rs required to be disclosed by law or regulation provided that the Employce requests

confidential treaunenl ofsuch Confidential Infomation to the extent permitted by iaw, when

requested or required by any court ofcompetentju sdiction or when required by the laws or
regulations of ary competentjurisdiction; or

is independently developed by the Employee without the use of or reference to the

Confi dential lnformatron

iii Obliqation to Protecr Confidential Informarion The Employee, during the T€rm of rhis

Agreement and any time after the terminadon ofthis Agreement, irrevocably undertakes for
the benefit ofthe Company thar:

lhe Confidenrial Information will be kept safe in a secure place and propcrly protecred

against theft, Ioss and unauthorized access. Employee will not reproduce, store in a retrieval

svstem or transmit in any form or by any means - electronic, mechanical, photocopling,

recording, sc?rming or otheruise - any copyrighted material or other Confidential

Information, for youl own benefit or for the benefir ofany third part,; either during lhe term

ofyour employment or thereafter;

nrnk [urure Technotosrcs I\r l-rd AIITPTOWFR.219c t. r'r ook tnlyo.i
Pfi rr/l 12.12807000!v.h *]Nrnus..n

Drcnach

b. lhe Confidential lnfomarion will be treated as confidential and Employee shall limir rhe

disclosure to the maximum extent possible and Confidential Information will nol wirhor,t

our prior writt€n consent of the Company, be disclosed by the Employee to any other thrrd

party, except as required in the lawful performance of Employee,s duties to the Company;

and

Ihe Employee ccknowlcdges that rhc Confidenrial Intonnation and any Company and shall

remain the Companv's sole propert! and its di hall not conter on the Employee any

E-1\i C
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rightsovertheConfideniiallnformationwhatsoeverontheColnpany,swrittenrequest.the

Employee shall use reasonable endeavors to retum to the Company the Confidential

lnformationin.whaleverformiolheEmployee,spossession,andtheEmployeeshalldelete

and remove all Confidential Information ftom any database or document retrieval svstem

into whrch it may have been Placed

Notwithstanding the p.ovisions of Section iii above, Employee may disclose Confidential

lnformation of the Company pursuant to a rcquest or order made pursuant to applicable law'

regulation or legal process, provlded that (i) the Employee gives the Company promPt nonce

ofsuch request or older so that the Company has ample opponunity to seek a prolecti\e

order, confidential lreatment, ol other approPriate remedy to such request or order' (ii) the

Employee provides the Company with all reasonable assistance (at the Company's expense)

in opposing such rcquired disclosure or seeking a prolective order or confidential treatment

fbrallorpanofsuchConfidentiallnformation,and(iii)theEmp]oyeedisclosesonl}such

portionoftheConfidentiallnformationasiseitherpermitteJbytheCompan}orrequiredby

rhe coun. tribunal, govemmenul agency or other authoity' subject to any protective order or

confidential treatment obtained by the Company

Upon cessatron of the emplolirnent oF the EDployee or any time on the written notice to the

Employee th€ ComPany can procure either (r) the rerum to the Company' ofall Confidential

InformarionheldbytheEmployee(withoutkeepinganycopies,extractsorolher

reproductions thereof, €xcept as required by any applicable law or regulation) or (ii) (except

as otherwlse required by applicable law or regulation) Ge destruction of the same and' in

either case, Employee *ill, on written request, provide the Company with a declaration

made after due and careful enquiry and signed by a duly authorized o certil-Ying that the

Throk [uturc TecbnoloBEs Plr Lld 
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2, WORK PRODUCT

. Oriqinal Develooment: Employee represent and warrants to the Company that all the work

that is performed by the Employee on behalf ofthe Company and the clienLs' and all work

products that is produced, inctuding but not limited to software' documentation rdeas'

designs, inventions, processes, algorithms, etc , ("Wolk Product")' w'll not knowingly

infringe upon or violate any patent, copyrrgh! trade secre! o' other Intellectual Property

right ofany ofthe former employers ot ofany other fiird party'

ii. pjsglpsgg: Employee will promptty disclose 1() the ComPany all Work Product developed

by the Employee within the scope of emPloyment with the Company or which relares

directly to, or involve the use of, any Confidential lnformation, including bul not limited to

all software, concepts, ideas and design, and all documentation' manuals' lefters' pamphlets'

drafts. and other writings or tangible things ofany kind

iii Copvriqht OwnershiDl Emplolee acknowtedges and agrees that all Work Product which is

made by the Employee (solely or join!l)' with others) within the scop€ ofemployment and

which is protected by copyright is being created at the instance ofthe Company and is 'work

made for hire'

iv. Assignment of Work Product: Employee shall assiSn to the Company all of Intellectual

Property rights, title and interest in and to all Work Products Prepared by the Employee

Whether patentable or not, made or conceived in whole or in part by an EmPloyee uithin the

scope of emplo)Tnent by the Company, or that relates directly lo' or involves the use of

Confidential lnformation Employee will execute all documents reasonably requested by the

Company to further evidence the foregoing assignment and to provide all reasonable

assistance to the Company (at the Compafly expense) in perl'ecting or protecting and or al1 of

the Company's rights in the Work Product'

ThbKFUIUE TECTOIOgiCS PT LId AIHP TOWER, 249G' IT FLOOR UDYOG VIHAR PHA

Ph +91 124 280?oo0wb l@Itrrs.lalD

ouRG^oN-122015

Dronachar\,a Groirf cf Inst;t



CIN:(f 72!r0ullR10l lFl C01S5J7)

v Existing Intetlectual ProDertv of EmDloyeer Ernployee acknowledges that any existing

intellectual property owncd by the Employee at the Date of Joiring should be d'sclosed to

the Company The EmPloyee further warrants that any Work Product developed by the

Employee for the Company durinB the term of their employment, incorpomling such

lntellectual proPert- would be considered work made for hire and Employee shall assigns to

the Company all of irltellectual property rights, title and interest in and to all such Work

Products prepared by the EmPloyee

3 THIRD PARTY INFOR]\IATION

Employees shall recognize that Company may receive and rvill receive confidential or

prop etary informatron from its customers as well Ls third panies subject to a duty on Company

part to maintain the confidentialit) of such information and to use it only for certain limited

purposes. During the term ofmy cmployment and thereafler' the Employee will not drsclose such

confidential or proprietary informatron to anyone except as necessary rn carryng out work for

the Company and consistent with Company's agreement rvith such customers or thlrd parties

Employees will not use such information for the benefit of anyone other than ComPany or such

third party, or rn any manner inconsistent with any agreement between company and such third

pany

,1 IINAUTEORISf,D SYSTEM ACCESS AIID SOFTWARX

Employees have a responsibility to ensure that computerised data is accumte and kept

secure. Accordingly, Employee shall ensure not to disclose personal data without written

authority of the Company nol to access nformation or systems not directly relevant 1() your

job responsrbilities;

not 0o treat any Personal data carelessly;

to lock all printouts away in opaqu€ storage when not in use;

thrnk l ururc llchnol.gies P( Lrd All{P l OWFR, 2'19C 1 
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. not to disclose your computer password to any unauthodzed Person

ii. Non-compliance with the above ls a serious offence and can result in Employee's

prosecution,

iii Use of unauthorised software on any company equipment or the use ofauthorised software

on any personal or non-company equipment is forbidden ln addtion, unauthorised access

(or attempt to access) ofany data maintained on computer systems is forbidden

iv The use of unauthorised software or breach ofabove rnentioned policy, without the express

prior approval of senior management, will be considered as gross misconduct by an

Employee and a matenal breach of Company regulalions resulting in disciplinary action

against the Employee for which the Employee shall be liable

5. TERM

The Employees obligation to protect ConfideDtial Tnformation as defined in this Agreement shall

conhnue throughout the term ofthe employmenl with the Company and remain in efrect a{ler the

termination of Employee's employment.

6. INJUNCTIVE Rf,LIf,F

The Employee agrees that the Company may be ineparably harmed by any breach by the

Employee of the provisions of this Agreement and that damages alone may nol be an adequate

remedy for such breach and, accordingly, wilhout prejudice to aDy other rights or remedies that

the Compary might have, the Company shall be entitled, wlthout proofof special damage' to the

remedies of injunction, specific Perfomance, monetary reliefand other equitable rehef for any

threatened or actual breach by the Employee of the provisions oflhis A$eem€nt.

'tllrnt Fulure Technologi.s Pvt Lld Al H P TOWER. 249G. I " ILOOR L'DYOC VIHAR oN r22
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7. CfNERAL TERMS

Covernrnp Law and Jurisdiction: This Agreement and our respective rights ard obligations

shall be governed by, and construed in accordance with. the laws of lndia and the panies

irrevocably submt to the non-exclusivejurisdiction ofthe Courts ofHaryana

N.a.D:lgaiye!: No failure or delay by elther party or time or indulgence given in exercisin8

any remedy, right, polver or privilege in relation to this Agreement shall oPerate as a wailer

ofthe same nor shall any single or partial exercise ofany remedy, right, power or privilege

preclude any {irrther exercise of the same or tlle exercise of any other remed$ right' power

or privilege

iii Assi the Employee shall not be entitled to assiSn the benefit or the burden of any

provision of this Agreement to any third party without our prior written consent of the

Company

Notiges: Notices and othel communications required or permifled pursuant to this

Agrcement, shatl be in writing and shall be delivered personally, or by speed post or by mail'

or sent by confirmed facsimile transmission to the other party, or by use of Professional

ovemight courier service, at the addresses set forth above'

Prior Emplovment EmPloyee should not be subject to any resEictive covenant resulting

ftom any previous employment or engagements with any other employers that effect

Employee's abrlity to perform thejob ot meet any condition ofthisAgr€ement

Non Solicitatron. A11 the employee deployed either at TFT's client location or base location

shall not join the TFT'S clients company through drect or indirect means while being

employed with TFT and I (oDe) year post termmation ofhivher employmenl with TFT'

Cllent Promotioni Durlng his/her emPloyment at TFI the employee shall communicate to

TPT any likely business opportunity, resource requlre

pasl present and possibte clients that can affect TFT

and/or any other informatron of

dition to it the employee is under

nt

In
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an obligation to restricl himself/herself from sharing/communicating any delails of clients

extemally via his/her social media, word ofmouth and/or any medium whatsoever

8. NO RI,PRESf,NTATION OR WARRANTY

i. The Company does not acccpt responsibrlity or liabilily for or make any replesenlation'

statement or expression of oPinion or wananlr, express or imPlied, with lespect to' the

accuracy or completeness of the CoDfidential Information or any oral communlcatlon in

connectiontherewthunlessandsavetotheextentthatsuchrePresentation'statement'

expression of opinion or warranty is expressly incorporated into any l€gally blnding contract

between the pa(ies.

ii The Company is under no obligation to provide access to any Confidential Information or to

update, or correct any inaccuracies which may become apparent in the Confidential

Information disclosed unless and save to the .xtent that such Confidential lnfo'mation is the

subject ofor relates to a representahon' statement, expression of opinion or warranfy that is

expressly incorporated into any legally bindrng contract between the parties

D
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IN WITNESS WHEREOF each of the Parties her€to has duly €xecuted this Agreement as of

the dat€ and year first above written

Acceptcd and Agreed Accepted atrd Agrecd

For Thitrk Fulure Technologies Private Limited Employoc

(Authonsed Signatory) (Signarure)

Date: 2nd May 2022 Date: 2nd May 2022

ThnLFuurc lt.luoloeresP{ Ld AII lI TOW}:R, 249C. L" !LOoR LTDYOG vlHAR. PIIASLI I
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ANNEXURf, 3

MATERNTTY LtrAI'E POUCY OF TFT

Thhk Future Technology Private Limited ("TFT") is ta-king progressive steps to assist

employees during srgnificant life events through company-paid time for maternity leaves These

leave benefits are intended to allow employees pard time offto bond with their child before

retuming to work.

These policies are available to ehgible TFT f€male employees only.

I TFT MATERNTIY LEA\'E

I I ELIGIBILITY

a. TFT'S female employee whol

i. deliveE a baby (i.e. bLth mother), or

ii legally adopts a child below the age of3 monrhs (i.e. adoptive mother), or

iii. is a commlssroning mother. Commission mother means a biological mother who uses her

egg 10 create an embryo implanted in any other woman.

b Ihe female employee is required to work for at least a period of80 days in the past 12

months witi TFT, to be eligible to avail the benefil under this policy

1 2 MATERNIIY LEAVf,

a. Any female employee having less than two surviving children will be entitled to 26

(twenty-six) weeks of matemiry benefits of which not more than 8 (eight) weeks shall

precede the date of her expected delivery

ft FurE IEch nologics Pvl LLd AIHP TOUtrR. 2,19C. I ' ILOOR UDYOG VT HA R,
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A female employee havng two or more surviving children shall onty be entitled to 12

(twelve) weeks of matemiry benefit of which not more than 6 (six) weeks shall be taken

prior to the date of the expected delivery.

A lemale ernployee who adopts a child below the age of 3 (three) months, or a

commissioning 66tl161 will be entitled to Matemity Benefit for a Period of 12 (lwelve)

weeks lrom the date the child rs handed over to the adopting mother or the commissionin8

mother as the case maybe.

Matemity benefit rate is 100% ofaverage daily wage as defmed under the Act

The lwenty- s ix (26) and twelve ( l2) calendar weeks are inclusive of rest days, ofl days

and public holidays.

Matemity Leave generally begins on the date requested by an eligible emPloyee and must be

taken continuously upon the birth or adoption ofthe child

To minimize business alisruption, after availing the Maternity leave, employee cannot take

any additional time off immediately, except in case ofany medical emergencies-

It is mutually agteed b€tween the parties that the emPloyee shall be required to serve for a

period of One(l) year after availing the matemiry leaves failing which she shall be liable to

compensate the company with a total of three months gross salary being drawn by the

employe€ at the time ofseparalion as means of compensation for the loss and expenses

su{Tered by the employer in the training ofthe emplo}€e

I J OTIIIR I,EAVT]S

Miscania8e leave - In the event of mlscarfiaBe. a female employee, on production of

medicat cedificate to that effect will be entilled to leave with uagrs at the mle of matemity

benefit, for a period of six wecks immedialely following the day ofher miscarriage

d

1

g

b
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lllness arising out of pregnancy leave - The Act provrdes for extended Matemity Leave ln

case of lllness arisin8 out ofpregna[cy, delivery premature birth ofchild

This loave is in addition to the perioal ofabsence allowed to woman under the Act'

In such cases the woman, subject to production of Prescribed proofs, is eligible to a

maximum ofone month (30 calendar days) leave in addition to the Matemity Leave

A certificate fiom a registered medical practrtioner, must support any extension of leave

beyond the Matemity Leave on medical grorrnds'

Thrs leave can be taken during pregnancy or after delivery ofthe child lt does not need to be

taken consecutively wrth the Matemiry Leave. [f taken after the delivery of the child' this

leave must be taken before the child tums one year ofage'

As per Section lO of the MBT Act, 1961, this leave can only be availed based on the

medical condition of the mother'

If a female undergoes a tubectomy oPeration th€n on production of proof supporting her

contention, she'll be entitled to leave wth wages at the rate of matemity benefit for a period

oflwo weeks immediately following the day ofher tubectomy oPeration'

INITIATING MAfiRMTY , AND RETURNING TO WORK

You mr.rst inform the HR department as soon as practical, before sta(ing your matemiry

leave. You should provide as much notice as possrble to give your manager more time to

plan for your absence

You should work out an arrangement with your manager on how and when you intend to

uke the lcave

ln case of emergency, you (or a representative) musl nodry your manager or Human

Resource as soon as Practical

b

Thrnk luMc Techlolosi.s PrLrd AltIPTO\\IER.249G I "'FLOOR LIDYOC VIHAR

Ph +91 124 28o7ooo web r$elfos-srE

GTRGAON-12201'

utionsDr+!EclltiYa 6r'cu
2Z KP'1''!, a:e!ie r i.loida-? iri '

cni.o,7290onR or2PTa(x5s37)



( rt(tr?29mnR 0r!PTcGrs537)

d You can submit your application for ma(emity leave on the leave tracking tool/HcMengine

along with your doclor's certification of the expected date of delivery or relevant document

for adoption, at least 30 days before the start date ofyour maternity leave

e You should contact your manager and human resource d€partment Do later than 5 working

days prior to the scheduled end date of your leave to confirm your retum to work date If

there me any changes to the scheduled date, you must notif] your manager and Employ€e

Resource Center ofthe new retum to work date as soon as possible

GENERAL

Additional documentation and oerrification may be required for verification PurPoses

b. Employees who farl to rctunr qilhrn fivc da]'s ofthe specified retum lo work date. accepl

orher employmcnt (including sclf-employment.) for compensation \\'hile on leavc, or are

Iound to have lalsified any rnformation about lhe lcavc includtng dates and reasons for the

lear e, r ill bc consrdered ground, for tcr minat ton

To re!ie$ the statrtory rcquircnrenl, click bclow

!.!dI

hL ll 20Anr

I7)i,10 p(ll
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AJATH INFOTECH PW LTD

To,

NOTE

vainisha Jain,

Dat€d- 2l-Aug-2021,

- INR 1o0(submirted in company account & will be return back wilh sl'pend)

- INR 1.5 Lac which will retum back after 24 no.rhs

Sub.iecL-r offer Letter To Vainisha Jain

Dear Vainisha Jain,

We take the priv'lege 1o inform you thal your employment will stan fiom 3rd-Jrn-2022

However, the expected date ofjoining decided by the company is liable to change upon the request olthe
employee Pl€ase reverl with a retum reply via email confirming your acceptance for this offer.

Packrge otTered

- INR 10,000/- slipend for 6 modhs inLemship

- Salary will be increnent upto INR 3-4 LPA a{ter 6 month as per performaf,ce

- BOND : 18 months after intemship

Cheque needs to be submitted:

. The chequedl.5 Llr or 100 rupec cheque) need to submiked at ([c time ofyourjoining

. Your Pertorn'snce will be review aflcr 45 days.

. You will nced to carr!- your own Laptop at thc tine ot your joining .rd will be usiog yo'rr

ortr lrplop during inlernship.

Looking fo.u'ard to have you on board a! part ofleafl

Offrce Timlngs-: 9:l0am - 6 lopm
Work Days- Monday - Friday

Tha*s
HR Manager and Tearn

2nd Fbq, Enkay sqlarc, Plot 413 A. opposit€ cyber Hub, NHs, - 122016, PhaeV
ww alath com l+91 7434514049

Drcna nstitutions
110624 KP-lllr ai e;lel I\io

T1le purpose of rhis letler is to infom thal you has been selected for the positionofulruX Developer

Tr.in€€ at 10000/- (INR) Per month as a stipend in our Companx Ajath lnfotech PvL Lld We are exciled

to have you as a parl in our team



HalchenS Moblle (lndla) Prlvate Llmlted
rF^r6.rlv kno.r^ at )rn'(hcnl v'vo M4D'l( ll^d'',r pr' / rrt Lrr'lcd)

artr rrrataooL,ol4''I(271'45
P}ronc lto oll 4Q6127n7

E marl naic ncntmoo'l.'4fi Jr( hengrtror,. l (oft
{vttt v\aqyJanl 1^

o.t.: 14, M..(h 20Il

tmpl0;TAm13

IEAINII{G LETIER

O€.rSumit,

Thrs lener k lo enend a lormal offer of rnternship as Mana8ement Trainee at Haicheng Mobii€ (lndra) Private Limited The

inre'lrh,p will beSin on 15{3'2OZZ aro erd on 1549'2022 Yo-u'tl'in'nBprogra'n willbe located at oelhi

l. Date of.ommencement willbe 15 M!r.h 2022

2 Ou ng the months of int€rnship, the stipend Pald Io You wlll be 2f,OOO R5 permort

3. You a,e elitible {orone leave l. a month duringvoirr lnternshiP duration and rest wlllbe LwP lLeave without Pavl'

4. Ihesaid duration can be prematurey terminated wilh awith a noticeofT daYs on performance paBnetert lloweve/'

in erenl ofyoul resrBn.tion, thecomPdny will sole dis.reton willhav'an optlon to ac'ept th€ same and rellele vou pdor

ro comple$on toitiPulated noticeperiod of 7 davs

5. You are requted tosedEthe6 months ftaining per od witholt anv faiueand 6tter lhat only trahlnt c'rtlficte willbe

hrued ro you. ln case of hiture to complele thit tralning, no tralnln! cenifi cate wlll be irsued Also' ln cate du'in' lhe

rraininB the individualfaik to achi€ve the targetthe trarilng Period mav e(end'd as per the appllc'billtv and dechlon

bv the Management,

5 Dunn8 the Peiod ol You r lraining with the companv, you wlll d4ote full tlme to the CompanY tvdhEr' vou wjll not take

!p any otlier €mploymenl or asslSnment or anYom(e, honor or lor tny considerallon' ln clse or in klnd or otheBis€'

witholtlhe prior written permission of the CompanY'

7 youwil berequlfedto haintain the urmosrre.reryln resPect of Prciecl docu mentation, TechnoloSy, comPaiY policies

8, The menagement willview Your p€rforhance continuouslv du/ng lhe penod ofYour tlarnlng and lfyour pedormance

wll be foLrnd sali!,actory and outttanding, manatement can declde to r.tain ae a regula' emPloYe€ ofihe oryanL'etion

The clc ar applrcable would be bated on vour performance

9. fte Trainii8 lett€r is being ksued lo you on lhe basis of the infomation and part/oJla6 fumlshed bY You ln Your

appli(3tion/bioiata, at the time ofinlervlew.

we hopethat you wlllcohv bute your best lo th€ organlratlon and add valuesln your

lrndral Private timired

*

Resistered offlce:House No'17c Ra,rE Road, Nalafalrh Road lnduetrlal Arca Mo( Na3'r' New De hl !re*Oelhl,OenL,lndla 1too15

VIVO

Wewekonevou or board and lookfoMard to lonSterm mutuall/benefida atsociatlon.
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SA AU TIYE
DT :- 022072

Sushmita Haldir

!:mal.lJrrr)irrhr irrlrl0trirniril!.,ir lnlem letter No : 0l ,12

Dear rushoit4

We are Plc-ascd to ofer you the postion of Accountiq Itrterr ar ASA ArtoEoth'e We bclicve that you

wil l contribute t our skills and experience ro thc go\lth of our izatioL

Your Joining Dalc is confmcd 8s 02 02 1022 e\ pcr the fdlorving leErs aod Conditions:

. You arc cntided to the salsty of INR i 8,000 per nlorlh.

. You agree !o comply Nith Ieflns and Conditions olAppohlment

. You acree to submit with us a signcd copv ofEducational Qualification Ce'tificates, Pan Card,

Adhaar Car4 kelious trnPloyment Cenificales (if requin"'d ), Passport S'"e PhologaPhs'

You rillnecd lojoin ihc omcr al Rudrapur I dcation.

Your working houE st n from 9:00 AM to 5:0O PM md )'o$ arc scheduled to work through Mondav Io

saflIrday.

Regula. perfornanc€ rwiews will b€ dooe to arjsess vou suitability You shallrccc'1Ye vour comPens'tion

on the I 06 of cvcry montll

We look lbtu'ard to a succcssFull exp.fle.ce \rilh vou

Devashish Biswas

Cont No:-t92065I773

ASA Autonotive

Dicnach
21, IiP-!li, c

stitutions
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Pride Indio Engineering Solutions Pvt. Ltd
RIDE INDICI

(An l50 9001-2015. rso 14001-20l5,lso 4so01.zor8 cer ft€d company)

INTENT LETTER 
1G'h March'2022

i;i:ll,I;:i.fl',,11[:Il-r Mcr,ro s/o sh. on, prrkrsh Mchro,

Sec - 93. Noida, Up

ion you had with us, wc are pleased to issue you
at IvUs Pri(lc India Engincering Solutions pvL

urrrgram Hotynfla, your emoluments & other
ri116 our a;L, iit: sntio ud , resijn g.

,2022 (Monday) as mutually agj.eed please
lisble to submit acceptance copy oi your

I fitness cerrificare of I\}BBS doclor. in this

You are requested to fumish the following documents at the time ofjoining

and t€chnical qualifi cation

ctor

Tle formal offer of appointment wil be oiven to you within one week of your ioining duties. Thislener ofintent does not confer anv risht or-
form al lener of a ppointment. status of being an em F loyee of thi conipany' until issued a

Please sign the duplicate copy ofthis letter ofintent to indicate your acceptance ofthe same

WishinB you all the best and wclcorne you to our organization
-T"na::Er,t you

CIN No.U29309HR20198IC078555

For Pride Dngineering Solulions pvt. Ltd.

Sigrctory)( ptflnce SiBnature)

Omco & Work: PlotNo 59, 63, 72, Sector T, IMT llrano6ar, 6
Telap hon6 : 0124.{075021, 4052608

lndia ,101: a:)

E-mail : Info@Pridoindiaengi ne€ring.com. markotlng@pridBlndlaongineerlng.com

a

LV

Diriictor'
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09/09/2021

GURUGRAM

o : 654240870098

Subjed: - Offer Letter for Fixed Teim Contract Assignment

Dear Associate : Sudhakar Pandey

Congralulatons on your new assignmenl with Gl Sialfing Seryices Private Limiied (GISSPL).

The Detalls of the Offer oi Employment are given below & details ofCompensation Structure is mentioned in AnnexLrre A

As per our drscussions, we are pleased toofferyou the posrtion of Associate SCM In this regard, you willbe based at
GURUGRAM Locaton and yo! wllbe deputed al our esteemed ciient J inda I Steel and Power Limiled on a Fixed Term

Start date ofAs3ignmonl i 1310912021

End Date olAssignment | 12logl2o22

Monthly CTc : 23333

Monlhly NTH : 19258

As discussed, the broad terms ollhis contract employment offer are sel out hereinafleri

Appoinimentlener 6nd other tems and conditions olyour Fxed Tem ContractralEmploymenl will be shared postyour
acknowledgment and acceplance ofthis ofier etler Thrs Ofier Letter E valrd only hll yo! are issued your spPornlrnent lelter
by GI Strtfng Servlce8 Prt Lld.

Kindlysend dupLi.ate copy ol the ofier lcflerdlly ackiowledsed and accepted wiinin 7 days otlie sl.ddate, fallins which the
offer 6hall sland wdhdr.m automatl@liy

READ AND ACCEPTED

Name : SLdhakar Pandev

For Gl Stafting Services Pvt. Ltd

Authorized Signatory

G Slafllns Sery@s Pvt Lld Foundrng Member ol lnd an Staffng Fede6tron'
Corporate Offce World Trade Tower ToMGB. Ui 1503 5lh Floor, Sector 16 N orda Uttar Pradesh - 201301

Ter 91 .12S4s10900 | Fax 91-120- 4209775
Resistered Ofr,ce F-103. Ashrsh Complex, MayurVharPhase 1'Delhi 110091
C lN U7491 0012009PTC187065 | \ ,Iebsite $/w 9 group co in I E-marl enquiry in@gigroLrp com
Noida I Ahmedabad I B€nsaluru | chaidisarh Chenna I Glrusram I Hyderabad d ns

E The formaltetter of Appoinlmenl willbe issued al the I me of yourlornrng lhe Company

Ll Your contracl employment wilh lhe company shallcome to an end as per lhe assgnment end date mentroned
above or on ihe dale when GISS's servrces agreement wlth the Clent comes to an end whichever is earller.

E You willnol cla m any hen on employmentwth our Client during or afler your employmenl with GISSPL or the
Client

u You are requested lo submitlhe mandatory documents priorto or atlhe lime olyourjoining, whrchwrllbe
commun caled by our branch spoc via SMS or ematl

ll Your compensation package shall be as per the enclosed Annexure A



Group

READ AND ACCEPTED

Name : Sudhakar Pandey

AadhaarNo: 654240870038

PAN No : ERUPP0809R

Email lD : sudhakardued@gma I com

Mobile o : 9354225208

:7, KP-ili, 4,,. :. !)\a'zlriQL,
Gr Stamng Servrces Pvi Ltd I Founding Member of "lndian Stafing FedeEi on"
Coryolale Otrce: World Trade Torer, ToweFB Unit 503, 5h Floor, Secior 1 6. Noida, Utlar Pradesh - 201 301
Tel: 91 120-.1510900 | Fa. 91-120- 420977 5
Reo stered Oflic€: Fn 03, Ashish Complex Mavu r Vihar Ph.* 1- Delh -1 1 0091
CIN U7491 0D12009PTC187065 | lvebs le: ww.g'group.@ in I E-mail enqu ry in@g group com 212
Noida I Ahmedabad I Bensaluru I Chandisarh lChennai I Gurugram 1 Hyderabad I Kolkata Mlmbai I Plne

BASIC PAY 15000
HOUSE RENT ALLOWANCE 5100
BON US 983

Less PF 12% Employee 1800
LWF Employee 25
Tolal Empoye€ Conrribution (a) 1425

onthly Net Pay (A-B) 19258

Employer Conlribulion to Provident Fund

Employer Conlribution lo LWF 50

NSURANCE

23333

Total Employer Contnbution (C)

Monthly CTC (A+C)

Particula15

21083

19s0

254



21" Mn.clr 2022

APTIV

Mr. sudhikar P.nday
RZ 89/5hlv Purl,Part 1

GalL No T,Goylir Mode
ocenpur, N.liharh
New Dclhl- 110043

Wlth r.f€rencc to your ipptcallon nnd s bscqlcn! dhcurslons, w0 hiv. ncirsura h ottrrnr vox nn anDotnrmrnl n o,,r

qcllsai.U.an G,iduntc EnIi0cc. Trilnco
Production Conlrol & tonkrt.!

Yo!r l.itlalwortolplr.a willba nt our lacl lly ln Dhiithcrn,!drvrnr, tndta, yo!rsrrviccs, b.scd oriob re.rulrcmcnti, iro Iab c
to be transfer.d to any ofourolher plinl! / Units / Divislonr / Atroclirc ConcenB wtrcthc. in erlstc cc or nh..nd n (urur.,

0urillg the T.ainlng Pori.d ot One Year yo! rv tl bc pr d a stipond ol tNn 36,000/. (Iht,ty ttk Tho!5aid rlup.cs pcr Mo^th
ontv)

You are req!lred to ioin the.ompany on or bclore l" Aprll 2022 l{ thh prclont3 any concern/!, pl.arc let u5 know at yo!r
€erliest convenience.lfYou are able to conrme.ce at in errydarc, we would Lc vcrVde shtcd.

TETTIR OF INTENT

jol.inglorialities.s Per rule! ol the.omPanv

n Resources Manager - ED5 hd a

;bove offer with rhe stipulated conditlons lsha lbejoining mydut e5 on or before..

lsudhakar

At Ih. dhe oiioinlng, you should brinE tho lollowins docud.nts .

r Photo@pi.s of Dateofsrnh, Educatio.alQoalllications and oth€rrclaled certlfcaras,
. Five re.entpassportsirephotographs
t tudhaarCardCopy
t Acceptarceof resitnation letter, rel ev ng letterand5eryic. cerllflcale
. Phorocopy ofPAN Grd.ln case you have noI been B lotted i PAN N!mber, ple3sa subm( ack.owledged copy or the

applicauon form, orappV for! PAN Nufrberon an imhedlat€ bas I

You wlllbe pla.ed on a probationary period ol I x monlhs, durlnC whlch tlm! yourperfo.man.e wlllbe retul,rly reviewed w lh

No other remuner.tlon/benenB other th!n stlPend would be Plyable/.pplicabe unle$ speclied by a separite wiitten order

orunle$ spEcit callv appliobie to your catecory of personn. .

xindly s En the duphcate copy ofthB leneras a token of Your havi.g accepted thls offer

A derai €d le(er outllninE rhr ter6! and cond tionr ol Yo!r appointoent will he isr!cd to you on yourioining u3 and complvin8

)
apti! components todia Private Llmited (clN: u74899D11995PTC067295)

lForh€,ly DelphlAlromor ve sv5iPm! Prlvarc !ihitcd)
Fdr No.7. rndunrialA.€, oha.uhEm, HarY.n: lI?2106l, lrl0rA
-r.r: +91 1274,277500tixi191 1lr4 277t14

Reg ltered offre; P- 24 Cte.n Pa* Etr NewO.lh 1l0016lNorA

it..itDr
:,, - _ I.sLifutions

- i, KP-III r. .J-;tCi306

)
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G-7s, Alpha 2, Grearer Noida,
Uttar Prad€sh ' 201308

Rel No: OU2A21/a73
October 18,h,2021

DearShivanl,

This is wkh reference to vour applacalion for emptovment and subsequent nterviews you have had with us, we are pleased to
offervou the posinon ofcloud Anatvst - Trainee, reporting to pro,e.tManater you. date ofjoinint wil be on or before rulY 11
2022,

You willbe appornted as a Traine€ for iniriat6 months and durin8 this period your monthtygro$ wrI be Fs.27,084/.

after 6 months vou will be confirmed as a cloud Analyst based on yoLrr performance evatuaron and your annua Tota cost to
companv (Tcrc) wll be Rr. 379,17v- (Supees rhree Lakhs sev€nry-Nine Thousand one Hundred seventy-one onryl of which
Rs. 29,162' lRupees Twentv_Nin€ Thou5and one Hundred srxtv-seven onry) wrI be performance r.ked bonus component
paid annualy, all subject to standard and starutory deductions Softtine p.ovides a Ftexipay struct!re, which enabteryou ro
ttructure vour Frxed crc based on the compon€nts provided by soffline, on the date ofjoiiint. The breakup of Gross Earnhgs
wh,ch indudes allowancerEnd perquisires is deraited in theAnnerure t.

As a part of Softllne Group policy, you have to siBn an NDA wirh softtine and witt be bindin8 on you as per rhe tenure ctause of
such asreem€nt. The bond period of 35 months wi lbe applicab e from the srart ofyou.joining date

Yo! w I be requted to ioin at A-13A, sth Floor, Graphir rower, Se.ror 62, Noida . 2Ot3Ot, Unar pradesh, tndia and repon to
Ms. Sumith, Naidu to complete rhejoinine fo.malrties. P ease submlt the followins do.uments beforethe date ofjoinrng for our

Offer for Emolovme.t with sofitine Services tndia hd. Ltd,

Copies ofoll Educotionolond PrcIessionol cedilcotes mennoned ih the CV

Copy ol Address Ptool k g. Rdton Cord, ectri.ttyBill, phone Ai , posspaft)

Capies oJ Appointnent, Lote1 hcrehent / pronation, rclieing ond expeience te/],e,5lot the current emptoyer
Lostthrce rnonths solory slip oJ cunent enployer
rhree Posspoi sized photagrcphs

Your offer has been made based on information furnshed by you. Any dts.repancy found in rhe copres of documents,
cert ficates or r€ference chEckj the company retahs rhe rightto.evoke the offer ofemptoymen

The appointment letter will be issued to you after comp etion of all the joinlnE Iormalities & subrnission of att rhe necessary

Th6offerisvaldtilloctoberl9ri,2O2loronrece,ptofyouracceptanceor.on'acceptanceofthrsofferwhicheverisear,er

we are excited about the challenges and opportun lies ahead of us a.d look forward ro yoo being pan ot a dynamrc team, which
eads the company through the path to success I wish you weil and ook lotuard to having you on board As a token of yolr

acceptance, you are requested ro titn th€ dupticate copy ofthis tetter

Shivani

Recktered Officer Softlire Services lndra Pvt Ltd. 4-614, Kanakia w.lkt.ee!
AidheriEan, M!mbai, Maharashrra - 4OOO93, T: +91 22 6149 6500 fari +9.I22 674s dj6\

Mondging Diredot - thdjo

CIN U7290oMH2014PTC255007 I sEnch offices : sangalor€.cu.gaoo.Norda.Pune
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Annexure l: salarv Breakup sheet {Allfilures are in lNRl

14,584

87,501House Rent Allowance (HRA)

1,600 19,200Conveyance Allowance

15,0001,250

1,183 14,207

carAl o!./ance (optional)

1,458

1,800 21,500

19,767ann!al Bonus ((Pl Based Performance Linked Componen0

I Tax benefit wil be as per production of s!pporting documents

" Other Statutory and employer ded!ctions as apphcable

)

s

CIN I U7Z9OoMH2014PTC2s5oo7 | Blanch Offices I Bansalore'G!r6?on' Noida'Pune'

riied salary Breakup (A)

775,402

17,500

27,r57 328,404

PF Conkibution Employer



{rlo Lao,

You wilbe eliBible for E Pedormance l.crement as per the formaihed proce$ tor the fi.st 3 years ofyo
employment, as per the guidelines of performance rev ew cyce ofthe company, depending on indaviduat
and company pedorman.e.

**The Perfomance lncrement Mechanism is rubjecr to chantes sotety at Manatements Discretion.

Career Growth Trajectory

TotalcTc

3 25 Lakhs

3.79 Lakhs

4'6 Lakhs

6-8 Lakh!

8 l0lakhs

confirm and accept the above

Reginered Officei Softline seryices lndia Prt Ltd. A 514, Kanakia waltstreei, chakala,
andheriEast, MumbEi, Mahararhtra 400093 t+912261496500 I Ear: +91 22 6149 6501 | wwwso ftlinesroup com

CrN : U72900MH2014PTC255007 | Branch Ofilces-8anga ore. G!r8aoi. NoidarPune

ons



CA Ctovd Rnotogg

Date: 4th December 2021

You willbe under a 2 year Bond rn case you Breach the Bond Ag reement then you are habte to pay Rs
2 00,000 along with other beneltts The hard copy oithe Bond Agree menl wifl be given toyou oI@ you
join the company

O!r total rewards package rs a combination ofdifferent types of:

. Compensaton related benefits

. WoruLile benefils & discounts

. VacaUon and time-off polcies

Aparl from this, you are entitled for severai insurance benefls as per yoirr career stage in Ctoud Anatogy
Soft€ch Pvt. Ltd.

oosl,ornrng. yo.rr localron ol wort witlbe Noida.

The details of the terms and condirons of the offer ofemptoymenl wi be shared wilh you on your date of
lornrng

Please lind attachment ofl

1) Yourdelailed annualand monthly compensation structure with Cloud Anatogy Softech pvt Ltd.

2) The list of docu ments you need to furnish on or beforelolning Cloud Anatogy Softech pvt Ltd.

Kindly confiftn your ac.eptance ofthis offer and yoLrr dale ofjorn ng by S December 202 t.

Failure ol @nfirmalion of acceptance of this offer on your parl by S Oecemb€r 2021, wilt automaticaly
lead to offer cancellalion.

Wshing you all the best,

For Cloud Analogy Softech Pvt Ltd,

Divya Dang

Head HR

D
Dron

A (Lucl Co.rrr*b,J sd.l6 (or4'(lnrj 27, KP.JII, Gr tutions

Dear Shivanr Dwivedi

We are delight€d to share the Lefler of tntent to you at the position of euatity Anatyst your lolatCTC wilt
be Rs 3 Lakhs per annum (Three Lakhs Rupees per Annum)you wi be under training period of6
monlhs with monthty srrpend amounl ot Rs iSOO0.

Q a- r z, s..ror- oo, ruo- zor roz ta +91 (120, {ra-7360
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Annexure I

A Ocld C6r}l.t.x, so(Jt]dl (dryr.hg

Compensation Break-down

ShivaniDwivedl

Designation
Quality Analyst

3 LPA

10000 120000

5000 60000

Leave TravelAlowance 0

Statutory Bonus 833 9996

SpeoalAl owance 6'167 74004

Company PF 1800 21600

ESIC 0 0

Food Coupon 0

0

Joining Bonus 0 0

0

Car Reimbursement 0

Atlire Reimbursemenl 0 0

1000

Educaton Allowance 2AO 2400

Gross Selary 2:840023200

22000 264000

PM

r. +91 (120) ar4-7360

Grade

Department ProtuBsionalS€rvices

Cost to Company

Componsnts

Basic

0

Fixed Component

0

0

0

0

12000

25000

Q l- rz, Srcror. es, rcloo-zor3or !tsffin'"



CA Ctoua Rnologg

1 lncome lax and olher slatutory deductions as applicable

2 Gratuity shall be paid as per the prevaiJing act

3 lnsura wrll

pay frolsrev ng llv greed 904
5 CTC components shatt be restructured once the reimbursement

Annexure - 2

At the time ofjoining Cloud Anatogy Softech pvl Ltd the folowrng documents and informatron mustbe
made available lo us.

List ofdocumenB that need to be submifled:

1 Age Proof C€rtificale-Birth cerlificate/ ( Schoot certificates of tCSE/SSLC/CBSE)

2 Academic Certificates (lncludrng additiofa certiticatrons/ courses) suppo,ling your
educalron qualificatons a ong w[h mark sheets

3 Your latestsalary s[p or sa ary certificate.

Experience proof- Relieving letter from previous emptoyers (ifpreviolrsty emptoyed)"

The relieving letler or resrgnation acceptance needs to be submiited jn original

5 Service cerl ficale from prevrous Emptoyer

6 Form 16 or Taxable rncome slatement duty certtfied by the previous employer

(The slatemenl showing the deductrons and Taxabte ifcome w h the break up) tilthe last
date of your employme nt wilh them atong wrth pAN number it avaitade

4 Passpo.l Size Phoioqraphs

8 Copy of PAN, Adhaar caro passpori (A sheetsl

Dronaal-

A oold (..rpubnJ H.No.' (o.qxlng

27, r 301

7

Q l. rz, s"ao,- er. nou*zotoz \ +sr 1rm; lrr.zoso



gd cbud Anotoge

I Copy of your updated resume

'Trr s/s a dqrally p.odued enerno physr-tsqnarure sneeded.

A Clo!.i Cc.rrlAr"J Sotrtlon (e4srrg

r. +9, (120) 411-7360

. Yourofferhas been made based on the informalon furnished byyou However ifthere is a
discrepancy in the copies oflhe documents/certificates gren by you as a proofin suppon ofthe
above, lhe company reserves the right to revoke the ofler

. We will not be able to process your records unless you submit all lhe documents menlioned

. Aparl from this we would tike you to have the fo owing informalion ready with you, for usage
during your jorning formalities_

O DOB'S of Father, Mother, Spouse, Chitd/ Chitdren

g Edlcalionaldetails wrth lhe passing year

O Your pasl experienc€ details wilh the exact years and rote pjayed 10 b€ menlioned

O Blood Group

g 'l Passporl size photograph ofa[ your dependants

O Your PF, ESIC account number with previous (prior lojoining !s) emptoyer

O Your PAN number

O Passporl number Ptace ofissue, Date ofissue, Vatidityi From & To date

9 A. 17, secror 63. Norda- 20r!07



GEMINISOLUTI
V]sLIALIZE sI,J C

ONS
cEsS

27'h December 2021

DearShivani,

We are pieased to offer you the post of TechnicalTrainee with Gemini Solutions private Limlted as of 27th
Deaember 2021 and you wil report to us on 3.d January 2022 post which we shall make your final
assignments. rn additron to the duties that were outrined during your interviews, you shaI perform such
other duties as are customarily associated with such posrrion and;; the Board of Directors, or its authori?ed
representative may from time to time require. you shall devote your full business efforts. time to the
company, and a8ree to perforfi your duties faithfully and to the best of your abrlity. you agree not to
engage in.any othe. employment, occupation or consulting activityfor any direct or indirect remuneration
without the prior approval of your superviro

To address and appropriately dear wrth any instances or behavjour that comes under folowinB crauses, zero
Tolerance Policy (zrP) (which incrudes rmmediate rermination) is appricabre to au employees of Gemini
Solutions:

a) Demonstrate non-professional behaviour/atttude towards customer/ clients.
b)Usate of profane, vulgar, or abusive language.
c) Offensive or inappropriate references to Race, Ethnicity, Religion, Gender, Lifestyle, Sexual Orientation,
Disability and ABe

d)Consistent interruptions in a rude and sarcastic manner with client.
e) Unauthorized release of confidential information.
f) lnappropriate fraternitation wrth clients
B) Coming to work intoxicated or any drsciplinary rssues on the floor.
h)Extended unscheduled breaks, unapproved/ unscheduled leaves, reportinB late to work etc.
i) Disparaging remarks about Gemini Solirlions or Clients.

The Company will also reimburse you for reasonable and documented t

lf the zrP committee decrded to terminate the concerned employee immediately, rhen the standard full
and finai procedures are followed after the due consideration depending o| seriousness of issue

You understand and Agree that neither your job performance nor promotions, commendations, bonuses oT
the like from the Company give rise to or in any way serve as the basis for modification, amendment, or
extension, by implication or otherwise, ofyour employment with the Company.

You w ll be cornpensated Rs.15000 (Fifteen Thousand onry) per month for the work performed during the
training You wili be paid in accordance with the company,s normal payrol practices and be sublect to the
usual, required withholding.

while employed hereunder, you will not be entitled to participate in the employee benefit plans
maintained bythe Company, ifany. you willbe eligiblefor paid leave and paid holidays only as approved
byyoursupervisor.ThecompanywillprovideyouwithfreeLunchandrefreshmentsasadditionalbenelit.

ance of your duties
hereunder, in accordance with the Company's expense reimbursement po icy as

vel, entertainment or other

nira:t.r
regist€red offi(e: H.324, GaliNo.6,Rar Nasar l prtam Cot.nysouth wesrDeh,1too77
PrincipalPl.ce ofBusineis_ p o( no 119, Udyo8 VLh pha5e,Seco.20,curugram,Haryana-122016
BEd.hOfflce: r,amr, prorNos, Tpark, S€dorlz,pan.hkuh, Hary3ia 1j4112
clNrloi U7z9firDt2014PT€4461 majt, info@g€dtniso utions in

expenses incurred by you in the furtherance of or in connedion with the
effect from time to hme.



{g,qvtry, :glwg.\?
The company will invest a lot of hme, money and energy in tratning you so it is mandatory for you to
complete the training

You acknowledge and agree that you are executing thrs retter voruntariry and without any duress or undue
influence by the company or anyone erse. you further acknowredge and agree that you have carefu[y read
this letter and that you understand the terms, consequences and binding effect ol, this letter

This letter, together with any agreement you enter with the Company represents the entire agreement and
understanding between the parties as to the subrect matter herein and supersedes aI prior or
contemporaneous agreements, whether written or orar. rn the event that any provision hereof becomes or
is declared by a court of competent jurisdict on to be rllegal, onenforceable or void, this letter will continue
in full force and effect w'thout said provts'on

No waiver, alteration, or modificatron of any of the provrsions of this Agreement wilr be binding unress in
writifg and signed by dury authorized representatives of the parties hereto. The internal substantive laws,
but not the choice of law rules, of the State of lndia, sha ll tovern this letter.

The conversion will take plaae on successtul compretion of vour t.aining period for 6 months or until the
submission of your final year de8ree and p.ovisional degree whichever is later. Dunng this time, you will
receive advice, training and guidance to help you become familiar with, and competent in, performing the
work you have been appointed to do. only after successFul completion of this training period (based on the
tests conducted and analysis of your sen ors), the company will dec de on its sole discretion whether you
wrll be offered a full_time job employment or not. lf given a ful -time offer, after your acceptance you will be
transferred to the company's permanent payroll and post that your package wil be in the range of tNR
5,40,000 (Five La.s forty Thousand Onlyl to tNR 6,00,000 (Six t-acs Only) dependinS on your performance ln
the training period.

Employee agrees that he/she shall execute a Service Bond for a minimum period of 24 Months from the
date ofjoining and if the Employee quits Gemini solutrons for any reason whatsoever before completion of
two years there from, he/she will have to make a payment of Rs.2, OO,OOO/- (Two lakhs)to Gemini Solutions
on demand, without demur and will not be awarded any certificate of completion of his/her training

lf you choose to accept this offer, p ease sign a copy of th is letter in the space. We hope that this offer will
be favourably received and we ook forward to worklng with you at Gemini Solutions private Limited your
anticipated start date is 3rd ran, 2022, Monday

Sincerely,

q,P
Priyanka Gubrele
Assistant Vice President - Human ResourEe
Gemini Solutions Private Limited

Di
R.Srrie'ed Otfi(er H l24,Gar No-6, RslNasar [, paum Co oiv Sourh wust Delh 110077
kin.ipar Pi..e oi Busin6i, Plor no 119, udyog vrhar pha5e t,sector2o, G!tu36m, Haryana 122016

, tTp.*, se.ror 22, pan.hku a, Haryana 134117
clN ilo, U729mDu01aPIB4{614 Phof,e No:+91124 5255300, rmait; jnfo@g.minirotudons in



GEMINISOLUTIONS
vlsua-lzr sJc( | rl

ACCEPTED ANO AGREED:

ShivaniDwivedi

Signature

Date:

Dronacharya Group of I":i+ut'lons

27, KP_l ll, Great'? Nor6'r_jur)uv

Registered offi(€: H-l24,6aliNo 6,Rar Nasrr lt, pahmcotoivsourh we5tDehr rrc077
P.in.iralPla.e ofsusin€$: Plor no 119, udyoS v h.i phasp L,seao.20, GuruSrami Haryana r:2016
Bh.ch offf.e: rL Fl@r, Ptot No 5, rr park, sedor 22, p:nchkuh, Iaryana 13{112
clN No: U729@DI2014PI6a4514, phoh. r{o: }91 r2a 62661m, Eh.lI hto@geminjrotutions.in
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Wipro offer letter Jan 21 h I
tt
a

to ev

January 21 ,2022

Dear Smita S ngh,

Congratulations! We are pleased to
o you the position of Project
Engineer at ,ltVipro.

Please click on the below link to review
and accept your offer le r at the

earliest using a des O aptop a

ote : You wi not be ab e to
save bffer e eI copy f y u
open the be ow ink throtlgh a

\ a a



XCEEDANCE

x.eedance contutting hdia prtvate !imit.d

OTFER OF APPOINTM ENT

we enjoved ourrecent discussiohswith vou and thank vou rorpaniciparin8 rn our s€rection proc6s. weare preased to
extend you an offe. tojoin us at xceedaice.

You w rr be on nrerrship period stading from 14 Feb-2022 tiI rur 2022 Dur n8 rhis internship period, you wiI be de5ignated
a5 anArsociate QualiryAna yst and w l be paid a stipend oftNR 1S,OOO permonth

Kindlysign and retu.n the dupticare copy ofrhis tefler tn token ofhaving ac.ept€d the above ofre..

at xceedance peopre come first our training and deveropment programs are focused on peopre Brcwth and wiir herp yo!
developand explo.e newe.ikills to brint out the besr rn yo!
we burld €nt!ted and motivated teams Ch.ltense and diverrity are a palt of our dynarnic and Inreractive environment,
whi.h makes each day new and excitinE we 

't.ve 
ro inkoduce new experiences into o!r wo* ife through o!r fun at work

initiatives, and socia adivites inside and outside ourorganization

Forxceedance Consuttlns tndia private Limited

Vice Presidenr - Human Resou.ces

DonaLh?r-:/i? Group .f Instttutions
:7-r:P-JIi, Cre::i., ii!tJd-:CilC6

Date: 12 FEB-2022

\-\P<
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+ trEI
Offer Letter I Effectual Services I

f6nfiglgnli6l tnr,ox

ParulArora 4rtq pm

to me, Me€tika, Meenal v

* m.,rtt @'

Hi Ahhishek,

H0pe you are havmg a good dayll

Fudhel to your dlscuEslon vr'lth us, we +re pleased to

exlend an olfer ol ernployment towards ilqu and your

folnlng date wlll be J&uary 17,2V12 & your rePortlng

ir.. *lll te 9;OO AM. Your work locatlon wlll be ou'

tlolD^ olfice (Addr€s6i A- 05, NsE, Noida Phasd !,
tloidr- ,adri Ro!4 Noida, Utttr Pradeth- 2fi3o3)'

You are requested to send us foUowing by Mondey EoD for
further piocess;

' AccePtance qt thls offe'

You are also requested ro provide us soft mpy ofbelow.
mentioned documents for fur(her Process and to carry naro

copy ofthe samB on the date of ioining:

1. 7 P?sspott slze PholqgrEPhs

2. PAN card

3. Aedhar c6rd

4. vote.! lD i:€rd

5. P€srport

6. lou DeEe€ and Msrk€he€ts

7. 12fr Oegree and Marksheets

8. Relleving letler/ Expedence Lettet from the cl]ffenv

comipsny You ale wo.klng ln
Dlr€ctor

9, Last 3 aFnths'salary sllPs Dronac )'i-G!'trn nf lrstitutionl
27, KP-llI, C .:]r. i,L ir-201:0,;

10. Last 3 months bank lccoullt statement ln whlch salary

,.{di credhed.

E

fi!
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TPO

Sent:

subie.t
Attachments:

Adalsh RD Dubey <dubeyadarsh0S0@9mail com>

Monday, February 7, 2022 10:32 AM

tpo@qn ndra dronacharya rnfo

Fwd: Do.Lrments required - Dig tal Engineering 2022

Pre Employment Health Declaration-FinalVer4Aug202l Pdf; Background

Verification Form - new.docx

---------- ForE arded message -_--_---_

From: Rahul Chfl udhary <&t!!.!Ic!!!4ry@djl4sE>
Date: Mon, Feb 7, 2022 at 2:19 AM
Subject: Documents required - Digital Engineering 2022

To:

For Candidate

Kitrdly do attempt both tcst Cognitive (from Careers) and English (Str€ngth-scape) VERY

IMPORTANT (Do il bY today)

Kindly send the following documents :-

l.loth

2. t2th

3 Graduation documents

4 Aadhar (BOIII SIDE)

5 Pan

6. vaccinalion Certiflcate

7. Passport Size Photo

8. Resume

Make sure all documents are clearly scanned

Please Notc

scnd all docIlments in PD] or \,]ord Ibrmat, maie surc ] ou arc sending Pl)F of origiI1l] Ilocuments'

1



Kindty takc a p nt out srd fill BGV and t'ro Emplovmcnt Hcalth lbrm and scnd \r'ith documcnls

You lnve to p t signrturc on overy pagc (Digit8l Sigtraturc *ill also lvork il nol able to l:lke Irinl
out),leave the prge blatrk ifit is not relelanl to You'

Once you are dotre with both the test kitrdly use Cognitivc Ignite Tesl link atrd click smalt + sigtr and

updat€ your Profile
t 

"rpi"vrn*, 
*"i"n pur NA and proceed' ID r€ference section put your TPOS sir/mam name and

mobile no.
io"tlt" -J oo"" ptofife is complet€ it will pop up a message (PDF CLOSE ifyou are oot getting this

Dessage it means you are missing som€thing)

Kindly setrd rll documetrts as soon as possihle'

Any issue kindly contact me.

Regards

Rahul

Rahul Kumar Chaudhary

Em.llr rEhul.ch.udha[@niltcom

Visit us at: htlp:,'/rv$\t.niit com

Follorv us on: btln tter,com/n iirhd

DISCLA.IMER
This email and any files transmilted !v ith it are confidential and are solely For the use ofthe individual or

entity to which it is addressed. Any use , distribution, copying or disclosurc b-v any olhcr person is striclly

prohibited. Ifyou receive this transmission in error, please notify fie sender by reply omail and then destroy

thc message Opinions, conclusions and other information in this message that do not relate to official

business olthe company shall be unde$tood to be neilher given nor €ndorsed NITT Ltd. Any inlormation

containcd in this email, when addressed to Clients is subject to the terms and itions in govenring clienl

contracl

2

Di..acharvi GrouP of Instituti' 
)-.i. <"'; \,id.'2oi'i
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TPO

s€nt:

Subject:

Achintya Na thani <naithanil 999@gmail.com>

Wednesday, February 'l6,2022 5:32 PM

Categories:

information

Green Category, Yellow Cateqory

---------- Eorwarded message __-----__

From: Prad€ep Pillai, Rishi Ex t <!s!Lpl!drsppi]l4i@1qvj!.q9!q>

Date: Wed. l6 Feb 2022. l6:58
Subject: IQVIA lnternship Program I Welcome Aboard!!

To:
c"' rutrpprr", vi,"t .uyeLkdapplra@rqvla!9r0', ThammaPpa K M, sherry Ex I

<llrqalh.elsBsppellr@slr3 !98>

IIello,

Hope You are doing \\'cll

First ofall a hearty congratulations on making it to the IQVIA lnlernship Progam We welcome you

A board @.

Off€r Lctter

Do nofe: Teamlease is our vendor parlner to manage the payroll' \tr hile stipend is processed bY

TeamLease. you rvould continue to intem with IQVIA and your completion ate would also carry this

To stan off, I am hoping that you lvould have received your respective offer letters from our vendor pa(ners

;i;;;;;"" tf you hive not, sit tight, )ou will be receiving the same shortlv'

These offer letters mark the beginning of your internsh ip with IQVIA It also mentions your exact DOJ'

LWD and Stipend Break uP

1

Dire
Otrboarding Dr.n iir Gialir-of Ihstitutlons.,,r!n-t01i0q

1



Now that you have received your offer letter and have a DOJ' the next step would be your onboarding and

induction

This would be done though a Teams Meeting, thc link for which would be shared 1o you on your personal

,oit. rrr. .".iion *orrd f,e a 30 mins sessio-n on the DOJ which would cover all the topics to start you off

on your intemship joumey with IQVIA. You would also be receiving a separate invite for the same'

Asset Allocation

In order to begin your intemship journey. you would require a laptop to work on the deliverables assigned to

yo11,

This would either be required for you to collect ftom the IQVIA office or it would have been shipped out to

you and would be reaching you very soon.

Stipetrd

Stipend will be pard ro each intern on the l" ofevery month

The calculation for such a payout is as follows: ll'iofprevious mooth lo l0iiofcurrent monlh

In case ofany <loubts regarding the internship, you can always send a mall lo tishi'prudeepPillad@)t1vio'com

and I would be happy to help you with thc same

Wishing you lhe very best and great success for this intemship period'

Warm Regards

Rishi Pillai

IMPOntANT PiEASE FEAD Thi5 eleclronrc mcstiSc aftachmentr, E coNFlDENTlaL a.d Favcontai. pRoPRIEIARY or t€6ALLl

PRTVILECEO o. PRoTE(lEDlnlo.oatiDnand r inlendcdlor th€ authorked'ecrpient of tlreie'der are .ot the rnlended .c. p en! yoo

arenerebv not aied thatrnv u5., discLosure, copvrnil, o. d€tnbrtioi ol lh s mesage or inon ln.llned n n n !.auihonied

dnd {..1} prohibltod rlYcu hale re.e'vedlhs oe$38t io e(or, pleaselmmedraiev reply emr lard permd.enlrl

d€lereth6messrs.andt5altacirhent5,alo.E$thafvcoplestherEol,iromalllo'atro
pur.r, mob'led.v ce, erc l,Iothe

extQol permtt.d by la , w! haymonrtor ehcnonrl.odr4runr.atio{to' rheporpo5!role'ronns'ofrpl witf our 1Eadl..d rlgularo.v

Droiircha)
21, KP-ul, Greater N_orqat?gl



obtlEtionsaodnlernalpol.eswenlaYalocolle.temai'.tn.hea.le15loran.lyzingpatern'ofneMorkrafil.admJnagi.gclenr
*'"i.*r,io' ro,,u,,r'. -totrr-orseeoLr orivrcv'ooli'v tn'4t tou

)

3



tfcefone
Prujul Siogh Rathod
2/498. se{:Lor 2 ,

near aaina beant-v Parlour'
M "iya nagar,jaiPur 30201?

iune 15,2022

Oft'e. ard rtppointmert Lctter

Dear Pranjul,

Congrarulations on your selection and wclcoDre to Acefone Software Pvt Ltd'l

with reference to the sulsequent irrenie$'s conducted bv Acefone Soliware Pvt Ltd | ("ACIIFONE

SOFTWARE PvT. LTD." or ''Company"), we are pleased to n orrn vou that vou have b"cn seletted tor

an employmenr in our organization !6 a Cloud Telcphouv Engineer (ICl) Ve beli€ve this Position is a

great match for you taleut and sk s, and that vou will enjoy the professlonal chalenges and gro*rh

opponunities associated with rhis role. Your $owth in this orga za tiotr $ll be in line with vour potential

You are requeted to jonr us on 16s Ju'22 at 10:m AM'

You jo ing woDtd be subject to successful cornpletton and comPhan'e wirh the Pre-joinms requrements'

NoD-Disclosure Agreement (NDA) qt the time of

, you shall faithfully serve the company md use

ote thc whole ofyour rime, altention' and abilities

, -vou aie also a66uring that you ar€ medicallv fit to

perform your job dutias.

Your Terns and C., litiom of emplovmerr and employee benefits are detailed in this offer and

appoi'rtme.r letter and aPPended annexure(s)'

Your Total CoapeGatron will be INR 4,64256 /- Per aDnuE outlined iD Amexure I

The general termt an<l conditiou governmg your emplovment are outlined in Arnexue II'

The employment benefits are outlined iD the Amenre III

On tLe date ofjoining, you vould bc requrerl to submit the documents list€d in Amexum IV Please dote

that the submisBion of a[ listed docDmers is es*ntial for the validity ot youl appnnltment in the

Conpany.
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Rasn

II.nse R{iut lUlo\rDce

Totrl Fixed Comptnsution

Employer Contnbution ro PF

Total ofRetnaL

Etr,t,lo) cr C.ntrihutt.n t(' l-alor

[inployee Health lnsurane

He.lth Cot!sultatron (Pra.to)

Nigtrt Allowance

CTC Tot l

Teds & C,'dditions:

Amount in INR (Yeulr)

150000

75000

75000

300000

21600

328812

600

3204

840

48000

13200

69600

454256

Sala.y is subj€ct to Income tax ard the aPPhcable taaca will hc deducted al source

Night A owance is given to emPloy.es wo'kiDg iD the nighr shif! only

The pa,vnent olhce"tive dcperds or indi-rdual a companv perfomarce

Lonus will be paid aftE 3 motrths oljoining I{ you leave the organization witbin a

year, rhen you $ill have to r€'Pay the full a ount'

Rerentror Bonus will be Paid out after co llletion ofone vear from

1

D'irector
rr-oirr-c-\ai r Groul of lnstitutl6n3

' oid._2jr.r06

ACEFONE CONFIDENTIAL

7212
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PeyDent of Veial,l€ CodPon.trt

,10u0
If Performaroe is a Key Contributor (KC)

If Pdfo.mance 
's 

Exceedins ExpecLaliotrs (EE)

2000If Prrlbrmance is l{eeting Expctratrons (XIE)

If Perlbnnancc is Belov Expectations tBIt)

0It peiforruance Needs ImProvement (t\D

Flexi Basket I'hn

Opriors available Post jonnrg(lornmu carronAllowance

Option availablc Post joining
Leave Tra"el Allowance

Opuor available posr jonriog
Books & I'enodicals

Option available Po6t j.ining
l'rofessioral I)trcloyment

Option n',,lnble losr l{nrnrFtr{ea1(lurl

Drcnach".ni Crcr-r!1 of Instltutions
1,,rida-201106

ACEFONE CONFIDENT AL

3000

1000
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SALARY COMPONENTS

Your total conpemation vitt be sPlir mto differext comPonents and slovances namely basic' HHA and

Speciat Allowance forming the ftxed cotrPonent Part ofyour salary'

BASIC

Brsic is fullv taxable aad is relevart ro lu other salarv components Basic ; disbursed elery month This

comporenr * 50% of -vour total monthly goss Pav'

IIOUSE RENT ALLOWANCE

House Rent Allowance (HRl\)is fixed ar 50% ofbasic pav and is part ofthe Dorthlv sross Pav HRA i'

disbursed on monthly basis end i5 PartiaUy t able

SPECIAL ALLOWANCE

It B part ofthe motrthly gros6 salar! aDil i5 a taxable component All lleribasket cohPonent! are adiusted

ageinst the Special Allowuce comPoneDl EeDtioDed iu the CIC'

Empl,,vees car clarm exPendi ture incur red l,r Lnrr,/lrtr tolards Lulnrg profe developrrert books-

FLEXI BASI(ET PLAN

Flex, Basket Plu is a.ombination ofvuious tomPUneuts tLat are madr {t ailal'le ro €flPlovces to choGe

"i tt," 
t "gi,;g.rtl," 

nnancial year and th l uJl bc adluBted ageinst tle special allnsance componenr'

'these options can bt exercrcd every financial vcar'

Flexible Allo{anteis o y a-ailabJc for old raxregime rlan enplovee chooses new tax regimeflcxikittv

options will be umvailable to them

l. Legve travel allosame (LTA)

kavc travel ullowance a componert wherein emPloyee can claim travel ccr fd domesrr travel taken'

if," -"*i-"-.-.,", vailable under rhis hegd is testncted to a maxinun of 15% ofihe annual basic

J,r ""i i*"" t". n.ck of 4 ye{s The LTA amount ull be adjusted against the specialallorvance

2. Purchue of hootsi periodielr/magazine

to INH 10,000 per annum. Thls also rnclurlr* E'
lfatr cmployee chooses oPtion. the amoud Hill bc

)ne L, )a22

periodicals, newspaPen etc uP

lD*oi.es to l'li sublitted to ctain'.
only alier submisuot of tle relevant inroices

3. Professioual d@elopmcrt allowauce

EnDlo\ ea.an also.laim erl'nd,rue rn'uned for prolts'ional t raining'

*I,'L.d'ro rhor "urrnr or lururc rohs. lhe c"u_e "n be uft""hnral or tiois
1306be donr through a r€Puted and accredited institute n India or p

operatmg in India and the in"oic6 are gcnerated nr India only'

ACEFONE CONF DENTIAL
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4. Communication allowoce

Cove6 reimbrsenert of nobile Phoft/broadbaod/landline connection bilts reimburrement up to the

""r"" 
,"""i,.*a * .r," .alary break up Emplovees con take up the option lrom special rllowance

Meal Car,ls arepro*ided as u food faciJity The m'al Card amount is Ioaded ev'ry mo !h on tht respective

.fd. Th,: card c"r be utilised for buviDg meal itens orrly The card cannot t'c Ned as a trorn'l dcllir ced

to {ithdraw ca6h. Lsablc iD both onlnt and physical sviPing transactions You wilt be grven tvo meal

cdrd value options to cl'oose lrom

RETIRAL BENEFIT

5. Meal ctd

Provident Fond ("PI"') co.t bul.ion costs, whereve applicable' are rncluded in rhe Rcnuneration Cost

," C"-","" t*CrC"t. Bmolovee PF contnbutro'* I be rled"cted fto'n monrlJv pav and Enplo'ver PF

"""..tii.,."" ",rr 
l'" ^"i. ;ithrn rh. CTC PIe will be no noea* i. the total

".-p""""u"" 
C*, . C.mpauy timplovees will b" h'ConlPanv with an-v infornation

rhat'may bc req,ired fo. it," b.-p,"y. "..p11 - ':c'1":*::l"lrs ro Provid€nt

l'-,a f'-pf.y"" *. '"".","" th"ii n*" 
"o"t'ibutron 

to$urds the Eoployee Providenl F"nd knorr as

volunLary PF contnburion

2. Graruity

3. Natioml p€Eion schem€ (NPS)

An emolorc".an sub"erihe ro rL..orPorare
o.gu,';,'"r,on rh.o,gL op.ung a 'orPorar" NPs

limit to NPS is l0% of the Basic or ?50,000 wh

anount wil be adju6ted $'ith the gross doDtlJy P

,l.Do'it losards . omurslP \PS managamerrt bar

<ireme mains tax fre e. p.. the deli"ed NPS guideLnes Refer to the NPS policv doc"ment t'or nore

Gratuity ls gi-en hy an enPloyer ro his emPloyee lor rhe ser"ices rendered hy him during the penod of

employment. A person is eligble to r€ceive graruirv o y ifhc has conrPleted five ytars olservice wrth an

Dronachan,a Group of Institutions
i : :. r.toada-201306

ACEFONE CONFTDENTIAL
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Director
DrcnachPll'l Gr^un of Instltutlont

27, xf_l:1,'jreater llort''lu 
' 'u!

YARIABLE PAY

Variahle rating rs calculated on quarterly basis for the variable pa-v out Variable Pav-our is Part o[ rhc

Lotdl coDpen6ation st clure

)

VariableJPerformuce bonus PalneDl p aDeter

Maximun Pa,vablcIfPerformance is a Key Contrrbutor (KC)

75% ol IIIPIf P,rlbrDanc€ is Excteding ExPectatioB (El,)

509/"ol'\lPIr t', , r;, ',,.,,'". 
i- \l.Fr g l \p, , r..ru,r I \1 F'r

25% ol Ul'lfPerformance is Below ExPecratiom (BE)

lI Performance i\eeds Improvement (Nr)

ACEFONE CONFIDENTIAL
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I EMpLoYMENT TERIlls AND coNDITIoNS

PERFORMANCE BASED CULTUITE

BACKGROUND CHECK

Your dppoirtncnt i6.ontmgenl uPon succe66tul comPletion of a background check You undeBrand that

a verrfication will be run on your Past emPlovment, cducation' oiminal records' address o' mor€ a3

required If found false, rlisleadnE, or undisclosed iDformatro' it may disqualif-v vour emplovment and

/or result in termiration ofemployrnent

DRUG.FREE / ALCOHOL.FREE ENVIRONMENT

Ernployees arcprohilired fromunlawlulv cocumiDg, distributiEg' Possessing' Eelling' or usinsconrrolled

substances $hile on duty. In additior' emPlovees may nol be uDdd the influtnce of ary controlled

substance, such as drugs or alcohol, whJe at work, on company Prcmbes or engaged in coopalv Lusiness

Prescriptior rlrugs or over'the counter Elcili.atiom, taken as p'esc'rbed' are u exccPtion to this policv

Iinary act;otr, up to and i.cludnB rerm'mtion

CODE OF CONDUCT

Ac(IoDe Sofrwar. Pvt Ltd beli.ves nr dcattB a Posrtive culture 1;r emPlo-vecs' well as a successlul

busnrtss. An,vone wl,o violatcs the Code r:outd bt putting our lirm ar nsk Each

lrl

The company prornotes r performance-based culture that helPs aclitve superior resulrs bv settrng clear

busrrcs goals, definnrg employeas'resporsibilitics, creating a hDsting environment' and encouragtng

enployees to conrinnously groq aDd r.invent themsel"es Vith vour role vou are entrusred Io perform

your duties and iob tsPonsibilties tilL urm'at dedicauon'

NON.HARASSMENT / NON.DISCRIMINATION

Thrs companl Prohihits disc.imination or harassmenr based on race' color' religion' cteed' sex' national

origrn, age, sexual oricrtation. disatiilit)', Ddrital status, veteran status, or any other stalus p'orecred l')

applicable la$ Evtryone hss the ri8ht to work ir a professional atmosphere that' promoLcs equal

employmenr opportunitits and s lree from d$oimnralory Pra'tices' iDcluding Consisrcnr with ns

r"orkplace policv, the cohPany prolibits and wlll not tolerate haras6m'nt ofdny kind'

COMPANY POLICY AND PROCESSES

All emploles of Acelon. Softvare Pvt Ltd mtrst lbllow basi' comPany standards that fe rlefincd and

revicFed from tide to tide A6 an organizarion Acetone Software Pvt Ltd makessurethatcachoneo{us

are workrng in asafe anrl condu(ive environrncDl ir retum emPlovecs deresponsible for rheir owuconduct

.\nyonc 'iolating this policl nrav be sublnrr to drs'iP

responsibility to ,denti ry coicerns ;r good faith l lrough coGulta rion or rePortins Th
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. Und€rltaDd the areas covered bv the Code, ComParv Poli'ies and Procedures' and laws that applv

to our job Follow thc Iegal requirements of all locar'ions where we do business

. Conduct ourselves nr ways thar are consistent wirlr rhe Code' Company polcres and procedures'

. Speak up if *e havc concerls or suspect violatioG oftLe Code' Compmv policies and procedures'

or laws UndeEtand th,t lotlowing the Code is a mardstory Part of our job

DIVERSITYAND INCLUSION

Ir is your responsilility tovalu. People for their integrity, talorts, and commitDent' while r6Pectnrg whal

nakes then ildividuals We reognize the important role diversilv Plays in rtnewal' n creaiivitv' 'd

irnovatio!, and in our long'terD viraliry Different thoughts' abiliries' exPeriences' and nrdi-idual

characteristics make our work envircdment richer and lead to better business decision6 and results Ve

take pride in the diveniry ofour rorkplace Ou firn supports the hghest standards oIfartss and equel

opporlunity ltisyourresPoDsib rtv to be commnted to encouragnrg a rliver6e and nrclusive culture when

.vou lake or influen.e decisioDs and intera't wth colleagues, service provideE or clients

VORKDAYS AND WORKING HOURS

The otfioial workweek i6 of 5 riays AII cmploye art requred to *ork during rher schednled work rime'

The a-crage productivc hours should be8 hous per dav or 40 hours per week w}reh m;'imnm of6 hours

aud u naxinum ot9 hours on a given vorking dav is adepted workinghouE lesstltan6killbe consrdered

JOB LOCATION

Your lritialjol Place ent will be Gugaon Hot'ever, voumav be tansferred to d:fferent location as per

the business reed. A reasonable notice !ill be grvetr btfore the tran6fer'

RELOCATION POLICY

The company has designed tbe Relocatiotr PolicY to Provide finnncial as6istance ! admrisrrative

support for relocating employees The quanturn ofbencfit depends uponth€ Po6itloD/rolc oneis hired for'

Benefits untler rhe plan will ceasc iI tlre enPlovee retigm fron his/her errlloyme t or n r'rmin'red {or

auy cause. including lbr poor per{ormanoc within l2 months olihaving joined the company The employcc

will be rcquned ro rcimburse the comPany for relocation expensec Paiil lor by the comPanY under thi6

policy. The deduction will be tnade aI the time oi l'NF

PROTECTING CONFIDENTIAL INFORMATION

E,ery employce is resPon6rble {or being familioJ with and following the rclevaDt

conrpanv policies arid procedur6 that govern th' burness activities in which tlrr: emp

ss. regulalions and

jodhg Accfone Software Pvt Ltd , all enployees sign a Non-Disclosue Agreement

)

uii;is

conGdeutial'ty obligarions to the ComPanv As emPlovees' we have access to

company urformation that mar- noL be ivailable to the Public' and we sLould preserve

of information obraued in the Conrpau;'s seruc'' Ve are trax6parcnt df lf-x'yt
27, i(P iil, .. :.r.;' :,,
ACEFONE CONFIDENTIAL



,fcefone .lune 15,2022

Furthcr. it shall lx:

data. \ve're succzssful when out customfis trust us to Prol'ect their Prvacy and use their data in the ways

that rhey permit tr6

USE OF COMPANY ASSETS

The use ofAcelbre softvarc Pvt Ltal- assers for individual profit or any unlavlul, unauthotized perronal

or unethn:al puryos. is lrohibiterl. Ou mformation teclnologv, irtellectual properry (e g ' copvights'

patent6. and tra.lemarks), faciLties, equtPment' dachrnes, sollware, aod cash mav be used for busines6

puposes only, includnrg resPonsihl€ and accuare cxpense reimburseDeDt' and in aceorrlance vitlr

applicable poticies Vhen rorking with ComPanv ;nlormation or technology rools Guch a6laprops' tmail'

apps, databases, ctc ), emplo.vc* should set up conplex paesrords rhat cannor be eoilv guessed and

should never share parswordE. ConPanv inl'ormation should not be stored with unaPProveil internet or

cloud services that may not be Protecled and ma-Y bo accessed bv unauthorized people'

RELATIONSHIP IN TIIf, WORKPLACE

DoDrestic pdLnershiP or marriagc is not allowctl Lo takc Plac€ in a sadte grouP/team/h sincss utrit

Bpecially when there is a rePo.liry relarionshrp or rclatioNhiP with someonc working nr the Human

Rrsources. Finance, CEO's olfice, IT anrl Admin depanments ll in onv sav su'h relationship is lbrned

employees must brrng to the notice of HR a doneofrhemmustresignasitcreate6'onfli.rofiDtere$t'

DISCIPLINARY ACTIONS

'I he Conpatry will take appropriaLc discrplinary action as Per domestic Erlqu y Process for the "nnation

oftheCodeolColduct,ThemattelscovcreilinthisCodealeoltlreutmostirpottancetotheComPany,

its shareholderg. drd its business ParLners, anil are essenrial to the ComPany's ability to 'onduct 
its

busDe$lnaccoli]ance}ithits6tateilvalues'veexpectallourdirecto$'emPloyees!adthtdPany
agcrrs to udhere to these rules in cafi}1ng out thet dutics for the Company Ve take -iolations of this

Corle, Compauy policim and aPPlniable laws seriously Vhere rPProPriat'' the ComPanv takes PromPt

correctivo action! uP to ard inoludirg terminarion of cmp)o-vrncnt Diacipline mav incl'r]e a vcrbal or

written warDingi suspension anh or Hnhout Payi tot the moEt serious offeDscs or rePtarFd mis'ondD't'

tennination oicnPloyneDt Any disciPlinalv action dePends on the natre' severitv' and lrequurcv ofthe

violation It mal' vary depending upon local lar' Plcase undersrand rhat those lho viol'r' the la\s or

rcgularious mentroneil in the Code could eiPose tlenselves and the Company to suhstaDtial civil dadrages

and crnninal penalties

IP, COPYRIGIIT, INVENTIONS AND PATENTS

A1l inventions. dhcoveri.s, )mProvemcnts, copvdghtable natcrial, trademarks ideas ard conctPts and

oiher inlellccrual ProPerty riglrts rhat -You ma,v make or concer*e, eith:r solelv oi iointly 'ith other6'

during the peiod ofyour empk yrneDt' slall b€ deemed to be solc P'oPert-v oftL€ pany and you lereLy

waive any and all rig)rt, trtle or interest, if inv, in the saure in favor oI th

your rlut-v ro promptiy redu.e to Yritixg and disclose ro lhe Compuny all such ;rv

nnprove €nts, copyrightaLle material, trademalks idei6 and concepts and other nr

rights, which you nay rnake u corceive. You agree Lo, aI all times' assist Lhe comPa
I

J, ;:1.:
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anil possible rav to patent or regi6ter the said ideas' ooDcePls' inventiom' d;cov'ri6' improvcments'

copliightable matenal anrl-/or trademarks ir anv and all countries and to ve8t the title thereto in the

".-r."r. 
,* ",***-, 

assigN and nominees Your obligations udder th; claus' shall suNi-e exPiration

or terminatron olvour emPloyrnent wrlh rhe ComPany'

NON.DISCLOSURE AGREf,MENT OR CONFIDENTIALITY CLAUSE

The ernployee is required to sign a Confidential'ty and Non-Di6closure Agreement vherehv the

orployee whetha du.irg or after lhe periotl of emplovmenr wJl not dse Proprietarv or Confidential

infumarror or any part rliereof for hrs/her o*n benelir or for tht Lr:nefit of arv person' l'rrnt' companv or

other legal enrity othd than for Acelone Softrare Pwt Ltd '{[v mi6use of ooDPanv dsta/'onfidential

cn-poov i,fo.-"tion *ould lcad to .riminal Proseoution of the emPtoyee under IT Act 2000 as amended

It worl,t rnake the e-plo-vee liable ro pav a fine up to Rs' 5, 00,000/- and Possiblt impnsonment uP to 3

SERVICE EXCLUSIvITY OR NO COMPETE

You agree not ro undertake enlPlovment Ihethcr full time or Pari tiDe' as th' Dirccror/

Partncr/nember/emplo,vee of an.v otle, organizaLion or entitv erylged in any fomr ofbusiness activitv

wiihout thc con6ent ofAcefone Softrare Pvt LLd

You agee that durirg tLe tern ofthis Agrecment and for a Period ofeighteen nroDths (18 months) alleJ

tcrminalion of this Agreement:

You shall perform such duties a may from time to time bt assig'ed to vou and shall comPlv witL all

reasonable dtections nade by the ComPanv. Duing vor association with the firm' you shall s ell ard

i.,tr'f,lly **" tt,e C.-paoy -d *" vo* 't'nost 
e'irleavours to promote its intcrffts and devote the

l hole of ,\,our time, attention! a,Id abihti€s ta rh 
' 
ff irs '

You shall not during the continuarion ofyour assocEtion 'i[h the organization' e gage in anv other

*rr.y*"i.- ""-i*rDg 
activrly, ir thc absence ofprior urittcn approval from th€ comPanv' $ hiclr

-"'" l'" *itr,f.aa lv th"to-p.,,y at rts sole discreiion You will ensure that none ofvour family

m"rnbei, *iI Fngagr in ahv .onrP.r,r'vc r'r ir ir t '

You shall lot directly or indirectll oD your oun accout or as age t' Pdtner' diector or emPlov'e of

."y 
"ir,", 

p-*", *iiU.ut the prior wr'itten co'senr of the Cornpanv' ma age! opetater join' have an

,"i'-*, i,i -"o.r or Partioi;ak in the owner6hiP, maugementr oPerarion or control oi' d be

otherwre. con".cted in any m;nner vith, anv corporation, partlenhip' proprietorship' tr6t' 'state'

".".""i-" -.,,*" l*-ess entit,r *hich di.cctlf or indrrectlv engages anywhere nr th€ *.rld in rhc

Business or in a cornmercial adivity sjmilar to the trusnress of the Compan;',

i\. You shall nol in any manner vharsoever rcnder, sell, supplv. narket or di6lribute' ddvise' assist' aid

nrg or developing or uct as consullant o

respcct orthe businr:ss oI ttre Comp

or services constitudB part oflho b

oIaDy othu per6on whellrer as an agen

,n esralnrhnrg. nanxgi.g, Irro.id
any o. iudulgt in ""r'of tllr abovc with

usiness ofrhe Conparv, erlher on Your own

t or as alicensee or as an adveor, co*ultan

l
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v. You shall not in a.y mamer diectl) or irdiectly on your otn accounL or a5 agent, partnerl director

or employee ofany orher persor approach any ofthe clients or prospective clients ol tle Company tor

the purposes ofsoliciting any business not shall yo" rake up enploymenr *iLh or uv otler assigrrnenr

fron any of the clients or prosPectiwe clients ofthe comPanv.

vi You shall not be employerl by or employ or enter inro partnershrp with anv persor, rho Lad been

within the period of t year pteceding the date ol the employee' Lemrinatlon, another e'nployee or

consultant of the Company or any ofits ssociated conpanio

vii. You shall not, either on your owtr account or in coDjutrction *rth or on behalfol any pers"', f'm o'
coDpany solicit or endeavor to entic€ away from the Company any of its emPlovec or 

'onsultatrt
*heiher such penon would commit a br.ach of contract by rersoD ofl€aving s'Nice or oifice'

DATA PROTI'tJI'ION

Thc Emplovee consents to the hold;trg & Proces,ng ot Personal data provr

purposes of thc administranon and managemelt ofhis/her emPlovmeDt and-/o e Company s business.

b) The Employee hereby agrees to his/her personai data being collected & the

stored aud processul hy the Compan), in l ia aDd any other oouDtri€s where thc

Conpary and Companv Clienrs ha-e otli(,c6. in accordance with the aPPlicable Ians.

to the Empl,'Ii,r li,r a

y, its Group

ACEFO
llehaf.r:Dron

5

.rii You shall not by any meaN and Et ady time during the tern of the Emptovment use anv information

lhartoever corcerumg rhe business or the affaits of rhe ConPanv which you mav possess duing the

coursc of your a66ignment erth the ComPany in any manner which may cause loss or injurv to the

Company and should vou cont into poss6ssion of any corfidenrial hlormation, rrade se"ets or

buriness nethods vou undenake inevocably and unoonditionally not to disclose these 10 anv other

party dt any time (whetherduring or after employment) The r$triotiom coltainedd this ParagraPh

6hall not applyr
. to a.y disclosure o. 

"se 
aulhorized by the Conpany or required bv law or ary regulatory

and/or lic€nshg authority
. to any trade 6€ortts, businees mcthods or information which mav lavfullv have cone into

thc Public domain or
. any disclosure requtued bv an ordo issued by a court olcomPeteDt jurisdi'tion
. thit each of the Provisio.,t ir constitutes .rr entirely seParate and indePeDdent restri'rion

on you;
. that the dration. extcnl. aDd aPPlication ofeach o{ the restricrions e rcasonable and 

^o
greater th0lI is necessary lor the protection ofthe tnterests oI the ComPan-v

. You aclnowledge and agrcc rLat, ifany such restiiction 6hall be adiudgcd bv anv court of
.ompetent jnrisdiction to be .oid or unenforeable as going beyond what is rtasonable in
th. circumsrances lor Lhe Prote.tion of the interest oI the ComPary but Iould he valid if a

part oI the uorditrg thereof was deleted anrVor the period thereofwas redu'ed and/or the

srea deah with thereb-v was reduced the said restriction shall aPPly within rhe judsdiction

ofthat courr lirh sucb Dodifrcatiom as may be ne(esftary to make rt valid ard effectrve;

sud
. You ack"o"4edge and a$et that that the legal remedies for breach olthe rcstrittiom set

forth here ue nudequate and therefore agrees that, iD additioD to all oth't remedie6

available to the Conpany in the event of a breach or a threatened bn:uch of anl such

rostdctio\ the ComPinv may obtain temPorary, prclimilry, and perma(trt injuD.tions

agarnsr ary and all such action



agrees that the ComPany may make such data availdble to iLs adv;oE' orher agencie6' 6uch as pension

prowiders! medical, imuamc providers, PaFoll administrators' hackground venficatiol' agencies and

various regulatory authoritie6 d) During cmPloyE€rt, tL€ enPloyee wi[ have the right to

anend/modify/dter hr6/her Personal n otmation Thc tmployer *rll exetre all rtasouable diligence for

safeBuardtug peNonal inlornatiotr. 6

havebeendisclosedbytheemployce'ltisclarifiedthatthesaidobligationwillnotlreapplicableincase

of legaly rompeled disclosures

c) TLe Employe further acknovledges and agrees thar the Employer mav, in the course of business' he

required to disclose personal data relating to him/het, after the end of his'4rer emplovment to an-v

$oup/6taitrtoiy bodie,/authorities as requ'red urder rpplicable law/requiements However' any Personal

'lala, 
\'hrch is no longE rcquired, w l be d.Ieted vilhout undue delav

NOTICE PERIOD

Your enployment with th€ organizatioD is confirned Irom the date ofjoining subject to 
'learance 

of the

backgro.nd verilcation, showca.ing of skills requ"cd to perfom and the e*pected performarce outcome

associarod with the tole and workplace corduo'

-A.ry employee deairirg to lcave the sentr:s oI rhe company witl lrave to rotif-v hr/h€r immediate m Dgd

*l* 
" 

..iLt"" ".ri""-.f 
hiB iDtention to leave the s :rvices of the Company by statnrg t}e reasons Ior the

same atrd scyving the required notitc Penod s per rhe Separation Policy

RtrTIRE]Itr\ I

ln enployee shall supcramuate on ataininS lhe age of 58 Anvextension will be rhe prerogatire ofthe

management. Redement date i6 based or the dat' ofb'rth Prootsubnitred bv the eDPlovcc at th€ tim€

ofjoining tho orga zation Th. employee sha[ be relieved on lhe l6t working da.v of the monlh h vhrch

Acefo

SOLICITING A BREACH OF CONTRACT

)nt1e 15 , 2022

You shall not, cither on your sn account or rn corjunctioD with or on behalf of anv person' {irm or

company sohcrt or entlcavour t tnrjce avav lronr the Compa nv any of 
' 
ts emplovce or oru ltarr t'herher

- "i. .""r, p**" *."1d commit a breach of contract bv reason ofleavnrg se*ice or of6ce'

You shaX uot by an-v neam and ar any time dunng the tsm oI the EmplovmeDt use anv rnformatioa

*1,oxo".". "o.*.oiug 
the busDe66 or rhe affans of thc Company rhn:h vou Eav Posse during the couEe

ofyour assignnenr *iih th€ ComPanl ir aDy rnarnt which may causc Io56 or injur) I the Conpanv and

"li,ra y."i.-";"- p"**"." .r 
",,," -"na""tial mforDation' trade 6ecrets or business methods You

u D{lcrt a lie ,rrevoca L'l\
dunng or ali{ employ

and urond,tionallv nor ro disclose these to a'y other

ment) The rcstrictions .onrained in thi6 Paragruph shall not

or usc authonzed by the ComPany or requircd bv la} or ar to any discloture
liceNing aut}oni)'

. to 
^,y 

i..,1" """..t., 
business nerhods or irrformarion thich mav la*-fully ha

public donanr or
r any disclosue reguired by an order issued by a courl oI comPetdnt i'"ndi'ri6n

Ofona.l..^/: arouP oi tnstitutions
|er Noiod'2C1305

ACEFONE CONF DENTIAL
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GOYERNING LAV

The rerns olyour employment witl loe govcrred and 'nt'rprer'd in accordance wirh the laws oflndia'

DISPTITE RESOLUIION

That in Lhe event of any d$Pute or difterencc arishg betveen parties hereto either duiry subs;tence ol

this agreerrent of alteruarils telating 1o thB agrttmert' the same shall be r'feEed to th" A'hitnrion of

CEO ofthe Company whose decision shal bc final and binding onthe Partics The Provisions' ol rhe I ian

Arbitration r\ct, 1940 or an) statutorY dodiication or re'oractmo t thereof tor the tnne being rn force

shall be applicablc nr Delhr courts alone will ha!e exclusiwe j urisd ittion in all matre's connected vith this

LEGAL INDEMNIFICATION

Without preJu.lice to the nght6 and remedres ofthe emplover' you hffeby Icgallv indendfv OrganPation

antl or arv of its tlircctors froo rny rla mages, cos ts or disbursencnrs resulri dg froE snv I'tigar ion ir rcsPe'r

o{ the Ro tricrion of Trade anl con-fidenr iality clauses contained ur any c ontr'ct oI Emplovmen I enLered

into betwcen the employee and alv ofhis/her previous enplovers'

Tlns Agreenurt is marle subject to vournor l'eing u'rder anv obligarron to uy other emplover' Please sign

u d retun to the un.lersigned the dul,licat€ cop-Y ofthr6letter sigDifying your acceptance ol Llre Present

position wrrh A ctfone Soltr are Pvt Ltd'

CHANGES TO THE TERIIS & CONDTTIONS:

The Compary reseres [he right to nake reasomble cbanges to arv of your terms rnd conditions ot

employnent. lfthe Cornpany changes anv of tht terns and 
'onditiolB 

oI your emPloYment' it vill notrl]

you in rriting oi rhe changes takng effecr'

Dronacha rya Graup OT T5 tions,27. a_i-LLL 20110&

ACEFONE CONFIDENTIAT
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prorided bv tirr: onPlovee tn

6106
"i{ld3 -:0i

I BENEfITS

LEAVES AND IIOLIDAYS

nrcluding all mrional holrda;s

M]TTERNITY/PATERNITY LEAVE

derails reter to the employee han'lbook

PRACTO HEALTH COVER

Perfounance appraisal provider an oPPortunitv to raisc the qualitv of

a highly motivated and competenr manner- U done uell it will 3u

ambitioro by tran6lating high levtl strategy irto everyone's role'

AII permanent emPlo)ees are entitled to 15 amual lerves, ? sick leaves and 9 casual leaves per catoodar

y"... M.*i-,-.f30 AL'6 can be accumulated for encashment !i Accumulared ALs can he encashed at

tlre tirre ofsepararion with the comp'ny Provided the enplovee has worked with tLe organization tor a

ni nun of 2 years from tLe olficial date ofjoining as per the o{fer/appoiDtEent letter' AL encashment

vilt be calculated on the basic pay. Thc Companv provides paid I2 da-vs o{ Ioliday6 to aI its emplovees

Matermty Leave is covered by Matemjty Benefits Act' 196l in which Female emPlovees are entitled to a

naxinuln of26 w@ks Paid materrntv leave A womaD vorker rsentitled to maternity beneftt o vi{sLe

has work€d at least 80 days in atr establishment in rhe 12 morths pnor to her expected date ofdcliverv

i,i. In case otmiscarriage or merli.al termination ofpregrrncy' an enployee is ertitld to six wer:ks oI paid

natenity leave llore-fi. m,st submit a medical certificate in origrnal lrom Registered Xltdical

Pnctit ion cr iDdica tin g the reuson for leave as thl case bci e niscariage/abortion iv Ernplo'vecs are also

entirled ro ono additional monrlr of paid leav6 in case of comPli.ations uising related to Pregnancy'

delivelv, prematu.e bnrh, miscafiage, medical teiminatioD or a rub6'tor y oPeration'

Ilala enployees oan a-ail a rnaxinurn of07 days (PL) under this category anv time wilhir 60 d'vs fionr

the rlate ofdelivffy. All eligible employees who have comPlet'd 80 davs olsNice in thc rwelve nonths

inrnediately preteding rhe date ofexPeckd deLverv ot adoption oI child are entitled to PaternitY leave

MEDICAL INSURANCE

You w ill be covered under Medical rfturance Policv uth a sum insurcd amount ofINR 3'00'000lrod the

date ofjoining The Insuratrce cow'r the emPlovee' sPouse; and uP to 2 chitdr'n vherein a[ pre existing

ilhesses, naterrrity expenses. hospitalizatior experses for Covid-lg !"atmcnts are co"red' Ior more

All enployr:es are covered umler thrs beneit whtrein ernPlov€6s and their dependents car takc lree onlirc

medrcaladvice oonsutrarion, orrier me<licires an<l get medical dia gnosis done at a disoounted Plice tlrough

PRA(;TO App

PERFOR]IIANCE APPRAISAL

nrily

appropriate trditrtug aDd development' and providc an oPPortunit' Ior PeN
f}rf a.!rh

?) "t'
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in{ormcd teedback. To be eligible {'or merit uoease employee need ro atrain }leets Expectations (ME)

rating in then ov€rall Performance

We relcome rou to Aefone Softwue Prt Ltd' and look forvarrl to a long-rem associatio' *'ith \ou

For A@fone SoftHue Pvr Lil.

Authorizdl SigmtorY

Dr. Sorgeta Chhobra

lltaveleadandudel6toodtheternBaldconditioxsofn),aPPointdeDtarAc€foDeso,lwnleP.'tLtd
staleil above an.l in the earlier P'ages bnd hercb-Y sigDitv m,v accePt'nce ol the sane

Dcte:

t!'*. of tnstituti}frg

iune 15,2022

rroid3- 20l306,

ACEFONE CONFIDENTIAL



4\cefone

Annerue lV

DOCTI}IENTS SUBMISSION

Or rhe day of you loinrng, vou arc required ro submrt rhe tollowntg

lune 15,2022

F".. - ' Flrna

r Relevalt copies ofAcademic attainmerc

rd, Passporr, Drivnrg Liceuse) copies

letter, ExPerien.r If,tter, Pay 6Lubs etc

. 2 ReIer.nco ton your cu'rent organzatron' nhich must be completed before vour jonLing (iI

applicable)

ACEFONE CONF DENTIAL
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Datel12Feb2022

DearAbhishek Shah,

We are delighted to share lhe Letter of lntenl to you al lhe position o{ Qua lity Analyst Your lotal cTC wrll

be Rs 3 Lakhs per annum (Three Lakh Only) You willbe under kaining period of6 monlhs wrth monlhly

st pend amounl ofRB 15000.

You will be under a 2 yeat Bond, in case vou Breach lhe Bond Agreement lhen you are liable to pay Rs

2 00,000 along wath olher benefils The hard copy oI lhe Bo nd Agreement will b€ g iven to you o nce vou

Our total rewards package is a combinatron of diljerent types of:

. Compensalion related benellls

. WorULiie benells & discounts

. Vacation and lime'off Pollcies

Aparl from this, you are enltled for several insurance benefits as per your career slage in Cloud Analogy

Softech Pvt. Ltd.

Postjoi']irg. your localron o'work wrllbe Noida.

Thederaibofthetermsandconditionsoftheofferofemploymenlwillbesharedwithyouonyourdateoi

lornrng

Please find altachment of

1) Your detailed annual and monlhly compensation siructure wilh Cloud Analogy Softech Pvt Ltd'

2) The list of docu ments you need lo furnish on orbeforeioining CloudAnalogy Softech PvtLtd'

Kindly conllrm your acc€ptance of this offer and your dale otioining by l3th Feb 2022

Failureofconlirmationofacceptanceofthisofferonyourparlbyl3thFeb2022,willaulomalicallyleadlo

\Mshing you all lhe besi,

For Cloud Analogy Softech Pvt Ltd,

Divya Dang

He.d HR

P ChiJ.i Caqlllr., Srtl6 CqnP6 l

g a- 17, s€croF $, Noldr. ?ot3o7 la +si (r2o).14-7roo



Annerure I

Compensation Break-down

Abhishek Shah
Employee Name

Oualrty AnalystDesignation

Grade

Pro{esstonalServicesDepartment
Rs.3,00,000/-Cost to ComPanY

12000010000Bas c
600005000HRA

00Leave TravelAllowance
9996833Stalutory Bonus
740046167

216001800

00ESIC
0

Joining Bonus
00Firsl Half Yearly Bonus
00Second HalfYearly Vaiable Bonus

0
Retenlion Bonus

0
Car Reimb!rsement

00

120001000

2400200Educal on A owa rce

1 lncome fat and other staiulory deductions as appllcable

2 Gretu[y shall be pa d as per lhe prevai|ng act

al(Act
N4e p3

gollv agre

plthITCC5

27A400
Gross Salary

26400022000Fircd Component

Componenb

0 a- 17, sector. 03, Nold& 201307 la +91 (120) ar4-?360

0 (btJd Cc,rt,ltfxJ S€t'tIEn (d'V.rt,

CA ctovd Rnolo$9

0

0

0

23200

30000025000cTc

per
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Annexure - 2

made available lo us

List of documenls lhat need to be submitted:

Your of{er has been made based on the inlormalron [urnished

d screoancy in fie copies ol lhF docun'elts/cerlilrcates given

^t 
or. tfre comoanv reseaes lhe righl io tevote fie ofe

by you However, there sa
by you as a Proof in suPport of lhe

A Oord (c.rfuE , sd-Eoo (6ltxrnJ

Age Prool Cerlrficale'Birth ce( lcate/ ( School cedificates or ICSE/SSLC/CBSE)

Academic Cerlificates (lncluding addilional c€rlificalions/ colrrses) suppoding your

education qualfcations along wth mark sheels
2

3 Your latest salary slip or salary cerlillcate"

Experience proot- Relieving letter from previous employers (if previously employed)'

The rclieving letler or resignation ac€eptanc€ needs to be submitled in onginal

4

Servrce certi{icate from previous Employer5

6 Fdrm 16 orTaxable income stalemenl dulv cerlified by the previous emplover

rThestatementshowingthedeductionsandTaxableincomewilhthebreakUp)lillthelasi
aate of your emptoyment with lhem along with PAN number ifavailable'

4 Passpon Srze PhotograPhs

Copy of PAN,Adhaar card, passpon (All sheets)8

Copy of your uPdated resume9

la +9r l12o)41&?360

Al the time of ioining Cloud Analogv Sofrech Pvt Ltd rhe followrng documenls and information must be

Docgment6

1

Q a- rr, s".tor-ea, t'toto* zortoz
lPF6Ef'-



C6, cuua flnolo$9

We will not be able to process your records unless yori submit all the documenls mentioned

Apartlromthiswewouldlikeyoutohavethefollowinginformarionleadywilhyou.forusage
dunng your joinlng formalrlies-

6 DOB'S of Father, l'lother' Spouse, Child/ children

O Educational deiails with the passing year

g Your past experience details u/ilh the exact years and role played to be menlioned

O Blood Group

O 1 Passport size photograph ofallyour dependants

g Your PF, ES lC accou nt num ber with previous (prior lo join ing us) employer

O Your PAN number

A Passporl n umber, Place of issue Date of issue ' 
Validity: From & To dale '

'Th s s a drqrlally prcdu.ed letter no phvsr@ sgnaue rs neded'

0 ClqJ.l C(rrrrouhg Sor.*b.t

I A- rT,scctor' 63, xolds_2ol3o7

rector

ta +9r (lm)414-1350
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Date: 12 Feb 2022

DearAbhishek,

We are delighied to share the Letler ot lntent lo you al the position of Salesforce Developer' Your total

CTC w ll be Rs 3.5 Lakhs per annum (Three Lakh Fifry Thousand Only) You will be under trarnrng period

of 6 months with monthly stipend amounl of Rs '15000'

YoU will be Under a 2 year Bond, in c€Se you Breach the Bond Agreement then you are hable to pay Rs

2,00.oooalongw(iotherbenelitsThehardcopyoflheEondAgreenentwillbegivenloyouonceyou

Divya Dang

Head HR

Our total rewards package is a combination of drfferenl lypes of:

. Compensalion related benellts

. Worulile benelits 8 discounts

. Vacation and lime-ofl Policies

Aparl from this, you are enlltled for several insurance benelils as per your career slage in Clotld Analoqy

Softech Pvt Ltd.

Posljoinrng. your localion of work wllbe I'loida'

The delails of the terms and condiljons olthe offer ofemployment will be shared with you on your date o{

lornrng.

Please llnd atlachmenl of:

1) Your detailed annual and monthly compensalion struclure wilh Cloud Analogy Sonech Pvt Ltd'

2)ThelistofdocurnentsyoLrneedtofurnishonorbeioreioiningcloudAhalogysoftechPvtLtd.

Kindly conrlrm your acceptance of this offer and your date ofioining by l3th F6b 2022

FailuIe of confrmation of acceptance of lhis offer on your pan by l3th Feb 2022, will aulomalically lead to

VMshing You all lhe best,

For Cloud Analogy Soft€ch Pvt Ltd,

I
0 C6!d Car+*rxJ S.r-dd'

I A- 17, Ssctor-eo, olda-2ot3o7 ta *sr ltzol lll'zloo

5
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Annexure 1

Compensation Breakdown

Abhishek R.iEmployee Namo

Salesforce DeveloPerDcsignaUon

Grade

Departsnent

Rs.3,50,0001Cost to CompanY

r4000011667Bas c

700005833

00Leave TravelAllowance
11662972Stalulory Bonus
923387695

216001800

00ESIC
00Joining Bonus
0

Firsl HallYea Y aonus
00Second HalfYea Y Variable Eonus

00Retention Bon'rs
00Car Reimbursement
00Atlire Reimbursemenl

120001000

2400200Educaton ALlowance

lncome lax and other stetulory deductrons as appllcable
1

2 Gratuity shall be paid as perlhe prevailing act

edi
m)d (Actuawrll pepNrl3

ss

nhall slruCTC5

27367Gro3s Salery

3140002615?Fixed Component

PM

I A- lz, sector- s3. tolc.-2or3o7 (. +91 (l2o) 414'73{0

O CbJd Cdrputtxl Sddm (q+Yng

ProfessronalServices

Components

0

328400

29157cTc

agreed
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made available lo us

ListofdocumentB that nsed to be submitted:

Annexure - 2

At the tirne of joining Cloud Analogv Softech Pvt Ltd the following documents and nformation musl be

Age ProofCertifcate Birih cert ficale/ ( Schoolcertificales or ICSE/SSLC/CBSE)
1

Aedemic Certifcates (lnclud ng addiUonal cerl llcatrons/ courses) supporling your

educ€lrcn quahtrcalions along wlln mark sheels'
2

3 Your atest salary slip or salary cerlircate"

Experience proof . Re|eving letter lrom previous employers (il previously employed)'

The relieving letter or resignalion acceptance needs to be submilted in original

5

Form 16 or Taxable income statement duly certified by the previous employer

(The statemenl showing the deduclions and Taxable income wilh the break up)lillthe lasl

date ofyo!r employmentwilh them along wilh PAN number if available

6

4 Passpon Size Photographs

Copy ofPAN,Adhaar card, passpon (Allsheets)I

I Copy ol your updated resume

in lhe copies oflhe documents/certillcales glven by you as a

if lhere is a

in supporl of lhe
. Your offer has been made based on the intormation furnrshed by yo

mpany reserves lhe nghl to revoke the offer

A Oqrd Cqrrxrthg Sor.*kn <q'nJ'riJ

q +el (120) ala-7360

service ceruficale from previous Employer

Q a. r z, s.ctor- Oa, itoll* zor rz



CA ctoud Rnolo$e

We will nol be able to process your records unless you submil all the documents mentioned

Apart from this we wolld like you lo have lhe lollowing information ready wilh you for usage

during your ioining formaldies

O DOB's of Father, Mother, Spouse, Chrld/ Children

O Educationaldetails with the pass ng year

O Your past experience details wilh the exact years and rcle played io be mentioned

O Blood Group

O 1 Passport size pholograph ofallyour dependants

g Your PF ESIC accounl number wilh prev o us (prior to joinrng us) employer

O Your PAN number

O Passport nLrmber, Place of ssue, Dale ofissue' Validity-From & To date

'Th s Ls a d q lallv produ@d letter no phvs @l sLgnaluc 6 neded L

0 od.J<] Cc.4,irg Sd.don (€'4siJ

l. +9t (lzt) 414'?380

tic'1$

Q A- tz, s..tot' Oa, xotoa- zorsOz
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[g6gpgp{ tnuox

Bharat Rathod s:ss Pr'r

to me, Raniit -

o,o.ifB'lf @

ME:

fi

*

HiAbhishek,

Please ftll tn the attsched appllcstlon and send lt
across along wlth the followlng documellts

1. offer/Appraisal tetter with salary breakup -
Current Employer

2. Last 3 months' Salary Slip - Current

EmPloYer

3. Hlghest Degree Ceilificate & Marksheet

4. PhotograPh
5. Aadhaar coPY

6. Updated CV

Thanks & Regards

Bharat Rathod - offtce Assistance - H R

BLACK BOX LIMITED (Formerly AGC Netw

Lirnited)
501, srh Floor. Buildlng Na- 9, Airoli Kno'

Park,

MIDC lndustrial Area, Airoli, Navi N,lumbai 400
Di,lri:} tt. -t

Maharashtra I lndia i" '::'rr :'-: r'1

O: +g1 22 6661 7343 I Ext- 343 | M: 98191 56506

E bharet.ralhodfrblackbox.cor:r I BLACKBOX-COM



G@l - Congatulalon : Ot(cr lltr'r/Ddum'no oa Pendrrs s'ft'm TtunE Batch 2022 I vNv' Soilsde Lrd

[u1 Gmail Richa Jaiswal <richa.jaiswalgnindia'dronacharya@gmail com>

Congratulation
2022 : Vinove S
1 message

: offsr LetterlDocumentation Pending
oftware Ltd

Software Trainee : Batch

2'1 Seplember 2021 at 10 33
Ca eers@vnove.com>
To El@gmail clm
;: aroilcnarva@g-a'l com Rahulvinove <rahul@lrnove com>

Hi,

Manv congratutationr for setting seLected in 'Y!09vsl9f!4irc-&le!d!E-84'-t!d

Further to your apptication and sub5equent inteMew Mth us' we are pteased to offer you the posl of Junior

Associate Software DevelopS! Grade'T' in our organization

A detailed offer tetter with terms and condlLions of their empLoyment witt be issued after the documentation, So

P(ease comptete lhe documentation bv z5lblepleEberlo2L

You wjll be required to join their duties on or before January 2022 at 9:OO A/tl at the folto\Aring address:

mg""r,-*+:a*trm#mKhadarsector126,
Noida. UP- 20'1313

OR

Valuecoders lndia lA Vinove ComP4lf)
plor No. 55P. llnd Floor, sector 44 ourgaon

About the Compjoy-i

vt*T* s.r,*"r"-a i"**es i! an I5O 90Ol :2008 and NASSCOM Ce(rf ied tT co \ /ith 15+ years of experjen.e in the

*"i * -.i,f.,"0*,, geing a specratized firm for Providjng web E mobite seMces and sotutjons we ha

mastered in deating with both, Nationat A lnternationat C re-nts Our service ponfotio lnctudes futtv custo zed web

oir,t" 
""0 ^ppu*uon 

O"vetopment, /vlobite Apps eBusiness Sotutions Our cu(ture boasts of passionate' innovative

and meticutous Professionats

Please visit the following lJRts to know more about our business'

b.tp!4444ry!!.9yc.!94
bnp/s44PiIeEcYelsj4tr
bIp-lAg444!d!s99ders,!9o
htto //www-lnvo cera.com

x.qioA
Yinove Softvrare e Services P\4. Ltd

iril" Sor"i", *-Su, 
"O 

Ftoot Raipur (hadat s"tor126 Noida UP-201113

GURGAON

valuecoders lndia (A Vinove Company)

2nd Floor PLot no 55 P Sector44 GurL'rgram

Comp.ny Address / Locations

BANGALORE

valuecoders lndia {A vinove Company)

rtrri(.

hlps //h.i I google con nEilhro/?ik=3e06Btl7l &vi'*+l&seeh=ll&p'm$idihEad l%3A l7l ) €6's6391 t 62650%?cmsP l%3Al? I l4a616ls I 162650



a2tm2al2.2ta5 Gm'l Congt'ruliton Ofer Lt(le/Dcum'idron Pcnding sofrs"TE]Dec Barch 2o22I unove solwarc Lrd

0o'l-l l7,Vaishnavi Sisnature , Ouler dng road ' Bellandur' Bengaluru Kamalaka 560103

wrnner: Deloitte Technology Fast 50 lndia

Winner: Detoitte Technology Fast 500 Asia Pacjfi'

Mnner: NASSCOM lT Emerge lndia 50 2011

asia Red Hearinq 100 Fjnatist

eRetailsotution Pronder lndia 201'l - 12

Maeento Solution Silver Partner

P;d DrupaLcon Sponsor5 lMumch & Pofttand)

lf you ,,{ish to know more about us, you may want to review the foltowing:

our lntroductory video (Recommended):

httpsr/ 
^vvw.youtube 

com/watch"v=HFAOmK96hrw

FEW OTHER IMPONITANT POINTS

All ,.t".t"a .undid"t"s need to sign a seMce agreement of 30 months (2 6 Yrs)

fz. it an inaemnity aona (worrh Rs 2 Lakh) where they need to submit a cheque of Rs 2'00'000 (onty Cheque not

rnoney) for the duralion of 30 months.

l:. ftre aocumentatlon part wit( be done before joining & then the Letter of lntent wilL be released

Etaboratjon #2 : PS. We are not asking to submit/deposit a sjngte rupee to ut. we just need a cheque (it could be a

ZfnO buton." u..orn, u, wett), which wtt be kept with us for the next 30 months & fftt be returned back after the

agreement duration.

Documents required to be submitted:

. Oriqinat and photocopies of mark sheets A certifrcates ol your atieducation qualification(Oriqrnal

J"iirr"r,t 
"irt 

L *L.ea on ttre same aav of joining afier verification so we are not asking for anv

oriqinat do€uments).
! Passoort srze ohotoqraphs (4 copies)
. ldeniitv proof _ vatid palsport / aadhar 

'ald

' fanaeo cleque tlor Oonk occount detoils & lor records onlv)
. ict..r."ol.tl nt. z rakh {in Favour of _ Vinove sofware h services h Ltd}

. rttactriOrprint Services Aqreerent (on R5 100 Stamp Paper)

we look forward to your joining our organization or a long, successfut and mutualty reYrarding relatronship'

Notel

1

2

v.

PLEASE FEEL FREE TO CONNECT FOR ANY OUERY / CLARIFICATION'

Regardr,

ShakshiSingh
HB Executive' Ll
Vinove Software & SeNices (P) Ltd. I Valuecoders Services LLP

M:7275314095
careers@vlnove com I hr@vlnove com I shakshisrngh@vinove com

rSO SOOi:zOOA t [aagent;solulion Silver Partner I NASSCOM CERTIFIED

' New York // Londo; // New Delhi // Gurgaon // Noida '

htrps://mail C@gle convm,il/'rO/?,kl.O6Ral? 1&! 
'w=Plr6"ch{ll&Pemrh'd=rhrad-f%3A 

l? ] 1467s639 I 162650%'Cnss-f%lA l 
,7 

I l '86736391 162650 ll



Gmil' CongELuldlon: Ofleiktr'r/Docum'lkdon Pendins SoftwNT@nr Bdch2022:Vi'ovsSoirt,eLd

5 attachments

!,1 BOND Declaration.docx
-9K

g

E]

E

VC - Undcrtaking ForTraine€ At Vinove Software Ltd (1) pdf

65K

Service Agreement -Vinovs Softwarg - On Stamp Pape'docx
12K

Chequo Reci€ving.docx
14K

Tr.in6€ - Frs5hers Salary Brsakup ' Operations _ 2022 Batch'pdf

72K

hEps://dl 3oogl. con nuillro/?it=3eo5A'l?l&vi'v=Pr&sarch='l&p'mdida
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motherson ll
12d Nov.mher 2022

Mr. A, !y Slngh Ptrw.r
K-2d 86 B s!n9.,n vlh.t

Gw Dc:hl 1loo80

Oear M.. Aray

Thls has reference to your apPllcatlon and subsequent dlscussions wlth us for €mploymenl

We are pleased to offer You the emplovmeo! In our organlzatron as "Gr.du't' EaghG€r
Trrlnaa;' on renuoe6gon mutlally dlscussed and agre€d upon, You are requ€sted to loh
your duty on or b€fore 14{' [ov.mb.r 2022 .l9.OO Alr'

You ar€ r€quested !o brlng &e followlng documenls al rh€ nme oflolnlng:

. arr Educatlonal and Professional Quallflcrt,on ce.tiRcares (orighal)

. orlglnal Testimonlals ln support of oate of Blrth (certifl.ate of Class x)

. All;rlsinal Employmln! reco.ds (Relleving Letter & Experlence certrflcate rrom all
pr€vious Employers)

. Passporwoter Io cardllJlD card & PAN c.rd (mandatory)

' Aadhaar C6rdlA.dhaar No, (lYandatory)
. Photocopy of.l $e abov€ lesll.rronlBls
. rour coio'red passport slze Photographs h formal attke with whlte bickgmund'

The 6ffer has been made based on lnformauon flrnlshed bv you. HolYever, rf th€re i5 anv

discrspancy foun.l ln the copies ofdocoments or certlflcates given bv you asa proof ofabove,
we retaln th€ rlghl to revlew our ofrer of employm€nt

Employment ar per thls offer ls srblect to your b€lno medlcally flt,

Plelse noie that you shall be.llgible lor Your annual sllarY revle{ on completion of on€ y€ar

of serulce and Ehereaft€r on 1{ Aprtl every ye6r on prorate basis.

You shall be lssu€d a regular letrer of appointmen! on vourloining the org6nlzatlon'

We are co^fld€nt that you will Dlav a keY role ln our compsny s expanslon lnlo natlonal ard
lnte'natlonal mark€ts. We ass-r€ you ol oLr supoo.t for your Professlonal d€velopm€nt aad

growth.

LEITER OF OFFER

i,loth. on l .rn.tloflal Llmlt.d

l{rn3g.r HRX

Thrnklng you.

unr . ,o5. c wi4. o{E Bc, o clo.L
bdr r0rr. &6ok* a.i.r. EBr
M!.r - aooa6!, urhrrhH ( illr,
tu,01,6r! aoq rE 0?, drsAor

*', 
".1"n*, A -*",.1r., --n*"/l

nnP--t- -.fl.-fir..rjtY6

Srmvardhana Mothorson lntatnatlonal Limitod
tlo'm.rll Mdi*@6 ssr srll.m. Llfrn.dl



November09'i 2021

Sana Biltt

oear Sana,

I am pleased to aonfirm your internship a5 a SDEI_ lnte'n 
't 

AiDash' As discussed durinS lh'
i"i"*-i"* p.o,.*, tlt t *ould be a paid ac.demic intemshiP with the stiPend bliirg R5' 

'o'0o0/-
per monti. Ihe internshipst rtdate It ilovernbe. lon, 2o2l and it will conclude on May ld' 2012

Doe to the COVID-19 situation, Yor, wil be 
"rorkint 'enrotelY 

Mih us nnd rePonint to Saniay

(aushil, senio.Software CUA MrnaEerat A'Dash'

Your responslbilities would include DesiSnin6 Organi:in8, and mans8in! Test Automation Tesources

at Aioash.

During your tempoGry employment wth AiDash lnc, you m'y have access to confidential or

proprlory t,rsiness ;nfomation belonglng to the company BY rc'eplin8 
- 
(hb offer' you

ecknowledgethat thB infornation lilust 
'emain 

aonfidential and agreE to relrain from dis'lorinS it

to anyone iLrside ofAio.sh lnc. you ahoundeEtand th.t particjpating jn the int€rnshrp program is

not an offer olemploymenl.

Welcometothe teaml We look lotw.rd to worfints with you'

Sincerely,

?/",.,:a

RahulSerEna
co-founder & CTO

M +91984 S16 5018
www aidash.tom I rehul@erdath corn

A.cepted/ackno!Yledted bY:

;;;;il
Date: ]0110/202I
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LeewayHertz - Documents

required for Joining I t" * ,

e1

Hi,

Congratulatlons!!

You have successfully completed our interview and

selection process. We are happy to HiIe you for our

team.

Following documents will be required for joining:

. Scanned copy of original educational

documents from 10th onwards'

. Scanned copy of Permanent address proof

document i.e. Passport or Driving License'

. Scanned copy of original Pan Card & Aadhar

Card.
. 1 Recent passport size photographs in

formal attire - it should be signed at the

back.
. Scanned copy of original Graduation and

Post Graduat:on Certlficate
. LeewayHertz requires a cheque of INR

2po,Ooo/ against this agreement to be

submitted. The cheque is required for tht'

validation of the agreement The cheque will

be returned after the completion of the

agreement tenure ln case of any questions,

please feel free to reach out.

Cheque Courier Address:

^'r-stitlr.l,r.ri

m

Tanu Chauhan 2 davs aso

to Tanu, bcc: me -





a

E tnDltr

Pride India Engineering Solutions Art-
(An l5O 9001-2015.lso x)1'2015,l5O 45rmt-201! Certtfild C.mP'nvl

Lrd

CIN No.U29309HR20l9PICO7E555

]NIETATEI8

Wishing you all the best and welcome you to our or8anization

Thanking you

l'or Pri(lc Solutio Ltd.

tY

17th F€b'2022

Dear Mr Aryan Psndey S/o Sh Hariom Pandey,

HN- 7212. Gali Ne3, west Karwai Nagar,

North EastDelhl

ThrouBh -Tralnlng & Placenent officer Ms Renu Dua- Dronachatya college ofEngineering-

w.ithrcfcrencetoolrmeetingwithTmining&Ptacementoflicel(MsRenUDua)ofyoL.rcollege
Drona Pus inteftiew you had-with us' we are

please f,ngineEr Trrinee at tr/l/,s Pride I'dir
bngin r-7, IMT Malessr G[rugram fliryaoa' your

emolu disclissed with you during our aforementloned

rneeting

you woljl 1,2022 agretd Please

note thar d litble copy of your

resignatio al fitnes doctor' in rhis

conditiofl

YoLr are requested to fumish the following docunrents at the time ofjoining

/ Proofofyour academic (D O.B cenificale) and technical qualification

r' Six recenl passport size colored photographs

/ Phgtocopy ofPan Card & Aadhar Card
/ Cancelled Cheque

The formal offer of appoinun€nt lvill be given to you *ithin one week 
-of 

your joining duties' This

l"n"ioilit"nt ao", noi"o,fer any righr or status oi being an employee ofthe company, until issued a

formal lett€r of aPPointneflt.

Please sign the duplicate copy ofrhis letter of intent to indicate yorr accaptance ofthe sam€

orizcd Signatory)

.{22051 (HR.),ndia



DoclsOn EnvelopelD 48349755116A4CE3_!29A_O36193741302

surv€y Samp ng nternat onalHyderabad Prvate Limited

dynoto"

Arun Bhatti

H No-Cll,Rama park ext,
t,ttam Nagar,

Delhi-110059,

Survey sampling lnternataonal Hyderabad Pvt. Ltd is pleased to appoint You .s Trainee - oata Processor

on a contractualbasE, for a specific fixed period ofSix Months, provided you commence your asslgnment

on or before 12d October 2oz2 vour last ass gnmeit will end on 12rh aPril 2023. lt should be noted that

regardless of your actual date of commence.nent, your la5t date will remain 12c' Aprll 2023 After this sir

Months contract period, based on Your servrces we will de€ide to continue our relationship else terminate

your contract rmmediately Your contract will be on the followinB terms and conditions, to undertake the

work and fulfill the duties as required bY yourTeam Leader as appropriate from time to t me

1. lt rs clearly understood and agreed that your contract is purely temporary and for the aforesaid

fxedperiod,ontheexpiryofwhich,yourappointmentandthecontractbetweenuswillceaseand
cometo an end automatica ly, without anv necessitv of our givingvou any notice and without anv

liab lity on our part to pay yoLl any other compensation or other amounts whatsoever'

2. You will have no right or lien as an emp ovee, this agreement is purelv contractual as a consultant

and the company will not be obliged in any manner or on anv account to offer you 
'ny 

regu ar or

perman€nt employment in such job or posrtion or any other in the companY, even if there rs any

3 Your contract k subject to you being certified to be medically fit bv a regstered medl'a

practitioner authonzed by the companY.

4 DurinS your contract period pursuant hereto, vou willbe required to be availableforthe exclusive

use of the company for Er8ht hours each day at mutuallv agreed time on al working days of the

company from Monday to Friday Your will, however, be entitled to one day of paid leave per 20

worklng days.

5. Ouringyour contract and agreement period hereto, Yo(] w,l be entitled to a consohdated lump

sum fee of Rs.15,0oo/- (Fifteen Thousand only) per month subject to TDS at current applicable

rates and are entitled to no other amounts or perquisites, €tc whatsoever Since you will not be

an employee ofthe companY, You willnot be covered or be entitled to a

benefit plans Your remuneration is a matter purely between yourse
ny of the company's
d the company and you

shall maintain al information regardinB your fees as personal and confr ntial

e$ Creftm, secro.135, Noid3, LJt,Pradesh z0r309 CrN U

,I44ititutions
I r-2; ^''

Date:11rh octob€r 2022



O@us'gn Envdope lO 483'S75!1 16'c-4CE3_92SA_086193781302

t2

dynoto"
5. This appointm€nt is made based on and relying upon the partkLrlars and personal dala submitted

Oy yo, io te Corpanv ano will be deemed lo be vo'd ab inrtio rn the event or dnY sucn

oarticulars or data berng fa seorrncorrect ou shallinform thecompanYofanychanges in such

partrculars ofdata w'tnin rhree days of 5u( ch'nge

7. You shall, during th€ per6d otyour cont'act period pursuant he'eto' devote Your whole time and

attentio; to the work entrusted to vou which is described in d€tailed in the Ann€xure '1(Primary

Responsibi ities) and shall not engage voulself directlY or indirectlY in anv other business' work of

8,AlllnformationpertainingtothebUsiness,affairs,operations,andemployeesofthecompanY" 
.rrrir u" a""."i a t" se;ret and confidential and shall be maintained as such bv vo! and Your

appointment pursuant heretowillbe subjecttoyou'executingwith theCompanyon your

lity and with regard to intellectualproperty rlghts

etc. You will also keep us dulv rnformed of any €onfidentialty agreement entered bY You and

*,ii 
"rry 

o*r,o* "*o"rers 
or anv others and keep us rndemnified and harmless agarnst anv

breach thereof bYYo! and any consequences ofanY such breach

read, understood, and agreed to. The companv will have the riSht to varvor mo11f].th: same or

"i; ;";;f,h" ,;..' .;d condrtions ofvour contract agreement at anY tlme' wl:h-:ll be

binding on You, n the tormer case upon iuch variatron or modrfrcation be ng made' and n the

latter Iase on ourgiving voLr notice of such variation or mod fication

notifi€d by you and recorded bY the Company'

termination by the companv, you shall not be entitled to wrthdraw

Notwithsta nding a nlthinS herein contained, in the eventofany

and conditions herein contained or of anY of Rules and Regulati

the right to terminate your contract without any notice

breach bY You ofanY of theterms
ons ofthe ComPanY, we willhave

compensation whatsoever

Dire
lonS

A"^ 6Lr+
Fr{ Adr low€r 7,asot*h Busne$ sedor lls, Noda,ut Prades[201:]0s lcrN

Suruev Sampli^s htehatlonal Hvderabad Prlvat€ Lioited



Do.uS Oi E.velope lD 4B&+9755_l164 4CE3_9:9A-D361937813o2

Suruevsamp ine lnternational Hyderabad Private Limited

dynoto'
13 Please sign on allthe pages of the duplicate copy of this letter in token of your acceptance ofthe

terms and condrtions herein contained and return it to reach us on 12rh october 2022, failing

which, this offer of contactwill stand automatically withdrawn.

14 At the time of commencement, you must bring wrth you the oriBinals along with photocopies of

the followingfor our records:

l Allcertificatesinsuppo(ofyourEducationalQualification(s)
2, Emolument and work experience certificates

3. R€lieving letter from your previous employer, if relevant

4. Passpon size 3 photographs (Color Photo in whit€ background)

For suruey Sampling lnternational HYderabad Private Limited

Wb!

Name:Arun Bhatti

A.^ 6L.r{,'

Daj,l.. r0/aa/2922 | 8:26 at cDT

Namei Naveen Goel

DesiSnationr Vice Pr€sident, lnd'a OPerations

I have read and understood the contents of thrs letter and accept Your offer of contract consulting as a

Trainee -Data Proc€ssor on the terms and conditions contained herein, which I agree to strictly abrde bv.

ss$crena.r:,1€dor 1ls, No'da, uhar



surveysamplinglnternationa BvderabadPriva!eLimfted

dynoto-

PRIMARY RESPONSIBILITIES

ESSENTIAL DUTIES AND RESPONSIBILITIES

These include the following. Other duties may be assigned at the discretion of management in the

. 5uc€essfullY complete the ovnata global onboarding program

. Learn and grasp the scripting content beingtaught dirrinB the class'room sessions

. Successfully attend, practice and demonstrate learning gained via soft ski ls programs to build

job/cli€nt management sp€cifi c competencres

. Get aligned with client levelt€ams to get onboarded on client specific standards and libraries

. Shadow live projects and practice scriptinC on live projects under mentorship

. Successfully clear the assessment at both classroom as wel a5 on the job training'

Dronach !i-Vr Crc,-iF, of Institu
21,KP-\'.. . ..',i iioida.:jr a

.6r F mr T&er7.A*or{h Busne$cre$era,

$k*,
u74999rC2OO9PrCO6rOZ3 11191) rl0 6390300 dvtub.m

DocusiOn Envdope lD 48349755116A_4CEl929A-Da61c3781302



t4*

Withreferencetoyourapplicatronandsubsequentinterv6wwlhus'wearepleasedtoappoinlyouas
Recruitment Tre;nee in our organrzation on the following terms and cond lions

Oate ol Jolning:25 APt 2022

Stipend: Your Stipend wouLd be Rs 14000 per month (Rs Fourteen Thousand Only)

PlacelTransfer: Your present place ofwork willbe at Gurugram, blt during the course ofthe service vou

shallbeliablelobeposted/transferredanytvher€toseNeanyoith€company,sPoectsoranyolher
establishm€nt in lndia or outside at the sole discreiion of th€ l\'ianagement

Confirmation: Based on your performance }lcUr services will be confirmed with the company in writl€n

withinthreemonlhsAbsenceforacontinuouspeliodoftendayswilhoutpriorapprovalofyoursuperior
linltroing *er.t"y on t""ve / trai.ing)would rasull in your losing your lien on the seruic€ and the same

shall automatically cometo an end without any notice or intimation

Notice Period: Yo!r employment can be lerminated by either side with a notEe period of 7 Days or

""r"rv 
in ri"r,r,"r*r on re;eiv ng notice, if in the opinion ofthe cor.pany t s preiudicialto ts interest to

*r,tiir" 
"rpfovr"nt 

auring rho ;otue period the company may at its discrellon relieve you before

"*pirv "f 
ttt"'""ii"" p"rioo ;d is not bound to give any reason lhereof Notice period cannot be adiusted

against your accumulated leaves

Leeve: You willbe eligible to the benefits ofthe Cornpany's Leave Rules on your confirmatron in the

Company's Service

n' ri.. thF Mno.t ol vour emolovmenl wih the Company )oJ lrme Lo the work ol lhe

;#ri;: ffi;fi;i'r'"6i""r" ,p ,n, 
"n"' "rnp 

ov-i""t or anv orlrce honolarv or ror

inv 
""^"i0"-tiil, 

ii.."n or rn krnd or othemise' wriho;I lhe rmrssion ol the comparv

1 . You will be requ red to mainta n u cv rn respe ot Prolect documelt 
-::m:-ejc]:l 

orfer'

desron docunenis, Prolect cosl & E echnologv, o'lware oackages-hcense Compary's

o"i"'"ili"rpi" v'. o"i".. a r r" o co n oa 1v's hun a n assets p'ofrls

2 You w ll b€ required to comply with all such rules and regulalions as the Company mayflame from lime

INTERN OFFER LETTER

2O-Apt-22
+91- 807692s129
Kumararun.bbb@qmail.com

3 Any ofour technica or other mP odanl information whlch might come rnto your session during the

sha I not be disclosed, divulged ormade publc
ancB of your serv ce with us

Date:

E-Mailld:

I
Dronachar

27, KP-ll



-a5rt0l4v

4. lfat anylime in our opinlon, which is finalin this mait€rvou are found non- perfomer o'guilty offlaud'

ai"r,-".i1 Ji""u"ae*d, aisorderly behavior' negligence, indiscipline, absence from dulvwithoul

acts or omission lhe company shallbe €ntiUed to re

5. Yol] will n ny sorl of gratificalon rn cash or kind fro any person'

parlyorlirm mpany and il vou are olfered any yous uld

immediately

6, issued and partculars frtrnished

iv goiod su bsequent d iscussions'rri irase i:::lJ:lilf:,:'::iJ"

7. You will be r€soonsible tor safekeeping and relurn in good condition and order ot al Company
property, which may be in your use, cuslody or charge

Please srgn and retuflr lothe undersigned the duplicate copy ofihis lelter signfying youracceptance

We welcome you to Srilan Spectrum lamily and look forwald to a lrui ul collaboration

Sincerely,

For Sriian SPectmm Prt Ltd

Dronachai.,,3 CioLlP ci irs
2Z KP.ril. Gr€ter t'loida'201io'r

5



ITC
We Code your ldeas

Appointment Letter

Dear Sazid Khan,

With reference to your application and subsequent interview wrth us, \ r€ are pleased ro appoint you as
Software Developer lntern in our organization on the following terms and condirions

Date ofloining: 27'r 
'ep,2021,

per month will be effective on your profi e is suitable for

You wilhave toshowthe college doc!mentslqryourBraduatlon completron proof This may inc ude any
colege dec aration, acknowledgment, graduation competion certification, or any equrvalent official

R€striction on Personal Use: The use of company resources for personal use is rictly restricted Thrs

Stipend durint lnternship: Company will offer

Pa(kage: (ompaly w,l oHer you the pd{kdBp
Yeary Performance Bonus of Rs- 1,Oo,OCO +

Emp oyment Effective after your graduation.
AdditionalClient Project Bonus of Rs 15,000/
the C ient EnSineer role.

you a stipend of Rs- 12000/- per rnonth

of 5,5O LPA lln-Hand
Yearly leave tncash

includes usage ofcomputer resources, information, internet seNice, working tjme o

per month +
for Full-Time

M info@bitcs.in g

Date:27'h Sep,2021

Retirement: You w ll automatically retire on attaining the age of 58 years.

A hhos://bit.s inl

? KE Ul-.cre;r. J$I)s-



ITC
We Code your ldeas

The Below salary Packate Break-up will be effective lrom the Full-Time Employfient, post the

internship period. The designation willalso be updated to Software Developer post the internship

period.

Sasic ln Hand Salary: Rs.35000

Perlormanae Bonus: You are eligible for a performance bonus amounting to Rs 1,00,000 "

Leave Encashment Policy: You are eligible for a total of 18 leaves annually which ncludes 6 publlc

holidays You can take up to a total of 12 leaves annually includinE'.crsual leave, sck leave, planned

vacation, etc. (You will receive the leave policY separately)

attheendofthefinanciavear,ifthetotalleavestakenislessthan12,thenforeachleaveyouwrllbe

Company

1. You must acknowledge that You are accepting Ihe pre'placement ofter for full_time employment at

the company along with the full_time internship

2. You willkeep Bitcs informed regardingYourcollege eramination schedulesto

work hampers You will not be taking part in other competitlve examinations' apa

academics, which will impact & lessen the working hours at Brtcs'

3. You wil manage your college classes on your own or either by taking a non_ob

(NOC) from your college to devote fullworkingtime at Bitcs

from the college

rtificate

)
(

Dronacrji

122002info@bitcs.in g GU Harvana ndia

Client Bonus: Additional Client Projecloonus
your profile is suitable for the Cllent Engineer



ITC
We Code Your ldeas

4'Youwillnotbeentitledtoanydocumentationprocessfromthecompany,sendifyoubleakthe

employment proofs, etc

5 You will not (except in the normal course of the CompanY's business) publish anY a'ti'le or

statement, deliver any lecture or baoadcast or make any communication to the press' including

.rg;.in" prUtl."tion -fating to the company's products or to any matter with which the companY

."i U" *i.**a, -f*s vo-u have previouslv applied to and obtained the writtefl permission from

the CompanY

6 You w be req uired to maintain utmost se€recy in respect

design documents, Project cost & Estimation

po cies, Company's patterns & Trade Mark, an

7 You will be required to complY with allsuch

packages license, ComPany's

12 You will be responsible forthe safekeeping and return in Sood cond and orderof allComPanY

properties/assets/documents/drgital assets, wh ch may be in your use' c dyor charge

rity as per intormatlon
13. S€curity: Disclplnary Process for Breach of Security: Any breach in se

security poiicy wllt be taken seriously by the Company An immediate Su

breach to HR Depending on the severity ofthe incident, disciplinary measu

Dronach:riya
Director

, KP-iii, aie:rter N

tcns

M info(a
21g Gurg aln dia12,8d,r6



ITC
We Code Your ldeas

warning or temporary suspension or termination may befollowed

14, Non-Disclosure Agreement: You are required to siSn th non-disclosure agreement at part of the

i".r" "* ,riJ"l ""i "aonfide ntia I lnfo rmatio n" mea ns ln rmation ormateria that iscommerciallY

,"Lr"U,"io lo.p", -d not gene.a ly known or readily ascertainable in the industry- This includes

,"_.i"i."f 
"rornlr,"" 

concerning Company,s products and seNices, including produrt know how,

i"..rlr, a"tu*, devices, dragiams, software code, test results' processes' inventions' 
'esearch

The above terms and conditions are based on

currently applicable in lndia and are subject to a

ln all matters including those not specificallv co

be governed bY the rules of the company as shal

rules

)

Dronacl';r. ' t."r.c ot Institutions

@brt g GU ia 127bdl-:01306

act can lead to immediatetermination

15. Termlnation of Service:

@,tulzurtcrz



rTC

{mrha-v
t hove corclully .eod ond understood the tens oncl

eon.titions ol ny ossignne ourlined hercin os obove' t

oE.ee to dbi.le bv the tems cnd co\dltions e"tioned

For, BITCS

Head-HR

cbove oDd t oJlix nY signoturc signily ny occePronee

\<L

l','l Crcup 5@-luozotou
(abltc

;17, r.i'-li, i,reanr Noida-jC,

We Code Your ldeas

PleasesignandreturntotheUndelsignedtheduplicatecopyofthis|ettersignifyinEYoUracceptance,

We congratulateyou and welcomeyou to The BITCS family and look forward to a fruitful colla boratio n

""i 
*iii r"rl-"* ""a 

successful career with us we are confldent that your contribution will take

;;;r;1"; 
'; 

;r|. ;rt""y towards our goal we assur€ vou of our support for vour professlonal

development and Srowth.



Dea, Aakus\

This is tunher with rcfcrmce to the iests

aIg requcslcd to joi! u5 o,

cflclostd hetei

we wclcome you Io a Pur$rit of excelleoae $'rth llagarro'

sitb you on rh(

(iI rpplicrblc

Yous Sincerely,

Iror Nagerro Enterprise Sofl*are Pfi. Ltd.

in5ii,'lrliil5

. \Irrk sbeets rnd (:ertificrtes for Class X'

. (:op] of A3dhar Card- P,$i Crr'.!' Dritin

. Firr Possporl size phologrrPhs

I

I

D^te$621 12022



ADlorsh Tonlar,

llouge No-69 Maya Gali Babotpur, Shlhdera

Dclhi, I10012

InJia

Ilear Alrkush,

we are plelsed to offer you as Associaie EDgineer

You caB joiD us on or bc fotc 7011312022 '

Tbe lcrdt and condldons of your emplolT nent ate enclosed-

We welcorne you 1o a pu$uit ofexcellencc with Nagarro

To help comptete joining formalities, rnay \ps rcquei! you ro carry theJollo* ing docume s wilh You oE the &

. \Iark-sbcets aod ctrtiflot(s for Clxss X' Chss XII' Cr'duadon rfid Post-8rtr'duetioE iI:rppu{lbl

. a'"* "inron* 
Crrq PA\ Carq Dri\ing l"i'tnse and P:r$spon (if rppticable)

. FiYc Pxssport-size PholograPbs

Yours truly,

l'or Nagarro Enttrprise Sotfwate Plt Ltd'

S$rali Yadav

Dtrector

Datc:O6121 Du22
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PLrwlll accueeach month on e p'oEled b"it' Amouni of

.nd \+illbe prid out quin.'lY. The$m€ i

/ Pf- .mPIoY€e com.ibution.nd Tdnspon (optioral)

ac.rual iorthe month it calo'ated on the ba3ic paY exittjn8 ctthe en1



m for Grou II|3utrocc

Iusurance

Crgup luedicbiD Itrsunnc'

An employee has a oediclaim dcfcult and hc/slc at thc tims ofjouiog c{n Incfi

insurcd upto l0 lakls & cover his dcPcndcns P3rcnts). Plemiu deduclion dcrails has bectr

ofthc policY, oolY newly-wed sPoust, Parcns il Law (

ludcd h lbc Policy within 90 daYi fiorn Ilsperdvely. r-'o ;&cr dePesdc

of thc policy

Do$11ward reYision of Sum Iasurcd will be allo\Yed at Ore titrre ofreBcrral ts p€:rthe tlen prevrleEl lerfi'l a!

only as ptr thc thcq lrevrlmt IenD5 'rDo cor

) inclusion ofdependents wiII be allo$/ed at thc Lime ofrcnewsl

Perconal Accideot Itrsuratr.e (GPA)

GPA Poticy Providcs thc insured 3 covcr for disabilily

accid$t insDrdocc c6vef of3
ger golicY tcrms, Preoiuo

Ooct an cmPloyee is enrolled in the poticy helshe caDnol exit the policy till he leaves rhe cornpsny

roup Tero Life tDlurrnce (CTt')

CTL policy Provldes the insurcd a colcr in cgsc ofdeath'

on discreriotr of the eEPloycc aDd
) deducdon dctails has bccn Pm'

) F;xit fiol]! trc lolic, can be done at thc time ofreEo$al only try selecdng

Prcmiun Dcducdon for Mcdiclaim
Insurance

PiFhnrm f)F,lnction for (iPA

iiiElBElents sErturg
PoLcY end datc.

From ihe follorvurg nronrh ofD



'l'hc kc).scllir'c coflditions appliclhlc to )our empkrrrr:ert arc grr,m btlo\. 'fhc Conrp.ur) ristnc5 fic right
anllrondjlior* at any time

l- Place ofPostiDg atrd Assigdtrenl:
Your placc of F)sting \lill curreDtly be Gurugrhm, IIAR} -{li.{ Ilo$clcr, you u. lirble to h) te )

pcrman,jnLly trlnsferacd ,iom onc Flsce lo aaother, one job to anoihsr, onc unit to utoihr'r, *hercvcr loca
abrocd, ar any point ollime f,s the c'xlgencies olNork dcn[nd- \'ou caD algo bc dep{rtcd to wori ilr i1 -L/ol lor

2. llholc Time Serricc:
Your cmplol]lrent uith the Corupany is tulL time and $hile ro cnrployed, you llruin [nder ,1o ajrcruDstar

dircctll oi tluough any age cl- il any work. husiness, profeision or eEtplorment, cidlcr horomrl or !)therw
wril1el prior pcnnisrion ,rom $. Merrage icrn. An] breBch i]f this conditio, rm]'resull irl vour imfi.diate
senrcLr .rf thc ( ompany. _

.1. In! enrioos end Disco\'.riesi
Thc tghi:i crcared or accrucd oul ol any and irll discoverics. ioventions, copynghts, pillenli. ctc.. *hich you

dunn-g rhc pcnoLl of your cmploynre$l $ith liagaffo shall ci(flusivcly vcsr rvilh lhe ( ompany and nray be I
dccnrs tL I his does not apply to crcadyc DoE-co,rrdcial producG that arr wholly uncanncclcd Bitlr thc b!$i)

tnlgrurci}l -:"Pnselz

JsrEludcoldilioni

.1, Tcrorinetion on ltiscooduct or Brcnah of:rny Scrrice Coodition:
if)ou ar(_ louDJ guilD,ol'rnl mi:rconducl or:hould yau coruDit irn)i brcach ofdte srr\'ice corditions or g
whrch in rhc opinion ofthe ('or])prn]. rs prrjudic;ai ro the intc.cst oftlc CoDlpary.lhe ( omp&lt' nlir-v \vilhorlt

A 1,o.r sc'n'ics.

this I cal€tdar mootlN'notlce, thc (irDpa[y willh3vethc ouihodry 1() rct(]!.r up kr: rrxrnth5'si rn from J'c
(inclu:;ivc ofpcrformancc{inl:eJ bonus. il_any) dclcndirg upon thc iupecl o rcsi.qnalron on dre *ork asr

I hale r.ed Jnd underslood thc cboYs rcnN.lnd conditioDs ind I :]gre€ toabrde

?7, (P-11r.
orda=201



Greaic

I l. Jurisdicdon:

^n}disPutcansi,lsouloftheelrpk)}lllNtorlemlsof*-n'iccshallbcsLtbJe.rrothcjurisdrctjonol-lllccomlr'
12. FinllAgrccment:

'Jhs \rolicrl o[fcr Jupersedet 1 lcrbal or ltrillc i,greemcnts bdL!\Lrcn )ou ard the Conrpan]

For i{agarro Soft}rarc P}1. Ltd-

27, !! -. -!1306



Dronacharva Qra,Jj .f 1..
2Z XP-III, GieetEr i..-:J.: .- rlJri



C6, Croua Hnolo$9

Daler4th December 2021

Dear Aman Chawla,

wearedellghtedtosharelheLetteroflntenltoyouatthepositionofoualityAnalysl.YoUrtotalcTcwill
ue ns a.s tlrcrs per annum (Three Lakhs Fifty Thousand Rupees Per Annum) You will be under trarning

penod of 6 monlhs with monlhly slipend amounl of Rs 15000'

You willbe under a 2 year Bond, rn case you Breach the BondAgreemenl then vou are liable to pav Rs

2,oo.oo0alongwitholherbenefils,ThehardcopyoflheBondAgreementwillbegiventoYoUonceyoU

our tolalrewards package is a combinaton ofdifierent types of:

. Compensal on relaled benei'ls

. Work/Life benelts & drscounls

. Vacation and t me_off Po ic es

Aparl from this, you are enttled for several insurance benefts as per your career stage in Cloud Analogy

SoftEch Pvt. Ltd.

Postloining, your locatron ofwork willbe Noida'

The details of the lerms and condilions ofthe offer ofemploymeni will be shared with you on yourdate ot

loining

Please find aflachment of

l) Your detailed annualand monthly compensation structurewith Cloud Analogy Soltech Pvt Ltd'

2) The list ofdocuments you need to lurnbh on or beforejoining CloudAnalogy Softech Pvt Ltd'

Kindly confirm your acceptance of lhis offer and your date ofjoining by 5 December 2021

Failure of confrrmation of acreptance of lhis offer on your part by 5 December 202l wll automaticallv

lead lo ofler cancellation

Wishing you alllhe best,

For Cloud Analogy Sottech Pvt Ltd,

Divya Dang

Head HR

e (h!d Cqryubng sd(Ho (onisFJ

I a- 17, Seclor 63, NoldE_201307 ta *sr lrzOllrl'zroo



CA ctovd flnolo$e

Annexure I

A ch,r.l C(rryubng SorJuo

Q l. rz, s*tor- os, r'tolou' rolooz ta +9t {rit) 414'7160

Compensation Break'down

Quality Analyst

Oesignation

Grade

Professional Services
Department

3.5 LPA
Cost to ComPanY

140000 0411666 67Basic
70000 085833 34HRA

00Leave TravelAllowance
1166',1 96971 83Slalutory Bon'rs

216001800

0
ESIC

00

00

00Jornrng Bonus
00

00Car ReimbLlrcement
00Attire Reimb!rsement

120001000Telephone/lnlernet
2400200Ed!cation Allowance

326339.90227366.666Gross Salary

PMComponents

92337 9127654 826

Fixed Component
313999.99226166.656

Company PF

0

29r66.666cTc

s}rqff*



6 Oora flnolo$9

1 lncome lax and other slatutory deduclions as applicable

shallbe paid as per the prevailing act2 Gratuity
(ActualwillM3

fromqoalsagachiev ng ally_Variable

theshallCTC5 ponenls

Annexure - 2

Al the rrme oI loinlng Cloud Analogy Softech Pvt Ltd the followrng documents and rnformation must be

rnade ava lable to us

List of docum€nts thet need to be submitted

A Ooud C..r+ij3rg Sdlla.\ (dnPffx,

Age Proof Certificate_Brrth certificare/ ( Schoolcertificaies of ICSE/SSLC/CBSE)

Academrc Cerlificates {lncluding additional cerliiications/ courses) supporlrng vour

educalron quallrcal ors alorg with mark sieets'
2

3 Your lalesl salary shp or salary certificate'

Experience proof- Reheving letlerlrom prcvious employers (if prevously employed)'

The reli€ving letter or resignation acceplance needs to be submilled n original

4

Servlc€ certificate from previous Employer5

6 Form 16 or Taxable rncome statement duly cedilied by the previous employer

rThestalemenlShowingthedeductionsandTaxableincomewilhlhebreakup)lillthelast
;ate of your em ployme nt with them along with PAN number ifavailable'

7

Copy of PAN Adhaar caro. passPorl IAI sheels)
8

l. +9r (i20) 4r&?380

Documents

1

4 PassPort Size Photographs

I A- tz,seclor- 03, olda-201307 @::+;'-



CA Ctovd Rnologe

Copy ofyour updated resume9

Your offer has been made based on the informal on fumished by you However' if there is a

oiscrepancy in tfre capres ol the documents/certificales given by you as a proof in suppon oflhe

above, the company reserves the right to revoke the offer

We will not be able lo process youl records unless you submit all the documenis mentroned

Apart from thls we would like you lo have lhe following information ready wilh you' for usage

during your joining formahlies

O DOB'S of Father, Nlother, Spouse, Child/ Children

O Educational deta ls with the passing year

O Your pasl experience details with lhe exad years and role played to be mentioned

O Blood Gloup

O 1 Passport size pholograph ol all your dependants

O Your PF, ESIC account number with previous (prior to Joining us) employer

A Your PAN number

g Passport number, Place of issue, Date of issue Validity: From & To date-

'This rs a d,orl6lly podu@d Ener no phvs €l siqnalure E reeded '

A Ooud (c.rPrbnl S.iruoa (cnrxtfrJ Dtal

o A- r7, slclor- 63, uold+ 2ot3o7 Ir +9r (l2o)414'7360



Fron: Aha
s,iii,;: i;;: ,a,.ee soh*aE oeveropmenr ' Keurol rech soruriols

To: loo@anindia d.onacharya inlo

'Ihis is Amdn l(umar' r3o2o Please sD8gest me v{hat to do ne\t?

-- -. FoMaraled mssaEe -----
rrom: relion Onboar-rfi.g < 1rn ho![!LL!gir']LL llt!'ntLr:LgrLo >

are Development - Keltton Tech solutions

app icalr Kellton

he Pos lr

You are
and the

ong wrlh ma&s sheets (10+12+ Graduation + Posi

Looking loMard io your long_tem assooalion wlth us and welcoming vou to Kellton Famtlv

Forfurtherqueries,PleascontactDalj€etKaUl(7428705092)/AbinelhliP(7428705091)lrom17tho6@mbel2021

Regards,
Kell!on f€ch Onboarding Team
(ellton Te<h Solutions Ltd
oDboldrngQlrllelteo,sod I ww kelllonr"h cot

Trainee

Di
f Instit!tions



Mr- Alok Ranian Oate: Monday, lune L1th, 202t

5UB: tETIiR OF aPPolMIMENT

w. are plea*d io offe.vo ! a potirion at'Progrom Coordinotor (On fob Ttuin€e'- and wo'k lochon e'll;

.tou. SEz OtfEc. The esular fix.d te'm emPlovment will b€ rssued to You 3t rhe tlme o{joinin8 You $/'U be

requlred to ioin ason, "rsns 13th,2022"'

worevi.wEdtheindustrvrcmP€ltivenelsolcompe6gt:o6packageslorsuchrolgtherelrvantiiduirY
benchm.lr!.nd thul.re pleased to offer a nipend of 15(xx)/_lNRp€r honlh'

Api.t from abovc ilxed codPon!^n!You ire elisible at per companv incentive golici'rnd fine5 applicble E oer

d;du.tion poricy. You 3riou ld work in PU|\US Jo' a nininun pziad ol fwelve Montht'

6ndty rrpo(to offi.e at pulsuS HEALTHTECH LlP,66 froar,low€r-!, Euilding No.14,lTllTEs sEZ' DLf CYbcr CitY

Olvelcp€rs Ltd Sector- 24 & 254, olF Phalt-lll, Gu'Eaon' tlatFna _122 Doz' lNDla

ro eerEom€ you into llle fold ot PULSUS fulnilv'

Temr end Condition!

Mm€r otlour.o p.,Eiion G ..nfiddti.l inf6rci-' of th'
wth .r\,to.ly o!h.i th:. your ,lparEn€nEl ieac you. You. compenltid

tectnr
p of II.stit'ltions

Fr.k t. B uiiq6 L Yd .nd not tor @msr,a.n with oilEr erEploveel



WiPro Offer Letter "r- *
*ta

WiPro off.r l.tt.r

iilarch3i,2lr22

cmEatulalloos' W€ arsll€as€'l to o?sr vo! ina ps iion ol Proie't :nsrne'r al ltlplo'

PI@$trd€k an lho bolowrirltlc (evid and ioBp /oul ol'o' olloral lts sarlpcl u€hq ' 
desktoP/liptop

$b Equesl yo! lo eEeP{ !E ei,s os{ Letrs wd'!n l5 dtY3 frm the r€'liipr ot{F [ett'er' ta&lgdEh wo 'ill 
ba lorc€d !J mfer thal vou

are m lqE r i.l{€d€d ro be a parl olwiPo ft6h€r tuhq poce$s

Ser6lEhlleIllQir&lnt and save the Offer Leder

pl@e olen lh s eM l6

i n::t it,:6ird$

msllonsd ac@Ptancs liok,



' 
L'&{ FlEd d 3 i*E dFdne o fi' r&rd p"l!m@i

t*rdrr)
:ffiff.: A.1w'.&620'30,.

i'rafuc,!n4E'@H{h!

It&r D.lrl lnd@'na F! a arc x!trlh.i

L:sracha. _1, , " (i InstitutibrIS
2r., tt{,-lLt - $ 

".\t 
t:t i'ioid.- mi IOL

,d.tr,, 't,r, Ir tr o@':trsr 'idr J?+ t:-ror!:
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soniyad@sn!kconBdrancy.co.n

Dear Mr. Aksh.Y kumar,

Grs€tings of th€ day

This]s]nref€rencelothei6terv]e$|ycLrhavehadwlthSNAKlM]aCo.sulLancySeMcesPlivateLimiled-

Congrdlulatimsl!Yor have been shortisled ald \e€ have an inlenl to ofler lolJ the ficllowing:

D€raih of Emdoy[Eoti

I}eigndhn: sofurBrdEngineer

o.t! ot Joinir6: l3h Janurrr' 202

Ba!rcLo.a0oii BelhUl{CR

BlrlldiDg office Address:





[? tl!.j E

e EI

lnterview Result for the Post of

Trainee Engineer rnbox
fi

Tanmay Tarun Das sl2 PM

to bcc: me ^

From Tanmay Tarun Das ' ttdas.iitd@gmail com

Bcc avneeshdubeyooT@gmailcom

Date Jul 15, 2022, 5:12 PM

6 Standard encryption (TLS).

View securitY details

Dear Candidate,

Congratulations!

You are orovisionally selected for the post of Trainee Engineer'

iou,loiriing *i[ ue it 9 AM on 18/0712022' Kindly come with

all your Educational certificates.

Srncerely,

a

o|ls
l! rrJ!,-201306

6:50 e

EI E'

+r:

Tanrnay Tarun Das
outreach ln-charge
virtual Labs,,lT Eelhi

206/A Wteless Lab,
Bhattl Schoal Of Telecom'
llT Delhi, Hauz Khas,
New Delhi-1 1 001 6

Web : t(,rl'i vlilb cc ill of
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TPO

Sent:

C(:

TPO <tpo@ggnindia.dronacharya info>

Saturday, O.tober 23, 2021 8114 Plv

tpo@gnindia.dronacharya info

principal@ggnindiadronacharya nfo; Director Director';

tpo@ggnindia.dronacharya.inf o

Capgem ni-Selected Students-2022 Satch

image001.jpg
subject:
Atta.hments

categories: Red Category, Green Category

Dea.r Richa Ma'am,

Congratulations I I

Please find below list ofselected students for your kind reference

Final Select for CIS - Analyst (,

Final Select for CIS Analyst ('
LP
Final Select for CIS - Analyst (,

Final Select for CIS'Analyst ('

F na Select for CIS - Analyst (/

FinalSelect for CIS - Analyst (,

FinalSelectfor CIS - Analyst ('

Final Select for CIS - Ana lyst (,

TechnicalReiect

Final Select for CIS ' Ana Yst \L

Final Select for CIS - Ana lyst (,

Final Select for CIS - AnalYSt ('

Final Selecl for CIS Analyst ('

FinalSelect for CIS - Analyst ('
LPA)

lnalSelectfor CIS - Analysi ('

SelectforClS -

alysl (/

lnformation TechnologY13132/1823013005Jltesh Bhatia

Computer Scrence & Engineering1823010081Smite Srngh2

Computer Science18230110073

Compute. Science131264
Computer Science1823010053Illohd Hasnain Raza5

Computer Science & Englneering18230110236

Computer Science & Engineering135307 Pritesh Ranjan

Cornputer Sclence & Engineering8 Akash Chauhan

Computel ScienceI
Computer Science 8 Engineering13049Kr ti Sharma10

Electron cs & Commu nication
1319111

AJAY SINGH

Computer Science & Engineering1823010073

Computer Science & Eng neering

Electrical & Electronrcs Eng neering

Computer Sc ence1823010078ShivaniDwvedr15

Compuler Science & Engineer ng
coLLEGE 13510 /
UNIVERSITY-
18230'1101S

Enjoy Maily'16

Computer Science182301009417 Vishal Yadav

Compuler Science & Engineering13032Deepak Chauhan18
for CIS -

Computer Science & Eng neering182301008919 Vainisha Jain

o?Comp uter Science & Engl1350820 Bikram singh

S.No. xamo RollNo Hi.ing Status

(,

Technical

CoirEo

1

Yash Saini

13013

'1823011003

Sana Bisht12

1348813 Abhay Kumer

1823021005Neha Sharma
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TPO

S€nt:
To:

TPo <tpo@gnindia.dronacharya info>

Drre.toi;'TPO'

subject:

Cc

FWiloining Conflrmation-Black Olive Venturet PvL Ltd

lmage001iP9

High

Dear Students,

Greetings!!

Shanng the Selection Mail for your reference'

Kindly Acknowledge it and share 'vour 
confirmation by 2PIU'

Regards
Richa Jaistal

I Sumit Kumar Rai

2. Bal Kishan

Tharks & Itcgards

Fmml TP I marlto:tpo@gg nrno la dronacha "yd nlol

Sent: We ;soay, December 15, 2021 ll:41AM
Tor tDo@
;':;}i"n; info; 'Director Di-eeor'; tporoggnrtra dronacl'arya rnfo

irUi".r olve Vertures Pn Ltd

Importancel High

Dear Richa Ma'am,

As discussed. kindly share thejoining confirmation ofbelow mentioned students in Black OLive Ventures
'p*. 

L,a l 
-" 

"qr.tt"a 
to please share the same latest by today 2 PM'

As updated earlier, company wants immediate joining and ready to provide leave during examination'

Also, one week would be unpaid during training lfstudents perform well in one week' company will hire

thernwith a package of I.8 LPA +one year bond policy'

)iirlrtru
C.-n1c!c Ol En!r1cc!n{.1

€!,r*.!j id,t#'t4t f,cdlr!,t !r4 
"'Ioddr 

rn

I

ft nstitlrtians

Traiuing & Platemenr Officer
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GsTN . ozMrcpsalgltzo
'ill,u7a999DL2o1oPTc2o6158 ps

.5

_1

u

Rel:HWADPrnSBSPUlol2 7s' o"tober, 2022

Mr. Bal Kristnn
r\-262 DDAFhtl
}C1lkaii,
NcN Dclhi 110019,

widlreferctr4lolhediscussionsand$bsequentioleNiewyouh6d,weNPtesedloinformyou.th.tyotrhlve
;:; ;;;;i; i; ;. %;iarion rviu .trect fmm 3d odoberzo2z , otr tle rolrowins tcrmr a"a snditions'

r. DE!gE!!.Ei Salc! tod APplicltion Ergib'er

,. -Bs@!&!:
T}e sahry pachg€ considered fot you is R& 22,000/' ( Twenry Two Thousand Onlv) ler month (CfC

Silary). NoodEr amenities allowdccs etc. shall b€ Permissiblc unles'i sPecified by wrif,en orders'

3. Earncd / Privilele I.aa\E:

a) In rcspect of each yc ofemploymcnq vhith shall to Dec€mber' you

' *ltt t'" emitteO ro'rrt. 12 drys Eamed / Privilcgc I ' SunduF and anv

g lhe Period o nvenGnl and 
'ner

compEnv'

b) ;i"ia"a L'ro 
'orE 

*'* r"" p'riod! ud fi' shortcst p€missiblc

c) ln rcspecl of thE fiut and lsst )sr of e ploYm€ E.arned / Pnv'legc L"ve $ill b! ganlcd on !

u
(
Y
L

\

hr
e!
d
*
D(

0

")
You will rtol b€ e^till€d to lccumulale ermed / Privilege leave which il not availed of, r\all be

decmed, to llpse md You not bE entilled 10 any Prymenl ir respccl of afly unavri\€d Eamed /

Privilcge Lenv€ Ho\Yever, dre company may, at ils sole discretion, allor,v you in Padicular

circuflsronccs lo occumulatc your Eahed / hivilete leave nplo a ma\imum of45 dlys or may pay

Iicu of Euned / Pri!ilcge l-eaw, but in that Event such a concestion shall b€ in writing by tle

I Laser ScanneE lDFeflelJ irO C

TRANSIENT

Survoymg lnsuumenls I Mobile Mapping Soluton

Sconned with Comsconner

s ,\-t
tll1lET]AE



l. Crstlxl lc:r\c:

(h)

(a) ln Erch vcM ofcmnloYment, \rhich shrll mean lhe period Jlnuoly lo D'ccmber, you shill be

;rirlcd'to 0? dali oi crsrsl lerve. Casusl I av€ cannot be,ccumulaled, subjec! to lhe

plorition rt"r in you, n"t year of employment ]ou shll be enlilled to one day of casurl

leave for each complcted period ofnvo months'serYices

Castal lerve should normally be applied in advance unless circumslances rendcr h

impossible to do so md should not nornally exceed two days at a lime, nor should it

immediately precedc or follo\y SickLeave, Eamed / Privilege Lerve

S. Sick

G) Sanctior of caslal leave is al dhcretion olmanlgement. Your riglt to,vDil casual leavc

shall \yithout prcjudice be determined on your application for casual leave.

You \\illflol Sive oul to lny unauthorized Person bY word of mouth or otherwise, pa(icul s or detnils of

our busincss, l€ch administ_alion and or8ul izdional matte6, oPerations, plans etc'

ng rhe ComPrnY or its associ ntes. or ils lgerts/derlers/cu stom€rs, that You may havc come lo

rirtuc of bc lr8 iI llrc employment ofthe comPary a dYou shall, both during and after Your

"t li"b-t,

0Cce!L

(s) In respect of edch y.ar of employmenl, which shall mean lhe Period of 
'anuary 

lo Decemb€r

you will be entilted lo tale 6 days Sick LeaY€ (lnclusive of SaNrdav' S nday and Otier
holidty), which mey ecur dsinB tt e psiod of lcEYe

O) You \Yiil bc cntittcd 10 4cumllatc Sick L.ave uP to $&omum 12 davs bcvond \Yhl'h the

leavc lapses.
(c) Al no Doinr in time crn Sick Leave been c5shcd.

(i)' lhvill bi nrandatory lo have Docto6Cenificare foranv SicL Lea!''

6, PruvideptFund/ ESU Relirnls etc.

srccitjcally cover.d by this letkr such as Providenl Fuod,

ce etc , you rvillbe govemed by such sta$tory rules as may bg

ia the ComPanY from time to time

7. Phlement:

You will be liable to be transfened to 6ny e

formine osn of thc Company or lo any of i

rcmLrniration and such posling Nill be g'ove

bc required lo reside al d|e Placc whcn you

rcsidencc .lc. at that Place'

within anv city whcr€ you orE poslEd' you mrv t'e liable lo hc Placed for duties in robtion al v'rious

o{Iiccs of ihe com!!,ry. ar**, V"* i-ri*l"a ,imin! of wo* may vary dePcnding upon rhe sl'ift

allo(cd lo You.

Thal in case you h,ve 8ot ary rcservation ro ob!, sny orderor instruction' h will b€ obliBdory for you

to first obey lhe o.der and lhcn rePresent you' grievanc€s to thc manaBemeot No representation will be

enterlcincd uoless you have compliedwiihlhe o!dc6 giY€n to you'

8' !s.gEg:

Dire

thrO o irlseo

, rake 3ll rcasona ble prernulioog lo keeP such in

D

,09
5

(

.

I



9. Plxtcolvork xn \Iorkin[ Ilorrsr

ll initially be Dcthi Thc cornpnny may' 0l ils discrelion for reisons ofexigcncics

isc, trsnsfer you to o' from orty of tlc company's DcPcnmcnt or Drmches' o'

ioi,p"ui"r in 
" 'i'it'' o'comPsmble capmitv' within Indi' or

Ovcrsens nq Dmnch. Asiocinte or Subsiditrry cornpany is or not llt exislencc a!

rhc rirn€ t 
"ourra"i'oien'ptoy*"nr' 

ln lhcivcrrt of suclr transfcr'l'ou will be

;;iiiJ g rou" onJ wo*'iniaavs tlrot arc opemtive at thc placc to which vou

Your normrl No*hghouts Nill be from 9:30AM to 6r00 PM from Monday lo Salurday-

10. Rctilttntnts:

Thc aEe of Retircmenl is 58 ye3rs and c€ase

;'i}:;il:i:il'il";;lh';n :",:jJ*Elilm.il. You $ill ml bc 'ntitl'

From fte date ofjoining, you will be on probation for J monlhs' which may be extended

fifi.ber al lhe discrction of the comPary On successful completion of the afoiesaid

probarionary period to oul satisfaction' you will be considered for r€gular employmenr /

confinnation On completion of the initial probation Period' till such time ihal you arc

intimared iu wriring regarding your confirmation or otherwise' you sball continue to be on

probatiorl Dui[g this period, company caII terminat€ your services with fifteen days or

payoent of basic salary itr lieu thercof. Similarly fifteen days notice or forgoing of basic

salary in lieu lhereofis required from your side during probatiorl

After coDfirmatioq your employment msy be terminated giving one monLb notice or

pa)meot of one month's basic salary in lieu thereof h the eaent you desire to lesve the

s.Nices of lhe compaDy, you will be required to give ihe Company one month's notice or

for onE Eonth basic sal6.ry in lieu thereof.

In case you decidc to resign from the Contpany' you will be rclieved either on lhe last day of

your notice period or even earlier, at thc discretion of the Compony you will be paid up to $c

day ofrelieving.

11. Code or drcl:

l'rv!elhi

'J

You should acl slriclly in accordance with Code ofConducl issucd by lhe ComPany from lime to time in

rtrc sorkolace as weli as in your day to day public li[o. You shall also not lct in any unsocirble manner

and aaheie ro rl'e tr;gt,est stand rds of ethics und morsl vatues ir and oul of your workplace \Yhile in

That mai[Bin cordial ahosPhere atnlllimc in fte shmenl and will Dotbeuncivil, create

,\"lroun*'l
o{I4ttd

itrtions
Dron

27,

Sconned with ComSconner



nuis$\ccs orrude to)ou[ suPeriorsl colleagles and visiton/ clients The manageme0t rxpec6 thal you

Nill a[cnd to the clie Nih alnost Politeness-

lt Conrrxl Pmv'Lrions:

(6) You will scne rhe company faithfully and diligently, and absot ud 
-perform 

all l$vful

dittctiols rvhether rvritren or oral that may bc giYen lo you iom tim' to time'

(b) As an emplolee in lhe full time employment of tie company you arE rcquired lo devote

your cnlirc ti$€, afiention !0d efforl lo 0le furthemnce of the business of lhe company and

L continually develop your Professional skills in the interest of lhe conrpany and yoursell

You shrll nol" dudng your €mploymenl wilh lh€ ComPiny dircclly or indireclly engagc

yourself in or derotc any time or atlenlion to ary part-time employment or business or

posilion ot moletary intercs! oth€r thrn that of tlte Compant

G)

{d)

G)

(0

\ou shall tlol nceive or acccpt from my 9e6on wheller dircclly or indir.clly, any profit or

commiision or elly other Bain out ofor frcm any hrsiness activity or conract in Ielalion lo

thc comp$y or its Subsidiary or Associat€ companies.

During yorremploymcnl or anrr its tcrmiltlrion you stEll oh6crv. eod msinhin s.crecy in

rcsDcct ofrll lransaclioN oflhc compan) ils.fairs, ils business or its lrop€ny or lnv
inf;mraiion rEl.tinglo i,y customcE shich niy b. lcquilEdby you during or incidentll to

your snployment wiG us

You will keep us informed ofany changc to your nsidenrisl addtcss, your family slatus or
y oth€r pssonal Psrticulors rcl rnt lo lou coplDyment

You \yill be subjecr lo lhe company's Rulcs ad rcgulalions for the lime b€ing rn force and

!s laried from time to lime.

TIE tcrms ofyour cmplolment conlrncl detlilcd ohove rE stri.lly confide ial 6nd should
b. rs(cd s pdvillged infomlrion be$ten you6.lf ad rhc comprny. You re apecred to
mlinroin srch inform0tion approprialcly.

It uy let(tr of .urhorily or pdEr ol aflom.y is issu.d lo you by virtu. ofyour €mploymenr
\eith us you will rtum h ofl d€tNd or .uloMtislly on t.ftination of your s.ryic..

Yoll willnor enlcr inlo any conmitmmts ordealings on behslfofi}l! manrgemcnt for which

)ou hdr€ no expEss sudrorily nor lller or be. pony [o dy altcmslion ofuy principl€ or

tolicy ol r. Ihnagemcnt or €ice.d aulhority or discretion v6rcd h you without lhe
prcriour sinction of the MiraSem€n(

r ! which

found ce, insu

indiec coNid
\iolrl lcller, Y

(g) Thc company vill deduct lrxes os 0ppropriale and contistent vi$ 6c Indian Ta\
mgulations. You will bc respoflsiblc for your l!\ liabilities under all-applicable lrx larvs and

(\)

(n

+

)
.(

0)

(k)

5lrll !t.lll:mes Nill and u!ly for lnd shdllwho so Equirsd, m![G olq to

Drrr

&q1***n

0l

C$t

Sconned

I



lITl'J'J:11","il:l."ll'Jilif:,[1li,x',T,",11,J'ffir]:ll:H:1*:":ffr""-li::
lllitJ r,* i""i ri"i*"t"rr or undcrvour control

"J,il*ll,':l,*fli:li,f# i:'% shrii""'1il*rl,dfl in:,;iiliil:}}(u,

(n)

(o)

0)

(c)

\buls faitlfullY'

FofisPrjdi s.4l''ecofi M Lld

RiEhts.

Tt\ lirbilities Nill b€ bome by you hrcome Tax Nill be deducted frorn your salary as pcr

lncome Tar Rules'

lf \!u will t't obs'nt for more.lhan threc da,s without any saflction of leavc il shall bc

coisidcred as voluntary resignatton

\ftilc in services ofthe mansgement' 
'ou 

shall also be Sovemed by service conditions' laid

do$T by fie rngnageJncnl from tlhc to rme'

AI 
'j1nud 

bcncfits will be Siven only afi€r the comPletion ofone year ofphysical service-

;ffi:,';T r1;',I,x:f iTi'JilfJ#l# 
we arc certain that vou wil nnd charr€ns€' srtisfaction and

lhr*^0
Cu

t read and undcr*ood ihc vsioue tcnn! ind condil loE mcnrioncd ln ttr is lcllcr' I lcccpl fte olrcr snd $e

!nd cond iofls and undeflake ro abide bY lhcnr

N

si

)Oiraat4r
Dron ---\ "'icnl

27' '-'',u9

Sconned with ComSconner
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you on your selection
*

and presents You our
! lnbox !

Capgemini vi... 11t1512021 +1
a
a
a

to rne "

E

Most Ethical
Company'

Elght times In a
row

We'te hi lY-

rated on
Glassdoor

es
Research

lnstitute ranked
#1

Our gender
balance

initiatives

0ur global
client stories

Dear Smita Singh,

bm way

we ch to

opl

Durlng our interaction with you, we found you to be equally passionate about what You do. We



ARAND 
'VIANTRAudi 

'lJlmlre/ 
3.d Eret, 56, ShahF!' ja'

Dat€dr14{4.2022

Enoooenent Letter

congrarulanons or bein8 selected for the Post of htern - Proiect arsociate to work with lqvA

we are pleased to off€r vou emploYment as Proje't Associate for our very reputed client IQVIA on the followrne terms and

01. You willbe Pard a stiPend oflNR

oi. vourappointment is valid with e l8'ilune'2022'

03. Your apPointmentis subject to v alYfit'

04. Yo! r SeNices can be termin ated vourwork doet not match the exPected qualrtv

05. YourworkinB dav!willbe from t\'4ondavto Saturdav

oi- ii" r".",." "rt"* +Pointment shallb€ atthe discretion ofthe clientt business requrremenG

07 You will be governed bv Ceneral conditlo;of ser'ices other regarding dis'iPline and other manets as applicable to

oth€r emPloYe€s of the comPanY'

0E You will be resPonsibe for safekeepin8 of Assets and return in Sood condition and order ofall companv proPertv

whEh mav be r. rour use curtodv or charge'

os.'lou;re,"qriredLpmvideconfrrmanonofthereceiptofallPavment 
de bv theorganrtRon

10 No certificate will be Provided in anv cEse of resign; on in the midd Your tenure Your fll and fi'al settlement

cr* ol -on'subr eton oI astet( dis(rplinarv actionr wru be tahen

11 lf the above terms and **n"* ." "ii"iJi" 
," you, the duprrcate copv of this offer can be 5isned as a token of

accePtance

To confirmyour accePtance of the above terms and condltions' You are requested to s 8n thrs letter and re!€rt'

sub:' Employment Under Fixed Period Appointment

'{

IAuthonzed SrBnatorY]

lherebvconfirmthatlhavere.dandUnderstoodalltheabove'm€ntionedtermsandcondhionsandlagleetoabidebyallthe
above sard terms and condrt ons ofthis aBreernent

Shweta Dishwar

"o15-04'2022

DrOnaCha^/n a:,.^,, t) licirs



TPO

TPO <tpo@ggnindia dronacharya info>

Tuesday, June 21, 2022 12:10 PM

Free.harge I Final Selects

lmage00l Png

Th.nks & Reguds

Red Category, Green Category

Retru Dua
Training & Pluoamt Office
Dronaiuya College of EDaiD€ering, KheDt{ws' Gurgaon - 122506

Ph. +9r-124-2375502

Mobite- 99079?776, 9910380107

emait i.L tpo@emiDdia.dronachnlva.inlo / Web : wrF.dropachuYA.iufo

Backendf)ronachara Gro oflnstitutions Crealcr NoidaRuhi Peler
QAshivanshu singh

Dr--.-r. - S
:, L, ' i06

Sent:
To:
Cc:

Subjecr:
Attachments:

Categori€s:

Dear Ma'am.

Congralulations! !

We are delighted to share that the below students have been fihally selected as a GET for F'eecharge'

Their DoJ would be 25th July 22 and the work location would be Curgaon

Compensation: 9LPA (Fixed TLPA + 2lakh Joining Bonus)

Company will shortly share their offer letters'

Na es Name

RE'Dta!
College of Engineering

Gttital cndrnntn* nndtrio. *rth t a,r..nttY

1



Sent:

Subje.t:

TPO

Categories:

FARAJ 13129 < faraj 13129@gnindia dronacharya info>

Saturday, lvarch 12, 2022 5:49 Plv

Too@onindia dronacharya info

Fwd rielcome to NllT .STH.SCS DC 28-Mar 22 SkrU Builoing Prograrr

AH ' Personal lnformatlon Form (V€rsion 2-2)-converted pdi Background

Verification Form Fresheu doc{ CAw form-print pdf;Document reqd at NllTXLsx;

TERMSAND CONDITIoN - lnternsfiech) pdf

Yellow Category

------- Original Message --------"
From: Shivam Mehrotra <Shivam.Mehrotra@niit com>

To:
Da\et 0311212022 l:39 PM

Subject: welcome to NIIT::STH.SCS.DC 28-Mar'22 Skill Building Program

Dcar Candidate.

traini

We are happ]- to announc€ that you have been shortl fbr thc profile of SCS tbr wlPRo we

"r..r"ni"i'"i 
f, tfr. *rntng olyour batch Please note below mentioned details:

Balch Start: 28rh Mar 2022

Batch fnd: 02'd Mav 2022

orboardins Date: 06!h Mav 2(122

oln

Team"

Intertret Contreclivity Requirement - Minimum 2oMBPS Download and upload speed

This is a once in a lifetime opportunily fbr you to open tle doors to

global brand in HR Consulting and OutsourcinS, Wipro'

cessful career with a

'l

1

i : ixiifutions
lr1:ca-201306



Please take the print out ofthe attached forms ana sr,are

the soft copy for the same along with the list ofdocumonts Terms and Condifion is

mandatory documctrt to share'

Nole:

s

we hopeyouhdve a comlortoble a d o gredt ttaining expe ence with N T'

wishing yolt dll the lery hest!

Please share the scceptance by repD/ing to this enail'

free urd

Note - If we do not received your documents latest by 13th Mar_22 06:00pm then your offer

rvill be revoked

Please ioi rhe whats app group by clicking on below link To ge1 the update for lour traintrrg

at NJIT \\ ich is starting lrom 28-Mar-22'

AIso please put your profile name as yow name beforejoining the group'

Link - httosi//chat.whatsaDp.com/I9b8Mdk 5 o I G5OrAo3t2l0E

)2

Regards

Shivam Mehrotro

ASSOCI1 Itl Mr\\A6liR _ L,t[) I

NIII Llmnod,lndirl CORPOI{,\I I IlllRNlN(iGIIO( Pl

Facebook I Linked ln lTwitter lBlos l



Visil us at: hrtp:/h!.\w'v niit.com

t-ollo,r ur on: hlpr ]|!u,!!i.!sri-srl milltd

DISCLAIMER
if,i.1"..;i -J*y nf"s ransmitted }1ith it are confidential and are solely for the use ofthe

;iri;;;i;;"ii6, i;;hich it is addressed Anv use' distribution' copvins or disclosure bv

,"- 
",f't.. 

o.r.r"" ;. 
"tictl) 

prohibited ll)ou reieile rhis transmi"ion in enor' please noliI

,h;;;,";r;oi, ;;ail'and then destrov the message opinion conclusions and other

iri..,",i." i^ iiii ..,sage that do not retate to ofhcial business fthe company shall be

unJ".*oi to t" *i ft"r given nor endorsed b) NIIT Ltd An) infomation contained in this

..rii, *fr"" "Ji..ti"a 
atlients is subjecl tr the terms and conditions in goveming client

contlact

1

ll!?r?^i"-
fls
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-/

433,Block 16,Lodhi ColonY,
Near lndl. H.bit.t centre, South Delhi,

Dethl - 11000:l

Contaqt No:9968502944
Ehall: .shish22O85lnqh@qmail.com

o? JanuarY,2022

2. DUTIES:

4. DATE OF JOINING :

Subiect: Ofler letter

lvith reference to Your application and the subsequent rnterview vou had with us' we 
're 

pledsed lo hake this

lii'"''t" r., ""'" 
iii;a t;;m contra.l in "EY Grobar Deriverv ser;i'es rndia LLP "(the " Frrm") subiect to the

lollowinq terms and conditions:

I, CONTRACT PERIOD AND POSITION:

The pe.iod ol.onlr.ct s lired lor d per od ot 6 nonths srdrtinq l'oh 17 Januarv' 2022 and endt on 15 JJIY

2o22.You wiJ be oriered the p*'t." o' '*"' '" 
ir'" rirm w;ile servinq Ihe Fnn ir tnrs position vou will

',""ffi';;il;;;;;";ill rio. tte *po'tinq m"naeer or as mav be cohmunicated to vou rrom bhe to

rs of the Firm as You

shall(a) taithlull
nterest ol the Fi lutt

ndrrectly enqaqe any

you. duties to the Firm

3.IVORKING HOURS:

o accohmodate such staqgered shiits

As per our discusslon vour date olloininq will be 17 J!

Your initialwork loc.tion sillbe B-23,sector 5a_60 Ro

N.rprbi,2Cr7 Fo.o Cfli.er I rJ ].or,1c{:' 
' 

iirTlnrlrtr 
' )

rhis llre is slsned usins Dlqltar sisnature'Dr,IJiai' : OT".lT, 
,rit
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{

You will he ent tled to eaves in acco'dance with the leave rules ol the Firm The Firm reserves the rlght to alter

in ellect ior th€ time be nq shall be applicable

you sha,r be paid a iixed.ompensation :ll":i;J:i:1,i:
.ppricabre tares and w rr.be:"r! ,: ,1:-:l t conndentiarity or
a condrtion ot Vour service that Vou shar ied compensaiion
the compensation vou recerve from the

time to time, as and when required

8. INTELLECTUAL PROPERTY :

propertres or rights ot anY other parties

6. TRANSFERABILITY:

Your init Dlace of posting will be No'da The Firm reserves the right to transler vou to anY other lo'ation n

r"l" i"a *" -v "it'", ",ititv 
atnliated or asso'iated d'th t1e FIrh'

7. CONFIDENTIALITY:

the policy koh timetotihe andthePolicv

This file is siqned uslnq Diqital Sign!tu'e'
DrIracA tons.,, Kr, _ \1,da-2olj06

Glventhecurrentntuation,youwillb€onboaldedvktuallyandcanworkremotelytillyouarespecilically
;;::i[;;;;ii;il.d;i,.iritv uv vo,,.oun'"tto' or Your service Line operations team'

5. COMPENSATION AND DETAILS:
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.J

10. PROVIDENT FUNO:

11. NOTICE PERIODi TERMINATION :

12. PAST RECORD:

terms ol5e.vrce or rn.
iiiL,i"i"i'i"" ij ,;t iea uv vou' tne rirm mav' at its discretion' rerieve vou at a date it mav deem ril'

:; ;;;;;;;;;,;;i n JiiJ notice perioa, witrout anv riabrritv to compensate vou ior th€ remain nq

i,, i"i"" 
""i"" 

**0, *wever, vou sl'arl cooperate *ith lhe Frrm rn ensunng smoolh and o-oper

ilii:il;;"i;;;:;;;;.1;'i'il', r.r.q 
"t'i.n 

ih" ri'- sharr be autho'ized to withhord oriorteit vour

in"]i,. ,", 
"rto 

t"rrl""telsuspend vour seN es at its dis'retion at anv time irnmediatelv upon.

;;il;,;;;I,;;;;; i;i ;;s oeen aresea ana p ma -dc e estab ished throueh prerimirarv rnternar.

n which the said alleqation has been lirst not ied to

or lrhelv to dahaqe Ftm s rep'ltation'
;;:;J ";il;;' ;;, ;"ru;iarirv discrose detairs or anv oi the above acts to the Firm at the time or

notice to Yorr'
manaqer. h
as defined oosl
Y issues, You

ot lrmited to termination of this internship and

revocation ol the finaliob olrer alreadv extended to You' il anv The Firm reserves the right to take

a.t on in ac(ordancc {lrhthepohcier oltheFim

You shall abide bv the Rules and Requlations ol the Fkm rn elfect iiom time to tlm' or 
'5 

the Frrm haY

communicate lrom time to time

any noiice or comPensatio.

13. RULES AND REGULATIONS:

Thls nle is 5igned usinq Digital 5iqnature

You will garticipate in the Firm's Provident Fund as may be applicable in the Firm
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15. EMPLOYMENT VERIFICATION :

Your qualilications a backqroun ru'h

agency/frrm/estab i acted bv the h will

inc ude authenlicati rmation provi data

such as relerence d ils, education You

verifica h a manner 
's 

may

it the d he Firm eithin the

he Firm il You 6re found to
nqht to dte this 'ontract 

oi

14. DUAL EMPLOYMENT:

16. SUBMISSION OT DOCUMENTS

Authorized Siqn.torY

I hereby accep! the offer and terms and condLtions of contract set iorth ahove'

You wru be expect elevant documents as steted in Annerure A at the me or prior to

submit the relevant documents within the 5tiPula d time Feriod

i';" ri.;'J"iH ;minate this contract without anv notice or compensation

Please acknowledoe vour acceptance ol these erm3 and conditions of employment bY slgning the duplicate

""pv 
iii,l' Ltt",ani 'o.itti;e 

the same to u lor the rr'm's record!

lor EY Globll D.liverY serulces hdla LLP

S'Oned By DIYIA PABIHAR

oare0l/07/2022 17 55:00

ashish singh

?.'ulach?:'r.:r r_..:ti. of lnst ons

This tile is siqned using Digital Siqnature'
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YoUwillnotbeoermittedto|olntheFkmwithoUtsufticientntJmberofphotocopiesolthecredentials.lonqsith
the originals and photograph3 as mentioned in the below tabler

riqinal

Pass certiicate from the con.erned Board of Exam oR

Compiled mark sheet

PEss ce.trncate from the concerned Board ol Exam oR

ComPrled mark sheet

Deqree cert licate from the UniversitY OR compiled

P.rt Graduairon Certiticate trom the UnlversltY oP
Provis onalceriifrc.te oR cohpiled mark sheet

I

Ttrelfth or Pre d.{r.e or 1

Post Gr6duation (ll aPPllcable)
1

Exp o Olfe.

Personalin,ormation

N q 2
D tit

1

ith h (l
Bdckqround Verllication Form yo! by the Gss Kerdla on boardinq team)

Copres ol ihe lollowinq documents need to attEched alonq w th the bdckground

om most recent emp over

dhar card/voters lo Pa5sport/Drivrnq
hows candidates name/dom 'ie

cedrricate/LPG consumer card)

Speclflcations:' . Ihe Photoqraph should be a straiqht shot/No slanted or An9 e 
'hots

' Both the ears should be visible
. No smlLing, teeth shouLd noi be visib e
r Ercess ornaments should be d scourEqed
. Gents in Suites _ Lad es in lorma s

. White btsckqround is requked

1e
ato.

Thls fil€ ls slgned uslnq Dl

1

supportNe docuEents
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57 s.rvlce Lln.: onA'vME

t5 July, zo2z

COMPONENTS Per Month ( INR )
8.400 1,00.a00

Hous. Rent allow.nce (HRA) 4,200 50,400

Advanc.d statutory Bonus 2,223 ?6,650

Tr..sport Asslstance 1,600 19,200

Olher allowEnce ln.ludlng flexlble 1,906 22,472

Employer's E5l contrlbutDn g7t 10,448

s Provldent Fund (PF) contribution 1,800 21,600

TotalCost to Fkm (CIC) 21,000 2,52,000

Een.flts(Estimated value)

lnsur.nce premium 3 (Group

Accld€nt + croup Term Lile)
Medlcal + GrouP P.rsonal t4,945

14,945

Dr5J[acha r',," ra oi:5

F oater cover for sell The premium staied is the
maxrmum amount paid/incurred bv the Firm,.nd
ls s!bject to ch6nqe eve.y year posi renewai

NF 4,00,000C.oup Medical

For sell, as per policy, s beinq paid/incurred bv

the Firm on your behalf, The premium ttated
above is the maximum amount paid/incured bv

the Firn, and is subiect to chanqe every ye.r post

renewal oi insur.nce PolicY.

tNR 3.00,000

tNR 3,00,000

This frl€ is siqned using DlqltalSignature 2T,Ig_lli ' !' ,.'r u! na';10 i lq.6

Group P€rsonalAccld.nt

For 5elt, as per policy, is being paid/hcurred bv

the Firm on your behalf, The premium stated
above is the h.rimuh amount paid/incurred bv

the Frrm, and s subject to change everv vea. post

renewal ol insurance pol'cy



TPO

Sent:

Cc:

Subject:
AttachmenE:

Follow Up Flag
Flag Status: Flaqged

Categori€s: Red Caiegory, Green Cat€gorY

Tluk6 & Regsds

ReDu Dua
Training & Pla.eEmt Of6cq
Dronacharya College of EDginertuS! KheDlaBa6' Gurgaon - 122506

Ph. +91-124-2375502

[IoLilt- 9990797776, 9910380107

eEsil id: tpo@,g gnipdia.rhona.hana.iDfo

Dronachar'/a Grcup of 1n

shu bha+917011118435Shubbham Sharma29988378
krti2805faPmail.com+919319564556KntiSharma29996090

+918860193421udit Malik30015011
aavushreiqns@smail.com+91981753386829987505
Gaura+919205460106Gaurv Pandey30a21241

ikahSahrlSandhu30022221
I+918850752335Neelima

ni.vm.itvlaEmarl.com+918637538073Enjoy Maity30014831
haHarjot Singh30017120

+91920543395130072981
.21111@asnin+919650949800Satyam Singh30026076

Emailcandidate ld Name

1

27, (P-IlI, Gr.ai,rr Norda-201306

TPo <tpo@ggnindia drona.harya info>

Fnday, Apnl8, 2022 1:14 PM

TPO, R cha Jaiswal-6reater Norda

principal@ggnrndia dronacharya info; Directo' Drector'

Eri.sson Global Hiflng - Batch 2022

image002 png

Dear Richa Ma'am,

As discussed, ptease find below selection mail from Ericsson

We are glad to share the select list ofstudents for Ericsson

/ V e.b : I{ls.'Lotrachonr.iDIo

' ': col ege Eng:neering
Gd.,\I C.at |ntd. *1ltttt6

Mobile

uditm9699@er!![!!!]

+919354164441

30022911

r91 9667341666

Manvendra Singh



,
Ericsson Conlldent a
INTERNSHIP LETTER
Date Reference
2022-05-05 EGIUHR-22 337S UenERTCSSON

Your Date

Ms KritisharmaAttending 10 this maher
NO/EGl/H Abhishek Kumar LLi SJ

This has reference lo your requesl letler for lnternship in our orcanization and
subssquenl discussion regarding the same We are pleased lo a lo\r! you lor this trarning
in ourorganizaton (Virtually), starting from 16-iray-2022 lo 16-Nov-2022.

You will b6 assigned a project upon joining by Harkirat S ngh

Pleass contact Harkirat Singh on the day ofjoinrng

Yours sincerely,
For ERICSSON INDIA GLOBAL SERVICES PRIVATE LIMITED

Abhishek Kumar LL
Head of People GSC & EGI

Dronacl.a ons
27, KP. 3C6

luclldlru!{sit i tw.d6rc!.oE



BRAND MANTRA
lr,rt tiluml*r 3rrl Fl@r, 5G, S6ahFUrlat

Ehddoemeht Letter

sub:' Employment Under Fixed Period appointment

Dear Milli,

Dated:14.O4.2022

Dronirahil

we are pleased to offer yo! employment .s Project Assocbte for olrr very reputed c ient lqvlA on the follow nB terms and

Congratulat ons on be nB sele.led for the post of lotern Project Associate to work w !h IQVIA

above said re.ms and conditions ofthis agreement

01- You w ll be paid a stipend of INR 12,(D0l- p€r month
02 Your appointment is valld with eff€ct from lErhAprilto 18'i rune,2022.
0l Your appointment is subjecttoyour b€intfound medrcaly frt

04 Your Servlces can be teminated on immediate effect ifyoLrr work does not match the expected quality

05 Your working days will be from Monday to Saturday-

05 The ocat on ofyour appo ntment shallbe at the d,scretron ofthe c ienfs business requirements.

07 Yor wil be governed by seneral conditions of seturccs other regard nE discipline and other matteE as EppLcable to
otheremployees of the company.

08 You will be responsible for safekeeping of assets and r€tum n good condition and order of all company propefly

which may b€ in you. use, cu(ody orcharge
09 You are required to provde confirmation ofthe receiptofallpayments made bYthe organization

10 No cenificate wi I be provided in any .ase oi resignation in the middle of your tenure Your full and final settlement
will be done once you submit all the assets of the or8anization been provrded to you for the project Clearanc€

Certificate/No D!es Ceniflcate is required at thE time of Resgnation, Termination ofJob or closure of the Project ln

case oI non 5ubmission of assets discip inary actions will be taken
11 lf the above rerms and conditions are acceptable to you, the duplicate copy of ths offer can be signed as a token of

To conftm your acc€ptance of the above terms and condinons, you are requested to sign this letterand.evert

a.(

lAutho.ized signatoryl

r here by confirm t hat I h ave read a nd undeBtood all the a bove'men tioned terms and conditions a nd I aaree to abide bv a I the

5 Bnaturel

ticns

D.te

2J, i<t -.:,



5ub: Employment Under Fixed Period Appointment

BRAND MI\NTRA
rluir } qFher 3rrlrlon., !rr, sl6hpur rer

We are pl€ased to offer you employment as Prolect Associat€ for our very reputed client IQVIA on the following terms and

ContratuLatrons on beinE selected for th€ post of lntern- Project atiociate to work with IQVA

(

01 Yori will be paid a stipend of INR 12,Ooo/- Per month
02 Your appointment svatid wrth effect hom lSthAPrilto 1EiJune,2022
03 Yourappointment ssublecttoyourbeingfoundmedicallyfit
M. YourServices can beterminated on immediate effect ifyour work does not match the expected qla itv
05. Yourworkint days w llbe from Monday to Saturday

06 The,ocataon ofyour appointment sha lb€ at the di3cretlon oftheclient's busines requkements

07 You will be Soverned by general conditions of seruices other regarding discipl ne and other matters as apphcab e to

otheremployees of th€ company.
08 You will be responsible fo. safekeeping of Assets and ret'irn in good condition and order of all companv propertv

which may be in your use, custody orcharte
09 You are.equked to provide confirm;tion olthe receipt of allpayments made bYthe organ zation

tO No cenificate will be provrded in any case oI resignation in the middle ot your tenure Your full and final setuement

will be done onc€ you rubmit all the assets of the organization been provided to vou for the projed Clearance

Certificate/No Oues Certificate is required at the time of Resisnation, Term'nation oflob or closure of the proiecl ln

case of non -su bmisrion or assets disciplinary actrons wil be taken

11 If rhe above term5 and conditions are acceptable to you/ the duphcate copv of this offer .an be sisned as a tok€n of

oated:1444.2022

Dronacha

To confirm your acceptance ofthe above rerms and conditons, You are requ€sted to sign th t letter and reven

lAurho.ked Signatoryl

I hereby confi.m that I have read and und€6tood allthe above mentloned terms and condtions and

above said t€'ns ano corditions ofth') dtreemenL

Enoooement Letlet



BRAND MANTRA
l,,til NumlF. 3.rJ Fl@n 5(7, stEnprr rnr

oatedr14{4-2022

Sub:- Employment Under Fited Period Appointment

ConSratu ations on bernE selected for the post of htern- Prolect atsoclate to work with IQVIA

We are plealed to offer you employment as Proje<t Assciat€ for our very reputed client IQVIA on the fo lowing terms and

01 You willbe pard a stipend oflNR 12,000/_ Per month

02 Your appointment is valid with €ffect from 18'rAP.ilto 18drune,2022
03 Your appointment is !ubject toyour beirg lound medicallyfit
04 Your Services ca. be terminated on immediate eflect ifyour work does not match the exPected qua itv

05 Yourworking dayswrl be from Monday to SaturdaY

06 Ihe location ofyour appointment shallbe at the discret on ofthe dientt business requkements-

07 You wrll be governed by general conditions of seruices other r€gardrnt disciplin€ and other matteE as app[cab e to

other emp oyees ofthe.ompany.
08 You will b€ resoonsbe for safekeepins of Atsets and retu.n in sood condition and order ofalcompanv Propenv

which may be in your use, custodyor char8e

09 You are requredto provide confirmatlon ofthe receiPl of allpavments made bYthe organDation

10 No cenificate wit be provided in any case of resitnation in rhe rnidd e of your tenure Your full and finalsettement

wll be done onc€ you subm t all the assets ofthe orBaniraton been provided to vou for the Project Clearance

Certincate/No Dues Certificate ls requted at the time ol Sesitnatlon, Terminat o. of lob or clos!re of the proiect ln

case ofnon s!bmiss on ofassEts dilciplnary actrons w I be taken.

11 lf the above terms and condrtions are acceptable to vou, the duP icate copv ofthis offer ca' be egned as a token of

To confirm your acceptance ofthe above terms and conditions, voLr are requested to 
'lgn 

this letter and revert

lAuthorized si8n.toryl

confi.mthatlhavereadandUnderctoodalitheabovementionedtermsandconditlonsandlaBreetoabidebyalthe
above said tem5 and conditio.s of this agreement.

Drooachirv3 C!'oup of In
27, t .r No da-:l' x6

5

.{
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IDE INDIEI

Pride Indio Engineering Solutions Pvt. Ltd
lan I5O 9001-2015, l5O 14001-2015, l5O 45001-2018 Cenl!€dCompanyl

crN No,u29309HR2019PT@r8555

INTENT TITTER

Dear Mr Ilrifhik Yadav Vo Sh. AshokXumar,
HN-I296, Sec-10A, Curugram

Through - Trainlng & Placcmcnt Officer Ms Renu D!a' Drona6harya Coll€8sof En8in€€rin8'

Wifi reference to our meeting with Training & Placement Offlcer (Ms Ren! tua) of your collegc

Dronacharya collegr of Englnee.ing and sobsequent campus ulterview you had with us, we are

pleascd to issue you this letter of intenl as a Gradurte Etrgineer TraiDec 8t }4/s Pride lndia

bngi[e€ring Solutions Pvt. Ltd. Plot No 59, S€ctoFT,IMT Manessr Gurugrem Haryana, your

enrilunrcnts-& othcr cntploymenl tcrms shall b€ as discusscd with yo! during our aforcmcntioncd

meeting.

You would be required to join us on or before March 01, 2022 (fucsday) as mutuelly agreed pleas€

note that if you iail to join us as sPecified above' and liable to submit acceplance copy o' yoor

resignation l;rcr with i;7 days'tim; along with medicol fitness c€rtificate ofMBBS doctor' in this

condilion to this offer shall stand cancelled.

You arc requested to fumish the following documents al lhe lime ofioining

/ Proofofyour academic (D.O B. ccfiificale) and technical qualificatlon
/ Six recent passport size colored pholograPhs

/ Photocopy of Palr Cad & Aadharcard
/ Cancelled Cheque

The formal offer of appointment will be given t you within one we€k 
-of 

your joining duties' This

letter of intent does not'confer ary right oistatus f being an emplo)@ ofthe company' until lssued

foImal letler of appointment.

Please sign lhe duplicale copy ofthis letter oI inte[t to indicale your actoptance of the same

Wishing you allthe besl add \r'elcomc you lo our organization

Thanking you

For Pride Itrdia ritrg Solutl_on s Pvt, Ltd

17u Feb'2022

,,)/

( Signaro HR
-D

Daonac
17, t

T€lsphone : 012H075021' 4[52608
E{all : inro@prldolndlaengine.nng.com, mark€d.g@P,idDi.dl'englne€ring co{n

)

n5

Otlic€ E Wort : Plot No 59, 63, 72, S6ctor 7,lMT tUadBser, Gurugram 121051 lHRllndia

a

sords'20
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IDE tnota
Pride Indio Engineering Solutions Pvt- Ltd

lAn l5O9001-2015,l5O1rtOO1-2015, 1SO45001-20lECcrtitiedCompany)
clN No.U29309HR2019PIm76555

INTENT LETTER

Dear Mr MaDish KuEAr S/o Sb. Ramjenam Prasad Ysdav,
Vill-Tilhar. Ekdanga. Belchhi, l'atra, Bihar.

Thanking you

For Pridc Ergireering Solufions Pvt. Ltd

1r-

lh Signatory)

17ti Feb'2022

Throu8h -Training & Phcemert office. Ms Renu Dua- Dronacharya Collegc ofEngineeing

With referertce to our meeting with Training & Placement Oficer (Ms Ren oua) of your college

Dronacharya College of Engineerl[8 and subsequent camPus interview ]!u had with us, we are

plqsed to issoe yo! this letter of intent as a Gmduate Engitreer Tmitrcc at Ws Pride Inditr

Etrginec !g SolutioDs PvL Ltd. Plot No 59, Sector_?, IMT Manesa. Gurugrsm Haryana, your

emol,.ments & other employment terms shall be as discussed with you dr.ing our afor€mentioned

meeting.

You would b€ reqoircd tojoin us on or before March 01, 2022 (Tuesdxy) as murually agreed Please

note that if you fail to join us as sPecified above, and liahle to submil accepiance copy of your

r€signation letter with in 7 days' time along with medicBl fitness certificate ofMBBS doclor, in (his

condition to this ofler sh3ll stand cancelled.

You ar€ requested to fumish lhe following documents at thE $me ofjoining

r' Proofoflorr academic (D-O.B. c€nificate) and technital qualilication
,' Six recent passport size colored phorogaaphs
r' Photocop), of Pan Card & Aadhar Card

'/ Cancelled Cheque

The fon$al offcr of appoinrmcnt will bc givcn to you within one week of)'our joining duties This

letter of intent does not confer any rigk or status of being aJl ernployee ofthe company, urltil issued a

formal letter of appointmenl.

Please sign the duplicate copy ofthis letter ofinteflt to indicat€ your acceptance of the same

Wishing you all the best and welcome you to our orgarEatron

Dronachao'.t Gr:tr:l (,f lnstitutions
27, Kl' L., - ^loiJa-2t ;--!t

.! HR

oflicg &YUor*: Plot No 59.63.72, SectorT,IMT Maresar, Gurv g ram J22051 lHR.)lndia
Telephono 01244075021 , {052500

E-mail : info@pridoindiaenglnoering.cotn, markoting@pndsindiaefl gine€ring.com
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Pride India Engineering Solutions Pvt. Ltd

(An ISO 9001"N15,15O 14001-2015. ISO 45001-20 $ Ce.tlfied Compary)
crN No,gr9:t09HR20r9PTC07E555

INTENT LETTER

176 F€b'2022

Dear M. Pr'Lr.e S/o Sh. Gajender Singh Chauhan,

Vatika Kunj, Maruti Kunj, Bhondsi,Sohna Road

Curu$am

Through -Trainlng & Placement oflicer Ms Renu Dua- Dronacharya college ofE4Eineering.

With rcferEflce to our meeting with Training & ?lacemen! Officer (Ms Renu Dua) of your collcge

Dronacharya Colleg. of Engineering and subs€quent campus interview you had with us, we are

pleased to issue you this le$er of intent as a Graduate Etrgitrcer Trainee aI tYI Prid€ India
Etrgineerin8 Solutions Pvi. Lid. Plot No 59, Srctor-7, IMT Man$ar GurugraD Haryn,, your

e,nilumenti& other employmenl terms shall b€ as discussed with you during our albrementioned

meetrng,

You would be requted to join !s on or before March 01, 2022 (Tuesday) a5 mutually agreed pl€ase

note thal if you fail to join us as rpecified above, and liable to submit acceptance copy of your

resignation lctter with in 7 days' lime along with medical filness cerliflcate ofMBBS doctor, in this

condition to this offer sltall stand cancelled.

You a.e requested to furnish the followiog documents at the time ofjoining

/ Proofofyour academic (D.O B. certificate) ard technical qualification
/ Six recent passpoft size colored photographs
/ Pholocopy ofPan Card & Aadhar Card

'/ Cancelled Cheque

The formal offer of appoifllment will be giYen to you whhin one week of your joining duties This

leit€r of intent does n;t confer any righl or status of being an employee ofthe company, unril issued a

fonral letter of appointment.

Please sign lhe duplicate copy ofthh letter of inte,nt to indicate your acceptance oflhe same

Wishing you all the best and \velcome you to ourorganization

Thanking you

For Pri(lc l dir Er ccrirg Lrd.

HR
(Aulho Signslory) (Acccptanco ature)

Oronach

!

stitutions
zl. KP-ul

Offico t Work: Plot No 59,63, 72, Secto. 7, lin Manesa( Guruglam 122051 {HR.l lndi.
Telsphon€ : 0'124-1075021, 405250E

E.m.ll : inro@pndtiidiasnglfle.nng.com, ma eting@prideindb€ngineedng.com
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Pride India Engineering Solutions Pvt. Ltd
{an Bo :m0I-2015, l5o t40ol-2015, ISO 45001-tD18cpnilled Comparvl

clN NE.U29:xr9HR2019PTC078555

INTENT LETTER

Dear Mr Waquar Ahamad Ansari S/o Sh, Nazimullah Ansari,
HN-RZ-j68, Block B, Arjun Park
New Delhi

Throuth -T.aining & Placement Officer Ms Renu oua- Oronacharya College of Entineerint

tr'r reb'2o22

With reference lo our meeting with Training & Placcmcnl Officer (Ms Renu Dua) of your college

Dronacharya ColleEe of EnBineering and subsequent campus intervi€lv you had wilh us, lve are

pleased to issue you this letrer of intent as a GrtdEf,tc Etrgineer Treitre€ at IvI/s Pridc India
Dnginaering SolutioDs Pvt. Ltd. Plor No 59, S€ctor-7, IMT Manesar Glrrug/tm Haryana, your

emolllrnenls & other employment temrs shall bc as discussed with you during our aloremeDtioncd

meeting.

You would be required to join us on or before MarcL 0t, 2022 (T*esday) as mutually agreed pleas€

nole that if you fail to join us as sp€cified above. 6nd liablc to submit acceptance copy of your

resignation t€tter with in 7 days' time slong with medical filness certificatc af MBBS docto., in this

condilion to tiris offer shall stand cancelled

You are requested to fumish the following docunents al the time ofioininB

I Proofofyour ac€demic (D.O.B. certificah) and t6chnical qualification
r' Sixrccent passport size colored photographs
/ Phoiocopy of Pan Card & Aadhar Card
/ Cancelled Cheque

The firrmai o{f€r of appointment will be given to you widin one week of your joming dmies. This
letter of intenl does nof confer &ny riSht or status ofbeing an employee ofthe company, until issued a

fo.mal letter of appoinllnent.

Please sign the dupticale copy ofthis letter ofintentto lndicate your acceptance ofthe same

W;shingyou all the b€st and welcome you to our organizalion

Thanking you

For Pride India Ltd.

HR
onzcd Signa (Acceptance Si)

Dronach
27, KP-ltl, Greo

E-rflail : inro@pidelndiaenginssring-com' markcting@prido indiaenginsering com

In tions

offico 6 worl: Plol No 59,63,72, sectorT, IMT Maresar, Gurugram'122051 (HR.l lndia

Tel6phone 01244075021.4052608
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Letter of Offer for Emolovment

@

Aman chawla,

Noida

(U P)

we are p eased to offer you an appointment in our organi?ation gusiness Development Executive

in oesignoweb Technologies Pvt. Ltd with effect from joining date on or b€fore 176 Jan 2022

Your place ofworkwlll be. G 130,2'd Floor, Sector 63, Nolda (U.P.)

You wilbe paid gross emoluments as detailed in Annerure -A

Regards,

ANXITA CHAUHAN

Drortacharya
!7,K,ttt ,

Di

! ,loida.i

Dater106lanuary,2022

Sub: L€tter of Offer for Employm€nt



TECHNOLOGIES
DESIGN O WEB@

C.l30,second Floor. Seclor 63, Norda - UP
ihfd esignoweb com

H4&1d.desig r oweb.co m

0120-4279A61

Please sign and return duplicate copy of this letter in token ofyour acceptance.

We congratulate you on your appointment and wish you a long and successful career with us. We are

confident that your contribution wr ltake us further in our journey toward5 becoming world eaders we

assureyou of our support foryour professional development and Srowth

I

uticnsDronachaa,r
2t,lt'

Di

!!rd3-jrr

ANKITA CHAUHAN

HR HEAD

Your employment with us will be governed by the Terms & Conditions as detailed in Annexure - B. Your

offer has b€en made based on information fUrnished by you- Howev€r ifthere rs a dis€repancy in the

cop es ofdocuments orcertificates Siven by you as a proofof above we retain the riBht to review our

offerofemployment Employment as per this offer is subject to yoLrr being medrcally fit

On the day ofyourjoinin& you are requrred to submit the fo lowinB:

1 . Self-attest€d copies of .ll acad e mrc ce rtificates a nd mar k sh eets.

2. Se lf-attested copies of profess io na I credentia ls from last and a ll prevlous emp oyers, including.

a. Appoi.tment Letter

b. Relieving letter and experience certificates

c. Salary ce.tificate/Pay slip and Form 15

3. Photographs (4 passport size)

4. Photo copy ofpassport (f rst two and last two pages)

5. Copy ofPan card.

For Designoweb Technologies Pvt. Ltd.
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Ouroffer to you as a Business Development Erecutiv€ subject to the ex€cution of the

Service Agreement. Total gross salary w ll be INR 4 LPA TO 5 LPA according to the

performance & training perrod stipend will be INR 15,OOo per month for 3 months'

tI f
Dronarh"",t

- I'rr Noid.-2I lrd

t

Annerure-B

1. Personal Pa rticula rs:

You wi I keep us informed of any change in your residentlal address' vour familv status or

any other relevant paniculars YouwouldalsoletusknowthenameandaddressofYour

lega heir/ nominee.

1. Nature ofwork:
Your nature ofwork mainly includes allthe aspects of the (outies and responsibilltle'

Software development, deployment, desiEn and client inieraction as well as any other

adh oc dutres assigned to yo u fro m time to time Yo u will work at hlgh sta ndard of ininative'

creatNenets, effrciency and economy in the organization The nature ofwork and

responsibilites wilbe as- signed and explained to you bY your seniorfrom time to time
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@

2. workintHours:
The regularworking hours ofthe company are from (Office timings)Monday to Friday 9:30 em

to 6 30 pm. You wil be required to work extra hours as and when required and informed by

3. Assignment, Transler and oe putation:

Though you have been engaSed to a specific position, the company reseNes the nght to

send you on deputation/transfer/ Assignment to any ofthe company's branch offices in

lndia orabroad, whether €xisting at the timeofyour appointment or to be set up in the

future

4. Training:

You w ll hold yourself in readiness for any training at any place whenever required Such trainrng

would be imparted to you atthe companv's expense KindlY note that refusalto participate in

training programmers without any extraneous circumstances would lead to automatic

terminatron of your emPloYment

5. Performanc€Reviews/APPraisal:
The Company has a policy of annual salary appraisal based on performance You will be eligible

for a salary appraisal under this policY based solely on the performance rating achieved during

the appraisalP€riod

6, lntellectue I property rlghts

fduring the period ofemployment with us You achieve anY invention, process improvement,

operat onalimprovement, or other process/method likelyto res!lt in more efficient operation

ofanyoltheactivitiesofthe company, thecompany shallbeentitled to use, utilizeand expoit

such improvement and you shall assign al rights thereof to the company for the purpose of

s€eking any patent rights or for a.Y other purpose The company shall have the sole ownership

rights of allthe intellectual property rights that you may create during the tenur€ of association

with thecompany includingbut not limited to thecreatveconceptthatyou rraY develop during

your association with the companY

7. Secre.y/confidentialitYi

You wil not durine the course ofyour emp oyment with the company or at anv tim€ there after

divuLge or disclose to any person whomsoever including competitors and forme' emplovees,

m.keanyuse whatsoeverforYourown purposeor for anv other purpose oth

company, of any information or knowledge obtained bv vou during vour employ

business oraffairs of the companv including dev€lopmenL process reports and re rtrng system

and you wilduring the course ofyouremP oYment hereunderalso useYour beste

prevent anY other person from doing so. Failure to do so on vour part may result in

against yo! and the person to whom the information was divulEed !?

I
l
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8. Restrain

1. Access to lnformarion:
nformation isavailable on need-to'know basisforspecificgroupsandthe information G

se8retated to allow indivldualsectors informaton a€cess for prolects and unrts Accesstothisis

aLrthorizedthrou8h access pnvil€8es approved by unit mentors or prolect mentors

unauthorized access or attemot at unauthorized access is strlctlY prohibited and any attempts

to do so will result in immediate termlnation of employment End legal action as deemed fit by

Restriction on Personal Use:

Use ofcompany resources for personallse is strictly restricted This includes usage of

computer resources, information, internet service, and working time of the companvfor any

personal use. You will under no c rcumstances carry any work home unless specificallY

requested byyorrr manaSer. Any usage ofcompany information for personal use wil result ln

immedratetermination of employment without notice and/orlega action for misdemeanor as

deemed fit by the company. You maylmay not be required to reimburse the companv for any

losses incurred by the company on account ofpersonalusate of companv data Leave

2

9. Leave
You will be entitled to leave as per aw in force and as laid down in the standinS Orders of

l0.Security:

Security is an important.spectofour communication and off.e rnfrastructure

Communrcation security is maintained by control ing phys cal access to computer svstem,

drsabling al working stations, floppy disk drlves and companYwlde awareness about the

needforprotectionofintelectualpropertyandsensilivecustomerinformation.

Dronach.'.,-
)7, t.

l
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C-130. Second Flgor. Secror 63, n{oidn - Up
info@destgnowcb com

www.desrgn6web.com

ore0.d.779e61

1. lfyour performance h found to be unsatisfactory or if it does not meet the prescr bed

criteria, your trainins /employment can be terminated by the companywlthout any

notice or salary thereof ,

2. Unauthori2ed absence or absence without permission from duty for a continuo'rs period of5
dayswould makeyou loseyour lien on employment,ln such case your employment shall

automatically come to an end without any notice termlnat on or notlce pay

3. You willbe toverned by the laid down code of conduct ofthe companyand ifthere is any

breach ofthe sameor non'conformance ofcontractualobUgation orwith the terms and

condrtrons lard down ln this aBreement, your service can be terminated without any noUce;

notwithstanding any other terms and conditions stipulated herein the company reserves the
right to invok€ other legalremedies as at deemsfit to protect its leSitimate interest

4. On confirmabon you willbe req!ired to 8ive one & half month' notice orsalary
thereofin case you decrde to leave ourservices! subject to the Company's discretion.

Where circumstances make it necessary, the Company will have the dis.retion to

releve you only at the end of the one & ha fmonth'notice period.

11. Termination of Service

12. StandinrOrders

13. Appointment in Good Farth

a r€ady confirmed, so vou need to join on conf rmed date, otherwrse compa has right to

You wlll abide by the StandinB Orders, rules & regulatons and service conditions that may be in

forceorapplcationtotheorganazationorare framed from timeto time by the company

It must be specificalyunderstoodthatthis offerls made based on your proficiencYon

technical/professional skills you have declaredto possessas peryourappllcatron for
employmentand yourabilityto hand e any assitnment/job rndependently lncaseata ater
date anyofyourStatements/particularsfurnished arefound to be fa seor mis eadin8oryour
performance s not up to the mark or falls short ofthe min mum standard set by the company,

the company sha I have ihe ri8ht to terminate your services forthw th without giving any

not ce notwithsta n dinS anyothertermsand conditaons stipulated therein. asioinrng date is

penalize you

-ir 201). "

@
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Date: 10'h lanuarY, 2022

Lett€r oI Offer for Emplovment

@

To

Kartik Goswami,

Noida

(U P)

Dear Kartik

sub: L€tter of offerfor EmPloYm€nr

Yo!wlllbe paid gross emoluments as detailed in Annexure-A

we are pleasedto offervou an appointment in ourorganization Business Development tuecutive

ln Designoweb rech nologies A ttd. with effect from joi nint date on or belore 17'hlan 2022

Your place ofwork wil berG 130, 2d Floor, Sector 63, Noida (U P )'

Regards,

ANKITACHAUHAN

Dronachar):
l/, (P-il_,

i,jcida-20rJ06

t
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ANKITA CHAI,]HAN

HR HEAD

TECHNOLO6IES

Your employment with us will be governed bYthe Terms & Conditrons as detailed in Annexure - B' Your

off€rh.sbeenmadebasedoninformationfurnishedbyyoU.HoweverifthereisadiscrepancYinthe

copies of documents or certificates tiven bv you at a proofof above we retain the ritht to review our

offer ofemployment. Emplovment as perthls offer is sLrbjectto Your being medicallyfit

On the dayofyourjoinin&you are required to submitthefollowing:

1. Self-attested copLesofallacademrc cert Lcates and marksheets

2'Self-attestedcopi€sofprofesslonalcredentialsfromIastandallpreviousernployers,incuding.

a. Appointment Letter

b. RelievinS letter and experience certf cates

c. Sa ary certificate/Pay slip and rorm 16

3. Photographs (4 Palsport sire)

4. Photo copyofpassport (first two and lasttwo pa8e,

5. Copy ofPan Card

For Designowe b Tech no logies Pvt Ltd

*J
Dronaal'a:v

2r, K" lr lrr:,i'r ',.id3_20130S

,

Please sign and return dupliEate copy of this letter in token ofYour acceptance

We contratulate you on Your appointment and wish vou a long and successful career with us' we are

confident that Your contribution will take us further in our journev towards becoming world leaders We

assure yorrof our supportforYour professional development and growth
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al!!Ie!tlle-3

1. P€rsona I Particula.s:

You wil keep us informed ofany change in Your residentialaddress, yourfamrlY status or

any other relevant particulars Youwouldakoletusknowthenameandaddressofyour

legal heir/ nominee.

1. Nature ofwork:
Yournatureofworkmainly includes allthe aspectsofthe (Duties and responsibilities)

Software development, deployment, design and client interaction as wellas anyother

adhoc duties assigned to you from time to trme Youwillwork at hith standardofinrtratve,

creativeness, efficlencyand economy in theorganization The natureofworkand

responsibilities will be as- siSn€d and explained to you bv Your senlor from time to time

Drora;ha n5

,

-3melllrg=l
Our offer to you as a Busin€st Development Executlve sublect to the er€cution ofthe

Servrce Agreement. Totalgross salary willbe INR 4 LPATO 5 LPA according to the

performance & training penod stipend will be INR 15,000 per month for 3 months



@

Director

DESIGN O WEB
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3. Assitnment, Transfer and Deputation:

Though you have be€n €ngaged to a specific pontion, the company reserves the right to

send You on deputation/transfer/ Assignmentto any ofthe company's branch offi'es rn

lndia or abroad, whether existing at the time ofyour apporntmentorto be set up in the

4. Trainlng:

You wi I hold Yourself in readiness for anv training at anY place whenever required Such training

would be imparted to you at the company's expense KindLv note that refusal to padicipare in

training programmers without anv ext.dneous circumstances would lead to automatlc

terminatron of Your emPloYment.

5. PerformanceReviews/Appraisal:
rne company iras a poilcy of dnnual sa ary apprarsal based on performance You will be e igible

for a salaryappraisalunderthis policv based solelv on the performance rating achieved during

the appraisal period

6. lntelledual ProPertY rights

lfduring the period of emploYmentwith us you achieve anY invention' process improvement'

operatl;nalimprovement, or other process/method likelYto res!lt n more efficient operation

oiany oftfre activities ofthe company, the company shall be entitled to use' utillze and exploit

such improvement and you shallassign all rrghts thereofto the companv for the purpose of

seeking any patent rights or for any other purpose The companY shall have the so e ownership

rigr,ts Jtaliit" irtett".tralpropertv rishts that vou mav create during the tenure of association

w;th the companY rncluding but not limited to the creative concept that you may develop during

Your associat on with the companY

Secrecy/confi dentialitY:

You willnot durlngthecourse ofyouremploYmentwith the company or at any time there aft€r

drvulge ordlsclosJto any pe rso n who msoever including competitors and former €mplovees'

makJanyuse wha$oever fo r your own purpose or for anY other purpose otherthan that ofthe

company,ofanY nformation or knowledge obt

business or affairs of the companY includinS de

and you willduring the course of your employ

prevent any other person from doing so Failur

aeainn you and the personto whom lhe infor

7

)

D

2. working Hoursl

The regularworking hours of the companY are from lOffice timings)Monday to Frlday 9i30 am

to 5:30 pm. You will be requ red to work extra hours as and when required and informed by
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8. Restrain

l. Accesstolnformatloni
lnformation is available on need-to'know basis for specific groups and the inforrnation G

segregated to allow individual sectors informanon access for proiects and units Access to thrsis

authorized through access pr vileges approved by unit mentors or project mentors.

Unauthorized access or attempt at unauthorired access is stricdv prohib(ed and any attempts

to do so will result in immediate termrnation of employment and l€galaction as deemed fit by

. Restriction on P€rsonallJse:
lJse of company resources for personal use is strictly restricted- This includes usage of

compoter resources, rnformation, internet servrce, and workinE time ofthe companvtor anv

personal use. You will under no circumstances carry any work home unless specificallv

requested by your manager. Any usage of companY information for personal use will result in

immediate terminauon of employment without notice and/o. legal act on for misdemeanor as

deemed fit by the company. You may/maY not be required to reimburse the companY for any

losseslncurredbythecompanyona€countofpersonalusageolcompanydata,Leave

2

9. Leave
You willbe entitled to leave as per law in force and as laid down inthe Standing Orders of

10.S€curity

Security is an important aspect ofour communicatron and offrce infrastructure.

Communlcation security is maintained by contro ing physica access to computer svstem,

disabling all working stations, floppy d sk drlves and companvwide awareness about the

need for protection of intel ectual property and sensitive customer information

Director
nfgo.r r{6n!t

I
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11. T€rmination of Service

pedormance is not uP to the mark

fyour performance is found to be unsausfastorY or if it does not meet the prescribed

critena, your training/emploYment cao be terminated by the company without any

notice orsalary thereof.

lJnauthorited absence or absence without permission from dutY for a contlnuous penod of 5

Jayrwouta mafeyou tosevoLrr lien on employment ln such case your emplovmentshall

auiomatically come to an end without anv notice termination or notice pay

You wrll b€ governed by the laid down cod€ of conduct of the companY and fthere is anv

breach of th"e same or non conformance ofcontractualoblgation orwith the terms and

conditions laid down in this agreement, your service can be terminated without any noticej

notwiihstanding anyoth€rterms and conditions stipulated herein the companY reservesthe

ri8ht to invoke other legalremedies as tt deemsfit to protect its legitimate interest

O; confirmation you wil be requrred to give one & h alf m onth' notice or salary

thereofin case yo! decide to leave our services, subject to the Company's dis'r€tion

Where circumstances make it necessary, the Company will have the discretion to

relieve you only at the endofth€one & half mo nth' notice period

DESIGN O WEB
TECH NOLOGIES

2

3

You wrll abide by the Standing Orders, rules & regulat ons and service conditions that may be in

forceorapplicaiiontotheorganizationora'eframedfromtimetotimebythecompany

13, Appointment in Good Faith:

t m!st be sPecificalY understo

12. Standing Orders:

od that this offer is made based on your proficiency on

te ch n ica l/professiona I s kr l5 vou have declared to possess as per your application for

employment and Your ability to handle any ass gnment/job independentlv ln case at a later

date any of Your Statements/Pa rticulars furnished are found to be false or mGleadint or vour

or falls short of the mrnimum standard set by the companY,

the company shall have the right to terminate your services forthwith without giving anv

not ce notwithstanding anyother te rms and conditions stipulated thereln. As ioininE date is

already confi.med, soYou need to jo in on confirmed date, otherwise company has right to

Dr,,,n,1t h a tutioilt

]
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Offer of EmploYment-

Chandan Mishra ( Media

Logger) t"oo,.

*

Dear Mr. Chandan Mishra,

organization.

and bring the photo-copies of your following
documents with originals on the date of ioining:-

1 . Previous employment letter, if applicable

2. Relieving letter from previous employe[ if
applicable

3. Dlawn salary records of last 3 months, if
applicable

4. Graduation or equivalent degree and Xth /
Xllth certificates

5.2 Photoglaphs

6. Photo identity Proof

7 Permanent Residence nroof

ltr

l*
:. r'l Utfinis

HR Tabsons 2 dav$ aso

to me, tabsons, accounts, Ga... -
*'t
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1 . Previous employment letter, if applicable

2. Relieving letter from previous employer, if
applicable

3. Drawn salary reco.ds of last 3 months, if
applicable

4. Graduation or equivalent degree and Xth '/
Xllth cerlificates

5. 2 PhotograPhs

6. Photo identitY Proof

7. Pelmanent Residence Proof

8, Current Residence Proof

9. Valid Bank Account Number

i0. Police Verification Certifrcate from area of
perrnanent Iesidence

The terms and conditions of your employment will

be kept conftdential and will not be disclosed,

requesting the same from You.

Kindty give your acceptance over lhe email

Regards,
HR Executive

- .,-: ::-,.-'- ,. ;:' ,.rili;3*"""J'*'
7696561326
P[ot No. 754, Prrce

city ll
Sector 37, Gurugram 122001

ilr

h s t'itu'iir.i{F

o
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pgemln congratulates

you on your selection

and presents You our

of i- rnuox I

Capgeminivi... 11t1512021 h
tome "

a

yourcereer.
I ,,,l:r: $Ollf'ggfegf"

*

Mosl Ethicil
Compgny -

Eght tlmes ln a
rol

We're highlt.
rated on

Glassdoor

C.epSlmI]l
Research

lnstItne ranked
fl

Our g€nder
bElance

lnitiatives

our qlobal
Elient stories

Dear Smita Singtl
way
ch to

Durlng our interac,lion wilh you, we found yo-u

sre oleased to snnounce you have successfu

shortlisled lor E sunable posilion with us. Thi

performanc€ during you interacllons with us.

As $e neIt step in tEking ad. please go lo Job PllnleTab snd complete

lhe proclss o{ acceplirE
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ISO 9001:2015

LG.o,. oLF sta rrdl. gsdc,'3o. Gul1.lgr3m 122ool HalYaflr (lndb)

c,oip4rs E Rsgis!.rcd grce'

Date: 10.?-2022

Dsar Mt Bsl Kd8hsa

Ofier of Eaployment

Thir is with mf.rEac€ to your npplication and inten'iew you had with us We are

plersed to ofrer you ajob position as pcr the lotlowing detaitsr'

Job Title : Grsduato Trainee EDgiEee!

Rooorrinq l.c{tion oB ioinirg dats Go Alubuild Pvt Ltd OfficeNo 305 3rd Flmr'

i"li^.i"r"r"i. s*t 
^irt 

l,ok'll, se(tor 6G, Gurusxam'12201l and HaryanA

Remuoeration : CTC Rs 16,000/ (Rul'ees SixteeD thousand only)'

Stl-trr""f a"ao"tioo 
"oi[ 

contribution as applicable will be as per law'

Terns & Conditions : As explained and agreed

Johing Dste /P€riod : On or before 19 July 2022

Your offer ia valid only up to the above jolaing date'

Detailed sppoiEtmen{ letter shall be issued to yon subsequent to your joirung'

' Thie offer of employEent is subject to the rE{or€nce check'

l'ou are rcquestad to eubmit the foltorving docue.otrts at the timo ofjoining:

a 2 copiee oI colorod possport eize photographs

frr Go Al ui ld Pvt. Lr..I

S,gnrLory
Tel l+8172178111

You nill be on Prcbation for a period of Six monihs AIter successful eompletion of

rou! Drobalionary period, l'our services rvrces
-*'itt 

oot b" t..rt"d u" con.firmed unless a t9lo"
in $Titing, This eroploloent may lre ter glvrng

i;;';;;: ;;il;;;ng the probation p Aft'.r

""*."ill "o.pf.tl"" 
oithe probation period, the employ&ent can 

-bc 
tcrminated bv

erther party by giving oDe xootrlh nolice or Eotice pay in Leu thereol:

Yout sen'ices ere hansferable to anyproject site orlocation \lithin the country rvhere

ii" "".orry 
nr. ,"aertakeo 'nork 

or oay undettake, solely tt the discretroo of the

trlanagement.

crN : U7.1!S9HR201

Sconned with Comsconner



b. Copies eAucatioual qusliE.ations certiEcaes.

c. Copy of your aadhar & P.{,\ Card

d, Relieviog lerter aod Salary Certdcare ftom the pretious emplolcr 6fcppLicehle)

e. ForE '15. ForD 12 B & investmert proof &o!o the prerious emplo-\'er ifnpplicable

I Copy of caocelled cheque or bao-k passbooL

Wc welcoao you aad lok forqord for a long aad ururus'tlJ' &ultful &s-codotion'

Kirdly AchrowledS€ ald corirm your &le ofjoi ng'

'ftIlnk srd rEgxrds,

For Go Alubulld PvL Ltd.

Jror Co,dlubu d pvt l. 'Qailo'5..n

Accopted

Lr r rr7:1r 70 r I

cll cf Ii1 ns

Sconned with comsconner

2U L:Jq, Gr:at.r Noida
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l(ern€l Gatuay LLP_ AAU 9027

s€croF132, Noid&201305
GSTINT 09AAXFK3197P1z2

Phone +91120 426@74

€1 9998985067

29Lh Dec-2021

Dear Ms. Ananya Sharma,

Reference to your applcation and subsequent interview, we are pleased to offer an internshlp in

tt".o.p*ynnaiontof"Recrultment&Stafling:'atthelg'€(ClELHRlranchrsee€enterbased
out atNoida_UP. Following are the terms and conditrons of internship:

Compensation:

Fixed stipend of INR 18,ooo/- shall be paid to vou on monthlv basis

a) You willreportto Center Head at Noida, orany other person nominated bythe company'

b) You are required to devoteyourtotalatt€ntion and abilities exclusivelvfor the business ofthe

Company You will respect, obey and conform to all the regulations from time to time framed

and issued by the Company and made applicable to you' You shall not' while in the internship

ofthe CompanY, be engaged rn anY other internship, conduct business whatso€ver or hold anY

office of piofit or acc+iany other emoluments without previous consent in writing oI the

Company. Breach of this condition could lead to immediate termination without notrce

4 O,rring tie course of vour internship and if the natur€ of your busrness so requires' the
' 

compiry maY send you Ior short term specialized trainrng to enable you perform more

effectively. You may also require to undertake business trips as per your job requirement to

hold client meetings

d) The companyandthe Management expects a performance from you ofthP highest order'

"j 
vour p"rior.rn." *illbe appraised on regular intervals and would be part ofYour internship

€ertificate.
f) You are required at alltimes to m.intain the hiEhest order of drscipline and secrecy as regards

the work oithe CompanY and/or its Subsidtaries or Associate Companies' in case of anY breach

ofdiscipline/trust, your internshrp mav be terminated bY th€ company with immediate effect

vou are also requked to sign the Secrecy A€reement upon your joinrng All inventions'

improvements, discoveries made by you either alone or with other persons' will become the

.oL prop"ny of ttt" 
"ornpany 

You will ensure that patent protections are obtained for such

inventrons/improvements and discoveries in lndia or elsewhere and assign the same to the

Termination

Tha contract oI internship can be terminated by either side giving one week's not

salary (basic) in lieu thereof

The CompanY reserves the riSht to termrnate your internship without assigning any s

--Oiredo':

)

3 rrilift0tiofls
Difltaaha.i'e e 1'' ri4aj2-q 1306



4l
.+. C T EL'' re

Kehel Gateway LLP_ AAU 9027

8-225, Logu le<hnov"
5*tor!32, Norda-201305

GsTIN: 09alUFx3197P1Z2
Phone: +91 120 425m74

€1 9998985087

The CompanY also reserves the right to terminate your internship wiihout anY notice or5alary rn

lieu ther;of on the grounds oI misconduct, or even in the case of reasonable suspicion of

misconduct, disloyalty, commission ofany act involving moralturpitude' or anya€t ofindisciplne

or in€fficiency orfor loss ofconfidence.

You may be asked to work lrom home or operate from office premises as perthe company

You shall be respon5ible for safe keeping and r€turning the property of the

custody, rf misused or led to damage, the cost of the propertY may be recover€

oining form for
This offer of rnternship is based on the information {urnished rn your appli

General

lnternshipisforaperiodoftrllyourattainmentofgraduationd€gre€ Post rnternsh'p period' You shall

be evaluated with respected to your work performance on successfl'l evaluation' You shall be

absorbed on permanent role with monthly salary of INR 25,000/'

You will have to work between 09 30 A.M and 06 30 P M from Monday to FridaY We are closed

on all weekends You will have Io be flexible with your timings depending upon the comp'ny's

requirement. Subject to the statutory provisions, the management may requrre you to work on

holidays / off days as rnay be n€cessary and you shall promptlY act in accordance with the

instructions in this behall

Yo!shalbeentitledtoorsPecialLeaveinonemonthdUringiitelnshipPeriodLeavesexceedingoneday
per morth shallbeon LWP basis Noworkfrom home ls allowed dunns internthip period unle$ necessitared

by Eov€rnment norm dueto covid situalion

fhisappointmentissubiect to your being medically fitand su bm itting the self'decla rat ion of

your beingcapable of performingyourdutieswithout anyconstrain The Management hasthe right

to Cet you medicalty examined by any qualified medical practitioner during the tenure of your

All other standard and general rules, practices and policies of the Company as exhting now and

which may be amended fiom time to time will be applicable to you and you wrll be expected to

abide by the same

internship li at any time in future, rt comes to the knowledge of the manage

thr information rs incorrect or any relevant information has been withheld then

based on this offer letter is liable to be terminated without notice or anY comp

nt that any of
ernshiP

ige 213 J-20t 3Gq



.* ptr* !G
(ernel Gatsay Llf_AAU 9027

Sector132, Noida'201305
GSTIN: 09AA\FK3197P122

Phone: +911204266074
+91 999898508,

The emoluments/benefits due to You will be liable/subject to tax in accordance with the

provhions of the lncome Tax Act and Rules made there under as also olher applicable laws' if anY'

a9 may be in force from time totime

Your appointment is with effect kom the date oI ioining i e- 03 01 2022 lt becomes null and void

itfor any reasons you are not able tojoin on the committed date

Kindly sign the copy of this letter indicating your acceptance o[ the above terms and conditions

ofthis offer and return the same to us.

You shall be required to submit Aadhar card, PAN €ard and last semester markheet along with

your accePtance of offer letter'

Whilst welcoming You to the CIEL HR S€Nices, we wish vou accelerated learnrnS' which sh'll

go in a big way to shaPe Your career

Best

Regards,

v

Desrgnated Partner,
l(ernel GatPwaY LLP'Noida

I hereby accePt the above Terms and

Conditions

I confirm to join the internshiP

on,,,,...,, . ,

SiBnature

Dretnaharv3 '-' itutions

Pige3l3

Date



Campus

Recruitment Program:

Congratulations, You

have a job

*

llnbox

lnfosys Fresher... ar 22

to lnfosys -
e.r

D

[AMplJS

REBHUIIMIiII

PHBCRAM iiir

')
1

In@)6.

*

e

Hello!

-Ihank you tor particlpahrE io ffre ln&iti! campus Recruilment Pro$am

roltd to r.G'ivc ' firol lob ofirt fo' t|. S)iLrn3
NRS.6lakhs pel annum $th 6fle y€arorprobalion
unll

ln case of arw ou€des. coriactvour plac€rned office o' wtle to us

;'"--.-]';l-- r,I recruirrne.tr Fr<'cess reraleoemarls Bert to dnv olh€r

h&Fli email addtess mlgnl ml be €d 10

We lo0l lo(ward to w€lcomlng you nto our Ff@8 faInily.

InTosy6

Regads

Talefl! Acquis lion
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Dated 04 Febroary -2022

For PMI



iZV Systems Pvt. Ltd.

Corporate Offlce:

Software TechnologY Parks,

Plot no 30, 3'd Floor,

Electronic CitY, Gurgaon, lndia
Intelligenl ldegated

Vid€o Solulions

Emol nt Offer Letter May 17 ,2022

Dear Rishav Kumar,

with reference to your test and lnterview done with us, we are pleased to offer Appointment to

you as "software Engineer Trainee" on the terms and conditions given below:

You will be given initial CTC of INR 4,11,600.00 (Four lakh Eleven Thousand six hundred) per

annum as per below starting from the date of ioinrng

salary to Employee : INR 3.90 lakh per annum '

Employer PF: Minimtrm INR 21,600 per annum

After 3 months of training your salary will be revised to 5'0 lakh Pe' annum

1. Please confirm your exact date ofjoininE within a 2 days time WorkinB days will be 5 days a

week and this is subiect to any change that may come into force in future working Davs and

hours may change based on urgency of a proiect or a demonstration

2 You will be part of izv Software Product En8ineeringteam After short period of trainint' yor'l

will be given projects, modules for software development, programming and/or related

activities. Besides these you will also be self responsible Ior product innovation and new

feature development. Your performance will be reviewed after 6 months based on your work'

This period may be less based on results produced and company's performance'

3. This appointment offer is made to work in izv office at Gurgaon Based on current Covid

situation you may be required to work from home.

have m with i2v um fro

of ioinins.

5. You will be required to execute Confldentiality ABreement, Terms and Conditions of

Employment and such other agreements as may be required by i2V from time to time'

6. The employee/trainee will be required to engage in no full time or part time job or be involved

in any way with competitor's or other bus ness activities either directly or i irectly during your

employment with the company.

www.i2vsys.com
rrieiS



i2V Systems Pvt. Ltd.
lntelligent lnteEated

7. The employee/trainee will adhere to allthe rules and regulations as per company Policy'

The employee/trainee will not at anv time divulSe or make public any information regarding the

research, products and administration of i2V SYstems Private Limited, whether the same may be

confided to you or become known to you, in course of your services or otherwise, except under

legalobliBations.

g you have beenenrolled onthe oresumption thatthe oarticulars furnished bvvou are correct. ln

the event the said particulars are found to be incorrect or that you have concluded or withheld

some other relevant facts, Your appointment with i2V shall stand terminated/cancelled without

any notice.

9. This enrollment and subsequent project allocation may be terminated by either party giving

6o(sixty) days notice. Whilst i2V reserves the rrBht to release you upon your resignation prior to

conclusion of your notice perrod without paying notice pay for the balance notice period, notice

pay in lieu of notice is acceptable only on approval from your Project Leadet

10. You are required to accept this offer letter within 2 days time

Kinrl submit the fo ocu me o nt

1.. loth, 12th , Graduation Semester and Post Graduation Certificates and other education

qualif ication certificates.

2. Salary slips(if any) of last 3 months

3. 2 passport size Photog.aphs.

4. Relieving letter from the last company

Welcoming you onboard and wishinE you a lonB and mutually rewarding career with us Please

send us a confirmation for the same with exact date ofjoining.

Thanks and Regards,

For i2V Systems Pvt. Ltd'

(Sumit ABgarwal)

Founder

Signature D

rector
':Di!

Corporate OFfice:

Software Technology Parks,

Plot no 30, 3'd Floor,

Electronic City, Gurgaon, lndia

Name of the Employee



AOanjn uuoey ano nlmansnu NaIKI nave Deen selecleo oy r,EE r EL

TELETECH LIMITED ( Company Address - 1st Floot B Wing, Plot

No.l6,Udyog Vihar Phase 4 Gurugam 122015, Haryana) for Implementation

And Support Executive Profile
Candidates will be on third party payroll i e. or the pa)'roll ofKutumbh Care P!,t

Ltd.( Company Address - B-154, SECTOR-63, NOIDA,Gautam Buddha

Nagar,State Name : Uttar Pradesh, Code : 09)

The working location would be Ainel NoC Manesar

CTC: 2.50LPA
It would be Work from Home till the situahon lmproves.

Online training would be given.

Assets like a laptop would be provided.
Candidates areixpected to join on an immediate basis once an offer lefter is

received

Date: Tue, Jan 11 ,2022 at 3t32 PM
Subject: Fwd: Fwd: Need fieshers- Cnergee Technologies P\4 Ltd'
To: TPo <lps@ggn-rDdb-drelacharv4lia>

Director i!5

),ia'20 Li35

Dear Reou.

Adarsh Dubey and Himanshu Karki have been selected for [mplementation And

Support Executive Profile.
- Location: Manesar
' CTC: 2 50LPA
. It vould be Work from Home till the situation improves'

Online training would be given.
. Assets like a laptop would be provided.

As discussed, please share a letter mentioning that college is allowitrg these candidate to

do a full time job.



@ctoualBees

Hlmanshu xatkl

Dear Hknanthu,

Thll lr wlth.eferenae & thevarlous dlsculdoBYou htdwtthut'

Congratulallon.lll

W€ are plensed toollerygu the lollolrlng

Regards.

Nilin Agarwal
Co-founder & CEO

l. The posltlon ol taolnficrca Antlytt
2. 8s.5ro,oo0lsh t kh onlY)AflnualCompensatlon tlred

You are requetted lo roln ur latett by ,jlh 1ufl.2022. b€yond whlch thls otfer 3lands taftelled unlest

othent/ls€ either pal(Y commu.lcales the taid delay beforeha nd '

Wa look forward to your arrival a! tn emploYee ol our ortEnisatlon d are EonlidPntlhat You will

playa key role ln our comPany'5 expansion,

Your detniled appointment letter wll be litlrcd to yo! at the tlme of lout loinlng lf this emploYment

orfer Ii acceplabie lo You, plEatc aend ur a vflltten aon[irmation onthe oller acctplancewilh alolning

date.

June th,2022

recto
Drcita:li

obbol8..r rEadt P.lvsti tthlt.d
crtt ula299DU|O2IPIC380760

w.btllo: wvrwalobalb€.tlom
trnoll lO; conloclGlglobclb€orEom

Addto.t: S-133, Grooler Xoiroth tt
ln tront ot x, llldnglot s<tEt
South Dolhi. NGtr lrolh( tft,io tloor9



c6, gg:,*,filsJ"$'r

Dale:4 March 2022

Dea.Gurprest,

We are delighled to share the Letlerof lntenl lo vou at the positron ofQuality Analysl Your lotalCTC will

be Rs 3 Lakh psr annum CIhree Lakh Rupees Only) You will be under trainrng penod of 6 monlhs w[h

monlhly slrpend amounl of Rs 15000.

You will be under a 2 year Bond, in case you Breach lhe Bond Agreement then you are liable to pay Rs

2,00 OO0 along wrth olher benefits The hard copy of the Bond Agreemeni will be given to you once vou

join the company.

Our lolalrewards package is a combination ofdiflerent types of:

. Compensation related benefits

. Work/Life benefits E discounts

. Vacalion and t me offpo[c es

Aparl from th s you are enlitled for several lnsurance benellts as per your career slage in Cloud Analogy

Softech PvL Ltd.

Posr jorni4g, your locatron o'work willbe Noida.

The details of the terms and condtlons ofthe off€r otemploymenl willbe shared with you on your dale oi

JOrnng

Please find atlachment of:

1) Your detailed annual and monlhlY compensation struclure w th Cloud Analogy Softech Pvt Ltd'

2) The lisl otdocuments you need lo furnish on orbeforejoining CloudAnalogy Softech PvtLtd'

Kindly contrm your acceptance ot Lhis offer and your dale ofioinrng by sth March 2022

Failure ol confirmation of acceplance of this ofleI on your part by 5th March 2022, will aulomatically lead

to ofler cancellalion.

Wshing you allthe best,

For Cloud Analogy Soltech Pvt Ltd,

Divya Dang

Head HR

Dron3clla-.,a G,l-\rtrr ef litsL

Q r. rz. s""to.- ol, ror.- aotooz

Work Toqeltu.. Pro!ress Togerh€r
1

o;'1i

L +91 (l2o).la.a5o



CA Cloud Hnolo
cRM specialist Ltd.

$tl

Compensation Break-down

Gurpreet SinghEmployee Name

Designation QualityAnalyst

Grade

Departmenl Prolessional Serv c€s

Rs.3,00,000/'

12000010000

Cost lo Company

Basic

600005000

00Leave TravelAllowance

9S96833Slalutory Bonus

74004

21600

6167

1800

00

00Joining Bonus

0 0F rsl Fla fYearly Variab e Bonus

0Second Half Yearly Variable Bonus 0

00Retention Bonus

00Car Re mbursement

00Altire Reimbursemenl

T000 12000Telephone/lnternei

24AO200Educat on Allowance

Notes

1 lncome lar and other slalulory deductlons as applicable

2 Gratu ly shall be paid as per the prevarling act

3l\,,ledicallnsLrrancepremiumwillbedeductedesperdeclaraton(ActualPremlum)

4 '.Variable pay is linked to achievlng mulually agreed goals from year lo year

5 CTC components shall be restructured once the re mbursement options opled \

Components

Fixed Component

PM

D ir cctc
Dror!3 utions

27, KP-ill, Gr:;r.cr lteida'2c1306

A!-oellllel

22000 264000

Gross salary 27840023200

25000 300000Total CTC



c6, fkyf",flfftb$v

AIlexri:-e

At the time ofjoining Cloud Analogy Softech Pvt Ltd the lollowing documents and information must be

made available to us

List of documents $at need lo be submitted:

1 Age P rooi Certificate- Bii(h cei( ficate/ ( Schoolcerl ficales of ICSE/SSLC/CBSE)

Ac€demic Certficates (lncludng addilional cerlifications/ courses) supporling your
education qualific€1ions along with mark sheets,

3 Your laleslsalary slip or sa ary ceidficate"

Experience proof- Releving letler from previous employers (if previously employed)'

The relieving lett€r or resignation acceptance needs lo be submrlted in ongtnal

5 Servce certillcale from previous Employer

6 Form 16 orTaxable income stalement duly cerlilled by the previous employer

(The statemenl showing ihe deductions and Tarable income wlh the break up) tiilthe lasl
date of your employmenl wilh lhem along wilh PAN number if available

7

8 Copy 01PAN, Adhaar card passport (All sheels)

I Copy of your updated resume

Dronacharya GrcuP

27, \f '; ':'lter Ncic.'-2 .11iC6

ns

4 Passport Siz€ Pholographs



c6, Slgx,*,fits,lo$v

Your offer has been made based on lhe information furnished by you However, ifthere is a
drscrepancy in lhe copies ofthe documenls/certificates given by you as a proot in suppoi( of the
above lhe company reserves the right (o revoke the otfer

We will nol be able to process your records unless you subml all ihe documents mentioned

Aparl from this we would lrke you to have the tollowing informalon ready with you, for lsage
during yourjoining lormalit es.

6 DOB's ol Father, Mother, Spouse, Child/ Children

O Educalional delails wilh lhe passing year

g Your pasl experience details with the exact years and role played lo be menlioned

g Blood Group

O 1 Passporl slze photograph ofallyour dependanls

6 Your PF, ES lC accou nt n u m ber with previous (prior lo join ing us) em ployer

A Your PAN number

Al Passporl number Place ofissue, Date ofissue, Validityr From & To dale

r_i'r aDr c r,:ch i
lrt



TPO

Sent:

Cc:

TPO <tpo@ggnindia dronacharya rnfo>
Thursday, November 25, 2021 9:57 AM
tpo@gnindia drona.harya nfo
pincrpal@ggnindia.dronacharya info; Director Dlrector'l
tpo@ggnindla.dronacharya in[o
Hexaware Technologies ll GET Selects 2022 Batch ll Dronacharya Group of
lnsttutions
image00lJpg

High

Red Category Green Category

Dear Ma'am,

Congra tulations ! !

Please find below selection delails received fiom Hexaware Technologies.

Congratulationsl We are delighted to inform you that below students from your insttute have been selected in our
GET-Virtual campus recruitmentprocess-2022.

Please treat thrs as a confirmation ofthe selectrcn, subjectto the candidates strictly meeting the requisate eligibility
criteria mentioned durinS reSistration for Hexaware Te€hnolo8ies GETVirtualCampus recruitment process

cTc offered h,oo.Ooo Per annum

Designation braduale tngineer Trainee i6ET)

Funher details on their tetter of lntent will be shared subsequently

PS Candidates who are meetingthe eligibilityfor upgrading their offers to the role ofPremierGraduate Engineer
Trainee - PGET (CTC - 5 LPA) will be contacted and upon their interest, they will be subi
process for PGET lcodin8 round + AdditionalTech / MC lnterviewsl,
Please note that if the candidate who choores to appear for Upgradation to PGETfails to cle the same, he/she wil
continue to hold the GET offer

TLanks & Regards

1823011016 c5E

1823011045 c5E

r3033 CSE

ReDu Dua
Trainiry & Pkcement Officer
Dromcharya Conegr of Engirding. Khdrsws, Gugaon - 122506
Ph. +91.124.2375502

DIon ins

Subject:

lmponance:

Categories:

1
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Reema Chand.". 912e,t2o21

to Reema v

Date:28-{l$2021

Dear Candidate,

Congratulations M

We are pleased to offer you the position

of Trainee in R& D Department with M/s'

Beam tnfotech Private Limiteil based

on your application and subsequent

interviewwithus.

You wiII on Probation For a period of six

Month, from your date of joining wNch

will be onlan'2072

Your initial compensation package

includes an MonthlY StiPend

Rs.10,000. Your initial Posting

reporting will be at Gurgaon

arlO\iP

'operational of0ce'. You may, however, be

tian

$:09 @a @
'6 |o lr'ffi cD

+ EtsE:

required

Ot 17,



required to moveirelocate to any other

Location where the organization has its
offlce and operations either on

temporary or on permanent basis.

You are requested to submit Your
documents on or before Januarf2022
beyond which this offers stands

cancelled unless othervrrise either party

cornmunicates the said delay beforehand-

This letter does not constitute your

appointment which will be affected only
after completion of various formalities
and your acceptance of the terms of

appointnent as offiered to you when you
join us.

Please bring along the below listed

documentsidetails on your day of foining'

.2 Passport size Photographs of
yourself

. Original Academic Certiflcates

15:09 8, @ o |o fir'tti m

(a]l from 10th m last
qualiflcation).

# o(

i:



'15;09 @ ? @

+6
yoursell

. Original Academic Certificates

(afi from 1

qualification).
6th to last

thanks & Best Regards,

Re€ma Chandna

Beam Group of Cornpanies

Plot No. 550 D, Pace City II

Sector 37, Gurugram 122001, HR (In

a.2)):,),
99+

ons

o



TPO

gaurav pandey < gauravpsndelhr@gmarl com>
Tuesday, November 30, 2021 2:51 PM
tpo@gnindra.dronacharya info
Re Offer Lette. I Effectual Services lConfidential
ima 9e001 .pn9, image002jp9; image003 j p9 ima9e004.pn9j image00 5 j pg;

mage005.jpg

Categorier: Red Category Gr€en Category

On Thu, Nov 25, 2021, 12.55 PM Upanshi Miftal <upa!!hl4I1e@d&9$ab > lwore

Hi Gaurav,

Hope you are having a good day!!

You are requested to send us following by Monday EOD for fufther process

further to your discussion with us, we are pleased to extend an offer oI employment towards you and
yourjornrng date will be January 05,2022 & your reporting time willbe 9:00AM. Your work location will
be our NOIDA office (Address: A- 05, NSEZ, Noida Phase ll, Noida- Oadri Road, Noida, Uttar Pradesh-

20130s1

Resignation Email

acceptance of this Offer

You are also requested to provide us soft copy ofbelow mentioned documents for further process and to
carry hard copy ofthe same on the date ofjoining:

1. 7 Passport Size Photographs

2. PAN Card

3. Aadharcard

4. Vote/s lD card

5. Passpon

6 1O'h Degree and Marksheers

7 12d De8ree and Marksheets

8. Relieving letter/ Experience Letter from the current/last company you are workin

9 Last 3 months' salary slips

10 Last 3 months bank account statement rn which salary was credited

Dt"n"th"t" _

S€nt:

Subject:
Attachments:

I



11 Cancelled cheque

Please feel free lo contact us in case you have any querres.

Looking for\|ord to vo cwith).o

tJpanshi Miftal

Senior Asvr.iate HDnan Resurc.s Ella.ruolscNices l/lslilzl inu f:xcellence in Fiery E4:ageu?/l loll]ce:0120-
1522?l01ll DhccL:*91 8a4I951716 | $ '!r.,illcclu rlscr\ ic.s com

JI tr

D
F.^f.!rah>.v:

r?. (P-Ili,_:,,,..., llocte-201306

1]lr nEsse (mlu(jlns rny etuE^c) l(fuc @!6d4br dd pllJeged widsl. FJiFs, r.d r Fn.n€n bv

ilrs.slJ'd,.kGbyN]edJdEotrb,'.,cuilr5ddly
dErruU.3ub]dDpiulsgee'dl

1

E
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C6, cuua Rnologg

Dale:4lh December 2021

Dear Gaurav Pandey

We are delighted lo share the Letter of lntent to you al the position of Salesforce DeveloperYour total

CTC w ll be Rs 3.5 Lakhs per annum (Three Lakhs Fifry thoLrsand rupees per annum) You wrll be under

lraining period of 6 monlhs wrth monthly slipend amounl of Rs 15000.

You will be und€r a 2 year Bond, rn case you Breach the Bond Agreement lhen you are hable to pay Rs

2,OO,OOO along wrlh other benelils The hard copy olthe Eond Agreemenl will be given lo you once you

join the company

Our tolal rewards package is a comblnation of drflereni types of

. Compensalion related benefils

. Worulife benefits & discounts

. Vacalion and time-offpolicres

Aparl from lhis, you are entitled for severalinsurance benefits as per yourcareer slage in Cloud Analogy

Sottech Pvt Ltd.

Postioining, your localron ofwork M/illbe Noida.

The details oI the lerms and conditions ofthe offer of employmenl wallbe shared wilh you on your date of

lo nrng,

Please fnd attachmeni of:

t) Yourdelailed annualand mon thly com pensation slructure with Cloud Analogy Softech Pvt Ltd'

2) The lisl ofdocumenls you need lo furnish on orbeforejoining CloudAnalogy Soflech Pvt Ltd'

Kindly conllrm your acceptance oi Lhis offer and your dale otjornrng by 5 December 2021'

Feilure of confrmaiion of acceptance of this offer on your part by 5 Decsmber 2021, will altomatically

lead lo ofler cancellalion

lryishing you all the best

For Cloud Analogy Softech Pvt Ltd,

Divya Dang

Head HR

C G,r.l Co.rputtiJ SdJl6 tu r!5ru

0 A- 17, secror- $, nou!-20t307 L +9, (120) ar..7360

Dtn..-ha



CA Ctova Rnologg

Annexure 1

Compensation Break{own

Salesforcc Developer
Designation

Grade

ProfessionalServicesOepartrncnt

3.5 LPA

139999 9681166€ 6MBas c

69999 9845833 332

00Leave TravelAllowalrce

11661 96s71 83Stalulory Bonus

92338 008

21600

7694 834

1800

00ESIC

00

00

00Relention Bonus

0Car Re mbursemenl

0aAtlte Re mbursement

120001000Telephone/lnternet

240Q200Educaton A lowance

Gross Salary

Total CTC

27366.66

29165.65

328399.92

350000

0 (b!d Caq*ng S.rdori (!.rp<f iJ

o a- t7. seclor- 63, Nold+ 20r 307

Gaurav Pandey

Cost to Company

PlilComponent5

313999.9226155.66Fired Component

0

l}ffinn"\ +er (r20)a1.-?381)



C6, crua Hnotogg

1 lncome tax and olher stalutory deduclions as applEable

2 GratLty shall be pard as per lhe pre,arhng acL

3 l\,,ledrc€l lnsurance premium will be deducted as per declaralion (Aclual Premiurn)

4 "Variable pay rs linked to ach eving mulually agreed goals from year to y€ar

5 CTC components shall be restructured once lhe rermbursemenl options opted

Annoxure - 2

At the time oljoining Cloud Analogy Softech Pvl Ltd lheiollowing documents and inforrnation musl be

made available to us

List of documsnts that need to be submitted:

1 Age Proof Certificate-Birth certiflcale/ (Schoolcerliticales of ICSE/SSLC/CBSE)

3 Your lalest salary slip or salary certrllcale'

Experience proof - Relieving lett€rrrom previous ernpoyers (ifpreviously employed)'

The relieving letler or resignation acceptance needs to be submitted in original

Service certificate trom previous Employer

6 Form 16 orTaxable ncome slatementduly ce(ified bylhe previo us €mployer

(The siatement showrng the deduclrons and Taxable rncorne wilh lhe break up)lil the last

dale olyour employmentw lh lhem along with PAN number if available

T 4 Passport SEe Photographs

8 Copy o'PAN, Aohaar cl'd, passpon lAll sheetsr

Drcf .-cht'.:, 5
2:,, :,i:,, .t: rtiL ?i:t]05A Oqrd Cqqirbng H(^16 (6rp.nv

st,No Oocuments

2 Academic Cerlific€les (lncluding additional certifcations/ courses) supporting your

educalron qualflcatons along with mark sheets

I A- '17, S.Gror.63. Nold.- 2ot 307 l. +sr 020) 4ri-73c0 ItEn



C6, ooua flnologg

I Copy oI your updated res!me

Your offer has been made based on the rnfomation lumished by you- However' il there s a

discrepancy in the copies oflhe documents/cerlificates given by you as a proof in support of the

above, the company reseNes the nght lo revoke the offer

We will nol be able lo process your records unless you submll all the documenls mentioned

Aparl fiom this we would like you 10 have the following lnformalion raady with you, for usage

during your joinrng formalities.

O DOB'S of Father, wlother, Spouse, Child/ Children

O Educational detarls with the passrnq year

O Your pasl expenence details with lhe exacl years and role played to be mentoned.

O Blood Group

A 1 Passpon size photograph of all your dependants

O Your PF. ESIC accounl numberwith prevrous (prior loioining us) employer

A Your PAN number

O Passport numbe( Place of issue, Date of issue, Validity: From & To daLe

'Th s sad'litally pbdu@d bner no phys€l sgnatuG s needed '

D
D.ooacha ,,. ^"- '' .f InstitU

0 Oq-{i (o.q,JErg So\*lon (sryon'J

0 A-'t7, Sector- 63. Nolda-20'1307 r. +9r (l20) 414-7360



Gmail- Congdul .n OlTerlAe/Ddumenonon PcndrnF SoftpaftTBinE Barch20?2 Vmorc Sofryee Lrd

FI Gmail Rich. Jaiswal <richajaiswalgnindia.d.onacharya@gmail.com>

Congratulation : Offer Letter/Documentation Pending : Software Trainee : Batch
2022 : Vinove Software Ltd

Carears @ Vinove <careers@vinove com>
Toi kartjkgoswami0506@9mail.com
Cc: Rshul vmove <rahul@vinove.com>, richa jaiswalgn ndia.dronacharya@gmail com

Hi,

Many Congratulations for getting setected in YEgyc_lglbdsqElsEryigrlEiLtld

Further to your application and subsequent interview with us, we are pteased to offer you the post of !!igl
Associate Software oeveloper Grade T' in our organizatron.

A detaited offer letler with terms and conditions of their employment wrlt be issued after the documentation, 50

PLease comptete the do(umenLatrcn by 9th November 2021.

3 November 2021 at 09 05

irector

OR

Valuecoders lndia (A Vinove ComaEDy)
Plot No. 55P, llnd Floor, Sector 4,1, GurS.on

Please visit the following URLs to know more about our business.

Vinove Software & Services Pvt. Ltd.
Fusion Square, 5A-58, 3rd Ftoor Raipur Khadar, Sector 126,
Norda. UP-201313

htp-44r44,!irc!e,sa!o
IIp-l A4444pgElcI!v!!E"aero
Itp-444i444!c].u9!9d9rg-qa0
btp l@Er!!ar!el?.!a!!

About the Compaty-i
Vinove Software & seNices is an lS0 900112008 and NA55C0M Certifred lT Co. wlth 15+ years of experience in the

web A mobite industry Being a specialized firm for prondtng web & mobrte services and solutions, we have

mastered rn deatinS wrth both, Nalional & lnternatjonal Ctients, Our service ponfolio inctudes futly customized web
design and apptjcation devetopmenL, Mobite Apps eBusiness Sotutions, 0ur culture boasts of passionate, innovative

and meticutous professionats,

Company Address / Locations

IOIDA
Yinove Soft\ /are & Services h^. Ltd.
Fusion Square, 54.58, 3rd Ftoor, Rarpur lGadar, Sector'126, Noida, UP. 201113

GURGAON

Valuecoders lndia (A Vinove Company)
znd Ftoor Plot no 55 P, Sector 44 Gurugram flr..n;lcha

t,/, (P-:
ry3
tr, a

cns
: ,.'.j I Noida-2C1300

b(psrmrLgoosl.con mail/u/o/lik=3.06l]a1?l&v,e*=Dr&serrch=all&pem hid=lnr.ad'f%3Al?153765?65ll3l?365%TCmsgJ%3A17153?65165llcl'1165

You wltt be required to jorn their duLies on or before January 2022 at 9:00 Alil at the foltoMng address:



O1jt1r.!022 )tt)t cn.il - ConFduLad.n I Ofi..br.r/Dcumenrarion PcDdrnF: SoirwarcTraio..: B3rch 2022 $noe.SolrsueLtd

winner: Deloitte Technology Fast 50 lndia

wrnner: Deloitte Te€hnology Fasl 500 Asia Pacific

winner: NASSCoM lT Emerge lndia 50 - 2011

Asia Red Hearing 100 Finatist

eRetarl Sotution Provider lndia 2011 _ 12

,\,lagento Solution Sltver Partner

Proud Drupalcon Spontors ( unich & Portland)

lI you Msh to know more about us, you may want to review the fo(towing:

Our lntroductory Video (Recommended):

https./ vww.youtube com/r,vatch?v=ZdlB0xNbxcA

FEW OTHER |I'{PORTANT POINTS

#1 Attsetected candrdates need to sign a seMce agreement of 30 months (2 6 Yrs)

#2. it an indemnity Bond (worlh Rs. 2 Lakh). Where they need to submit a cheque of Rs. 2,00,000 (Onty Cheque not

money) for the duratron of 30 months

#l The documentation pa( lvill be done before joining & then the Letter of lnlent wrll be reteased.

Elaboration #2 : P5. We are not asking to submit/dePosit a single rupee to us We just need a cheque (it could be a

ZERO batance account as welt), which wtl be kepr with us ior Lhe next 30 months & Mlt be returned back after the

agreement duration,

Documents required to be submitted:

. photocopies of mark rheers & certificates of your att education quatification(original documents witl be

returne; on the same day of joining after verification so we are not asking for any originat documents)

' Passport size photographs (4 copies)

' ldentity proof ' Vatid passport / Aadhar card

' PAN card

' Cance(ed cheque (ror bonk occount detoils & for records only)

' A Cheque worth Rs. 2 Lakh (in Favour of ' vinove Software & Services Pvt Ltd)

' Attached/Print SeMces Agreement (on fu.100 Stamp Paper)
. Bond Dectaralion (shared in attachrnent)

' Undenaking (shared in attachment)
. Cheque ReceivinS doc. Ghared In attachmenL)

We took forward !o your joining our organization or a long, successful and mutuatLy rewarding relationship'

Note:

1- No need to share any-gdginal documents only-p-hqlgleRvjrlcCq-rsd.

2- You ne€d to courier all documents to our Noida (Vinove Software and Services)-gnlE- C-ellglslibe
lgDIrEdEgLvou need to send the image-gllleseip-L]4 qLvou will receive from the courier office or in case

yllljlqillgLBe8ion then vou can also visit the office in Noida for documentation.

3. Lot/offer Letter will be initiated after yplligElEcltrti9!-9llly.

PLEASE FEEL FREE TO CONNECT FOR ANY QUERY / CLARIFICATION.

ShakshiSingh
HR Executive- L'l

Vinove Software & Services (P) Ltd. I Valuecoders Services LLP

M: 7275314095
careers@vinove.com I hr@vinove.com I shakshi singh@vinove com

ISO 9OO1:2008 I [,lagento Solution Silver Panner I NASSCOM CEBTlFEh'' ch ya

' New York // London // New Delhi // Gurgaon // Noida ' i - Il'
tbn6

hla6//mailSooglccon,mai!/U/o/1k=3e06Ral,7l&yr.l=Pl&lceh=5]l&p€mlhLd=lhrgdf%]Al?1537657651]alI65%]cmsPrq,]Al?1537651653131]365

Regards,



G@l - ConBraruldion : Ofier koer/Dnum4I on PendrS Sofrwm Tt'nc : ldch 2022 \tnove S'iLsue Ld

lo.

h(ps //ml SosLe.6m/mail/u/O/lik:leo6uall | &vi's=pl&smhall&p'm(hid<hradJ%3A l? I 5376576531311165%?Cmss l%lA I7l5l?65l6sl l3l7l65

5 attachments

l') Trains€ - Fr€BherE Selary Breakup ' Operations pdl
q 73K

f;l Cheque Recl€ving.doc,

gl Servlce Agraam€nt -Vinove Software - On Stamp Papar'docx

- 12K

6! BOND Declaralion.docx

-9K
tl underteking For Trainee At Valuecoders Sel. ices LLPpdf
4 114K



Hike Education

Empowering Gcneratiotls

Letter of pointment

Dalei 0111112021

Name: Md. Hasnain Raza
Email: mohdhasnanrazaorg@gmail com

Address: Delhi, lndia.

Dear Md. Hasnain Raza,

Appointed as "Business Develooment Manaqer Service - Trainee"

We refer to your recent interview for the position mentioned above'

We congratulate and pleased to inform that we
our estlemed organization, effective from
following terms & conditionsi

. Salary:- 4.86 LPA

. Probation period:- 3 Months

. Working Hours i 1 O:OO Am to 07:00 Pm (9 hours shift)

Name of Employee
Signature

are offeri the tion with
unde. the

Name of Employer
signature & Stamp

I!
rector

a745002002
info@hikeedu in

www.hikeeducation,com
New De hr110001



ANNEXIIRF:

14.000 1,611,000

House Rent]\UoBincc 5,000 60,000

1,000 t2,000

t2 000

1,000 12,000

2,6,t,000

Ir,ilv Truvel R€imbursem.nt

(onl! rt rh. days otlield *o.[ (4 Rs. l50/-)

4,500 51,000

Pe.tormrnce lDcentiYe

(Pryablebrsed or theovcr rchievemeDt ot
monthly ta.Sets)

1.1,000 1,t2,000

Perlomance cud Continu'ry Aonus
(Arter 3 Months Probarion Period)

1,000 .t6,000

40,500

Thanking You,
You're sincerely.

Hike Education
Directcr

n-^F..',--.- /_. - - -.. ir.riiltions
H 58, 5thFloor, Himalava Hou5+l(asturba

Gandhi Mars, connaushr Place8745002002
info@hikeedlJ.in

www h keeducanon.com New De hi110001

Hike Education

Empowering Ccnerations

1,000Telephone Allow!nce

Totsl



Lesato(J-
15-lun-2022

Gurugram

We are pleased 10 offer you the position ofAssociate Software Enginser at Legeto Heallh Technologies
LLP and your work localion will be GurugGm . Candor Techspace, We hope you are as excited about
lhis opporlunity as we are lo have you on our team.

The annualized salary berng offered to you is lNR. 425,0001(Four Lakh Twenty Flve Thousand Rupees
Only) less applicabe withholding taxes The detarled compensation struclur€ is giv€n in Annexure -A

Bc.s:-9Eer9!.!Ep!ev!!e!l

Dear Manoj,

S ncere y

This offer s contingenl upon (i) your acceplance of the same w Lhin 3 business daysi (ii) on confirmalion
that you are legaly authorized and avarlable Lo work in your posilion a1 the agreed localron on yoLrr start
date of 08-Aug-2022 and at all times thereaftBr (iii) the successful veriflcallon of your background
informatoniand (iv)you reporling to Legato on the Date ofJoining Legato reserves the righl to withdraw
this offer al its sole discretion al any time prior lo lhe Dale oi Joining ltith due communicalion to you,
including in case of any fa lure by you to comply w lh all conditrons mentioned in this offer letler

A on€iimo join nq bonus of INR 25,0001 {Twenty Five Thousand RupssB Only} wlll be paid to yolJ on
the first requ ar pay cycle administrative yfeaslble following you r employmenl with Logato and is sublect to
all applicable withholdings. ln the event yo! decide lo res gn [rom Legalo within a year ofyour start date,
you agree to unconditionally reimburse Legato the full amounlof thejoining bonus on yourlast working day
with Legato or alternatvey, Legalo will be entil ed, in accordance wlh applicable law, to adjust th€ ioining
bonus from lhe full and final selllement due to yo! and you expressly agree to the sam€

Yo! willbe on probation wilh Legalo for a perod ofSix (6)months from the date o{comm€ncsment ofyour
employment. Post the probation period you will automatically be deemed to be confirmed, if your
performance d uring the Probation Penod is considered satislactory by Legato The decision forconfihation
orlerminalion post the probation period wlll be inalby lhe company

During the Probauon Period, you and Legato shall both have the right lo unilaterally terminate your
employment upon providing two (2) weeks prior written nolice or payment in lieu thereof

Mosur K Saisekar
Country Head
Legato Health T€chnologies LLP

Mafloj
Date:

Let.to Health Technologis LLP lMletato.con

$085 l h o3D6s2]m

1

tecto
p of Institutions

47, ',? llt Great?' l:crd.-20130a



Lesatou_

On lhe Dale of Jo ninq, you are required lo produce certifed true cop es ol all your
for
Your emp oymentwilh L€gato w ll comrnence on the Date ol,loining and sublect to
formalities, including those condilions mentioned above The ioning condlons a

present to complelelhe Legalo induclion and on-boarding processin percon Youwill
relaled induclion processes Please nole the Legalo property rncluding,
inte lectual property, notes, r€ports e1c , as may be provided to you ar€ ths
and are to be used wlh ulmost care The property of Legato s subject to
al any time wilh or withoul notice

plop

by

We ook forward lo you joining lhe Legato team!

Sincerely,

Mosur K Saisekar
Country Head
Legato Health Technologies LLP

lvlanoj
Dale

LeEao Health Technologies LLP I vlw legato com

Drona<hary s
,,., i 

"! 
R*?7. KP.lil, Gredr , :. lr.20l3O0



Associate l{ame: Ma

Des ation: Associate Software En

PerAnnum (lNR) Per Month (lNR)

Basic Salary 212,500 17,149

HRA 85,000 7 044

LTA 17,708 'I,476

a4,292 7,O25

Gross Salary 399.500

Employer's contribution to PF 25,500

35,4

Cost to Company (CTC) 425,000

LePato(J-

Legato Health endeavo$ to prclect the haallh and safety of ls emplayees and ofiicerc al all tines
tn lhis regard, the company nanclales thal all its enployees arc lully vaninaled belorc lhey are

oflered employnent wth lhe company You must hercby declare ancl pravide proof that you have
been lully vaccinatad as pet the requtenents of the Government of lndia If you have not been
lu y vaccinated at have not canpleled at least the firsl dase of the vacanatio, process |vilh lhe
second dose plannecl, you are nol eligible to be appanted with the conpany- Concealment ol
vaccinalion status ar production of false documenlalion shall rcsult in imnediate lermnaton,
Enployee's contrihutian to Prcvident Fund, ProlessonalTax and lncame Tax will be deducled as

As per Paynenl of Gntujly Acl, 1972, you wl be eligibla for q@tuny paynenllhalwill be over
and above your CTC

Shift Allowance payable based on the shift bning (excepl genercl shift)

franspon deduclion is applicable only for associates wotking in genenl shiffs

Medicallnsumnce cover for Associate including five dapendenls lor a pincipalamounl af INR
3,00,040/-
Coverage amount for Personal acctdenl and Term Life lnsurance would be 5 times ol CfC each

Nolice peiod willbe 3 manlhs
Employee State lnsurcnce (ESI) deduclian applbable as perESlAct 1940

Mosur K Sais€kar
Country Head
Legato Health Techno ogies LLP

Manoj
Date

LeSatoHealrh TechnoloSles LLP ww,legato,com

epd! noq5sro s,(Banyaitrir, o 4FnsRoid
5@51 Pi scd5:{o El.'rlaaharya G'.!, ^ .f

'-a, (:l Ui, G,,::
InstitutlonS
1,r -:C ! lltr

35,417

425,000

35,417

Srncerely,



lvt Gmail

FEn: c1*w' Ime Im b:dedbnn#omr
s.nt Mrnnar &ri I 1, 2021 2 s6 PM

srbj.rt Re: FW: PEPool Fs GmFs R@hMt I

We hav€ slaHt lhe followDg nude.b _

Rele6.]l th.n otrd ldcft on Ssturdlv & thev h.\t join.d toaav

Thont! for dl ,ou $F,D.n

On Fn Apr 3, 2022 at I I 40 aM ChLu romq <drr!l'-4!oDrl!3)E> sT oG

As dNssed * h your TPO, You Foe to Fre inBiN wiu be conducred i' 0u oEle for the po$ton or softq

Dtc.r^lrlv s
17, r:r . L i:r, . j:ii ::.)t _i(]6
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Employment Offer

Devi, Jyou TMSSL). yot dev@mol1e6on cor' Mon 31 0c12022 at 4 13 or
To iarmanish<'2OOO@q - a rl com aamman,shl'r2000@9md lcoh>
ii,it 

"lri,"Jr 
sriur,lirissL) <sufthi chaturyedi@moih;rson com', Mehta' sonia (rvlssL) <sonia Mehta@motherson com>

MPKC'RAKUA,Eassisnmenltelmwil]beof2yearsdpostingwil]beonsinS]e&achelolsmtus,MoUwillsetsigned
betore ravelhnS lo aiorcsaid location Deta cd sala brea_k is 6iven below:

DearManish,

AIso find below the Indun salarystruclure applicable bI you posrirU in India, from the date ofjoiningin Indi3 tjII travel

1

NAME
Ciaduale Eflgineer Traifl eeSIGNAT1ON

PloductionDEPARTMEN'I
MPKC.RAK , UAEWORI{ING LOCATION

1,385

Monthly350Food A.llowarce tfi\edl

Yeady2?8eam€d Leavas {60 Days

Oll telrure
aocratuiry 121 Days Btsic/Yearl

Tora.l

Additiooal Pclts : Accom.modarioolBachelor & She'edl,

will be pror.ided bY comParlY

:- '' ' ]a-2C1305

This is in reference to subsequent interuiewyouhad with us

I]ALARY BREAI('UP PT'R SEARJAS' I'A3
Mmish Kunrar

PAATIcULARS AtD/Mootl PAYABLE

tr[onthly

M€dical Insu-rance. Uoifor,Jl arrd travelting (as per contracl term)

#Apllicable ftom date ofposting tD MPKC_ RAK IIAE



!,/ ari sh Kurna rName

Grad oate E rE I rEer TraneeDesignation

M a fl.factLn rglP rod LEt o nDivbionlcell

Sarvardllam Motherson htemational Limiled(SAMIL)Company

C-14 A&8, Sector- 1 Gadam Budh NagarNoida - 201301Joining Loca6on

A-4, Sec44 E O{..1 NordaWorking Location

Amount (lNR Per ilonthlPa nicular

i,,!orthlyStipend

Advance Bonus @ 1 1 67% of Base

1'8onus @ 8.33% of Base

Special Allo',/'/ance 800

CTC (Cost To Com pany) 20,000

ilonthty Take hom e s.lary

'BontE rs paid arnE$y
Gratuity 1Mediclarn / GPA / Uniform Subsidy / C anteen Subsdy are over & abo\,/e tP CIc

Please share a note ofac.eptance asap and leel liee ro speak undersigned in case olany query

Gratitud€

lyori

Human Resource Management

san\vardhina Nrorheron rnr.rna..nal Lnnrtd

(forherly ltlorherion Suni SlsEms I-imi(cdl

Dr""aatrar% B i1

SALARY EREAK.UP

16,000

1,867

(iniuy nore above otfer isin suliect ro management approval, decl ation ofMedical flmess for employmenr &
authenticiry oI in-formation provided by you during emplolment process



tfori deu(4mod$son rom

I

- -,rl:tilutions
.05

Pmud to b€ parrofsmvardl a Motle6on



Nrd, Otrce:
sDF, A 05, NsEZ,

Noida Phase tt, Noida-DadriRoad,
Noida, UUar Pradesh . 201 305 lndia

enrail: intoAcffectualse.viocs com

25 November 2021

On behalf of Effectual Knowledge Services private Ltd, we are pteased to ertend yo! a. offer of empoyment as
Associate - operations - Hi.Iech for our lnte ectual property unit you are requested to Joi. !s on or betore 05
,anuary 2022, failing wh ch your otfer stands n!t andvord.yourrepo.tingtmeonyourtoini.SdatewiIbeO9]OOAM.
your work oc. tion wrll be ou r Noida oftice yo u wilt be u nder probario. for s, rnonths.

we beleve that th r position is a great match for vour rarents and lki s, and that you wiri enioy the persona charlence
associated wilh rhe assitnment your an.uat fred compensat on at cosr to the company w I be rNR 1.50 Lpa Gubject
to standard statutory deduction5). posr Confirmation (dependrns on your pedormance teve s), we woutd offer yo! a
fixed CTCof INR3,OOLPA(rubjecttostaodardstatutorydeductionsl.

!u billlilctte4l t !t!-!.!-(!S])

Fudher, During $e first vear ofemp oyment vour t.ainhE s proposed a.d wil be impaned Irom tme to time during
the course of empioynent Ihis woutd re$lt rn acq!iring new skitk and spe.ialired knowedEe, thereby givtng you
considerable improvement for furure emptovment oppo.runities. Thrs t.aininS process in.06considerab e expenditure
direct and indirec! financial and !n'iiquidared, retated to trainer, computer time, support facitities, rem!nerarion
duriis p.ocess ln view ofthese costs and the cost orinduction and r€ptacement, the emproyee is requrred to wo* for
at least 1 (one) vear with us rn case of anv brcach of rhrs crause, rhe emproyee is riabre ro pay the company riquid,ty
damages equiva enr to the amount ment oned in the trainin8 agreement that wilt be procesed on the day ofjolnrng,

More detaih willbe shared with vou on dav ofjoining Atso, rote rhat this offe. of emptoymenr is conditiona to our
routine reference and backtroundve.ification beinE compteted with s.tisfEcrory .erutrs

The above mentioned appointment sh6t be subjec tol
1 Astartdate oflanu.ry 05,2021
2. su..essfu Background verifica!on from yourtasr emptoyers

Email' tau ravptndelhi@sma il.com
Mobiler +91 9205460106

For Effectue (.owledge Servrces pvr Ltd,

if you have any quest onr, please feelfree tocattus_ We ookfotuard toworkngwirh you

clt u7{999Dr20l0Pr!2@939

)

Ull(tull Kno$lqlsc Sch_'e l,ri\ate Lrdi s-sl,l. Ag!tua] Conplo, B.[nd T\S Shomrq rtl hn cf !nstltutlon!

EKSINOVzO2thg4

ElI4lu seruic6: All Rlghb Rsem4 Itirileged & conalddrtut



l\i& Otrce:
SDF A.05, NSEZ,

Noida Phase-ll, Noida-Dadri Road,
Noida, Uttar Pradesh - 201305 tndia

email info[reffectuahewices com
Dt!.{..tuirqr*{

Annexu.e-A

1. Updated copy of your resume
2. A photocopy of Vour educational degree/certiticate in support of your age an., qualificatron3 (a| retevant

3 Passportsize phototraphs (8 hard copies)
4 Relievingand Experience letteB fromthe companylfyou were working earter)
5. Last 3 months' sa lary siips for the l. st d.awn sa tary (rf you were workint earti€.)
6 Last 3 months' bark statemenr ofyour salary.ccounr (ifyou were workrns eartier)
7 3 photocopies ofyour PAN ca.d
8 3 photocop es ofAddress proof
9. 3 photocopies of Aadhar card
10. 1 cancelled cheque of your exEhnt bank account (it can be of any bankl; it sho!td iot be a jornt account or

tome relative'saccount Ihe cheque sho!ld b€ ofan active bankaccountwhrch i3 in your namet1 Soft copy of PAN card (to be e,haiied before at teast 2 days berorejoinins)
12 Soft copv of photog.aph ko be e ma led a t teart 2 days before joinins)
13 Nationality Proofrh case the resource rf Non tndian/Foreign n.tionat, he/sheshaI r!bmit:

15 CopyofValid visa
15 letter from foreigner region:l registraton offices (FRRO) acknowted8ing rhat person is esa[y pe.mitted to

DrnilJahe

EtTetul Kno*ledge licrucE Privare lidi S524, Agr al (bn{,|€x, B.hind lvs Shollm4 Itui \iis Delhi I1009 Indin

rax!

Ellctoal sdvicdj All kjshb nen.d. Pnvrlgged & c'd tidenrial CIN: U74999D12010P I c209939



DESIGN O WEB@
TECHNOLOGIES

C'l30,secood Floor, Secror 6J, Noida . Up
i nfo@dest E ngwe b. eorn
www desjg noweb.com

0120,4279861

Lelter of Offer tor EmDlovment

Date: 1o'hJanuary,2022

To

Kartik Goswami,

Noida

(U.P)

Dear Kartik

Subrtetter of Offer for Employment

We are pleased to offer you an appointment in our organization Business Development Executrv€
in Oesitnoweb T€chnologies Pvt. Ltd. with effect from joining date on or befo rc 176 )an 2OZz
Your place ofwork willbe:G 130,2id Floor, S€ctor 83, Noida (U.p.).

You willbe paid grosr emolumenrs as detailed in Annexure -A

Regards,

ANXITA CHAUHAN

)L
or

ons

)



DESIGN O WEB
@

TEC H NO L OG IES

Yoirr employment with us will be governed bythe Terms & Conditions as detait€d in Annexure - L your

offerhas been made bas€don information furnished byyou. Howeverifthere isa discrepancyin the

copies ofdocuments orcert ficates given byyou as a proofolabove we retain the flBht to review our

offer of employment. Employment as perthrs offer is subje€t to yourbeing medica y fit.

On thedayofyourioining,you are requiredto submit the fottowlng:

1 . Self-attested copies of all aca d em ic certificates a nd ma rk sheers.

2. Self-attested copies of profess iona I creden tia ls from last and allprevious employers, includint

a. Appointment Letter

b. Relievins letter and experience certificate!

c. 5alary cedificate/Pay slip and Form 16.

3. Photographs (4 passportsize)

4. Photo copyofpassport (first two and lasttwo pagesl

5. CopyofPan Card.

Please egn and return duphcate copy of this letter in token ofyour acceptance

We congratulate you on your appointment and wish you a ong and successful career with us, We are

confident that your contribution willtake us further in ourjourney rowards be€oming wortd teaders We

assureyou ofoursupport for your professional d eve lop menr and growth.

For Des ifloweb Te.hnologies Pvt. Ltd

c.t3o, second Ftoor. Sector 63, Notda - up
intu@designo tlcom
wl^w designoweb.com

0r20-4279A6I

ANKITA CHAUHAN

HR HEAD

fr.ooacha ns

?rr KP-I

I



DESIGN O WEB
TECHNOLOGIES

C.1J0, Second Floor, SBcror 63, No'da. Up
rnfo@designoweb {em
www-designoweblom

ol20-42?9861

w

Ouroffer to you as a Business Oev€lopm€nt Executive subject to the execurion of the

Service Agreement Totaltross salary wlllbe INR 4 LPATO 5 LpA ac€ording to th€

performance & tra ning period sripend will be tNR 15,000 per month for 3 months

1. Personal Particulars:

You wilkeep us informed ofany change in your resident a Eddress, yourfamiy status or
any other relevant particulars Youwouldalsoletusknowthenameandaddressofyour
iesal herr/ nominee

1. Natur€ of Work:

Your nature of work maanly includes all the aspects ofthe (Duties and responsibitities)
Software development, deployment, design and client inreraction as well as any other
adhoc duties assigned to you from time to time. You witl work at hith standard of initiative,
creativeness, efficiency and economy in the orga nizat on Th e nature of work a nd
responsibilities willbe as-signed and explained to you byyourseniorfrom time to nme

I

Institu tions
-2013e6



DESIGN O WEB@
TECHNOLOGIES

2. workint Hours:

The regular workinS hours ofthe company are from (Office tim ngs) Monday to Friday 9i3O am
to 6:30 pm. You wil be required to work extra hours as and when required and informed by

3, Assignment, Transfur and Oeputation:
Though you have been engated to a specific position, the company reserves the right to
send you on deputation/transfer/ Assignment to any ofthe company,s branch offices in
lndia or abroad, whether exhting at the tim€ ofyour appointment or to be set up in the

4. rrainlng:

You wilhold yoursellin readiness for anytraininS at any place whenever required. Such rra ning
would be rmparted to you at the company's expense. Kind y note that refusalto participate rn
training programmers without any extraneous circumstanc€s woutd lead to automatic
t€rmination of your employment,

6. lnte llectual property rights

lf during the perlod otemployment with us you achieve any invention, process improvement,
operational improveme.t, or other process/method likely to result in hore effictent operation
ofany ofthe activihes ofthe company, the company shail be entitled to use, utjize and erpto r
such rmprovement and you shallassign all righrs thereofto the company forthe purpose of
seeking any patent rights or for any other purpose The company shall have rhe sole ownersh p
rights of a lthe intellectual property rights rhat you may crear€ during the tenure of association
with the company inciuding but not imited to the creativeconcept thatyou may devetop durins
your association with the companY

7. S€crecy/confidentiality

You wrllnot during the course ofyour employment wlth the company or at a
divulge or drsclose to any person whomsoever including competirors and form
make any use whatsoever for your own purpose or for any other purpose other th
company/ ofanyinformation or know edge obtained by yo! duringyouremployrne
business or affairs ofthe company inc udlng development, process reports and repo

Iand you w ll dur ng the course of Vour emp oyment hereunder also !se your best end
preventany other person from do;ng so Failure to do so on your part may resutt in f
agaln5tyouandthepersontowhofttheinformationwa5divul8ed

5. Performance Reviews/Appraisal:
The Company has a policy ofannual sa ary appraisal based on performance. you witt be etigibte
for a salary appraisal under this policy based so ely on the performance rating achieved dunnt
the appraisalperiod



DESIGN O WEB
TECHNOLOGIES

- _..r,litidfrS

@

8. Reskain

1, Accesstolnformation:
lnformation is available on need to-know basis for specific groups and the information is

segreEated to allow indiv dualsectors information access for projects and units Accesstothiss
authorized through access privileges approved by unit m€ntors or projecr mentors.

lJnauthorized access or attempr at unaurhorized access is strictty proh bited and any attemprs
to do sowillresir t in ammediate termrnation ofemploymenrand letalaction as d€€med fit by

2. Restrictionon P€rsonal Use:
tlse ofcompany resources for personaluse ir strictly restricted Thir inctudes usage of
computer resources, informatlon, interner service, and workinS time of the companvfor anv
personal use. You wil under no circumstances carry any work home unless spectficatty
requested byyour manater Anyusageofcompanyinformationforpersonalusewitresuttin
immedrateterminationofemploymentwirhoutnoti€eand/orlegalactionformisdemeanoras
deem€d fit by the company You may/may not be required ro reimburse the companyforany
losses incurred by the company on account of personal usage ofcompany data. teave

lO.Security:

Secunty ir an important aspect of our communication and office infraskucture
Communrcation security is maintained by controlling physical access to computer svstem,
disabling a lworkrng stat ons, floppy disk dflves and companywide awareness abo!t the
need for protection of inte lectLra property and sensitive customer rnformation

D

9. Leave
You will be entitled to leave as per law in force and as la d down in the Standing Orders of



TECHNOLOGIES

l. fyour performance is found to be unsatisfactory or if it does not meet the prescribed
€riteria,yourtraininB/employmentcanbeterminatedbythecompanywithoutanv
notice or salary thereof.

2. Unauthorized absence orabsence without permission from dutyfora continuous period of5
days wo!ld make you lose your lien on employment. tn such case your emptoyment shatt
automaticaily come to an end without any notice termination or notice pay,

3. You will be governed by the laid down code of conduct ofthe company and if there rs any
breach of the same or non-conformance ofcontractualobligation or with the terms and
condrtions laid down in this agreement, your service can be terminated without any notice;
notwithstandlng anyother terms and conditions stipulated herein the company reserves the
rightto invoke other legalremedies as ir deems fit to protect rts egitrmate interest.

4. Oo confirmationyou wrllbe required to giveone & halfmonth'noticeorsalary
thereofin case you declde to leave our services/ subject to the Company's discretion.
Where circumstances make it necessary the Company willhavethe discret on to
releveyou only at the end of the one & halfmonth'notice penod

12. Standing Orders

DESIGN O WEB@

You wrll abide by the Standing Orders, rules & regularions and service conditjons that may be rn
force or applicanon to the organization or are framed from time to time by the company.

It must be speciflca ly understood that this offer is made based on your profrciency on
technical/professional skilk you have declared to possess as per you. application for
employment and your ability to handle any assiSnmert/ob andep€ndently n case at a later
date anyofyour Statements/particulars furnished arefound to be false or misleading or your
performance15 not up to the mark orfalls shortofthe mrnimum standard set bythecompany.
thecompanyshallhavetherjghttoterminateyourservicesforthwithwirhouttivintany
notrce nohrithstandirg anyotherterms and conditions st pulated thereii As jo date is

a lready confirmed, so you need tojoin on confirmed date, otherwke company h

I

11. Terlnination of Service:

13. Appolntment in Good Faith:

Dir€€tor-- - ---
Drgnacharyr .rc,'i of Institutlon!

)7. YF ' ridi-2f



Yir.ki/Htu w.lk i.l 2ozl

Yek; t/nh El.t trd

altlhodzed Signatdy

P.S.-

OfFER O' ASSOqIATE TAIUXEE

Dronacharya Crcu, o

Lai!!rd ofrB : cd b 9l srycT )io_ r6ai

27, KP-lIi, Lrz-'ter ilcids'201:105'-

'Qvez,q,xr
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To Mr. Mohd.Hasnain Raza ,

We are qlad to announce oF your selection for the posation of "EISI.OeES_-O-eyEIa!EEDI
Menaoer fservicel - Trainee" We would like to take this special moment to welcome you to
HIKE FAIVIILY (Family of Champions) and looking forward to getting yor.r onboard with us.

Please find below you.joining details:

. Date of Jolning

. Place of Joining

. Address

. Contact Percon

. Tlmlng

11th November,2O21
Gurgaon, Haryana
88O/ 1st Floor, Udyog Vihar, Phase V
Shivani Kanojia
lOAM

Kindly bring with you the below do.uments at the time of joining:

. All tutrational Marksheets / Degrees

. flperience certincab.

. Aadhaar Card

. PAN Card 2 passport size photo graphs

. Cancelled Cheque

. Resignation acceptance letter/Service Certificate from previous employer

HIKE EDUCATION

FOi 
^W 

QUERY TBROUGHOUT EE ONBOMDT G ROCEss PLBSE @[^CT 
^I:SHIVAM@HTKEEDU.IN

H5a,5thFl@r,tlimilayaHouse,l(.st!rb56an,!hlMa19

ConnaughtPl

oelhi110001

HI(EIOU

aaaaaaaaaaaoa
aaaaaaoaaaaa.
aa a a a o a a aa a a a

THANK YOU!



l2tlt \1.t,1022

NL PriJdsh Kaoal
S/O: Risp{l SiDgh

T-197-C, Third Floor,
Sevifui Nagrr, Ntalviyr
:',lagrr, South Delhi.
DelIi

Pitrr I10017

liu her lo )our applicarion ofedploymmr with us, ud Lhe subsequenl selection proces, we are pteased to olltr
you the rolc of'Trailee- associrte Software f,rgine.r, arou. D.lhi location wtth f.rDs N Petrh pvt. Ltd.

You $ill bc on probatio. la. a period oiJ (tbree) nonlhs 1.om the date ofjoinins. Dunns !his rime. your CTC
\rrll be INR 3.5 LPA. Posl succcssful probario. compledon, vou \yill be conllmed as 'Assooialc Soflrvare
En8ineea, at a CTC ongc of lNR,l - 4.5 LPA (depending on )our pcrfoma.ce)

You aE requiEd lo join the seNrces ol thc Compa.y on l3tlr JtrDe, 2022 nor later Lhtu l0 A.It. triling uhich
this otre. $ou1d automutically sland wirhdraw. unless communicaled orhedvisc i. wiring (dare otJoinrng 6
subjcct to chanSe on the sole discr€tion of rhe CompDy cnd lvill be commsialed ir uriLing. ifsuch be rhe

This ore. is made on fte baes ofyourhaving lirmished ro rhe Company. infomaLion and documenls in suppo.r
ol your age. amdemic qualification and other paaiculars The Company shall conducl a bsckground and
rclerence check as per Company policy and this appoinhent is conditional upon receiving positilc feedback

Ihanking you and looking foNard ro havinEyou on board with us

I agree &d acceF the otler

Please sign and rerum lhe duplicare copr- of this letter as ar acccptance wiLhin 2 days of issuance. lailing whrch
Lhis ofler letlcrwoulJ automaticauy stand withdrawn uniess @hmunicated in wriring otlles;*.

For F.rns N Petrls Pyr. Ltd.

Dro.llc
AGM-CompqsaLion & Benefits

)i
!rirda- i,1' - -

cns



ic:'ls

10:59 .HA.,rl g3s%

+ tr trE, i

Capgemini congratulates you on
your selection and presents you *
our Letter Of lntent rnbox

Capgemini via Super... 1 5/2021 <-r ito me v

A.:.,:. ,:,,,:,:: .i

Loveyorrc er.
yoqrcareen.

@@€s
r!LNstif nlln cDs4dh.sfi GrgdrhrEd:n€ ouskddF

ld.tedn9ll M,.r rrry cr bu5 Ds, ws dc diis{ ,r
tn r&i,I.lsire peC. tr.

a. tu i,.n n.0 h Llis yu .drd!@ !rr..d pkse so to J.a nofl. t! ed 6n9.r. r! Fee$ or sDc4riq rhe

lil''4J€.ryfl 66*.rrdy4.mo.r! $!oEdq!tsr1.tDr4trnts u*dtartdot .DtlEq.jEdrc1dsk,ldLi'srEffi of rhr:9Iw6etoe{or21?o2t 1t.sefM6r'

d rhlot d@m^h fi.r mltd b. ied. o End.e g. c(EE

r\
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CA ctovd Rnologe

Date: l2 Feb 2022

Dear Jaspal Rana,

Our total rewards package is a combination oi d fferent lypes oI

We are delghled to share the Letter of lntenllo you at the positon ofQuality Analyst Your tolalCTC will

be Rs 3 Lakhs per annum (Three Lakh Only).You will be under training period oI5 rnonths \i/ith monlhly

stipend amount of Re 15000.

You u/illbe under a 2 year Bond in caseyou Breach lhe BondAgr€emeni then you are lable lo pay Rs

2,00 000 along with other benefts The hard copy of the Eond Agree menl wrll be gNen to you once you

join the company

Compensaiion relaled benelils
WorUL fe benefils & discounts
Vac€tion and time-off poldes

Apa( from thas, you are entitled for several insurance benellls as peryoLrr career stage in Cloud Analogy

Softech Pvt. Ltd.

Postjoining, your localron ofwork will be t{oida.

The delails of the terms and condilions olthe ofer of empioyment will be shared with you on your date of

Jornrng

Please lind atlachment of:

l) Your detailed annual and monthly compensation struclure wilh Cloud Analogy Softech Pvt Ltd.

2) The list of docu ments you need lo lurnish on orbeforeioining CloudAnalogy Sonech Pvt Ltd.

Kindly conlirm your acc6ptance orlhrs offer and your date ofjoining by l3th Feb 2022

Failure of conirmalion of acceptance ofthis offer on your pan by t3th Feb 2022, willautomal cally lead lo

Wish ng you all lhe besl,

For Cloud Analogy Softech Pvt Ltd,

Divya Dang

Head HR

A fti]rl Ca(xrUng Sdrtt* (a4xrt]

9 A- r7, S€.lor-63, NoldE- 2O1307

rl!
lr +91 (rro) at+73e0 ;D EffiE?""



CA ctovd Rnologg

Compensation Break-down

Employee Name Jaspal Rana

Grade

Depertrnent Prolessional Seryrces

Rs.3,00,0001

10000 120000

Cost to Company

Bas c

HRA 5000 60000

Leave TravelAllowance 0 0

Statutory Bonus 833 9996

14004

21600Company PF

ESIC 0

Joining Bonus 0 0

F rsl HalfYearlv Bon!s 0 0

0Second HalIYearly Vanable Bonus 0

0 0

Car Re mbursemenl 0 0

0 0Att re Reimbursemenl

1000 12000Telephone/lnternet

Educat on A lowance 200

25000

24AO

300000

Notes

1 lncome tax and other statutory deductions as applicable

2 Gratu ty shallbe paid as perthe prevailing acl

3 l\,ledical lnsurance premrum willbe deducted as per declaralion (Aclual Premtum)

4 "Variable pay is linked to achievrng mutually agreed goals lrom year to year

5 CTC components shall be reslruclured once lhe rermbursem€nt options opted

Gross Salary 274400

Components

22000 254000

PM

A Clolri C.irpuHr4 Sd,tton (ornrry

Annexure I

Designation QualityAnalyst

6167

Fixed Component

1800

0

23200

0 A- 17, slEtor'63, xold!. 2olro7 i, +91 (r20) ara-7360



CA ctovd flnotogg

Anneru.e - 2

At the time o[ioining Cloud Analogy Softech Pvt Ltd thefollowing documentsand informaUon mustbe
made evailable lo us,

List ofdocumenb that need to be submittert:

Your ofler has been made based on the information furnrshed by you H
discrepancy in th€ copres of the documents/cerl fic€tes grven by yo! as a
above, lhe company reserves lhe fighl to revoke the ofler.

it there is a

1 Age Proof Certifcale-B i(h cerlificate/ ( Schoot certiltc;tes of |CSE/SSLC/CBSE)

2 Academic Certific€les (including addilionat certitications/
educalon quahfic€lions along wrrh 11erk sheets

courses) supporting your

3 Your lalest salary slip or salary ceftIicale'

Experience proof- Relieving letter from previous emptoyers (itprevlousty emptoyed).

The relieving letler or resignation acc€plance needs to be submitted in original

5 Service cerliricale from previous Employer

6 Form '16 or Taxable income stalement duly certified by lhe previous emptoyer

fihe slalemenl showing the deducl]ons and Taxable rncome with the break up) ti the tast
dale ofyour employmentwilh lhem along with PAN number ifavaitabte

7 4 Passporl Srze Pholographs

8 Copy of PAN, Adhaar card, passport (Att sheets)

I

A Ch(i Co.rt!8riJ So[uon (or'r,*gD.or r.l

Sl.t{o

Copy ofyour updaled resume

Q l- t r, S..to.- os, xolo* zOr mr ryffis""l. +9r (12{) a1+?360



CA ctovd Hnotogg

We will nol be able to process your records untess you submii a[ the documenls menlioned

Aparl from lhis we would like you to have the fottowrng inlormation ready with you, for usage
during your joining lormalities

O DOB'S of Father, ftrother, Spouse, Chitd/Chitdren

O Educational details with the passrng year

A Your pasl €xpenence details wth the exact years and rote ptayed to be men{oned.

O Blood Group

O 1 P6sspo( size photograph of att your dependants

O Your PF, ESIC accounl num ber with previous (prior to join ing us) emptoyer

O Your PAN numbsr

A Passport number, Place ol issue, Dale ofissue, Validity:From & To dale.

'Th's is. d q Ely produ..d etlerno physiatsign.(Lre s needed.

P CloJ(l Cc.qt]E r.J Hdlo.r Co.itlor,g

ia_

Q a, rz, s..ror- cs, norco-zorsoz la +9r (120) ar+73s0



Dear Vishal,

Thank you for your inlerest in working for our organ zalEn- Having successfully passed the inlerviews we are pleased to
offer you a posilron wlh IVERTICALS lT SOLUTIONS PRIVATE Lllt4|TEO lt is my pleasure to er(end lhe follolvins offer
of employmenl lo you on behalt of IVERTICALS lT SOLUTIONS PR,VATE LIMITED. li you accept this offer you wilt be
designaled as SoftwarE Develop€r (Traine€land you willjoin us al our Noida ofiice

Thrs offer wrll be subject to the Slandard Terms and Condiljons of Employmenl by IVERTICALS lT SOLUTIONS
PRIVATE LIMITEO and also will be governed by the policies, rules and guidelines of lhe Company (See Annexure for
delails) You wrll also be required to sign and agree lo be bound by The Employee Non-disclosure, Non-solicilation and
Non-compelition Agreement when you lorn lhe employment of the Company

tuerticals lverticals lT Solutions Private Limited

Offer Letter

To
Vrshal Kumar,
Rasu pua Saran,Nayagaon

Bthatl841217)

The current CTC offered io you s Rs. 10,000 (Ten Thousand Rupe€s per month)

By accepting this offer you are also confiming lhalr -

lf you accept this offer you are rcquired to join on are Lrneble to report for joining on lhe said
date you are requesled lo rnlorm tlre company rn wr I ng The followrng documenls 3re re red lo be prodlced al lhe tme
ofjoinng Please prcvrde origrnais and seltallested Photostal copies orgnalswillbe

This offerof employment with lvERTlcALs lT soLUTloNs PRIVATE LIMITED rs subjecl lo lhe successfulve.ificalion of
niormation provided by you

You have terminaled your employment wrth your previous employer (if any) n compliance with their terms and

Ther€ are no contractual oblgatons wlh respect lo your earlier contracts that would prevenl you frorn delMedng
your responsibilites wilh the Company orlaking up this posilion with th s Company
IVERTICALS lT SOLUTIOXS PRIVATE L|M|TEDrs nol lLable for any pasl dues owed by you as part ol
lermrnalion o{ any previous employmenls
You are not bnngrng in eny lnleleclual Propedy lhal you do not have sole ownership of.

This offerwillbe vald for 2 weeks from the dale oflhis lelter.lf this ofler ofemployment is acceptable lo you pleaselelus
know yoLrr acceptance oi employment by con,lming via email or lelephone wilhin 1 week of receiving lhls leller and
providing a signed copy of this documenl by post lf we do nol hear back from you wilhrn thrs period lhis ofler will be
deemed to be canceled and we are nol obliged to hold lhe position open for you.

)

uion.ltnaC-449, Second Floor, Seclor-l0, Noida, Utlar Pradesh, lndia, Pin Code - 201301,
E-ma , Website :www iverticals,rn

27, KP-lll, aie:iti:r llor.ia-2C13C6
Instituticns



foeftiCalS lverticals lr Solutions privare Limited

1 Releving Letter from allyour previous employers
2 Salary slip or salary cerlifcate tonr mosl recent employer
3 Experience Certificale from all previous emptoyers
4 Proof of Academic O!alification (Class 1olh Equrvalentand above):

,, 1oth & 12lh mark lrsts

,' under graduate / degree mark lst and degree certificales
, Posl-gradualion mark last and degree cerlificEles (if any)

' Olher qualilications - mark lists and cerlilicates (it any)

5 Proofof idenlty re PAN card drivrng license Electoralcard

6 Phoiographs (3 cop es)

We take great pleasure in welcoming you to our Organtation and sincerely hope lhalyour period ofservice wilh us willbe
long, pleasant and of mutual benefil We hope you ,,vill find this offer acceptable and wait 10 welcome you to the

family

Eest Regards

C-2149 Second Floor, Sector-lo, Noida, Uttar Pradesh, lndia, Prn Code 201301, Phone i

0r

E mail : r!io@!e!lt!!ls-rlt, Website :www ivenicels rn

306,



ThrsorerEprovrsionallotEvedf.€lionofdelailstumEhedbyyoud!n.glh€dosonsand nteto'ews hetd elar ttanyoflhe*detaisar€loundic
be rncorect or hls fed at any point of irme du.ing your employmst lhis oftd bnEr, andor ebsequern emdoymenr stalus sLands e.etted w h

lverticals lT Solutions Private Limited

Emplovmenl Terms and Conditions

Profile Verification

Employee Duties and Responsibilities

CTC - Allowances, Gratuity, Taxes, lnsurance

TheCTC agrad upon by lhLs @ntracl wlbe ndusve of your PF dlowanc eraturly rnsuEM and any associaled @mponents Youwi have the

oplon to drscuss (he pere.taqes .f dree @mponenls r$ lhe Company

Performance Bonus

flverticals

basis ty your manaqere and by your pee6 provdmq he sEna lor your rnremsE and prmotons Relliar

You will be sEnng at the Company al lh€ d6 gnated pGdion as per the Olfbl Letl* Hower ye sll be erpeded to pe,lom the 
'luties 

and

responsibiltr es oi dre rc es rhat will be a$iqned ro iou I me to lme by tte Comp3ny

ll E you. rBponsbrlrly 1o ensure qu.l y ou@ut 
'n 

rliaclrvrl'e that you en!€ge i. elher dtrecly as a .dredual or as B te.m memberleader As. tul
Ume empoyee you shall devote your nme and epabirtes lor the d,schaqe ol yo!. dutr6 and responsiLillEs You also agree 10 not enqage m

@mmeroal acbvrt es lhal @ d onfld slh your tme and ava kb' rry ror de rver nq your repons'blltie with the Company du ng your emp oymenl wM
de Company YoL are ]r@ever lre @ engage n not-for-proht acl'vrtes wh'le you are rct lnder ofioa duty and u(s de olyolr offi@ hours

The ompany al [s d selrm w]] be pmv'dn! pedormane bonLses ro emdoy*s based.n l,he 
'ndiudLal 

periorman@ ol ]E employee and also 6 rh€

performan.e oI lhe @mpany

Tar

Yo! *illbe6r lhe mpli€lions of lhe (at I'abil'ries owed to lhe oovernhenl and o€laulhort'* by you lhrouqh th's ehploymenl

lncrements and Promotions

Your €r@. p2llr n l.E compant vr depend so e y on your perLrmance and your *pEb rly Yolr ndNdlai ancewi be @rew<l cn a r.gular

arce relelvs a, be @ndu.teC

5

rttiOiSC-449, Second Floor, SecloF10, Noida Uttar Pradesh, lndia, Pin Code - 201301, Phone r +9r:1
E-mail ,.iq@i!edi!4lF lt, website www ivertoals

You wll be expe<led to drsday hEh levels of rnrtolve and emoercl n your wolk Y@ arc also erp*led lo pertom your dutEs and respons b I ES

mei @lously and lo tE best of your epab I Ues 5nd lo the sa[shct on of lhe Company Y@ .E exDed€d to shtu thrs level oi @mhrtment lDr lzsks (hal

arc part ol yolr pb pofle and de any olhq tlsk lhal you w@ld be redombly expeled to perfqm du.ing yolr employment wrlh the cmpany



lverticals lT Solutions Private Limited

Ouality Matters

Expenses and Reimbursement

You wll b€ rembuced ne€ssary and reasonable o!l-ol-Fo.l<et qpenses rncu ed by yoL as pan of delive ng your r6lonsLb,nes suu*t ro

subm sbn of bllls,U.kets or a$ooaled d@umenrs and apprcvalofthe sme by ihe Company

Travel

You may al$ b6 Equr€d to lravel E pan ol your .mdoymenl You ull be nlhated ahead of dme to give you tufi.'enl t me to prepare tor lh s

Posting / Transfer

Althoush yo( nrsl posbns 
's 

as @r the Olfer Letts you a€ I able lo be posled lo any deparlfre.t / ofrt@ ol lhe C.mpany

lntellectual Property Rights

Non Solicitation

Non-Oisclosure

Training

The @mpany may el6l and offer tra nrlE tor ffiployea ai lhe 6op.ny l@i on or ornside al its dn drse!6 Y

b'a'r'ngs and as'onmmrs

The comFa.y w'l rctain @.e6hp ofall ntelledua propedes qeneraLed dlrnq lhe colrse of tour employmenl as partofyour dul/es or aseoated

esponsrbi lEs Al 
'.lelle.lua 

propeary nghLs on all works (as per Copynghl Act, 1957 and subsquerl amendments) qpnerated or modif€d by you

rndNdLaly or 6 pan ol a team durng lhe @urse of your employment ard as pad ol your employmenl w ll be wholly vetal n rhe 6mpa.y ay lhs

ontracl you have also underGken to egn any asec ated dmumenrs to tunher connrm the above wnersh p Unless peh'ded by an erplol.greehenr
you areae bound to kep such m.ners @id€nl'aland shalluse such wo,k ror lhe sle ben€fi1ol lhe Comp.ny & requtred by rouremploymenl

lverticals

You w be requrcd lE learn the proesses be nq itr Ned ar IVERT:CALS lT SOLUTIONS PRIVATE LllrlTED lrom t he lo t me and comp y w th the
qually sEndaros that are b€ing enforced as pan ol these prcesses Yolr adhe,ene to Ihese qElly slandards and your geneB :n(Me iowards
qualtwllbean mpodant paEmel€r used i eva ralrng yolr pen ,mance

Durng your employment wlh MRTICALS lT SOLUTIONS PRIVATE LIUITEO and ror a year llle@.lie. you sh.ll not sdic( any emp oyee ol Ure

company lo l€ve rhe r employment 'r order lo p'n another 6mp.ny or prov,de $tu'cs 10 anoLher company/p€r$n/eirty wh ch rs nol afllaled Lo

IVERTICALS lT SOLITTIONS PRIVATE LlMlTEo. You shall €lso not d re.tly or ndrcclry on b€halr or another pe6on tr entrr solctr o/ entce any

cusbhers d p.tent6lcusbmds tu.y from fie @mpany

d by Iie rerns of ire Non-OrslGure Non-Solcrlat on ..d Non{ompelit on Agr€hent requ red to be egned by yo!

dlr ns tre tem ol yod emdoymsr wrth dre Company and ar all t mes hereaffer You de hereby aqE to mmpty ulh ihe lems of any po rcres ol Sre

C.mpany rela0ng to rh€ proreclon ofon,dent6l nromaro.lrom lihe to lime You are al$ requrcd to str.ty frarntan as @nldenta and nol divulqe

or @mmun €te n any manner, a.y rnlormarDn eladhg your remuneralion / tems ot emp.ymml lo Eny obrer employe ofthe Compa.y eiept your

mmediate supercr Any d scl6LG olenfdenlra nfomat on w be @nsdered a *roG m sonducl and b.each cl the lerms ol your employmenl

vll be equtred to anend lhese

C-,Kg, Second Floor, SecloF'10, Noida, lJltar Pradesh, lndia, Pin Code - 201301
E-mailr !!I9@rv!d qals n, Websile:www iverlrcals rn



lverticals lT Solutions Private Limited

Personal lnformation

On le.m'Etion of your empto/mal w tt' Se @mpany rrespeclNe of d]e ci.crmslalrc, you a.e bound b return to dr. @mpafly

It is the respons tilrtv ot th€ emplovee t kep lhen pe6sd @lact infomai on up to .rrie w lh @fipany and atso to no[ry d!! any chaneGs rheEoi
Addir'onally you willaiso b€ eluheJ tD updata rhe @mpafy ofchanges rn y@r.ivitor md tal s1atus Teminalion

Any maiei.l Ems beonginq ir lhe Company per rnventory and atnon malera rtems,n your pos*ss on rncludhg blt nor mred to
hlellectual propenv (dodm6taion sonware emarl orEsponde@) and :ny orher nfomalon requ r6d tor rhe onbnLed er@uon or the

dul'6 ofyour role (l€ n qedentals blsrress @rao ntormarbn)
Any phys@l@mp.ny deumenrs lhar you may have h your rcsess,on

You 8re al$ bound to repav any and all oul$andrng deb6 o l@.s dle to the mpany and th€ Dmpsny is heeby authodzed to dedud n@ any
paymenls d€ to tre endoy€ lne amdnt due to lhe @mpa.y

You willd$ b. boLnd br anv prevDG @nfdenlalrry nordisdosure ornoc@mpere sqreements drat yo! had sqned as p6n ofyour empoymenl u.ti
lha ndividlal teh naxon ofslchonl@cts

Breaches and violations

Ov* afd above lhe te/ms mentroned,n hs d@meni you are ale lEble for disptnary acton nclud ng and nor tmt6d to warn ngs, suspens,ons
demoio. den a ol prcmol on or in.@menls for Mdalom of codes of 6ndud and @mp.ny potcEs Th6 sEid potcy and retared @mpary manuals shal
be tEated 6s parl and parelorlh s p€rement The @mpany reetues th€ nghr to mod ry/amend (ehs and @ndiuoni and witnolrty emptoyees ot he
sme Theompany mayasodecde to lemihale emF oyment subsequBnt todsplmry aduon and pope.rvstioehon

Other Rules and Regulations

Dunng emplovmml vou are slbled [o tues and regllahns and @l'cES ol lhe company has made apptrebte by the mpsny and evr*d al lhe
ofrpanys d'sqehon Ir@ tre to lne irresped€ oi wh€ther sEh delals aE nd'viduaty notified to you you a.6 Eq@sled lo keep yolrei up-tc
dale wlh sucn nltlrmalEn i.om tne @mpey webs tdohpany manua ye wi atso be traH6 to Ee &ho. fom the @mpany you are tolnd in

Jurisdiction

Your employment shall be lwerned by and @nskued rn a@ordance wlh the les of t.di. and rhe @urls of up/Noid. sha have the ju.isdict s [o the
etcllsron ofanv other couns tMt may have lunsd ct@n to dede eny dspute..rng hom or rn @nn€uon with your efiptoyhstwth th€ company or
a.y ol tne lems a.d @ndtons ol your emptoyment w'th tre Company

Amendments

The cohpanv, at its drsrelion mav aher redae or amend any ofdle above shoutd .'rcudslarcs $ wamd enher as a rs![ oi stature or olieH*
All cnanoos will duly be up&{6d on the @mpany ntranetandw b€dutynot6edr.ih6empoyeslhroughproperchanfets

Probation Period
The Compay hEs pot c7 icr six month protE[on pe. od ttm thE dala of ]o . ng AppohtTht ol emptoye , I b€ 6

9-
C-449, Second Floor, SectoFl0 Noida, U(ar pradesh, tndia, pin Code - 20.t30.1 phone : +91-l

E-mail : irl.O r-rrt.als . Website :www ivenicats in

iverticals



TPO

S€nt:
To:
C(:
Subje(t

Categorier:

Dear Rislti,

Greetings!!

Thantyou lor sharing the sclectio, list and ,'ould like to confirm as students has a qucrt related
to Job location & PPO offer.

And wo[ltl share students' document s details by t()moffolr

Thanks & Regards
Richa Jaiswal

From: Plllai, Risht EX1 [mailto:rishi.pradeeppillai@iqvia.com]
Sent: Friday, tubruary 18, 2022 12:50 pM

To: TPO; Thammappa K lY, Sherry EX1
Cc: Kulappura, Vivek; Seth, Flansi E(1; Thammappa K 14, Sherry EXl
Subject RE: IQVIA I Internship program

HiRicha,

Ple.se find belowthe selects from the process on 15th Feb
Krndly congratulate them on behalfof ream tevtAll

ln orderto move ahead with the offer formalities, please havethe detailsfrlled in the attached format and also share
with usthe belowdocuments in a ziplolder
Please have the detarls shared ar the eartiest

Documentation Reouired:
1 Aadhar card
2 Education documents- 10'h, 12rh and Sem Mark tist
3 Bank cancelled cheque leaf/ passbook

Thank you very much Richa for your support with this process
Drtnaehe.yr Cii)!l icf n tions

Candidate Name Mailld Contact R€sult
Priyansh Kamal priyan5h.1l079@pnrndra droni.hir!i,nt. 8800172966

Shwetd Dishwar

Smrta Singh smitatanva2000@qmarl.com 9911249246

RishiPillal
.1r. (F.tti, crsqter Noida-?01]Q8

TPO <tpo@gnrndra.dronacharya.info>
Ftiday, February 1A, 2A22 3 24 pM

'Pillal. Rish EXl'; 'Ihammappa K M, Sherry EXt,
'Kulappura, Viv€k','Seth, Mansr EX1,; ,Thammappa 

K M. Sherry EXI
REi IQVIA llnternship Program
image00l png; image002.gli ima9eoo3.png; rmageOO4jpg

Red Category Green Category

Select

8281571173

t



From: Pradeep Pillai, REhiEXl
Sent: Thursday, February 70,2022 7tO9 pM
To: TPO <tpo@gnindia.dronacharya info>j Thammappa K M,5herry EX1<sherry.thammappakm@iqvia..om>
Ca: Kulappura, Vivek <vivek kulappura@iqvia.com>; sethmansi13@gmail.com
Subiect: RE: tQVtA I Intehshrp proSram

HiRicha,

Hope you are doing well.

Thank you very much forsending the applicarlons out.
An assessment wilr be triggered to the candidates and the d€adrine to comprete the assessment is lil 2pm tomorrowlrl rebr.

Kindlyaskthe candidatesto keep an eyeoutlor an assessment linkfrom sHtwhich willcometothe mailids
mentioned in the exc€lsh€et,

Also, it would be great ifyou can compile their resumes and share the same across to us,

Thanks a ton foryoursupport with this.

RishiPillai

From: TPO <rpo@afl tndia.dro.a.harva.info>
Sent: Tuesday, February 8, 2022 3:58 pM
To: Thammappa K M, 5herry EX1 <sherru t
Cc: Kulappura, Vivek <vrvek.kutappura@rovra..om>, pradeep pi ai, Rrshi EX1 <
sethmans 13@emailcom
Subject: RE: IQV|A I tnternship program

Dear Sherry,

Greetingsl!

Thanl< you for sharing the Job opening Ald n'ould share the list of candidate by tomono$,

ThaDks & Regards,
Richa Jaiswal
Trai ng & Placement Omcer,
I)ron^chan a (;roup ol lDstitutions,
Phonc:l)ll(| ]-r:1012
llllenslon: 127
N'lobilci 89601:2671- 99 1 03S{l I 0i
Erndil: tDoa.rcnindia.dronachaNa inro
Websile: \\1!w drona.hrr\,o.illlb
AdJ..* 17.Kno$lcdgeParklll-(;rcrt.r Nonh 20r j06(Up)

1

L--._

2
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A Clqn Enlironmerl h a Safe Enrirotrmcnt.

HiTeam,

Hope yo! are doing well

Asdiscussed, sharinSwith you theJD and the appLcatron co llectro n format foryour reference
Kindly share the list of interested candidates for thrs internship program

About rOvtA:
IQVIA is a world leader in using data, technotogy, advanced analytics, and expertise to help customers drive
healthcare forward Together with the companies we serve, we .re enabling a more modern and effective
healthcare system end creating breakthrough solutions that transform business and patient outcomes

https://www.iqvia.com
Oetails Below:

. Mode of Hire: Virtual

. Stipend:lNR 14,200 PM

. Branch: Circuit Branches in engin€e.ing

. lnternsh p Durahon: 6 Months

. CTC on confirmation of lhe Fuil Time employment would be communicated to you shorfly

From: Thammappa K I\4, Sherry EXI lmailto:sherrv.thammapoakm@iovE.com]
Senh Tuesday, fubruary 8,2022 1:10 Pl,4

To: tpo@onrndia,dronacharva,inlo
Ca: Kulappura, Vivek; Pradeep Pillal, Rishi EX1; sethrnansil3(oomail.com
Subjecti IQVIA I Internshrp program

lndaTaentAqustor

IQVIA
Learn more about IQV|A

Omega Elock - gth Floor, EmbassyTech 5quare (Cessna Susiness park),

Sarjapur outer Ring Road,

Bangalo.e-550103.

Mr+916366198306 E I shertu thamnaooalm @iovia com

3

Retards,



pRtvtLEGEDorpnOTEaTEDinlorh.tionandrruEndedfortheaurh.rizedrcciplentofrhesender lftousrenolthe nrcnded.eciprenl, You

are h€.eby.oiijied thar a.y use. rltrclontre, capvrng, or dGr.b!hon ofthis meslate or any ol the inrormat on rn.luded ln it is tnauthorized

Jnd$knyplohlbitedlivo!havereceNedthsfiels,gelneo.,pleJrelmmedalelynDtit}Ihe5enderbvlepyemdlondpelmJnehtlY
detere thi; me$ageand Lts at|achn€n8, alo.Ewit,a.y coFies rhereot, trom al ocalion, re.eiled (e g,.onrpuier nrob{edevt..,.1c I lorhe

exrcnr pcrmlttod ty Idw, wc ma./ moniroielcctron..ormuni.atioos lor th.purposc5ofrns! nd.ompllaocewithourlegarandr.guir.ry

ob|Ea liois dnd N;rGt poticies $/e mav aleo cotled ema'l trafi'c h eade6 foranalyrin8 patten[oinetwo.ktraffic and nana8 nEcl'ent

relationshlps Eor furtherrnlormation see our pllaq:pg[q ThDnkYou

TMPORTANT- PLEAst REAO:Thtr Elc.konl. mossaCe, l.(l!din!l ts allachmc.ti, iSCONF DEN TIALnnd may contain PROPR ETAAYOT LEGALLY

Da.
2?,
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LeewayHertz - Required

DocumentsforJoining I lnhox
*

Tanu Chauhan ?o gep:o;

rc, KktriFplS6, gh t. .

Cheoue Courier Address:

cup oi Init iofls
t.l U.rid-a- lI.13O.).

trE]

+1

Hi Paramjeet,

Congratulations! !

You have successfully completed our interview and

setection process. We are happy to hire you for our

team on Wednesday 22 SeP 2021-

Following documents will be required for joining:

. Scanned copy ol original educational

documents trom 1oth onwards'
. Scanned copy ot Permanent address prool

document i.e. Passport or Driving License.

r Scanned copy of original Pan Card & Aadhar

Card.
. 1 Recent passporl size photographs in

formal atlire - it should be signed at the

back.

' Scanned copy ol original Graduation and

Post Graduation Certilicate
. LeewayHertz requires a cheque of lNts

2,00,000/ against this agreement to be

submitted. The cheque is required ior the

validation ol the agreement. The eheque will

be returned afler the cornplelion ot the

agreement tenure. In case of any queslions,

please feel lree lo reach oul.

I
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sent:

Cc:

subjectr

SHREYA DAS <shreya.das@ucert 6/ com>

Ihu rsday. .lanuary 20, 2022 6:26 PM

parichit.l 3073@gnindia dronacharya info

Ayush M ttal; TPo

Frnal Select on Letter @ ucertiry

categories:

Dear Parichi! Kukreti,
iongirrrrrtio*l w" ,re pleased to inform you that you have been selected @ uceftiry as a web Applications

O"rZtop", f.rir."" at Noida Oftice. Yo determinatlon to meet our stringent selection criteria through

several rounds ofour recruiLment process s been noticed and appreciated'

You may be wondedng what lt's like to work at

when people ask us whatan average day at rt'e
or typical days. Every day is a new day, filled
Continuous innovation, crea ve thinking, and

rewarded, tl you are someone wilh a passion to le
.t"ff".girS, v;, fti"t,lfy environment where you will be valued We believe you are one of these people and

look forward to your continued success with us

w";i ; rh", 6lf you. n"* company? You should! ucertify is a fast-gro\i/rng company wiLh a worldwide

.r.io 
".Ur." 

iror".z00 countriesl lnthe Past few years, the company has worked to lremendous growlh'

."a" p*tiUf" Uy 
".otivated 

and talented team. Whatdo we do? ucertifys flagshlp producL is our unique'

s*".tJr tearning ptatform _ the prep Engine. lt is an interactive, electronic learning system that combines step-

want to create so{tware that rocks!
alain, congratutruonsl we wili be in touch with you shortly and hope rhat you ro be a part oF th€ ucertiB/

familyverysoon.

Thrnks & Regardi Shr€yr Das HR Recruit€r ucertitv Trsiniog & Learoing Pvt Lld (NoidoNoida office: G-50'

sector 63 n€a; Mahindr; First choic€ cetrrre. H€ad offic€ Alahrbad: opp l,,w Frculty ofAu, chailham li,es.

M;biie r 9s72?763s8 | 70046630{3 Phone: 0l2G4s'l0o9l Email id : shrcYa das@ucertifY com website

: httns:/wn\r.u.rrtifv.com/

Ei

Sender notilicd b)'

Malllrack

1

3

-. 1

Red Category, Green Category
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T€au Chauhan 21 lltp 2021

t0 KhatrippTEfi -
{1

Hello Paramjeet,

It's incredible to have such a vibrant, fresh and

talented new member join our organization. Ey being

a part of our Development team as a Trainee Full

Stack Developer, we believe you will come out with

flying colors and take the organization to great

heights.

\lt/elcome Ab ard!
Param

'Alone we can do so little, together we can
do so much."

LeewayHertz I nduction I nvitation

&

eet



IN
'le.inologrer Pvr trd

Phons 01204091789 I Ema'l business@bnmile com I websilq r^u/ binmile-con

RefID: BVUOLQ6{

,toB o['t.-[]R Lu't t uR

Dare: 9'i Apil 2022

REr LE'II !R 0l: JoB OFf IR - fu[llrsqlEl]lq
l)eu UirL r

Ii).1,r\!rng our reccrr disclssions, *e arc pleascd to cuxijxr tl:al yoLr hn!c bo.n sclcctcd
t(] \!rk i!. Binlnile ftchnologrcs Prjvate Limrred

1I]or ;uiu us, lou \l1l1 bccomc part oj a lasr-glowulg IcchnoLogy compaly antl dedicar.d
1elrr rhrr .r.rlr iogclhcr to prolile olr clicnLs rr,idr lhc hrghesL po\siblr l.vc) ol riorvrru
rrtrl (lcrlcr\ i\sJrncn cr01'drt ilLnirrii. teirm, lre wotld flsii lor I'oLr corrmittncnl lll
ileh\c, outsrandirr8 qolliry and rcrulls rha( c)iceed client erpcctations

ln rddidorr we exptcl your personal rccouDlability rn all thc services. actioDs. xd!icc Jlrd
.iLrLrs llial l,ou proride as a rclrcr{:nlativc ol'our organrzaho]l Il retum, \1e i}re

.onrnrr(cd lo provrdrng you $,iti c.rcrf oppon nily to l{am grow dDd sLrltch lo thr
hrlhLs( lc1.L oi yoLrr ibi polcnii l

\\. rrii cinl]d.n r.lr 'rill iin.l lhis nrr opporLrntty bolh lhall.ngrlg.rld rcwrtrdurg

I'n,jro\ril b.ilos rLrc !1.Llr ,rmllotmcDl dctarls and rtmun:rirLi0n:

. Salarv: Your $lary packa-pe rvill bc INR 3,50,000.00 Pcr Yenr

iApplicable Govr- uxes will bc dcductod ifany
Ihc delarls ol your srlary slructurc are providcd in ihc Anr€xure.



Phone : 01?0,4 091789 , E mait: businsss@brnmile com I Webs ire www binmito corn

Bcncfir: Free Employee Mcdical Insurance (Group lnsxrance) of$e coler of3lakhs

\,Vc are confiderr lou will b€ able b make a significant contdbuuon ro tha success ofour
I}nmilc Tcchnologics and look fonvard to workjng uiith you.

elN[4lLE

DrrccLdr'
ACC'I]P I'A\CE

lhis Lr*er ii)r crnploymclrr

DrI

'tr-airing rnd Probstion: Training and probatioo periorl wilt bc stafl from 1ld April
2022 l raining and Frobalion pcriod rvilt be ot' ((siri) lnourhs howeYer subiecteri r0
J.i(ptJr\(ut thrsUIlrrIcner,)ou$rl1 be h,urJro$nerllce,u4,.,nvto th.p(fiudur
.'lr*o) vear u"der d scn,rc Agr((mcnt.Bond
l'hr.'llerod is ro colcr thc cos! ofTrarmnE/loductioD & othEr clicrt rclr!€d \r,ork

lorict, Pcriod: lhe notice penod wilt bc o I 60 days

Wc would likc you to join the sompany on I ls Ap.il 2022. If rhis date is nor aftcprjbtc,

Di3n
t:'

LTD,

Oirectoa



BIN
Te<h nolo I ie 3 Pvr

Phone : 0120-4091789 I Em.il: bushess@binmils-com lWebsile:\,!ww binmile com

SalaryStructure
Monthly

1,10,000 17,667

70,000 5,833

140,000 17,667

r50,000 79,t67

31,104 2,592

t18,896 26,575

31E,896 26,575

a

)
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Gmail Pa chit Kuketi
<parichitkukreri @gmail"com>

Selection Letter

hr@whitenetgroup.com
<h r@whitenetgfoup.com>
To: parichitkukreti@gmail.com

Thu, Dec 23. 2021 at
4:02 pM

As per your overall lnterview performance on the
dale al2211212021 on lhe basls of Technical and
behavioral remarks your profile has been selected for
the position of Jr. Software Developer/Trainee 'with
The bond agreement ofone yea/ in our reputed
organization (White Net Group) by the HR
Department.

Dear'

Pa.lchit Kukrell

Congralulations

Designation- Software Developer Trainee
Salary Offered - 1.80 LPA (Salary would be increased
after a training period of 3 Months depending on the
tech nical performance).
Working Localion- Noida/Lucknow/worklrom home

Documentation Detail -

Documentation Oale- 251'l2l 2A?1 (Saturday)
Documentatlon Tirne - 12:30 PM
Documentation Location I' Block 4-61 Seetor 16
No1da,201301.

r'.\

1. Adhaar Card And Pan Card.

2:52

*



GUEIU

Date: 4th oecember, 2021

Dear Swama,

We are delighted to share the Letter of lntent to you at the position of Business D€v€lopment

Executive,Yourtota|cTcwi||beRs.4,oo,oooperannum(RupeesFou.LakhPerAnnum)Youwillbe
under Training period of 6 months w th monthly stipend amount of RB 16000'

You will be under a 1 year Bond, in case you Breach the Bond Agreement then you are liable to pay

Rs2.oo.000alongwithotherbenefitsThehardcopyoftheBondAgreementwillbegiventoyou
once you ioin the company.

our totalrewards package is a combinatron ofdifferent types ofi

. ComPensation related benefils

. Work/Life benefils & discounts

. Vacation and time-of Policies

Apart from this, you are entitled for several insuranc€ benefits as per your career stage in Propel

Guru Ma.keting and Sal€s Agencv Pvt Ltd'

Post ioining, your location ofwork will be Noida

The details of the terms and conditions of the offer of employment will be shared with you on your

@ propet

date ofjolning

Please find an attachment of

1) Your detailed annual and monthlY compensation structure with Propel Guru Marketlng and Salel

AgencY Pvt Ltd.

2) The list of documents you need to furnish on or beforejoining P'op€lGuru Marketlng and sal€s

Agency Pvt Ltd.

Kindly confirm your acceptance of this offer and your date ofjolning bv 5th December 2021'

FailureofconfirmationofacceptanceofthisofferonyourpartbysthDecernber202l,Will
automatica lV lead to offer cancellation

Wishing You allthe best,

From PropelGuru Marketing and Sales Atency PW Ltd,

Divya Dant

.oup of In ions
Orootrhacia E zq rfoq

Creat'rr Noda'
27. (g'l!t'

9 an7, sector-63, Noi&-201307 tE h€lloproPelguru.com
!g +(0120) al1-7350
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H€ad HR

Compensation Break'down

Sw.arna SinghEmploye€ Nam€

Dosignation

Grade
SalesDepartment

4,00,000Cost To company

12000010000Baslc
600005000HRA

00Leave TravelAllowance
9996833Statutory Bonus
740046167

216001800

00ESIC
00Food Coupon

0able Pay"
00Joinrng Bonus
00

00Car Re mbursement
00Attire Reimbursement

T20001000

2404200Educatron Allowance

remium will be deducled as per declaratron (Actual Premium)

bleASslatutory1

2 Gratuity shall be paid as perthe prevailing act

3 l\redical lnsurance P

sa goaaginked utuallyble ngvpa

22000

Components PM

27A400

400000

23200

25000

cross SalarY

Total CTc

DliEettr'ffin 
ionE

?-t, (P-il i '.r(r,ttu iLx{ra. ?.t.1305-

Busrness DeveloPment Executive

Fixed Cqmponent 264000

100000

to



(} oro'oet

5 CTC components shallbe restructured once the reimbursement optlons opted

Annexure ' 2

At the time ofjoining PropelGuru Marketing and Sales Agency P\'t Ltd the following documents a nd

informaiion must be made available to us

List of documenls that need to be submitted:

Age P roof Certlficate- Birth certificate/ (Schoolcertificates of ICSE/SSLC/CBSE)

Academrc Certificates (lncuding additional certifications/ courses) supporting Your

education qualifications along with mark sheets'
2

3 Your latest salery sllp or salary certafrcate+

Experien€e proof - Relievlng letterfrom previous emploYers (if previously employed)*

The releving letter or resignation acceptance needs to be submitted in original

4

Service certrficate from previous Employer5

Form l6orTaxable income statementduly certified by th€ previous employer

(Th€ statement showing the deductions and Tarab e income

date ofyour emploYment wrth them alongwith the PAN nu

h the break up)tlll the ast

available

6

4 Passpo( Si2e PhotograPhs7

Q l- t z, secto.-se. lFida' zol aol E hello.prcPelquru.com

1

Q +(0120),tl+?360



(} oropet

Copy of PAN, adhaar card, passport (Allsheets)8

copy ofyour uPdat€d resume9

+ originals need to be submitted These original certrficates will be returned to You after

Your offer has been made based on the information furnished by you However' if there is a

discrepancf in the copies of the documents/cenificates given byyou as a proof in suppo( of

the above, the company reserves the right to revoke the offet

we will not be able to process your records unless you submit allthe documents mentioned

Apart from this we would like you to have the following informatron ready with you' for

usaBe during yoLrr joining formalities.

@ Doa's of Father, Mother, spouse, child/ children

O Educational details wth the passing year

@ Your past experience details wrth the exact years and role plaYed to b€ mentioned

O Blood Group

O l Passport size photograph of allYour dependants

O Your PF, Eslc account number with previous (prior tojoining us) employer

O Your PAN number

O Passpo( number, Place of issu€, Date of issue, validity: From & To date'

DroniahatrJ aiilL-JP o

27, KP iti,

1: +(ot2o)111-?360 I A-1 7. S€clor63. Noida-201 307 E hello plopelguru com



@ prooeL
GURU

Date' 4th December, 2021

We are delghted to share the Letter of lntent to you at the position of Businlss DeveloPment

Executive'Yourtota|cTCwillbeRs,4oo,oo0perannum(RupeesFourLakhPerAnnum)'YoUwllbe
r.rnder Training p€riod of 6 months w th monthly stipend amount of Rs 10000

You will be under a l year Bond, in case you Breach the Bond Agreement then you are liable to pay

R s 2,00,000 along wth other benefits The hard coPy of the Bond Ag reeme nt will be given to you

once you join the company

Our totalrewards package is a combrnation ofdiffer€nt types of:

. Compensation related benefts

. WoruLife benefits & discounts

. Vacation and time-off Pohcies

Apart from this, you are entitled for several insurance beneflts as per your career stage in Propel

Guru Marketing and Sales Agency A/t Ltd'

Postjoining, your location of work will be Noida'

Thedetai]softhetermsandcondrtion5oftheofferofemploYmentwillbesharedwithyouonYoUr
date ofjorninS.

Pleas€ find an atlachm€nt of I

1) Your detailed annual and monthly compensation structure with Propel Guru Marketing and sales

Ag€ncy Pvt Ltd.

2l The list of documents you need to furnish on or beforejoining Prop€l Guru Marketing and Sales

Agency Pvt Ltd.

K ndly confrrm your acceptance of this offer and your date ofloining by sth DeEembel2021'

Failureofconf]rmationofacceptanceofthisofferonyourpartby5thDecember202l,will
automatic.lly lead to offer cancellat on'

wishing you a I the best,

From PropelGuru Marketlng and Sales Ag€ncv Pvt Ltd'

Oivya Oang

e +(0l?0)414-?3€0 I t- I ?, Sector"53, Noida 201?07 N! hcllo-PrirPelguru com



@orooet
Head HR

Compensation Break-down

Employe6 Name Ravindra Pal

Business Development ExecutiveDesignalion

Grade

D6partm6nt Sales

4,00,000

12000010000

Cost To Company

Basic

5000 60000

Leave Trave Allowance 0 0

s996Statutory Bonus 833

74004

21600

Spec alAllowance 6167

1800

0 0ESIC

0

1000000Vaaable Pay"

0Jo ning Bonus

0 0Retention Bonus

00Car Reimbursement

0Attrre Rermbursemert 0

120001000

2404200Educatron A owance

1 lncome ta)( and other stalltory deducl ons as appllcable

2 cralurly shall be paid as perthe prevailing act

3. Medical lnsurance premrum will be deducled as per declaration (Aclual Premrum)

'-Variable pay is linked to achievrng mllually agreed goals from yeario year

22000 254000

P

G.oss Salary

Total CTC

Components

Fir.d Compon€nt

0

0

23200

25000

2f8400

400000



@ propeL
GURU

5. CTC components shall be restructured once the reimbursement options opted

Annexure _ 2

At the time ofjoining PropelGuru Marketing and Sales Agency Pvt Ltd the following documents and

information mLlst be made available to us

Llst o{ documents that need to be submittedr

Ate Proof certrf cate_Bl(h certificate/ (school'ertificates of lcsE/ssLC/cBsE)
1

Academic Certificates (lncludrng additionel certifications/ courses) supporting your

education qualifications along with mark sheets
2

Your latest salarY slip or salary certificate'3

4 Expeflence proof- Relieving letter from previous employers (if previously employed)*

The relieving letter or resiSnation acceptance needsto be submitted in ori8inal

Service certificate from previous Employer5

Taxable income st.tement duly certified bythe previous employer

lTh€ statement showing lhe deductions and Tarable in€ome with the

date of your employment with them along with the PAN number if ava

Form 16 or

up) tillthe last

6

1 4 Passport Size PhotoBraPhs

i ii. ar't9

Doi!mentssl.No

0 A-l?, s;dor-63. Noidr'2o.l3o? E hello.propelguru.com
c +(0120) 4i 4:?360



@oro'oeL

8 Copy of PAN, adhaar card, passport (A I sheets)

9 Copy ofyour updated resume

ItrdUr
DfffatB.J} ,a f rflrr,3l. lxstltuflang;

d. $,i ii, C,r.,:!.*, !l5lda- ?€t l+F

I A- 17, secter-53, ltoda-zlt 30? X helloprope{guruEom

. i Originals need to be submifted These original certificates will be returned to you after

dueverification

. Your offer has been made based on the information furnished bY you However' if there rs a

discrepancy in the copies ofthe documents/certifrcates given by you as a proof in support of

the above, the company reserves the right to revoke the offet

. we will not be able to process Your records unless you submit all the documents mentloned

. Apart from this w€ would like you to have the following information readY with You' for

usaSe during Your jorning formalities

O DOBt of Father, Mother, Spouse, Child/ Children

O Educational details with the passing year

O Your past experience details with the exact Years and role plaYed to be mentioned'

O Blood Group

@ 1 Passport size photograph of allyour dependants

g Your Pt, ESlc account number with previous (prior to joining us) employer

O Your PAN number

O Passport number, Place of issue, Date of issue, ValiditY: From &To date'

g +(01201 111-7360
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Int tus consultants

Date:29'h April 2022

Dcar Nceru Chautrkxr .

The annual CTC wiu be Two takh Sixry Four Thousand only and the breakup is cnclosed

*ln addition to your fixed comPcnsation you will be eligiblc lbr Pcrfbrmansc linkcd rnccnliYc' lvhich is

payable evcry qua.ter The Performance I inked irccntive amount is subject lo i tax deduction es

per rules prescribed under the tax lawS and these are based on thc perfoamance

This lettcr of intent is subject to your submitting the following documents (with

joining.

s) on the day of

Dir

792006600Basic salary
396003300House Rent allowance
264002200Transport Allowance
1188009900Special Allowance

6

lmpetus Career Consultants 297, Satya Niketen New Delhi

We are pleased lo offer you thc Posl o["Rccruiter" at Impetus Career Consultants wilh a start date of

2"d May 2022, contingent upon background check

Particulars MonthlY Yearly

Gross CTC 22000 254000



loth Passing Certiflcate and 1oth Mark Sheets (both)

1 2th Passing Certificate and I 2 tl Mark Sheets (both) '

Graduation Degree or Provisional Certificares

5 2 recett Passport Sizc Photograph

6, Offer lctter of th€ Prcvlous or curcnl organzallon

Z Acceptance ofResi8nation ftom last employer or Relieving Lefter

Plcase conlirm your acceptlrnce of this otTer by the day end'

We are excited to have you join oLlI tcam! Ifyou have any questions please feel frec to reach out at any hme

Priyanka Ghai
(Director)

L

2.

.t

l. Address Proof- Aadhaar Card & PA\ Card (Mandatory)

.:i'r.l Cro!9 cf :r1;:itJti'nS
tmpeti/s car€er consultants.297, satya Niketen New Delh .tii, c,".t.i Noi la..;lc'.306

Sinccrely.
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lYt Gmail

Offer IDEM|A-Gaurav-Assoclate Product Development Engineer''*''

o 'ARMARI 
A].h .AFb PAFIIAFEdMb CiM,

ie Prcduct o'vshpMt Enorne'rtrnmh) ror' k

I Ens'rcg (ran*)

Dion3charY"'Ci',i!1
27, KF-ii-i, Cr.3lci



to me, Neha, Vi.iaY, Beena -

Dear Nitin,

We thank you for spending time for the
personal discussion.

It is my pleasure to extend the following
offer of employment to you on behalf of
Mynd tntegrated Solutions Pvt' Ltd.

You have been appointed as "lnterrf from

'18th January 2o22" lo '30th June 2022'
and are expected to join duty on or before

Tuesday, 18th January 2022. You will be

eligible to get Stipend of INR 12000/- Per

Month.

Offer stands cancelled in case of any

deviations in Information or if you fail to

report on or before the date of joining.

We look forward to you joining the Mynd

Family.

a

l

Faisal Saifi
Team Lead - Talent Acqulsition

Sr tc,r 1:12 O ""
-g i*l 7-9;l a.9 lE

trtsEl+
n



1121122, 5:14 PM

APPOINTMENT LETTER

be sublect to an
ng your period of

January 21,2a22

Dear [Iridul I\,'lishra,

(Companyl/Vipro) end congratulations on your appointment as Projact Engineer The

wirtr the Company rs trsied'Oeiow ptease Ue intormed lhat lhe lems may be modified

Company policy updated fiom tme to time

1, Appointment Detaik:

a The date of appointment is effeclive from the dele of joining 
' unless otherwlse commun icated in wriling by the

Company,

b adi:"%H[;,,,i:,t*il:"?ixtri",li:,"1*

d stream. L,nless conErmation is communicated in

e been extended

c' The retirement age is 58 Years

di;
ve, people policies, etc-

e.l /e provide supportto our globalcustomers tronsin lndia to suit customer

reouirements bv operating Zlxi' you woLiti .bcalions 
and 'n anv o{ the shifts'

;il;;;;;i+ii. ;;v ue oeaaea Jv r he bLsiless needs and deriverabres

to customers-

r liT;l:i[H::iJ1tlxiflili";:':1'"1""]'i"'.'
by the Company in terms oi your educational

g The copy of lhis letter duly sig ned by yoLl, has lo be mandatonly submitled on the date of ioinrng '

2. compensation:

You will be eligrble ior:

a Compensation and benefits in accordance with Annexure lll- Salary Offer Sheet

b variable Pay _ The delails ofthrs component are llsled in Annexurc vl' The vanable Pay program may be

" 
"t ""g"a.r'."Jit"a 

i" part or futt tfrereof from iime to trme' al the sole discretion of lhe Company

c. Other compensation and benelits in accordance with Company polrcy as mod

time to time

intimated to You flom

d Your salary w ll be reviewed periodically as per Companv policy'

e Charges in yoJr compensation ate al the Company's drsc€tion ano wrll
_ 

efecrir" p"ior."nce 
"nd 

lhe perfor-ance resLlts oflhe company ou'l

relevant criteria - Director- -"--

3. oth6r genefib: Dronachl- -. 
'r'^r ' .' "''rrtrtrcnq2; "'

You will also be eligible forr

htrps/,rpocrms@mfoms?module=Foms8ado'=showFom&vr6w=hlrn&tom=Elite-Ofedetter-template-2022&useF23069935&ilem=421111

hlips / Mpro icrms com/formshod!le=FomsAadion=showFom&view=htm&lorm=Elile 
Oaer-lener-template-2022&useF2



1t21122, 5.14 pM hnpsrrvrpro icim6 @mrorms?modu e=Foms&aclion=showFom&v ew=hlm&lorm:El le_offer_leheUemplale_2022&ueF2

a Leave, hol days and wo*ing hours as applicable to your sheam and localion of posting

b Perquisites ifany, as applcable to yourband and stream and /or based on fu nctional req uirements as
determined by the Company

d. Leave Travel Assistance (LTA) as per the Company's policy

e \Mpro M edical Assistance Scheme (MAS) provided you are not covered under the purview ofthe ESlAct

I Employee Benefts Program sponsored and administered by lhe Company for management ernployees,
comprisrng of pension plan or gratuity plan, suMvor benefit plan and industrial injury benefrts

g Please refer to the detailed polices in the Company's inkanet portelre Ey!dp-!9.t4!p-I9.g9E

4. R6sponsibilitres:

a ln view ofyour position and offic€, you would b€ expected to perform all responsibilitres efectively diligently
and to the bestofyour ability and ensure results There may betimeswhen youwillbe o(pected towo.k extra
hours to achieve the above when lhelob so requires At alltimes, you are required notto engage in activitres

that have or will have an adverse impact on lhe reputation / image and business ofthe Company, whether
directly or indireclly

b. You may be requ red to undertske travelfor business purposes forwhich you willbe eligible for reimbursemenl

of travel expenses as perthe Company polcy applcable to you

a We are committed to ensure'lnlegatyin allaspects oi the Company's tunctoning You are expeded to comply
with allthe applcable policies ofthe Company includlng the Code of Busin€ss Conduct and Ethics ('Po[cres)

as they form an integral parl of lhe terms of your em ploymenl wilh Vvipro Consequently you are requ ired to
understand the scope and intenl behind these policies and to conrply with the same These Policres are
updated / modified on a periodic basis and new policles mey be rntroduced and notified to employees from t me

to time and you will be required to comply wilh lhe same

d Consistentwith (c) above, any matter or situation or incidenl that may arise that could potenlially result, or has

resulted, in any violalion ollhe Polrcies orthe terms ofyour employmenl, shallimmediately be broughl to the

notce ofyour Business Unil Head and appropriate disciplnary action willbe initiated.

5. Conflict of lntsresl:

a You are requ ired to engage yourself exclusively rn the work e ssigned by \Mpro and you shall not lake up any

independent or individual essignments (whelher parl time or tull trme, in an adv sory capacity or otherwise)
direcUy or ind rectly without the express wr(en consent of your Business lJnit Head

b You shall ensure that you shall not directly or rndirectLy, engage ln any activity or have any rnlerest n, or
perform any services for any person who is involved rn activities, whrch are or shall be in conflicl wilh the

inlerests of Wpro

c The Conflict of lnterest Policy also reters to the need on your part during vour employmenland lor a pedod of
one yearfrom lhe cessation ofyour employmentwith the Company (inespective ofthe circumslances of, or lhe

reasons for lhe cessation) not to solicjt nduce or encoulagel

i Any employee of the Company to terminate their emplovmenl with the Company orto accepl
employmentwith any competilor, supplier or any customer wth whom vou have a connection
pursuant to your employment wth the company
r Any cuslomer or vendor of the Company to move his existing business with

c Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and

e Company to a

third party orto termrnate his business relationship with the Company
iii. Any existing employee to become associated with, or perform services of anv

d ln case otany conflict or doubl, please discuss lhe matterwilh your Business Unit Head, to

Company s position on this and resolve the conflict. )
5. Confidentiality: ,ttioits

a. ln consrderalion ol the opportunities, trainang and access to new techniques ano tlo('
avallaue to you, you will be requircd to comply rvith the Confidenliality Policy of t

ptease mainia,n ;lt confidentiat tnformation as defined from time to time an the confidentiatty Poticy ofthe
bompany, as secret and confidential and do not use or disclose any such conlldential lnformation except as

hnps,^diprooms@Efoms,modUle=Foms&acllon=showFom&view=htmalom=Elite_offer]oltertemplate_2022&UseF23069935&iiem;422]11
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mav be reouired underobligation oflaw or as may be requ'red by the Companv and in lhe course ofyour

.'il,r.rrn.i'i. ini. -r"""nishall endure dunng vour emplovment and bevond lhe cesseuon ofvour

!.iiii..ri*,t1r," C";penv (irespeclive of-the circumstances ol orthe reasons for' the cessation)

irclJding trade
ialily end oY

hal would prevenl

7. Assignment of lntelloctual Propetty

ion, you shall
niques and
assocated

ours), and shall

Property

8. Non-Compoto

ofthe circumstances ofor the reason for the

customer or client with whom you have interacled or

ny during the six (6) months preceding the date of

9. General

and/or
thet

riqhl to

forc€ remedies avalable to us under law

ptease note that vou are required to inform us if Lhere are any agreements, oral or written which you have entered into

""0 
r,v-hr"r',_rn"v ijr"L t" 

"r 
jffect your comm tments underthis employment contract

" :"::fl'.".n]:"'

rn tullrorce

b These employmentterms supersede and replace any existing agreement or underslEnd ng ifany between the

Company and you on the same subject matter'

c, You werrant that you are nol prevented by any court or by a authority or order

fmm orovrdinq the servtces requ reo unoJrthis emptoyment e not a cil|zen of

the counrry oipost'n9. You should have a valid work oermil

d Your appointment shall be treated as wiihdrawn in case:

i You have not scored mlnrmunr aggregaie marks of 60% in your 10 lh Sta

r You have not scored mn mum aggregare ma s of 600/" in your 12 th Stand

graduatio n and 60"/0 in post
llltutionsve any pending ba of In

Please note that at any stage, whether '.{bei3 -201306

Company, if it is brought to our notice
online assessmgnt, the comPanY
ghts to take suitable action againsl you as we may deem fit.

hnpsl {ipro icims @mloms?hodule=Fom6&action=showFormslj =htn&iom=Elite OffEr_lener_lempEle 2022&useF230699358 lem=42

online test and/or interview
in malpracticesindulged
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10. Training Agreement:

As parl ofyour smooth transition iiom campus lo corporate,lhe Company shall be provrding you €xtensrve training
through learning rnterventrons from the trme ofyour seleclion to on-boarding You shallbe provided an opporlunrty to
learn in Pre-Joining programs Self-direcled learning modules MOOCS, in-classroom learning on{he-job training, Top
Gear modules, and / or customer specfictools and technology learnrng Through thrs exlensrve lrarnrng the Company
makes srgnificant investment for your prolect readrness and successful joumey in the prolects ln consideratpn ofthe
Company reposing confdence n you and provlding you with th€ oppo(unity to undergo the tralning as detailed above
and in consideration ofthe company bearing allthe cosls n connection withthetran ng besides paying you normal
salary and benefils, you solemnly agree lo complete the training and continue your employment wth the compeny for
a penod of at least 12 months conrmencing from the date of yourjoining ln ceseyou choose to leevelhe Company
before lhe expiration of the said period or if your services are termanated belore the expiration ofthe said period for
any reason whatsoever, you shall be liable to pay lo the Company liquidaled damages of up to Rs 75,0001(Rupees
Seventy Five Thousand only) in the manner defned ln the training agreement, signed by you with the Company

't'1. Nolice Period I Terminalion

Your employmentwfih the Company shallbe terminable, wilhout reasons, by eilher parly giving one.month notice
during probationary perod and three monlhs' notic€ on confirmation The Company reserves the rght lo pay or
recover salary in lieu of notice period Fuiher, the Company may at its d scretion releve yo! from such date as rt may
deem 151even pnorto the expiry ofthe notice period However, flheCompany desrresyouto contnue lhe empoyment
during the notice period you shall do so Notice period and lermineiion of employment coniracl shall be governed by
the applrcable nternal polioes ofthe Company as updated from time to 1im€

On acceptance ofseparaton notice you will immedialely hand overto the Company before you are relieved all
correspondence, specifications, formulae, books, documenls, cost data markel dela, literature, drawngs effects and
comply with allthe relievlng formaliles required by the Company. Further, you shall not make or relain eny copies ol

12. Prs Joining Program (PJP):

During the lime period between your ofier and onboardrng, the Company willprovde you an online, self-directed
learn ng opportunity through a Pre Joining Progren(PJP) You will be glven a specific technology track lo learn and we
urge you lo utilize this opportunity to gain hands-on expenence so 6s lo enable you to obtain a suilabl. project.

Please confrm that the above terms and condrtrons are acceptable to you and that you accept lhe appoinlmenl by
submitting a sgned copy ofthis letter ofappointment wth your original signature on the date ofjoining

ANNEXURE I

Wpro Limited has adopted a conflicl of nlerest policy in respect of ils employees Th s policy is

a For an employee or any dependent member of hls farnily lo have an interest in eny organization, which has

business dealings wilh lhe company where there is an opportunity for preferential treatrnenl to be 9ven or

hflpsl xprc rdms comroms?module=FomsSacl on=showFom&vie=hlmAlom= Elile Olrer bner-templaG-2022&!eF2306S9358ilem=4 2 4111

Aparna Shailen
Generel Managor. Human Resources

I have read, understood and agree to accept the employment on lhe terms and condilions herein,

I shall be repo ng for duty on

DECLARATION ON CONFLICT OF INTEREST
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received, except where such an interest comprises ofsecurities in wdely held corporations whtch are quoted

and sold in lhe open markel orlhe nterest ls not material

b- For an employee or any dePendent member of his family to buy, sell or lease any kind of ProPedv facllities or

equipment from or lo lhe company or any amllate or to any company, firm or ndivdualwho s or is seeking to
become a conlractor supplieror crJslomer, except with the knowledge and consent oftop management

c, For an employee to serve as an ofiicer directoror in any other managemenl capac(y or as a consultant oi
another company or organization doing or seeking to do business with the company or an affiliate exceptwilh
the knowledge and consent ofiop manegernent

d- For an employee to use or release to a lhird party any data on decisions, plans, comp€titive bids or any other
lnformation concem ng the company, which might be prejudcial to the interest of the company

e, For an employee or any dependent member ofhls family to accept commission, a share n prolils or other
payments,loans (other than with established banking or fnanc al institutrons) servces excessrve enlertalnment
and travel or gifts of more than nomrnal value from any individualor organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of lnteresl' policy and I declare lhat there s no 'Conflict of lnteresl in my

employrnent lf n tuture any conflict arises, I \,vill immediately inform my supervisor and notfy the lop management

compliance to Company's Code ofConduct to Regulat€, Monitor and
ReportTrading (Cods) by lnsiders

lnsrder Trading is prohibited by bolh Law as well as by Wpro Limlted's (hereinafter lo as the 'Company') intemal
policy. lnsider trading generally involves the acl oI subscribing/buying/ sell ng or dealing in the Company s Securilies,
while in possession of any lJnpublished Price Sensi(ve lnformation (hereinafter refened to as 'UPSl") aboul the
Company ll also involves d sclos ng or procuring any UPSlaboutthe Company to/from others who could subscdbe or
buy or sellordealin lhe Company's Secunles.

As an employee ofthe Company you are considered as an lnsider and accordingly advised as below:

T Trading when in possess on of L,PSl. Employees are strictly prohrbrted from trading in the Secudties of the

Company whe n in possessron of U PS I concerning the Company Trading in securilies of the Company s also
prohibited for certain designated employees when the tradrng window is closed For details please contact:
policyclearinghouse@wipro com

2. Communicatron or procuremenl ofUnpublished Pfice Sensitive lnformalon (UPSI) Employee shallseek
communicale, provide or allow access to UPSlofthe Company loolhers only for legitimate purposes, perlormance of
duties and discharge of legal obligations and strictly on a need to know basrs. Emplove€s are suiclly prohibited Lom
the following:

a Counseling ordisclosng orcommunicaling UPSlto any other person including spouse and/or relalives except
on a need to know basis,

b. Counsetrng as well as expresstng opinions or making any recommendations to any person on the Securities oI
the Company when in possession ol any IJPSI

c llnauthorized disclosure orcommunication of UPSI

d. Procrring any UPSI from olhers

3- lndividual and Personal Responsibilily: As per the Code, Company can lake appropriate actons like wage freeze

suspenson, terminatlon of employmenl on employees rnvolved in lnsider Trading lnsider trading also attracls severe

civil and criminal penalties not only on the lnsider but also on the Company rn certain drcumsEnces The penalties

evied on lhe employee w ll not be borne by the Company and the employee ind

4 Disclosure requrrements Every ernployee ofthe Company and their lmmediale
Company the number of securiles acqurred or disposed ofw thin two trading days of transaction f the value of
secunties traded, whether in one transaclion or a series oftransactions over any aggregate a

traded value rn excess often lakh rupees Formore delails on procedures and guideln
refer the Company's Code of Conductto Regulate, Monitor and ReportTrading by lnsi
p!&yslrel]! ghouse@! rip_rq. com.

the

dlo

ANNEXURE II

PERSONAL INFORMATION AS REOUIRED UNDER INFORMATION TECHNOLOGY ACT, 20OO

httpsr/ Mpro roms 6m/Ioms?modute=Foms8ad on=showForm&view=hh&lom=Eliie O(er-letler-lefrplale-2022&!eF2306s935&ibm=4 2 5111
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I Mridut Mrshra. confirm that I am voluntarity shanng my Personal lnformation rncludrng docurnents with wpro Lrmited

('Wpro') ror the following PurPoses:

a validating my Cumculum Vitae and retalning records on the same for any future relerencefuerification;

b processing my iob application including background verification checksi

c emolovment'related actions includrng re@rd keeping' processing compensation and benefits and any action

Iequi_;d in lhe contett of my employment wth Wpro

ln this context, I also agree to the retenuon ofsuch Personal lnformation includrng documenls by vvipro for any tuture

[r"i"*"l""iiii*t." 
"ito 

authorjze Wpro lo lransfer the same to a third partv

I understand that,personal lnformallon means any information induding documents relating to me that ls aBilable

wilh Wpro and rs caPable of identrying me "

Ca160r Group: TRB ' ll

You shall receive salary as delailed below

"Notional sum indrcating contribution
for payment ofgraluitY as Per lhe w

of 5.31 % of your basic towards prov sion of Graturty Employees wll be elig ible

pro Policy for lhe same

ng unique ComPanY

Name: MridulMishra

Position: Project Engineer

Aorrttom lne stanoard salary components, Project Engineers are also entiLled to the

B;nefib to help vou manage durrng exrgencv

ANNEXURE III

SALARY OFFER SHEET

nterest free loan of Rs 20 0OO/- towards housing deposits or towards pu

nteresl free contingency loan of lesser of Rs. 50,000/'and 2 months gross

death in immediate famrly or self_maniage

ssistance of Rs 15,000 per annum for empl oyees who aIe not covered underthe

d I\.4edical lnsurance Coverage up to Rs 2lac per annum

a Onetime
b Onelime

or illness

ANNEXURE - IV

AMOUNT ONR}COMPONENT

11.670Basic

5.835HRA

Bonus

4.849
Wpro Benellls Plan oryBP)

24,688

1800
PF (Employer Cont bution)

620
Graturty (5 31016 of Basrc)

27,1OA
Totel Fixed ComPen3ation

Other Compensation Benefi ts

600
Health beneft (Med cal)

1459
Target Variable PaY

29,167
Target Cost to company Per month

3,50,004
Total Cost to ComPanY P€r annum

htlps:/ Mp.o icims @trvloms'module=Fomsaadion=showFo'm&view=himalom=Elte-oner-lehe'-template 
20224usF23069935&lem=42 6/11

2,3U

Total Fixad Cash
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Bonus Details

ln additi ala speclal bonus in the first thre€ vears This bonus is

.";"r. ed r 12 monlhs from lhe date of payout' Ihe bonus will

G paro wil icable payroll laxes and withholdings'

Bonus

25000End of6

End of 1E

months
25000 -
75000

End ot Year
2

50,000 -
1,00 000

End of Year
3

2,00 000'
2,50,000

Please note the lerms and conditionsl

l. The special bonus is subiecl tol

a you berng 'acUve" in the services of the company through to retention date as applicable

b your employmenl has nol been terminated for poor performance or for cause prior to retention date

c you have not resigned volunlarily or abandoned your iob as of the retention date

ll.Pleasenotethatthis]ssubjectloyoumeetlngsatisfactoryperformanc€levels,lflheper(ormanc€crteriaisnot'' 
irfflf"a, v., *iff not u. 

"lgible 
to;eceive the bonus. The same rs underslood and accepted by you'

lllThegrossbonusemountpaidwillberecoveredincaseyou|eavetheorganizationbe'ore24monthsofbonus
payor.rt. Thiswillbe applicable to all4 tranches of bor us payouts

lV.lntheevenlofyourdepulationtoalocationoutsldeyoulbeselocaton,atthetimeofbonUsprocessing'you',vill'" 
o" 

"rigibl" 
ro r";i"" the bonus amounl in applicabla local currency in accordance with applic€ble exchange

rate, es per company Policy

V The managemenl team reserves the right to make changes to the program at any time during the yeer' ln the

ev;nt;f a; exceptional circumstance the management team s deosion on the payoutwould be finaland

binding

Vl. You shallkeep the conlenls ofthis letler confdential

ANNEXURE. V

I herebv conlirm thal lshallsubm(the requi d academic certificales induding but nol limited lo mark sheet and

;;;;;; ;; C";r;""11"n Desree certiiica withrn 3 months from mvdate ofioining lunderstand thaf mv

ir"ipr'"vr""ii" .i,oi"a t" my aigregate meelrng the companv's eliglbllty cntena and submission ofthe above

mentioned documents.

I hereby declare that all the parlicrlars mentioned abov

fuilure to submit the above mentioned documents or Ln

termination ofmy employment with the Company 'l

ANNEXURE_VI

variable Pay-!LEBIEE-Q.VEEY!ES

Variabl€ Pay Policy Summary & Compotation:

hflpsr/ vipro icjms 6m{oms?nodule=Foms&aclron=showFormAww=htmAlom=Elile-Ofler-bner-Emplale 
2022&!*F2306993s&item'42 7t11



vanable Pay is a vanable component in your salary stack which would be paid out on a quaner, basis lt would be
linked to the following pardmeters:

For employees lorning in billable roles, varable payw ll be linked to lndividualbillabrlity, re the numberofdays
employee as billed in a quarte. This tactor is applcable only for employees ioining in biilable roles rn Eands Team
RainbowAl,a2,A3Bl,82andE3andwhohavevariablepayaspertoftherrsalarystack

For employees joining in above Bands in Support roles and central tunctions, and who have va able pay es pert of
thek salary stack, variable pay will be linked to company's financial paramelers Financial metrics ls lrnked based on

spec fic role for each employee in each quartel, as per lhe respective fnancial year policy

The Varlable Pay program may be changed / altered or modfied in part ortullthereof from time to time at the sole
discretion of the ma nagemenl. lt is mandatory for you to complete the quarter for wh ch the Var able Pay applies i e
you should be on the rolls of the Company on the lasl working day of lhe qua(er to be eligrble for payout under the
program.

The delailed policy wll be made available on mywpro->myPolicies->Common Polioes Across Counlries_>mv
Financials->Varbble Pay Policy Fl 2022-23

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Eegie, Additional Allowance and Eonus

This are lixed monthly componenls ofyour salary and are taxable They do notvaryevery month, and are fixed fora
particular period.

House Rental Allowance:

HRA is given 10 the ertent of 50% ofyour Basic. HRA exemption is applcable as per lT rules on submission ol renl

Ulpre-Eeoelit-Eli!-(WBE)i

Wpro Benefits Plan (\ /BP) rs basket ofvarious allowances/ expenses considered for lncome Tax exemption. Under
\ /8e you will be granted Leave TravelAllowanc€ and Education Allowance. Benellts regarding the use of
Telephone/MobLle phone, Non-lransferable Meal card can also be availed under the Plan The aciual expenses
incurred lowards these components are elgible for exemplion as per lhe prescribed lncome Tax rules applicable

Th us, you will be su bjected to tax for lhe port on of the allowances that is not exempt The lncome Tax exemplion for

benefiis availed are sublecl to submission of proofs or olher condilions as may be prescnbed in this policv Wpro will
glanl a Group Allowance, which will be computed after reducing the aggregate cost ol allowanc€Vbenefits availed

under l trtP and related recovery of Perquisite Tax and associated charges Following are vour WBP Enlitlements

1 t9cv9lla.Yel4!!er{e!.s.c!

New employees are eligible for LTA provided leave s teken as per the rules of Wpro For detarls on lncome Tax

exemplon please retur to Eyll4p[a onioining The maximum LTAthatcan be considered forlTexemption is Rs

50.000

2 lejsRbe!d!!cbileli9!e3le!43!.eeq

The amounts paid by you towards telephone rentals (both landline and mobile) renlals are also towards
broadband/ modem hu b/ routers/ GP RS elc for rnternet usage plans are eligible for lT except on up to Rs

1 9,800 per a nnum u nder WBP as per prescribed limit in the policy No expenses in respect of rentals or olher

charges for pre-paid connecttons wll be eligible under this head

3. !9ljrais.leEugl[93l-saEr

An amount of Rs 1100/2,750 permonth towards purchase of Non_Transferable Meal eligible for lT

eremotion ulder WBq

4 Education Allowance: 1

An amount of Rs 1 O0 (addirional 3OO in case ol child in hostel) per child per monlh up lo a maim r- .'i'- i iU !r:l a:3
children is eligible lor lT exemplion undernaP

5 lewlersiorlyrleE i

https/^!ipmioms6m/ioms?nodule=Fomsaacuon=showFolmave=hlm&iorm=Ele-offel-bner.lemplale2o22&UsF23069s35a'lem=,12
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You can contdbute between 5% up to 1O% ofyour Basictowards NPS and declare it under WBP Thiswillbe

over and above Sec 80C investments

BgtileIEed Bsnefits:

a. Provident fund- Where basic ls higher lhan INR 15 000- 12% of your Besic towards Provident Fund' ln cases

wherebasicislowerthanrNars,oooj'i"lmumoili%of(Basrc+WBp+'qadrtonal(v\hereapplicable)or
INR 1800 Pm

bNotionalsumindicatingcontnbutionof53l%ofyoulbasictowarclsprovisionforgratuity-

Employees willbe eligiblelor pavment ofgratu tv as per the vvlpro policy on the same

neyg!, Accommodation, Food & Other Miscellaneous ExPilses

IEvel

aYouwouldbeentllledforRs.l500fromthedateofappolntmentasalUmpsumamounlthalwillbecredited" ;"il;;;;i;;il ."1".v. vo, '"v 'ti'J 
i-i"imo'jr* towaras rraver ana vou would not need to submit bills

towards usage ofth s amount.

b Ihere is no provisron for reimbursemenuallowance lowards any expenses incuned in lieu otatt€nding t€ining

or classes ai differenl locations in the same city'

Accommodation, Food & other Misc€llaneous ExpglsEi!

a. You would be ays (totalemount of Rs 6 000)

may utilize thi f;oi & other misc€llaneous ex

a lump sum a r irst month salary and you wo

towards usage of this arnount

b lf your poslrng locelor Ilhe localon where you would be based our ol afterl-d rr19I s d fierent lrom the trarninq
- 

i"*ti"'i fr.*ii"" "** vou undergo rnitialiraili'rg) vou would be enntled for the rollowrns

isettlementandMisc€llaneousExpenses'Rs,l2ooperdaylTdays(totalamountofRs,8,400)from
the date o, reporting to the p*t'6i"cation %' rnav ulili;e is amounl to"tards boardins' lodging'

conveyanc€ 8 olher miscellaneous expenses

d Campus joiners would not be eligrble for accommodahon atthe Wpro guesl houses

Please note in the event that the employee lsav€s th€ organization within 6 months from the date ofioining' all

;"d#';,;;;;;i"..r.i"i'g & i"'";;i'titr"i'""G "tat 
u 

'"covered 
trom the emprovee at th€

timo of exit

SUMMARY SOCIAL SECURITY & OTHER AENEFITS'

Mlltsel

SIAD.GIA9:I
Per annum Th

This is a m€dical scheme covenng you your spouse and Yourchildren to

is scheme is not aPPl icabls for €mploye eE cov€red undor thg

Employee State lnsuranc€ Act (ESU This limil will be prorated based on your ing and exrting months in a

The amount mentioned as Medical allowance in your salary stack notional tigure and it

oumow per month and per employee towards I\IAS Medicalis a i.e , rt

will be paid at acluals on makrng a claim

status towards the base sum insu

oater coverage of Rs 2.00,000 per annum ror famrly (

G, a"or"tin t'o- vol,r monthlv payroll dep€ndirg

r;; premum.l0o/" ofthe claim amount has to be horn

to enhance the @verage, Top up cover opl ons are also available for a hrghly negot aled Premiirft: tuticn$

ls on the policy are available on My Policres Section in mYWPro which rs accessible on joining

hhps / vrpro .ims @m{oms?module=Forms&actior=showFomsview=hlrn&fom=El'ne-Ofer-leter-lemplate 
2022&useF23069g35&ilem=42
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Base Medical insurance is to be availed by the employee as delaull lt rs accounled for in deduclLons as a

nominal monthlv charge rop-up co'eils'ioi'rntarv a;d charged as applicable during renewal timelines

3 Annual Health cneck Company paid Annual health check-uP program is available lor emplovees above 40

Years of age.

Glatsily-Eelsfta UP to Rs 20,00,000

This provides you a tump sum beneit up to a maxtmum oI INR 20 LPA to be calculated and payable as per applicable

Survrvor Benefit Pension Pro$el!:l

The Survivor Benefit Plan's objedive rs to provrde a monthlv income to the surviving spouse and chrldren of an

.m.t.vee rn the unfortunate euenr oroearn *ttite ,n 
".r 

a" tr" p"n",on o"yable rs based on last drawn basrc salary

lii"" i,r* "ia""r",;";ueI 
ofvea's lrllretirement' number and age ol survvi'lg rnembers'

E.g. ll an employee is in Grade 83 with basic of Rs' 15,000 per month and the re etirement at

lime of his death is 20 vears ano ne has a sururving spouse and two eligible child Pension

;;;;i; ;;;;i;;;Jr; ;e as tottows: east; N;oivears to Retirement ' Grad number and

age of surviving members

le 1 5 000 r 20 x 2 7%' x 80% = Rs 54E0 per month as supplementary pension payable 'Grade Facior is a band

specifc predefined pension Accrual rate

!.oeE:

lnteresl Free Loan:An anterest free loan ofRs.20,000 as per polcy rs available to faciltate vour settlrng down The

amount is primarrly intend"a to co,er no'"'ng-a'eiosiu"""Li"L"" t&"'a" p*"hase ol two wheeler' Thrs is recovered

rn 10 equal installments

Contin conlrngencv loan of Rs' 50 000 or two months monthly gross whrchever is lower es

=' ^^ continoerc'v' i nis woufa oe recovered rn 20 equal rnstallme']ts' Any loan taker

fiJ; r on th; noiionalinteresl cosl as per CBDT rules

"'These benefits are subjeci to the terms and c'nditlons oflhe company policy and cannol be converted to lixed cash

1. Your Life and Accident Cover :

a Group Personal Accrdent lnsuranc€ {GPAli 9ll,) 
of

roun;'th+clock rish coverage agarnst any a t 
"l

parti"t or tot"t a'""ute..nt or c€sualty Employee extr

negotiated Premium

b Group Term Life lnsuranc€. Rs' 14, OO 000 in the unlorlunate erent of dealh on account of either accidents or
- *i*l ***l*. *rvrv'"s la'il;;;;;;;s ;ou[ be eligible for an insurance cover under this policv' rhis

sum insured is inctusrve or *u"|. 
"" 

p"r-Eoiiie-pbyee D;posrt Linked lnsurance). Emplovees can also get

in extra coverage for a nominal and highly negotrated prem um

please note. More detaits on the above menrtoned policies re avarlable on My Poloes seclion in Mv wPro

accessible on lolning Ac.€* tn"s;itv ii;;;;-'; i'1, Foii es-'tna'a ' uv rinancials-> Group Lre lnsurance/

PersonalAccdenl

The polrcres mentioned here are policies ofthe Company as on date' thts is subject to cnange in future as per

polic,es ottt'e Co-pany'rom I me to time

2. voluntary superannuation Policy (vSS)

and tension fiee lfe
Wpro Voluntary SuPeran nuahon Plan offers an easy and conven entway lo help you lead a h

by plann ng Your retirement Slarting contnbdion to Pension plan al an early age gives you en

towards building Your retirement corpus and leverage the compounding inlerest earned by the

You smply have to choose the scheme lhat suts Your investmenl horizon and risk tolerance

h

AvoluntarvdeiinedcontrbutlonPlanwherelnyouwillhaveanoptionloenrollandchooseyourP
Provrder (iSP, wtth n 30 oays flom the date o'Jorrrrg lhe company

have tieups with two leading PSPs to manage the suPerann uation tunds LIC & lClCl

n scheme which offers inleresl on accumulated balance every Year lClCl Prudential

Linked Superannuation scheme which offers you a market linked relurn, raflge of fund opti6.06'

hnps:/h,ipb icims @m/loms?module=FomsaadDn=showF'm&view=htm&ion:Elrle-Ofrer-bner_
lempl.le2o22&useF23069935&lem=1 l0/11



1121122.514PM htt!5 /jllipro rc ms @mfo'ms"module=F oms&'clion=showFormsview=hlm&form=Elrle-offer bner-temPlate-2022AuseF2

& transparent fund management

the organiz rced once

ery fin;ncia behalfofthe
scieme sel case 15% of

llhave an option to restrict the contribution lo

is applicable on contributions exc€eding Rs'1'50'000

Annual unt cash componentand will reflect under'Pension

compo the cormulatdl contributon amount and the rnteresl eamed

(orthe ava ts

diAc.cept tr' Decllne

Ef Signature [4ridul lV rsh G 211112022 5:14 PM

(checking lhe checkbox above is equivalent to a handwritlen signature)

yvtpro T +Sr lSO!2&4Oot1

Doddakanrell F +sl (30)28,4{ O0s4

SaiEpur E ,nb@r'oro 6m

Beng.uru

rnd6 c L32102KAle4sPLC020300

23069935

l(

htps / vip.o icims,6m[oms?module=Foms&aclron=showFomAview=htn&fom=Elite-Oner- elter lemplate 2O22eu*F23069935& tem=42 11111



TPO

subject:

From: Career Appinventiv Imarlto:career@appinventiv com]

Senti l,1onday, November 29, 2021 2:03 PF1

To: TPo
SubiecE Re: Dronacharya College Drive on 6th october 2021

Hi Richa,

selected studenls to reporl in the omce on 6r" Decembet 202l'

be sending confirmation e-mail to all the selected students by tomorrow

Also, we'llconduct an intemction round with the selected sludents on 30th Nov' in the second hall Please

irlform stlldents to be available on time'

FW: Dronacharya College Drive on 6th October 2021

Thanks to you Ior very well coordination so far!

onFri'ocLz2,zo2l at 6:23 PM care€r Appinventiv <!3r99(@!pd4vE!lt!v'9p!q> wrote

Total Selects:

On Fri, Oct 22, 2021 ar 5: l0 I'M Career Appinventiv <Qargq04lpirJ!4!!'q!D> Erote:

FIi Richa.

please find rhe list of final selects ftom the drive. Theirjoining date will be confiflned soon to you' Kindly

block them for APPmventiv.

There are lew srudents pending for the 2nd technical interview' we'll share studelrls sfi)n

From: Career APpinventiv lmailto
Sent: Wednesday, SePtember 22, 2 I li.!r:+_2C11'li

I



To: Niharika Rawat
irii""i, vinrJ c".pus Placement Drive Proposal ll Appinvenliv Technologies - Noida

Hi TPO,

wHo ARE:

Profilc Req!irement:

1)Soflwarc Trainee/EngiDeer - iOS/Atrd roid/Node/Aogular/ReactNativelRcoct

JSiTlutter(Fresher 2022)

-strong technical skills in C,C++,Java

-Excellcnt Communicalion Skills
-NIinimum 50% throughout.

-Passion for Mobile development

A) Interview Process:

BqggLL Online Written tcst (45 Question) divided into three scctions -

Appin!entiv is a digital product agency that designs & builds newage lelllo]oCl heleing

n,ii"r" !o-o "..p"ii"t 
& next-ge--neration sun-ups to drive grot!'th & build the future of

;;ir;i;;*r;"J. we arc a high-l1 curated team o1800- cenified derelopers- ourside-of-the-

ii"r rfr;"i.", r.* p-auct-firi methodolugy. and an obsession wilh making tsame-chanBing

mobile-based products-

As one ofthe largest mobile app development companies in thc world',wehave hatdled over

1;&;;;l*;.q..ts of vaiious brands lite oracle' KPMG' IKEA' vodafbne' Dominos'

;;;. ;;;".k; "; -obile apps, loT, wcarables, Blockchain, AR'ay'R' cloud integration'

croii-ptatfo.., on_d..and, enterprise mobility, web, mcommerce and alike

''ound 2: The Technical intcrview based on "Logics & Programming"

BggIlLI The Tcchnical round 2

Bgsrdjli HR Round'

l

. C- Coding and Technical .

- Jova - Coding and Technical

Aptitude- Logical reasoning,A4aths/Crammar'

*Iime allott€d Ior writtetr test "l hour"



FRf OTJENTLY ASKEI) OUESTION:

Qurlifications: Btcch - CS/IT/EC' MCA, BCA

Job Location: Noida
Stipend Duritrg Probation: 12000 p-m

Probation Period: 6 Month
Salan Aftcr Probation: 6 LPA - 4.2LPA

Service Agreement - 2 y rs(effeotilc liorn date ofjoining)

Stud€rts JoiniDg: January (Leaves *ill be provided during exams)

t 20-,+ I 7 4',793 84,181 820rs

niharika.rawat@apDinventiv com

../lru anDinventir.com

B - 25- Sector 58. Noida

Cotrfirm i
behveen 4tl

Ocl

Entires€lectionplocesswilltekeminimum2&maximUm3wceks,thoughassessmeDl
tqrt will be don€ wiahin a day as per the proposed date'

lfyou have any questions. we can bc reachcd at 84'ltl820l5 I look forBard to receivlng lhe

iuformation and speaking lr'ith you soon

We hope to have a good turnaround ofstudents liom your rePutcd Institute Looking forward

to a long term relationshiP

Assl. Nlantger HR

HR Appinventiv

fiaPPinventiv

o9@@
tll,

I;]

$

.) A^--.,_

f lnstiFitions
.,r.t-2tiillr-tr

1

No. of
Utrplaced
StudeDls

IIow Manv of
lhem arc
Placed

Total students
Stretrgth

Total No. ofStudents in
Btech - CSIT/EC &

MCA

Dronacha'rr 
''_ _ o

z?, K?'!i '
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fttrtinrcfEren.€torhedke$onsYouhadwftu',in@ntiuan.eiorh b'los i5 prMced th"ffipen"rion otur lor v0

Klndlr go rhrough Lhe sme & \hrc Your

GraduateLnsneerlG nee

rJ. reEsn sun tljL.mi t'l
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CA Ctova Rnolo$9

Date 4lh December 2021

Dear RLshab Thakur.

We ar€ delighted to share the Letter of lnlent to you at lhe position ofQuality Anelyst.Your lolal CTC will

be Rs 3.5 Lakhs per annum Cthree Lakhs Fifty Thousand Rupees Per Annum) You will be under trainrng

period of6 monlhs with monthly stipend amounl oI RB 15000.

You wll be under a 2 year Bond, in case you Breach lhe Bond Agreement lhen vou are liabl€ to pay Rs

2 00,000 along with other benefils ThehardcopvotheBondAgreementwillbegiventovouonceyou
join lhe mmpany

Our tolal rewards package is a comblnation of difierent types of

. Compensation relaled ben€fils

. Work/Life benefits I discounts

. Vacalion and lime_offPolicres

Apart from lhis, you are enlitled for several insurance benefits as per yourcareer slage in cloud Analogy

Soltech PvL Ltd.

Postioining, yourlocation of workwill be Noida.

The details ol lhe terms and conditions otthe offer ofemploymenl willDe shared wilh you on your date of

Joinrng.

Please fnd attachmenl of:

l) Your delailed annualand monthly com pensation slructurewith CloudAnalogy Softech Pvt Ltd'

2) The list of documenls you need lo furnish on or before loining Cloud Analogy Softsch Flvt Ltd'

Kindly confirm your acceptance of thrs ofler and your date ofioining by 5 Dscernbe' 2021'

Failure ot mnfirmalion of acceptance of thrs offer on your parl by 5 Decembet 2021, wlll automalically

lead lo offer cancellation

Wishing you all the best

For Cloud Analogy softech Pvt Ltd,

Divya Dang

Head HR

A (hJCl (srtruung Sdi6 (orrPor"J riTE

g a- 17, sEcror-63, Nold!-2ol3o7 lr +9, (120) ala-736o



C2, Cuua Fnologg

A[lgrjrrsl

Compensation Br€akdown

Rishab Thakur

Ouality Analyst

Designation

Grade

Professional Servic€3Depertment

Cost to ComPanY

140000 0411666 67Basic
70000 08s833 34

00Leave TlavelAlowance
11661 S6971 83Stat!tory Bonus

92337 9127694 826

216001800

00ESIC
00

0

0Joining Bonus
0aRetention Bonus
00Car Reimbursement

0anire Re mbursement
120001000

24AO200Educalion Allowanc€

32q399.992
Gross Salary

26166.666

Components PM

A 0..n CorqruBng Sol.Hofl (ornP<nJ

g A- l?" sector- 63, liolda' 201307 la +91 (l2o) ara'7s60

Director

3.5 LPA

Fixed Component 313999.992

0

0

0

27356.665

29166,666cTc



CA Ctoud Hnologg

l.lncome tax and olher slatulory deduclions as appllcable

2. Gratuity shall be paid as per the prevailing act

3. [,ledical lnsuranc€ premium will be deducled as per declaration (Act!al Premium)

4 "Variable pay is linked to achieving mutually agreed goals from yearto year

5 CTC components shall be restructured onc€ lhe reimbursement options opled

Annexure - 2

Al lhe time ofjoining Cloud Analogy Softech PYtLtdthe followrng documents and informatron must be

made available to us.

Listof docum€nts that nesd to be submitted:

0 ClqJ<l Co.qJ'.t,|s S!t}l6 (qrtxlru

Dronar

1 Age Proof Cerl ficale-Birth cerlillcate/ ( Schoolcerlifcates of ICSE/SSLC/CBSE)

2

Your lalest salary slip or salary cerUficale'

Experience proof' Relieving letterfrom previous employers (if prevrously employed)'

The reheving letler or resignalion acceptance needs to be submitled in original

5

6 Form '16 o. Taxable income slalement duly cedified by the prevlous employer

athe stalement showing lhe deductrons and Taxable ncome with the break up) t ll the last

date ofyour employmenl with thern along with PAN number il available

7 4 Passport Size PholograPhs

Copy of PAN, Adhaar card, passporl (All sheets)

I a- 17, secloF 63, Nolda" 201307

2c I306

Sl.No Documenta

Academic Certrficaies (lncluding addrlonal cerlficalions/ courses) suppodlng your

educalion qualifications along wilh mark sheets

3

Service certifcate from previous Employer

8

la +9r 020).r&a6o



6, Cloud Fnolo$V

I Copy ofyour updaled resume

Your offer has been made based on lhe informalion furnished by you. However, ilthere is a

discrepancy in the copies ofthe documents/cerlificates given by you as a proof in support of the

above, the company reserves the right lo revoka the offer.

We will not be able to process your records unless you submil all the documents mentioned

Apart lrom this we would like you lo have lhe following nformalron ready with you, for usage

during your jornrng formalllies

O DOBs of Father, lVother, Spouse, Child/Children

A Ed ucalonal details with the passing year

A Your pasl experienc€ detarls with the exacl years and role played to be mentioned.

O Blood Group

O 1 Passport size photograph ofallyour dependants

O Your PE ESIC account numberwilh previous (prior toloining us) ernployer

O Your PAN number

O Passpo( number, Place of issue, Date of issue, Valid ty: From & To date-

'Thrsrs adOlally produed lener no physclsgneture sneded'

l
A Cb-d C(rqrJHrq SdL*loh (ont)dhg

s

I A- 17, Sector.63. Nold!- 2ol3o7 &FffiE-la +91 (l20) ara-7360
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C-31- (LdEa'llaLon Or.r t r.r/Ddum.i,rLion PcndinAr Sofrp eTrrnee: Brrch 2022 Vr(\eSohwak Lrd

M Gmait Richa Jaiswal <richajaiswalgnindia.dronacharya@gmail.com>

Congratulation : Offer Lefter/Documentation Pending : Software Trainee : Batch
2022 : Vinove Software Ltd
1 message

Careers @ Vinove <careers@vinove com>
Tor rithik rawat056@gmail.com
Cc Rahulvinove <rahul@vinove com>, richa jaiswalgnindia dronacharya@gmail com

Hi,

^,'\any 
Congratutations for getting selected rn Yh9lq59flr!lsL5c!4iserli!.t!sl"

Further to your apptication and subsequent inlernew wiLh us, we are pleased lo offer you the posl of Junior
A5sociate Software Developt! 6rade T rn our organrzatron.

A detai(ed offer letter with terms and conditions of their emptoyment Mll be issued after the documentation, So

Pleas€ complete th€ documentation by 9lLXgycEbeLZoZL

3 Novemb€r 2021 at 09:05

Dir
, r!ion5

OR

Valuecoders lndia (A Vinove Compjtyl
Plot No. 55P, llnd Floor, Sector 44, GurSaon

Please visit the following URLs to know more about our businesr.

About the Compjty-l
vinove software & SeMces is an ISO 9001i2008 and NAS5CoM Certifled lT co with 15+ years of experience in the
Web 6 mobite industry Being a rpecialized firm for providing r/eb & mobile services and solutions, we have

mastered in dealing wilh both, National & lnternationat Clients Our seMce portfotE includes futty customized web

design and app(ication devetopment, Mobrte Apps eBusiness Sotutions. Our cutture boasts of passionate, innovatrve

and meticutous prof eseonah

Vinove Software & Services Pvt. Ltd.
Fusron Square, 5A-58, 3rd Ftoot Raipur Khadat Sector 126,
Noida. UP- 201313

h-[p]@!!ra!ceal0
b!p/4444r.pirglqa
hflp //ww valu€coders eqrn
htlp /A{lrw.invoicera.cam

company Address / Locations

x9!D
Yinove Software & Services hn. Ltd.
Fusion Square, 5A-58, 3rd Ftoor, Raipur Khadar, Sector 126, Noida, UP- 201311

GURGAON

Valuecoderr lndia (A Vinove Company)
2nd Ftoor Ptot no 55 P, Sector44 Gurugram. Dro

z

hllps //nail google omha'l/'ro/?lk:1.O6flal ? I &vi.w=pr&scmh=.ll&p.mrhrd=OreadJ%:lA 17153?65'14652tq14:t9%1Cnsg lqii.t1 15116514652191119 l13

You witt be required to join their duties on or before January 2022 at 9:0O Ar\,l at the folloMng address:



O2n1DO22,2l 03 Gml Congdulauon : OIId ktr'rlDcunttrnL on PcndinS : Soltwrc Tn'nee B{ch 2022 ] vrnov' Solrvr' Lrd

Winner: De(oitte Technology Fast 50 lndia

Mnner: Detortte Technotogy Fast 50o Asia Pacillc

Mnner: NAsSCOM lT Emerge lndia 50 - 2011

Asia Red Hearing 100 Finalist

eRetait solutron Provider lndia 2011 _ 12

Magento Sotution Sitver Partner

Proud Drupalcon Sponsors (Munich & Porttand)

httpsj rww youtube conJwatch?v=ZdlBoxNbxcA
FFW OTHER IMPORTANT POINTS

#1. Att s€tected candjdates need to sign a service aSreement of 30 months (2 6 Yrs)

#2rtanindemnrtyBond(worthRs.2takh)wherelheyneedtosubrnitacheqleotRs2,00,000(OntyChequenot
money) for Lhe duration of 30 months.

#3. The documentation part Mlt b€ done before ioinjng & then the LeLter of lnLent will be reLeas€d'

Etaboration #2 : PS. We are not asking to submiUdeposit a singte rupee to us We just need a cheque (it coutd be a

zERobalancpaccounta5welt),whichwitlbekeptwithUslorthenextS0months6wltbereturnedbackafterthe
agreement duration.

Oo.uments required to be 3ubmitted:

. photocopjes of mark sheets & certificates of your att educatron quatification(originat documents will be

returne; on the same day ot joining after verificaLion 50 we are not asking for any originat documents)

. Canceted cheque tFor bonk occount details & lor records onlv)

. a cheque worih R5. 2 Lakh (in Favour of _ vinove Software & services P\t Ltd)

. Attached/Print SeMce! Agreement (on Rs 100 Slamp PaPer)

. Bond Dectaration (shared in attachmeno

. lJndertaking (shared in attachment)

. Cheque Receiving do€. (shared in attachment)

welookforwardtoyo!rjoinjngoUrorganlzationora[ong,successfutandmutua(lyrewardjngrelationship.

Note:

r-No need to share any-pljginal documents onlv-p-hq!o!9pv l!-rqqqIIe4

7

y9!- gi[XlBl€€ion then you can also visit th

3. LOI/Offer Letter will be lnitiated a{ter vour documentation only.

PLEASE FEEL FREETO CONNECT FOR ANY QUERY / CLARIFICATION.

Regards,

ShakshiSingh
HB Executive- L1

Vinove Software & Services (P) Ltd. I Valuecoders Services LLP

M:7275314095
careers@vi ve.com I hr@vinove com I shakshrsingh@vrnove.com

ISO 9OO1 :2 I I Magento Solution Silver Partner I NASSCOII CERT

' New York // London // New Delhi // Gurgaon // Noida '

Di reator
Dron3c

tFtEbT, 
r:i-r''

I ton5

h(psr/roilsoql.contMilhror2il=3eO6Rrl?l&vr.w=Pt&s.8h=ll&pemrhrd=l]li9olAl'7153165?46521914?9%7Cmss'f%3Al'?153165'116571914'19

lf you wish to know more about us, you may want to review lhe fottowing:

Our lntroductory Vjdeo (Recommended):

lr iJa-2C::JC5



BOND D€claration.docx
9K

seruice Agrcement -Vinov€ software - On Stamp Paper.docx
12Ksl
Cheque Recieving.docx
14K

undertaking For Trainso AtValuecoders Servicas LLP.pdf
114K

Traina6_ Freshers Salary Breakup _ Operations.Pdf
73K

Cmail ConEd'nato. OffnI. er/Dmum.naLion PendDA I SoirsreTnrnc. Bar'h 2022 : Vrnov' Solrs el-td

rector
Dronach

27, KI,-l:1, (i,,-rter Noiij,i'. .S

htrps://mai]3@3lc.of,,Ml/u/o]?il<.o6Ral7l&v'e*+l&3emh=all&pelhdihEadr%]Al]15]-16916521914.19%1cfisiil%\A11153,165,4652|9\179



TPO

Sent:
To:
Cc:

TPO <tpo@ggnindra.dronacharya info>
Tuesday, October 19, 2021 4:37 PM

tpo@gnindia.dronacharya.info
princrpal@ggnindia dronacharya.info;'Diredor Directol;
tpo@ggnindia.dronacharya info
Final Selection:Veloc'ty Softrlvare Solutions P!,t Ltd

lma9e001jp9

categories: Red Category Green Category

Dear Richa Ma'am.

Congratu lations ! |

As discussed, Rishav Kumar has been selecled for the "Software Developer" profile and need tojoin the

company from 25th October 2021.

TLxbI! & Rrgsrds

TraiDixg & PticeDent Ofiicer
Ihonacharya Collegc ofEngirerixts, Khcnra*u, Gurgaon . 122506

Ph. +9t-124-2375502

)Iobile- 999)797776' 9910380107
emx il iJ: l po@ qm ind ia.drun rrh arJ a. i n f,, i $ rl, : !ur!.fus!d!rlJ!.r!1e
txrrl',",1,, I'rr".://hh$.[ac.l,oo

tirlul,,f,vrult
a;:: r(j]:lc. Ol En.Jr.r(rl:ril

G' r.r,: d,'lrtrag Ttu!'t;or rr4 -l&dm;1

1Director
Dronac f insti.r,rrnrs

Subject



Mr Rishev Kumar
893/9 Mehreuli , Nelv Oelhi 1

Near State BBnk Of lndia.
New Delhr-110030.
New Dclhi.
Tcl# -

1 0030lgehrart rGir rgron ,qoaC,

Dear Rishav Kumar.

Sub: Letter of Otfer

Thank you for exploring career opponuniries with iATA Consult ncy Seruc€s Limrted (TCSL).

You hsv€ sucressfully completed our iniiial selection process and lie rls plas5€d m make you
3n ofte. o, employm€nt.

onune l]rrowtl lhe oplod
thal You ere n6t interesled in

Thrs ot er,s based on your profile and performance in ihe sejecliorl prt terc. you have been

selccted fotlle position of Systems Engin€crrn Grade C1 Youwrrl bi'assrgred a rolern
lhc TCS Digitai (TCS DigiEl) Unil, whrch rs subjecl lo charge as Pc. ihc blrsine$ lcqur.ementr
OI TCSL

Your gross salary including allbeDefils wlll bc t7,o0,0221'?et d^rum. as per lic lerms and

condi;ons sctout herein. Over an<l above th's. )ou will also be eligrblc lor Le3mlng lncentives

{Readiness locenlive aodior compelency hcenlive) basis your perlormsnce in TcS Xploro
Proqram wnich grves you an addilional eariing polenlal ot qPlo R5-50,000 dunng the first
ycar.Annexurs-1 provides the bteak_uP of lhe compensarion package'

Di
Inst



GROSS SAttXY SllEEr

O.raJi (I'llconPssns rn rNH)

Oronrch

component catEgory

27, KP-ili. Grerler !'lci'13

i,900

2r,600

3.65€

13,154

70 000

?.00.o?2

1,300

121

MonthlY
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TPO

S€nt:

subi€ct:

Ravi Kaushik <ravikaushik0202@gmall com>

Thursday, JulY 14, 2022 11:01 AM

tpo@gnindra.dronacharya info

Provisional Certillcate required

Catesori€s: Orange CateqorY

Good moming mam,

I would required provisional certificate tojoin Byju

Regards
Ravi kaushik
t562t

--------- For!\arded message --_------

From: soDiya Chugani <ss!ua!h!c@i3-bri-usloa'
Date: Thu, Jul 14,2022,9:58 AM
Subject: loterview Result at BYJU's-Curgaon

To: <ravikaushik0202@smail.com>

Step 3: Complete the'My Candidate Profile'page with education details with documents and previous

employment informatlon

Step 4: After filling please 'SAVE' lhe page and Click 'l am Done' and you will be your invttaton LetteI

REGISTRATIoN LINK: PLEASE CLICK HERE TO REGISTER'

Please reply to this mallto acknowledge and confi

Dear Ravi Kaushik,

YJU'S
lch will
which

ed to the OJT stage.
a permanent positiol of Buslress Developfent
eetinq the comPanY s Pararretels

ffi@,"**u"*"tj,""JJ::'fhE$?l #lf,\:#ilX%'#ili"T;l:1,:iilTlJ'i'i:"Il,'ff,1"#ll'l^'iLl,."
lette(after it is released)

Step 1 Register Llsing the below-mentioned link

Step 2: Complete your deta ls in the'Applicahon Page'

JOINING OETAILS
27, f .i' ilorda-2Ui



Date of Training lnitiatio.l.r 07 12612022

Role Location : - (lnside Sales)

Stip6nd for entire Training Program ot 6 weeks: INR 33'750 (Stipend)

You will also be eligtble for a performance pay of up to 1O% ofthe total sales (confirmed revenue)'

Please note the compensation would be adjusted on a pro rata basis based on the numbel of days you are

actrve in the training Program

DET OF JU'S APPLICANT TRAININ GP

n

ed

You wrll t Tralnlnq Proqram (ATP) whlch is drvLded nlo 2 stages' The first stage

i:;i; '"nrcil 
niilt uicond'cted at the office location cRT lvill end with an

evaluali cceJul trainees will then proceed to stage 2 of the trarning program

e otfices of the assigned Joining Location This "Field

ted at the Joining location itsetf Dunng your on the

Drovloe Bvitr's PIodLct de.rlos
ihe ATP r;drvrdually. As described oe(ore a Trainee

stage to be eligible to move to tho OJT stage'

IMPORTANT THINGS TO NOTE:

Please note the following points regarding your training and onboarding as given below

' tmance Assessments and Quality
1

, "Porting 
Manager Trarner and HR

Team dur ng the CRT Phase

Please note that failure to meet any one ofthe above menlioned criteria w ll lead to d squalficatlon

lrom the ATP Program at the end of the CRT Phase

SalisfactoryperformanceandconductrelatedfeedbackfromyoulManager,TrainerandHR

sessments/evaluations and quality

Revenue dunng the OJT phase of the Program

o you at the beg nning of the program)

Please note that failure to meet any one of the above mentioned criterla would mean that You will not

be eligible to apply for the BDA role

3. Allvour oliqinal academic documents are requlred for venfcation YoJ can flnd

Jpba; and suDmit w thir the offer letter rtsel'

2

I

of documents to

nt
4 Please note that withoLrt completing the above registratior and recelving the offer lette

rector
would not happen Droil

5 You need to have a laptop and a working broadband connection or lnterDgt

2

ons
6



the raining period. Please note that thls is a cole requ rement for you to take palt in the Train ng Tralnrng

can happan without fulfilment of thls requirement'

6Pleasenotethateachandeverycustomerintelaction(callorproductdemo)donebyyot]shall
i" 

"uait"J. 
in 

"""" "nV 
rnappropriate or unacceptable behavrour or conversation with the cusiomer is noticed

iir" tr,"lroir anv of yojr inieractions. th;company wilt r'rrtiate aopropriate olsc.plnary act,on ano shall

lead io rnmedra reheving from tl'e ATP witt no optlon for rehire'or any lole al BYJU 5'

7 Busness formals oI buslness casual attile is mandatory dunng work hours

8. You are required to have taken at least 1 dose of a COVID-19 vaccination prior to the enrolment date of the

;p;ti;";i i;lli;;i;"g;. lt is a mandatory requirement to be enrolled into the Applicanl Trainins Program'

I We at BYJU'Sor any of our recognlzed partners, do not charge any monetary sum against

int"J"*.g/."f""ti"g i"y candidaii, please get in touth with your official recruiler or wnte back lo us

at IegIljEaLt@EluS.!9El to repod any such incident'

YoL wrll oet an DDortun tY lo be elgiole for oerng oflered a pe-marenl posltion of BLs ness Development

i"i"ciatl at tn end of tn_e train nq penod baseo upon r eetrlg the company's paramelers'

I t.^n quccessfut comotetion ol both stages ofthe Applicaflt Training Program, cRT stage aa well as lhe

55i !'"iii-yi, tii ti"!lgibl; io ;.ffi*-d ttt" role oi a Business Development associate' Post vour

tii"i"g ih1-",rja-nir;rl" 
"s"an 

employee, you will be working at your role locatron itself tor the role ot lnside

sales

Annual cTc post success icant Training Program: INR I LPA (5 LPA fxed 3

LPA variable) for lhe role of e will be on a'ix days working per w-'ek modelwith

one day week off both durin

BDA P rofile D ils

Delivering wo d class leaming expenences, BYJU'S is making learning contextual and visual, and notjust

theoretical The app has been designed to adapt rtself to the uniq ue learn ng style of every studeni as Per the

pace, size and style of learning The learning app s paving the way for new-age, geography -agnostc learning

tools that sit at the cross section of rnobile. lnteractive content and personalized leamlng

Timeslnternet and Lighlspeed ventures

to learn on their own and keep

odologies

an-zuckerbelg

lnitiahve, Naspers, CPPIB General Atlantic, Tencent Seq IF Aarin Cap ial

at BYJU'S and be
best of mernories
t into the job

j'r r lili
n5



Regards,

Team BYJU's

E-:

E

irectoY '' -''
Dron n5

z?,

tr;



Offer ll lntern , '0"' x

FaisalSaifi z15no21

to me. Neha. Beena, vijay -

Dear Ravi.

We thank you for spending time forthe
personal discussion

ng
of

You have been appoinled as'lnlern'{rom
'18s January 2o2f to Sorh June 202f
and are expecled to ioin duty on or belore

Tuesday, 18s January 2022. You will be

elig,ble to get Stipend ot INR 17,000/'Per
Month.

Offer siands cancelled in case of any

deviations in information or if you faillo
report on or before the date of ioining.

We look forward to you joining the Mynd

Family.

and
contacl

Saifi
Talenl Acqursition

Plot No - 285,3rd Floor Udyog Vihar, Phase lV

Gurgaon - 122001, Haryana,lndla

Mob: +91 8700096990

Emarl faisal saifl@mYndsol com

websrte : www myndsolution com 1

irector

'(,@o@

hi

Dronacharii-- {,i.r!p ca Inslit,rtions
27, ll?-i11, rn..tf;t .ii d,-2tl1ll5



TPO

Sent:

Priyanka Hv <Priyankahvol4@9mail com>

Frida, December 2, 2022 10:25 PM

Too@onindL nacharyarnfo

Fwd. oocu-n Requi'ed ll xreedance llJoiling on 7th Feb'22

--------- Forwarded message -__--_--_

From: ShilaDr Chardra r5lrv4f h!!dE-@!rsd4!!-a!p!!-
Date: Sat, Feb 5. 2022, :52 PM

irblect, io"um"nts R. uircd ll Xceedarce I Joining on 7th Feb'22

To:

Subject:

Dear Candidate.

Kindly share the below documen6 for the funher process

I I Adhar Card

2: Pan Card

3: Marksheets and certificates of l0'h, 12fr and Graduation

4 resume

5: Full addrcss

Regards

Shivam

irector

t

t0%
t2%

craduation %

Postgraduation

Oronach ons
27, KP-l;i, Cr€at!r lc la-201i06

Class PcrceIrlage



Disclaimer: The infbrmation conlained in this e-mail and an accomPanying documents may contain

i.ilr*rii"" trr"i ir 
""rfidential 

or otherwise proteotcd fiom isclosure. lf you are not the intended recipient

oithis message, or ifthis message has been addressed to alert lhe senoer D]'

.epft e-.r,f ina ten aelcte this-message' including any distribution or

nii.. rr" ottt. .ort"nts ofthrs messagi by anyonJothi ictly proh;bited

Anv commcnts or statemen made are not necessarily those of
this e-mail address may be onitored as permitted by apPlicabl

*ith our internal policios and to protect our business D-mails a

"a.ni 
f."" u. th"y 

"un 
be ifltcrcepied, amended, losl or destroyed' or contain viruses You are deemed to have

accepted these risks Ifyou communicate v\ith us by c_ ail'

Dronachar 5

27, KP'III,6rcater Norid :r1106

7



TPO

S€nt:
To:
Cc:

Subj€ct:

Byjus Campus <camPUs@bYjus.com>

Tuesday, lanuary 25, 2022 9;10 AM

tpo@qnindla.dronacharya info

Shivani Suhas; 
'hilpa 

mukhe.jee; keert sudhe-ar

BYJU'S CAMPUS 2022 DRIVE RESULT- acharya Group of lnstitutions

Hello

creetings ftom Byju's!

t 9641041768 a Group ollnsti!xt'ons

Pleasc find below the result for the Virtual campus drive hcld with- Dronacharya Group of
InstitutioDs

A total of ol students have been selected at BYJU'S - The Leaming App'

pleasc note that an individual portal registlation link and steps on how to registel h'ill be hared

li, ,i"1. ."*i"i"J,ii"n l-a" rri" a"t' t'*iiT respect to offer letter' training and onboardi g will

only b" ,lisco"sed to*ards thc end ofcoursc completion'

The future BYJUites lvill haYe fer' engagc sessrons "BYJU'S ENGAGE" witi our team to create a

bond and bring t}lem on spced with [he ccosystem, culture and progress of our company The

details and sche<lules for the same u'ill be corumuuicated weII in adv

Warm Regards
,TEAM BYJU'S

Diria;r

I

Heartiest Congratulations and we krok forward to getting them on-boarded at BYJU'S'

;;.,i;; ";;;il;;outai"g 
oi ttt" 'ro*entionei 

candidates' please ensure that thev are

blocked for BYju's.

3l



:;:;;;;:-;;;";;.,,";e@-,,ohtereFredto"io'co"ra'i'n"es';reoo"o'acleprhaL''1/brc'chraiEorrhcJo'seqrn(es

\k-- )r -
Drrector -_ -__

2

Dronacl-n.r'i ,-: l r. .F lnstitutio.s
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it Gmail q less ca singh@crmnext com

Students Final Placement I CRMNEXI't"

J.sa.. sinsh.F.,a !4 iooi'ln roP

d d@n6 w Mle sEdd l{ har C

o
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Ofler: ComPuter ConsultancY
ReI: TCSUDT2021 8075873/Delhi

Oatei 1311212021

Mr. Pranjal Shukla

5/1g,Pocket 7, Ews, Sector 82,

Near Vds l\.4arket,

Noida-201304,
Uttar Pradesh.
Tel# -

Dear Pranjal Shukla,

Sub: Letter of Offer

After you accept this offer, You will be given a joining letter indicating the etails of Your joining

date and initial place of postrng The Joining letter will be issued to You o ly upon successful

comp letion of your academic course' you meeting the TCS eligibilitY criterra & comPleting the

joining learning cu rricu lu m named TCS XPlore (detaile

Thank you for exploring areer opportunities with TATA Consultancy Services Limited (TCSL)'

You f,"re srccesstullyi mpleted our initial sel( ction process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process You have been

""r""i"0 
for tf, position ot Assistant iystem Eng inee r-Trainee in Grade Y You will be a

part of the appl ation development and miintenance projects across any of the business units of

TCSL.

Your gross salary including all benelits will be

conditions set out herein. Over and ahove this

{Readiness lncentrve and/or Competercy lnc€

Program which gives you an additional earnin

v""i-e"n"*rr" i provides the break-up of the compensation package

this offer wlll be automatically withdrawn.

mandatorY Pre-

TCS Confidenlial
TCSL/DT20219075873 t Lrrn coNSuIrAficY sEnv:€E9

r Te rms

D:onaah- _

7
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Conditions). You will also be issued a letter of appointment at the time of your joining atter
completing joining formalities as per company policy Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <14,7441- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefrts oflers you the flexibility to design this part of your compensatlon within the
defined framework, twice in a financial year. All the components w ll be disbursed on a monthly
basis.

The components under Bouquet of Benefits are llsted below The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal ofTCSL Taxation will be governed bythe lncome Tax rules. TCSL
will be deducting tax at soulce as per income tax guidelines.

2. Leave Travel Allowance
You will be eligible tor annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the

Pre-Defined structure you will be eligible for a Food Card with an amount of 1500/-
being credited to this card per month Howeve. you may want to re-distlibute the BoB

amounl belween the components as per your tax plan, once u join TCSL

TCS Confidential
TCSL/DT202't 8075873 ?AYA CONSULTANCY SERW€E5 Director

T.r. cs6{ltan(y s€r* r-rmr0ffl'-

2

)

1. House Rent Allowance (HRA)
Your HRA will be <5,914i - per month While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.



PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly perlormance pay of <'1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual PeTformance.

Quarterly variable Allowance
Your variable allowance will be 1600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent ol your

allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company' your business unit and your own

ongoing individual performance. The payment is subiect to your being active on the company

rolls on the date of announcement oi Ouarterly Variable Allowance

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

XPLORE/ LEARNING INCENTIVES

CITY ALLOWANCE
vou r'il be;hgibl. for a City Atlowance of {200/- per month. This is specific to lndia and is

linked to your base branch. ln the event of a change in your base branch this amount may

undergoaChange'ltwillstandtobediscontinuedwhileoninternationalassignmentsThis
allowance is fully taxable and subject to review

You will be eligible for Readiness lncentive AND
performance in TCS Xplore Program The incentives
upto Rs.6O,0O0 over and above your CTC during the first year

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefil of health insurance cover to you and y

company's Health lnsurance Scheme(HlS)

HIS offers the following benefits:

/ OR Competency lncentive, basls your
gives you an additional earning potential of

our dependants unde r the

I
(k

3

Jtions
l0ii



1, Basic Cover" I?nii,r"."n, lncludes domiciliary expenses up to <6,000i- per insured person per

annum and basic hospitalization expenses up to {2 00'000/- per insured person per

an n um,

ii.Premium-BasicpremiumforSelf'spouseandthreechildrenisentirelybornebyTCSL,
pr""U"J,n"* members are explicitly enrolled by you under the scheme Additionally' if

iou wish to cover dependent parentslparents-in-law or remaining children' the applicable

premium per insured person is to be borne by you

2. HigherHosPitalisation- 
C""".irg" ,io"i Higher Hospitalisation is mandatory Under this scheme' vou and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement ' You and your enrolled dependants will be entitled for<12 00'0001 as a

i"rirV-rro"i"i 
"or"trge 

towards hosprtalisation expenses' over and above the individual

basic coverage

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL'

Maternity Leave
Wor"n i.pf oy""" are eligible to avail maternity leave of twenly six weeks' Ad pting or

"orri""ioning'rother,may 
avail maternity leave ior twelve weeks For more deta s on the

o""lti," r"o 
"iigiuitity, 

oni" yo, join, please refer TCS lndia Policy - Maternitv Leave

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

io, *iff o"*r" 
" 

member oi the TwT, on completion of continuous,associati n of one year

from tf,e aate of ioining TCSL. A nominal annuai membership fee of{250/- wil be recovered

irorn t/o, ro, the same. The Trust provides financiat assistance by way of grants/ loans in

accordance with lhe rules Iramed by the Trust from time to time for medical and educational

purposes and in case of death oI members while in service'

Loans
You will be eligible for loans' as per TCSL'S loan policy

Professional MembershiPs
You will be eligible for reimbursement of expenses towards professio

TCSL's policY

I membershlP as Per



Provident Fund
ou will be a member of the Provident Fund as per the provisions oI "The Employees Provident

und and Miscellaneous Provisions Act, '1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act'

Gratuity
Vou wili be entrtled to gratuity as per the provisions of the Gratuity Act' 1972

RETIRALS

TERMS AND CONDITIONS

2. Pre requisites for Joining
To enable your readiness to work on asslg nments upon ioining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you

digitally. This foundation program will include Online learning content, Webinars, p'actice

seisions & proctored assessments. Further to accepting this Otfer letter, You are required

to enroll for the TCS Xplore Program and sta rt your learn ing journey with TCSL TCSL will

make Xplore Prog ram available for you upon your oFfer acceptance se note that Your

joining is subject to successful completlon ot your TcS Xplore prog m including the

proctored assess ment We encourage you to compLete your pre-learn , through TCS

Xplore, well before your expected date of joining to avoid delays in onb rd ing

Aggregate Percentage Requirements
yo'ri, uipointment will be subject to your scoring minimum aggregate Gggregate of all

";;iJJ 
i; att se."sters; marks oi 60% or above (or equivalent cGPA as per the

"onu"r"ion 
formula prescribed by the Board / University) in the first attempt in each of

v"rl.!i""a"io Xth, standard xttth, oiptoma (if applicable) and highest qualification

iCr.rorrl."i p."t Craduation as applicable) ! hich includes successful. completion oI your

iinal semester/year without any pending arrears/backlogs As per the TCSL eligibility

lrii"rir, ."*"iCOpA obtained during ihe normal duration of the course only will be

considered to decide on the eligibility'

AScommunicatedtoyouthroughvariousforumsduringtherecruitmentprocess,your
appointment is subjeci to omplehon of your course within the stipulated timeas specified

by your University/lnstilut and as per TCSL selection guidelines

It is mandatory to declare the gaps/arrears/backlogs' if any' during your academics and

work experience. The management re ierves lhe right to withdraw/revoke the

otierlappointment at any time it its sole discretion in case any discrepancy or lalse

information is found in the details submitted by you

,|

Director



(e) Th s Confidentialrty c ause may not be amended except in wnt ng slgned by authorized

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

iri. r"r, oi o, rn the course o{ the employment of the Associate with TCS and shall

representatives of both Parties

TCS Contidenlial
sL/DT202',!8075873 ?,lE, TONsULTANCY 5EBVICES

Dronachai'1l '
2

TC
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lons
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continue thereafter in perpetuity



46 Aptilzo22

Nisha Sharma

Dearcandidat€,

we are delighted to offeryou an opportunity to jorn People Pulse ConsulunB [PeoPle Pulse)' we are convinced

ii,*., *iiiir*,r," rtrrirv to srow and $rive rn our rnclusive and <uppo'tive environmenL where vour

uniq'uetrtens anacontriUurions w,llberecogniTcd andvalued'

ThisemDlo!4neofferiswithPeoplePukefromMonday4."April2022outlinedbelow,-youwlllfindallthe
;;;;;;;;' a uout vour responsib itities' com Pen dnon a nd va 

'iotrs 
lesal requ irements

IiUe

Comncnsation& BcnefiLs

OFFFRCUM APPOINTMENT LD'TTER

Efiective on vourfirsl day ol emplovment, your annual base salary will be INR 2 04 LPA In addition to vour base

;J';;:;iii;;;;;;;"n ",'.v 
i,"a.. i*"r" i't<e rnrentive iav program' to be recosni,ed tor'onrrrburions

itjr goab.,e 
"na 

teyond our everydav hrsh expecurrons'

iraa6-/)
Dron Lliions

27, t{P-ili, :: c.rter t,l, t,;

)

Consultant (11)Desig.ation

Talent Acqu isition

4'r Aptil 2022Proposed Dale of loining

recoSnitjon to your pe.lDrmance against various measures

Performance Incentive/Bonus

81,600Basic
40,800HRA

conveyanceAllowance
57,600

Total

INR 1.5 L€cs to 2 Lacs
0kR 2 Lacs to 3 Lacs
5k

24,000

2,04,000



Apa rt from this, you will be given a n ann ual bonus till 3ln Ma rch 2 0 2 3 The entire va riabl€ structDre is

applicable lor nnancial yeat 2022'2023

Annuat Bonus Structure
Yea yBonus2022 -ZO23

R 15 Lacs t0 20 Lacs 0k

INR 20 Lacs to 25 Lacs k

1NR 25 Lacs or above

People Pulse has a perlormance-based I ncentive policv and anv adiusEnents to vour base annualsalarv will

nnal decision regardinganybaseannual salaryadjustments awarded

EDd.osqErull4l

one Ir) mo.th. Durins the Proba rionary Period,

noticeaDd widrout assigning any reasons whats

iiJ"rr* i. 
""r,i"g"',-,poi 

vo,. su ccessr,,r .o process' in cludins receipt or inrormation
tigat,on Process. This includes
verified atLhe appropnate tlme Should

there be any reaso. for concern regarding these processes please a dvise us immedtately

tudrle$ialitr.AeEs0flr

People Pulse'sbusiness

l.aticf-Psdldr

ln th€ evenrualityilyou wish to separate from the organization you willn€ed to give30 days'norice 
'n 

wnhns'

ii"irpr"y'*"i.,iu""rminar;a(dredrscretionorPEoPLEPULsEsubiecrro30davsnohcP'

However due to breach ofcode ofconduct, misbehavior or indiscipline etc' then in such cases' PEOPLE PULSEwill

trare / reserve rigttts ro r.rmin ate immedra tely without giving notice period '

lldr.Eri!.i

You \hull be retoonsible lor proL, t ting dny properry entrusled to vou rn the due di\

.h,ll ,nd.mnili, ittnerP r\ a loss ofanv ltnd to the sdid propefly
ofyour duties and You

EqlidarE

Youwillbe ennd€d topaidholidays inayearas notifledby the companyfrom time totime
Drona"\._

Director' . ?f Instrtutions

ll.s 1,.'



AhrEdssbei
onsecutive working days or
leave beyond 5 consecutive

vour emplovmenr with the

cordinglY

BrEreaES[eEllri

You shatlbe bound by theRules & Regulations framed by the mpany from time to nme.in relation Lo conducL

ai"+iriLl-.a "iii", 
J"e cond,hon; which wiu bedeemed Rules, Resularionand orderand shal rorm part

and parcel ofthis letter ofappoinrmenL

please respond ro otrr offerwrthin 24 Hrs tftheterms sra@dinthis letlerare agreeabletoyou, pleasesign onthe

line pro\aded and emailro hr@Peoplepulse in

If there is anlthing, we candoto assistyou involrr decision, please do nothesitate to call us aranv time

welook folward f;r a long term, muluallv growingassociahon with volr

Sincerely,

Y.anika Mahajan (MD &CEol
People Pulsc Consulring

Alt the above menti oned rerms and condib ons will come in force from your date or ioi ning, in crse or no acceptance

."".r'rJt"i"i" t 
" 

ntt,.alary itwould be d€emed as acknowledged and accepted bv vou on receipt ofvour first

salary

Sjgnature: ........ .... .

Drooac rtions

Date: . .. .. .. ......... .....



lrtbll!t, Siriut:ons t\7l Li6itQd



TPO

Sent:

Subiect:

Ruhi Peter <ruhipete14@gmail.com>

rhursday, September 10,2021 1'l:28 AM

tpo@gnrndia.dronacharya info

Fw: C;ngratulanon : Offer Letter/Documentation Pendlng : Software Trainee: Batch

2022 :Vrnove software Ltd

BOND Declaration dooc Cheque Recieving.dooq Service Agreement - Vrnove

Software - On Stamp Paper docx; Tra inee - Freshers Salary Breakup - Operations _

2022 Batch pdf; VC - Undertaking For Trainee At Vrnove Software Ltd Pdf

Yellow Category

Further rview with us, we are pteased to offer you the

post of ade'T in our organization'

A detaited offer tetter with terms and conditions of their emptoyment \dilt be issued after the

documentation, So Ptease comptete the documentation by 4th ber 2021

You witl be required to joln their duties on or before January 2022 at 9:00 A'lil at the foltowrng

address

Vinove Software & services h^. Ltd
Fusion Square, 5A'58, 3rd Ftoor, Raipur Khadar, Sector 126,

experience in the Web & mobile industry. Being

services and sotutions, we have mastered in dea

Our service portfotjo includes futLy customized
Apps eBusiness Solutions. Our cutture boasts o

professionats.

I

categories:

Sent from llail for Windows

From: galegE-]q\4!9]i!i
Sent:30 September 2021 10:22

To: ruhioete14@smail,com
cc: Rahulvinove
sru;".t-, cong."trtrt,on , offer tetter/Documentation pendinS : software Trainee : Batch 2022 : Vinove Software Ltd

Hi,

Many Congratutations for Setting setected in "VinoYe Software & Services h/t' Ltd"

Noida, UP'201313

OR

aon



Company Address / Locations

NOIDA
Vi-nove software a services Pvt. Ltd.
irrlon Sqru|.", Sa-Sa, 3rd FLoor, Rajpur Khadar, Sector 126, Noida' UP- 2013'13

P
http:// com

D]Xetcravons.com

htt oders.c
ht ra.co

G
Valuecoders lndia (A Vinove company)

com/wa ?v=H mK

2nd Ftoor Ptot no 55 P, Sector 44 Gurugram'

BANGALORE
Vi'ii-ecoders lndia (A vinove company)
odr:ileviitrr", slgnature, outer ring road , Bettandur, Bengaturu Karnataka 560103

Achievements:
Winner: Detoitte Technotogy Fast 50 lndja

Winner: Detoitte Technology Fast 500 Asia Pacific
winner: NASSCOM lT Emerqe lndja 50 2011

Asia Red Hearing 100 FinaList

eRetait Sotution Provider lndia 2011 12

Magento Sotutjon SilYer Partner
Proud DrupatCon Sponsors (lv\unich A Porttand)

lf vou wish to know more about us, you may want to review the tottowing

Our lntroductory Video (Recommended ):

N

6bx

to siqn a seryice agreement of 30 months (2.6 Yrs)

#2. it an indemnity Bond (worth Rs. 2 Lakh). Where they need to submit a cheque of Rs

7,00,oOO (onty cheque not money) for the duration of 30 months

#3. The documentation Part wilt be done be fore joining E then the Letter of lntent witt be

reteased.

Etaboration #2 : PS. We are not asking to submit/deposit a singte rupee to.us. we just need a

ii"qr" iii'."rfa be a ZERo batance aicount as welti, which wiLt be kept with us for the next 30

,oniht d *ilt b" returned back after the agreement duration'

Documents required to be submitted:

for any original documents).
. Passport size photographs (4 copies)
.ldentity prool Vatid Passport / Aadhar 'ard

I O onk occount detoils & fot records only)

. Lakh (in Favour of - Vinove Software & S

. es Agreement (on Rs.100 StamP Paper)

1

ervices Pvt. Ltd)

Director

7
Dronachan'a GrotrD.of :nstitutlons

)r.,.:r' ., .



relaLionshiP

Note:

lu
No

o
1

2

co
offi

to a nal ume n

ner a

on d
tn in NCR on c also vi e

Letter be UT m non

Office and for
ll r lt u

entati

r' 1 G.OUi] Oi l--,..,!.ians

Regards,

Shakshi Singh

HR Executive- L1

vinove Sott*a.e & Services (P) Ltd l valuecoders Services LLP

Mi 727 53 14095

.r,"*rdri."r".*. t ufaruorctpq I shakshi singh@vinove co'D,lS0-9001 :2008 lMagento Solution

fr;;:-um". I NASS'C C€RTIFIED - N"' Y;;[7 L"tdon // New Delhi // Gurgaon // Noida +

3

Dron:ra1

We took forward to your joining our organizaLion or a long' successfuI and mutually rewarding

PLEASE FEEL FREE TO CONNECT FOR ANY QUERY / CLARIFICATION'



From:
Sent:
To:
C.:
subject:
Atta.hments:

Green Category

SAZID KHAN <sazid 13541@9n ndia dronacharyainfo>

Thursday, SePtember 23, 2021 4:51 PIV

hr@brtcs in

tpo@gnindia.dronacharya nfo

Acceptance offer letter _ tazid khan

aadh;r-card-front.jpg; aadhar-card-backipg; Passbookjpg; Pan'ardi 9i

passportjize-phoioJpg; casual-photoipg; hiqh-resolunon-photo pn

ing to working with you lt males me more than

hi! email as my formal acceptance letter lor lhe

Looking forward to b meetinc lhe team liom 27tI Sep 2o2l lMonday)' I have already

sent all the necessary " 
.uil i,J tti.u.,t ut no paperwork is pending tiom my side lf

there is any documen me kno\t

Although I am clear about my Intemship StiPend - 12000/- per month during the intemship period' and after

that my package will bc 5 2LPA

Bank Account Details:-
Br Address: AI05 Mohan Garden Uttam Nagar' Main Najaqarh Road New Delhi, I 10059

Account No: 6103101 10002910

tFSC Code: BKID0006l03
Name: Sazid Khan

Dronachar'., ,.4:.:,,r? Of JnSt ohs

I

2,7, (P iil, i, :.ri'r r!oida-2c13CG

TPO

Cat.gories:



Letter of lntent ll People Pulse
*

Suraj Singh vesterdaY

to me, Kanika, Rohit -
t'r

Dear Nisha,

contract in the future.

Detailed oFfer cum appointment lette! will be shared on

the date ofjoining.

Kindlv share your accePtance to connrm your ioining on

Monday 4th APriI 2022.

Looking forward to having you onboardi)

Suraj Singh
HR lvlanager rPeople Pulse Colsulting

@ +91-9149337285 s hr@

peoplepulse.in DrqEchar\

$ www.PeoPlePulse.in 
rr' k' stlhrti.us

+ EEIts:

)id.-201135



PhysicsWallah
:U80900UP2020?TC12923

-1 1ll5.scctor 62, Noid2'
Block \,1rst I lnn,l.dusdnl

cruld Buddha Narq Utiar PEdsh, 201109

Phv csvhl.h Pl-t. Ltd

D^1.: 2l'APt'2022

Dcar IIt. Sazrd Khan,

Ve

Please take c tide to Elis ou ofter It includes mPortant deQ s regarding vou antrciPa(ed

'Ii,ineeslap vith u$

^rc.. 
Sedu 62, Noidr, U@ lndesh 101u0,

Positiou ,,FulI

iii.,ilir*, " r*** rou to ioin us as rrarnee *irb our rech - Ensine'rins re D 1o! ior

Sr{k" tuIe.lhs is a FuI-Time proEle

ComDens,tion
iii.i*"i cii 

",,t 
* tnR 600,000/- P'r adn@ You'lt be Paid INR s0p00/- on a nodth\ bas's

ComDe.c.mcnt date

You posiflon sill comEence o' 28-Ap'-2022

TBineeshiD P.riod
\bur trurccshp peoorl uJ Le oi 180 daYs

\Y'e look foN{d to v€lcomilC vou to the P\Y re@

leA'uB the otgadzation UPon coDPIeEng

Sarish Khcngre
Head - HR

I

cn6
€,i00a€he

11,. '

Sazid xhad

rv.1 Cr ol

C. :9161123482
Visit Us t physi.sv,Iah,aldP,nrlcv rcm

phYsicslr at l1vc

- Oirector



PlrysicsWallah
r J3o9o0uP2020l{(-129221

Callr9l6l121482
visit Us tlihys.svnll.h.l.khPandelrcom

physics*rlah Live

Reei{rercd office l"_r'' \\rl"h lr' l 'd \ '1 ' s" " r nl
H"d ott;e rh!.tr,vJ,t.hi\, L d . l.-Ll \, {.L r ,nc, qlu.I \ 11'r

KINDLY READ THE FOLLOMNG POLICY AND A'DHERE TO IT'

Confidentiality:

1 Conndenti2l

e{pcnse rnd thar it is \orrhv of Protecdotr

J. Righ6 in ConEdeorial and ProPrietad IntorEarion '\X e"' 
'oflcePE 

work ProduLt

inror.,don, \E e. mdreri.t ur olhcr (onrdeiu:t ,od propne,ar r"iormitron dsclu'ed ro 'rd(e br

Doplovcr

are and shell remam the sole and exclusivc ProPerrv of Emplole4 and

This offer leter nor .onfer aor 
'ght, 

hc@se' osDecEF or orher nrtelest or dde m' ro or under de

.".ra""*t ,"a liet rJ' informatrdn ro rhc TraB e

use ot disciosue ot anv confidenlnl and PtoPnetan

5. Non-Drsclosure. Trainee agrees ati e\ccPt as diected bY CooPanl',

ComtaD]'s business, Truncc r'rll not at rr1 tme, Yhether duing or ifttr his

pcrson or use, direcdv or for Trainee's osl1 bcoenr or rlre

e\mhc o! make coPics of any docwents

6. Duios the Peiod of You
r.f t u(her, -"'.ou Pill not

scnice wnh thc Coopaol', )'ou wil devo(c 6nl dde

orher T!2inedhrP or asslg11mcnt or anv

or othesise, vithout t'\e Prior

and n the ordioarY coursc of

r coDsidet,tioo, u c^sh Director
Drerachr: r,' a sLirrn icns

Sazid Khar

ie



PhYsicsWallah
tr80r00l'!202(rlr1 C1rgl21

C.ll:9161123482
visit Us : Phys.svxlilmlaldPandc! 'oo

PhYs.suillalr lNc

\-ll/i, Sr o, 62, Nonh,
)nr, Blo.kJ\, lriir |1oor.l

oay be lequied from tiEe to

on accouor of edundanclIf )ou ue fourd to be aot Possessiog the desicd q

neccssary for contmuatron of busmess orlts

tme vou are shoving non-P erforoare on iob resPon

€dtial \bu sban not utilise them for vou own tse

-'r cle or
Eagazne

Y Ea"v be

from the

.^- ^, ,"' ..n ofaas6raLion ir cr or kind froLn

,l'" ."-p,"" ,"a ;t*, ,e oflered )' lou should

supularions This w lbc without parment of any compensaoon:

n health eaaminaflon

disoiediea.e, misconduct, negligeoce, hda$menq Ptindrce,
ilitlcs or arc gunr! of a!d,

of mrter;l hforrntdon or aoY other

E violatioo of one of this letter'

and on accomt of reasoo of anv of dt acls or
-Eil!€tor.-------_

oronn.'- "noflendtled to lecover the daEages from you

1t

Sazid Khan Sign

A4\

s



PhysicsWallah
:Lrljolrl]OI iP2020lr1 C129l2l

C.ll:9161121482
visit UB - Phy$csvillh.lalht'ndc!' L'm

PryicswllaLr lnc

On the t€rEoadon of your Traffeship for vharcvd reasoo' )ou will run m tfie Comprov all

#rtrq,, ff#;.";'Ji"r",,"'"'" i*"i'-g ." IoE Proie'rs and sisundts' both oos'nir

I hercbv acknovledge md accepr rhe Job offe! 
'and 

policv

SrgD

DaLe:

Sazid Knan

,,\ \



3 Training Period
v.r'*iii" *qrl*a to undergo class room and on the job training in the first twelve

months (includrng the TCS xpenence Proo'u"" as set out herein below)' during which

;;il;;i # ;trraised ior satistacto"ry performance during/arter which rcsL would

normally confirm You.

This confirmation will be communicated to you in writlng lf yo,ur performance is lound

,".rti"ir]orv ouring the training period, thL company may afford_ you opportunities to

assist you and enable you to improve youi performance lf your performance is still found

in""tiJt""torv, rCsr- may terminate your traineeship forthwith

However, TCSL may even otherwise at its sole discretion terminate the traineeship any

;,;;;i;;;o"rt"r;;ce is not found satisfactory' The terms and conditions of the kainins

witl be governed by TCSL'S trainrng foticy fC3f rese'ues the right to modify or amend

the traintng Policy

the training
ur name will
without anY

to You.

Working Hours
;;;;;ik;;;;"",. ,re governed bv applicable law You mav be required 1o work in shifts

"iiioio""riir" 
a"pending upon the business exig ncies as permitted by law'

Y;3l'tJ""r", the right to transfer vou at anv of its offices' work sites' or associated or

ffiil;;;;;;" ii tndia or outside lndia on the terms and condrtions as applicable to

you at the time of transfer'

Compensation Structure / Salary components

The comoensatlon structurelsatary components are subject to change as per TCSL's

""r0"""",i"" 
policy from time to time at its sole discretion

lncrements and Promotions
Your performance and conkibution to TCS

increments and promotions Salary increm

Compensation and Promotion policy'

4

5

6

7



confirmed employee of TCSL, you are not permitted to undertake any other employmenl'

business, assume any puUtic or private office' honorary or remunerative' without the prior

written Permission of TCSL

9. ConfidentialitY Agreement" ;;';;;i;i;;, "-cc"ptanc" 
or this appo vou are

reouired to maintain strict contudentiality rotected

;;#;;il;;;;il;r busrness inrormation reveared

i" V., oV rCS or which may in the co me your

;;;;;;" or knowledse uniess specif cs' This

Confidentiality Clause shall survive t n of this

;;;;;i;;;i 'il Jetaited confidentiatitv related terms and conditions are set out in

Annexure 3

10. Service Agreement
ure on your training' you will be required

minimum period of 1 year atter joining'
to
fai ble to pay TCSL <50'oo0/-towards the

tra ration of one year refers to continuous Seryice

of d excludes the duration of Leave without pay

(LWP) and/or unauthorized absence if anv

'l'1. Work in SBWS mode
TCS'secure Borderless Workspaces (SBWS) is a transformative operating model

trameworkthatattowsseamleSsdeploymentofvirtualworkspacesinasecUremanner
that enables flexible working options ali

required to work either from TCS off

working) as per the requirements of th

and asiommuntcated to you by the Uni

by the Policy and / or Guidelines issued

this framework For more details, please

Wo.king.

It is essential that you understand the applicable Policy and i or the Guidelines o such

flexible working and ensure ";;;;";;" 
to TCS S;curity Policies/Protocol and

Confidentiality obligations at all times

l2.Overseas lnternational Assig n men

Director 7
TCS Confidential _- n,^..rh= ._

Tc SL/DT20218075874 tt oton''

,!r:tfi,t trr tri:rl't irl:I 'jr'

'r'i' 
l1:lll-:i-rrrr'rr.''l 'r'''r:r rr ''r{t



documents pertarning to the international assignment for which you are being placed ln

i""" ii "r"lv 
i","r""ationat assignment that exceeds 30 days, you will be required to

I"i""JcsL'." per the Notice Period clause mentioned below

Thts is to ensure that the know

assignment is shared and avai
knowledge and information is es

cuslomers better'lf you are depute

an agreement to serve TCSL for a minimum

13. Terms and Conditions
The above terms and conditions are speciiic to lndia and there,can be changes to the

said terms and conditions in case of deputation on international assignments

'14. TATA code of conduct'- 
vor'ur"--quit"d to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL'

lieu thereof.

It is understood' agreed and made abundantly clear herein that you shall have to

;;;;il;k d,;ins the notice period siven bv rcs-.1 lldel jli:.clause' unless vou

;;;;il;Jt" relieved bv TCSL bv giving vou pavment in lieu ot notrce

YourfailuretocomplywiththisclausewillentailmonetarypaymentofdamagestoTcS

"" 
rry O" 0","i,i""0 Uy it 

"t 
iis own Oiscretion having regard to the res ponsibilities

"r,"rri"i"O 
by you while being in the employment of TCS'

'u' l;Xt;;l':"11" tr"m the services or rcsl on reachins vour 60thtirthdav as per the proor

of age submitted by you at the time of joining'

17. Pre.employment Medical Certificate
You are requireo to submit a Medical Certific ate of Fitness (in the rmat prescnbed bY



TCSL) which needs to be verilied by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

18. Employment of Non lndian citizens'-' 
n i'""", vo, "r" "ot 

a citizen of lndia, this offer is subject to yourobtarning a work permit

"no 
I oi"ny orf,", p"rmissions and / or documentation as prescribed by the Government

of lndia

19. Background Check
Your association with TCSL will be subje

ithout notice

20. Submission of Oocuments
pLa"" 

"ot" 
t 

"t 
you should initiate and complete the upload of mandalory documents on

i;;;";p po.trt 
"" 

roon as the offer letter is accepted (subject to availabilitv ol the

documents)

Please carry the below listed original Documents for verification on your joining day

- Permanent Account Number (PAN) Card - You are required-to submit a copy of your PAN

ca-rd Jong with other joining forms' immediately on joining As per lndian lncome Tax

rutes, the-PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certificate

- 6igr; 
""rtifi;"*Provisional 

Degree certificate and mark sheets for all semesters of

Graduation
- i"gi"" 

""rfil""t" "nd 
mark sheets for alt semesters oJ your Post Graduation(if you are a

Postgraduate)
- OrLr"""* Ciu"n"t ip of lndia (applicable if you are not an lndian Nationalitv) For

Sritrnfrn n"fug"",, Refugee Iientity card along with Work Permrt is required

- Birth Aflldavit on RslOO stamp paper, i' 8irth Certificate nolin English

- 
-l"V 

.ir,r"i ,tta*its on nsioo 'siarnp paper if applicable (name affidavit for multiple

names, signature affidavits'
address affidavits etc.)

- Passport / Acknowledgement letter of passport applicalion 
..

b"pj[r."x r" l"*"r #davit on Rs10d stamp paper, if gap is more than 6 months

- 4 passport sized Photographs
- Medical Certificate (Should be made on t

Joining letter)

TCS Confidential
rcsuDr20218075873 TrrT COr{s cY sEn\acEs l.

T.rnco6r4, ks, r&rit€d ector
iln f.i4', Pt18r.l!ti:.|. 'l'ai *' N-( r;'bfj"-+ ' : " 

i- '

JE, ll l t atti I ( r:.t *Ll t_!i '

9

':i-^s



- An aflidavit/notarized undertaking (Non-Criminal Affidavit' should be made on the format

orovided bv TCSL) stating :

'ihere is no cnminal offence registered/pending against you

-Tnere is no disciplinary case pending againslyou in the university

- lf you were employed, a formal Relieving letter & Experlence letter from your previous

employer

The original documents will be returned to you afler verification'

ln addition to the above original documenls, Please carry Xerox copies of the below

documents

tPAN Card (Permanent Account Number)
.naltraar Cara (Not applicable for Nepal & Bhutan Citizenship)
*Passport
*NSR E-Card

TCS Confidential
TCSL/DT2021E075873 'ATA 

CONSULTAN CY $ERVICE5

23. Rules and Regulations of the ComPany

Your appointment will be governed by the policies, rules, reg ations, practices,

processes and procedures of TCSL as applicable to You and the c nges there n from

Dror}a.l Gr., ' j .:::l ns

2'l . TCS XPerience Program
On joining TCSL, you will be given the benefit of {ormal training (TCS Xperience Program)

"ioi, 
otri""" as identified' for such period as TCSL may decide

The said training forms a critical part of your employment with TCSL and is an ngorng

^.^--cc Tcst .6ntin.res to mafJ investment on training and continuing educat n of lts-

ffi;":#;. #;;il;';i;;;;;;"""rue to vou as Jproressionar andarars partor

the ownershrp and commtlmenl has to come from you

As TCSL progresses with these initiatives' monitoring performance will be an ongorng

;;";;;;"li;r..a1 evaluation wilt be carried out during the trainins lf vou are

I"or"tt"J," ,ol" TCSL insp te of you not completing tne Xplore proctored assessment'

il;ii;; provided Xplore rraininjon premise ano 
't': 'b*: :-"]:.:Xll'ation 

process will

liil ili The evalualion criteri"a which will be very transparent will be used as a basis

;;; "il,;";;s 
people to projects/roles' we would request that the training be taken very

seriously to enable you to add mu*im'm 'at" to your professional and personal groMh

22. Letter of APPointment
Youwillbeissuedaletterofappointmentatthetimeofyourjoiningandaftercompleting
joining formalities as per TCSL polrcy'

10



time to time.The changes in the Policies will automatically be binding on you and no

seoarate indtvidual communic tlon or notice will be served to this effect However' the

same snall be communicated n internal portal/Ultimatix

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer' Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

"rl""""irify 
,orro entitle TCSL to withdraw this offer letter anytime at its sole discretion

oovernment, social proflle, background refer

ir"il"ri i'","i, ' skiltset, proficiency and certificalions' job profile and vour career

aspirations

(b) lt will be processed for vari us orgar
onboarding, background check project a

rotation, career development including

initratives, global mobilrty, wellness prog

"p"",fi" 
oig"rni.rrional i;itiatives in force during your tenure in TCS'

(c) After you join TCS, there would be more sets o[ Personal lnformation (Pl) attributes

processed for vanous legitrmate purposes All of it.will be pro::-s11with compliance to

:;;;;;;L l"*" and th; TCS baia eri'acv Policv ln some scenarios of vour Pl

;iJ;";;fu, you will be provided witt' app'op'iate notice and/or explicit consent misht be

obtained from time to time

(d) For the purposes mentioned above' your requir d Pl may be shared with specific

vendor organization" rno proriffi.rrices to fbS e.g. A background check, health

insUrance, counselling, travel' transport and visa, payroll Services, aSsociate engagement

re\ As TCS is a qlobal company, your Pl may be shared with entities outside lndia' limited

ioitn" prr.po"""rn"nlioned above and/or in this offer letter'

activities. and financial and taxation servlces

location

lf\ ln case of oversees depulation, availaole privacy rights would

r.Jgul;;t p.ri"ions and / or TCS policies/notrce provided applica
governed as PeI
at your overseas

11

,rti, \4
_ 1)4



Withdrawal of Offer
lf vou fail to accept the offer from TCSL within 7 days' it will be construed that you are not

,;i;;;;;'i";;:;ptvr"nt "no 
this or{er will be automaticallv withdrawn'

Post acceotance of TCSL Otler lener if you lail to loin on the dale prgv]1* in the 
-TCSL Joining

ir"*r. ir* lir", ,rn 
"tand 

automatically ierminated at the discretion of TcsL'

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

D
Girish V. Nandimath
Global Head Talent Acquisition & AIP

C ck here or use a OR code scann6r lrom vour mobie

to vaLidate lhe oller lercr

Encl: Annexure l Benefits and Gross Salary

Annexure 2: List of TCS Xplore Centres

Annexure 3: Confidentiality and lP Terms

TCs Confidential
TCSUOT20218075873 ?J{?A CONSULTANCY SEftvlCE5 

--Diredor- nslil 4t
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GROSS SALARY SHEET

Table 1: Compensat on Deta ls (Al Componenls in INR)

BoB, TCSL

then Rs 3.9001 per b€nenciary needs to be added ld lhe above menlioned amount

rore/ Learn ng nce ntrve s pa d over a nd abov€ the CTC d uring nrst vear' based on your Perfomance in TCS

Tabe 2 TCSL defined sLruclure lor BoB (Al ComponenG rn INR)

d€Rned Structu.e as given in Table 2 will be applEable

'Amount depicled wil be paid_out on a quarterlv basis upon successlul complel on oI the Tcs xplore Prcq€m

-The Pedormanc€ Pay s applcable upon successru completion ofthe TCS Xplore Program

,,.FolHlS-NotethatRsTg00iftheenPloyeeiss]ngelftheemployeeismarriedormaEiedWthchildren

Pranjal Shukla

Asslstant System EngineeFTraineeDesignation

Oronacharya GrouP Of lnstitutions, Grealer Noida
lnstiluts Name

nsationI Fixed Co
1 77 ,409

Baslc Sal
91,1527 646Ot Benefils #I

Performance P
01,700

t40
7,200600Variable Allowance'Oua

200Allowance3 c
nents/Retirals4 Annual C

7,900NA
Hea th nsurance"'

1,714

t l'l
37,122

3,36,8771527TOTAL GROSS

70,9685,914
House RenlAllowance

14,784
Leave

000500

# Reler to Table 2 for TCSL dBfined Structure ln case vou wish not to restructure vour

Annexure 1

13

Annual

14,7U

2,400

21,2A9

8,533

2,485
Totar of Annual CorponerEjSqllqq-

1,232



Annexure 2

Tat. €-nrulbnq, 5.Ric6,
G.rim. Part,0/fiEs S€Z,Plor f {1,

115/1L'21. 6t'sl'PUEm Rd

TNHS. \hot, Nadu roo.tro

35. CHAXT'A{A INOUSIBl.A
ahubaneswar - 751C}24

lac c.nsu lbhcy s€Ni.es,
Plor No. A 1t4 & A<5 6rcund,1st to 5tn ft@r & rfrh
floor, Gtary O$ines ParL, BloEt 

' 
& D, S:do' - 62

r3t. Consulbnq sedi..s,
Bl@* c, xinss C.nYon, AsE rnsiani', Guraaon _

Fa.idabad Road, Gawal Pahari,Gursaon 122oo1

T.t Consuhan.Y S€ru.es,
a Ciry, Nandkramsuda, Hyderdt'adrata coDsulun.Y s€ruic€3,

.i", u. uror is."*.c.s Road Dbpu',Guwdldri _

!F/12,New
tE oasloR
dins,Delb Park

INOOIRE

1514 169 A, suPE' c'ridor'
& Bada Sangard'' TetEil

Hatod, rndd€ 4s2ola,

Tab CntulbncY se.u..3,
d r1!6bsr 2' TCS &prllai

KOCRI

rara ..nsu16nry s€rui.6,
r.s .entre, l nfop..r q6d rntopsrt campus' rnfopark '

FUNE

Ie cmsuhaEy S€.u.6,
Pbr No, 2& 3, MIOC-SEZ, Rajivr€ra.insul6nd seruices Limite6,

Mihdn-!€2, tr.BPd. relh6r

Tar. Gnsuh.BeriE.,
Peepul P.r:(,Ishnop,'k campus ,roriY€vahom P o
T.iwandrum 69s5s1,rndi.

)ij



Annexure 3

Confidentiality and lP Terms and Conditions

,| Confi dential lnformation
';;;;i;;;l'"1 lnformation" shall mean all lnventions and Know-how' rnformation and

r.*"l,lri li ics (rncluding for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or k low of the Associate and shall include the

following:

(a) Any and all inlormation processing

data, material or anY nature whatso

materials related thereto, produced or

coutse of or in connection with or arising ou

Prooram/Software shall mean source codl and/or machine instructi ns wherever resident

,io"on *nrt"r"r r"dia and all related documentation and software

(b) All other information and material of TCS relating to design' metho^d of construction'

[l"rrr",,*operation,specif ications'""i"1t,il]"r"ili.]:J::JrtJi;ff ffi 
":

ventions. trade secrets' systems, software'

atters, methods' drawings, computations'

flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS)

(c) coroorate strategies a d other confidential and proprietary material and information'

*l,i"n 
"orrO ""u"" "-orp" 

tive harm to TCS if disclosed'

(d) Customer and prospective customer lists' and

/^\ a ^tha. inf.rmation and material, which may be created' developed' conceived'

!:"iffij';?;irl,"t"; ", 
Ji"'""0 ov tn" rssociate in the course of or-arisins out of lhe

association with TCS or whlle tn or in connection with or for the purposes of his/her

associationwithTcsoranyoftheoperationsandentrudbyTCstotheAssociate

1

Drona
21,

uiions

15



2. Associate's Obligations
;";-c-iJ;;;;i; treat the confidential lnformation as strictly confidential and a trade

"""r", "t 
rC"s. n'*ciate asrees not to use' "::i:ii"l:,l"r;::t;:lfJTl,ffi i:i:',',11il;

irected or authorized by TCS or to a person

: TCS, any Confidential lnformation Upon

3grees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control

lntellectual ProPerty Rights
A;;;;iJ;gr""; uni 

"onfirnl. 
thar a inte ecruat property rights in the Confidential

lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

frave no right titfe or claim ol any nature whatsoever in the Confidential lnformation'

n""o"i"t" 
""nrff promptly disclose to an authorized officer of TcS all inventions ideas'

innovations, discoveries' improvements,
made, created, developed, conceived or d

engagement with TCS, including in the

TCS and Associate hereby agrees and

"iJr "r "ir 
,,rn"" u."t in ano remain vested in TCS and agrees to transfer and assign to

TCS any interest Associate may have in

interest in and t any domestic or forei

employment, such further in

of patent, trademarks, trad

deemed necessarY or des
property rights and to effectuate the provlslo

Drosecuting any application for patents, tiademarks' trade names' or copyrights shall be

;;;;i.,'il;;ei, but Associate shall co-ordinate in filins and / or prosecutrns anv

;;;h ;r;rtl;^t. Associate hereby expressly waives a nv,"a rtist's-rights" or "moral

;;;i";:;;i;h A"""ciate might otheiwise have in such intellectual propertv rights

3

F-J-t -{
'/ 1a



4

(b) wll comply with and work in a manner consistent with TCS Data Privacy and Security

Policies/Protocols

Prior knowledge
n""""iri" 

""*"ir*,"dges 
that prior to his or her appointment by TCS'.he or she had no

'k;;i;;g; 
"; 

th" con;idential information of Tcs and that such confidential lnformation

is of a confidential and secret character and is vital to the conlinued success of TCS'S
'U*i*"". n""""t," Iurther acknowledges that he or she is associated with TCS in a

""pr"]iv 
i" *n"n he r she will becomelcquainted with all or part of such Confidential

i,irlr.rl i.n. ln order o safeguard the legitimate interests of TcS in such Confrdential

i;f;;;1,.^ it is necessary foi TCS to proiect such conlldential lnformation bv holding it

secret and confidential

Use of third Parly material
;;;;t;;;i;;i usre.s tnat it shall not in the course of his or her association with

iii; ""i 
*r,rll, t 

"riing-on 
the premises or fz cilities of Tcs or its clients or in connection

with or work for or on behalf of TCS'

use rights except those intellectual

prop by TCS or without having proper

auth spective owner of such intellectual property

rights

Security policies and Guidelines'
nsso"iai" asrees to abide bv and o" t:,11"0i,o"#ili^;:,,f"ii?"ii,ffiur:?:]

(remote worklng) as Per the directions o

applicable PolicY

Associate understands that working in this hybrid environment may have higher

confidentiality and information secunty-risks' Associate acknowledges that when worklng

remotely the Associate:

{a) will work only in a prlvate, secured work area in compliance with the guidelines

issueO and amended from time to time'

5

6

7

\< q:::iy



(c) will bflng to the notrce of HR of the Unit to any circumstances that prevent Associate

fromWorkinginamannerconslslentwithrc-saataprivacyandSecurilypolicies/

(d) will inform the HR of the Unit rf the Associate shares a home with any family member

or an individual who is employed by a comFetitor of TCS or TCS client the Associate is

,"in""o i", .r. ir "ry 
othei circumsiances at home exist which implicates the TCS Code

protocols

of Conduct Conflict of lnterest provtslon

(e) will ensure utmost care and adhere to Conlidentiality' lP Protection / Non-Disclosure

obligations

mandated bY the Custome0

in writing bY TCS

(g)will not allow anybody to share the oflicial asset being used'

Restriction on Associate's Rights

nr#i",'"t,"""inat he or she shall not make' have made' replicate' reproduce' use'

";,;;;;p;;r;;r. "therwise 
exploit, for his or her own use or for any 

-other 
purpose' anv

oftheConfidentiallnformationincludingrntellectualplopertiesofTcsthatiSormaybe
r"r""rJil fl- .t tter by TCS or whictr-may in the course of hrs or.her employment with

TcscomeintohisorherpossessionorknowledgeUnlessspeclficatlyaUthorizedtodoso

(f) will be using the Company atlotted laptop or similar authorized computing device

iil:ffi#;"il"i"ilJ".t'i onrv to 
"onn""t 

to TCS networkJcustomer network throuqh

authorized means (or the Customer provided laptop to access the customer network if so

I

No License
r;-s-a;;;;sociate agree that no ticense under any patent or copyright now existing r

hereafter obtained by TCS is granted, a!reed to be granted' or impliediy the terms f

this Agreement, or by the disclosure io itto"iate of the Confldential lniormation



tO. Equitable Rights
Assoclate acknowledges that any Confidential lnformation that comes into the possession

"iJl *-k**r"og" oiAssociate is of a unique, highly confidential and proprietary nature

It is further acknowleageO Oy nssoJte tfr lt the di;dosure' distribution' dissemination and

i"i r..i"""" ov e.*ciIte oitne Confidential lnformation without the prior written consent

"ifCS "i 
,"V breach of this Agreement by Associate will cause. TCS to suffer severe'

immediate and irreparable damage and thai upon any such breach or any threat thereof'

TCS shall without prejudice to any other iemedies available to it' be entitled to

,opi*toi" equitaoie retiet n"tuOing tne relief of specific performanGe and iniunctive

rel;ef, in addition to whatev r remedies it might have at law

11. General
t"-iin. pr'oririons hereof shall be interpreted' determined and en[orced in accordance

with the laws of lndia

shall be legallY valid

lb) ln the event of any dispute or disagree

herein contained or may claim or liability

shall be referred to a person to be nominate

bindino uoon the parties hereto' Subject to

tfre nriitrarion and Conciliation Act, 1999

Associate confirms that the fact that the arbi

" 
nr"r"oj"i "b,""i,"g 

to such arbitration or allenging the decision ofthe arbitrator' The

J"]nr" oi 
"ioitrruon 

s"ha be Mumbai. Subje to the above arbitration clause, the Parties

;;;J;il;;i"g jrii"aiction or the courts at Mumbai under the laws or lndia

ial tribunal to be contrary to governlng

ling or rendering invalid the remainder

hai the remainder cannot be sustained

itable replacement to the invalid portion that

(d) thrs Contidentiality clause along with other docLments executed by Assoclat or

referenced in any such documents constitutes the entire understanding between he

pl,ii* r"i trp"rlaes all prior agreements and underslandings pertaining to the subiect

matter thereof. No delay ol omlsslon ot 
"itt "|- 

patty in exercising or enforcing any of their

rig-;i" oi r."r"0i"" n"relnder shall constitute a waiver thereof



Date: 27 April 2022

APPS lnternship Offer Letter

Dear Sazid,

we are pleased to extend an offer to join KVlo Apps as a React JS DeveloPer lntern'

. Please refer to Annexure 1 for the compensation and benefits details

. Please refer to Annexure 2 for documentation to be submitted at the time of joinrng

. Please refer to Annexure 3 for declaration

The date of ioining shall be on 27 April 2022

You are required to indicate acceptance of this offer in Annexure 3 along with declaration

latest by 25 APril 2022.

You may get in touch with us over email or phone, if you need any clarification or help

We look forward to havine, you work with usl

Yours faithfully,

Kylo Apps

HR Associate

PrachiSaini

+919555767080

website: wwwkvloaops com

Email: hr@kyloapPs,com

Di

Dron itutions
27, KP-IIl, crc.itcr Norda-201306



AN NEXURE 1

Salary & Expectations

. You would be eliSible for a stipend of INR 11,OOO (+ INR 2000 based on your

Performance)

. No other compensatlon/reimbursement will be provided by the company for any

other services

. You are liable to work with the company for at least 2 months (extendable on mutual

atreement) before leaving the company

. ln case you wish to leave the organisation, you need to serve a notice period of 15

days.

. on completion ofyour internship period of2 months, you willbe eligible fora Full

time role at the organisation (performance based)'

. You are under a Non Disclosure Agreement and shall not share any company

information or code that is owned by the company

a
Drcn.-.chart.,,

27, t -r );,, Creetc)



ANNEXURE 2

Required Documentation:

. One copy of recent passport size photograph

. Aadhaar/ PAN card/Govt lD coPY

. signed soft coPY of the offer letter

Dronacharya Group of Insi,itutio|r!
27, KP'lij, Greeter Noidr :i,-i': i



ANNEXURE 3

Declaration:

a) I hereby represent and warrant that as of my effective start date of employment with

Kylo Apps, I will have terminated my employment with any current/previous

employer and any other employment or contractor relationshiPs '

b) I hereby confirm that I am physicallV, mentally and medically fit to perform the iob'

c) I complY with the company's policies and violation of any terms will lead to legal

action against me.

Signature:

Name:

Place:

Date:

d) | shalljoin on



+!, Lindstrtim

Date. ll" March 2022

StrictlY Private & Confidentisl

Toi I[r. Saurabh Coswami

1313, Nai sarak, Vaidwara' Maliwara, Roshanpura. Chandn. 3'd Floor, Delhi

+91'721 77 03345

saurabhgoswami504@gmail com

India Private Limited

Mobile No
E-mail Id

Wrlh relereoce lo )our apPllcalion and the \ub:equenl interview wrlh us' \r,e ajc Pleased lo'onfirm our oller of

employmenl to )ou lor lhe posilion ol 
" 
t'ut*1?i"t'i"" i*inee ba'ed at Faridabad' Linds(rom services

You shalljoin the services ofthe company otr or before l2't April2022

Your p€rmanent base location ma! be stalioned outside of the current lotation of initirl placemert based

onbusinessrequirement.Youraccepranc"onbelowolrstatesyourmutualageementtothisalTangement'

The following is your remuneration package:

sa,,ry-yourannua,cr il[lHTl"li[;iil:"":11"#:i[i::";
onl) r pfld rn 12 monrhly #"Jon I o* propo*r.
r qtatutorv benefits) The

. Performrllle fncentive/Bonus_ As per the company policy which is over and abovc ofsalary

. Other Benefrts - You are endtled tbr a Bike/Car Mileage for official travel purpose only You a'e also

""*i,i"a 
to."ff plor. 

"*p"nses 
(as pe' the company policy)

. Annual Lesve You are enhtled to pald leave ofElghlecn days (18) working days for each compleled year

inatrng the employment

D
110 029

clt{ No U93oOOoL2OO7FTC1G6l21
Lindsnom spRl@5 lndl' Fvr' Ltd

_,.....rals

of service

. Holidaysr Public holidays under India Lahour Law will be observed



It is my pleasure to have you employedwith Lindslrom and we look lorward to working with you

tfyou have aoy queslions in the meantime, Ptease ieel ftee to contact us

Yours srncerely,

For Lindstom Se.vices Pvt. Ltd

Ruchira Singh

IIR Manager-North and Wcst India

Dare: 3l't March 2022

(SigIIature)

I, .. , confirm acceptance ofthe position with rhe above terms and condilions and

shall report to duty on or before

Datc

(Signalure)

o:e; 
i:i:".



Salary Structure
Payable Per

MonthComponents

20052016110Basic
1002608355

167161393LTA

834486954Other

40094433412Gross

240602005El'er PF
240502005Other Benefits

42500435417cIc
Deduction

240602005El'ee PF
30025

243502030Total
Deduction

37558431382Net

\{l

, ,'l.r-2ltll06



el

contract in the future.

Detailed offer cum appointment letter wilI be shared on

the date of joining'

1. Terms of employment: Full-time iob of Consultant (L1)

i.co^p.tttation:- ALPA

5. Stariaate:ttlo i 4th,zo22

;.;;brti;" period.: There i Period of 3

;;;;hr. o" stccessful comP Probation
period, we wiII confi.rm your employmelt:
5. Notice Period: In case you wish to res-ign'you need to

serve a notice period of 30 days before leavrng'

;:;;;&il;iie'ct: rrus letter oi intent was drafted solelv

i;;iii;p;rp"se of creating a legally binding employment

Dear Nisha,

You that we have
of Consultant (LX) in our

herefore, we are informing
ire You for this Position

Kindly share your acceptance to confirm
MondaY 4th APril 2022.

Looking forward to having you onboard:).

ur joining on

l

I surai Sinnh

Suraj Singh YesterdaY

to me. Kanika, Rohit "



W

{ Back

31/3/2A22 09:40

pro off... <wipro+email+3rahd-b44fSeb82""

vikrant. 1 3 549@gni ndia.dronacharya'info

Wipro Offer Letter

i

C)

External images have been blocked

to protect You against Potential

March 31,2022

Dear Vikrant Singh,

ased to offer You the
at WiPro.

Please click on the below link to review and accept your

offer letter at the earliest using a aesktoMptop'r

Show images



O lemail.ionos'com/aPPsui

* {{ 6' J,9',,t1 4070;

25

Wipro Offer Letter
31/312O27A9:4O

External images have been blocked

lo protect You against Potential

spam

We request You to accept the ICIMS Offer Letter wit

15 days from the receiP t of the offer Letter, failing

which we will be forced to infer that You are no longer

interested to be a part of Wipro fresher hiring process

March 31, 2022

Dear Vikrant Singh,

Conoratulationsl We are pleased to offer you the

posiiion of Proiect Engineer at Wipro'

-J

Steos to foltow to acceot and save' th'e ':

Show images

iq f*
;$

1936A* 4

10N0S,,'" i:i

t gack

Wipro off "' <wrpro+ema il+3ra hd-tr44f 5eb82''

i vikrant- 13 549@9nindia.dronacharya info



We are delighted to sha.e the Lette. of lntent to you at the position of Sal6lorcq llovsloper Your total

cTc wi be Rs 3.5 t lhs per annum (Three Lakhs Fifty thousand rupe€s Per annum) You will be under

traanrng period ol6 months wilh monthly stiPend arnount o( Rs 15000'

You will be under a 2 year Bond' in case you Breach the Bond Agreement then you are liable to pay Rs

2'0o,ooo along with ouler benefits The ha.d copy of the Bond Agreement wi be given to you once you

Date: 4th December 2021

Dear Gaurav PandeY,

join the company

Our total rewards package is a combination of diFelent lypes ot

. Compensation related benelits

. Worldlile benefits & disEounts

. Vacation 6nd time-ofi Polrcies

Apart from thls, you are entited tor several insuranse benefits as per yoljr career stage in Cloud Antlggy

Softech PYt. Ltd

Post ioirin g, your location ot work taill be ]{olda'

The details ot the terms and conditions o{ the offer of employment will be shared rvrth you on yourdate of

1) Your delailed annusland monthly @rnpeds'Blion slructure wilh Cloud Antlogy Solt'ch Fn Ltd'

2) The lisl ol dodJments you need to fumish on or b€bre ioining Cloud Antlogy Bofloch Pvt Ltd'

Kindly confirm ),our acceptance of this ofler and your date ol ioining by 5 ltecol'lbqr 2mt'

Failureofconf]rmatlono,acceptaoceo'thisofieronyourparibySDocirnbo'202l,wilautomatically
lead to ofler c2ncellatlon.

Wlshing yo'r allfie besl.

For Gloud Analogy Softach Pvt Ltd'

Dlvye Dang

Hssd tlR

Dir

2\ I

@: *i+',+!.!rs

A Ckrxt Cc,iF*fq Srltbn Co'rV(fxJ

v̂ Cloud Fnolo$g

E +91 (120) {r.-1360
A- 17. Sactor, 03, llolds- 201107

ioining

Please find anachmenl of:



M Gmd:
x+

Offer IDEMIA-Neha-Associate Product Development Engineer

o PARirAn AFb <Alab PAPMAF@khia com'

e ars or.rs.d ro ' om you hd v.u 're 
Frcdu't evdoDnnt EnlrnDar lrdin'4 rob tr

I Ensin*r lT€ nE)

Ometud,ess IDEMLAS€.73 No d3

Dr".'r:r651",,.



.rosl
TECI]NOLOGY

Privste & Conlidetrtial
R€f : Inl€rnship + Full Tim€ Emplovment Off€r Lcttcr

Dated : 9th September' 2021

Derr Shivanshu Sitrgh'

With ref'erence to our discussions we had \rith you' we are pleased lo olTer )ou. the

,oriiion of f*".o ' Software Qualiq Analvst \ailh JTG E-Busiress Software rrrvare

Lmited. Once vou've successtully completed vour internship' vour inremship will lurn 
'nto 

tull

il;;;p;;";, rhis otrer lettei is valid for both intemship & tullrime emplo)anent

YoUajeentitledtoaslipendofr{i,J.0r,.,permonthduringtheinternshippenod'andanamual

"".*r."*"-rrJ 
i"rints pact^ge iCrCl nf INR s'00 000 post successful comPletion of

int€;ship The details ofthe package are provided in Annexure A

lfv^l'.l.notiomJrCF.Businesssoft*alePvlLldPoslsuccessfuIcomplerronoflour
ir,J.-f,io. - f."'. U.f"r" o Monlhs aRer starlrnp tour tull Lime emplo\ menl youwrllbeemrrrco

;';;;"; ;*; ;l IN R 1.u0.000 ro J tG t'Br-r-sines' soft*a-e Pu Ltd' I he detaill or the s'me

have been menltoned in Annexure A

o er rules & regulations in vogue and those may

be amended Fom time to time

At the time ofjoining please, submilthe following documents:

I Photocopy ofyour cenifications and mark sheets in suppon ofyour educational qualificalions

( 1 0'r onuards)
2 Two-PassDon Size Color Photographs'

i ra.min proot rpan Card Passpod Aadhdr Card ' Voler l-Card)

Joioitrg Details:

l. Idemship Joining Date: l3s September,202t

2 lntemshiP Duration: 9 monlhs

3. Leaves Alloded: l5
4 Tentalive Full T,me Joning Dat€: l3d June' 2022

We look forward to yourioining Please conlact us at sonan'monga'dioshtechnologvgroDo com

for any informalion You maY need

YoLrrs slncerely

u'ry**
ilr,'

Soaa !thorisad Signatory

Director
ofler t$adt'a h"'Si,ih'

ti

I



SALARY STRUCTURE

NAMI,
INR

INR
IN I(

INI(
INR5, 000Aatrual CIC

ANNEXURf A

ll be paid in the h rst apPrarsa I cycl aJter

u,in;sssoftware PrivateLrmited, nd the

ratings (50%'Erceeds, 50%-Oubtandm8)

su.(essfu Y comPlete ther 5
v whenvou begm Your full
e trre comPanY before

"' se(ond Yer Bonusrrhir bonu\ $ ilt be pa'd ro vou drter comprebon or,r t e"l:lli:lllli.

"^" ",ip."i'*i p-,,a"d ' our perrormance I' Mlels/ Eve€dsToLrtstdndDs rhs.bonus wrll

r,",.," i* i""-"ir u I ", 
Iedve the comPdnv before 'omPlebon 

ot lne sccond comPrete yedr

fromyourfull hme joining

siness Software Pvt Ltd has to be dePosited as a

pletion of 6 months ofemPloyment

Medi.al Insuran(e / A.cid€ntal Policy wil be oftere'l in addition to -vour ar^ual CrC' as per

.i" a"*rt.r,r," pir.y r,mished at [e rime offloating it You wll] be eligible foi medical

insurance from the ftrstday ofyou tull_hme employment

Provident Fund will be Paltofvou CTC as Per the Prevalef,t gove'ment noffi

Gratuity:Thiswilbei^addibonbotheabovementionedPackaBeThesamewlbePaidasPer

IMPORTANT '

l. \our.omoetudtron derarlr dnil rdla(' <tructvre dre strn llv 
'orJrdenhal 

Any qrsci:rcn m

su.h .onlid;nbdl rq'ues s ttr o$er emPlo! e' rsa viotahon ot lhe orSanrzanonar varues

2 Al1 Reimbusements are subject to actual ex

Claimins or any teimbursements on forged/

t tat lexrr br Sht\on\ht Stnxh
Di'ectcr



AI\NEXI]RI] B

Terms.nd Conditions of Employmelrt

You shall be govemed b ons of service durirg your

employment with JTG L- (hereafter referred to as the

"Company"), and those m

Statement of facts:

The Company has made the offer ofe
statements and facb provided by you i
At the time of emPloymenl or during

information provided to be false or

appropriate disciplinary action againsl you'

Placc of work:

1- You will be emPloyed at th€ Company's ollce in Gurgaon u might also be

I During working hours, you sh eBies and abilities to serve the
' 

6".pLy e.iitrruv v", "r,"rr les' r€gutations' and procedures

as notified by the ComPanY, rn

: il*Jg *".i;r,g it*rs, you shall entir our lime attention' and abilitres

lo lhe busrness oflhe ComPanY'

3. You shall not, without ln any way

directly or indirectly ,l"+:f:Ji
employment during or

however, undertake hon erary' artistic'

", *."rif. character only wrth on from the

comDetent authoritY.
. ;;.il ;;;; ..oiotr.n,, )ou shall not dire'tlv or indirectly "19's" :l 1n)

"onduit,u.rr" 
to the best interests ofthe Compan) Also' )ou shall nol dlvulge

an) confidenlral information ol' or violate an1 a8reemenl !+lth ]our prlor

employers or their clients-

required to be at the Company's Customer

the right to transfer you on a temporary or

within the ComPanYTvhen necessary

Location The Com

pcrmanenr basis to r loca(ion

qfer kuer for

Drgla ch a r'l'a Grcup of Ins ons

)

27,(P-ui, G! . -r.. i,oqia-2o i 10..'



comDan\ esDouses lhe ilexi-lime culrure and )ou can' wilh the prior e'(press

"".*issron 
of lhe Repofling Vandger or the competent authonry llex your

wurking hours. provided yotl are able to meel lhe prolect 0elrteraDles

commitments

will bc made avarlable at the sta( ofthe year

eqldueI:

(-onfide tialiry:

ofjorning the ComPanY

seoalalrolAoilb!-e.0lrlpalY:

l. Termination of emPloyment bY e

2 months' notice in \Iriring Such

You shall at all times, maintain exemplary conduct and decorum You shall

unhold honesry and inlegrib in all )our aclrons'

i,:;;;; ;;;;;;J;o"*plv ,r irh'arr rures and resurarions or rhe companv and

statubry requirements, in lener and spirit
2

l. You shall maintain utmost secrecy w

information relating to the Company an

rncludes and is not limited ro ffade sec

with information relating to suppli

customers,

z. r:*-.irii *,. during your employment and thercafler' direclly' or indirectly use

- 
oiai."lor" confideniial information except ll
ifri. ,".nicton shall cease to apply uhen arn

",1r".**',ftr" 
,frr"rgtt unautttorizei disclo" ich

nrrmoses. anrl documents, records, and

i,.I;:rl: ;-;;;;it. and optic reco.ling r relarins to ma(ers concerninB rhe

busrness or dealrng\ or affairs oIlhe Compan]'
q. v", .f,uff not duiing 1o" emPlolmcnl and al all rimer lherealler do or say

' ;y,a;;'#.* ii1*", - a"ttiLv or indirectlv damage the business of the

ComPanY.
5. You shall mainEin ulmo.t conlrdenualiq wilh regard lo )our compensali n and

beneflts You shall no1 drscuss your compensation and benefits with anyo e' but

wth the Manager You report to

O V", .i"ff .fg"?. froprretary Rights and Non'Disclosure Agreement at the lime

ither party (EmPloyee or the ) shal

notice may not be offset bY

lbe



) | f t^rrr acl;ons al anv lime con\llrule a senous breach ollhe Company s standards

' :; *#;;;.";;plri ,+ '"a 
rhis conracl and terminate lour emplovment

immediatelY.
3 l"'iil;';it of separalion lrom rhe Compan) you shall nor ".".]k 'li":i!-:'.

indrrecll) with an] of Ihe Compan)\ Cusromers wilhout le $rlnenconsenlol

lhe Compan) lor a Period of lhree ycar\'

4 Y;r-;;il-;;' compete in an) r iv directlv or indirecrlv *ith tlre companv or

ComDan\'s Cu.tomer for a period oftlre
s ir";;;';; of separation trom rhe ainrain utmosr
- 

:;;;;r;i"li"- or rll th" info''nution & Companv's

1"st"."",'li"rror"s that of the products developed or being developed by the

Company.
o. orliils yo* prour,ion period of 1 months, rhe lermination "i:rnpltl.lt"ili-,ih:'

.o.pini "outa 
U l5 days and by lhe Emplo)ee would be ol ' month m wrrrrng'

Such nohce may not be offset by unused leaves'

M'ry* LTi

Signatory

ager-Human Resources

E Bus ness Soflwa'e Pvt Ltd

DI]CLARATTON

Shivanshu Sin h

conditions oI intemship + full time employment with JTG E-Busir€ss Softwar€ Privat€

Limited.l shatl commence my intemship with effect from 13 07.2 21

l,

a

o11.'

OroBach:r J :i.:ir''r oF tions
27, XP l,!i" c.€nr.er ltol

agree with all the above terms and

Signarure:
Dalei

l0 Sep 2021



TPO

Sent:

Subjcct:

shivanshu Srngh <shivanshusinghl 56@gmail com>

Friday, November 12, 2021 '11:02 AM

too@qnindia.drona.harya
i'*-ais]n""*" .qr"t,"" lnlernshrP ofler lefler - shivdnshu srnqh

---------- h'orwarded message --_------

From: Shivanshu singh <@!h$!!cb]:0@c@iEsrD'
Date: Thu. Nov I l, 2021 at 5:18 PM

irul..i' 
-n., 

sig"",r,. r.cquested on "lnlemship oller Lencr - shi! anshu sinEh"

To:ianvee Verma <!qryEg@-e-d45l!9!l'

Respected Mam,

t app lo me. but as discussed with )ou cunentl) I m focusints on lhe college anJ full

rime rq aner rnremsn"i-p Bui Lhe offer pruvidei b 
. 

lhe AiDash is onl\ of inlemship So

#; on trris ldeciaed rrrar i \aill not be able to join Aid3\h'

_I 
hanks for providing the opponunity Hope we can work together in the future aftcr mycollege ends

Thanks and Regards

Shivanshu Singh

On Iuc. \ov 9, 2021 at I 0:5 7 PNi Tan\ec Verma <adobcsisn !l adobe\isn 'com>

Tanvee Vetma requests youI slgnature on

lntemshio Offer Letter - Shivanshu S ineh

tiGF.lGi?fiE

Please review and complete Intemship Off'er Letter - Shivanshu Singh
('

I



After you sign lnternship Offer Letter - Shivatrshu Singh' all parties will receive a final PDF copy

DoD't foru ard lhis email: lf you don't \a'ant to sign, you can dglggqtg to someone else

by cmail.

TANYEE VER]!IA

ranveca-zraidash com

2

27, f.,.1,.-,
'1u Lior'15



TPO

Sent:

Subject:

sh iva n i dwNedl < sh iva n idwivedil 961 6@gnrail'com >

Fnclav, De(ember 2 2022 10'12 PL'l

h^lo.nrndia.dronacharYa.rnf o'r'*.i,i"itoti r".^"r.sie\ - Serectron co,.firmano,. lrrarnee Softwdre Engrneer

--------- Forwarded message ----_----

From: Anushka Nair <q!.u!b\4-!4!-(e4gQ!9Eqd'!qE>
Date:'lue. 8 Mar, 2022. 16:5

;fij;",, i];;b:iif i;;lnoio i". - s"t'"tion confirmation lrrainee soflwarc Engineer

To:
cc: Mahima neosoft <!]Ellrq!.!i!gh@!.Q!qE9qb-!9D>

Dear Candtdate,

onbehalfoffieNeosoFTteam.Iwouldliketoconglatu]ateyouonyourselectionas,,TroineeSofrware
Engineer" vtith rs

Ptease treat this emait as a personal confirmation on your selection You will receive the olfer letler

sho(ly along with your Date OfJoining'

Stay safe and keeP leaming r-)

A heany Congatulations once again !!

ln case ofany concerns, feel free to connect with me on the below mentioned contact'

Best Regards,

Anushka Nair
Associale SPccialisl {f alsnt
Acquisition)

B +91 8097289205

E anushka nalr@neosofttech com

B Anushka Narr

E www neosornech.com

trtrtrtr

rector 6:1s

I

r,1;



Offer: ComPuter Consultancy
Ref : TCSUDT2o2'18076858/Delhi
oatet O1|12DO21

Dear Shivani Dwivedi,

Sub: Letter of Offer

an offer.

This offer is based on your profile and performance in the selection process' You have been

""i""i"J 
fo, tr,r" position of issistant iystem Engineer'Trainee'1ol:0" " 

You will be a

part of the application development anJ m'aintenancJprolects across any of the business units of

I LSL,

,36,877/- per annum, as per the terms and

u will also be eligible for Learning lncentives

ive basis your performance in TCS Xplore

pot ntial of upto Rs'60,000 during the first

omPensation Package

Kindly confirm your acceptance of this offer online through the option 'Accep Offer letter' lf not

accepted within 7 Days, it will o" 
"on"t'u"O 

ihat you are not interested in th employment and

this offer wrll be automatically withdrawn

l1

T I lrl !a r,!:'-ir i:,'r',1a;!' 'J i 'lJi I i-' )r"ii'r '

I -il i : ir.r i i.rra"ai''i:r-r{l'

Ms. Shivani Dwivedi

G-75,Alpha 2,

Alpha 2 Main Market'
Greater Noida-201308'
Uttar Pradesh
Tel# 9'1-9415556538



Conditions). You will also be issued a letter of appointment at th-e time of your joining after

completing joining rormalities tt p"i 
"o'puny'polrcy 

Your offer is subject to a positive

background check.

BASIC SALARY
ii', *riu" Lligil," for a basic salarv of <14,784/- per month

BOUOUET OF BENEFITS (BoB)

BoUqUetofBene[itSoffersyouthetlexibilitytodeSignthispartofyourcompenSationwithinthe
ffi"H;#il. t*i"" i,i" tinun"iui y""i ntt tn"'"o'pon"nts wrll be disbursed on a montnlv

COMPENSATI ON AND BENEFITS

basis

3

isted below The amounts given here for each of

ructure. However you may want to re-distribute

your ax plan, once you ioin TCSL To design

to B B in the "Employee Self Service" link on

will be governed by the lncome Tax rules TCSL

will be deducting tax at source as per income tax guidelines'

,| House Rent Allowance (HRA)

YoUrHRAwiIlbe{5,914/-permonthWhilerestrUctUringyourBoBamountto
Variouscomponents,ilismandatorythatatleast5%ofmonthlybasicpaybeallocated
towards HRA.

Leave Travel Allowance
v", *lrit" 

"rigiii" 
f"i annual Leave Travel Allowance which is equrvatent to one month's

;;;;;;;-;;;; p,"-rata amount in case vou loin during the financial vear' This will be

ffi;il;; minthty oasis atong *itn tne montt'ty sataty To avail rncome tax benefits'

iiil#;;;r;;?;i'" .ini,"n-or tn'"e davs oi leave and submit supportins travel

berna credited to this card per month However you may

,.oint o"t*e"n the components as per your tax plan' o

ase food items at all domestic
no TCS caleterias.As Per the

riwith an amount of l5OO/-

want to re-distribute the BoB

nce You lojn lusL.

documents



PERFORMANCE PAY

CITY ALLOWANCE
ou will be eligible for a City Allowance oI <200/- Per month. This is specific to lndia and is

Monthly Performance PaY

YoUWillreceiveamonthlyperformancepayot<1,700/.Thesamewillbereviewedon
completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance

QuarterlY Variable Allowance
YoUrvariableallowanceWillbe<600/.permnth,andwillbepaidattheclosureofeach
quarter based on the perlormance of th" "o 

p"ny and your unit and to the extent ol your

allocatron to the business unit'

w on your first anniversary and may undergo a

e Company, your business unit and your own

is subject to your being active on the company

Variable Allowance

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion oI the TCS Xplore Programme

Iinked to Your base b ranch. ln the event of a change in Your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments This

allowance is fullY taxa ble and subject to review

OTHER BENEFITS

D/ OR Competency lncentive' b sis your

s gives you an additional earning p tential of

the first Year.

Health lnsurance Scheme

iCEi oring" the benefit of health insurance cover lo yo

company's Health lnsurance Scheme(H lS)

HIS offers the following benefits:

and your dePendants under the



1 Basic Cover
i?rt,,r"m""t lncludes domiciliary expenses up to t6,000/- per insured person per

"*,, "no 
basic hospitalization expenses Up to <2,00,000/. per insured person per

annum

ii. Premium - Basic premium for self, spouse and three children.is entirely borne by TCSL'

pi"rro"J,rt"* rn"irbers are explicitly enrotled by you under the scheme Additionally' if

vou wish to cover dependent parents/parents-in-liw or remaining children the applicable

premium per insured person ls to be borne bY you'

2. HigherHosPitalisation- 
6l'""1"g" ,io"t Hrgher Hospitalisation is mandatory' under this scheme' you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits'

i. Entitlement - You and your enrolled dependants will be entitled for{'12 00'0001 as a

i"*.i,v iiori"i"or"r"ge towards hospitatrsation expenses' over and above the individual

basic coverage.

ii Premium - For Higher Hospitalisation' a partofthe premium will be recovered from your

saiary ana tne Oiterential premium will be borne by TCSL'

Maternily Leave
Women employees are eligible to avail maternity leave of twenty six weeks Adopting or

commissioning mother,may 
"uuir 

rnli"r.niti leave for twelve weeks' For more details on the

i""iri," r"J 
"jigio'lity' 

onie you join' please refer TCS lndia Policy - N'laternitv Leave'

Tata sons and consultancy Services Emp

You will become a member of the TWT' on co

ile in service

Loans
You wltl be eligible ior loans' as per TCSL's loan policy

Professional MembershiPs
You will be eligible lor reimbursement oI expenses towards professional membership as per

TCSL's PolicY



Provident Fund
you will be a member of the Provident Fund as p r the provisions of 'The Employees Provident

Fund and Miscellaneous Provisions Act, 19521' and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act'

GratuitY
You will be entitled to gratuity as per the provisions of the Gratuity Act' '1972

RETIRALS

TERMS AND CONDITIONS

2. Pre requisites for Joining
To enable your readiness to work on asslg nments upon ioining, we have put together a

comprehen sive learning Program named TCS Xplore which is made available to you

digitally. This foundation Program will include Online tearning content, Webinars, practrce

sessions & Proctored assessments. Further to accepting thlJoffer letter, You are lequired

to enroll lor the TCS XPI ore Program and start Your learning iourney with TCSL TCSL will

make Xplore Program available for you upon your offer accep tance. Please note that Your

joining is subject to successful completion of Your TCS XP lore program including the

proctored assessment. we encourage you to complete your pre rning, through TCS

Xplore, well betore Your expected date of joining to avoid delays r onboarding

TCS Confidential
TCSL/DT20218076858 I/lT^ CONsULTANEY'EX1/ICE9

vour Standard Xth, Standard Xlllh, Diplon
(Graauation/ Post Graduation as applicable) \

final semester/year without any pending arrears/backlogs' As- per the TCSL eligibility

"ri,"ri", 
,"trticcpA obtained during ihe normal duration of the course onlv will be

considered to decide on the eligibility'

As communicated to you through various Iorums during the recruitment process' your

"prc-irir"", 
i" *Of"ci to compte on of your course within the stipulated time as specified

oi youi unir"rsltylinstitute and a per TCSL selection guidelines

ltismandatorytodeclarethegapS/arrears/backlogs,ifany,dUringyoUracademicsand
work experience The management '"""t'"t-tht 

right to withdraw/revoke the

"ti"rl*J",",."", 
at any time at its sole discretion in case any discrepancy or false

in{ormation is found in the details submitted by you

1

"Diidctb( )
InstitDtionS

ler No c1106



3 Training Period
v"r'*ii i" t"qrlr"o to undergo class room and on the job training in the first tu'elve

months (including the TCS xperience Programme as set out herein below)' during which

Hil ,ffi;; ;r;,"-i"-"o ioi 
""ti"r""to-'v 

performance during/after which rcsL would

normally confirm You.

This confirmation will be communicated to you in writing lf yo]lr performance is found

,n".ti"t""ro.y orring the training period, thl company may aflord_ you opportunities to

"""i"i V", ""1 "*ot-e 
you to impiove your performance lf your performance is still found

unsatiJfactorV, fcsf may lerminate your traineeship forthwith

However, TCSL may even otherwise at its sole discretion terminate the kaineeship any

;,;;iiy;;; p"'r"t.;rce is not lound satisfactory' The terms and conditions of the training

,i'r u"'g;r*"lo by TcSL's training polcy TC3L reserves the righl to modifv or amend

the training PolicY

ive period of 3 days during the training

ed your traineeship and your name will

list of TCS Xperience trainees without any

to you.

Working Hours
Vorr *.ifi"g hours are governed by applicable law You may be requrred.to work in shifts

"iolo|. 
or.|, ir" o"pending upon the business exigencies as permitted by law

Mobility
iCsi r.'"""."" tn" right to transfer you at any of its offices' work sites' or associated or

,ff:["t;;;;;;; ii tndia or outside lndia' ;n the terms and conditions as applicable to

you at the time of transfer.

Compensation Structure / Salary Gomponcnts

in" L.p""""ri"" structure/salary comp nents are subject to change as per TCSL's

compensution policy from time to time at ts sole discretion

lncrements and Promotions
vo-rir"rforr"n"" rnd conkibution to TCSL will be an important consideration for salary

,""r",i"^i. 
"na 

o.rotions. Salary increments and promotions will be based on TCSL's

4

6

7



confirmed employee of TCSL, you are not permitted to undertake any other employment'

business, assume any puotlc or privaie oflice' honorary or remunerative' wilhout the prior

written Permission of TCSL

ntment as an employee with TCS you are

ot the intellectual property rights protected

of TCS and its clients which may be revealed

of your engagement with TCS come your

auihorized to do so in writing by TCS This

rmination or earlier determination of this

related terms and conditions are set out in

Annexure 3.

10. Service Agreement

failing which, you (and your surety) will be liable to pay TCSL t50 ooo/-towards the

ii"inin'g 
"rp"niitur". 

Service agreement duration of one year refers to continuous seryice

oir i ,ionit 
" 

tr.o, aate of joining TCSL and excludes the duration of Leave without pay

(LWP) andior unauthorized absence, if any'

'11. Work in SBWS mode
TCS'Secure Borderless Workspaces (SBWS) is a transformative operating model

frameworkthatallowSseamlessdeploymentofvirtUalworkspaceSinaSecUremanner
that enables flexible working options Ltigned to its busrn-ess objectives You may be

r"orii"J," *"r.* either frori tbs olti"tiircs client offices or from home (remole

working) as per the requirements of the pro

and asiommunicated to you by the Unit HR

by the Policy and / or Guidelines issued

this lramework For more details, please

Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such

flexible working and ensure "Jf'"'"n"" 
to TCS Security Policies/Protocols and

Confidentiality obligations at all times'

l2,Overseas lnternational Assignmen
lI you are on international asslgnm
Policy-lnternational Assignments (fro
pla ement for an international ass

Ov rseas lnternational Assign m



documents pertaining to the international assignment for which you are being placed ln

"r"" of.rary international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below

This is to ensure that the knowledge and lnformation gained by you during your

""sign."nt 
is shared and available to TCSL and its associates This transfer of

tnoitedge and information is essentlal for TCSL to continue to serve its clients and

customei better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training'

'13. Terms and Conditions
Theabovetermsandcondtionsarespecifictolndiaandtherecanbechangestothe
said terms and conditions in case of deputation on international assignments

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL'

'l 5. Notice Period
Uponyourconfirmation,thiscontractofemploymentisterminablebyyoubygiving90
Jay" notl"" in writing to TCSL It is clearly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice ol90 days given

by you under this clause However, upon your serving the nolice under this clause TCSL

#y relieve you any time during the period of notice at its sole discretion

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof'

It is understood, agreed and made abundantly clear herein lhat you shall have to

necessarity wort< duiing the notice period given by TCSL under th is. clause' unless you

are otherwise relieved ty TCSL by giving you payment in lieu of notrce'

YoUrfailuretocomplywiththisclausewillentailmonetarypaymentofdamagestoTcS
as may be determin;d by it at its own discretion having regard to the responsibilities

shouldered by you while being in the employment of TCS

16. Retirement
You will retire from the services of TCSL

of age submitted by you at the time ofjoi

17. Pre-employment Medical Certificate
You are required to submit a Medlcal Ce



TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator'

'18. Employment of Non lndian Citizens-- 
fn i'r"", vou ,t" not a citizen of lndia' this oifer is subject to your obtaining a work permit

"no 
I oirny otn", p"rmissions and / or documentation as prescribed by the Government

of lndia.

't9. Background Check
Your 

-association 
with TCSL will be subject to a background check in line with TCSL's

O" l(gr"rnO an""t policy. A specially appointed agency will conduct internal and external

ba klround checks. Normally, suci checks are completed within one month of joining ll

tn" ui"f.grorno check reveali unfavourable results' you will be liable to disciplinary action

including termination of traineeship/service without notlce

20. submission of Documents

documents)

PleasecarrythebelowllstedoliginalDocUmentsforverificationonyourjoiningday'

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining As perlndian lncomeTax

rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
- Standard X and Xll/Diploma mark sheets & Certiiicate

- Degree certificatelprovisional Degree Certillcate and mark sheets for all semesters of

Graduation
- o"gi""-""niti""t" und mark sheets for all semesters of your Post Graduation(iI you are a

Postgraduate)
- ovlr'seas Crtizenstrip of lndia (applicable if you are not an lndian Nationality) For

Sritantan R*ugee, u Refugee ldentity card rlong wdh Work Permit is required

- Birth Affidavil o; Rs'tOO stamp paper, if Birth Certificate not in English 
--. .

- anV otn"i 
"ffiorrits 

on Rsi 00 stamp paper if applicable (name affidavit for multiple

names, signature af{idavits,

address affidavits etc )

- Passport / Acknowledgement letter of
- Gap/Break in career affidavit on Rs10

- 4 passPort sized Photographs
- Medical Certificate (Should be made o

Joining letter)

TCS Confidential
TCSUDT202',t8o76858 tAti co

trir cq.r.u t l
iltt tt r.i tlr il'rintiii 'r' Iii il r l':tqt

T.']!l.l}4]E5c,)ti1!1tn'9,:l]],llr-',,,','lJ'rI+
H{:.!i:l (,l'l'L i'irr"!"!u'kl '"} nlt $'/: NJ 'rn'r1P'r"r ftrnrr\b'"lr}C Ii:l
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- An affidaviVnotarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

'There is no criminal offence registered/pending against you
.There is no disciplinary case pending againsl you in the unlversity

- lf you were employed, a formal Relieving letter & Experience lettet from your previous
emPloyer

The origlnal documents will be returned to you after verification

ln addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
.Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
.NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given lhe benefit ot formal training (TCS Xperience Program)
at our olfices, as identified, for such penod as TCSL may decide.

The said training forms a critical part o[ your employment with TCSL and is an ongoing
process. TCSL continues to make investmenl on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownershrp and commitment has to come from you-

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policie
processes and procedures of TCSL as applicable to

TCS Confidential
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As TCSL progresses w th these initialives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. lf you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growlh.



time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer Failure to
fulfill one or more of the terms and conditrons and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw lhis of{er letter anytime at its sole discretion

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provrde services to TCS, e.g. A background check, health
insurance, counselling, travel, kansport and visa, payroll services, associale engagement
activities, and financial and taxation servrces

(e) As TCS is a global company, your Pl may be shared with entities outside lndra, limited
for the purposes mentioned above and/or in this offe. letter

(f) ln case of oversees deputation, available privacy rights woul
regulatory provisions and / or TCS policies/notice provided appli
location.

le at your overseas

TJtT,t CONSUITANCY s€BVI€ES rector
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25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, soqal profile, background references, prevlous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations

(b) lt wrll be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, perlormance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compllance to
applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent mlght be

obtained from time to time.

be governed as per

TCS Confidential
TCSL/DT20218076858



Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

We look forward to having you in our global team

For TATA Consultancy Services Limited

D
Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentialily and lP Terms

TCS Confidential
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Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
lelter, the offer will stand automatically terminated at the discretion of TCSL.

Yours Sincerely,

Click here or use a OR code scanoer kom you. mobrle



GROSS SALARY SHEET

Name ShiYani Dwivedi

Oesignation Assistanl System Engineer-Tralnee

lnstitute Name Dronacharya Group Of lnstitutions, Greater Noida

Tab e T: Compensation Deta ls (Al Componenls n INR)

# Reler to Table 2 forTCSL defined Structure ln case, you wsh not to r€structure vour BoB TCSL

defined Siructure as given n Table 2 will be applicable

'Amount depicted willbe Paid_oul on a quaderlv bas s upo. successlul completron olthe TCS Xplore PrcgEm

"The Pedormance Pay is appllcable uPon successful completion of the TCS Xplore Program

"' For HIS - Note that Rs 7900 I the emplovee is Single ll th6 emplovee is maded or maried w lh Children

lhen Rs 3 gOOt por benenciary needs to be addod to the above mention€d amount

'.,. Xplore/ Leamins lncenlve is paid olerand above the CTC during firslvear, based on vour performan'e n TCS

€m Table 2 TCSL del.ed slruclure for BoB (Al Components in INR)

DDrooac rrector
TCS Confidential
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nsationFixed Com1

1,17,44814,784Basic

91,7527 646Let Of Benelts #

Performance Pa
20,4AA1,700I\40

7,200600Variable Alowance'Oua
2,4002taAllowance3 c

nents/Retirals4 Annual Co
7,900NAHea th lnsurance""

21,2891,774

8,533711G

37,7222,485nts & ReliraLsTotalof Annual Co

3,36,87727.415TOTAL GROSS

70.9685,914

\ 14,784

6,000500Food Card

Component

uDto 60 000

Monthlv

House Rent Allowance

Leave Travel Assislance

GROSS BOUQUET OF BENEFITS



Annexure 2
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Annexure 3

Confidentiality and lP Terms and Conditions

1. Confidentlallnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and

material of TCS (including for avoidance oI doubt any Conlidential lnformation of its
Clients) that comes into the possession or know of lhe Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions therelo and

malerials related thereto, produced or created at any time by TCS or the Associate in the

course of or in connection with or arising out of the Assoclate's associatlon with TCS

Program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

(b) All other information and material ofTCS relating to design, method of construction,

manufacture, operation, specifications, use and services of the TCS equipment and

components, including, but not limited to, engineering and laboratory notebooks, reports,

process data, test data, performance data, inventions, trade secrets, systems, software,

object codes, source codes, copyrighted matters, methods' drawings' computations,

caiculations, computer programs, narrations, flow charts and all documentation theretore

and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients ot TCS).

(c) Corporate strategies and other confidential and proprietary material and information

which could cause competitive harm to TCS iI disclosed'

(d) Customer and prospectlve customer lists, and

(e) All other inlormation and matelial, which may be created' developed, conceived,

gathered or collected or obtained by the Associale in the course of or arising out of the

issociation with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate

Director 15TCS Confidential
TCSL/DT20218076858 t,iTA COHsULTA



2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or

part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS' any Conlidential lnformation Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control

lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential
lnformation shall at all t mes vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation

Associate shall promptly disclose to an authorized officer of TCS all inventions' ideas'

innovations, discoveries, lmprovements, suggestions, or reports and enhancements

made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, lncluding in the course of provision of services to the Clients of

TC-S and nssociate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees lo transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, lrade names

copyrights and trade secret rights therein and any renewals thereof. On request of TCS,

Associate shall execute from time to time, during or alter the termination of hls or her

employment, such further instruments, including without limitations' applications Ior letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

property rights and to effectuate the provisions hereof. All expenses of filling or

prosecuting any application for patenls, trademarks, trade narnes' or copyrights shall be

borne solely by TCS, bul Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights", which Associate might otherwise have in such intellectual property rlghts

\

.(rci'r:-rs
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4. Prior knowledge
Associate acknowledges that prior to his or her appoinlment by TCS, he or she had no

knowledgeoftheconfidentiallnformationofTCsandthatsUchconfidentiallnformation
is of a c;nfidential and secret character and is vital to the continued success oI TCS'S

business. Associate further acknowledges that he or she is associated with TCS in a

capacity in which he or she will become acquainted with all or part of such Confidential

tntormation. ln order to safeguard the legitimate interests of TCS in such confidential

lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it

secret and confidential.

Use of third Party material
Associate erpres.iy agre"" that it shall not in the course of his or her association with

TCS and while workingon the premises or facilities of TCS or its Clients or in connection

with the development oI any intellectual property rights or work for or on behalf of TCS'

use any third party material or intellectual property rights except those intellectual

property rights provided by TCS or expressly authorised by TCS or without having proper

autioriiatLn or license or approval of the respective owner of such intellectual property

rights.

6 Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies' documents'

guidelines 
"rid 

pro"""""" including lP, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
AssociaG may be required to work in TCS offices or its Client premises or from home

(remote working) as per the dlrections of supervisor and / or the provisions of the

applicable PolicY.

AssociateunderstandsthatworkinginthiShybridenVironmentmayhavehigher
confidentiality and inFormation security risks Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private' secured work area in compliance with the guidelines

issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security

IA-rA CONSULTAIITCY
:lii!rti3ns
-l-1:,iii

Policies/Protocols.

TCS Confidontial
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TCS data privacy and security policies/

protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member

oran individual who is employed by a competitor of TCS or TCS client the Associate is

assigned to, or if any other circumstances at home exist which implicates the TCS Code

of Conduct Conflict of lnterest provision

(e) will ensure utmost care and adhere to Confldentrality, lP Protection / Non-Disclosure

obligations

(f) will be using the Company allotted laptop or similar authorized computing device

itogettrer catteJ"otticial assel') only to connect to TCS networucustomer network through

auihorized means (or the Customer provided laptop to access the customer network if so'

mandated by the Customer).

(g)will not allow anybody to share the otficial asset being used'

Restriction on Associate's Rights
Associate agrees that he or she shall not make' have made' replicate' reproduce' use'

sell, incorpoiate or otherwise exploit' for his or her own use or for any other purpose' any

oithe Confidential lnformation including intellectual properties ot TCS that is or may be

ievealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

No License
TcsandAssocialeagreethatnolicenseUnderanypatentorcopyrightnowexistingor
hereafter obtained by TCS rs granted, agreed to be granted, or implied by the terms ot

this Agreement, or by the disclosure to Associate of the Confidential lnformation

9

TcS Confidential
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10. Equitable Rights
Asiociate acknowledges that any Confidenlial lnlormation that comes into the possession

and / or knowledge oi Associate is of a unique, highly confidential and proprietary nature

It is Iurther acknowledged by Associate that the disclosure, distribution' dissemination and

/ or release by Associ;te otthe confidential lnformation without the prior written consent

of TCS or any breach of this Agreement by Associale will cause TCS to suffer severe'

immediate and irreparable damage and thal upon any such breach or any threat thereof'

TCS shall without prejudice to any other remedies available to it' be entitled to

appropriate equitabie relief including the relief of specific performance and injunctive

reliet, in addition lo whatever remedies it might have at law'

rights or remedies hereunder shall constitute a waiver thereof

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

wilh the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms

irerein contained or may claim or liability of any party including that of surety' the same

shall be referred to a person to be nominated by TCS, whose decisron shall be final and

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

tne Ar-Oitration and Conciliation Act, '1999 or any modifications or re-enactmenl thereof

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for ob,ecting lo such arbitration or challenging the decision oI the arbitrator' The

ve-nue of arbitration shall be Mumbai. Subiect to the above arbitration clause' the Parties

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

L*, it snaff be deemed null and void without annulling or rendering invalid the remainder

of the Agreement and if the invalid portion is such that the remainder cannot be sustalned

without;t, the parties herein shall Iind a suitable replacement to the invalid portion that

shallbe legallY valid.

(d) This Confidentiality clause along with other documents executed by Associate or

ieieren"ed in any such documents constitutes the entire understanding between the

parties and supersedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Parly in exercising or enforcing any of their

t'1
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(e)This Confidentiality clause may not be amended except in writing signed by authorized

representatrves of both Parties

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

i(" term oi o, in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity

DroltrTCS Contidential
TCSL/DT20218076858 fAr,i (otrlSULTA lt{Y s€&vlC€t 'l
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TPO

Sent:
To:
subjecr:

Regards,

Team Aon's Assessment Solutions

rahulgaur@aon com
Thursday, April 7, 2022 7:42 PIV

N4s. Richa Jaiswal

Congratulahons ll BNP Parlbas, Irlumbai 112022 Batch lloffered candidate

E+

l

Categori€s: Red Category Green Category

Dear Ms Ri.ha Jaiswal.

Greetrngs from Aon's Assessment Solutions

Congrarutationsrl we are detighted to inform you that below candidate(s) have been oflered for the Asso.late Desrgnation in BNP Paribas,

candidate ld Namc Branch

3131948 5hrvaniDwivedr Computer Science Engineering

Salary: INR 600000 per annum

Thank you toryour support durinS the entire process, Looking forward in addinS value to Your Bteemed institute.

E sLrpport@cocubes conr slaYconn-,.re.r E tr tr
This e ail is sYstem tenerated, please do not rerpond to this email

O 2021Aon Plc Allr ghts reserved

I
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EuYJus

14th March 2o22

Ms. Shiwani Dwivedi

Congratulations. you are being offered a full time role with

Technology Team.

We are pleased to inform that your have been selected and

shortlisted for the role of SAP ABAP at M8 Grade'

You wilt be based out of Gurgaon Location'

Your Cost to Company will be INR 5 Lakhs per annum'

Post your confirmation, completion and cleaianie of

graduation and after due internal approvals on Your

candidature a definitive forrnaI letter of empioyment with

cornpensation break-up and date of ioining will be issued

which will be the final offer from the Company'

Should you have any queries please feel free to contact:

Kindly confirm your acceptance to enable us to consider your

candidature.

Feel free to reach out to us for any additional in

look forward to hearing back from you very

Best Regards, ( HR Tearn )

Drona ah+- ticr
Corporate Office 21, \

Aakash Tower, 8, Pusa Boad, New Delhi-
- 20 r,lc6



{rnnzint r*r &i6{h dD.d. .nq$.l ,i 'ierkY
radicle
300 W Adams, Suile 319
Chicago, llL 60606
Phone: (312) 373-1798

'1506, Tower B, Un tech Cyber Pa*'
Sec-39 Gurgaon

Phone 0124-4301926
www.radicleinc.com

With geatplcasure,l would like lo offer you appointnen t as Soltware lntern at ourfirm Thts is ancxciiing

oppori-rniry in a fast paced,learnmg intensive environment Kcy terms ofthis position are dcscribed below

Roles. and R esoo nsib ililies

You will sl.urt as a Softwarc [n1em at our lndian subsidiary Radicle Software Private Limited ln thrs

role, you will be responsibte for assrsting projecl teams under the directioD of lhe assigned Software

Corsulunts Rotes witl vary liom Quality Assurance to Development ofspecific modules to Suppon

and Documcntrrion. We expecl $ar this will give you an opportunity to further refine exrsting skills'

leam vital new skills and gain exposwe 10 new rcchnologies'

Your intemship period will be srx months in length lt witl be dcemed to have been completed

su.cessfu[y wh"n youpass your college exams and have obtained positive rcviews from your Radicle

.rp"rri.-t u.*"'.,if.is period can be extended based on the individual's perfomance and at the

discretion of the management

YouwillbeconfirmedasasoftwareConsultantatRadicleuponsuccessfulcompletionofyour
intemship perioa ana erpected mdividual's performance du'ing intemship period This is a key role

in the gr;flh ofthe firm. You wtlt be responsible fbr, and mvolYed in' exccution ofclient projects

and heting build our offshore entity. Major actrvities will include, but not be limited to:

Execuhon of projects in roles ranging from Developer to Projecl Leader responsible for design'

development and mentoring of other junior teAm members

Flexibi|ty is a key rcquirement in small, gIowing organiations We will' of course' provide the

neccssary bact_up and mcntoring 10 ensure that you arc successful in such tasks

Jrn t'lr,2022

Dear Shi!rm:

During the intemship perjod, you \Yillbe paid a stipend of {15.000 /month

Thereafter, your Lolal compensation Packet m the first ycar as a

t4,00,000 This will consist of:

Salary of {3,80,000 Per annum' Par

allowances Individual b.eakup amounts including rnedrcal, ctc will be decr

Consultant will bc

d on a monthly basis This includes

Page 1 of 3

Mr. Shi!am Negi
DDrgapur Kotdwara
Uttarakhand 246149



. A performance bonus target of110.000 Per annum payable on a quarterly basis

.Aretentionbonrrsaccruedfolatotalof.]0,000perannumFrrstpaymentofthisbonuswilloccur
six monlhs after start ofcmplo)T ncn!. with a payrnent for 3 months (i e- {2'500) Thereafter' al your

9 month anniversary, you will receive payment for the next 3 months (ie 12'500) and apayment for

6 months (t5,000) at your one year atuxversary. Plcase note that this amount is guaranteed at

1009/0 subiect to your contitrued employment rt Radicle

PleasenolethaltheamountsindicatedaboveareCTC(costtothecompany)'Thismeansthat,shox]d
you choose !o participatc in the Radicle hovident Fund (EPF) scheme, both the employer and employee

co-ponenl" *itt t aeaucrcd from this CTC Of course, as you arc aware, these arc savings that are in

your name and constitute your assets Also, parlicipation in the EPF is completely optional You may

choose not to participaie ln it, thercby not having any suuh deductions, ifyou prefer-

Atul Garg

tar 116 2022

Bond Pe nd

Radicle will rnvest significant rcsources in traininS you to be effective as a Software Consultant

Consequently, you wili be required to sign a comnitment to stay wthin Radicle for up to 2 years after

"o.pt"tion 
of yo* p.oU"tlon should you choose to leave before this 2 year period' you wilt be requted

to pay Radiclei sr.[n of tl,o0,OO0 for the investsnenl that was made in hetping you acquire rcw skills

!!g!i*_Pe!io!!

Should you decide to terminate your employment with Radicle, werequlethat a 60 day notice Peflod be

provided

Radicle will provide a l-week notice period during lhe intemship penod and 2 month aner you are

confirmed as a Software Consultant

Holida$

The standard vacation and holiday schedule shalIapply Besides the usuaInational hotidays' youwill beentitled

to 15 days' vacation and 5 days casual leave

Please note that this offer is subject to a mutually agreed upon sta( date between Radicle and you

Shivam, we are excircd to have you on board and are confi'lent lhat we $'ill provide you with signilicant career

enh ancing challenges Most importantly, we will make sure to have a lololfun aswe build a great o'gatuzalion

together

Regards

AtuL 7a

tia 15

Page 2 of 3
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I accept the abov€ offer with compeosation and terms specified above' will beioinitrg on nr hetbre 1"

Feb 2022.

Shivam Negi

Date:

Page 3 oI3
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TPO

sent

Cc:

Subiecl:

Dear Ma'am,

t2321 Anup Rathod 9953246',7 4E

Date OfJoining 02"d \{arch 2022 at 08 15 A\4

StipendlApprcrrriceships- 1 5K

Thsnk6 & Regtrds

TPO <tpo@ggnindia.dronacharya info>

wednesday,lune 29,2022 2:37 PM

TPO, Richa larswal-Greater Noida

principal@ggnindia dronacharya info;'Director Dire'tol

Nlfco lndia
image003.png

7815 Osmail.com

As discussed, please share resignation mail ofAnup Rathod and Aryan Pandey Both ofthem have left the

"or-pu,,y 
*i,i-tiut informing an-yone HR wants resignation mail ftom both of them'
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Sent
To:
Subiect

TPO

Ambika Gupta <ambika gupta@pasona.ln>

Tuesday, March 22, 2022 4:03 PM
.TPO'

REr Candidate Neeraj Kurnar Cl€ared Final Round 21st March' Shorthsted for Sales

Categories:

Executive- Nest Corner, Se.tor86 Gurgaon

Red Category, Green Category

Greetin8sfrom Pasona lndia Pvt Ltdll

fte below is well noted and acknowledted.

Th.nks & Regardt,

amblka Gupta

Pasona lndla Pvt Ltd.

4o4 -406,4ri floor,lMo Regent square,

M.G. Road, Gursaon, Haryana 122002--'Mobile: +919311/142851

Email lDr ambrka.eupta@Pasona.in

htto://wv/rfl .oasona.in

From: TPo <tpo@Snindia dronacharya info>

sent Tuesday, March 22,10223.76 PM

To: 'Ambika Gupta' <ambika.gupta@pasona in>

Cc: richa jaiswalgnindia.dronacharya@gmail com

irli..i, ii, i#'a"" 
"eeraj 

Kumar cieared Final Round 21st March' sho(listed for sales Executjve- Nest corner'

Sector-86 Gurgaon-

Dear Ambika,

Greetings!!

As iliscussed the candidate would be sendin8 the docurnents by day end

Regards
fucha .Iaisrval

From: Ambtka Gupta [ ]
Sent: Tuesday, I4arch 22, 2027 l2t3l PNI

To: 'TPO'
ii'Ui"i, fa, Crna,au," ,eeraj Kumar Cleared Final Round 21st l'4arch' shortlisted for

SectorE6 Gurgaon

Greetings from Pasona lndia Pvt Ltdll

0ro

les Executive- Nest CorneI,

1

lhopeyou are doinC well. 12

D t-c



with reference ofthe below ema l, k ndly let me know when maY IexPect the below details from vour slde Please asthe

companY 6 atkiig for lhe sarn€ '

Looking foNard to hearing from You

Pasona lndia Pvt Ltd,

404 - 405,46 iloor, JMD 8€gent iquare,

M.G. Road, Gurgaon, Haryana 122002-.-_Mobiler +91 9311442851

Emall lo: amblka.supta@oa3ona.in

http://www pasona.in

vour end as well

From: Ambika Gupta <ambika.quota@oasona'in>

Sent: Monday, March 21,2022 2i46 PM

To:'TPO'
Cc:'Neeraj Kumar' <!.!Cgtai2]5z@s!-elE94>
Srtpa, c"naiaate ttteera; r<rrnt. Cleared Final Round 21st March, Shortlisted for Sales Executive- Nest Corner'

SectorSS Gurgaon

Greetings from Pasona lndi: P!4 Ltd!l

l(s a ways a pleas!respeaki.Bwrlh vou

F!.therto our telephonic disclssion todav,lam once a8ain slad to inform vou that a welldeseryiiE candidate Mr Neeraj

*r."r, raa r". tira"^.f vour est€em collete has been selected for the postron of Sales Executive with the companv name

ru"r, Co-""t"",o"e6 Gurgaon {rinal Round heLd and cleared tod'v 21" March 2022}

l
2

How soon could Neeraijoin and startthe endeavor ahead with the companv?

ii1 o" r* .-,r.*a 'i..umenrs 
are requrred and asked by the com pa ny for veification purpose and for issuins the

OFFER LETTER as wellfor the earlien.nd convenientioin ng of the candidate'

candldates (Neeci Kuna/s) Aadhar card

candidates (Neerai Kuma/s) Pan ca.d

candidats {tleerai xumar's) Education Qualification cert ficales/DeBre€ 12'hlcraduation (Degree) Master's (Provis ona

."i,r,""i" rt 
"t 

r"i-*, ,r," copv of desree can be submitted once siven bY the collese )

Lookiisforward for a. early and hvorable response from vourend

torany c ar ficatlon Please feelfre€to connect with me

Pasona hdia Pvt Ltd

404 - 406, 46 floor, JMD RegGnt square,

M G. Road, Gurgaon, Haryana l22oo2---Mobile: +91 9311/142851

2

Director
Drr" " ioia



Email lD: ambika.!upta@Dasona.in

http://www.pasona.rn

l
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Irt Gmail
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RE: Regarding Campus Placement lnvitation ll Batch 2022 llDronacharya Grc

Mishr., rboi. 0ssL) .dr, ft+r

a,Iir Raijan & s#r are !.1.d I

ro: R ch: ra's.l <.dolalii6ln ndia dMadaN.@s@lr cod
subF.r RE Reqaid q campus Plaffirhvrbrci llsardr 2022

Pkass Lieup N.b A,Pr & sameef on saLudav 22ran @ n a', aid Dhae @nh m€ Mdrcw LheY aF 6mms'kn 5hls

rd a3 sedol& Nona1PDC Dqeor)

Dron t cits



= ln Gmail

hd.ra(McL SSDNo/HR) <P@ri bladaFa@mraaomonoon ap rcta

Congratllatpns ll

We are pleased to inform you that we have selected Mr Nitrsh Jaintwho is B-Tech lMech'

hrm forthe posilion of Graduate EngrneerTrainee iFor 1 Yeao rn our company

Hrs Date ofJornlng Ml be on 04 July 2022

Strpend for above posilon is 15 K PM (Olher fac lity_Canteen Leaves'Sl'15 CL-12 Yearl

Poolo Bhsdol,r'o
Ar$lonl Moaoge. -Hlmon Eelourca

AdNDA COIPOd O$ Uramg
CIN:I,,EllsgL l 165?Laa@!l!1

SP"RK

rector

DronatL^ ''
.:15



I''l Gm,6il

Offer IDEMIA-Pranial Associate Product Development Engineer

o P RrAm dab.Arb FAhMTF'e3$ ; com

@!lai:8,3e!i-lido$.L,,ano'trr

r' P6dud DNrro'm"' Enqnldr (n ns'l r* tr

I Ens i'er lIE n€')

Drona
27, KP- lll, Gr ei'ter Noida-2Cr



+ Gaurav Pandey Offe... E ,)- i
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AP POINTM E NT1f,EE

40July2022

Mobil€: + 91721Ir01f,45
ElJlr;li

Deer Sauribh Goswami,

vJelcome aboard Dermanin!

Wth reference toyou. appircatior.nd subsequenl i^tetu!ew, M ite Ple3ser, to offel.I'u an .PPointment ai
Desmania DEsign Pvt. Ltd atlr.lnnovation Engineer, Oe5hatrt,a lntrovationLbs (OtU. ttouro$<€in tMr

Manesar, on rhe tollowing temt and cond'tlons.

1, You will be desisnated atlr.lnDMtio. En8iflset. neshanl! tnnordltn Labs (DlLl'

2 You willbe p3id e cdsolid.&d, .nnual CTC of R5.4ZO,OOO lPa (Fou. i5. tl,c ry*lour'hd P€r 'nnuml'
ln first sir montir, You will be p3id niPlnd of Ri la.ooo/'.

6, You arE rpqui.ed not to dlvutge, co6munlcrte, or P.as on anv information in any fom relared !o3nY 3sPe't

ofthe @mp.ty to anyone not emPloved bylhe comPany lndul8en'el' such tctivitY lhallrenderyou liable

fort rhination with rm$€diate effect notwithsra nding other terms atd cohditions mennoned in the

appoinsnent letter,

? You are.equired no! to enEage you.selfin anyorrcr gaintulor (ommercialemploYment, bssineJ'. ptrt'time

6r full'time, d,rectly, or ,nd itectlv ,imultaneoutlY as lont as You a.e employedwith oesmani! Den8n

lnnov3tion Lab9.

8. ourifla
ir mad€ out, whether dkectlY stlnblrted to vour effons or otherwirc, tl|. lam€ dirovery or

lnnovalbn, as the cate msv be, lhrlt bc dceRed to be rhe discovcry or inooration ottle company fot it'
.xdusiye 

'rse 
and you shaI hav. no right ro u5€ the irr4e for

prior $rrltEn permission olthe manaE€m€nt You shall also not8etortYlo
innovatlon(rl aegisreted in Your favoa or obtaia pa@at Tredemark for any

sp€.ific.lly permitteal in wrting bY the Mana8enlent

This ir a ryrt€m EeneBtcd letter and hence does rlot r.qsir€ . siSnarur€

Derrr

I.gist r.d offc.: fl.t 0-330, Idn
let : +9r_12{-2290301,

3. Yo! willbcon probaion lor ltr rnohthe. Post.dDletion ofsir nonths, sfter si€tx, baledonYour

p€rform.n<e, your @isalidated innual CIC o{ Rs. 4 2OpOO {Four lac rwentv tholt'nd) p a' which includes

f'xed pay ot 35,mO FhirtY-live tholJtand)

n Tar shellbe ded!,cted at 5ourc€, baled o. the ravLngs pl.. th,t vou eubmn at rhe be8';Iing oiihe finan(ial

year (st;KinE l.napriland ending 31dM€rch)or rr the ime o, yourjornrng

5. Ou.int your €m ploYment, yor, willbe Sovemed bv the servlcerlles.nd reBulatior: ofthecompan, ifl {orce'

or a! inlro.uccdoramended,from lime !otime.



oenr Stdhir,

With refe.eDEeroyour aPplicauon a nd followed bv 3ubse+lcnt inte i€w

to welcome You into thefold of tUl5U5 familv

O.t.l WcdD.sd.Y, rune 151h, 2022

Bt6na. '
27t Kl''lll, t'tr,r(Ei,i!,Jr-zJ1lc6

5UB: LEfiEB Or aPPOI$rMlm

T.rms and Condltlonj

Mnnd ot your .ompenElion is coolidenr6l ido@don of $e .ohPUY. a.rY o. dircloere otYou. compeMtlon

w.r! .Dt6it oth.r $rn
wnh ot$s.oPloYeE ol th. 

'oFP:^Y'p:*a8a i, uhhu. 10 Yo! and .oi lor .omP.rien
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-Esrr't
CIN ,i,'#5ffiio#+3,*,* p8 bP,drw

Ret.t LO 12 lt / P 58 sF4L / 2022

llr. Strrrrit tirrnrflr l'rri
l. J0l. shiL (;:rli.lnrrjnl'i Drt''r'i

ioit,r ,rt utmrrrhprrr' LorlIi ltonl'
Ncrt Dclhi- tl000J'

Dtxr Srn'il'

^u1;;I;ffi 
':i".iili;i:ffil,il'"H"1?:;llTIia:,:i:J:8i):Tff,;;ii"ft,,:#Iil'l,jJ,Hj"".

L Desicnlltion: salcs & Applicilion E'Irgineer

l7s Ocrober,2022

each year of ernployment, which shall mean the period January to December, you shall be
ritled ro 07 days ofcasual leave. Casual Leavo cannot be mulated, subject lo thc

J.

I-h( \rlno'pickase corrsidered rorvou 
't ^"^r:0,::1:.,1*o 

rwoThousand Rupees only) per monrh
Nn oti)er crncnities allowa ces etc. shall be permissible ullless specified by *r,n* 

"a.".
Earned / Priltlege Leava:

a) of,^ :riod ofJanlary to Decembe., youtz ive of Saturdays, Sundays ani anyay mes mutua y convenlent, and afterpro
b) Eamed/ privirege Leave shalr not be divided into more than two periods and the shorrest permissibre

leave will be 02 consscutive days.
c) In respect of tie Jirst and last year of employment Eamed / p vilete Leave will b€ granted on aproportionate basis,
d) Withorit prejudice to the Companyh right to consider and determine applications for leave havingEgards to the exigencies of services, lhe onus is on you to apply fo;'Ea; ,;ivilege Leave inrespecr oIeach year.
e) Yo'r sill not b€ €ntitled to accumulate earned / privilege leave which ifnot availed of s6all 6e

deem€d, to lapse and you not be entitled to ury pry.irt in ,rrp""t oi;; ;;;;;;;;;d /Privilege Lea .oy,'oi it, sole discretion, allow you in particutar
circumstancgs
you in lieu of Privilege leavc upto s maximum of45 days or ftay pay

directoB in that event Such a concessio[ shall be in writing by the

1. Casual lcarcr

(a) In
co

l,sf

Surveyinglnstruments I MobileMapplngsolufion I LosorScEnnerE I Drones I GPR I DSMD



(c)

SiekI*Ave:

(a)

(b)

provision th6t in your frrst year of employmerr you rhall be entitled fo one dav of casral
leave for esch completed period oftwo monlhs'services.

Cssual..leave should normally be applied in advong6 un;.r, circumstances tender itimpossible to do so and should nor normally eicecd rryo days 
", 

r-iii., ""r'iJi 
j,

inrnred;rlel) precedc or fottow Sick Leave, Earned / privilege Liave.

Satlcrion of casual leave is at discrction of managemeit, your right to avail casual leaveshall without prejudice be determined on your application for casuaileave.

ln respect of eactr year ofemployment, which shall me€n the period ofJanuary to D€cember\.Ju \ill be cr)liled lo lake 6 oals Sick LEate tlnclusive of S"rurday. Suraav and Orii.no"o0)t $nrch I'ay occur during rhe period of ledv
You wru be enlilled to accumulalc Sick Lear€ up ro maximum I2 days beyond Ehich the

Al no poinr in rime cM Si(k L€ave be en c.ashed.
It will be m&datory ro have Docto.s Ccrrificare foranv Srck L.ave_

G)
(d)

ndl ESI/

7. PI

ll. ose nor sp€cificalty covcred by this ten€r such as provident Fund,
InsuE ce etc., you witt b€ govemed by such sralubry rut.s as may bcapp ategory in the Company from time to time.

You $ill be liable ro be rransferred to any exisriDg or future Depart ne
lonning pan ofrhe Company or to any of ils associates in tndia or;broad
remuneration aod such posting wiu be govemed by the rules as related ro s
be re4uired lo rEside at the plac€ where you arE plsced alld to mako your own armngemenls for your
residence etc. at lhal place.

\\;rhin an) ciry whcre you are posred, yoll may bt tiable ro be ptac€d for duties in rotation at various
oijccs of the co'npany Further, your durica and timiDS of work my vary depending upon the shin

That in care you havc Aot ary reservatioD to obey lrry order or ifftruotion, ir will b€ obtigarory for you
lo first obcy lhE ordcr ond then r.pr€sent your gri.vsrces to thc management. No rEprEsentation will bc
enlerrrired uDlessyou have complied wilh the ordcrs given to you.

8. S.cEcv:

you will Dol givc out to any unauthorized persoa by word of mouth or otherwise, particulgrs or details of
our business, technical know-how, adminisuation and organizational matters, operations, plans etc.

conce/r.ing the Company or its associates, or its agentydealers/customers, that you may hal/E come to
lirorv by virlue of being in the employment ofthe company and you shall, both during snd afler your
c' ploy.n L. take all reasonable precautions to keep such information

1

Drna tions

9. Place of Wotk ani Workins Hotrsl

27, [P ;-ri. i,i.i]"-3r Norda-20iJCs

(b)



7

your !l ce olwork vill inilially be Delhi. The company may, at its discretion lor reasons of exig€nci€s

o[ business or othenvisc, transler you to or frcm afty ol the coftpany's Depa{rncnt or Branches, or

Associates Subsidiary Companies, inasimilar or comparable capacity, wi{rin lndia or

o\'ersels, \'Jhelher guch Depaftnent, Bm0ch, Associale or Subsidiary company is or not ifl cxistence at
lhe lrne ol comnre cement ofthh contmct ofEmployment, In tie event of such lBnsfer, you will be

rcqlhcd to con(onl to t\e workinghouc and workinE days fiatare operalive at the pkce lo yhich you

YouL nonnal vorking hours rvillbe trom 9rloAM to 6r00 PM frorn MoDday to Saturday

10. Relinmc$ts:

-Iht 
a,ac olReriremenl is 5t year. On reaching the age of58 yealsyou shallipso fado rEtire and ce3j€

ro hc er\ploled alrd there sliall be no obligation of lhe company 1o give )ou any ootice of such
trnrsent You will not b€ enrilled lo any rcliEmert benefils whatro€ver other than gratu ily as nay b€

ll. Pmbsiion:

F.om the date oljoining, you rill be on probation for 3 monlhl vhich mry be erlend€d furthcr al the

drscre(ion ofthe company- On successtul complelion of tle atorEsaid probationrry period lo our

rilistacriotr. yoo willbe consider€d for regular .mployment / confirmation Or completion of the initEl
probation period, r iU such time that you &.e intimated in rvriting regardinS your conlimation or

oth.ruis€, you shall continue to be on pmbo.1i1n. During this p€riod, con!6ny crn terminate your

seNices \ryi$ fifteen dsys or palmcnt of brsic $lary in lieu $clr.f. Similsrty fifteen days notrce or

Iorgorn-q olbas c salary in lieu therEofisrequircd from you! side durin8 probalion

Aller confi rmar roLr, you r employment lnay bc lcrminaled giving one month norie ot pay$ent ot one

r.o .h's ba(ic ralary ;n lieL rhereol ln the event you desire ro lesle $e sen ices ol the conpary, you

\rill be rcquired to give thc Conpany ooe morfi'd mtice or for one mon$ basic salary ;n lieu il€reot

ln case you drcide to rcsigtr fiom the Compmy, you will h€ ftlieved eilher on $e last day of your notice

period or even eelier, at the dis4rdior of th€ Compsny you will b€ paid up b 6e dry of Elieving

You should ad nicrly in accordaN. with Cod. of Conduct is$.d by the Conpany ftoh time 10 rime in

de wortplac! as well as in your day 10 day public life. You shall aLso not et in uy un$ciab\Q marrer
,rd adher. to rh.lighest srand{dr of eliic, and ooEl ralucs in and out of loirr vlorkFta.e \\ilc in

l1r ),ou *ill nra inh in cordial shosphere al all time in the esEblishment snd will mt be uncivil, crEate

rr isnnccs or rudc to yoursuperiols, colleagues and !isitors / cliEnts.The managenent exPects that lou
rvillanend to the clientwilh almost polilefless.

n:19

rd.-2r l3C6
2?. KP- iti



ll. G!trtrltl t(l!hions:

G) You will serve rhe compaDy faithfully and diligently, and absorb and perform all lawlul
directions whether written or or0lthat may be given to you fiom lime to time.

(h) As an cmployee in the firll time employment of the cornprny you ore required to dcvore

\orr cntirc lltnc. allenlior) flrd clloi lo lhe fudherance of {he business ollhe company and
to colltillufll]y dc'velop ]our prolessional skills in thc illerest oflhe company and yo!rseli
You shall not, during )our employment with tlrc Company directly or iridircctly er8a8c
yoursell in or devote any time or atlention to any part.time employme[t or business or

losiLiol of monelary interest, other than that of the Company.
(c) You shall nor receile or accept from any lerson whether dhecdy or indirectl, any profit or

commrssion or any other giin out ofor from any business activity or coDlmct in relalion to
$c company or its Subsidiary or Associate compan,es

(d) During your employment or after its lermination you shall observe and mainrajn sccrccy in
resPect of all tranractiorLr ofthe compaoy its afrairs, its business or its prcpeny ot 

^nyinlomation relatingto qny cusromers which may be acquired by you during or incidentalto
your employment wilh us.

(c)

ll)

You will kcep us iniormcd ol any chanse lo your residenlial address, yolr family status or
.ny orher peuon.l panrculars rclcvant toyou cmployment.

You w'll bc subj€.t to tne company's Rulcs and regulations for the time bein8 itr force and

as varied fmm time to time, ,i,

The company will denuct taxci as appropriat€ and consist€nt with the Indion Tex
rcgulalions. You will be responsible for your tax liabilities under 0u-.pplic{ble tax laws and
regulalions

(c)

(h) The terms of your cmployment cortact detailed above ere strictly confidenlial and shoDld

be lre&ied as Fivileged information b€tweon yourself and lhe company. You are expected to
mahtain such informalion appropriately.

( r) lf any lener of au$ority or powcr of attomey is issued 10 you by virlue of your employment
*irlr us )ou \ill rcluar il or dernand or autoNaticall) on tenniraliotr ofyour service.

0) You will no! enter ioto any coinmitmmls or dealings on behtlf o f fie mana8ement for which
you ha,c Do express authodty nor alllr or b€ a Party to sny allematiotr of8ny priDc;Ple or
policy of lhe M.rB8€rnent or cxce€n .diority or discretion ved.d in you without the

pevioussarction of lfie ManagEm€rt.

(k) if6r any time in Company's opinion, which will b€ liflal rn this ma$et, vou are irtsoN€nl'

found guilty ofdishonesty, disobeiience, insubordination, disorderly behalior, negtiaens€ or

indisc;pline or of any other conduct considered by us dcEimental to our interests or of
violalion ofone or morE tetms of this letter, your sewices ert liahle to be lerminated $iithout

You slall at all times will and Euly account for and shall when so rcquired, make o\er to
responsible authority all moneys, prop€rties and things belonging to the company .tlhich

rnay have been placed in your custody under your
come into your possession or under yoDr conEol

or may otherwise ha\le

liectot-

Drcnech

\

27, KPjt:i. Greater
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You are requested to please signiry your acceptance oflhe terms and condilions by signing
and retuming to us the duplicate copy of this letter and standard terms of Business &
Employment p€rlaining to Information & Company Confiderliality aDd Intellectu0lProperty
Riphrs

(,0 Tay liabilities wlll be borne by you lncome Tax will be deducted from yoursalary as per
lncome Tax Rules.

(o) lf you wiil be absent for more than three days wirhout afly ssnction oI l€ave it shall be
considerEd as volunlary resi gnation.

(p) W\ile in services ofthe managemenl you shall also be governed by service condjlions, laid
dovn by tlre management from time to time.

(q) AII annual benefits will b€ given only after rle aompterion ofone year ofphysi€t scryic€.

\\'. Iool, Iorword to yor happy workins with u!. W. arc cemin lhar you will find challerge, satisfacriotr and
o|tPonutriry in )o!rEsocialion with lhe company.

For PS Bedi Securecob Pvt Ltd

(,ir)

Gunjan
(Manager

I have yead and utrdeBlood the vanous lErms and coadilioni m.ntiorcd in this leh* I &cepr lhe otrer and lhe
tems ano conditions and unde ale lo abide by dlem.

Oron

l6ititrttl0n6



OA Ooud Rnolo$g

Datet 12Feb2022

Dear Shweta.

We are delighted lo share the Letter of lnlent to you at the postion of Sal6force Developer' Your total

CTC wall be Rs 3.5 LakhB perannum Cthree Lakh Fifly Thousand Only) You willbe under training period

of 6 monlhs with monthly stipend amounl of Rs 15000'

Youwillbeundera2yearBond,incaseyouBreachtheBondAgreementthenyouareliabletopayRs
2,00,000 along with other benelils The hard copy oflhe Bond Agreement wil be given to you once you

Ourtotalrewards package ls a combination ofdifierenl lypes of:

. Compensalion related benellts

. WoruLife benelts E d$counts

. Vacalon and time_ofl Policies

Aparl from this, you are entitled for several insurance benellts as per your careerslage in Cloud Analogy

Softech P\.1 Ltd.

Postjornrng. your locatron ofwork willbe Noida.

Thedetailsofthelermsandconditionsoflheofferofemploymentwillbesharedwithyouonyourdateof

lornrng

Please fnd atlachmenl ofl

1) Your detailed annual and monthly compensaton structure wllh Cloud Analogy Soltech Pvt Ltd'

2) The lrst of documents you need ro furnish on or before joining CloudAnalogy Softech F,tLtd'

Kindly conlirm your acceplanc€ of this ofler and your date ofjoining by 13th Feb 2022

Failureofconfirmationofacceptanceoflhisofleronyourparlbyl3thFeb2022,wlautomaticallyleadto

Wishing you allthe best,

For cloud Analogy Sofrech Pvr Ltd,

Divya Dang

Head HR

P (bud Cq(xnh(i Sdutlon <oni,(riJ

r. +911120)6t/l-738l

20l3oo

Q l. rz, s*to.-ot, t'totoo- zoraoz Cl ffiEr



CA cuua Hnolo$e

A[nglJrel

Compensation Bleakdown
Shweta DishwarEmployee Name

Designation

Grade

Prof€ssionalServicesDepanrnent

Rs.3,50.0001Cost to ComPanY

140000Basrc

700005833NRA

00Leave TravelAllowance
11662972Slatulory Bonus

923387695

216001800

0ESIC

0Joining Bonus

00F rsl Ha f Yearly Bonus

00Second HalfYearly Variable Bonus

00

00Car Reimbursemeni
00

120001000

2400204Educalion Allowance

1, lncome tax and other statulory deductions as applicable

2 Gratuily shall be pard as perthe prevailing act

3 I\,,ledicallnsurance prem um willbe deducted as per declaration m)

s linked lo achieving mulually agreed goals from year lo year

nl optTCC

32840027367cross Salary

3t4000Fixed Componsnt

Componenls

1

A Cb.J.l CcirpuErJ SolHoo (onrx'rx, 
n-r',rBeh,:

Q *- rz, s*tor- er. noloa- zorroz L +91 (l2o) 416.7360

Salesforce DeveloPer

PM

11667

261G7

0

0

35000029167TotalCTC



CA ctovd Hnologg

Annexure - 2

At the time ofjoinrng Cloud Analogy Softec h Pvi Ltd the following documents and inlormation mustb€

made avarable lo us.

List of clocuments that need to be submitted:

discrepancy in the copies of the documenls/cerli,icales given by you as a proof

above, lhe company reserves lhe right to revoke the olfer

Your ofrer has been made based on the rnformalion lurnished by you How

A Cbu.l Cdrrr.t!ry Sd-tl6 CqrP<riJ

Age Proot Certificate-Birlh cediflcate/ ( School cerlificates of ICSUSSLC/CBSE)

2 Academic Cerlilicales (lncluding additional cerlilcaLions/ courses) supportrng your

educatron qualfrcalions along wi mark sheels.

3 Your latesl salary slip or salary certificate*

Experience proof- Relreving lelter froh previous employers (if previously employed)t

The relieving letler or resignatlon acceplance needs lo be subm tled rn original

5 Service cerl ficale kom previous Employer

6 Form 16 or Taxable lncome statemenl dulv certilied by lhe previous employer

(The statement showing the deductons and Taxable income wrlh the break up)tillthe last

date ofyour employment with them along with PAN number if avarlable

7 4 Passporl Size PholograPhs

Copy of PAN, Adhaar card, passport (Allsheets)

Copy of your updated resumeI

I A. 17, S€ctor- 83, t{olds- 201307 l. +91 fl20)4r4'73€o l}ffiEr*

1

8



C6, Cloua f,nologg

We will not be able to process your records unless you submit all lhe documents mentioned

Apart from thls we would like you to have the following informalion ready wilh you, for usage
during your joining formalities.

O DOB'S of Falher, Mother, Spouse, Chitd/ Chitdren

O Educalional deta s wilh lne passing year

g Your pasl experence details with the exact years and rote ptayed to be menlioned

A Bbod Group

g 1 Passporl size pholograph ofallyour dependants

O Your PF, ES lC accou ni n umb6r with previous (prior 1o join ing us) emptoyer

O Your PAN number

A Passport number, Place ofissue, Dale ofissue, Valrdily:From E To date.

'Thrs s a a,g,tally p@duced lelte.no physe sqnaruE sneeded'

fri!'ector

A oold Cqqr!urg Sol-ton (ntFng

Drc_'.' G.rul : cns

9 A. 17, Sector- 03. alold& 201307 la +9! (tm) 41a-7360 Dffiil"



TechTree''
Xnoeledge Tronromo[on oeliohl

Mr. Shyam Sundar May 6'r,2022

Subject: Offcr of Employment

Dear Shy{m,

We are delighted to of}-er you position of Intern-Jova Developer, Band O wjth
TechTree IT Systems (P) Lrd with effect ftom 9rh August 2022. You will be
slgning ar emplo).rnent contmct valid fiom 9Lh August 2022 to 9Ih Fcbruary 2024
with TechTree IT.

2. Your start date with TechTrce IT Systems (P) Ltd. is on 9ti May,2022.

3. From 9u May 2022 to 9'h August 2022 you will wo* as an rntem and a sripend of
Rs. 12,0001will bepaid for the sardduration.

4 Your Commencing Reference Salary is Rs.400,000/- w.e.f. 9d August 2022 and
the details ofthe salary breat-up is attached il1Annexure-A.

5 In any circumstance if you are unable to pass out your B Tech Programme or
doesnt perform salisfactory during ow intemship programme, thls ollerwill stand
cancel.

6. We wish you a very interesting and challenging tenure with TechTree IT SysteriB
(P) Ltd.

Yours Sincerely,

Lt Col. Sanjay Aluja
Director
TechTree lT Systerns (P) Ltd.

Techfree I T Systems Private Limited
Regd Add: #2074. Ground Floor Sector C, PockeL 2. Vasant Kunt , New DeIIF 1 1 0070

Di
ar'! 5

H€ad Off: D,15, Sector 6, Noida Utlar Prddesh - 201301
Phone: Noida 0120 422277415/6
CIN: U72200012006PTC1466l8 | Website: ',!w\y lechtreeilcom I Eflail i nla



TechTree'
;nowledge llonlldmolion De ighl

AtrI.eI]ue=3

TechTroe I T Systems Private Limited
Regd Add: #2074. Ground F oor Seclor C, Pocket 2, Vasant Kunj New De n _ 110070 reator
Head Off: D 45, Sector 6, Noida Uttar P€desh _ 201301

Phone: Noida 0120 42227741516

Mr Shvam

Assigned onjoining

N{onthly15.I00 t 8,1200Basic Salary

90,600 MonthlyHRA
19,200 MonthlyConveYrnce

Monthly15,000\lcdicrl 1,250
Monthly5.141 61,'732Speci8l Auowance

21,556 Monthly1.961EPF Employcr's Contri.
AnnualGrrtuit)

72,607 400.000TOTAL - CTC
Medical Insurancc coverage lor sclfand familv for Rs.

2,00,000
Medical Insurance

Accident coverage for selffor Rs.10,00,000

ClNr U72200D12006PTC146618 I website ww\1 techtreerl com Ema'l 
'd 

;;n\;;t@techt'eeir com

HEADS OF SALARY

Accidctrt Insurancc



TechTree'
(.owbdge I lrcnelormoBon O€llghl

a.I.Es:.uIL.3

to submit the

fechTree I T Systems Private Limited
Reg

documetrts within a we€k of

d Add: #2074 Ground Floor, Seclor C. Pocket 2 Vasant Kunt New Delhi- 11 iector
Head Ofl: D-4s Sector6 Noida UtarPradesh-201301
Phon€: Noida 0120 422277415/5

Photocopy ofDegree Ceriificates (Bodr Sides)Gr{duates/
Post Gruduate Photocopy olall years marks cards

lOth & l2rh std certificateSchool

Current Passpoft

Electron tD Card

Driving Licensc

PAN Card

Passbook

ldertity
Ve fication
(Alr
photocopies

should b€

clear) (Any oI
these)

Pholocopy oll Rclleving letter

Photocopy of Experience leher

Salary slips ( aor 3 months minimum)

l&F Paper

Resigration acceptance Iettcr siSned and reflecting associate number

Employment
(All

photocopies

should be

clear) (Any of
these)

6 Passport size colourcd photographs.

Ms. Suati /Ms. AnjaliContact Person

TechTree IT Syst€ms (P) Ltd., D-45, Sector-6' Noids-201301

Reporting Time 9:10 AN{

CIN: U72200D12006PTC1 4661 8 webs:te: www recht'ee r cr. :*"iliir,[{;ti;fOt";;i;"

ci15

1orh Marks card will be acccpled with photograph

at



Hashedtn
by Delo tte

2nd o€cember 2021

East D.lhi, ,,1oo92
Indla

We are pleased to rnform you that yourapplication for an Internshlp proqram has ben accepted

Your inte.nsh wrth HBshedln Te.hnologies Prlvlt. Iimited ('Companv") will be located in Bengaluru

The lnternshr oroqram is for a duralron of Six Mond s beginn ng !lst,anuarY 2022 to lst .,uly 2022'

During this pe.iod, yo! will be paid a monthly stipend of INR 25000 Per month'

confidentality of the infomat on vou would have ac

Upon your reportinq, you will be rnformed of your gurde and program scope'

Thswill be followed bv a iob offer of Software Enqneer lat Band 7 upon suc'essful completion of vour

tn cis€ vou ne€d further information, please do a "rePly all" with vour conern and we will get

back to you at the earllest.

For Hash€dIn Technologies Private Limited

Authorized Si9natory

:5

? 530000Fixed CIc
4105000

a 75000

Performance va.iable Bonus UPto

loin ng Bonus (One Time

contadiorhashedin com

HashedlF Technologies Private Limited
#36/5, Somasunda.a Palya,

27th l\4aln Road, sector 2,
'HSR Layout, Benqaluru_ 560102

Iel : +9190350 16503

Total aost to ComPany

www,hash€din com



Hashedin
by Delotte

Hashedln ae.hnologies Private Limited
#35/5, Somasundara PalYa,

27lh lvlain Road, sector 2,
'HSR Layout, Bengaluru_ 560102

Tel +91 90360 15503

CONFIRMATION PAGE

The undeEigned hereby confims that he has sgned and ac(epted the Non-Disclosue, Non_solcit and

Intellectual Frooerw niqhts rssignmenr asreeme;t CAgreehent"l rn considerahon of his lnternship with

Hashedtn TechnologieE Private Limited subject to the following:

r The Agr€ement shall be val d from 31st J.nu.ry 2022 to 1st July 2022

. The condit,ons elatins to Notice Penod, Retirem€nt Aqe and Leaves as mentioned in the Terms of

serurce shall not aPPIY

' Any referenc€ !o "Employment" in the Agreement shall mean 'Internship"'

r Any refe.ence to'Emplover" rn the Agreement shall mean "companv"

. Any reference to myself as an "Emplovee" n the Agreement shall mean "Intern"'

. Any eference to "Employment Ag.eement" n the agreement shall mean "hternship Ag'eement"

candidate Name Vainisha lain

4711212021

DrcnJclrtr'/;r 6ro'ji o

27, l(?-;;i, ijrL;'Lrr llr rda -: I ll5
iit !

www.hasheclin.om contaclarihashedr n com



Hashedtn
by Deloitte

}{nshedln Te.hrologies Private Limited
#3515, Somasundara Palya,

27th Marn Road, Sector 2,
'HSR Layout, Bengaluru' 550102

Tel : +9190360 16503

CONFIDENTIALITY AND WAIVER AGREEMENT

Thrs Confidentlalty and waiv€r Agreement (the "Agreement") is effecrive as of 3lstJanu!ry 2022 ('Effective

Date") s by and between;

Hashedh r€.hnologi.s PriYate fimlted having its registered ofce at eigaluru (refered to as
iCo.p-v;l v.inltrtul.in, residins at E.s! Delhi (rerered to as "Recipient") h ebv asr* as follows:

1 The Recipient has applied to the Company for an Int€mship Proqram with the Companv kefered to

as ilnte;shipl The companv tras iccepreo tte applicatron or the R€c plent ror lntemship at the

Company's premises kom 3lst ranuary 2022 to 15t,ulv 2022

2, TheRecprentwlcomplywithallrules,rcgulations,guidelnes,po|cesandpradicesoftheCompanv'
which maY be amended lrom t me to time

3. In consideration of the Reciprent's Participation in the Internshrp, the Reciplent, for himself and hrs

heiE, executoE, administrators, ."p.esintatu"t, assgns .nd su'cBsors rn nterest (hereinafter

colle; ve y "sudessoE" ) forever wa Ne and .elease the co mpanv, its affilE tes, Delortte I I P a 'd ts

irOs[ia.ii., ar,r,ates 
",iO 

related enntles, Deloitte Touche rohmatsu Limited ("DTTL") and anv and

irr orrr *."."t" *a ,".bernms, all their resp€ctive, past, present and future Parent companies'

iuosraiiries, omes, directo6, emplovees, membeB, partners, pnnc pals, successoE, thnsrerces

inO 
"=.igni 

(corr".t,r"tv "Rele;sed Parties") from anv and all cla ms, causes of action, liabiiues'

ourgatiois, dimages, 6sss, dem.nds, judgments, costs and expenses, of every ind' nature or
's fees, whether rn contract, statute tort (such as

o. ansrng out of the Recipi€nt's partcrpalion in
to or return f.om the Intemship at the Companv's premises

4 The CompanY may disclose to the Re.ipient .€rtain conftdential, proprierary or non pub[c business

inro.mation unaloit.aOe secEts, which mav also include informahon' marenals, and 
'deas 

ofor about

me Company, iis amttates, relaled entiLies;f OeLoitte U S Enhhes, DTTL and rts network af member

ii-. o. ir,"'i"n riut"", * cl,ents, vendors, I censors or other persons, which matenals' iniorm'uon

materlals, informaton or rdeas relathg to bu

address, date of birth, phobgraphs, qovernment idenhfiers like PAN, license etc ) ( refered to as the

'co.fid;ntia Information") from the Eifect ve Date onwards

5 From the Effective Date onwards, Recipient shall not drsclose such Confidential lnlormaton and shal

covered under this Agreement and is to be t.eated as Confrdential Information'

6. From the Effect ve Date onwards in relatlon to Confidential Information, Recipient agrees that:

t Reopient shall not disclose ihe ConRdential Information to anyone

the ComPanY; and

III RecrpienL shall Promptlv retum o-, wth Companv's prro' ditt
confidentEl lnforhaton and copes thereor'

7 Reoprentacknowledges that the confidental Information has tangrbLe va ue a

approva, destroY.l

and prcprietary information and that the Comoanv wrl suffer rreparable dama

damages will not be a suffic ent remedy rn the event of. breach of anv prov sion

ny sha lbe enhtled to specrfic nce and njunctive reliefas
and such .emedies shall

Drc

!,/11w,hashei1n,.om

breach of any provision of thrs Agreement

17.\.::

contactG)h ashedin.com



Hashedtn
by Deloitte

ttasheeun Te.hfloloEies P.ivate Limited
*35/5, Somasundara Palya,

27rh IYlarn Road, Sector 2,
'HSR Layout, Benga uru_ 560102

rel : +9190350 16503

be erclusive remedres for such breach or threatened breach bv Recipient but shall be in

addltron to allother remedies available to the Companv at law or in equitv

I Reopient shall ind ss the C panv, and their respective partners' prinopals

ano emptoyees rro llclaims, rgations, losses, injunes, damages' reaso'able

costs and reasona without itation, reasonable attornevs'fees) in'urred or

suffered by reason of anv breach by Recipient of any of the provrsons ofthis Agreem€nt

9. Waivers and Am€ndments

(i) No d ay or omission bv anv party in enforci'g its rights or remedies hereunder shall mpair
' - such ight or.emedy or be deemed to be a waiver lhereof

(ii) No amendment or waiver shall be va id unless in w' ting and sisned bv both panies

10. This Agreement slrall be governed bv the taws of lndia

tli wtTNEsS WHEREoF, the company and Recipient hav€ caused this Agreement to be €xecuted by their

duly authorized rePresentanves effective as of the date first above written'

H.shedh Te.hnologies Priv.te

www,hashedln com conta.l@hashedrn com



Fr6m: val.i€haJ.in vain shalangg@ qmai .om

;i: ;;l;;ps;fu -"rdJhr.svo-u on vour serection and presenrs vou ourLeneror rnrenr

o6le: 2Oeember2022 atB 40 PM

To: Tpo@gn ndiadronacharya rnlo

rlrl]:n!!]r{ CqrB
lNnrul.,r,Llld rl

!1!rrr]!l!! bal!!!!c
rEi5reri|

Q!!g
s.!!tr]0a

Cap8el i's rce of spades

Du.inE our inlera"lion wi$ !ou, w tound yoJ ro b? equa'lv pasDnalF 
'boLt 

hhd' ruu de DI@'FJ to 4noun' e

J.,, i,1" .i,. ii."l,iii .r"*a 
"u 

r in iti:r seriction preis md b( en snoa rsed ror a su.inon wir h us rh is

i"",,1"" i' p.*ry t.i.a *r.ur meri dod P"fo;an(' dunns Jour 'nrPracr'ons 
wirh trs

As tlre nert slep in tal.jng your @niLdaiure ahead Dlease gotoJob I'FEle Tsl' and coDdete the p'@e$ otacceprins

We request you to ctuu.e rhat vou @nPlete aU the lre 'tquisile 
infor'rario as {'ell 6-uPd!te ntl th€

..q"liia a.i*.',.;l;a aurine the cirur* of this pmce* be'ore 'ran ra' zo22 u:se PM Isr'-

To ensDe ease otpr@ss, pledetnd belowlist ofdocuments that would be Deeded to @nPlete thE prcces

. SSC &HSCCertificate

. Craduation Marksheets

.e)

'PIse note tirt ifyou have completeilvoD. diltoma/Srnduation/PGt_Srdduation it is mandarory

marksleLs ud degEe ertifi@te.

NDtc thc follotinA Points t hile comPl€ting the p'o@6s :

. Mdimum ile size limiL is4MB

. The 6le nomenclature should be tFi6Name tastNane Docume&Nme)

READYTO MAKE
YOUR DREAMS

COME TRUE?

IGETTHE FUTURE
lYou unr



Kndly Refer to below exmdes for do.unent non€trclature:

Lymple !: Rahul SinE s curentlv in nh sm6ter Ensineering from ABC @lleB€ ahe d@umenrs Rahul would uPload

heisfollows: tL+ lL' 1,, tt rl,c r',nqrI

Ft,mDle 2. Amab Chr kaoortv is cumnuv iD nh sFm6l'i tnginecrmt trcm AlC @llPBc' He has jomed ABC rclhge vi'3

t^.;;"-"r;;;i r;;l;ig dor. orpioma,ner ssc. rre JocDn"nrs Ahabworrd upload be E ro rohs ,"r tl.n
r:qr t rl
Esmple 3: Aditya Shdrma E curenll, in 4th *mester MCA from ABC colege The dodments Adrtva would uPlodd b' as

follo$ ..'l(l h, ',.rlls!! Ll:ri!r]r]L

Ermple 4: Ta Shma h6 @Eplered her C Ed d.rion from AEC college The doome'ts Tanvi rculd uplo'd he N
f.ll.*s:i lkL cu\!( ll,P llJ nnle

Do reac} out to us on n qsl!!Y!lriuj!1::l.a!s!ur i (!lrl in cse ot anv queries'

ahmlrouforiDleNiewin8withCalgeDid\'YeinvitevoutoerPlorearqcitingcarerjournevwithDsandlookfoMrd
to havinslou onboad soon'

Loveyou. orer Ace you @reer al capsemhi,

Univ€rsity Iririna & RelEtions T.ah

a
Slsy Connecled. Stay Updated

l@frBEloEl

(]ll(t-tre!] to vid the l!@iEndt dsclaimer-

To vi€w ou mdidate pnvac, notinqtion !l@s

r!ons



Fromi ValnlshaJaln vainishajainSg @ gmail com
Subjecr: Re TCSOrerLener

D.te: 2 Oecemb€r2022at3.41 PM
To: Tpo@gnindia dronacharya info

onMon,29Nov,2o21,1:o8am,<r9(*!j!!I19|]1f!'1l
rDeevairishaJain,

Congratulahons I We are deli8lted to infom rou that you hawe b€e. sncessfull], completed ourinitial sel*tion
pr@6s we are pl€ded to share the TCS Ofler lf,tter with you.

Your Otrer L€tter is available to ir you! Nstste! aco6t

Fouow the instructions siven below m a@ept your Offd l€tto:

r Cortrect to the intemet and click on the link: ltlr,|,r. Lr9\!!iq!.1q1.. !r1t
2. LosiD to the slstem Eing you Login Credentials
3 To a@e!l the offer letter, click on Ofler biter.
4 Click on I Accq,r button to aeept the offer
5. Omeyou a@ept the otrer letter, yo! can doMloadtle same.

We will be in touch with ,ou to kep you ableast of the latst happenings at TCS.
l@Iins loMard tohearin8 from yoD s@nr

For any query, plqse con tact 18oo-2ogjln(toll fte) / ilpELlp roilc.lt s.r;,)n

Talent Acquisition Grcup
TATA Consultancy S€m6

TCS Nqtste! (hllF iluerlslsD.!c!!r.lDl @n also be ac@sed from Android and iPhone

Notice: The information cortaired in this e-mail
mcssaSe ard/or anachmenls to it may co aiD
ohfidential or privile8ed infomation layouare
not the inteDded reipie.t, aDy dnseminatiod, use,
rewiew, distnbution, pnntins or @!}an8 oI the
inlomatiotr @nrained in th,se nailmessage
and/or attachments Lo it are strictly!rchibited If
you have.eeived this communiotion in enor,
ple6e notifous by Eply e mal] or telephorc and
mmedDtely and pemancndy delete lhe mesage
and any attachments Thankyou

Dronacha+- tic
rector

27, KP-l11, ':;:"alti I j.lc|ja 20



NETWORK
INTELLIGENCE
Glob.l cybeGecuity Plovider

10'h Mar.h 2022
OFFER I.ETTER

oear Tushar.lalswal,

Pvt. Ltd, we are pleased to offer you the position of "CYbersecurity
based at Noida. We ertend lhis oiter and tl'e opportunitv it rePlesents

ities. We are excrted about Your joining with us stafting on 14'' March
s are outlined in "Annexure - c'

While in the service of the companv, vou shall devote the whole of your tme to the business of the
ii,i'i'iiiii",i"t-"i,1ii;;;i,:l,rv';;; v;u shall not eithe'drecilv or rndirec-tlv be connected w'th'
;;;i;;;L';; 

"; 
;;;l;y"[," any o'tner business wlatsoeve'. sir davs work'ns if requrred as pe clent

Ydr r annual Gross Comoensatron salarv w,ll be subiect to sratutory ard olher oedJctions as per companY

iiri.il'1,"i p;"iii-."i i'fi" oitr,rioivoj,.o.,p"ntaiion break-up aie provrded in the attachcd "Annexure

arreotance of o..rr otfer and the terms of this etter, please srgn in rhe space provded
iirlili?i,"ii".i ot ori on"r and marl the duplicate copi of the dulv signed offer lertPr ro

;;'; -J 

"aiji{ti,l, 
it']" i;r"" daYs ol'ecerpt of'this lPrte'r,'after which this ofrer shdll lapse

later stage,

Sincerely,

tor Network lntelligence Pvt. Ltd

K. K. Mookhey
Founder & cEO

M niicon tultlns .om

Nehvork rnrellisonc. ,nd'. Pn Ltd

20.1 Ecospac. rT Pa* Ofl Od N6e.rdas Ro.d,Andh€'i (E)

nachar
r,,r".* .ro#E he.Ll

7a Groll of Insi: cD5I" a:eaE. ruoida-20 -l

r +s1 22 19711576 -91 2226392623, "91 2?263!935:r

GSTIN -27AABCN6]33F1ZE

coPor.t. lD lJo u?29O0MH20OlPTC132!93 inlo@nnconsu ll'g com

C5

sM



NETWORK
INTELLIGENCE
Globrl cyborEecurity Provlder

nce t\.1. Ltd

ffi nrconsull'n9..on

*YoUrcompensationwillbesUbjecttoanYdedUctionincludingwithout.m]tationtheusUaldedUctionsof

applicable taxes and statutory deductions provided by app|cable laws from time to time'
iJp"rfor.an." gonr.,s *ould be based on the companY performance and on your performance and as p€r

the grading given by your reporting manager.
**'iou wilt Le eli8ible for appraisal once in a Year i e., either in April or in October cycle

**+'Medical lnsurance coverage of Rs.3 lakhs for self.
+**+'Gratuity is eligible only if the employee completes 5 years withln the orSanization

**'***lf you have compLeted 3 or more y€ars in the Company, you will also be eliSible for tmployee stock

Options.
Salary and performance appraisals will happen after you have completed 1 year of full'time employment at

NI

Slncere y,

For Network lntelli

)
t<-L

Gros5 sala - (a)

13620011350Bas c

19200

15000

1600

1250
Con

300002500teave TravelAllowance
719885999

34048824374Total . (A)

21600
PF Contribution from Nllto PF (Employer's contributron)

00ESIC (Employer's contfl bution)

Gratuity (accrua only)
24144

24374

Total'{B)

rotal - (c)

2000

1000

3000rotal- (D)

K. K. Mookhey
Founder & fEO

GSTIN . 27AABCN6133F 1ZE

corpo.are lD Io. U?2gOOilH2OOlPTCj32393 inl@niiconsullins con

Per

681005675

1800

6S48

Accident lnsurance

400010crc (A) + (B) + (C)+ (D)



NETWORK
INTELLIGENCE
Global cybersecurity Provider

Acceptanc€

I hereby accept the position and terms and conditions of employment offered The followin8 documents have

been attached foryour records or shallbe provided to the companyon and lwiLl

"Annexure - 8"

Documents required on joininS.

1- Passport copy 2 Copy of Educational Certificates 3. PAN Card 4 Aadhar Card 5 Three color passport

photographs.6.Copyofsalaryslipsofpast3months T Relievint letter from prevrous company

Your main job responsibilities as "Cybersecurlty Analyst" will be as below:

. conduct vulnerability assessment and penetration testing for network, web applications, mobile

applacations and thick-client application
. Conduct configuration reviews for OS, DB, Firewall, Routers, Switches and other infrastructure

components
. Conduct red_team assessments using social engrneerin& phYsical security compromise and

othertechniques
. Be well-versed with internal pnvi ege escalation techniques

. Conduct source_code review using automated and rranua approache5

. Prepare detailed reports as per NLI format

. Ensure trmely delivery of status updates and final reports to clents

. Handle client queries

. Keep oneself updated on the latest lT SecLrrity news, exploits, hacks

. Contribute technical content - chapter meetings, blogposts

. Conduct internal and external trainings on various topics related to security assessment

NOTE - "You shall be erpected to carry out tasks, from time to time, commensurate with Your skills and

experience a5 directed bythe management orthelr deputed executives "

Accepted Date

Iehx6ft lnt6lliseico lndia P{.(td.
zo" e-..*,rc**, onora lnr".i. n.,a anar,-,ie; r'1,.b; rooO6s rnd;

r +s 1 22 497 11576, '91 2221i39262A, r91 2226339353

GSTIN -27A,1aCN6133F1ZE

corporata lD No U729OOMH2O01PTC132393 into@nllconsull'ns com



TPO

Sent:
To:
Cc:

Subj€(t:

SHREYA DAS <shreya.das@ucert t/.om>
Thursday, January 13, 2022 3i21 PM

tpo@gnindia dronacharya.info
himanshukarki0T@gmall com; shivam 21 1 15@gg nindia.d ronacharya info

Rer Dronacharya Group of lnst tutions I ucertlfy ll Batch 2022

Candidate Contact
Number Candidate Official E-mail lD

colleSe Profile to be
applied for:

Branch /
Stream Result

Himanshu
Karki 9910630325 DGI

lnsrde Sales

Executive (ALL

Branch)

Computer
Science &
Engineeflng Selected

sh vam
Chhabra a287153820 (hiv.m ?lI15Iospnrndia.dronacharva rnfo

lnsrde Sales

Executive (ALL

Branch)

Computer
Scrence &
Engineering selected

ParichI
kukreti 9650950s17 Darichrt.13073 @snindia dron DGI

Developer
(csE / csrr/
tr)

Computer
Science &
Engineering

On-

Joining Date: 7th Febrtary 2022
Last Documetrtatiotr D 

^tet 
21th Jrn,u^r! 2022

tri
On Fri, Dec I7. 2021 at I2:17 PNI SHREYA t)A dass u

Greetings ofthe dayll

As per our requirement please sce thejob profiles available at uceniii

Dear Team.

Greetings ofthc dayl

Thank you very much for having inviled us for a campus recruitment drive by the Dronacharya Group of
Institr_rtions. Wi appreciate the support and coordlnation from the placement team during the process and

want to greet all the sudents with good luck for their upcoming days.

As per the result ofthe interview, conducted by ucertiry, Himanshu Karki and Shivam chhabra have been

selected and they will bejoining the team from 7th February 2022 as Inside Sales Executive Trainee,

whereas Parichit Kukreti for web Applications Developer is on hold as his inte iew process is on process.

Congratulations tiom uCediry on their selections.

hrmanshukarki0T@gmail4q!!

DCE

Scndcr nolificd b]- _
Mailtracl



Subject Matter Expert:

Job brief

We are looking for Technical Writer & Item Wflters to wrile well-.rafted uCertify courses and resr prep questions

(irems) You will join a team of talenled writers and course desrgners who work collaboratively to produce courses

and exam prepamlion solutions used by millions ofstudents and teachers woddwide

Responsibilities

Produce high{uality courses alld test prep items

Strong working knowledge of onc or more ofthe following areas:
A. Databases (Oracle, Mysql)
B. Networking (Cisco)
C Artificial lntelligence & Machine Learning
D. Security (includes Hacking and Cybe.security)
E Operating Systems (Linux, Windows)
F.Cloud, Virtualization, and Infrastructure (AWS, Vmware, Azure)
C. Project/Business Management (ITIL, PMP, CBAP)
H. Produdivity Tools (MS Office)
L Creative Tools (Adobe)

ll. Ability to quickly grasp complex technical concepls and make them easily io rext and piclures
Exccllenl writlen skills and exp€riencc in technical writing ofso are
IV. Exccllent arcntionto derajl and eyes lbr details.

n o. tesl prcp rtems

1

V University deEfees in IT, Computer Science. or technical certificarions are ferred I

About uCertifyi

Founded n 2004, ucerti8, is a US Based IT/Educarron Technology Company with offices in San Francisco.

Allahabad. and Noida ucertio, is the leading provider ofexam preparation solutions for ce(ification exams from all

major IT vendoG such a.5 Mrcrosoft ard Oracle. We partnerwith major publjshers such as pearson and Mccraw-Hill

ucedry is very well known in the area of education tecbnology uCenl! has won a record 12 CODiE awards in the

last eight years including two coveted Best Education Soluiion Awards in 2015 and 2017.

Job Descriptions:

u

Drona.F-



Inside Sales Executive:

Job briet

we a.e looking 1br talented and compe tive lnside Sales Executives The successful candidate wrll play a

fundamental role in achieving our ambitious customer acquisitlon and revenue groulh objectives You musl be

comfortable in talking to our US. lJK, and Ausralia_based customers who arc mainly lnstructors Associations' or

sludents You should also be comfortable in working wilh educators' generating interest' qualirying prospects' and

closing sales

Nore:This position does not require any fieldwork

Scope for Irrside Sal€s Executive:

Regardless of whether you irre a recent unive6ity graduate or someone embarking upon a change of career as a

salesperson, pretty much everyone starts at the same level as an online sales executive in ucerti8 Thereafler' career

progression is do\ n lo how well you perform in yourjob

After a few years of expenence under your belt as an online sales executive' your career will invariably progress to

key account management where you will be responsible for managing some of the comPany's biggest customem or

taking responsibilily for key products From here, you should expect to move into a management role as an Online

Sales Manager, then Senior Manager beFore progressingio Director and ultimately VP

Responsibilities:

I Find new sales oppo(unides via cold calling and emails

2. Unde.stand customer needs and rcquiremenls

3. Research accounts, identify key players, generate interest

4. Perform eflective online demos 10 prospects

5. Close sales and achiev€ monrhl and weekly goals

i. v", "ifii. *"rti"g via phone r intemet' there is no fieldwork involved

Requirements:

I Strong Phone Presence
2 Exceiient verbal and written communications skills

l. Strong listening and presentanon skrlls

4. Cmduale/Pc degree or equivalent

Please note that this is not a BPO .job ll rs purely a sales Profile with nemendous c

Wcb Applications Developer:

Job brier:
ctor

r !,. :-jar Nori: ;..;i:.CS
n5

growth-

1



ldentili user and slstem requirements.

Creatc wireframes for optimal UX and Ul'
iiui." *ittt a".ig*" ,o'aecide on ULUX elemerts (like graPhics ard navigation buttor$)

De!eloo $eb and react and reacl nalive apps'

wrire or check code for \6rious applications.

Writetesls. Te$ and debug code

Requiremenfi

B€trefits
L
2
L
4
5.
6.
1.
8

9.

. fhoroush understdnding of HTML 5. CSS J, and modern pdge lavour rechi'ol::: 
, .- -: P;ffiil;"-p.;t""i" lu"us*ipi*a LsiameworLs lileict and neact Native expenence is abis

bonus) and PHP.
. f\perience sith mockup and I prolotyplnB lools

. Understanding of security pra ices.

ls.
witlnn the constraints of timelines'

te a j collaborate with co-developers and other related

. iliiil'i]'.*,*., ,r"drs rhinkins of new idea5 and wa)s ro u,e rechnolo8y ro increase rocess elfiriencv

: ;;:i:';' i;il;i;; iil'. i" 
" 
ii 'p"..a *'rronmenL rearn rapidrl and masrer diver' web rechnorosies

,nd techniques.
. Aclual. hands'on deretopment e.perience is preferre''J

. Technical degree prefened but not required'

for Emololees:
iremenaorrs cro"tr opponunit)_ LPlo J limt\ growlh in 5 )ears

Armual Performance APPraisal

Retention Bonus
Te€hnology Allowanc€
Punctuahty Allowance
Employee Provident Eund

Medical Allo\r,6nce
Meal
Cab

10. Five Days work in a week

I t. Materniry_ Leave- l2 weeks

12. Patemity Leaves- I week

I-1. Inrerest-Free LaPloP Loan

1 4 . l alenr Recogn il ion-Star Performe r A ward

l5 Promotion fiom within
I6. Emolovee Refenal Progmms

l?. Fun Aiwor[- ucenifv Day & txciling Conre\r Drcnach ions
7r, i:.t :) '-1 : ..rr Noida-;:: -..i

We are looking for Web Application Developers to build and maintain funclional web pages and applications oflhe

award-winnrng uceairy Platforms using HTML' CSS' Javascflpt & PHP You will create products used bv mrllions

of students and teachen worldwide.

To be successfiil in this role, you should have extensive exp€rience building web pages from scmtch and in_depth

knowledge ofthe following programning languages: Javascript' CSS & PHP

Ultimately, youwill make sure our web pages are up and running and cover both intemal and customer needs

Responsibiliti€s



Alumni Working with uCertifY

Mr. Shivam Joshi
S bied Matter Expert
Batch:2020

Tbank & Regards Shreya Drs HR Recmitcr ucenifv TruininB& t'earniry Pvt Ltd (Noida) Noida oflice: G-50'

i"".. OS,'*l vrrr'i.a'i First Choice Centre Head ;rfice All{ habad: opPLawFacuttv ofAU'Chrithan litres'

il.irL , i!'rizzosa f ?004663043 Phon€ : 0l2G4s{00e1 Email id I shreYi das@ucertirv mm website

,,..rlii!.cutrrl

Scndcr nolitied hY

!lailtrack

Thank & R€gards Shreya D,s HRRecruiter ucerlifv Training & LearningPvl oids) Noida oflice: G-so'

Sector 63 n€ar Mahindra !'irst Choice Centr€. Head office Allahrbad: Opp La$ Fac AU. Chaithnm lincs

Mobile : 95727763581 700'1663043

: lrtpsJAtltlt.Lrtcrrili con,
Photre: 0120-4540091 Enail id :

Drona.".::,ciout of Ii',' 't
^.r ::'l:- No 'r_'

5

EI

lE. OPen Door Policy
19. Amazing Leaming Opportumtres

Training Period: 3 Months

Stipend During Training: Rs 14,000/- per month

lnhard Satary After Tr.initrg Period (Freshers): Rs 22,500/. Per monlh + Incentives (only for Sales)

CTC: 3 68 LPA CTC + lncenttves (onty for sales)

Location: Noida and Prayagraj

otigititiiy, tnt".".t"a .undildaGs from s.Tech, s C A' M C A, B B'A' M'B A can aPply'

Conditioo to join in ucertify:
i. iii" 

"rnproyl", 
on.i.iring t-he Company, will be required lo execute a bond in addidon to a bank guarantee (Fixed

Deposit in self account) ofRs 25,000/- as collateral secunty to sefle the Cornpany for a minrmum period of24

months (including Training Period & Probation Period)'

2. This bond willbe applicable after ? days from thejoinine date

We would appreciate it ifyou can refer to people who you think will fit the bill



TPO

Sent:

Cc:

subje(t:

TPO <tpo@ggnindia.dronacharya.info>

Tuesday,lanuary 11, 2022 10:14 AM

tpo@qnindia.dronacharya.inf o

principal@ggnindia dronacharya infoi'Director Director

FW: Hir ng forTranscending Horizons hd Ltd

ljps

Categorier: Purple Category Green Category

Dear Richa Ma'am,

Greetings!!

Please find belou selection mail for your kind reference

ThanLs & ltegaids

Rcru Dua

T.ai trg & Placemedt OfGcer

D.ouoci*rya College or Erginee ng, Khentaws', Gutgaon ' 122506

Ph. +9r-r24-2375502

ri^urrulrvl, rrrultrulf,l^
C.r,( tc Cl E In 1i1(

Gr,*r,' a,r*,riit frrdi*rr trd.llolarC

Subjece RE: Hiring for Trans.endrng Horizons h/t Ltd

Dear Ms Renu,

we have selected Rishu and Aditya, and expectinB them to join us from MoDday i e roth Jan'

we vdll be sharint the offer shortly

Please may inform the aspirants accordingly'

1



PhysicsWallah
u80900uP2020?T(1129221

C.[ r 9161'123482

vi6ir Us r tysi.sqlih2laldP'nd€.vcod
Phstsw..Lh livc

v,e 
hoPe

Pleasctakethetoetotwiewouofferltidcludes1rnPoltantdeBnstegarding)ouraofloPated

TBiDe€shiP P.riod
\bu tlueesrlP Pcriod elll be of 180 dsvs

i;; to prcqde a ,otice 30 davs Pnor ro le'vios the o$an;tdon Upon complehs

the no u ininecship wrll be ermi"ted

Nre look foNard to welcoDi.g vou to the PN' lem'

iir".' ti,,*n " ,"-* vou ro b us as Trainee with ouJ Tech - EngiEeenns r€am fo! tor "Ful

Srtr.k" rcle This rs i FuI-Time oiJe

Compensadon
i{*'t*"a crr: *u r," rrR 600,000/- pei a@m You'[ be Paid INR s0'000/- on a monthlv bms

Commencement date
\bur po uon sil commef,ce o. 28-Apr-2022

Dare: u-Apilzz

Ded Mr. Pr2ve€n Kuo.r Chandra,

Physicswallah Pvr. Ltd.

Satish I(hengre
Head - HR

Droni.:i ,-,1s

Praveen Kumat Chand47, S'gn'- --..-.,rro,,..,

&y



PhysicsWallah
:tl8090oLIP2020l/L (11?9221

C?rll r 9161 121482

visn Us r l\sics\ilbala-khPrndevcom
|!Fi.swr[h livc

&.odc.cd office Ph!'r'\\r]LnlL' Ir' ' \'ll 
_'' 

5rr'ur (l'
q.,a oit?. rtt., u,tr,h iLr Lrd.l"Il N-'fi "n' Flul \'11''r

KINDLY READ THE FOLLOWING POLICYAND ADHERE TO IT-

Con6dentiality:

ofTnneesll]P, Trehees vil be exPosed 10

hal me, Dl dan or informatlon rhar is

tbe public, inchdlr8, but Dot ]idted ro'

ind ,sr.. th conidenual aod proprn trt
cloped olrr r penod of time rr s rbc ddal

expense aod rhat ir is wotth'; of prorecdon

2. Conlidentiality Obtgattons. xcePt as otheMse dP!e!'l) fe'mltltd r th' otfer lerre4 the Tr^;*

sha,, not disclore or ue r -,-* *#:iilLY'*;#:,',.J,.:":fr1;11,i,:::*l:il

3. Richrs in Confidenti.l and P'oPlietary Informttior' ,{l1 ideas' coocepts' 'rork Product'

i;#',;" -*;; ;;"i* .u* 'l''sa"""a 
ald propdetarv rnrormation disclosed to rtainee bv

Emplover

-are md shal remm the sole,nd e\clus^'e Prope'tI of EmPloler' ud

This offer le! oot confer aflr nghr, license os'nershiP or othd inrcresr o! title n ro or Mder lhe

confi<ienrizl a nettry informatioD to tIe Trainee

u'r or d:Llo'urc ofao' (onfidenuJ @d proP'ic d\

5. No!-Di6closure. T.Mree rgrL's ar! ex.ept ,s dneced bY CoorPanY, aod io tlt ordi.d) cour of

's busincss, Tiainee {r11 not at 
"-1

tmq ehether duing o! afrer h6 TaincesbLP, disclosc to rnv

rse, duecdy or nduecdl for Traoee's o*r beneft or &e bene6r of
h.ke copies of,.Y doculents s'

n! or Permtr an\ Pc$on to cxxlMe or

derived from Propnetan Informaron

6. Durhg rhe Pcnod oi tou ser\,rce e-ith Ihe CohPanr' rou wil dcvore lul time to

ary Futher, you *dl not othd Trameesl,lp or ss1gnmeDt ot anY o

or otheryise, witlour the Pno! vdtten Pv consideration, to osh

2Z KP-III, a,.:t.J Noida-2ot306
PBveen KuDar Chandr2 S'+''



R€ 'ncred of6e . l h\-(' VtX'h l\t I rJ, \ '\ c :('rot (2

H",,r or6:e. !b*', $'rn$ iv LJ , Kl-J N' dl on' . Bl' {[ \'l'r'r

PhysicsWallah
uSogoou!20201'!c1 ?9123

Cal, :9161121482
Visit Us t lhrucs!rllllrlikhP2ndt\1'rr

lhFic$vilahlNe

lechorcal formauon, !ePo!ts, statemeDts,

atioo and t'uctions that Pa$ rhrcugh you

endal \bu sha1l not urllse them for vou ovn usc

erform vou duties rhat mav be entusted to

bound Ly policies, rules, regul2tlons and or

oublcauon elatins to the omPaDt! Produ'ts 
be

:.:.":J. 
.*i"..=;;; -p.i";.*rv apri"a 'ihe

ion o! anl sorr oferatflcatron in cash or Lind

the coopany and if you ae offered 
'ny, ,You s

ooor oqnisroo rpprorzl of tle oao'gcmrnl'

--"",.a *itl t. eDouJI raew'd 
'nd 

drsoPlm:rI

12. TerEin.don: Your senices mav be termmare

""" "i.,.Ii, ". -*ils. 
The colparv shalr be entided to recorer the damases from you.ln case the

stipuhflons Ths vil be without Pa\dent of any comPensauon:

'IncaseYouarefoudtomedicallyun6teitherphysicallyor@6ta[ybytheCompa'y\

""tr'"J.a -"a,*r p-.o'i' ot hospita! o' heahh examratioo

false infoldaoon ,t the tl,ne of ,!ou aPPonm'enr r
oy false dedls in fte .PPlication fom or oth(s e

,s regar,l age, educatior q"dr6cadon, eapetience 
' 
sala{ et'

lf rou are round I o'r |o$rsiing Ge de<;ed quaLllcrnon rs mrv be requed frcd LIme 
'o

il;il;;;; ""u,i",i"'.r-u'-*' "' n; "*€'""' "' o" *'"unr or redudaocv

erformance on iob responsibrtrties or gu ty of fratd,

Director

dishone*, disobedteoce' misconduct, ncgligdce, noral turpitude, serual

suppressior of oaeaal
interert or of violauon of one or more

vithout sotrce and otr sccomt of reason

entitled to recover tle dmages from you

information ot aoy other condrct consldeEd bl
rcrms ot Grs letter, your seetces oa,r

of an) of the a.rs or o@issron the

Dr.nachar I cf ln 'iittrt!^-';
27, Kp-i,, , licrda_zurrur

Praveen Kumar Chandra Sign:



PhysicsWallah
:U8OSOOLIl'20201r1-( l:9121

CaU:9161123482
Visit Us r Physcs*alhbalilhPud'v com

PhyrcsuillaL live

valla! !"1 Lrd,{-1115, S€<or 62. Noida, Gaum Buddh^ Nag'J,

KLJ No'dr On , Rl.ck \, l!$ |loor, llllu$dl .\r.n Sectoi 62, Nodx, Llttu Pndtsh 101309

I hcreb,! a.k.owledge and a.ccpt theJob ollet and Pohcr

Nde P.aveen Kumar Chandra

SrC"
D.te:

tor -

nr.-,-,,rlr.- :of lnsli:lrjt::ns

I

Prarecn Kumat Chandra



BHARGAV Jtr5HI
M.99cJ9'771117

Trqck
Hockers
G PEi SOULTION5

f o Date.16.02.2022
Mr.Ajay Verma.
Firozpur,Uttar Pradesh

Thanks & Regards
For Track Hackers GPS SYSlems

Bhargav Joshi.

s a Software lvlaintenance Engineer in our

responsible for entire server updation and

are offered a salary package of 4 Lakhs/Annum for

tter induction time and place will be finalized' We

eagerly expect to welcome you on board to serve us with your prestigious services

1

Dronach^l'vi :'9'-' j' of

"5eNr asxtsa", BHARTIYA NAGAR 4'A' NEAR RaMAPI

15tr FEET RING READ' RaJKor - 36E]c]f]5
R trHOWK'



Trock
Hockers
EPS SouLTlENs

Form GST REG_06

Registration Certilicate

R.gistr.too N umb.r : 24AOSPJ9520Q125

This ls a sy6t m g.n€61€d disil.llvslgn'd R'qiskation Ctrtincate is6utd b56€d 6n the apProv'l ol tpplication

rhe j!ri6dic0onal aulhonlv-

Bhargav D€ePakbhai Josh

2

3 Constilution ol Busines6

Marur l..rupa BharlYaNaqa reelNo 44
Nr kuva RamaPn Chow[dr rol.GUFrar, 360005Addross ol PrinciPal Plac6 of

5

2410112019
6

T

Particulars of apprcving3

241a112A19I Date ofEsue oi Ce.lificate

"saNr Asxtsn", BHARTIYA NaGAR 4-a' NEAR RaMAP
'I Str FEET RING RoA.D, RaJKET'36OtrO5

IR trHOWKI

nstitrJtt^i1

BHARGAV JOSHI
M.99EJ97 7111'7

1



BHAREiAV JOSHI
M.99E]97'7 1117

Trock
HockATC\-l.)
Ei PEi SEULTIONs

GSTIN

Legal Name

Trade Name, if any

24AOSPJ95200125

Bhargav DeePakbhai Joshi

Track Hackers

Detalls of Additlonal Placss of BusinGss

Total N umber of Additional Places of Bu siness nthe Stale 0

Annexure B

24AOSPJ9520Qlz5

Bhargav DeePakbhai Joshi

Track Hackerc

oetails of ProPrietor

Bhargav Deepakbhai Joshi
Name

Designation/Status

Resident of State

Proprietor

Gujarat

I
Director
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"SANT AsHlsH"' BHARTIYA NaGAR 4-A' NEAR RaMAP
'l Scl FEET RINE RoAo' RAJKoT'360c]tr5

rR CHowK,

GSTIN

Legal Name

Trade Name, if any



PhysicsWallah
:(r809r0Ul2020lT(I L2,::ll

CrI r 9161123482

visir U. r Pb'si.s{dl,h'l'khlmde} com

pbysi.s*nllah-lile

viluh |\r Lnl, \ l1'/r, Se'u 
'r2, 

No1di,

, x]-l Nonl, one, BldliJ\,linst liloo' lndusEid
Ciuum RnddhrNrg,trtur PEds!, 20110!

\H. &cd 6?, Noda, tr@ ljodcsh 10t]09

Compeneatioo
v^*'ri*"a CrC-,1l" rXR600,000/- per tm@ You'll be prid INR 50'000/- on a monthb bass

Codmencemenr dat€
You r posinon w rl1 comme nce on 28-Apr'm22

Traineeship Petiod
\bu Emeeslup pcrod udJ be of 180 dals

\Ire look forMrd m uelcof,ing vou to the PW team

Dzret 21-Apt-2O22

Ded Mr. Pr.veen Kumat Ch.ndE

Ihe
'' ItoPe

Ple,setitethedmeroreqewowofferltincludesidPortantderailsregardmgyouaoticipated

Physicswel.h Pvt. Ltd.

S2rish Khcngre
llead - HR

D,ona.r--^,. ltcup of Institutions
27, xP irt, a: ...t.rr Norda-.t.J, _j5

Pt.veen Krmar Chandra



PhysicsWallah
tJB09o0llP2020l'11- l2122l

BlGtt .\, l;16, lloor, Indusrri.l lda,

C.ll:916111J182
vnit Us : physics*,L.lrlakltxndel com

lhrsrcslilah,liee

XINDLY RNAD THE FOLLOWNG POLICYAND A.DHERE TO IT'

ConEdentiality:

know, to the pub)ic, iocludbg, but lot limlted tq

expense and that itis worthY of Prorectron

trmployer

-de and sha]l remM the sole dd exchsn'e proper$ of Emploler' trd

This offer lctte! does noi corfer an1oght, hcense o$nerslap orothersterestor tide in' toorundert'\e

co.Edenlal and proPtEtary iniormation to rheTninee

5. Non-Dis.losure. 'lr3Lnc( xgrec

/s busues, nanee Pill not
s 

^!, 
except ,s dLected b'/ CooP

,t xnv time. wlrcdtr ddrs or a

aox and in the ordirarl' couse of
fter his TrdaeeshiP, dsclose ro anl'

use, dtectty or tdnccdv, for liameet {)$n be..6r or th' bcr
examoe or ma[e copies of an-v docurene

Infornration, or pcrmit aov person ttr

de ed from Proprierarv Inform'ation'

ecto

i!.,ria-2013C6

6. Dll6s Ue peDod o( vou teffice wrG rhe ComnM\' vou srll devote full ume

a;;;-i il-, ,", *',ll oot r.ke up ov other r*ine"hip or rsignoent or arv

i-','* 1"""J.*";". i,l 6h or in 
'tha 

"' otu'*'e *Lh"ut rhe Prior uri(en

Dro'loch
2j, RP-

Pnvecn Kumat Chands
III, !,, --, -



PhysicsWallah
:LrEt)9l]OllP2020I{C129221

Calt i 9161 123182

Vieit U3 : physicMurlehknnrndel:com
phlsicsr,l.hh liv.

R.oiskrcd omr..lh.r.i \tOrrllh Prr I nl \_rJ'1 Sclr { 62'

rr",n orni. t,t,.,.v,tt,r, i'n L',1,t(] l\o'd,on. Bl i\ '\ lus'

ecte6. techdical Dfoldadon, rePorts' staremeflts,

forDation dd instructions that Pass thJough you

entlrl \-ou sha.Il oot utilse thefl for youi Nn use

to obsBe secrccY & not

, docmerts or Products
or Pammg anY of such

irformatbn duing tle coue ot the TraineeslJp and on cessa

i."- 
-"-" 

. ,^.iy,le oa",genenr You wll be bomd 6rdc^

"romJlgared 
br rhe n,nrg(m

9. You qil not (dcePr m

stat ment, delivu oy l.cnre
,"u1,-*, -f".i"* io the Companv's p'od'cts o be

iJ"""J, *r"'"",* ;;"" f.k^"ri,ppr,"a . 'ihe

oror permission / aPProtsl of Lhe o'oagemdr'
nsxooed wI be *lioslt uewd dd drs(rpLinarv

12. Teimination: l'out servrces m2v be ulrulte
the 2bo entiled to lccover the damxges &ob Iou In cise the

Tnnee e to sene rhe notice Period lls Pe! the ogan-itio'al

rohts noo can be mutualll agreed' Norwithstandms the

.bove also be rermioared becruse of uder malrcncd

stipulaEons. Ths vil be uthout PaYment of anv cooPeosatron:

health examination

La' dllmg the

Past under the

aPPohment or
m or othmrse

maoce on iob resPonsibilitres or

v be lequlled from ne ro

gu:lt, ol fraud,
rime you are shoving non Pefo

vithour noti.e and oo

rcoodua, negfugcdce, Doral ru.Ptrodc, sc\u^l
d1shon6t, disob.dience, nt

n of matenal informr condu.r considered bt us

ntcresr or of violatioo of one or Eore terms of lhis lertet you seotces m

Drcnaclt a11"::-.li; of I
27t KP.1l1. . -.:. 1!- .{cid

accomt of reasoo of any of the rcts or omisslon rhe

eolided to recottr the daEages from vou

Plaveen Kumar Chandia Slg11
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visn Us : thysics{dlxh^l'lhPi'de{ coo

!qr.swil^lllivc

Her.IOf6:c flrJsi.s uilltrh ht L
Regr$ered ofc.. : lrhYscr \nillih llt |trd,,\ 1ll5,S..trr6:,\o x (;nubmttuddhi Nrgir, Lltu I d6h 201J09

.\r!a Stctor 62.Noidr, Uttu lnd'sh lLll lo,

D

d,KLJ NodrOtu,Rl{f,k,\ l;st ltoo' Indu d'l

I herebr ackno$ledgc and ac..Pr thc loLr offei and Pr)l1cr

N2nc Praveen Kumd Chandri

Srgn
Dare

Pr.veeo Kunta. Ch.ndra

rsttri,



TechTree"'
(nowledge lronslormonon Delighl

Mr. Anant Singh

Subject: olfer of EmPlo-vment

Dear AnaDt'

Yours Sincerel!-

M^y 6h,2022

I We are delighted to offer you position of Itrtem-Java Developer' Band O !r'ith' i;Ji;* iT i;;",i (p)'r,a' *itt effect rrom erh August 2022 You will-be

rrg.irg * 
"rrp'r,rl-;;i;;nFact 

valid ftom 9s August 2022 to grh Febt.lary 2024

with TechTree IT

2. Your start date with TechTree IT Systems (P) Ltd is on 9ihMay'2022'

3. From 96 May 2022 to 9r August 2022 you will work as an mtem and a stipend of

Rs. 12,000^ will be pard for the said duration'

4. Your Commencing Reference Salary is Rs 400,000/- w e f gd August 2022 and

the details ofthe ;lary break-up is attached in Annexure-A

5. ln an\ circumstance if )ou are unable lo pass oul tour B lech PlgBramme or

doesnlt perform satislaclory during our intemship programme' thls oller $'lll slano

cancel-

6. We wish you avery interesting and challenging tenure with TechTree IT Systems

(T) Ltd.

Lt. Col. SanlaY Ahuja
Director
TechTree IT Sysrems (P) Ltd

ant Kuni, New Delhi- 1 7A

Phonet Noida A120 12221741516

tiii iliirjioiiooopicl466ls lwebsite: ww\'r'techrreeit com I Email id conra 1



TechTree'
(noy/ed9€,lrofltlormorion 0prl9ht

Ann€xtrre - A

TechTree lT S ate Limited
i""i iii, rzoz. seLrorC.oochPl2 \asrlrr'u-r NcwDelh ll
i"iJ ot, o+s s Uha'Pradesr-20r3ol

c

I\,11r. AnanIAssociateName

1200100IBasic Salary

7 550HRA
Monthll60rl

I5 0001,250Nledical
85 2887 147Allor1anc€S

Annual712G

TOTAL - CTC
Medical lnsurance coverage lfand family for Rsfor se

2,00.000
Medical Itrsumnce

Accident covemge for setffor Rs 10.00.000Accident Insurrnce

AIIOL\T ($ith Erect l'ron:
9d Auqun 2021)

Monthly

90.600

Conveyance 19.200
Monthly

32,601 .r00,000

n.--.-h-- -



xnowledge ftonslomolitn Delighl

uired to submit the fo documents \lithin a week OI

Annexure R

TechTree lT S
iegd Add: f2074
H.ad Off: D-45. Sector 6, Nolda.

Phone: Noida 012C 422277415/6

TechTree'

vstems Private Limited
'lround'roor Sec'or C PoLlel 2 VaiEnI L _n. ''lew Del

Utl4 Pradesh - 201301 D..F.aj1.J

Photocopy olDegree Certificates (Both Srdcs)

ofall years marks cardsPhotocopy

IOth & 12th srd certifiJateSchool

Current Passport

Election ID Card

PAN Card

Passbook

l0th Marks card will be accepted w h Photogmph

Idcntity
verification
(An
pholocopies

should be

clear) (Any of
these)

Photocopy of Relieving letter

Photocopy of ExPerience lettcr

slips thsmon3for

F&F Paper

latcreUecrandIctter ed rrrgRes acceptanceiBnaLion

Employment
(All

photocopies

should b€

clear) (Any oI
these)

6 Passport size coloured photographs'

Ms. Swati /Ms. AnjtliContact Person

TechTrec lT Slsrenrs (P) Ltd., D-'15, Scctor-6' Nonla-201301Address

9:30 -{NIReporting Time

qN u72200D12006PTC146618 I rrebsite: lechtreeit com I Email id rl,

Crrduatcv
Post Graduate

Driving License

t0are



TechTree
tuokl€dge llonelormolion oelighl

Mr. Sudhir Kumsr

Suhjcct: Offer of EmPloYmetrt

Dear Sudhir.

Yours Sincerely,

A$tl 26'r . 2022

n 4.{$,'tr"1rooz$

I We aredelighedto offer you position ofltrtern-Android Develop€r' Band O wrth- 
r""f,r'* Ii sy.t""" (P) Ltd with effect ftom 21'rJ y 2022 You will be-signing

; ;.*,"*;, contrJ "alid tom 27s July 2022 to 21r January 2024 with

TechTree lT

2. Your start date with TechTree IT Slstems (P) Ltd is on 27b April' 2022'

3 From 27rh April 202 2 lo 2'7th ]luly 2022 yottwill work as an intem and a strpend o f
Rs. 12,000/ will be paid for the saidduralion

4. Your Commencing Reference Salary rs Rs' 400,000/- w e f' 27d July 2022 and the

details ofthe salary break-uP is attached in Annexure-A

5. ln anv crcumslance ilyou are unable Lo pass out your B'Tcch Progmmme ur

d,-,csn1t perlorm satitiaclory during our inlemshlp prograrnme' thts oller wrllstand

6 Wc wish you a very i.terestiry and challenging tenure with TechTr€e IT Systems

(P) Ltd.

5---1

Lt Col Sanjay Aluja
f)irector
TechTree IT SystenN (P) Ltd

Techlree I T systems P.ivate Limited
Reod Add: F20?4, G ou rd E oor. Se.Lor c Poclel Var3lt KL

He;d off: D'45 qedor6 \oda 'lla-Prdoesr-?'30' 27,ii':t . ' i.r.loria_liili's
I Email :d: contac@techtreeit com

ils



TechTree'
X6ovd€d9e T,otr otriolion Pelighl

A.[[.lrrr3

JechTree :T S ate Limited
cioa tua, *zozc seeor C Poclel ' va'41 (L

xelo of, o-as S Jlta: Prddesh - 2 130
Blft;;-ri;rni- s

I Email id: contac@techlree I com

Mr SudhnAssociate ]lame

1S1,20015,100Basic
\4onthly90,6007550HRA

191600

15,0001Nledical
'11,732978

s561,963s Cortri.trPF
Annuala,712
Annual50.000Performante Bonus

2A,441TOTAL - CTC
Medical Insurance coveragc for sclfand family for Rs

2,00,0u0
Medical lnsurance

Accident coverage 1br self for Rs.10,00,000Accident lnsuraDce

Monthlv

Convevance

SDecial Monthly

Gratuitv

400,000



TechTree'
(nowLedge lronro,molion Dell9hl

uired to submit the followin documents wilhin a }1eck of

lechTree I T Systems Private l-imited 1

Ground Floor Seclor C, Pocke t 2 vasrrrt Krni. New Delhl 110

Head Oft O-45 Sector 6 Noida. ULlar Pradesh - 201301
R€gd Addi #2074,

Phonq Nalda O12O a222774:5]6
Dt.Jaaa

Photocopy ofDcgree Ccrtificates (Both Sidcs)

Photocopy ofall vears marks cards
GraduateY

Post Grrduate

10th & l2th std certificateSchool

Current Passporl

Eleotion ID Card

Driving Lice$e

PAN Card

Passbook

loLh Marks card wilt bc acocpted with photograph

Identity
V€rificrtion
(AIl
phorocopies

should be

clear) (Any of
these)

Photocopy of Relieving letter

Photocopy of Experience letter

alary l,p minimum)thslforS

F&F Papcr

Resignation accePtarce Ierler \rgned and reflectng associate number

Employment
(AI

photocopics

should be

clear) (Any of
thesc)

6 Passport size coloured photographs'

Ms. Swati /Ms. AnialiContacl Pcrson

TechTree IT systems (P) Ltd., D-45, Sector-6, Noida-201301Ad&ess

9:30 AMReportmg Time

clN: U72200D12006PTC1466I 8 lW€bsite: \rww techtteelt com Emaitid eo

A.s[r!urL-B



Ps.r-1F.IJS

Mr. Tanish ValshneY Oate: Friday,lulY 15t, 2022

SUB: LETTER OF APPOINTMENT

With referen€etoyourapplicaion and fo lowed bv subsequent interurewYou had wrth us' we arehappV and keen

ro welcome you i.to the fold of PUTSUS famllY

we are pleased to offer you e Postion as "Ptog'on Coodinotot (On lob Ttuineef and work location willbe

atoursEzofficelheresularfixedtelmemploymentwillbessuedtoyouatlhetimeofioinin8YoUwillbe
required tojoin ason, "luly rst,2022"

w€ revrewed the ind ustry com petitiveness of compensation pa'kages for such roleithe r€ltv'nt indunrv

benchmalks andthusare pleated to offer a stipend ofl5ooo/_ lNR Permonth

Apartfromabovefixedcomponent,YoUaleelglbleaspe.companyncentvepolicy;ndflnesaPplicebleasper
deduction policy fou Jhould wa* in PUtSus Jot o nininun petiod oJ Twelve Manlhs

T€.ms and Conditions

Matter of Your compensation s confidential rnlormation oflhe companv Anv d!'ussion

departmenta headorFrRwllbeconsideredasbrea'hola8reem you Your comPensaiion
with a.vbodY otherthan You.

or for.ompanson wfthother empovee5 ol the companY

l-r'-.
Dkector

package s !.ique ro You and n

Olg|acharya Group ol' lnstitutions
zV-aP.\l - cteztet iioiJ.r-201306



Ref: SEIPL/OFFR/P06/02 221002 Dare 04-Feb-2022

Dronacharya Gro!p oF Institutions
27, KP-;il, Greaier troida 20 ii06

Mr Tanish
E7624 Multani Dhandha
Paharganj

New Delhi 110055

Subject Off€r of Appgillae!!

DearMr Tan sh.

?r sf
Shankar Singh
Sr. Manager - HR 6r Admin.

With reference to your applacation and the subsequent interview you had with us, we are pleased to offer you the

position of GET in our organization Your gross salary will b€ INR 15000/ per month The flexrble Target

Performance Bonus(TPB) will be addltionalto your salary, which wll be calculated on monthly performance basis

Detailed breakup of your remuneration as dtscussed wil be reflected in your apPointment lener wh ch will be

issued to you afterjo ning We welcome you to Sunwoda family and looking forward for long term assocratron

ln tialy yourjoining will be on 15 February 2022 at Greater Noida Unit This offer will be null & void, after the

mentioned date ofjoininq Howeve. you can be transferred an)'r'lhere rn lndia / abroad or n any dePartment /
office / establshment owned or managed by any of qroup Company depending upon the exigencies of the

Co mpany's work You may also be required to travel to ou tside locations for bu sin ess activities, exten sively

You will neither work part / full time with any other organ zation nor indulge rn business during your emPloyment

with Sunwoda Your probation, confirmation, other terms and conditions of service etc would be as per your

appointment letter

PIease bnng the following documents at the time ofjoinrng:

I Educational & Profess onal Qua[fication documents
2 Date of Birth (As perAadhar CErd)

I Experlence (Any document pertaining to previous employrnents)

4 Last three month's pay !lips & Relieving letter
5 Five passport size color photographs ofyours
6 Medicalfitness certificate ce(ified by registered pra.titoner
7 Copy of PAN Card, Address Proof & ldentity Prool

Kindly sign the duplcate copy ofthis lener and return it as a token ofyour acceptance

Thanking you,

for SUNWODA ELECTRONIC INOIA PVT. LTD.-Pr€cision

Regd Office: D 228, Sector63, Noida, UP 201301, lndia. Email rndra rnfo@sunwoda com, Tel: +91_120-4578888

Branch Office: Plot no 2 Knowledge Park 3, Grea ter Noida U P 20 1 308, lnd ra Ema t ind a irfohrl @sunwo'la 'om

SUNUEE]R SUNWODA ELECTRONIC INDIA PVT. LTD.



erson lntarnatlonal Llmitsd
LmLlEd)

motherson l ,,*.'.,,".",,,iJ"'1fl"x11*DrdoY^or',,'2or3o'uP 
rd'

lzri Nov.mbcr 2022

Mr, swarn. slnoh
B-O35 Atiotcch Th. nest
NH-24 Gh.zlabad.

Dear 145, Swarna

Thls has relereflce to your aPPllcatlon and subseq!€nt dlscussions wlth us for employment'

ln our oroanlzEtlon

we Bre olglsed to offer you the employmenl ln oJr orgarrzallon a5 "Gltduste Englneer

i'.".,;;|r;;;;;;;irJi-.uti"ttv'ai'i'"'"d and 6ereed Jpon You are reqJesr€d to loln

youia,.riv on or u"fot" t4th Nova.nbor 2022 at 9'0o Alt'

You are requested to brlng the followlng doc!menls at lhe t{me ofJolnlng:

. Atl Educat onal and Professlonal Quallflcatlon certlfl'Etes (Orlglnal) .-.

. ijri"riJl"ttr-"","1s ln suppor! of Dare ol Blrth (Certrfrcate of Class X)

: ;;i:[ffi1;;i;;ii""ii5Iiii" ri"rr""! retter a experience certrricEte rrom arr

orev{ous EmPloYers)
. i"i.oo.vvoL- io c;rdlul card & PAN card (mandatory)

' Asdliaar CardlAadhaar No (t'4andatory)
. Photocopy of all the above teEtlmonlals
. ior. Coio',ui puatport size Photographs in formal atlire wlth whlte background'

The offer hls been made based n furnished bY you However' If there is 6ny

.,lscrepancy found in the coPles o r certlficates giv;n by you as a proof of above'

we reialn tire rlght to review our yment'

Employrnent as per thls offer ls subiect to your beinq medl'ally fit

Please note that you shall be ellglble for your annual stlary revlew on complellon of one year

"i-iJ.i."-i"Jir,l."otter 
on l( Apnl every year on prorate basls

Youshallbelssuedareg[rl.letterofappolntmentonyouijolnlflgtheorgan{zatlon,

we are conUdent that u wlll play a key role ln our company's expansloD lnto national and

;[J;;;;i;;k;;, ; "s;; i",' or'o''r. 
"ppo|,t 

ro' vo'i proressionat develoPFent and

growth.

LETf:R OF OTFER

Th.nklng Vou,
mvardhan. ilothGrlon Intarn.tlonrt Llmlt'd

GencJal ilrnag.r- HRM

I
Dr{-rnach3i

27. KP-lll, Greatc! t(orC!_:!
' I tions

unii.,oa : w.c. o :sa c gto"l
rr^dliiu . ci@hx,0.ndr. t.n

L6br' - roo06r, Mrhsorr'(.( ndi.l
Idr on 61a5.30o r.i Ol6B5rs0l
,tN o ll.3ooM3r98.PLC:315rO

n ^,. or"-" ,,*r,--t'.-*r'-*nrlt



TPO

Sent:
To:
Subj€ct:

Vainisha Jain <vainishaialng9@qmarl com>

ReiWiPro Ofier Letter

ro+e ail+15 84b71 irrla lent. lms,cnan-l
On Fri. 2l Jan, 2022, 9: tE pm Wipro ofIer leltcr'

Jan|Jary 21,2022

Dear vainlsha Jain,

congratulationsl We are pleased to offer you the position ol Proioct Engineer at Wipro

PleaseclickonthebelowlinktoreviewendacceptyoUrofferletteraltheearlieslusinga

accept and save the Offer

desktoP/laPtoP

don't want to receive these emails from this

Ste s to fol low to r

To save vour copy of otfer l €tler please open Il,|s emall on desklop/ laptoe, los r.' 
1o.o:l9Y lentioned 

acceptance

link click on Accept -> clict on srgnarure cnect t"i_' iriii "'i'stit'rt 
and P'inl" '' clict on "web t'rowser"

l,ltilii-I'1,1," i'"'par--> save >-setect destination or vour svstem to download

Ploase note - You will not bs able to access the Offer Letter again if yo! close'the-window without saving

your off€r Lster as th€ tinr witt erprre ano iii'it'ii"1oi'itlii"""' the link to open offer pase to download

th€ offsr letter

ptease ctick on the link below to review and accept your offer letter at the earliest using a dd5ktop4aBtop'

Click to Comolet,

Your Login ln

i;il,Til";, n reset t bY ctickins here )

lf you have any questions about the delails ofyour otfer or aboul employment at wipro' please reach outto

Thanks and Regards,

Camous Offer Gcneration Team

lLIodal Campu. Hiring Team u ipro I inriled

This message was sent to vaipishaiai gaAemail.com lf You

compa ny in the future, Please go lo
82i0 29 IIlm =l'111 l8

o wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 03\ND

Dronac ons
27, R !

h

1
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VVDN,
cINr U72200DL2007P|c162619

TRAINING CUM OFFER LETTER
t,'Rlu20?1177/877 5

Date:08-12-2021

Name of the ca.didate

:71.72-7021

w rh reference ro vour interview, vou had with us, we are pleased to offer vou the posltion of Executive (ProSGm

Management) i. woN lechnololies Pvt Ltd (hereinafter referred to at "WoN" or "comPanv"lon the following

terms and conditions;

1 Upon successfu completion ofYo!r t.a ning and submtsto' of all necessary document pertaininB to the

oegree / Graduation comPletion, yourseruices willbe confirmed wlth the ComPanY 
'nd 

vourcomPensation

wil be Rs 3,20,000/- Perannum-

2 DurinS Training Period, You are exPected to report in office for six davs a week This is subject to anv

(hange orrequirement that maY come hto effect in the future 5uchchangeswillsupe'sedeEllther'lFvant

.laures me.tioned rn this Train eel offer letter.

currently in forceoras introduced/awarded fiom time totime'

Corpor.te Of,i.e: PlorNor CP_o? -0E.lMT Muesar, 122050, Gungam'

Re8istered Omce: l2l l0 En\lP.tel \ag.r. Nc*'Dclhi ' I L000lt, lnd€ trector
Enuil: inlbllllv )!! r: !DEnr

tr7,, i.:
l06.

3 You wilbe requrred to execure Agreements and its Term5 and Cordltions ofTraining, and other necessarv

documents / u ndenakjngs E s may be requned bvwDN from time to time

4 Any discov€rV, rnv€ntion. imp.ovemen! adaPtation or variation ofdesigns, drawintt, Proc€sses' methods'

materialspecrfications, erc, which willbe a result ofYourtraining rn WDN or ts associates' or which you

may come to know in the couBe of vour Tra nin8, more spe'ificallv in relation rc lhe englneeon8 or

technolo8yused oradoPted byWON, sha lbe the proPertvof WON YoLr shalltreatthe above information

ordata in connection wth anYwork done rn lrvoN st.ictly confidental You shallnot use'8ive orsellanvor

al ofthe rnformarion to anv other person or iirm lor exPloitation, for gain ototherwise-

5 All information, Pa Pers, co espondence,etc-,PertaininttoWDNbusinessactivrtres'commercial'techn'al

orotheMisecomrngrntoyourpossessioninthecourseofvourtrainingshallbetreatedst ctlvconfidental

6 Duringyour trarnrng with WDN, you mav betransfeired to anv of the Offices/ Depdrtments/ Unitt of WDN

orofassociatecorcernswhetherexistingortobesetuP,basisanvbusinessrequirement'anlahere n lndra

orabroad, on the same te.ms and conditions, at the sole dis'retion of the manatemenl

? L€av€rAs a Trarnee,You wilLbe entitled to Cetone unp anned eave in a month on pro 6ta basis

8 During your tenure with WDN, vou will be governed bY the applicable Rul€s and regllations of wDN

I



VVDN'

9 DurinS this Training Period, ifthe performanc€ and conduct of the trainee is not satisfactory aPPropriate

action will be ta ken by Com pany This m ay also rmpact th e con firmation of em P loyment

10, You have been enrolled on the presumphon thatthe panrculars furnished bY you are correct ln rhe event

the said particularr are fo!nd to be ncorrect or that you hav€ conc ud€d or withheld some other relevant

tacts, yourtrainingwith vvDN wil stand termrnated/cance led with immed !te eflect.

13 As perthe busines requrrements to enture knowledge/ skill enhancemen t, company can askforshort_term

or long'term travel/ d eploymen t to any of the work ocation in rnd a o r a broad.

14 Ihe Trarnrng/ relievin g doc uments willbeglven for su ch tra,nee/employee who w I notbe abl€ tocontinue

w th wDN, !pon clear.nce ofa I the dues from allthe respective departments

15, A5 perthe employment status, eirher psrtY can terminate this association by intimating in advance, subject

to the clearanceas pertheClauseno 16 and 17

16 as per the employment statlr, in case, a tBinee/empoyee doesn't want to continue with the

trarn ng:/employment and want5 to eave during the traininS/enployment period or after completio. of

train ng or wants to leave the job or abrconds (in case, .ny ofthe above mentioned event hapPe.s before

or after the confirmation of employment, irrespective of duEtion ot tra,ninB,/employment) or performs

below the expected standards, due to which the.onfirnation of the setuces doeln't happen,

trainee/employee it liab eto pay the expense5 incu.red towards the know edSe enhan.ements as recoverv,

thesumolRs I,OO,OOO/ towards training cost, respedveofthe tr.i.i.B duration Such knowled8e

enhancemerts can be done via anY mode of ensagement (includin8 but not limited to) like in Pe60n

trarnrnB, web based trainrnc, mentoring based ea.nin8s, vlnualconnect, Too trEininS, certifcatio.s, and

any other way wh chens!res the sk I enhancemen

17 ln addtion to clause 16, thetrainee rs required to tign a service agreeme.t, which willbe appled implicitly

and willhave additionalobligatrons, f the lraine/ employee wantsto proceed with separation

Corporat€ Oflice: Plot No: Cf'07. Sector -08,IMT Maneer. l 2205i), (;urugr.m.

ReSisrered Ofiice: l2110 East ParelNaBar, New Dclhi - 110008,lndia rector
w.wdntechcom Email

2

CIx: ti7220{DL200iPTC I 6?'il9

12 Youremailacceptance of this letter s expected w th n 3 days from the date of relea5 ng th€ Trai.inE cum

offer letter Th is etter shal become void afte r com ple h on of 3 days, in ca te no .ccePr! nce i5 received

11 Yo! will drlrtently ca.ry our, to the bert of your abiliw Ell such dutres and responsibilities as may be

enkusted to you {rom tme to t me and vou sha I not encage yourself either dlrectly or i.directlv in a.V

other employment, business or occupation otherthan the asssned Trainin&/ knowledBe enhancemeit

Pleare srsn the duplicate copy of this leRer and return the same as toke. ofyour acceptance lAccepta.ce i5 throuBh

ema lorrgnature, ofthetermsand conditiors detailed in the letter



VVDN.
CII: ti72.200DL2007PTC 162619

On the d.y ot yoLrrloining, pl€ase bring ori8inaland photocopies of the following for verification

2 Color photogaphr, pasiport size

All semester mark-sheetr & o€gree c€nifcate
Noc Letter lrom college fo.Iraining
Passport (Passpon is mandatory atthet,me ofjoininS ln case you do not possess av!lld passport, we

wanr you ro app y for it in advanc€ and submit the copv of application to llR depatment within one

month ofyourjoinins)

Dircla i mer: 1 h€ r€rsorrl inforhrtion rnd documerts, volu nta ril) shored by you with ttre IIR /
r€pres€ntrlires ofVvD\! sill be kept .orlidential ! nd intended solelr tor the appli.$le terifirrlion {nd
itrternal purpose(s). ft *ill not be shired Bith .ny t[ird prrl-a, unles required by the compeny polity rnd

wlshingyou a reward ng careerwith wDN and welcom nc you to our pursuit of Excelle.ce

For WON Technologies Pvt, Ltd,

Authoriz.d signato.y

Acknowledgement

lhave read allthe clauset mentioned above and hereby declare a.d a.ceptyourt.aining cum offer letter

Dat€;

Corpomte Ol5ce: Plor No CILo?, Secto. 0E, IMT MancMr, I22050, Gu.ugram,
Resirtered Oflice: 12 I0 tJsr PaLel N.Ea. New Delhi - I l0O08.Indi

ww rvddrech coD Em.l:
I h: - t of In€tit tt.ns



TPO

sent:

subie.t:

Waquar Ansari <ansariwaquar9Tl 7@gmail com>
Saturda, February 12, 2022 3:51 PM

tpo@gn nd a drona.harya nfo
Fwd: Documents for joining formalities
image00l png; imageool png

Categories: Yellow Category

-------- Forwarded message ---------
From: Waquar Ansari <3!!!4!eq!A!22I7@gEail.com>
Date: Wed, 2 Feb 2022, 2:14 pm

Subjcct: Re: Documenrs for joining lormalities
To: Pragyan Parimita <p!ariEil4l@qEd.E9!>
Cc: Ranjeet Singh Raghav <!!!!gE4g!a!@q4d.!q!>, Deepak Kumar <dE!4LE!844@qq4.!9!>

Thanks, I will be there

On Wed,2 Feb 2022,2109 pm Pragyan Parimita,

Congratulations on your selectionl

mr md net> wrote:

I. PAN CARD
2. Bank Account details
A Address proof(Aadhar Card/Voter ID Card and Driving Lrcense).

3. Copy ofall Educational Qualifications Certificates and mark sheets (SSC, HSC, Graduation,
Diploma).

4 Four passport size photographs.

I'lease acknowlcdge the receipt ofrhrs mail as a confirmation from your end

Best regards,

Praglan Parilnita

._-t.---

''r" p of Irstit!,t:cns
: . l:! ),1-,/i::):,)

Sr.OIfictr-HR - India

Dronacl:,
2l. t!

Your workplace will be Sector{, IMT Manesar, Gurgaon and you are expected to report tomonow i.e.
03.02.2022 at 09:0oam.

Please bring the copy oflbllorving for the lormalities :

I



OMD

Plor # ?.51D.75 Sector - 6 IMT

Manesar, Gurgaon 122050, Haryana India

lntemal Extension: 448

Omce: +91 124 4367115 - 44E

Mobile: +91 9910601305

l
irector

Dronact ;,-y'-,':-r'ri c IU

l:,fi a il I I ) : t rdrimildQ)omd. nel

2
27. KP l::, Crc:ii.r t'o|t1d')i\'.:,16
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Superset lO: 1449644

Letter of lntent ("LOl")

Dear Vishal Yadav,

With reFerence to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position ofAnalyst and A4 with Capgemini Technology Services tndia Limited
(h€reinafter refened to as"Capgemini").

In lhis regard, we are proposing compensaiion package and benefits, the details of which are set
forth in Annexur€ 'l to this efler

The final Employment Offer Lotter shalt be subject to your successful completion ot a curncular
requirements as lald down by the LJniversity/ lnstitute for award of ths degree/ diploma and the
minrmum passing percentage/ grade/ ranld class as determinect by Capgemini

The location of your inilial reporting and haining and the date ofyourjoining would be communicated
to you in due course of time post successful comptetion of your pre_jointng trajnings and final
semester degree/ diploma examination,

The date of joining and the localjon of posling will be purely based on business requirements oi
Capgemini. Capgemini solely reserves the righl to make any changes to the date ofjoinlng and the
Iocation of posting cluring the course of your trajnlng and employmenl wilh Capgemini_

Upon accepting this LOt, yoLr wil be provided access to the ADAPT (Acceterated Digitat Aid for pre-
onboardrng Taient) elearning pratform which arows you to rearn and masrer the concepts and skirs
required to be lnduslry ready. The learnlng will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successfui comptetion of
the same is a prerequrstte lorjoi'ring Capgemini

It is very essential that you effectivety leverage this ptalform to complete lhe courses and ctear the
assignmenls and assessments. The progress made by yoLr in lhis learnir1g journey would not only
help you in getling on-boarded on priority but also help
to your career at Capgemini. We also encourage y
curriculum and acquire ind{rstry recognized certfic€tions
industry.

i
Director

Dronachi?Yh Cfouir of Insl ions
27, KP-111, GreaLer Iioiiia-201306

Capgem nrfecnnobgy Services tndia Limred
(Fomony known as IGATE Gtobar Sotutions Limired)
lT 1, lT 2, Airol IIJDC, Thane - Be]spur Road,
Navl l,{! mbar 400708, l,faharcshtra, tnd:a
let +91227144 42A3lFa, +91 22 7141 212i
ww Epgemin ,rorn/in en



1 You are erpected to enter into an employment agreement with Capgernini which shaI contain
delails includjng the scope, terrns and conditions of your employmenl and the contractuat
obligation with Capgeminj

2. You will be on probation for a period of srx months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide wdtten co;rmalion) at the
end of six months.

3 During your probation you may be required to undergo crassroom rrainings for such duration as
deemed necessary by Capgeminr and your perfohance will be evaluated periodica y during
such traifling period

Capgemini reserves the right to decide the continuance of yourfurther training and your emptoyment
depending on your performance in its optnion.

The lerms of this Letter of rntent sharr remain confidentiar and are not to be discrosed to any third
Party

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our inlent to make you an offer of employment, We may, at any
time, al our discrelion, revoke this Letter of tntent

We would request you to go through the above terms, and let us know if they are acceptabte to you,
within seven days ofthe issuance of thts letter.

We look forward to hearing from you. Shoutd you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, pJease ensure below format ofemall subject -

. For queries on Letter of lntent (LOI), write to use with e_mail subject as: euery on LOI -
Superset lO 'lil496il4

Upon joining Capgeminj,

. For queries about on-board ng process, please note the on_boarding communication will
be sent once your document validation and verification process is completed For further
queries, write to use with e-mail srrbject as: euery on On_Boarding . Superset lD
1449644

. ln case of any other query, write to use wjth e-mail subiect as: Other eueries_ Superset
tD 1449644

Thankrng you,

Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a syslem generaled doclDert and does noL need a sion6lrr6

Director
Dronach '-ir:r; of i15q;11111ong

Z7 | Kr-1\rt .),,.dLt urid.r-2,.) l:jt5



ANNEXURE 1

Tejinder Sethi
Head - Fresher Hiring

VishalYadav
Analyst and A4

Your alFinclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/.
(Rupees Four Lakh only). On completion of I year ot servce from your date ofjoining, you will
receive fixed one-time incentive of INR 25,000/_ (Rupees Twenty Five Thousand ;nly). Based on
your Dale of Joining, your compensation shall be paid monihly. The company shall deduct tax al
source at the time of making payment_

For e On Behatfof Capgomini

Tnis is a.yslem genelaied docr.rmenl and dc€s nor need a slgnalure

Regd Omce: Pune Hinjewad Regd Ofltce No 14 Rajv Gandhr tnrorech pa.k, Hrntewadi phase I I, MrDC SEz, Vr[aoe rMan,Tarura Murshi, puns _ 411057. Maharashrra rndia Ter: +91 20 6699 looo I Fax +91 2o 669c so5o I crN
u851 10PN1993PLC145g5O

Dfa'l --cf





From: vainisha Jain valnishaiaingg@gmar @m

Subletr Be: WPo Oller Lener
Date: 2 o@mber2022 at3:3S PM

To: Tpo@gnind a dronacharya rnro

on ! n, 2r Jan, 2022, 9r8 pm wipro ofler lctter, <\[r! _cr! i irl a,]):! 1!f!:.lil!!-rr1'-trr lrlll.]eilliil] D > sr'l'
Jantary 21 , 2022

Dear Vainisha Jaln,

Congratulatonsr We are pleased to offer you the position of Project Enginee' at Wipro

Please click on the below link to review and accept your offer letler at the earliest using

a desktop/laptoP.

Note : You will not be able lo save offer letter copy if you open the
below link lhrough a Mobile Phone.

We request you to accept the iclf.'ls Offer Letter Mthin 15 days from the receipl of the offer

Letter, failing which we will be forced to inferthat you are no longer interested to be a parl of
Wpro kesher hiring process

Sleps-tolslslula sccepl-anrLsavelbe-Qtlerletler

To save your copy of Offer Letter, please open th s email on desktop/ laptop, login lo below
mentioned acceptance link, click on Accept -> click on sigralure check box ; Click on
"Submit and Prinf' -> Click on "web browse/' -> ctrl+P -> save as pdf -> save -> select
destination on your systom lo download.

r Please note - You will not be able to access the Otfer Letter again ifyou close the window
without saving you. Offer Letler as the link will expire and will not be able to access th€
link to op€n offer page to download the offer letter.

Please click on the link below to review and accept your offer letter al the earliest using
a desktop/laptop
Clrck to Co4plqte

Yoirr Login lnformation:
Login Name: yajoiEhdain99@gmail.conl
(lf you do not know yout passwotd, you can resel it by clicking here )

lfyou have any questions about the details of your offer or about employment at Wipro, please
reach out lo
ut4ll]!g!ll![r]rl!!!,

camDus Ofler G€neratio! Team
lGlo6rl CrDpus Hirins Tqm wiprc Limitedl

don'twanl to receive these enails froh this company

O wipro Limited, DoddattuneUi, sdjapurRoad B€nBaluro560

Director

INI)

1



14th March 2O22
Ms. Shiwani Dwivedi

Congratulationsr you are being offered a full time role with
Iechnology Team.

We are pleased to inforrn that your have been selected and
shortfisted for the role of SAp ABAF at MB Grade.
You will be based out of Gurgaon Location.
Your Cost to Cornpany will be INB 6 Lakhs per annum.

Post your confirmation, completion and clearance of
graduation and after due internal approvals on your
candidature a definitive formal lette r of employment with
cornpensation break-up and date of joining wiil be issued
which will be the final offer from the Company.

Should you ha',re any queries please feel free to contactt

Kindly confirrn your acceptance to enable us to consider your
candidature.

Feel free to reach out to us for any additional i
look forward to hearin6 back from you very soo

Best Regards, ( HR Team )
Drona

2,-,

Corporate Office
Aakash Tower, 8, Pusa Road, New Belhi-11

iio

Eo}Jrr*



Shivali Rawat l;48 am

to rne, Chetna, Daman, Saksh...

E Always show pictures from this sender

Thank you for the discussions you had with
the Global Bees team.

Please note you may be required to sign an
NDA/undertaking as per the sensitivity of the
project allocated to you.

Do send across your acceptance of the same I

and we look forward to a mutually"p,qnefletalinrri :i.s

experience with you. ';' : r ' 'ir:' :'ii

Warm Regards,

\\-rtr!,rtJqt pSgJ/

+l

Dear Akash,

We are pleased to offer you an internship from
the period of August 1,2022, to August
31,2A?2. Please note, the internship letter
regarding your project experience shall be
shared at the end of the internship period.

a



t - Entry Level "recrullmeirt e.rryielel tcs com:

er,

/e are delqhled to inform you that you hayo be succossfully com tetgd our inrlial selectiofl process we are pleas€d to share the TcS oflsr Lelle

, availobla lo tn your Nextstep account

oos gn/Bn below to accspt your Otrsr Lslt€r.

to the rntemel and click on the knk

rhe systsm ustng your Logn Cr6d6nbals

I the offer letler, click Offer Le{er
I Accspt bunoo to accBpl ths oftat
, aecepl the oft.lener, you can download lhe same

rwith you lo keep yau abroast of th6 lEtast h8pp6ninEs atTCS
haanog ,rorn you soool

rse contacl 1800-20C-3111(toll fee) / ilpsuBpqtt@rcs com

3roup

Servtces
Dr^n3charYr '- 'i lf lnst

can arso be accessx mm anomlo irriiiP 
:'r' 'r- : i i3 2
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lnfosys Freshers Recru... zz npr

to lnfosys ., h

D*$ sludr1t

IYI ry"ft" h thq &Ffi r.€nfirrrrl pro.8! (big.sid..rbJut yo{ ti.r.d$r.dflr tr{..ti.lr* |q&rdof $iprocll!.

Wr ra C0drd& drro{ rrrF.lrh,t cr 6:t''a.lt BtgfiErf

!" tNfia-6 wshor,j hn,o rh.burt hEhr6! cI|in{

Yqr wtlt son ,rEr ftom ur sboqt UE r,.xl rtlpt of lhr !ioc!c,

o lt t!tsiMm 6d datr tr &t.Etq{ drrin, rn

lr, c.r. of lrt quar*t pla!& 6rl!et!o|, pl.a6nari orrvnta t, rs at lr&in _l.qr.{!6'

!a

a

Vy'6 bot lorwrrd to tvslcomhilo! tqtg Ulr lenxly

Eest reg6ds.

DlJre r:
, iait-t





3rd May 2022

Thanking )ou,
Yours sincerely,

For Slratospherc IT Serriccs nLt, Lrd

Subject: Letter of Intent

Dear Yash Saini.

We are pleased to offeryou appointment in our Organization as a ,,Test Trainee,,
on [he terrns and conditions as mutually agre"d upon during the course of
discussion.

Your gross salary per annurn would be as p€r the artached Annexure_A.

You are advised to Join our organization on or before.,4th May 2022,'. In case )ou fail tojoin
)our duties bythe date mentioned, the Manage nent reserves th; nght to cancel tiris letter of
Intcnr

Please submit following documents well before the tim€ ofjoining:
, Copies of Certificates in support of your eualifications.
; Pffsport size photogmphs.

Address proof(Copy ofDriving License, Vot€r Identity Csrd) etc.

On receiving the above-mentioned documents, the Appointrtent lctterwith complete break up of
salary & terms & conditions of emplol.rnenr would bi issued to you.

Dunng the period of your employnent with SITS. wherher on raining, or or
may be r€rninared by either of us wrthout ha,,rng to assign ary reasons ttriiefore
emplo),rnenr with rhe Company is subject ro termjnarion on minrmum l5 days, prior

We assume that sll the inforrnatiotr furnished by you during the recruitm€nt process is
correcL

We welcome ,,ou to the Stratosphere familyand look forward to a long term ard fruitful
relationship.

Please sigr the duplicate copy ofthis l€fter as a tokeD oflour acceptance and return the same to
us,

Neeraja
Manager Human Resource



ANNEXURE- A

annual(Rs.)
Basic NR 4,646

tNR 1,858 INR 22 301
Conveyance Allowance tNR 1,600
MedicalReimbursement inst bills tNR 1,000 INR 12,000

tNR 188 tNR 2,251

iNR 892

NR 302

Contribution)PF (Em tNR 892

NR O

Total oeductions rNR 962

Monthly Take Home rNR 8,330 tNR 99,953

Ernployee l&nE

siignature

Drcai..
/ /, t

rNR 55,752

rNR 19,200

Less Deductions
PF (Employer Contribution)
Esr (Emptoyre contribution) 

-
INR

E5t {Emptoyee contributronl 

-

INR 70
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Wipro offer letter Jan 21
atome w

Jan 21,2022

Dear Smita Singh,

Congratulations! We are pleased to
O you the position of Project
Engineer at W

Please click on the below link to review
and accept your offer letter at the
earliest using a desktop/ aptop.

Note : You wi not be ab e to
save r copy if you
open the he ow ink thrnugh a
Mobi e Phone.

+l



info@dronacharya.info

From:
Sent:
To:
Cc:

Subject:
Attaahment3:

SUNIL KUMAR <skumar@cdac ill>
Frida, September 01, 2017 3:55 PN4

hodaps@gnindia dronacharya info
director@9n ndra.dronacharya.l.fo
Re:Visit
Requis t on form for CeG Visit 01092017doc

Dear Sir,

As discussed, the proposed visit has been approved b) competent authority in Ministry ofElectronics and lT
l:ot 2210912017 (ftomg AM to 2 PM). You are requesled to kindly anange to submit the attached requisition
lbrm duly approved by Head of Orgtu sation.

Thanks and Regards
Suuil Kumar
98qt 112712

oLr Seprember l. 2017 at lri2 PM hodaps@gnindia dromcharya info wrole:

Dear 5ir,
Greetings from Dronacharya Group of lnstitutions, Greater Noida.

Dronacharya Group of lnstitutions, affi iated to Dr. Abdul Kalam T€chnical University IAKTU), is one of
the prime engrneenng rnstitutions of lndia The mrssion ofthe lnst tute is to serve the society and impart
high qua ity education to students in the field of EngineerinS, lvlanagement & nformation Technology To

achieve this, the lnstitute endeavours to provide suitable and adequate platforms to students for Sainful
exposure in tefms of meaningful industrial visits.

we plan to send a batch of about 50 students to your esteemed or8anization for familiarization and exposure

towardsthe nuances of engineering & technology. We request you to kindly Srant permlssion for this industrial

visit which shallSreatly enhance the students knowledge and vision of system operation The dates convenient

to you may be forwarded for our planning purposes.

We shall be grateful for the consent accorded.

Thanking you and regards,

Dr. Abhishek Swami
Head of the Department
Dronacharya Group of Institutions,
#27, Knowledge Park - IU,
Greater Noida - 201308, U.P.
Phone No.l 012 0 -2 3 2 2ozz, Exrt 2lB
Mobile No,: +91.9899932076
Website

9-
Thanks & Resards

Dron
itutio

D

reet.r f\io Jn -:0i:tO6
SunilKumar
Sr TechnicalOfficer

27, t:.P-ir!, G
ns

I



info@dronacharya.info

From:
Sent:
To:
Cc:

Subje.t:

Atta(hments:

Dear Sir,

hodcse@gnindia dronacharya.info
Monday, August 14, 2017 443 PM
,SUNIL KUMAR'

director@gnindia.dronacharya.info
RE: Request for an industrial visit to your organizat on, Centre for e-Governance
(CeG)

REQUISIION FORI\,l EOR CeG Visit.pdf

Kindly find attached the duly filled in requisition folm fbr visit to your organizarion on 18th August 2017,
Fnday.

Plcase confirm so that further arrangements can be done

With regards,

Manoj Kumar Yadav

HOD (CSE)

Dronacharya Group of Institutions, Grgater Noida

Ph.: 0120-2322022

Mob.:(+91)7042431751

From: SUNIL KUMAR lmailto:skumar@cdac.in]
Sent: Thursday, August 10,2017 4:27 PM

To: hodcse@gnindia.dronacharya.info
Cc: director@gnindia,dronacharya.info
Subject: Rer Request For an industrial visit to your organization/ Centre for e-Governance (6)

Deir Sir,

This has reference appended emall on the above subject matter As proposed, the competent authority in
Ministy of Electronics and l't have approved thc studcnt visit iiom Dronachar)a Group of lnstiturions,
Grcater Noida. YorL are requesled to kindly submit the attached requisi
aulhorit]'

lbrm duly approved bv competent

Thanks and Regards
Sunil Kumar
989 | t',72'7 42

G.L'tl
nst tutions

F !i' _rlur r,o.,
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VISIT TO CENTRE FOR E.GOVERNENCE

(MINISTRY OF ELECTRONICS & INFORMATION TECHNOLOGY)

22nd September, 20Iz
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Dronac itr"a Group of ln ticnS
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info@dronacharya.info

From:
Senl:
To:
Cc:

rrfan <irfan kazmi@vstacks in>
Wedn€sday, November 13, 2019 10:40 AM
sk srivastava@gnindia.dronacharya info
direator@gnindia dronacharya.lnfo; hodaps@gnindia dronacharya.info; ,kundan,;

hima.dogra@vstacks in;'shivangi Sharma,
RE:industrialvisitSubject:

Dear Mr. Srivastava,
As agreed, the visit has been flnalised fbr l6th November 2Ol9 at 1l

a.m. You can send in two batches of25 students each. The session for the first batch shall
be from l1:00 am to 12 : 00 pm and for the second from t2 :00 pm to 1;00 pm. The
facilitators for these sessions will be Ms. Hima Dogra and Mr. Kundan Kumar .while one
session is underway the students ofthe other batch can wait in the food court in Tower 2.
Our office address in mentioned below :

OlJice No. 11, Ground Floor,
Tower 1, Stellar IT Park,
C-25, Secar 62,
Noida.

Thanking You,

Warm Regards,
lrfan Kazmi

Chief Operating Officer,
VSTACKS tnfotech pvt. Ltd.
Tel no, 0120-5900335
Website : www.vstacks.in

..- Original Messa8e---
From: sk srivastava@Bnindia dronacharya.info
<sk.srivastava@gnindia dronacharya.info>
5ent 18 October 2019 15:03
Tor irfa n kazmi@vstacks.in

Cc: director@gnindia dronacharya info; hodaps@gnindia.dronacharya info
Subrect: industrial visit

Dear Sir/Madam,

Dronacharya Group of lnstitutions is one of the prestigiol.ts Engineering tnstitute of lndia
Kalam Technical Universrty (AKTU) The aim of the institute is to serve the societfpnd:rlflpqfLb iEt

\>l-a
rs bdul

iil, arcEier Uijr,_., -.; jt:1

r5



info@dronacharya.info

From:
Sent:
To:
Cc:

Subject:

director@gnindia dronacharya.info
Friday, November 15, 2019 4:27 PM

hodaps@gnindia.dronacharya.info
registrar@gnindia dronacharya info; directoroffice@gnindia dronacharya.info
RE industr al visit

Approved
Director

From: hodaps@gnjndia.dronacharya.info Imaitto:hodaps@gnindia.dronacharya, nfo]
Sent: Friday, November 15,2019 3i38 PM
To: director@gnindia,dronacharya.info
Cc: registrar@gnindia.dronacharya.info; dtrectoroffice@gnindja.dronacharya.info
Subject: FWt industrial visit

Respected Sir,

We have scheduled an Industrial visit to the students of B. Tech. 1sr

Semester CSE-B-l branch on 16th November 2019 at "VSTACKS Infotech pvt. Ltd., Noida"

Approximately 52 students along with two faculty members will visit the plant on 16rh
Nov 2019. So, there is requirement ofsnacks for 52 students and College bus at 09:30
AM on 16tI November 2019.
After the visit, students will reach to the college before 03:00 PM.

So, we seek your kind approval for the same

List of students are attached for reference

HOD-APS

From: irfan Imailto iI{an.kazmi@vstacks in]
Sentr Wednesday, 13 November, 2019 10:40 AM
Tor sk.srivastava@gnindia.dronacharya.info
Cc: director@gnindia dronacharya.infot hodaps@gnindia.dronacharya.infot 'kundan', hima dogra@vstacks.int 'Shivangj
Sharma
Sub,ecE RE: industrial visit

Dear Mr. Srivastava,
As agreed, the visit has been finalised for 16th November 2019 at 11

a.m. Youcansendintwo batches of25 students each, The session for the first batch
shall be from 11:00 am to 12 : 00 pm and for the second from 12 :00 pm to 1r00 pm
. The facilitators for these sessions will be Ms. Hima Dogra and Mr. Kund ar

Regards,



lndustrial Visit To Vstacks Infotech pvt. Ltd., Noida
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g the stu ents at teast 3 days before the visit.
find atta hed the road map of the yakutt

other requjrement from our side 
ant visit you can coordjnate with our team No

Address : Plot no. 402-405 & 41o-4.t3, Food park, Rai lndustrial Area, HSllDC, Sonepat.

Contact Person : Aadish (9416199757), yamini (9467055308)

info@dronacha

From:
Sent:
To:
Cc:

Subject:
Atta(hments:

Yamini <yamini@yakult co in>
Wednesday, Sept€mber 11,2019 5:06 pM

sk srivastava@gnindia.dronacharya.info
Abhishek Singhj Aadish; Rakesh Kumar; Sa!rrya Sinha
Confirmation for Industrial visit
Road Nlap.pdf

From: sk.srivastava@gnindia.dronacharya info <sk.srivastava@gnindia.dronacharya info>
Sent: 11 September 2019 16:51
To: Yam ini <yam ini@yakult co.in>
Subiect: RE: Availability for lndustrial visit

Dear Madam,

With reference to your mail on dated 05 9 19 . Thanks for giving us opportunity for visit on 26rh Sep. at 11:OO am
Kindly fixed the date I e 26'h Sep. 2019 for our visit- Our 60 students along with faculty coordinator will reach to
your company at 11:00 am.
Thanks

OR,S,K.SRIVASTAVA \(Professor) \
ln-charge Academic Collaboration \
Dronacharya Group of lnstitutions
+919999731DA

5-k.s a!Ya5!?ya@E|]]n-q i a dronacharya info
Di-rector 

.-'" 
---l

27, (P-iil, Gr€aler U)i.ld ..rr.:!

oear Mr. Srivastava

Good Evening !

We confirm your visjt for sep 26th at 11:00 A 
^. 

The duration of the session at the factory is approx. 1.5
hrs. and at a time we can accommodate up to 99 peopte in our factory. ln case of anv chances, olease
inform us in adyance.

Thonks & Regards
Yomini
(PR Dept.)
Yakult Donone lndio Pvt. Ltd.
Plot No.402-405 &410-413, Food Pork,
Rai lndL. Areo, HSllDC, Sonepat, Horyono-l31029.
Phone : +9 1 -7082300793, tobile: +9 1 -9467055308
E -mo il : yomini@yokult.co.in Website : www. vokul t. co.in

1



lndustrial visit to Yakult Danone lndia pvt. Ltd
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info@dronacharya.info

Sent:
To:
Cc:

Subject:

sk.srivastava@gnindia dronacharya info
Tuesday, August 27, 2019 10103 Alvl
'Plantvisit'
hodaps@gnlndra dronacharya info; dlrector@gntndia.dronacharya info
IndustrialV sit date confrrmation

Thanks for givinB us positive response. We have decided to visit alont with sixty students and two faculty members
at mother dairy plant on 20th September 2019 Kindly confirm the date as earliest as possible so that we can plan
accordingly.
Regards

DR 5 K.SRIVASTAVA

(Professor)

ln-charge Academic Collaboration
Dronacharya Group of lnstitutions
#g 27 Knowledge Park lll
Greater Noida
+91-9999731120

sk.srivastava@gnindia.dronacharya.info
www.dronacharya.info

From: Plantv sit Imailto:Plantvisi[@14otherdairy,Com]
Sent:22 August 2019 03:01 PM

To: sk.srivastava@gnindia.dronacharya,info
Subiect: Re: Induslrial Vrsit

We have date in last week of Sep

** This email has been sent from an extemal source Treat hyperlinks and attachments in this email wrth caution**

De.r Sir /N{adanl

Dronacharya Croup oflnstitutions is one ofthe prestigious Engineering
lnstitute ollodia It is amliated to Dr Abdul Kalam Technical University
(AKTU). The aim ofthe inshtute is to serve the society and impart high
quality education to students in the field ofEngineering, Management and
Information 'fechnolos,- To achreve this goal, rhe institute endeavours to
provide surtable and adequate pialforms to students for the gainful exposure
in terms ofmeaningful industrial visits
We plan to send a batch of60 students to your esteemed organization for Drcnach:ri-v

21, Ki -i I i,

Dear Sir,

From: sk srivastava@gnindia.dronacharya.info <sk.srivastava@gnindia.dronacharya.info>
Sent: Thursday, August 22,2079 2155 PM

To: Plantvisit <Plantvisit@Motherdairy.com>; clS PPG <cts PPG@motherdairy com>
Cc: director@Bnindia.dronacharya.info <director@gnindia.dronacharya.info>; hodaps@gnindia.dronacharya.info
<hodaps@gnindia.dronacharya.info>
Subiect: lndustrial Visit



info@dronacharya.info

From:
Sent:
To:
Cc:

Subject:

HOD ME < hodme@gnindra dronacharya.info>
Thursday, August 08, 2019 2:32 pM

director@gnindia.dronacharya.info
registrar@gnindia dronacharya.info
Visit tO DELHI MACHINE TOOLS EXPO 2019

Vineet Kumar Mishra
Head

Department of Mechanical Engineering
Dronacharya Group of lnstitutions
f27, Knowledge Park - l, Greater Noida - 201308, U.p
Phone No: 0120-2322022
Mobile No.: +91-9416977217
Email ld.: hodme@gnindia.dronacharya.info

)

Respected Sir,

DEIHI MACHINE TOOLS EXpO 2Ot9 is going to be held a ndia Expo Centre, Greater Noida,
on August 8 @ 10:00 am - August 11 @ 6:00 pm. tt is hi8hly beneficial for our students to get
aware about the latest trend in the field of manufacturing.

Therefor kindly permit us for the above visit of mechanical engineering students( 2nd & 3rd year)
on tomorrow (9 August 2Ol9) after lunch.

Regards

1



Visit to Delhi Machine Tool Expo 2019
(lndia Exposition Mart !imited, creater Noida
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info@dronacha rya.info

From:
Sent:
TO:

C.:

Approved
Director

From: hodce Imailto: hodce@gnindia.dronacharya, jnfo]
Sent: Tuesday, February 2G, 2019 12:38 ptr4

To: director@gnindia.dronacharya,info
C{: registrar@gnindia.dronacharya.info; adminjstrator@gnindia.dronacharya.info;
directoroffi ce@gnindia.dronacharya.info
Subjectr Fw: Permission for Industrial Visit to Ashtech Group

Respected Sir,

lndustrialvisit ofcivil Engineering 2"d and 3'd year students to'/AsrEcH Group,, is scheduted o n 28/oz/2org i.e
Thursday.

ReBards,

HOD (CE)

From: hodce Imai]to:hodce@gnindia.dronacharya.inFol
Sent: Ivlonday, February 11,2019 11:59 AIy
Toi'ashtechrmc@yahoo.in'
Subject: FWt Permissjon for Industria Visit to Ashtech Group

Regards,

HOD (CE)

Dear 5ir,

we are passionate to impart practical traininB of our Civil Entineenng students by givlng them an industr al exposure
of site, which is running in Ghaziabad region For this visit we propose 15-02-2019 i e Friday to take our students at
she This date can be varied as per your convenience. so we need your kind permission for the above said So please
acknowledge it.

director@9n ndia dronacharya nfo
Tuesday, February 25, 20191246 pM
'hod(e

registrar@gnindia.dronacharya.info; administrator@gnindia dronacharya.info;
directoroff ice(a gni'rd a.orona(harya info
RE: Permisslon for IndustrialVisit to Ashtech Group

A Clean En!rronm€nt is a Safe Environment.

Subject:

c\

1

D

hltat lt a F rr l E!, ^arrrtra!, tlrnrlal a rl Group of lnctltritlone



info@dronacharya-info

hodce < hodce@g n ind ia.d ronacharya info>
Tuesday, February 25, 2019 1:50 PM

administrator@gnindia dronacharya info; registrar@gnind a.dronacharya.info
director@gnindia dronacharya.info; directorotfice@gnindia.dronacharya info
ReqJirement for Iodusrrial Visit to Ashtech Group
BANNER pptxl List of Students.xlsx

Respected Sir,

Also find attached banner and list of students

From:
Sent:
To:
Cc:

Subiect:
Attachments:

Fromi hodce Imailto:hodce@gnindia.dronacharya.info]
Sent: I\4onday, Febrlary 11, 2019 11:59 Al4
To:'ashtechrmc@yahoo.in'
Subject: Fw: Permission For Industrial Vis't to Ashtech Group

ReBards,

HOD (CE)

From: diredor@gnindia.dronacharya.info Imailto:director@gnindia.dronacharya.inFo]
Sent: Tuesday, Febrlary 26,2019 12:46 PIY

To: hodce'
Cc: registrar@gnindia.dronacharya.info; adm inistrator@gn ind a. d ronacharya. info;
directoromce@gnindia.dronacharya.info
Subiect: RE: Permrssion for Industrial Visit to Ashtech Group

Approved
Director

From: hodce [mailtorhodce@gnindia.dronacharya,info]
Sent: Tuesday, February 26, 2019 12:38 PM

Tol director=6gnindia.dronacharya.info
Cc: registrar@gnindia.dronacharya.inFo; administrator@gnindia.dronacharya,info;
drrectoroffice@gnindia.dronacharya. info
Subject: FWr Permission for Indusfrial Visit to Ashfech Group

lndustrial visit of Civil Engineering 2^d and 3'd year students to "ASTECH Group" is scheduled on 28/02/2019 i e

Thursday

Dronacha ns
27, KP-t

1

Dear Sir,

Crvrl EnBineering Department planned an lndustrialVisit to Astech tndustries Pvt. Ltd., Greater Noida. So kindly
provide Bus fa.ility for 035 students and Eannet on dale 2A/O2/201,9 i e Thursday at 10:30AM and students will
return back to college campus by 03:00PM.

Respected Sir,

Regards,

HOD (CE)



Dronachar}.a croup of Instirutions, creater Noida
ListofStudents

Industrial Visit to Astech lndustries pvt. Ltd., Creater Noida

Semester:4th Session:2O18.19

s. College
Roll No.

University
Roll No.

Name Father's Name

1 cE 11389 1623000020 SAI(IB SEKH HASNAlN KHAN

2 cE 72446 772300A003 AI(ASH SANJEEV KUMAR

3 cE-12+4n ASHUTOSH KUMAR VINESH KU]\,IAR

cE tz45l 1723000007 DEEPTl MAYISAHU ]\,IAN]BHADRq SAHU

5 cE-t2452 1723000008 DEVDATT !1lEN D&1

6 cE,12453 1723000009 DEVRAJ AIt'AR KUMAR

cE-12455 1723000010 GOKUL R NAIR FJAIASEKHAR,qN NAlR M K

U cE 12456 1723000012 HARSHDEDP SINCH S HARJEETSINGH

9 cE-t2457 7723A00074 KARTIK POONIA DEVENDER SINGH

10 cE 72461 77230004t7 PIYIJSH CHAUHAN L N CHAUHAN

t1 cE-t2463 1723000019 NARESH KUI'1AR

l2 cE-72466 17230A0020 RITESH KUMAR SINGH PAWAN KUMAR SINCH

13 cE-12470 1? 2300002l SUSHI\4A SAREEN SUSHEEL SAREEN

I+ DGICN.18.
cE-128s1 SHOEBAHMAD SUHELAHMAL)

15
DGIGN 18
cg.12U52 SHIVA]\4 CHAUHAN RA]ESH CHAUHAN

T6
DGICN 18
cti-12853 RAV]NDERSINGH PRAMOI] KUNlAR

17 cE-11387 1623000019 IIOHI'I KUMAR I'4AHTO VISHWANATH MAHTO

1723000005



Dronacharya croup of Institutions, Creater Noida
List ofstudenrs

lndustrialVisit to Asrech tndustries p}t. Ltd., crearer Noida

Sesston:2018-19Semester: 6th

s, University
Roll No,

Name Father's Name

cE tL37? 1623000001 A,AKASH KUI'4AR R ] KUMAR

cE-11370 r623000002 AY KUIvIAR CYAN SINCH

3
cE-11367 1523000003 AJIT TUL,SIDAS

I
cE-11369 1623000004 ASHlSH KUNIAR PRAI'4OD KUMAR

cE-r1373 1623000006 DIIryA CHATURVID1 PRAMOD CHATURVEDI

6 ct-11J82 1623000007 ISHAN I SINGH RAlel SINGH

7
cE 11396 1623000009 KESHAYRAJTANWAR R M NIWAS SINGH

cE-11380 MURSI]ID ZlYA MD ]\,lUSTAFA HASSAN

9
cE-11383 1623000016 PARTH SARTHI DILIP KU]\,{ARSINGH

10
cE-11384 1623000017 PAVNEET SlNGH SATVINDE]I SINC ]I

11
1623000021 SANGIIARSH AGRAHARI IIARISHANXAR AGRAHARI

CE 11:J92 1623000022 SAQUEEB ASHRAF I\,IDASHRAF

l3
cE-11395 1623000024 TARUN TRIPATHI PREIv]XANT TRIPATHI

l4
cE-11397 1623000025 U]]WAL KU[lAR SINGH SHR[E NIWAS SINGH

cE 11951 t723000902 MI] YUSUF

cE-11953 SACIIIN GUPTA IVIULCHAND CUPTA

77
cE 10454 1523000005 AMAN KI]MAR MISHRA MANOJ MISHRA

18
cl.t- 10973 16230009r2 RACHAVCHHABRA PR:AKAsH CHAN D CH HAIIRA

tor \
r, fions
ilurdu:!t:0b

College
Roll No.

1

?

1623000013

cE.11390

1Z

l5

16
7723000904



Industrial Visit to Ashtech lndustries pvt. Ltd.
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info@dronacharya.info

From:
Sent:
To:
Cc:

Subiect:

hodece < hodece@gnindia dronacharya nfo>
Monday, January 28, 2019 L224 PM

registrar@gnindia dronacharya info
director@gnindia dronacharya info; directoroffice@gnindia dronacharya info
twr Confirmationi IndustriaiVisit to Huawei on 1st February

Respected Sir

We were in talks with M/S AD Consultants official training patner ofHuawei Nerwork Academy for an
rndustrial visit to their facility in Gurgaon. They have confirmed the date I st February 2019 for the same

There is requiremenl ol conveyance t'br the visit

Kindly arrange for the same

Regards

Probeer Sahu'

HOD-ECE

From: director@gnindia.dronacharya.info Imailto:director@gnindia.dronacharya.info]
Sentr 26lanuary, 2019 9:33 Al4
To: hodece@gnindia.dronacharya.info
Cci registrar@gnindia,dronacharya,info; directoroffice@gnindia.dronacharya.info; 'Administrator'
Subject: REr Confimation: Industrial Visit to Huawer on 1st February

Approved
Director

From: hodece@gnindia.dronacharya,info Imai]to:hodece-agnindia.dronacharya.infol
S€nti Friday, January 25, 2019 4:29 PM

To: director=6gnindia.dronacharya. info
Subject: Fwd: Confirmation: Industrial Visit to Huawei on 1st February

Respecred Sir

We were in talks with M/S AD Consultants olficial training partner ofHuawei Network Academy for an

industflal visit to their facility in Gurgaon.They have confirmed the date I st F rbruary 1019 for the same.

lfdeemed fitlr llCEandEEE 2nd and 3rd year students (total strength 52 students) may be allo*ed on this
vtsrt,

['r :1;,^;,0.r.
2,, (i-rri,: 

_.l,rstitutionscq-201i06

Ifdeemed fit ECE and EEE 2nd and 3rd year students (toaal strength 52 students) may be allowed on this
visit.

Approval for this industrial visit is kindly requested

1



lndustrial Visit to Huawei Telecommunications Gurgaon
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info@dronacharya.info

From:
Sent:
To:
Cc:

hodce .hodce@gnindia.dronacharya info>
Tuesday, October 23 2018 4:53 pM
registrar@gnindia dronacharya info
direct r@gnindia.dronacharya.info; administrator@gnindia dronacharya.info;
direct roffice@gnindia dronacharya.info
8us Facility for Industriai Visit at B S. Burldtech pvt Ltd., greater Nojda_
List of Students.xlsx

Civil En8ineering Department planned an tndustrial.Visit to BS Buildtech pvt. Ltd., Greater Noida West on 36/10/201gi.e Friday. So kindty provide bus facility for 036 students AIso find atta.n"a iiri"i.tra""r,

Subject:
Attachments:

Respected Sir,

ReBards,

HoD (CE)

Regards,

HOD (cE)

Dear 5ir,

From: directoa@gntndia,dronacharva.info lr
sent: Tuesday, october 23, 2018 j:16 pI4' 

jlto:director@gnindia drondcharya infol

To:'hodce'

administrator@gnindia.dronacharya. inFoi

isir at B. S. Buildtech A/t. Ltd., greater Noida.

Approved
Director

Fromiflodce Imailto:hodce@gnindta.dronacharya.tnfo]
Sent: Tuesday, October 23, 2018 2:13 pN,

nindia.dronacharya.tnfo;

P',t. Ltd,, greater Noida.

Respected Sir,

DepartmentofclvilEngineeringhasplannedanlndustrialvisitfor2"dand3dyearstudentsatBs.guildtechpvt
ttd., Greater Noida West on ftiday 126/10/20L8).

From:Jlodce lma :l.odce@gnindta.dronacharya.infol
S€nt: Tuesday, O ber Zj, 2018 2:02 pM
To:'ukthakur.bkooO@9marl,com,
Cc: director@gnindia.dronacharya,inFo: dire
suuie.t: p,ofi sar-iori;;;ru;, I ; *;:i:rorrice@snrndra 

dronacharva into

We are desirous to impart practical training ofour Civil Engineering stude
By giving them an exposure of industrial sate that is runnin! in our-vicinity

1



Dronacharya croup of lnstitutions, creater Noida
Listofstudents

Itrdustrial visit to Bs Buildtech pvt Ltd., createrNoida

Semester:3rd Session:2018.19

s. College
R(lll No.

University
Roll No. Father's Name

L cI 11389 1623000020 S KIB SEKH HASNAIN KHAN

cE 12446 1723000003 AKASII SANJEEV KUI{AR

3 cE-12M7 17X00aaa4 ASHISH PAUL POULOSE P D

cE 12448 1723000005 ASHUTOSH KUMAR VINESH KUIUAR

5 cE-12451 1723000a07 DEEPTIMAYI SAHU MANIBUADRA SAHU

6 cE-12452 1723000008 DEVDATT OUENDRA

1 cE-12453 '1723000009 DEVRA] A]\4AR KUMAR

u cE,124s5 1723000010 GOKUL R NAIR RA]ASEKHARAN NAIR I!1 K

9 CE-12,156 t7230A0012 HARSHDEEP SIN6H S HARIE!]T SINGH

l0 1723000014 KARTIK POONIA DEVEND!R SINGH

11 '1723000077 PIYUSH CHAUHAN L N CHAUHAN

t2 cF,-72463 PRAVEEN YADAV NARESH KUMAB

13 cE-72466 1723000020 RITESH KUMAR
SINGH PAWAN KUMAR SINCH

l4 cE-12470 1,7230A002L SUSHMASAREEN SUSHEELSAREEN

t5 DCICN.18
cE-12851 SHOEB AHMAD SUHEL AIIMAD

1i)
DCIGN 18.
cE-12852 SHIVAM CHAUHAN RA]DSH CH4UHAN

l7 DGlGN-18

cE-12853 RAVINDER SINCH PRAI\4OD XUMAR

18 cE 11387 1623000019
M o
R0HIr KUI\4r\R

VISHWANATH ]!1AHTO

Drcnachar
27, (P lIl

\,. a.i(,rlP of
Director

lnstitutions

2

4

cE t2457

cE-12461

1723000019



University
RoU No. Father's Name

1
cE 1t372 1623000001 AAKASH KUMAR RAJ KUMAR

2
cE-11370 1623000002 AJAY XUI,lAR CYAN SlNGII

3
cE-t1367 1623 00000.1 AJIl' TI]LSIDAS

cE 11369 1623000004 ASHISIIKUI',1AR PT'A]\,IOD I{UN'IAR

cE-11373 1523000006 DIVYA CHATURVEDI PRAMOD CHATURVEDI

6
cE-11382 1623AAAOO7 lSHANT SINCII RIAM SINGH

cE 11396 1623000009 KESHAV RA]
RA]!{ NlWAS SINCH

ll
cE-r 1380 1623000013 MURSH]D ZIYA MD MUSTAFA HASSAN

9
cE-11383 1623000016 PARTH SARTHI I]ILIP KUMAR SINCH

1ir
1623000017 PAVNEIT SINGH SATVINDER SINGH

11
cE 11390 1621000021 SANCHARSII

HARISHANKAR ACRI\HAR]
t2

cE-]11392 1623000022 SAQUEEB ASHRAF ]\1D ASHB-qF

13
cE-11395 1623000a24 TARUN TRIPAl'HI PREMKANT TRIPATHI

L4
cE-71397 1623000025 U]]WAL KUMAR

SINGH
SHRTJE NIWAS SINGH

cE 11951 7723000902 MD YUSUI.'

l6
cE 11953 1723000904 SACHIN GUPTA [IULCHAND GUPTA

t7
cE 10454 1521000005 AMAN KUMAR

MISHRA ]!lANO]A4ISHtIA

1Lr
cE-1097:l RACHAVCHHABRA PRAKASH CHAND CHHABRA

Dronacharya Croup of Institutions, crcater Noida
Listorstudents

Industrial Visitto BS Buildtech pvt, Ltd., Creater Noida

Semester:sth

Directcr
,,,-- ,iuup iE
i.,, i.i..fl,:{

s. College
Roll No.

cE-11384

L5

1623000912

Session:2018-19



site visit to B.s. Buitdtech pvt. Ltd.
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info@dronacharya.info

From
Sent:
To:

Cc:

Subject:

Dear Sir,

we are desirous to impart practical trainint of our Civil Engineering students, to enhance their practical knowledge.

By Siving them an exposure of worktng of sewage Treatrrent Piant that is built up in our vrcinity at Ghaziabad . Hence,

we propose the visit on date 17'08-2018 i.e on Friday to take our students for this visit. This dare can be varied as per

your convenience. 50 we need your kind permission for the above said. So please acknowledte it.

Thanks & regards,

Mr. Paavendra Yadav

Assistant Professor & Head

Department of Civit Engineering,

Dronacharya croup of Institutions,

27, Knowledge Park III - create. Noida - 201 3OG (U.p)

Ot2o- 2322022(0) 216 (Extn) , ao77663or6

A Clc.rn Etr!ironment is a Satt Invironmctrt_

I
I

, Dirg(jtor
Dro..,r, I -, ..,.rp cF irstit,Jti'6is

z/, hP I jl, .rieater Nolil.r_lu1306

hodce <hodce@gnindia.dronacharya info>
lVonday, August 13, 2018 11:31 AM
pankajpundhrr055@gmai.com

info, administrator@gnindia.dronacha.ya rnfo;
inf o; directoroff ice@gnindia.dronacharya.inf o
it of Students.

1

Group of lnrtllritlon*



Dronacharya G.oup of InsUtutlons, Gr€ater Noid,
listofstudents

Industrlal Vlsit to Sewa8e Treatment Plant, chaziabad

Session,2018-19

s. CoUege University

cE.10451 1523000003 AXASH VERMA PlI,ADIJIP KUMAR VER]TJA

7 cE.10452 1523000004 XUSHESWARPRASAD
CUPTA

1523000007 tuljKUlr1.1R

I cE-10465 1523000011

cE r0467 1523000012 DHARMENDRA

cE 10470 1523000014

cE-10478 1523000018 SATENDARSINCH

B cE-10490 1523000022 MD MOKBUL MD II{BAL HOSSAIN

cE 10491 1523000023 MD REHAN ALAM ABDURfuAS fi',ASTER

10 cE.10483 1523000027 MOHD ALI

t1 cL 10518 1523000030 NABENDRAKUMAR

t2 cE 10495 1523000031
CHATURVEDI

L3 cE 10496 1523000032 NAVREEN TEHLA]! SL]RESH KUMAR

1523000031 PANKA)JANCID MADAN LALJANCID

L5 cE-10504 1523000038 RO}]IT KUMARIHA

16 cE 10505 1523000039 ROHIT PAL SOHANPALSINCH

17 cE-10507 1523000041 SANDEEP KUMAR SIIAMBI]U SAII

LB cE-10509 1523000042 SANDIPAN S SAMANTA

L9 cE.10512 1523000044 SIMARPREETSINGH CURPREET SII!CH CANDHI

21) cE 10513 1523000045 SARABJEET SINGH

cE-r0516 1523000046 CANESH (UITIAR IHA

22 cE-r0515 1523000047 SUHAILAHMAD
BHAT

ABDULAHADDHAT

ll 1523000048 UMARSADIQ LOXE MOHAMMAD SADIQ LONE

2+ cE L1312 1623000001

4F.t1370 r4,23000002 CYAN SINCH

26 cE 11367 1623000003 dlrT TULSIDAS

i;:;:"iil,{Jt;iliu".



27 1623000004 ASHISH KUVAR

cE.11373 r623000006 PRAMOT] 

'HATUR!EDIc!-11382 1623000007 ISHA\TSL\(iH

aE-11396

31 cE 11380 1623000013 MURSHIDZIYA MD ]\,IUSTAFA HASSAN
32 c[ 1]383 DILIP l<LJMAR SINCII

cE 11384 1623000017 PAVNEL-TSINCH SATVINDERSINCH
34

cE 113!0 SANCHARSH
HARISHAN KA R AC R,CHARI

l5 1623000022 SAQUEEBASXldAF

cE-l1395 r623000024 PNE MKANT TRIPATI]I

cE,11397 162300002s
SINGH

SHREE NiWAS SINCH

38
172300A902 MD YUSUF

cE-11953 172300090+ SACHIN CI]PTA MUICHAND CUPTA

HOD (CE)

;\(

DtreqlqT
L.,oachar .r .-irp of Institutionsa/, xP rll, c,reater (a ida. 201305

R {NI (IN'H



Visit to Sewage Treatment Plant, Govindpuram (Ghaziabad)
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info@dronacharya.info

From:
Sent:
To:

Cc:

Subject:

d rector@gnindia dronacharya info
Wednesday, August 09,2017 8:35 AM
hodcse@gnindia.dronacharya info
administrator@gnindia dronacharya.info; registrar@gnindia dronacharya info;
directoroffice@gnindia dronacharya info
RE: To conduct Industrial visit to Centre for e,Governance (CeG)

From. hodcse@gnindia.dronacharya.info Imailto: hodcse@gnindia.dronacharya, info]
Sent: Tueday, August 8, 2017 5;58 Pty
To: director@gnindia.dronacharya.info
Cc: admrnistrator@gnindra.dronacharya.inFoi registrar@gntndia,dronacharya.info;
directoroff ice@gnindia,dronacharya.info
Subjecti To conduct Industrialvisit to Centre for e,Governance (CeG)

Respected Sir,

I seek your permission to conduct lndustrial visit to Centre for e'Governanae (CeGl, Department ot Electronics and
lT (DeitY) located at First floor, Electronics Niketan 6 CGO Comptex, t-odi Road, New Dethi on 18th August 2017(as
suggested by Mr. Sunil Kumar, Prolect Manager, CeG) for lll Sem ofCSE STUDENTS.

ThankinB you in anticipation

Regards,

HOD CSE

Dro.t r th

1

27, t<P.

Permitted, subjected to availability of Transport etc

Diredor

We would like to conduct this visit for 50 students, the selection cnter a is given as below.

1. Academic performance as per the first year result-
2 Attendan(p perlormance 'n the J'd Sem.

Na,til-,lL,r t05



Centre for e-Gorcrnante
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Dr. Abhishek Swami

From: SSV RUBBER Imailto:inFo@ssvrubber.coml
Sent: Tuesday, September t9,2OL7 j.ItAB pM
To: hodaps@qnindia.dronacharva.info
Subject: Re:confirmatjon for your group visit to our manufacturing unil

Dear Sir

We would definitely help your esteem organisation in providing practical exposure toyour students.

We confirm fhis comtng Saturday 23rd September 2017 for visit ofyourstudents at ourfactory.

Hope the date suits your programme.
Kindly confirm so that adequate arrangement could be made.

Wrth regards

For SSV Rubber Private Limited
B, K SHARNIA
Plant Head

---- On Fri, 15 Sep 2017 10:52:35 +0530
hodapsfoonindia.dronacharva,info wrote ----

Dear 5ir,

Greetings from Oronacha.ya Group of tnsritutions, Greater Noida,

Dronacharya Group of tnstitutions, aFfiliated to Dr. Abdut Katam Technicat

(AXTU), is one of the prime engineering institu

the Institute is to serve the society and impa

iector
tions of In I lihe

on5
rt high quality' Eduailtfu$ ter i..iJ..-2:1:i5

students in the fietd oF Engineering, Ivtanagemenf & Information
Technology. To achieve thls, the Institute endeavours to provide suitable

2



and adequate platforms to studenfs for gainful exposure in terms of
meaningful industrial visits.

We plan to send a batch of about 60 students to your esteemed

organization fOr familiarization and exposure towards the nuances of

engineering & technology, We request you [o k ndly grant permission for

this industrial visit which shall greatly enhance the studen[s knowledge

and vis on of system operation. The dates convenient to you may be

forwarded for our plannrng purposes.

We shall be grateful for the consent accorded

Thanking you and regards,

Dr, Abhishekswami

Dronacharya Group of Institutions,

Mobile No.: +91-9899932076

Website: wl.w.dronacharva.info

itul

l

Dr!.,ii'lani
27, i.,P -iII, Greal.r Uorti.r

Head of the Department

#27, Knowledge Park - llI,

Greater Noida - 20130a, U.P.

Phone No.: 012 0-232 2 022, ExE 2la



VISIT to Centre for e-Governance

Diaai.r _ _ ' ^,ro of I rli i.i^,.Is
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inf o@dronacharya.info

From:
Sent:
To:
Subiect:

5SV RUBBER <info@ssvrubber com>
Wednesday, September 20,2A17 LIi pM

hodaps@gnindia dronacharya.info
Re:RE confirmation for your group visit to our manufact!ring unit

Dear sir
As per your request we confirm your your students visit at our factory on 29th sep 2017,

Kindly intimate us the tentative Uming of your arival.

Regards

B,K.SHARIYA

Plant Head

SSV Rubber Private timited

(Solar Divisron)

---- On Wed, 20 Sep 2017 12:30:40 +0530 hodaps@gnindia.dronacharya.info wrote

Dear Sir,

Thank you very much for reply

Thrs is our request to you that we would like to organize a visit at your plant on 29
Kindly provide your confirmation in this regard.

We shall be grateful for the consent accorded

mber 2017

t

Thanking Vou and regards,

Dionaah



info@dronacharya.info

From:
Sent:
TO:

Cc:

subject:

Thanking you and reBards,

Dr Abhishek Swami

hodaps@gnindia dronacharya.info
Wednesday, September 20, 2017 12:31 PM
,SSV 

RUBBER'

hodaps@gnindia dronacharya. nfo
RE. confirmation for your group visit to our manufacturing unit

Dear Sir,

Thank you very much for reply

This is our request to yor.r that we would like to or8anize a visit at your plant on 29 September 2017. Kindly provide
your confirmation in this regard.

We shall be grateful for the consent accorded

From: SSV RUBBER [mailto:info@ssvrubber.com]
Sent: Tuesday, September 19, 2017 11:48 PM

To: hodaps@Bnindia dronacharya.info
Subieat: Reiconfirrnat on for your group visit to our manufacturing unit

---- On Fri, 15 Sep 2017 10:52:35 +0530 wrote --

rector

1

Dear 5ir,

n

27, (l_ili, LleaLrr ll,rrca 2irlJ:5

Dear Sir

We first of all appreciate your initiative to provide technical knowledge along with practical exposure to
the future engineers,

We would definitely help your esteem organlsation in providing practical exposure to your students,

We confirm this comrng Saturday 23rd September 2017 for visit of your students at our factory,

Hope the date suits your programme.
Kindly confirm so that adequate arrangement could be made.

With regards

For SSV Rubber Private Limited
B, K SHARIYA
Plant Head



Greetings from Dronacharya Group of lnstltutions, Greater Noida'

Dronacharya Group of lnstitutions, afliliated to Dr. Abdul Kalam Technical University

(AfiU), is one ofthe prime engineering institutions ofIndia Thc mission of the Tnstitute is to

se e the sociery and impart high quaiity education to students in the fleld of Engineer'Lng

Management & lnformation Technology to achieve this, thc lnstitute endeavours to provide

suilable and adequate platlbrms to students for gainful exposure in terms ofmeaningful

industrial visits

We plan to se[d a batch ofabout 60 students to your esteemed organization for

familiarization and exposure towards the nuarces ofengincering & techrology. we rcquest

you to kirdly glant permission for this industuial visit which shall greatly enlrance the

students knowledge and vision ofsystem operadon The dates convenient to you may be

forwarded for our planning purposes

We shall be grateful for the consent accorded

Thanking you and regards,

Dr. Abhishek Swami

Head of the Department

Dronacharya Group of lnstitutions'

#27, Knowledge Park - IIl,

Greater Noida - 201308, U.P'

Phonc No.: 0120-2 322022' Ext: 2L8

Mobite No.: +91-989993207 6

)

Website: www.dronacharva.info



lndustrial Visit to

SSV Rubber Private Limited (Solar Division), Ghaziabad

lndustrialVisit

1
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info@dronacharya.info

Sent:
To:
C(:
Subject:

yogita shukla@99nindia dronacharya rnfo
Wednesday, September 20,2Ol7 1.28 PM

Vikramjasrotia@hexa9on.com, vasudeva rao@hexagon.com
vn mishra@gnindia dronacharya info
Regarding Half day visit of Students at Hexagon

Dear Vikram,

t was extremely nrce talking to you on Monday when we met Based on the discussrons we had a group of 24
students from Civil En8ineerinS Branch of Dronacharya Engineering lnstitute, Greater Noida will be visiting Hexagon
office to learn about different Surveying, Remote SensinB and GIS Products of Hexagon on Friday 22 September 2017
at 11am

As discussed with you the batch will be divided into two Broups of 12 students each where each group will
alternatvely visit Leica Geosystems and Inter8raph premrses.

Vasudeva Rao from lntergraph will be taking the session for ntegraph products

Two Faculty Mr Suhas Banerjee and M. Avineesh Kumar will be there with the students

One aBain rny heartfelt thanks to you for organisinB this visit at Hexa8on Premises. Look forward to s!ch support and
encouragement always.

Kind Regards

Yogrta

Yo8ita Shukla, PhD

Professor and Expen Faculty - Remote Sensing,
Dronacharya College of En8ineering, Gurgaon

Virus-free www avast com

Dronacha
27. i(P-lit, Greatcr lri'Lda

ons

I



info@dronacha info

From:
Sent:
To:
Cc:

Subjecl:

director@ gnindia.dronacharya.rnfo
Wednesday. September 20,20]7 2:39 pM

vn mishra'
regrstrar@gnindia.dronacharya.lnfo; administrator@gnindia.dronacharya jnfo
RE: Regarding Half day visit of Students at Hexagon

Approved
Director

From: vn mishra [mailtotvn.mishra@gnindia.dronacharya.info]
S€nt: Wednesday, Septemb€r 20, 2017 Z:15 pM

To: director@gnindta.dronacharya.info
Cci registrar@gnindia.dronacharya.info; administrator@gnrndia.drof acharya,info
Subject! Fwd: Regarding Half day visit oF Students at Haxagon

Respected sir

Thanks and Regards

Vibhooti Narayan Mishra

('ivil Engineering Depanmetrt

------ Original Message
From' yogita.shukla@ggnindia.dronacharya.info
To: "Vikam jasrotia@hexagon.com" <Vikam jasrotia@hexagon.com>,
"vasudeva.rao@hexagon.com" <vasudeva.rao@hexagon.com>
Cc: "vn.mishta@gnindia.dronacharya.info" <vn.mishra@gnindia.dronacharya.info>
Date: September 20, 2017 ar 3r57 AM
Subject: Regarding Half day visit of Studenrs at Hexagon

Dear Vikram.

It was extremely nice talking to you on Monday when we met. Based on the <liscus ons \ve
had a group of24 students from Civil Engineering Branch ofDronacharya Engrnce
lnstitute. Greater Noida will be visiting Hexagon office to leam about different S ng.
Remote Scnsing and GIS Products ofHexagon on Friday 22 September 2017 at

Droirncha'\,a aroJp of Insti
2'', fiP t-i, Gre..ter Nur!r-20r106

Based on discussion with Dr Yogira shukla, An indusrial visit to Hexagon Geospatial Industry will be held
on 22nd sep 2017. Kindly provide your approval.



As discussed u,ith you the batch will be divided into rwo groups of l2 studenrs each where
each group u.ill alternatively visit Leica Geosystems and Intergraph premises.

Vasudeva Rao from Intergraph willbe taking the session lor Integraph products.

Two Faculty Mr Suhas Banerjee and Mr Avineesh Kumar will be there with the students.

One again my heartfelt thanks to you for organising this visit at Hexagon premises. Look
forward to such support and encowagement ah^ ays

Kind Regards

Yogita

Yogita Shukla, PhD

Professor and Expert laculty , Remote Sensing.
Dronacharya Collegc of Engineering. Gr.rrgaon

Virusjree www avast com

1

n
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lndustrial visit to
HEXAGON GEOSPATTAL (lntergraph SG&t India pvr. Lrd.)

HEXAGOH GEOSPATIAL

HEX4GO

I rrdrrstrial Visit to
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info@dronacharya.info

From:
Sent:
TO:

Cc:

director@gnindia dronacharya.info
Thursday, March 30, 2017 3:06 PM

hodme@gnindia.dronacharya. nfo
administrator@gnindla dronacharya.infot registrar@gnindia dronacharya info;
directoroff ice@gnindia dronacharya info
RE: Students Visit to BOSCHSubje.t:

Approved for the visit on 5th April 2017

From: hodme@gnindia.dronacharya.info Imailto:hodme@gnindia.dronacharya.info]
senti Thursday, l4arch 30, 2011 2t31 PM

To: director@gnindia.dronacharya.info
cc: administrator@gnindia.dronacharya.info; registrar@gnindia,dronacharya.info;
directoroffice@gnindia.dronacharya.info
Subject: FW: Students Visit to BOSCH

5ir,

As discussed with your Bood self, it seems there are some events scheduled ln our campus on the proposed dates of
the visit to BOSCH I have contacted BOSCH and requested them to allow us for the vis t on sth april 2017.

The visit would be under the aegis of ISTE student chapter and only for |STE student members of ll semester
Mechanicalbranch

From: diredor@gnindia.dronacharya.info Imailto:director@gnrndia,dronacharya.info]
Sentr 29 l4arch,2017 5r35 Pl4
To: hodme@gnindia.dronacharya.info
Cci administrator@gnindia.dronacharya.inFo; registrar@gnindla,dronacharya.inFo;
directoroff ice@gnind a,dronacharya.info
Subject: RE: Students Visit to BOSCH

(indly Discr.rss

From: hodme@gnindia.dronacharya.info Imailto:hodme@gnindia,dronacharya.info]
Sent: Wednesday, lvlarch 29,2017 11:19 Al'4

To: director@gnindia.dronacharya.info
Cc: administrator-ognindia.dronacharya.info; registrar@gnindia.dronacharya.info;
directoroffice@gnindia.dronacharya, nfo
Subjectl Students Visit to BOSCH

Sir,

We would like to take our ISTE student members of ll semester Mechanical Engineerlng btanch for visit to BOSCH

trainin8.enter, Delhion 7rh or 8'h April 2017. \
Kindlygrant usthe permission forthe visit. '\

\
With Regards,

27, KP-lli, 6r.ater Noida-;Cll06

I

DV Bhise

Head of the Departrnent,



Mechanical Entineering,
Dronacharya Group of lnstitutions,
27, Knowledee park- t,

Greater Noida
0t2a-2322022

r >l..,

Di.n.lchi'r'l,n il r!i'j of In5 L tiat5
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27, N2;!i, Greater Noida-201106

DR$t{ttcl{ARYn Group of lnstltutlonB



S, No. College Roll No. Student Name Remark

ME

1 DGIGN 16 1,18- 11264 1623040004 ADARSH KUMAR

2 1623040005 ADITYA KUMARJHA

3 DGICN-16-ME-11266 1623040001 AAYUSH BHARDWAJ

DGlGN,16-ME 112 71 1623040011 ASt]I5]I I(UIVAR VERMA

DGTGN 16 M8.11273 1623040013 AVINASH RAN]AN

6 DGlGN 16-M8.11277 7623040016 BISHAL KUI,IAR SHAHANI

7 DGIGN.16.ME 11280 1623040018 DEEPAK YADAV

u DGIGN 16,ME,11281 1623040019 DEVISH P&{TAP SINGH

9 DCIGN 16-M8,11283 1623440025 KAPIL SINCH PUND]R

10 DGIGN 16 M8.11284 1623040026 KISHAN

11 DGIGN.16-ME 11287 1623040031 NIPU PATEL P

t2 DCIGN-16-ME,11289 't623040434 RATNESH KUMAR

13 DGIGN-16-ME 11299 1623040039 SIDDHARTH SAHOO

14 DGIGN.16 ME,11302 t623044O42 VIVEK SHARII,IA

15 DCIGN-16 ME,I1306 1623040023 HIRDAYA NARAYAN PRASAD

16 DCICN-16-ME 11308 1623040033 PREM RANJAN

DGlCN-16-ECE-11173 1623031005 IvIUSKAN KHEMKA

2 DGIGN,16,ECE,1118O 1623031011

DGIGN-16.EEE 11478 1623021008

DRONACHARYA GROUP OF INSTITUTIONS, GREATER NOIDA

ISTE MEMBERS OF APS DEPARTMENT: VIS|T TO BOSCH, NEW DEtHt

ATTENDANCE |.54-2OL7l
05-Apr-17

ECE

EEE

Dra!:36ha.Y
i/,:ii'-i11,

University Roll No.

DCrGN-16-ME,11265

F"rr,**,*
I



Industrial Visit to

Bosch Training Center, New Delhi

ittrllllrulDl,r,IllrrIrltfr,rf, r tr
Group of lnstitutions
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info@dronacharya-info

From:
Sent:
To:
subiect:
Attachments:

director@gnindia.dronacharya.tnfo
Friday, April 21, 2017 5:59 pM

openhousejitd20lT@gmail.com

Dear Sir,

Kindry Irnd as attached the request forvisitinS .pen House 2017 ,T, Derhi, on saturday,22nd Apr 2017 at o9:ooa.m. and the list ofthe students for your perusaland ready reference

Rega.ds,

From:-Open House Imaitto:openhouseiitd2OlT@gmail.com]
Sent: Sunday, April 16,2017 1l:Ot AN,l
To: und jsclosed-recipienG 

I

Subject: Invitation to IIT Delhi Open House 2Ot7 on Saturday, 22nd Apr 2017

Dear Madam/Sir,

lndian InstituLe of Tecfinology Delhi organizes an Open House in April of each year, where it opensits laboratories and facilities to the general publi;. This year the'Open House will be held onSaturday, 22nd April 2017.

Prof, (Dr.) S.K. Bagga
Director
Dronacharya Group of Institutions,
#27, Knowledge park- III,Greater Noida-2013O8, U.p.
Phone No: Ot2O-2322O22
Mobile No.r +9r.-99 tO380tO2
Website: www.onindia.drohacharva.info

Open Houge 2017 h,ill showcase, demonstrate ancl celebrate some of the Iatest research, novel andinnovative studenL projects and also exhibit some of the most sophisticated S&T fa.ilities availablein IIT Delhi. Seminars & popular lectures by distinguished researchers of IIT Delhi and indus tlv-
academia interaction session_s organized by several oI IIT Delhi's academic units will a_lso bcfeatured. A number of new and unique evenLs will also take place hich is sure to appeal to.lifferent visitor!, The Opel House 2017 ptesents a fascinating opportuni for the IITD communih,
Lo irteract with inquisitivc studcnts ancl teachcrs Irom ncighborir.rg ls and colleges and
delegates from other technical/research instltutes

1

and industries.

ns
Dto

2



On behall of IIT Delhi, it is our oleas

ifi ilff ;.[:H [:,:,]:x"l"iH:t$ :il5-#il:&xlr#1",11i HIJffi ]:[j,"":

In an attempt to cater to as manv inEtitutions as possible, number of visitorsper institution to 25. To helo with our planling, we wou the attendance, so,if your institution intends Lo \,rsit,
page http//openhouse.iitd.a(.inl which also has details a llrr. 

t,, web

Please feel free to reach out to us at openhouseiitd2olT@tmail.com in case of any query or visitour hetp-desk section on our website.

With regards
Team Open House

(Open-House 2012)

Indian Institute of Technology Delhi

r
-.', .lr{,:'lj oD.oil'l'i'

2

27, r'P'iii, Gre.rer i'loida'2Cil'u
5



Ref.: DGIC N/l Z/15
Datet 2U0412011

To
Tea.ur Open House
(Open-House 20U)
Indian Institute of Te(hnology Delhi

Subject: visir to IIT Delhi Open House 2017 on Saturday, 22nd Apr 2017.

Dear Madam/Sir,

lh#Ifi.r#" much for in\-iring us to visit to IIT Dethi Open House 2017 oo Saturday,

Kindly find as att"ched the list of31 studenb along with 2 faculty members namely:

will be visiting I Delhi Open Ho,rse 2017 on Saturday, 22nd Apr 2017 at O9:OO a,m.

Thanking you,

Prof. (Dr.) S.K. Bagga
Olrector
Dron titutions.#27, ,Greater Noida_2Ol3OA. U.p,

Mobile No.i +91-991o3BOL02
Website:

0roilacharYs i
:7, KP.1Ii, Grldt?( ItP

f 27 Know edge perk, t, creotar Noida. (U p.t
www,d.onacharya info



DRONACHARYA GROUP OF INSTITUTIONS
GREATER NOIDA

Open house (tlT Delhi ) Date: Saturday, 22nd April2017
Sr.

No,
College
Roll No. Name

1 DGIGN 16-CE-11384 PAVNEET SINGH

2 DGIGN-16 CE-11395 TARUN TRIPATHI

DGICN-16.CE-11396 RESHAV RAJ TANWAR

4 ASHISH KUMAR

DCICN-15-CS8,11063 PRIYA RANIAN

6 DCIGN.16-CSE 1103] JASPREET SINGH

l DGlGN-16-CSE-11073 RATI KUM?qRI IHA

8 DCIGN.16 CSE-11002 A]U S KU]!,IAR

DCICN I6.CSE,11O46 MANISH SHARMA

10 DCIGN 15-CSE-11047 [,,IEENAKSHIDOCRA

71 DCICN 16-CSIT,11604 KUMARI USHA

12 DGICN.16.CSIT.11588 SAN]AY BHANDARI

DGICN-16-CStT-11571 ADAMYA SINCH

74 DGIGN,16.CSIT-11574 AVINASH MISHRA

DGJCN 16 CSIT-11600 SHUBHAM (UMAR

16 DCIGN,16.ECE-11170 KISHOR KUMAR

77 DGIGN-16-ECE.11173 MUSKAN KHEMKA

18 DCICN-16-ECE-11180 VANDANA

19 DGIGN.16,EEE 11481 PURNIMA TIWAR]

20 ROHIT KUNIAR SAHU

21 DGIGN.16 EEE-11474 ASHUTOSH KUMAR

22 DGICN-16-EEE-11475 MANISH I(UMAR

23 DGIGN 16.E8E.11487 VED PRAKASH

DGTGN-16-tT-11107 ANNU BANSAL

25 DGIGN,16-tT,11109 ,AYA KANDPAL :7, (P-li
trip ci In ions

3

DGIGN.16.CE.11369

9

13

15

DGIGN,16 EEE.11483

24



26 DGrGN-16-IT-11114 U,lwAL KUI!'1AR

DGTGN-16-Mr-11262 ADITYA KUMAR JHA

DCIGN 16 ME 1]259 ALOK KU]I'AR SHUKLA

29 DCIGN-16-ME-11277 BISHAL KUMAR SIIATIANI

30 DCICN.16-ME,11283 XAPIL SINCH PUNDIR

31 DCIGN 16 ME 11301 VANSH KUMAR SINGH

Droiiaa\:n'. G r'.Jd p of Ir

27

28



Visit To OPEN HOUSE 2017

IIT DELHI
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info@dronacharya.info

Sent:
To:
subjed:
Atta.hments:

Sir,

Thank you for vou approval.
The visit has been scheduled on 25'h August, 2017(Friday)
We will start at gAM and reach there bV 10.30.

hodit@gnindia.dronacharya.info
tvlonday, August 21, 2017 5.24 Pw
director@9n ndra dronacharya-lnfo
RE: lndustrial Visir Approva
vis l st alttc xlsx; Banner for industr al vistt-ALTTC Ghaziabad docx

The list ofstudents and banner is attached herewith.

Re8ards.

Dr AditiPaul.

With Regards
Dr AditiPaul
HOD,II
Dronacharya Group of lnstitutions, Greater Noida

Frornr director@gnindla,dronacharya,info lmailto:director@gnindia,dronacharya,info.]
Sent: Friday, August 11, 2017 9123 AM
To: hodit@gnindia.dronacharya.info
Subject RE: Industrial Visif Approval

Approved, try to manage on triday & Saturday (25 & 26)

Oiredor

From: hodit@gnindia.dronacharya.info Imailto:hodit@gnindia.dronacharya.inFo]
Sent: Thursday, Auqust 10, 2017 5:10 Pl4
Toi director@gnindia.dronacharya.inFo
Subject: tndustrial Visit Approval

Sir,

Thrs is for your kind information that I am toinB to organize an industrial visit at ALTTC, Ghaziabad for the second
year CSlT,lT and CSE students.

The tentative date of the visit is 24'h or 2srh AuBust, 2017.

ln this regard I need your approval for the same so that I can prepare the hst oF students, banner etc. for the visit

recti)r

t

Dronacha ns
27, Kp-lII, Greater tJoida-20t306



ORONACHARYA GROUP OF INSIITUTIONS, GREATER NOIDA

I.IST OF STUDENTS FOR INDUSTRIAI. VISIT AT ALTTC, GHAZIABAD

DATE:25 TH AUGUST,2017, T|ME: 10:30 AM

BRANCH: CSE,IT,ECE

SlNo NAM E RollNo Contact No Branch
1 SANIAY BHANDARI 11588 9910558759
2 SHUBHAM KUMAR 11600 7633083076
3 KINJAL KUMARI 11037

MADHWESH UPADHAYA 11045
5 AVINASH MISHRA 1757 4 7290882634
6 USHA KUMARI
l RISHIKA 11603 96504641.29
8 NEHA 11s80 18382s137a

LUV SAINJ 11577 9643910948
10 RAJESH ]HA 11586 91179025A6
11 AMANDEEP SINGH 11513
72 ASPREET SINCH 11031 8750161700
13 DRAVID NAGI 11023 9953909652

MANISH SHARMA 1t446
GURLEEN KAIIR 1102 5 9871400805
]ASHANDEEP KAUR 11030 9910061735

17 ANISH CHAUDHARY 11005 9968503626
18 CHANDNI 7t576 9599363573
19 VEENIT GAUTAM 9477573499
20 SHIVAM osHl 11591 8447076290
27 ULLWAL KUMAR 17114 8700521155

JAYA KANDPAL 11109 8860854063
11110 9550379060

SUBHANI(AR DAs 11113 8750023159
25 ANNU BANSAL '11707 981110117
26 AMAN SINGH 11108 9599767619

csE/rr

27 I(ISHOR KUMAR 71170 8375018956
MUSXAN KHEMKA 11773 9971194542

29 NIKHIL SHARMA 71172 9910585457

30 PRADEEP SINGH BISHT 7t175 8750A70943

VANDANA 11r80 95604A21A4
TUSHAR SAINI 71927 9821500205

ECE

AKASH VERMA 17468 9999136170
34 ANIKET ROUT 77471 99711599t9
35 ASHUTOSH KUMAR 71474 7459464776
36 MANISH KUMAR 17475 4287 608a44
31 NIKHIL I(UMAR 874405312t

PURN IMA T]WARI 11481 9971008653
39 RANJAN KUI\4AR '11482

40 ROHIT KUMAR SAHU 11483
41 SANTOSH DWIVEDI 9871779633

VED PRAKASH tt4ll7 427 7"1

43 VISHWAJEET SINGH SAHANI 11488 993668$d/'

EEE.]II

I:ectc

1

lns

4

15

11596

LAKSHAY KALRA

24

1147A

11486
.-,1,,.
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lndustrial Visit to ALTTC - BSNL. Ghaziabad

25b Asgust 2017

@IEEE
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info@dronacharya.info

From:
Sent:
To:

Cc:

Subje.t:

ashwani.Iumar@gnindia.dronacharya.tnfo
5aturday. September 16, ZOtl ttOi aw
Sudha Kamble@!bm.com
ashwani.kurnar@gnind a ronacharva.lnfo
fW Refer your (olteague Renewable Energy tno;a E\po 2Ol7

Sud ha Madam,
Please find below, list ofother participants from our collegeKindly acknowledge
Regards

Ashv,/ani (umar I Dronacharya 6roup of lnstltutions

\:l^'-. I

College
Roll No.

I\4E

t1266 AAYUSH BHARDWAJ

ME
7t262 ABHISHEK KUMAR JHA

ADARSH AWASTHI

ME.
71264

[-{E-
11265 AI]ITYA I{UMAR'HA

ME.
t1269 ALOX (UMAR SHUKLA

ANSHUL]AMWAL

ME-
11268 ANUJ KUMAR SAH

ME.
t7270
ME.

t1277 ASHISH KUMAiI VIRMA
li,IE,

11272 ASHISH MALIK

T4E.

7r273 AVINASH RANJAN

ME-
11274 BABLU KUMAR DAS

f,{E-
t1277
ME.

172?8 CHIRAC SHARMA

ME.
11280 DEEPAK YADAV

l\48-
1,7281 DEVESH PRATAP SINGH

ME,
1t297 FAISHAT SHEIt(H

ME-
71293 GULSHAD ALAM

ME.
11306 HIRDAYA NARAYAN PRASAD

ME.
712A2 JUBBER SIDDIQUI

Dra nai,
E, {i.. is

ME
71263

ADARSH KUMAR

ME.
71267

ARUN KUMAR

BISHAL KUMAR SHAHANI



ME-
112A3 KAPIL SINGH PUNDIR

ME.
1t284 I(ISHAN

ME.
71291 MOHAIlIMAD SA'ID ANSARI

ME.
11285 IllOHD SHAN

ME.
11287

NIPU PATEL

ME-
t728A P]YUSH KU]\4AR IIEHERA

ME.
t1289 RATNESH KUMAR

ME.
71290 RAVI RANJAN SINGH

[-{8,
71292 SANTOSH KUMAR SUMAN

N4E-

11294 SAURAV }(UMAR

ME.
11298 SHUBHAM NANDA

t\4E-

11299 SIDDHARTH SAIIOO

ME.
11301 VANSH RUI{AR SINGH

ME.
11302

VIVEK SHARMA

lv{E.
1r303 YASH SHARMA

ME-
11304

YASH SHARMA

ME.II3OE PREM RANJAN

ME-11931 ABHISHE( BHAl'T

vr- - 935 Divyanshu Mishra

DCIGN.I4.
ME 9352 IGVISH BHARDWAJ

D(]IGN.I4.
ME-9378 SHUBHAM KUMAR

DCIGN.I4.
M!t-9384 VIKAS KUMAR SINGH

D(lrcN-15.
ME.10321 ANIKET NAGAR

DGIGN.I5.
Ml]-10321

DGIGN.I5-
\1E- l0:327

DCIGN.I5.
ME.10326 AYUSH R NAIR

l)(ilGN-15
vr:,10129 tsANDA NAWAZ

DG]CN.I5.
ME-r0lll DHEERAJ SINCH

DGI(IN.I5.
NlL- I0:l t1 HARSH RISHI

JITENDRA PRAIAPATI

DGIGN.I5-
LlE-l0ll6 KARAN GUPTA

DCIGN,I5.
1!1[-] 03.11

MAYANK CHAUDHARY

ANKIT KUMAR JHA

ASHO( KUMAR

DGIGN.I5.
MI-r- t0l3l



DGIGN.I5.
ME 10145

MD ABRAR HASHM]

MD ADIL HOSSAIN

MD CULSHED ALAMD(iLGN.I5.
\tE 10150

T4EHUL KAINTHDGICN-15-
i{L-10354

MOHD FIROZ

NIKHIL XUMAR JHADGtG\- 15-

ME- l0l6,l

NISHANT KUMARDGIGN'I5
MU-1036'

NITIN CHAURASIYAI)CIGN 15.

N1L10369

P ]\4 ROHITDCrcN.I5.
ME-l0ll I

PRAKASH RAJDGICN.I5.
ME-10172

PRIYAVIVEK KUMARDG!GN.I5.
Mt].l03?6

RAVINDER SINGHDG1GN.I5
ME.l03E0

DCIGN'I5.
ME-10382

SAHIL POONIA

SALMAN I(HANDG]GN.]5-
r\1E- L0lE9

SHUBHAMDGIGN.I5'
N,tE- 10191

SOURABH KUMARDC]CN.I5
N{E 10396

DGICN'I5'
NII-1039?

UDIT YADAVDCIGN-15-
NIE-10399

MD ZIYAUDDINDGIGN.]6
\,tFr- i0991

VIXAS SINCH

VISHAI- ROY

Director

l

DGIGN.I5.
ME-l0l4E

DGIGN.I5-
MII- 10360

SAGAR VERMA

DGIGN-I5.
MLi-10381

SUNNY GUPTA

DGICN.I6.
r\'tE-1096E

I)GIGN.I6.
N.It,10970

--

I^J
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Dear Business Leader,

Greetings from the Renewable Energy lndia ExPo 9017,

Thank you for Pre-Registering to attend Renewable Energy India ExPo -2o17'20h to 22nd

September 2017at Greater Noida,Delhi NCR.

Ifyou have any colleagues or liiends rvho u'ish to visit Renervab.le Energy India Expo-2o17

Pre-Registration Benef its:

. Get fast track entry to the exhibition by avoiding queues

. Receive your vigitor badte well in advance

. win lucky prizes*
*conditions apply

Request you to send their details lor the registration

Sr

No.
Company

Name

Fnll
Name

Designation Email Id Mobilc No

1

2

3

t

6

I

I

It)

Address,
Pin code,
LIIY:
State:

Awaiting for the positive response

Director
Dronaahi: i'j'i!'ai{.u'J of jn

17. KP-lli, Great'r Noie')

l



On reachint the venue, Please collect your Visitor gadge ftom the Pte-Registration Visitor Counter'

Venue : India Expo Mart,GreaterNoida,NCR

Exhibition timings : 1o.oo am - 6 Pm

For assistance, please feel free to contact me on below details'

f't +9!-22-GL725527 ot 845L8O9782

E: sudha.kamble@ubm.com

We look forward to welcoming you at the show

Thonks & Regdrds,

sudho Kdmble

UB lndia Pvt Ltd.
TIMES SQUARE,

Unit No. 1 and 2, B Wing, 5th Ftoor,
Andheri l(urta Road, Marot,
Andheri (E),Mumbai ' 400 059

f et +91 -22-61725527 M: +91 -8451809782-8169500729

Emait: : sudha.kamble@ubm.com
www.ubmindia.in

UBM

i;, <v.:j ,,! i.i-10:



One Day Visit to Renewable Energy lndia Expo

Dir

27, i:F-lIi, Cr3.rter i!Jide-il i::ti
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info@dronacharya.info

From:
Sent:
To:
Cc:

hodece@gnindia.dronacharya info

Friday, March 09, 2018 5:05 PM

registrar@gnindia dronacharya.info

d iector@jnindia.dronacharya.info; administrator@gnindla drona(harya info;

directoroff ice@gnindia dronacharya info

VisIt tO ELECRAMA 2018

Respected Sir

As approved by Respected Director Sir visit to ELECRAMA-2o18 al lndia Expo Mart' Greater Noida is

."i"i"f"U on Dth Niarch 20 t8 from 12 PM to 3 PM for 2nd, lrd and 4th year students ECE and EEE

department

Subject:

Krndly provide us college bus for the visit.

Regards

Probeer Sahw

HOD.ECE

1

. ,tstitutioDs..., ", -ulcr ,ruiud-i0ljO6



info@dronacharya-info

trom:
Sent:
To:
Cc:

Subiect:
Attachmenlt:

Respecled Sir

A total of 38 students visited ELECRAMA-2o18, the list as follows:

Branch: ECEIV

No
College
Roll No

University
Roll No.

NameS

1 DGIGN-16.ECE-1I170 1623031002 KISHOR KUMAR

2 DGIGN-I6-ECE-I1169 I62303IOO3 MAYANKHANDA

3 DGIGN.I6-ECE.II173 162303I005 MUSKANKHEMKA

4 DGIGN-I6.ECE-1I172 I62303I006 NIKHILSHARMA

5 DGIGN-16-EC8.11175 1623031007 PRADEEP SINGH BISHT

6 DGIGN-16.ECE.11I80 162303101I VANDANA

7 D(;IGN.l7-ECE- I 1921 1723031901 lUSHAR SAI}II

Branch: ECE-Vl

College
Rotl No

University
Roll No.

NameS

\o

2 DGTGN-1s-ECE-10193 1523031001

I DGIGN-14-ECE-9210 1423031009 PRATHAM KAUSHIK

3 DGIGN-I5.ECE-10196 152303100J BRIJESH YADAV

hodeae@gnindla.dronacharya lnfo

T!esday, March 13, 2018 9.27 AM
administrator@gnindia.dronacharya.info
directoroffice@gnindia dronacharya info; registrar@gnindia dronacharya info;

director@9n ndia dronacharya lnfo

REr Report on visit to ELECRAMA 2018

elecrama attendancexlsx

1



4 D(ir(iN- 15-ECE-10198 1521031004 DIVYANSHNEGI

5 DGIGN-15-ECE- I0199 I52303IOO5 LAKSHMI JHA

6 DG[GN-15-ECE-10200 1s23031006 zucHA KAPOOR

? DGIGN.I6-LCE-10962 1623031901 KM SHIVANGI MISHRA

8 DGIGN.I6.ECE-I0961 I62303I904 NILIMA BHARTI

9 DGIGN-16-ECE-10989 16230JI906 SAURABH KUMAR

Branch: BCE-Vlll

S Coilege
Roll No

University
Roll No

Name
No

1 DGIGN.14-ECE.9I95 I42303IOOI ADITI BISWAS

2 DGIGN- I 4.ECE.9I 98 1423031003 BALRAM ACHARYA

3 DGIGN-14-ECE-9200 1423031004 DHEERAJ KUMAR

4 DGIGN- 1 4-ECE-9204 I42303I006 MAINAK PAKIRA

5 DGICN- I4-ECE-9208 1423031008 NIDHI DHAMA

6 DGIGN-14-ECE.92I I I42303I01O SHWETA S]JARNLA

Ilranch: EEEI-lV

No

University
Roll No

NameS

I DGIGN-16-EEE-I1468 I62302I(]O1 AKASH VERMA

2 DGIGN--16-EEE- I 1.171 1623021002

3 DGIGN- l6-IIEE-11474 1623021004

ANIKET ROUT

ASHUTOSH KUMAR ,. "..!- lr,rida-2013q$

?

College
Roll No.



.1 DGIGN- 16.EEE-1 1476 162302I005 DIPAK KUMAR YADAV

5 DGIGN-16-E[[-1 1475 1623021006 MANISIi KUMAR

6 DGIGN.I6-EEE-114?8 162302] OO8 NIKHIL KUMAR

7 DGIGN-16-EEE-11481 16230210I0 PURNIMA TIWARI

8 DGIGN-I6-EEE-11482 162302101I RANJAN KUMAR

9 DGIGN-I6-EEE- t 1483 I62302I012 ROHIT KUMAR SAHU

10 DG]GN.I6.EEE-1 1486 1623021013 SANTOSH I]WIVEDI

I1 DGIGN-16-EEE.I I487 1623021015 VED PRAKASH

12 DGIGN- I6-EEE-1]488 162302I0I6 V]SHWAJLET SINCH SAHANI

Branch: EEE-VI

No
College
Roll No

Universtty
RollNo.

Name

I DGICN-I5.EEE-10575 152302100I ANKIT DOBHAL

2 DGIGN- 16.EEE- I 0978 1623021903 DHRUV KUMAR TIWARI

Branchr EEE-Vlll

Universtty
Roll No.

NameS

No

DCIGN- 14-EEE-9586 1423021005 PARAMJLIT SINGH RATHI

2 DGIGN-- l4-EE[.-9589 1423021006 SHRI KRISHNA

and following faculties accompanied the

Mr. Probeer Sahw
Mr. Raj Ranjan Prasad

Ms Rasveen
Ms. Prity Yadav
Mr. Amit Jain

0ron icharYa Groi'P cf lnstitutioill

I
2

3

4
5

l

studerr!s:

t?, (P tll , G.aaler toid.'201305

College
Roll No.



6. Mr. Ravi Prakash Vemra

On Malch 12, 2018 at 6:27 P-!l adrrlidstratorl4gnindia dronacharya inlb wrotc:

Thank you so much for the timely submission Sir

olease sna.e the list of student pdrti(ipc rts

Regards

From: hodece@gnindia.dronacharya.info Imailto:hodece@gnindia.dronacharya.info]
S€nt: lulonday, lvlarch 12,2018 4124 PM

To: director@gnindia.dronacharya.info
Cc: administrator@gnindia.dronacharya.info; directoroffice-ognindia.dronacharya.info
Subject: Report on vis t to ELECRAMA-2o18

Respected Sir

Pkasertnd attdched with this moil the report on visit to ELECRAMA-2q18

Thank You

Regards

Probeer Sah,['

HOD-ECE

Regards

Probeer Sahw

HOD.ECE

Dner-tot-
D.ir],n:tr?n a].. .f littitutions

: . lii. i^ei6r, :t!rda_201l06
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info@dronacha info

From:
Sent:
To:
c<:

Subject:
Attachments;

hodme@gnindia dronacharya.info
Wednesday, October 24,2OIB 4:57 pt/i
navinkk@nsic co.ln
director@grindia.dronacharya.info;directoroffice@gnjndra.dronacharya.i
RE: Confirmation ot visit on 2E-10-2018 of students of your esteemed? eList of student NSIC.xls

Thanks for confirmation of industriar visit for our students. 51 students arong with two tacurty member ofy"r,J";Tlrrr,**,"r Deparrment wrlt visir your presti,ious NStCtrairi"ri""i".i",.,UrU.a 
"n 

26 th O*ober 2018

Students and faculty members details are attached with this email
lfyou have further any query, please let us know.

Sincerely
Dr. RishiKant

Frcm:-navinkk@nsic.co,in Imailto:navinkk@nsic.co.in]
Sent: 23 October,2018 G:37 pM
Toi hodme@gnjndia.dronacharya.tnfo
Subiect: Confirmation of visit on 26-10_2018 of stuoents ot your esleemed college

Dear Sir,

invited on visitEnterprise a,
name and

Dear 5ir,

Thanks & Regards
Nepal Singh
Chief I\,,lanager
NSIC

Di trltrons

1

D rce ir 
'-

27, i(
Itoida- l:i i6



Dronacharya croup of lnstitutions, Greater Noida
Mechanical Engineering Department

List of studenls forvisit to Nstc Faridabad
1

2 ME.1231l)
3 ME \2324

r,iE-t2321

6 ME.12326

7 ME-12330

NlE 1233:l
I ME 12333

10 ME-12337
11 ME,r2338
12 ME-123+t NEELAJ XIIMAR CHAUDNAiY

t3 ME 12343

11u 123.14

15

16 ME-12349
1l

ME.12354 SU]]AS CHOUD]1RY NICA[1

2A ME.123ss
21 ME 12358
22 [1E-12366
23 ME 12831

24 ME 12833

AAYLJSH BHAROWAJ
26 ME-11262 ABH]SHEK KUNIAR JHA
27 ME-11264
28

ALOK KUMAR SHUKLA
30 ME 11267

l'rE I1260
32 riE-11274
33 ME 11271 ASHISH KUI\,IAR VERII'A
34 ME 11212 ASHISH MAL K
35 ME-11273

36 ME-11?17 EISHAL KUi/IAR SHAHANI
37 ME-11297 FAISHAL SHEIKH

t\4E-11293 GULSHAD ALAM
I\4E-11306 HIRDAYA NAMYAN PRASAO

40 JUBBER S DD QU
41 tfE 11283 KAP]L SINGH PUNDIR
42 ME-11284 K SNAN
43 I!1E-t 1267

irlE 11288 PIYUSH KI][,|AR BEHERA
45 rvlE I1289 FIATNESH KUMAR
46 RAVIRANJAN SINGH

SANTOSH KUIVAR SI][,iAN
4A ME I l2ee SIDDI]ARTIi SAHOO
49 ME-t I301 VANSH KUMAR S NGI]
50 VVEK SHAFMA
51

Name of Faculiy lncharge
1 Dr RishiKant(Mb No 8090164930)
2 l,1r Pawan Kumar( lt4b No 9555672167)

ME12325 AsHIMANTUSAXENA

M[1r348 IR]sHABHRHAii-

ME.t2323

ME-1,tit-l
ME 12353

ME-11166 I

I tutE.i 1165

I ME-1r269

i,1Er IrSr J

ME-l 1290

M-r t rrr-l

f ruEr 13o,
ME-11304

31

I r8 --l
I rs

I

8

29

39



info@dronacharya.info

Sent:
To:
Cc:

hodce <hodce@gnindia dronacharya info>
Tuesday, March 03, 2020 4:05 PM
rkengineers28l@gmail com
director@gn ndta dronacharya lnfo
Permission for Ind ustrial Vis it to R K Engineers pVT LTD

Subject:

Dear 5ir,

we are passionate to impart practical trainrng of our Civil tngineerint students by giving them an industrial exposure
of site, which is runnlnB in our vicinrty Sector 22-D YEIDA Gr. Noida- For this visit we propose OS,O3-2020 i.e Thursday
to take our students for visit rhis date may be chanted as per your convenience. so we need your kind permission
for the above said. 5o please acknowled8e it.

Thanks & regards,

Mr, Pravendra Yadav

Assistant Paofessor & Head,

Civil Engineering Department,
Dronacharya Group of Institutions,
27, Knowledge Park III - creater Noida - 2O1 306 (U.p)
0120- 2322022(0) 224 (Extn) ,8077663016

I

L


